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In this issue, we ask shareholders if 
they know the full extent of their tax 
liability (page 10) and on page 14, Colin 
Sutherland takes us on an interesting 
journey around Ruusia, south east Asia 
and Europe as he gets down to the 
business of implementing IFRS in very 
diverse political and economic landscapes. 
Sutherland shares with us the difficulties 
and somewhat onerous challenges faced 
globally, but is significantly resolute when 
he says that IFRS is ‘part of the glue to 
help hold together and control the new 
global structures and processes that 
safeguard the wealth and savings of the 
citizens in this new world’.  

What strikes me as ‘significant’ with this 
statement, as well as with the question 
asked of our shareholders, and the 
budget speech given by our Minister of 
Finance every year, is that the wealth 
of ordinary citizens, global or local, lies 

Colin Sutherland’s article this month describes his experiences 
during 2007, in assisting three different groups of organisations 
to implement IFRS.  From farm accounting, IFRS 41 in Russia, 
derivative accounting, (IAS 39) in south east Asia, to accounting 
for insurance contracts (IFRS 4) in one of the newer EU nations. 

this month’s contributors...

Craig West and Pater Cramer say that 
the difference between a distribution 
and a dividend has critical differences 
for taxpayers holding shares as an 
investment. This “capital distribution” 
has a significant record-keeping burden 
for taxpayers. Recent amendments 
have proposed set recognition dates for 
accumulated capital distributions that 
may have a cash flow impact for those 
with significant shareholdings. Their 
article sheds much light on this topic. 
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editorial

from the pen...
The observation issue

almost squarely in the hands of people and 
processes of which we know very little.

It is an awesome responsibility to know 
that what so ever we do, the processes we 
implement, and the standards we set, has an 
impact on pockets of society that often seem 
far removed from the world in which we 
work. So that, when we have new entrants to 
this world; new standards, new professionals, 
new strategies, new priorities and new 
guidelines, what we must not do is to lose 
sight of the link all this has with ordinary 
citizens. That we constantly observe the 
impact our work has on the very end user. 
Be that the shareholder, the MD, the trainee, 
the informal business owner or the ordinary 
citizen, whoever he or she may be.

Raina
Editor

ERRATUM
PKF/Pastel Tax Booklet insert: Page 3 table – correction to line 4 and 5 

• R12 000+ 5,5% of the amount over R500 000

• R25 750 +7.5% of the amount over R750 000
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OF THE
2008 SAICA AGM

NOTICE

he Annual General Meeting 
of members of the South 
African Institute of Chartered 

Accountants (SAICA) will be held in Gauteng 
at the Emperor’s Palace Convention Centre 
(Assembly 3) 64 Jones Road, Kempton Park, 
on 29 May 2008 at 09h00 to transact the 
following business:

• The consideration of the Annual Financial 
Statements of the Institute for the year 
ended 31 December 2007.

• The consideration of a report of the 
Executive President.

• The consideration of a report by the 
auditors.

• The reappointment of KPMG Inc as the 
auditors.

Due and proper notice will be provided of 
both the aforementioned meetings via the 
following means:

1) Electronic mail – if you are registered 
on our database as a member capable of 
accepting communications from SAICA in 
this manner.

2) Post – if you are registered on our 
database as a member unable to accept 
communications from SAICA in electronic 
format (email).

Proxy forms will be available on the SAICA 
website: www.saica.co.za <http://www.saica.
co.za/> from 29 April 2008, and mailed to 
those referred to in 2) above. 

Completed proxies must reach the registered 
office of SAICA at 7 Zulberg Close, Bruma 
Lake, Johannesburg; or P O Box 59875, 
Kengray 2100; or faxed to +27(11) 621 6823, 
no later than 09h00 on Tuesday 27 May 
2008, 48 hours before the time appointed 
for the AGM, and must be addressed to: 

Tshidi Mokoena 

Legal and Governance Department

The South African Institute of 
Chartered Accountants

7 Zulberg Close

Bruma Lake

Johannesburg

If you do not receive the notification and proxy 
forms timeously, please contact the SAICA Call 
Centre for assistance at 0861 072 422 or  
27(11) 621 6600 or email  
Tshidim@saica.co.za

Issued by:

Melanie Naidoo 
Head: Legal and Governance 
The South African Institute of Chartered 
Accountants 

T
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DISCIPLINARY NOTICE
t its meeting on 15 November 2007, the Disciplinary 
Committee (DC) considered the following matters:

• An Associate General Accountant (South Africa) had been charged 
with unprofessional conduct relating to the preparation of annual 
financial statements, the preparation and submission of tax returns, 
and compliance with various Acts and Regulations, including the 
Unemployment Insurance Act and Workmen’s Compensation Act.  
The Committee found the associate guilty and fined him R20 000, 
of which R15 000 was suspended for three years.

• Mr AJ (Johnny) Modiba of AJ Modiba & Associates of Centurion, 
an Associate General Accountant (AGA(SA)), had been charged 
with sending a misleading letter, holding himself out as a 
Registered Auditor when not so registered, failing to respond to 
correspondence and failing to pay a fine. Mr Modiba once again did 
not respond to the charge sheet, neither did he attend the hearing 
and the matter was heard in his absence. He was found guilty on 
all four charges and was permanently excluded from associateship. 
In addition, a R25 000 fine previously suspended would now 
be payable. Mr Modiba was also ordered to contribute R20 000 
towards the costs of the matter.

• Following a referral by the GAAP Monitoring Panel, a member had 
been charged with numerous contraventions of Statements of 
Generally Accepted Accounting Practice and the Fourth Schedule 

to the Companies Act. The Professional Conduct Committee had 
imposed a fine of R50 000, but the member requested the matter 
to be heard before the DC. The Committee accepted the plea of 
guilty and, after hearing evidence in mitigation, imposed a fine of 
R100 000 (of which R75 000 was suspended).

• A member had been found guilty by a disciplinary committee of the 
Independent Regulatory Board for Auditors (IRBA) and suspended 
from registration with the IRBA for a period of two years for 
improper conduct relating to the audit of an attorney’s trust 
account. The matter was heard by the DC in terms of the provisions 
of By-law 19.4.2.3 to consider the penalty to be imposed on the 
member. The DC suspended the member’s SAICA membership for a 
period of two years from the date of the meeting.

• Mr NA Brink of Nico Brink & Associates of Nelspruit had been 
found guilty by a disciplinary committee of the Independent 
Regulatory Board for Auditors (IRBA) and his name removed from 
the IRBA’s register, for the failure of his fourth Practice Review 
in the first cycle. The matter was heard by the DC in terms of the 
provisions of By-law 19.4.2.3 to consider the penalty to be imposed 
on the member. The DC considered the continual failure to pass 
the Practice Review as serious, and therefore agreed to exclude Mr 
Brink from membership of SAICA for a period of ten years. 

A
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ACCOUNTING
IASC FOUNDATION AMENDS 
CONSTITUTION TO EXPAND THE 
PACTICAL EXPERIENCE OF ITS 
INTERPRETATIONS COMMITTEE

The Trustees of the International Accounting 
Standards Committee (IASC) Foundation, 
the oversight body of the International 
Accounting Standards Board (IASB) has 
published amendments to the Foundation’s 
Constitution reflecting its wish that the 
membership of the International Financial 
Reporting Interpretations Committee 
(IFRIC) should have greater diversity of 
practical experience. The constitutional 
changes enlarge the IFRIC from 12 to 14 
members, and amend the quorum and voting 
requirements accordingly.

NEW ACCOUNTING STANDARD TO 
CHANGE ACCOUNTING FOR MERGERS 
AND ACQUISITIONS

The International Accounting Standards 
Board (IASB) has completed the second 
phase of its business combinations project by 
issuing a revised version of IFRS 3 – Business 
Combinations and an amended version of 
IAS 27 – Consolidated and Separate Financial 
Statements. The new requirements take 
effect on 1 July 2009, although entities are 
permitted to adopt them earlier. 

AMENDMENT TO IFRS 2 – SHARE-
BASED PAYMENT – VESTING 
CONDITIONS

The IASB has issued an amendment to IFRS 
2 – Share-based Payment. The amendment 
deals with two matters. It clarifies that 
vesting conditions are service conditions 
and performance conditions only. Other 
features of a share-based payment are not 
vesting conditions. It also specifies that 

all cancellations, whether by the entity or 
by other parties, should receive the same 
accounting treatment. 

PROPOSED GUIDANCE ON 
DISTRIBUTIONS OF NON-CASH 
ASSETS TO OWNERS

The IFRIC has released for public comment 
a draft Interpretation, D23 – Distributions 
of Non-cash Assets to Owners. This has been 
issued in South Africa as ED 223 and can be 
viewed on the SAICA website. The proposed 
Interpretation addresses the following  
two issues:

(a) How should an entity measure an 
obligation to distribute non-cash assets to 
its owners (a dividend payable)?

(b) When an entity settles the dividend 
payable, how should it account for any 
difference between the carrying amount 
of the assets distributed and the carrying 
amount of the dividend payable?

PROPOSED GUIDANCE ON 
ACCOUNTING FOR CUSTOMER 
CONTRIBUTIONS

The IFRIC has released for public comment a 
draft Interpretation, IFRIC D24 – Customer 
Contributions. This has been issued in South 
Africa as ED 224 and can be viewed on the 
SAICA website.

Customer contributions are transactions 
in which an entity - the access provider 
- receives an asset it uses to provide access 
to an ongoing supply of goods or services to 
a customer or customers. In some cases, the 
access provider receives cash, which it must 
use to acquire or construct the asset that will 
provide access.

IFRIC D24 proposes:

• all access providers (recipients of customer 
contributions) will be required to recognise 

contributed assets and revenue from 
providing access to a supply of goods or 
services over the period access is provided;

• those access providers that have previously 
not recognised contributed assets will now 
recognise increased property, plant, and 
equipment and revenue; and

• those access providers that have previously 
recognised revenue immediately on  
the receipt of a contributed asset may now 
be required to recognise it over a  
longer period.

Comment deadline to SAICA for EDs 223 and 
224 is 4 April 2008. 

AUDITING
IAASB MAKES FURTHER PROGRESS 
ON CLARIFICATION OF ITS AUDITING 
STANDARDS

To enhance the quality and consistency 
of audits, the International Auditing and 
Assurance Standards Board (IAASB), an 
independent standard-setting board under 
the auspices of the International Federation 
of Accountants (IFAC), is continuing to 
advance its project to clarify its auditing 
standards. At its meeting in December 2007, 
the IAASB approved for public comment 
the following exposure drafts of proposed 
International Standards on Auditing (ISA) 
and proposed International Standards on 
Assurance Engagements (ISAE):

• ISA 501 (Redrafted) – Audit Evidence 
Regarding Specific Financial Statement 
Account Balances and Disclosures.

• ISA 520 (Redrafted) – Analytical 
Procedures.

• ISA 210 (Redrafted) – Agreeing the Terms 
of Audit Engagements.

I  TECHNICAL  IReports
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• ISA 710 (Redrafted) – Comparative 
Information-Corresponding Figures and 
Comparative Financial Statements.

These standards have not been revised, 
but are only exposed for comment in 
accordance with the IAASB’s new drafting 
conventions designed to enhance the 
clarity of its pronouncements.

• ISA 265 – Communicating Deficiencies in 
Internal Control.

The proposed ISA 265 deals with the 
auditor’s responsibility to communicate 
appropriately to management and those 
charged with governance, deficiencies 
in internal control that the auditor 
has identified in an audit of financial 
statements. It distinguishes between 
significant and other deficiencies in order 
to establish requirements to communicate 
to the appropriate levels within the 
audited entity. It also requires the former 
to be communicated in writing to those 
charged with governance.

• ISA 402 (Revised and Redrafted) – Audit 
Considerations Relating to an Entity Using 
a Third Party Service Organisation.

The Exposure Draft reflects the revision 
of extant ISA 402, Audit Considerations 
Relating to Entities Using Service 
Organizations, including the application of 
the IAASB’s clarity drafting conventions. 
Proposed ISA 402 (Revised and 
Redrafted) deals with the user auditor’s 
responsibilities to obtain sufficient 
appropriate audit evidence when an entity 
uses one or more third party service 
organisations. This may include obtaining 
reports prepared by the auditors of those 
organisations.

• ISAE 3402 – Assurance Reports on Controls 
at a Third Party Service Organisation.

The Exposure Draft of proposed ISAE 3402, 
Assurance Reports on Controls at a Third 
Party Service Organization, follows the 
IAASB’s clarity drafting conventions. 

Proposed ISAE 3402 is the first subject-
matter-specific standard developed under 
the IAASB’s International Framework for 
Assurance Engagements. 

The proposed ISAE deals with reasonable 
assurance engagements undertaken by a 
professional accountant to report on the 
controls at a third party organisation that 
provides a service to user entities when 
those controls are likely to be part of the 
user entities’ information systems relevant 
to financial reporting.

It complements proposed ISA 402 (Revised 
and Redrafted) in that reports prepared in 
accordance with proposed ISAE 3402 will 
be capable of providing appropriate audit 

evidence under the proposed ISA. It will 
help to bring consistency in reporting on 
controls at service organisations, thereby 
assisting such organisations to meet the 
needs of clients (user entities) and their 
auditors. In particular, it should ensure that 
reports issued in one country are likely to 
meet the requirements of the auditors of 
user entities in other countries.

The above standards have all been redrafted 
in accordance with the IAASB’s new drafting 
conventions designed to enhance the clarity 
of its pronouncements.

The exposure drafts may be viewed by going 
to the IRBA website (www.irba.co.za) 

PUBLIC SECTOR
WHAT IS NEW IN PUBLIC SECTOR 
ACCOUNTING?

South Africa Accounting Standards 
Board

The Accounting Standards Board (ASB) has 
issued a newsletter that sets out the outcome 
of its Board meeting held on 27 November 
2007. During the meeting, the Board approved 
the standard of Generally Recognised 
Accounting Practice (GRAP) - Presentation of 
Budget Information in Financial Statements, an 
exposure draft 44 – Heritage Assets (comment 
due by 30 April 2008) and discussion paper 
4 – Transfer of functions (comment due by 
30 April 2008). The newsletter and other 
information on the meeting outcomes and ASB 
projects can be obtained from the ASB website 
(www.asb.co.za) 

International Public Sector 
Accounting Standards Board 

The International Public Sector Accounting 
Standards Board (IPSASB), has issued 
an updated International Public Sector 
Accounting Standard, Financial Reporting 
under the Cash Basis of Accounting (Cash 
Basis IPSAS). It includes new requirements 
that will help governments and other public 
sector entities to report consistently on 
international aid, development grants and 
other forms of external assistance. 

Currently, there are a number of reporting 
practices between providers and recipients 
of external assistance that can be costly for 
recipients. The disclosures in the updated 
Cash Basis IPSAS will reduce some of 
these multiple reporting practices, helping 
recipients to use resources more efficiently. 
The external assistance requirements are 
effective for reporting periods beginning on 
or after 1 January 2009. The requirements 
will be formally adopted in South Africa 
once considered and approved by the South 
African ASB.

The standard, together with other IPSASB 
standards and guidance, can be downloaded 
from IFAC website (www.ifac.org) 

National Treasury issues updated 
templates

National Treasury has issued updated 
templates for annual financial statements for 
period to 31 March 2008 for public entities, 
trading entities and constitutional institutions, 
and national and provincial departments. The 
templates can be obtained from the treasury 
website (www.treasury.gov.za) 

TAX
WHAT’S NEW AT SARS?

The latest updates can be viewed on the 
SARS website (www.sars.gov.za).

THE DRAFT REGULATION OF TAX 
PRACTITIONERS BILL

The current Bill envisages a new body to 
govern tax practitioners.

SAICA through its National Tax Committee 
members submitted comments on the 
proposed Bill. SAICA and SAIPA further made 
a joint submission to SARS in this regard. In 
essence, the joint submission recommends 
that existing structures such as SAICA and 
SAIPA should be used and in this manner a 
double layer would not be created, as is the 
case with the current proposed draft Bill, 
which sees members being members of a 
number of different bodies. 

In this manner only tax practitioners, who are 
not already a member of such a body, need 
join a new body for tax practitioners. 

Edited By: Muneer Hassan 

Technical queries: standards@saica.co.za

Ethics and Discipline queries:  
standards@saica.co.za

Information Centre: pelmag@saica.co.za

Telephone: 011 621 6641

Telefax: 011 621 6819

Website: http://www.saica.co.za
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Introduction

The introduction of capital gains tax (CGT) 
with effect from 1 October 2001 brought 
about many additional administrative 
changes. In addition, CGT had to be 
integrated with a variety of different sections 
in the main body of the Income Tax Act, 58 
of 1962 (the Income Tax Act). The topic of 
dividends was no exception. 

Taxpayers are now obliged to keep more 
records than before, and for longer in respect 
of capital transactions, i.e. from acquisition 
to disposal. The recent proposed changes 
that will in time lead to the shift in tax 
burden from the company to the shareholder 
in respect of dividends declared has more 
difficulties than meet the eye. Historical 
treatment of dividends will have to be 
integrated into the new treatment, including 
the capital gains tax treatment. 

Whenever a tax is introduced or amended, 
initial teething problems are discovered. 

CGT is not without its difficulties; some 
administrative, some procedural, legislative 
etc. The new withholdings tax on dividends 
(as proposed) is expected also to introduce 
further complications. 

This paper aims to address one of the current 
difficulties, namely the CGT implications 
resulting from capital distributions by 
companies. Part 1 covers the background 
issues and the CGT aspects in broad terms. 
Part 2 explores more fully the changes to the 
treatment of capital distributions for CGT 
purposes contained in the Revenue Laws 
Amendment Act, No. 35 of 2007. 

Capital gains tax implications of 
capital distributions

Prior to the introduction of CGT, the 
tax treatment of dividends was fairly 
straightforward. Dividends received from 
South African companies were largely exempt 
from taxation and the capital profit made 
on disposal of the shares had no taxation 

consequences. Record-keeping, in these 
circumstances, would not feature in the mind 
of the investing taxpayer. 

Subsequent to the introduction of CGT, the 
disposal of shares by an investor required 
the taxpayer to take account of any capital 
distribution made prior to 1 October 2001 in 
determining the base cost of a share and any 
capital distribution made subsequent to that 
date would impact ‘proceeds’. 

In essence, the capital distribution is defined 
as any distribution that is not a dividend. 
The determination of the amount of the 
dividend as defined in the Income Tax Act 
therefore grew in importance for the investor. 
Paragraph 76 of the Eighth Schedule to the 
Income Tax Act (the Eighth Schedule) (before 
considering the amendments contained in 
the Revenue Laws Amendment Act, No. 35 
of 2007) requires that the effect of capital 
distributions received or accrued prior to 
the disposal of any share (but subsequent 
to 1 October 2001) must be deferred until 

DO YOU KNOW

part 1
YOUR FULL TAX LIABILITY?

SHAREHOLDERS BEWARE
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cover

the disposal of that share. Therein lie the 
potential problems: (1) Are shareholders 
even aware of amounts that constitute a 
capital distribution? (2) Are the shareholders 
aware of the need to keep a record of such 
capital distributions received until disposal 
of the shares? (3) Where companies are 
making distributions to shareholders – is the 
split between the ‘dividend’ and the ‘capital 
distribution’ adequately disclosed? 

How capital distributions arise prior 
to the disposal of a share – return of 
share capital or premium

In terms of section 90 of the Companies 
Act, payments to shareholders are permitted 
if certain requirements are complied with, 
principally that such payments must be 
authorised by the company’s articles of 
association, and that the directors must 
be satisfied as to the company’s ability to 
meet its financial obligations. Share buy-
backs, which appear to fall into the category 
of payments to shareholders, are subject 
to approval by special resolution - either 
a general authority, which lasts until the 
next annual general meeting, or a specific 
authority relating to a specific buy-back.

The term ‘payments to shareholders’ is not 
defined in the Companies Act, and no specific 
limitations or qualifications are contained 
in respect of the term. Hence it seems to be 
generally accepted that the term permits the 
payment of share capital or share premium 
to shareholders, subject to the compliance 
mentioned above.

Returning to the Income Tax Act, assuming 
that the proviso to the dividend definition 
was not applicable; distributions by 
companies from share premium would not 
constitute a dividend as defined in that Act. 
While repayments of capital (including share 
premium) above the nominal value of the 
share are dividends (paragraph (c) of the 
dividend definition), the repayment of share 
premium is specifically excluded (paragraph 
(f) of the dividend definition). 

Where such a repayment of share premium 
is made by a company, and assuming that 
the provisos to the dividend definition 
are not applicable to this case, the net 
effect for such a company making such a 
distribution is no liability for secondary tax 
on companies (STC). For the shareholder, 
none of the amount is a dividend as defined. 
Assuming the shareholder holds the share 
with a capital intention (i.e. for investment 
purposes); the amount is not a dividend as 
defined and is therefore a capital distribution. 

Since repayments of share premium are not 
necessarily accompanied by the disposal of 
the shares, this distribution would qualify 
as a deferred capital distribution (i.e. the 
CGT effect would have to be deferred until 
such time as the shareholder disposes of the 
shares). Shareholders are generally pleased 
to receive distributions, and many might be 
unaware of the consequence of receiving a 
‘distribution’ instead of a ‘dividend’. 

The responsibility lies with the shareholder 
to maintain records related to any capital 
distribution received that was not related to 
the disposal of any shares. It is submitted 
that this requirement may not always have 
received the necessary attention, either by 
the company making a distribution or by the 
shareholder receiving such distribution. 

Payments to shareholders out of share 
premium as a substitute for regular 
dividend payments

A number of companies have made payments 
to shareholders using the share premium 
account, as a substitute for making dividend 
payments out of profits. Presumably this 
has been done in order to effect a saving 
of STC by those companies. For the reasons 
discussed above, this leads to the company 
avoiding STC, but has CGT implications for 
shareholders.

This leads to the question of whether 
disclosure by the companies adopting this 
approach have been adequate to ensure 
that their shareholders are fully aware of 
the potential cash flow implications of such 
a policy, as well as the need to maintain 
records of those capital distributions 
indefinitely. 

Another potential problem is the extent to 
which shareholders that are companies might 
have inadvertently treated these capital 
distributions as if they were regular dividend 
distributions, thereby reducing the amount of 
their net dividends declared for STC purposes. 
Moreover, the question arises as to whether 
companies receiving capital distributions 
have properly accounted for the deferred tax 
arising from the deferred capital gains.

(Table 1 highlights a table of the companies 
that have made capital distributions to 
shareholders between 2000 and 2006. The 
table comprises only the companies listed 
on the JSE that made capital distributions 
during the relevant years. It does not include 
companies that were unlisted at the time of 
making capital distributions. It is a guide only 

and should not be relied on for purposes of 
determining any taxpayer’s obligations to  
the fiscus.)

The Revenue Laws Amendment Act, 
No. 35 of 2007

In terms of the Revenue Laws Amendment 
Act, No. 35 of 2007 (the Amendment Act) 
nothing changes with respect to capital 
distributions that were made prior to 1 
October 2001. In terms of paragraph 76 
of the Eighth Schedule, these are treated 
as a reduction of the expenditure allowed 
by paragraph 20, and are thus taken 
into account in determining the base 
cost of a share. It is questionable as to 
how many shareholders would actually 
have such information to hand. Prior to 
the amendments discussed below, those 
capital payments received by shareholders 
between 1 October 2001 and 1 October 2007 
represented proceeds deferred until the 
eventual disposal of the shares.

The proposed amendments to the Income 
Tax Act, embodied in the Amendment Act, 
introduce an unexpected twist and will 
require that shareholders deal with capital 
distributions from a CGT perspective a lot 
earlier than had been anticipated. In essence, 
the amendments to paragraphs 76 and the 
insertion of paragraph 76A by the Amendment 
Act provide that capital distributions received 
between 1 October 2001 and 1 October 2007 
will continue to be added to proceeds on 
disposal of the relevant shares. However, 
where the relevant shares are still held at 1 
July 2011, shareholders will have to account 
for a capital gain by treating the capital 
distributions during that period as part 
disposals of the shares in the 2012 tax year. 
Similarly, any capital distributions received 
after 1 October 2007 will be treated as a part 
disposal of the shares, and a capital gain will 
be included in taxable income in the year the 
capital distribution is received or accrued.

Relevant disclosure

In general, institutional shareholders and 
shareholders with dematerialised holdings 
that receive comprehensive statements from 
their CSDPs (Central Securities Depository 
Participants) or from asset management 
companies will have the level of detail 
necessary to deal with the CGT implications 
of capital distributions (provided that the 
statements from these agents are properly 
retained by the shareholders). However 
many smaller shareholders, including 
natural persons, trusts and small companies, 
and especially those that do  not have 
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Table 1 – Listed companies that have made capital distributions to shareholders between 2000 and 2006 
Source: JSE Market Information Division

dematerialised holdings, would tend to 
rely on direct communication from the 
companies in which they invest. Such 
communication might not always be as clear 
as it could be.

Woolworths Holdings Ltd is an example. In its 
2006 annual report it discloses a ‘distribution 
per share’ of 63 cents for the year, which is 
partially reflected as a reduction of share 
premium of R176.4m in the statement of 
changes in equity (the balance being charged 
against retained profit, due presumably 
to the amount of share premium having 
been depleted). The directors’ report, under 
the heading Distribution to Shareholders 
makes the appropriate distinction between 
the dividend and the capital portion of the 
distributions, but the final and interim profit 

announcements refer only to ‘dividend’ 
payments, and neither to ‘distributions’ nor 
to ‘capital distributions’. A less sophisticated 
shareholder could be forgiven for treating 
the capital distribution as a dividend and fail 
to retain the information for the length of 
time required.

Conclusion

In conclusion to Part 1 of this article, it 
is clear that shareholders need to take 
early steps to ensure that they have the 
necessary information regarding capital 
distributions, both past and future, in order 
to calculate their capital gains correctly. 
Where the information on past capital 
distributions is not to hand, shareholders 
should take steps to obtain it, so as to avoid 

complications arising in the assessment of 
their tax liability. Shareholders who received 
capital distributions prior to 1 October 2007 
need to be aware of the looming cash flow 
implications of such distributions, especially 
in respect of shares that are not disposed of 
by 1 July 2011.

In Part 2 of this article, the amendments to 
paragraph 76, and the new paragraph 76A, 
will be explored more fully, including an 
assessment of the effects arising where the 
base cost of identical shares is calculated 
using the weighted average method. 

Craig West BCom, MCom CA(SA) and Peter 
Cramer BCom (Hon), BCompt, MBA, CA(SA) 
are both senior lecturers in the Department of 
Accounting at the University of Cape Town.

Calendar year 2000 2001 2002 2003 2004 2005 2006
Share        
AB BVT       √ 
ACUMEN √      
ADCORP    √ √  
ADVTECH      √ √ 
AFGRI      √ √ 
AFHARV   √    
AGI    √ √  √ 
ALEXFBS   √ √  √ √ 
ALLIANCE    √ √  
ALLIANCE       
ALLIANCE -N    √ √  
AMAP       √ 
AMAPROP -LS √      
ANGLO - NAMIBIA   √    
ANGLOVAAL IND      √ 
APN      √ √ 
AQUILA √    √  
ASPEN      √ √ 
AVIS   √ √   
AVMIN √      
BIDVEST   √ √ √ √ √ 
BILLBOARD  √     
BOE √      
BOE CORPORATION √      
BOLTON FOOTWEAR √      
BONATLA     √  
BRANDCO     √  
BVT      √ √ 
C G SMITH √      
CADIZ     √  √ 
CADSWEP √      

CAXTON    √   
CLIENTLE LIFE √      
CLIENTLE LIFE    √   
CLINICS √ √     
CML      √ √ 
CML       
COMPAREX     √  
COMPCLEAR       √ 
CONGELLA FED 6% P    √   
CONLOG √      
CORONATION HLDGS    √   
CORPCAP    √ √  
CRN-B    √   
CST-B √ √     
DATACENTRIX     √   
DATATEC       √ 
DAWN √   √  √ √ 
DELCORP √       
DELFOOD √       
DELHOLD √       
DORBYL   √     
ELLERINE        
ENVIROSEV HOLDINGS   √ √ √ √ √
FAMBRANDS       √
FORIM    √ √   
FORIM        
FORTUNE   √     
FRAME √       
GEM √       
GENSEC √       
GFSA √       
GLOHOLD √       
GLOHOLD        
GOODCAP    √    
GRAY √       
HOWDEN       √
HUDACO √       
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Calendar year 2000 2001 2002 2003 2004 2005 2006

I & J -CD √       
IDION       √
IMPERIAL   √ √ √ √ √
INDFIN      √  
INFOWAVE   √     
INTRADING   √     
IPL      √ √
KAP INTERNATIONAL       √
KELGRAN       √
KPM  √      
KTL  √      
LAGO     √   
LGL NB IB 3100 10/06       √
LIBERTY  √     √
LIBERTY        
LOGOPT  √      
LONRHO   √     
MAC-B √       
MASSMART     √   
MCUBED      √  
MEDI-CLINIC   √ √ √ √  
METLIFE      √ √
METMAR       √
MINACO √       
MMWTECH  √      
MNET/SS    √    
MOBILE        
MONEYWEB     √   
MR PRICE      √ √
MVELA GROUP       √
NAIL     √   
NAIL -N     √   
NAMPAK       √
NAMPAK        
NETCARE √ √ √ √ √ √ √
NEW CPA      √ √
NEW CPA        

NEW WITS √       
NORTHAM PLATINUM    √ √   
NPK       √
NUCLICKS       √
NU-WORLD        
OTK Limited √ √      
OZZ    √    
PALS HOLDINGS   √     
PARACON     √ √ √
PETMIN    √    
PGH √ √  √    
PHUMELELA      √ √
POWTECH   √     
PRIMEDIA    √ √ √ √
PRIMEDIA - N    √ √ √ √
PSG √   √    
PSGOLD   √     
RAHOLD    √  √ √
REAL AFRICA   √     
REBSERVE HOLDINGS    √    
REMBRANDT BEH √       
RMB HOLDINGS      √  
RMH      √  
SAAMBOU not a OS ( IP)   √ √   
SAAMBOU        
SANTAM      √  
SATRIX FINI    √    
SEAHARV √       
SEARDEL √ √      
SEARDEL-N √ √      
SEARTEC  √      
SFT-B    √    
SOL IB CBD R123 11/6       √
SOLUTIONS   √     
SOVEREIGN     √ √ √

SPR-B √       
SPURCORP √ √ √ √ √ √ √
STEINHOFF not a OS ( IP)     √ √
TEGKOR √       
TIB √       
TIWHEEL      √ √
UNIFER √       
UNITRAN      √ √
VALUE       √
VOGELS √       
VOLTEX  √      
WAC-B √       
WBHOVCO √ √ √ √    
WESCO   √     
WESTERN AREAS √       
WETHLYS    √  
WOOLIES    √ √ √  
WPH-B √       
WPH-B   √     
YABENG  √      
ZARARA    √    
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ince last contributing to ASA in May 2007 (IFRS, Cold 
Comfort at Minus 40), I have continued my travels to deliver 
the IFRS message. Last year took me to Russia, to South 

East Asia and to one of the new EU states in Eastern Europe. All three 
had different reasons for having or wanting to implement IFRS, 

This article describes my attempts to encourage;

• Russian female accountants to recognise and value biological 
assets,

• the staff of the Ministry of Finance on the Mekong that a Directive 
on Accounting for Financial Instruments under IAS 39 cannot be 
condensed into three pages, even if we miss the spaces between 
the words; and 

• the state supervisors of insurance companies on the Black Sea that 
IFRS might help rather than hinder them in their task of prudential 
reporting. 

The latter part of the year was not a good time for IFRS missionaries. 
The sub-prime mortgage losses and consequential banking credit crises 
created doubts as to the value from retrospective accounting reports.

Mission 1 – Russia - Down on the Farm.

Russia has become a prosperous place, very different to when I first 
worked there in 1993. Many farms have been privatised and are 
exporting their produce. Financial Statements that comply with IFRS, 
help obtain external finance and encourage foreign investor to invest 
in the agriculture industry. 

Fair Value of Pears, Pigs and other Biological Produce.

Much of the mission in Russia was spent digging up the facts from 
agricultural enterprises required, but not convinced, to implement IAS 
41 (Agriculture). Wonderful to forget about financial derivatives and 
spend time determining: 

• the current value of orchards, which would bear fruit only in five 
years time; 

• the fair value of a prize bull, which sadly had failed to produce an 
offspring in two seasons of trying;

• the present value of the future revenue from the sale of milk, 
estimated to be produced over the life of any one cow;

• the fair value of calves, yet to be born, from these same cows; 

• the fair value of tons of obsolete powdered milk, to be used to feed 
pigs, also yet to be born, (IAS 2 inputs to IAS 41 future assets); and 

• the fair value of a series of canned food recipes, to appear in the 
balance sheet as major intangible assets (IAS 38 for those who care). 

“These are serious biological-asset accounting matters”, I told my 
Russian female accountants. 

Their eyes lifted to the sky, hoping to see the arrival of the aircraft 
that would take me away and allow sanity to return to the farm yard 
– the pigs and the cows

Fair Value of Government Grants – Farms, Fertilisers and Finance. 
- IAS 20.

The Russian state always assisted its farmers when they were state 
collective institutions, and still does. Grants are given to help finance 
new farm building construction and major renovations. Subsidies are 
provided for the purchase of fertilisers, bought and we hope applied. 
There are subsidised interest rates when purchasing equipment on 
credit and even subsidies relating to insurance of crops 

In the old days, the cost and cash accounting models were used for 
grants and subsidies. You waited till you got it, and recorded what 
you got. The engineers that ran the place understood this and  
they mattered. 

S

in
IMPLEMENTING
IFRS

PLACES
DISTANT
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Now IFRS required that state grants be recognised at their fair value, 
i.e. the present value of what you expect to receive and matched to 
the costs to which they relate. Prudence has lost its charm. 

Mission 2 - Developing an Accounting Directive for IAS 39 
– Mission Impossible in South East Asia.

States brought up with the continental system of accounting love 
to produce directives. The assumption is that the government knows 
best and its needs are rather more important than those of business 
and the private sector.

So I had to assist the Ministry in a South East Asian country write 
a complete directive to tell financial institutions how they should 
recognise and measure financial instruments under IAS 39. That it 
took the IASB some years and well over 300 pages to prepare the 
guidance, somewhat short of a directive, was not relevant -I was 
given three weeks to complete this task. In addition, the range of 
financial instruments, including derivatives, was always expanding, 
making any directive obsolete as we wrote it. 

I suggested that perhaps it would be more effective to ask the 
financial institutions to submit their recognitions and measurement 
processes, and the Ministry assess compliance with IFRS. This is not a 
way of thinking under a command and control philosophy, however, 
so I have retreated to reconsider an alternate approach. Meanwhile, 
without a recognition and measurement directive in place, reporting 
under the new IFRS 7 will definitely need some direction. 

Mission 3 – IFRS the Insurance Company Supervisors 
– Standards at a Premium.

Here I am, back in Eastern Europe, and at home with the regulators 
and supervisors of insurance companies and pension funds. 

Liquidity and solvency are the big issues for the insurance company 
supervisors. An IFRS based report prepared for owners, seven months 

old, is not much comfort to savers and pensioners now facing ruin. 
Northern Rock Bank in the UK looked fine at the end of 2006, but 
not as great by mid November 2007. Certain major US banks, all with 
activities in my three mission countries, were in good financial order 
mid-year, but very short of Tier 1 capital by December 16, when, 
unlike Napoleon, I retreated before the heavy snow arrived. 

Accounting for Insurance Contracts – IFRS 4.

IFRS 4 was a must for at least a few days. We studied the success of 
its implementation in most EU countries, particularly Austria, which 
are re-establishing old links with Eastern Europe, lost when their 
empire disappeared in 1917.

IFRS 4 is one of those standards that impact all four phases of the 
accounting process - recognition, measurement, recording and 
reporting. From 2005, accountants had to fine comb through each 
policy, dividing policies into those that had significant risks (pure life) 
and those that were part savings, defined as investment contracts. 
Of course, there were lots of hybrid policies, particularly with the 
insurance companies led by marketing people, rather than actuaries. 

For supervisors, the fact that certain contacts could no longer be 
considered to be insurance contracts, would or could have an impact on 
the level of technical provisions and thus the required solvency margin. 

Accountants are not the only group that has a vested interest in 
recognising and measuring financial events. Here we had the EU 4th 
and 7th accounting directives still around, as well as EU Prudential 
Directives, of which I knew very little and CEIOPS (European 
Committee of Insurance and Occupational Pensions Supervisors) of 
which I knew nothing at all. 

The actuarial profession also issues guidance on insurance provisions 
and valuations. So one can end up with five different views of the 
value of things, a worry for any pensioner whose main wealth is 
somewhere in the asset side of a doubtful liability picture. 

cover
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“Accounting allocations of assets and liabilities and equity extracted 
from a particular entity.” 

I decided, reluctantly, not to send this definition to my Russian female 
accountants at the collective farms. 

Classification of Equity Instruments - IAS 32.

Capital adequacy is the big thing for Prudential Regulator and 
Supervisors. So the assumption is that shares, including preference 
shares, are equity and Tier 1. We had an interesting example of a 
hybrid preference share, which had a redemption option by the holder 
within the issue documents. 

This required “split accounting” and to reclassify, all or part of the 
shares, as a financial liability and not an equity instrument. We had 
some fun trying to establish the probable fair value of this liability 
component - to reach the value of the equity bit. 

Northern Rock and the Depositor Queues. - IAS Somewhere. 

Television channels throughout the world showed (for days) the same 
line of depositors waiting to recover their money at a branch of the 
Northern Rock Bank. It was a total public relations disaster for the UK 
financial sector. 

We thus spent time studying the equity and liability components of 
local insurance, bank and financial investment quoted companies. 
How many were currently dependent on short-term finance and how 
do we know what the position is today.

Someone proposed that supervisors have a full-time presence in all 
major banks and insurance companies they monitor. As their offices 
are more elegant than those provided by the state, this proposal was 
met with enthusiasm by my participants.

Presentation of Financial Statements - IAS 1

EU Insurance Accounting Directive provides specific formats for 
both Balance Sheets and Profit and Loss accounts. IAS 1 leaves the 

Consolidation or otherwise of Special Purpose Entities/Special 
Investment Vehicles (SPEs or SIVs). IAS SIC 12. 

Throughout this mission from October to December 2007, the local 
and international press was full of the stories of the billions lost by 
major US banks. They were required to bring back on to their balance 
sheet, financial assets that had previously been recorded as a sale or 
transfer to SPEs or SVIs. 

Readers to asa will be well aware by now of the existence and 
operation by banks and others financial institutions of SPE’s. Banks 
originate client loans, warehousing them for a short time and then 
sell (distribute) these in the form of colateralised debt obligations 
(CDOs) to SPEs or SVIs created for the purpose. This takes them off 
the balance sheet and provides the bank with liquidity to make more 
loans and keep a safe solvency regime.

The question we addressed as supervisors - were these special 
appendages controlled or independent entities? Should they be 
consolidated with their creator, even if they were legally separate; 
and where did one stop? If a small farmer sells all his produce to a 
supermarket chain, he/she is de facto under the chains control and 
perhaps are “ Variable Interest Entities.” Everyone had a ‘variable 
interest’ where we were.

A keen participant brought to our attention the US Financial 
Accounting Standards Board Interpretation FIN 46R on Variable 
Interest Entities.

We sought some guidance on this “Variable Interest Entities” in the 
publications on US FASB FIN 46R from the major accounting firms. 
The shortest document was 236 pages and the longest 466 pages. We 
finished early that day, not just because it was snowing, but mainly to 
avoid my further study of these somewhat extensive documents. 

However, I did notice in the FIN 46R technical material the word “silo”. 
Being somewhat of an expert in IAS 41 (Agriculture), I thought that 
there was something here for me. Not so – its seems that silos are: 

The question we addressed 
as supervisors - were 

these special appendages 
controlled or independent 
entities? Should they be 
consolidated with their 

creator, even if they were 
legally separate; and where 

did one stop?
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enterprise to determine the suitable format of its own financial 
statements. Thus, for many, two sets of reports are prepared.

For supervisors, uniform formats make comparison easier between 
companies and among member states. As many of our local insurance 
companies were part of international groups, we were dealing with a 
very mixed bag, making uniform reporting more attractive. 

We drew lots and preferred the uniform format, to make our life 
easier, and to be able to have cross-border co-operation with other 
European national supervisors. We might even manage a foreign trip 
or two out of all this. 

On this positive and happy note we closed with the traditional drinks 
and local delicacies. 

Global Everything

When I first started traveling, most nation states set their own laws and 
regulations. I have worked in forty countries and seen this autonomy 
disappear, whatever a politically based entity may say or believe. 

IFRS is part of the glue to help hold together and control the new 
global structures and processes that safeguard the wealth and savings 
of the citizens in this new world. It’s worth the journeys and the 
airports at midnight. 

Colin Sutherland CA, CA.(SA), CA (Z).is an international Independent 
Consultant.
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against unemployment



We’ll be there for you if you lose your job
When you contribute to the Unemployment Insurance Fund you create a safety net for yourself.

This means that if you lose your job you can enjoy a guaranteed income replacement.  

Visit www.labour.gov.za

Or

Give us a call on 012 337 1680

And speak to our friendly operators to find out more.

If you work for more than 24 hours a month you have a right to be registered with the UIF.

Speak to your employer about your registration today.

Are you UIF compliant?

There is light.

Visit  www.labour.gov.za

Or

Give us a call on 012 337 1680

And speak to our friendly operators to find out more.

If your workers are employed for more than 24 hours a month you must register them with the UIF

To find out, answer these questions:

Are you aware that the contribution to UIF is 2%, 

That 1% from your worker and your 1% contribution  
must be paid to the UIF?

Have you registered your business with the UIF/ SARS?  

Have you registered your worker/s with the UIF?

Do you deduct 1% from your workers remuneration?

Do you as the employer contribute the other 1%?

Are you paying this amount to the UIF/SARS?

Are you updating details of your workers with the UIF?

Have you informed the UIF of termination of employment?
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You have Rights to 
Unemployment Benefits

Join the 7, 3 million workers who are registered with the Unemployment Insurance Fund.

You can enjoy benefits such as income replacement when you are on maternity leave or if you  
lose your job.

However, you must be registered with the UIF to access these benefits

If you work for more than 24 hours a month you have rights to be registered with the UIF.

Speak to your employer about your registration today.

Visit www.labour.gov.za

Or

Give us a call on 012 337 1680

and speak to our friendly operators to find out more.

Claiming benefits from the UIF  
whilst employed is theft.

The Unemployment Insurance Fund works for you  
during times of unemployment.

Report UIF fraud:

0800 60 11 48

fraud@uif.gov.za

Visit www.labour.gov.za

Or

Give us all on 012 337 1680

and speak to our friendly operators to find out more.



UNEMPLOYMENT INSURANCE FUND COMPANY PROFILE FORM

All suppliers who entered into contracts with the UIF are requested to furnish Supply Chain Management with the 
following details.  Facimile number: 012 337 1752 for attention Fikisa Manzi or Maggy Maila:

1. Company/Close Corporation Details
Trading name of business:

Registered name of Pty/C C:

Pty/C C Registration number:

UIF Registration number (7 Digits):

Business Income Tax Number:

VAT Registration Number:
Original SARS Tax Clearance Certificate submitted to 
UIF? (Please indicate yes/no)

2. Contact Details
Premises address of business:

Postal address of business:

Business telephone number:

Business facsimile number:

Business e-mail address:

3. Equity/Ownership Details
Total

 Number 
of owners/
partners

Number of 
Historical 

Disadvantaged 
Individuals (HDI)

%
HDI

Share
holding

Number of 
women -

Women Equity
(WE)

%
WE 

Share
holding

Number of 
Disabled 

Individuals
(DA)

%
DA

Share
holding

Total 
Percentage (%) 
BEE Company

4. Details of person duly authorized to provide the above information:
Name:

Designation/Position in business:

Telephone number:

Cell Phone number:

I hereby certify that the information provided on this form is true and correct and that all UIF contributions  
are paid up to date:

Date: Signature:

Please note that Fikisa Manzi and Maggy Maila can also be contacted telephonically or via electronic mail in the event where 
additional information is required.

Fikisa Manzi fikisa.manzi@labour.gov.za | (012) 337 1613

Maggy Maila maggy.maila@labour.gov.za | (012) 337 1613

advertorial
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nternal control is a process 
effected by an entity’s board 
of directors, management and 

other personnel and is designed to provide 
reasonable assurance that the system 
achieves its objectives of efficient and 
effective operations, reliable financial 
reporting and compliance with legislation. 

After identifying the business objectives, 
the existing controls for managing the risks 
should be identified and their adequacy 
evaluated. Evaluating the adequacy will go 
hand in hand with balancing the investment 
in control systems and the risks addressed. 
Information Technology (IT) security and 
systems of control assist with managing risk to 
an acceptable level, leaving (net) residual risk. 
Evaluating and deciding on an acceptable level 
of residual risk is difficult without a control 
framework of generally accepted practices as a 
benchmark. In South Africa, the King Report on 
Corporate Governance is best known. One such 
framework at an IT-level is Control Objectives 
for Information and related Technology (COBIT). 

The purpose of this article is to provide a 
high-level introduction to this topic. It covers 
the basics of COBIT, its benefits and some key 
guidelines. The intention of the article is to be 
an introduction to this topic, consequently the 
benefits, problems and considerations are not 
exhaustive. The latest version of COBIT (v4.1) 
as well as executive summaries, which provide 
more detail, are available for download from 
the Information Systems Audit and Control 
Association at: www.ISACA.org.

What is COBIT?

COBIT is used as a set of generally accepted 
best practices framework to assist in 
developing appropriate IT governance 
and controls, and assurance in a company 
that links IT to business requirements and 
related resources. It provides tools in the 
form of high-level objectives, to assess and 

measure the performance of IT processes. 
Its purpose is to create generally accepted 
IT control objectives for day-to-day use. 
Consequently it provides an adaptive 
benchmark, which sets out the objectives 
that are to be achieved by each process. It 
attempts to bridge the gap between business 
risk, control needs and technical issues. It 
aids management in defining IT strategies 
and architecture, in acquiring the necessary 
skills, software and hardware to execute the 
strategy, ensuring continuous service and 
evaluating the performance of the IT system 
(COBIT 2007).

Basics of COBIT

COBIT consists of three main parts: (i) control 
framework, (ii) management guidelines 
and (iii) implementation toolset. This article 
focuses on the framework and neither 
discusses the management guidelines 
nor the implementation toolkit. It should 
be noted that COBIT can be interpreted 
differently, and explanations and various 
other interpretations are available online. 
This is but one interpretation. The conceptual 
framework can be approached from three 
dimensions, as shown in figure 1.

I

Figure 1: COBIT conceptual framework
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COBIT covers a broad spectrum of areas in IT 
governance. This includes the following four 
domains:

• Plan and organise: It highlights the 
organisational and infrastructural form. 

• Acquire and implement: It covers 
identifying IT requirements, acquiring and 
implementing IT within the company’s 
current business processes. It also 
addresses the maintenance plan.

• Deliver and support: It focuses on the 
delivery aspects of the IT, also including 
the support processes including security 
issues and training. 

• Monitor and evaluate: It deals with a 
company’s strategy in assessing the needs 

of the company, meets the objectives of 
the company and compliance with the 
regulatory requirements. 

Control is approached by looking at the 
information necessary to support the 
business objectives. Information is then the 
result of the combined application of IT-
related resources that need to be managed 
by IT processes. Each domain summarises 
several processes, linking each process to 
a control objective, which can be used to 
design an appropriate control, activity or 
task. These can also be used to evaluate the 
impact on the business and IT resources. 
Each process is evaluated, the risks identified 
are evaluated and its impact rated, either as 
(H)igh, (M)edium or (L)ow, and considered 

relative to the information criteria as shown 
in figure 2. This assists to identify the 
important risk areas. The idea being that, if 
these processes are properly managed, IT will 
be governed effectively. 

When is COBIT appropriate?

Although smaller versions of COBIT can be 
implemented, COBIT is usually implemented if 
there is a sufficiently “large” IT infrastructure, 
with standard or automated IT processes. It 
is desirable to implement COBIT if there is 
a need for IT governance and a framework 
for a quality management system and an 
alignment of IT with business goals. The need 
may also arise from external parties, where 
for example a structured audit approach 
is to be defined by auditors, or compliance 
with external regulatory requirements is of 
concern (including legislative for example 
Basel II or Sarbanes-Oxley). 

Another consideration in deciding if COBIT  
is appropriate for an organisation is the cost 
of implementation (in terms of time and 
money) compared to the expected benefits to  
be derived.

Why is COBIT better than other 
frameworks?

COBIT provides insight into managing the 
system, its risk and its controls effectively. 
It serves as a standard for complete 
assessment and a means of consistent 
reporting. Compliance with COBIT results in 
a fulfilment of the Committee of Supporting 
Organisations (COSO) requirements for the 
IT control environment, resulting in a better 
alignment, based on a business focus. This 
is also beneficial when viewed in the light 
of the harmonisation in accounting (IFRS), 
reporting (XBRL) and other standards. 

Figure 2: Extract of an evaluation worksheet
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COBIT addresses a broad spectrum of duties 
in IT governance, including those covered by 
other standards. Although technical details 
have not been included, the necessary tasks 
for complying with the control objectives are 
self-explanatory. It is classified as relatively 
high-level, aiming to be generically complete 
but not specific. This makes it adaptable to 
any organisation. The user must decide on 
the applicability. However, all areas are not 
equally covered, for example, COBIT does not 
provide strong security guidelines. 

COBIT focuses on IT control and metrics, 
and is a comprehensive uniform IT process 
model that helps to determine areas of 
strategic importance. This allows for a better 
understanding of the risks, thus also allowing 
for the identification of opportunities. It 
helps to align IT processes and control with 
the business’ objectives. This allows for a 
specific focus.

COBIT provides an adaptive benchmark, 
reflects the industry best practices and is a 
generally accepted control framework, which 
is accepted by IT auditors, risk managers and 
regulators (locally and abroad, for example 
Sarbanes-Oxley). It is supported by a vast 
community. Due to its wide acceptance, it 
is used as the benchmark, and most other 
frameworks (which provide the detail not 
provided by COBIT) are mapped against 
COBIT, making it a good starting point, 
ensuring that all IT aspects are considered. 
The IT Governance Institute in the United 
States issued a mapping document which 
maps various IT guidelines to COBIT and is 
available online at www.ISACA.org  
(Author unknown 2006).

Concerns about COBIT

Although COBIT is complex, it describes 
what needs to be done in broad generalities 
and does not describe how each of these 
control objects is to be accomplished. COBIT 
practices are more focused on controls than 
on execution. However, there are tools such 
as the Information Technology Infrastructure 
Library (ITIL) et cetera that provide detailed 
guidance. Modern packages (e.g. SAP and 
Microsoft) have their own framework, which 
could result in duplication. Because COBIT is 
general, it relies on the users to customise its 
application, in most cases the IT-gap could 
lead to a failure.

COBIT is paper and resource (time, money 
et cetera) intensive. Due to the cost 
considerations, COBIT is mainly applicable 
to large enterprises, even though it is 
unlikely that the entire COBIT process will 
be implementable. Some control objectives 

are not applicable to all organisations. 
Specifically small organisations do not need 
to implement all aspects and could result in 
over expenditure. It could also lead to a loss 
of focus on the important areas.

Conclusion

COBIT is an adaptive framework, which can 
be used as a generally accepted benchmark 
to evaluate a system. It has its benefits, but 
is not applicable to all organisations. Careful 
consideration must be given to all factors 
before implementation, and the factors can 
be interpreted differently. This article is but 
one interpretation.
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Advantages

• Broad coverage of the majority of  
IT processes 

• Supports COSO requirements 
• Mapping projects are currently being 

performed to compare COBIT to other 
frameworks that provide the technical 
guidance required

Disadvantages

• Does not provide technical guidance
• Could be cost intensive
• Paper intensive and could require 

significant resources to implement

COBIT focuses on IT control 
and metrics, and is a 

comprehensive uniform IT 
process model that helps to 
determine areas of strategic 
importance. This allows for 
a better understanding of 

the risks, thus also allowing 
for the identification  

of opportunities. 
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Introduction

IFRS 3 – Business Combinations was initially issued by the IASB 
in March 2004 and its US GAAP equivalent, SFAS 141 – Business 
Combinations, was issued in June 2001. These two standards have 
now been substantially revised in terms of the first ever joint project 
between the IASB and the FASB. The FASB issued its revised version of 
SFAS 141 on 4 December 2007 and, the IASB issued its revised version 
of IFRS 3 on 10 January 2008. 

When accounting for business combinations, it seems that a common 
misconception exists that the acquirer is the legal parent and the 
acquiree is, the legal subsidiary. Although IFRS 3 (issued 2004) 
did contain some guidance on how to determine the acquirer in a 
business combination, IFRS 3 (revised 2008) now incorporates the 
SFAS 141 requirements to provide clearer principles and methodology 
of identifying the acquirer. 

The purpose of this article is to inform the reader of when and how 
to distinguish between applying regular purchase method accounting 
(now referred to as the “acquisition method”) and the reverse 
acquisition methodology when business combinations are effected 
through the exchange of shares. In so doing, the author highlights 
the importance of reverse acquisition accounting and illustrates the 
practical implications of its application.

When to apply the reverse acquisition method under IFRS 3 

IFRS 3 (para. 6) requires the identification of the “acquirer” in a 
business combination. The acquirer is defined in IFRS 3 Appendix A as 
“the entity that obtains control [as defined in IAS 27] of the acquiree”. 

Ordinarily, one would apply company law principles to determine 
the acquirer, and the combination would be looked at from the 
perspective of the entity providing the consideration, i.e. issuing the 
equity shares. In so doing, when one company acquires a majority 
share in another company through a share exchange, the acquirer 
would be the legal parent providing the consideration and therefore 
the company that owns more than 50% of the shares (and voting 
rights) in the acquiree (the legal subsidiary) after the purchase 
transaction has been effected.

IFRS 3 (para. B14) states that, if the business combination is effected 
primarily by transferring cash or other assets or by incurring 
liabilities, the acquirer is usually the entity that transfers the cash 
or other assets or incurs the liabilities. However, if the combination 
is effected primarily by exchanging equity interests, the acquirer is 
not necessarily the entity that issues its equity interests. In such a 
case, IFRS 3 requires one to apply a look-through approach in order 
to transcend the legal form to reflect the economic substance of the 

transactions. Consequently, we no longer examine “control” from the 
point of view of the separate legal entities post acquisition. Instead, 
we look at the composition of the shareholders and directors of 
the combined entity post acquisition to determine which of the 
combining entities has, as a consequence of the combination, the 
power to govern the financial and operating policies of the other, 
so as to obtain benefits from its activities (IFRS 3 para. BC96). IFRS 
3 (para. B15) states that in examining the combined entity on an 
exchange of equity interests the acquirer will be, in most cases: 

• the entity whose owners before the business combination, as 
a group, retain the largest portion of the voting rights in the 
combined entity, or

• if there is no owner or group of owners that has a significant 
voting interest in the combining entity, the entity whose single 
owner or large organised group of owners that holds the largest 
portion of the minority voting rights in the combined entity, or

• the entity whose owners before the business combination, have the 
ability to appoint or remove the majority of the board of directors 
of the combined entity, or

• the entity whose management before the business combination, 
dominates the majority of the board of directors of the combined 
entity, or

• the entity that pays a premium over the precombination fair value 
of the equity interests of the other combining entity(ies).

IFRS 3 therefore envisages situations where the legal subsidiary’s 
shareholders effectively control the combined group, even though 
the other party is the legal parent. One example of such a situation 
is where a well-established unlisted trading company arranges for 
itself to be acquired by a listed company with little or no business 
(referred to as a “cash shell”). As part of the agreement, the listed 
company’s previous directors resign and are replaced with directors 
appointed by the unlisted company and its former shareholders. 
Another example could be where a new company is incorporated 
that then issues equity shares to the shareholders of two or more 
combining entities in terms of a restructuring. In the first example, 
although legally the listed company is regarded as the parent, if either 
of the abovementioned criteria is met, the acquirer will be the legal 
subsidiary. In the second example, should the aforementioned criteria 
be applicable, one of the combining entities will be regarded as the 
acquirer.

Applying reverse acquisition accounting

The treatment of IFRS 3 is based on the argument of substance over 
form. Essentially, transactions that result in the shareholders and 
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directors being shifted from one legal entity to another for legal, tax 
or other business considerations should not result in the acquirer 
being the entity that issues shares to effect the business combination. 
Instead, accounting for the business combination needs to reflect the 
continuation of the legal subsidiary’s financial statements and the 
acquisition by it of the legal parent. 

The consolidation procedures prescribed by IFRS 3 B19-B22 are best 
illustrated by means of the following example: 

Example (Adapted from IFRS 3) 

On 30 September 2007, A Ltd issues 2.5 shares in exchange for each 
ordinary share of B. All of B’s

shareholders exchange their shares in B Ltd. Therefore, A Ltd issues 
150 ordinary shares in exchange for all 60 ordinary shares of B Ltd.

The fair value of each ordinary share of B Ltd at 30 September 2007 is 
R40. The quoted market price of A Ltd’s ordinary shares at that date 
was R16 per share.

The fair value of A Ltd’s identifiable assets and liabilties as at 30 
September 2007 were the same as their carrying amounts, with the 
exception of fthe ixed assets, whose value was R1,500 at this date.

The ordinary shares of both companies have a par value of R1 per share.

Balance sheets as at 30 September 2007 after the business 
combination

A Ltd B Ltd

R R
Assets

Fixed assets      1,300      3,000 
Investment in 
subsidiary

     2,400 

Current assets         500         700 

Total assets      4,200      3,700 

Equity and liabiltiies

Capital and reserves      3,500      2,000 
- Share capital         250           60 
- Share premium      2,450         540 
- Retained earnings         800      1,400 

Non-current 
liabilities

        400      1,100 

Current liabilities         300         600 

Total equity and 
liabiltiies

     4,200      3,700 

The share capital of the companies are comprised as follows:

Number of Share Share
shares capital premium

R R
Issued on incorporation
- A Ltd           100         100         200 
- B Ltd             60           60         540 
Issued on 30 September 2007
- A Ltd           150         150      2,250 
- B Ltd              -             -             -   

Reverse acquisition accounting applies the purchase method 
principles but requires the following step by step approach.

Step 1: Determine the percentage holdings

The percentages owned by the respective former shareholders of 
the combining entities in the new group must be calculated. In 
the illustration above, this would be 150 shares to B Ltd former 
shareholders, and 100 shares to A Ltd shareholders. Thus, B Ltd 
shareholders own 60% of the combined entity’s existing shares.

Step 2: Calculate the cost of investment

The cost of investment is calculated as follows:

1. Work out the number of shares that the legal subsidiary (ie the 
acquirer) would hypothetically have to issue to result in the respective 
group ownership calculated in step 1.

In the illustration B Ltd would need to issue a further 40 shares to A 
Ltd shareholders to give a 60%/40% split of the group shares.

2. The cost of investment is then the hypothetical number of shares 
multiplied by the legal subsidiary’s share price.

In the illustration this would be 40 shares × R40/share = R1,600.

The cost of acquisition, is recorded in the legal subsidiary (B Ltd’s) 
books as a pro-forma consolidation entry as follows:

Dr  Investment in parent      1,600 

Cr  Reverse acquisition reserve      1,600 

It should be noted that if using the fair value of A Ltd’s share price 
to measure the consideration effectively transferred is more reliable 
(eg. A Ltd’s shares are listed and B Ltd’s are not), then the more 
reliable measure should be used. In that case, the fair value of the 
consideration effectively transferred by B Ltd is calculated but based 
on the value of A Ltd’s shares.  To do this, one would need to 
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determine how many shares in the combined entity (using A Ltd’s 
shares) are held by A Ltd’s shareholders. A Ltd’s shareholders

hold 100 of 250 issued shares. Therefore the consideration would be 
measured at R1,600 (100 shares x R16). 

Step 3: Calculate Goodwill

Goodwill is measured as the excess of the cost of the business 
combination over the net fair value of A Ltd’s identifiable assets and 
liabilities as follows:

R

Cost of the business combination 
        
1,600 

Fair value of A Ltd’s net assets acquired: 1,300 

- Carrying amount of net assets  
(R2,900-R1,800)

1,100 

- Fair value adjustment to fixed assets  
(R1,500 -R1,300)

200 

Goodwill 
           
300 

Step 4: Consolidation entries

A Ltd B Ltd  Reverse  Elimination of  Equity  Total 

 acquisition  shareholders’  structure 

 investment interest  adjustment 

R R  R  R  R  R 

Assets

Goodwill -                300 300 

Fixed assets 1,300 3,000                200 4,500 

Investment in subsidiary 2,400      1,600            (4,000) -   

Current assets 500 700 1,200 

Total assets 4,200 3,700      1,600            (3,500)              -   6,000 

Equity and liabiltiies

Capital and reserves 3,500 2,000      1,600            (3,500)              -   3,600 

- Share capital 250 60                (250)            190 250 

- Share premium 2,450 540             (2,450)         1,310 1,850 
- Reverse acquisition 
reserve

       1,600        (1,500) 100 

- Retained earnings 800 1,400                (800)  1,400 

-   

Non-current liabilities 400 1,100 1,500 

Current liabilities 300 600 900 

Total equity and 
liabiltiies

4,200 3,700      1,600            (3,500)              -   6,000 

* Note that the equity structure appearing in the consolidated financial 

statements (i.e. the number and type of shares issued) must reflect the 

equity structure of the legal parent, including the equity instruments 

issued by the legal parent to effect the combination. Thus, a further 

adjustment is made between to increase share capital and share 

premium to reflect the legal capital structure of A Ltd (the legal parent) 

and the balancing entry is charged to the reverse acquisition reserve.

Practical implications

It should be noted that the reverse acquisition method is not the 
same as the pooling of interests or merger accounting methods. These 
methods are no longer allowed under SA GAAP, IFRS or US GAAP 
and are permitted under UK GAAP only in exceptional circumstances. 
Instead, the reverse acquisition method is an application of the 
purchase method of accounting from the perspective of the legal 
subsidiary rather than the legal parent. 

Auditors and financial directors should therefore be aware of the 
existence of reverse acquisition accounting and understand when 
and how it should be applied. It could be applicable in the accounting 
for many corporate finance transactions, such as new listings on 
stock exchanges or other reconstructions. The ensuing financial 
statements would be materially incorrect should the acquirer be 
determined incorrectly. Consequently, practitioners should at least 
consider whether reverse acquisition accounting is applicable, instead 
of simply assuming that the acquirer is the legal parent providing the 
consideration for the business combination.

Finally, in situations where a trading subsidiary is acquired by a listed 
cash shell, applying reverse acquisition accounting would mean that 
the fair value of the identifiable net assets for the legal parent would 
need to be determined, obviating the need to value the net assets 
of the subsidiary for the purposes of the business combination. This 
could have tremendous time and cost savings.

Summary and conclusion

This article has brought to attention the revised guidance in 
determining the acquirer in a business combination. It is based on the 
premise that the business combination needs to reflect the economic 
substance over the legal form of the transaction. Although legally 
the parent is the party that issues the purchase consideration, IFRS 
3 requires the combined entity after the business combination to be 
examined. Should the shareholders and directors of the legal subsidiary 
prior to the combination control the combined entity, the acquirer is 
deemed to be the legal subsidiary rather than the legal parent.

This article points out that it is imperative that reverse acquisition 
accounting be considered when determining the initial accounting for 
a business combination. Under IFRS 3, failure to do so would result in 
materially incorrect consolidated accounts. 
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he biggest challenge for us as the 
New Generation is that we live in 
a very fast-paced world. Things are 

constantly changing and the ability to adapt 
has become essential for survival in our 
world of speed. 

One of the ways we can stay on track in 
our current culture is through NLP (Neuro-
Linguistic Programming). Research has 
proven that NLP is one of the most effective 
ways of behaviour modification. One of 
my colleagues, who finished his PHD in 
NLP, came to the conclusion that as a 
Psychologist, NLP serves as the best model 
for changing behaviour to adapt to our world 
of speed. 

What does NLP mean though?

Neuro – refers to the way we think, the patterns 
of thought that have developed over time

Linguistic – refers to the way we talk, use 
language and how that affects us

Programming – refers to the way we 
sequence our actions to achieve our goals

NLP was developed by Richard Bandler and 
John Grinder during the 1970’s. It studies 
how we as individuals give meaning to our 
daily subjective experiences. From these 
subjective experiences we form our own 
values, beliefs, emotional states which are the 
core of our internal worlds. In short then, NLP 
studies how we give meaning to our lives as 
individuals.

But why is NLP so important for me 
as an individual?

As you may have gathered by now, life is not 
smooth sailing. Unfortunately there are a few 
bumps in the journey of life. Some of these 
bumps cause us to develop limiting beliefs 
and habits about ourselves and those around 
us. These limiting beliefs are formed after a 

negative experience and this file gets stuck in 
our minds. If we want to grow to reach our 
potential, we need to replace these limiting 
beliefs and habits with beliefs and habits that 
produce growth. 

NLP provides us with tools to create new 
ways of thinking which scientists refer to 
as neuro-pathways. In other words NLP 
helps us to create a process of changing 
our thoughts. Through NLP we can change 
our thinking so that our limiting beliefs and 
values are substituted with beliefs and values 
that produce optimism and growth. In our 
culture of pace, NLP has become an essential 
ingredient for morphing with the change. 

But very few people know their limiting 
beliefs and habits. Ask coaches working in the 
corporate environment and they will tell you 
that this is the first step in their job: to help 
clients gain self-awareness. Through the tools 
that NLP provides, individuals can gain this 
awareness of what limits their performance. 
The popular belief among people is that the 
only way we can change is by changing our 
habits. This is true, but our habits can only 
change if we change our thinking first and 
then our actions. 

How do I start using NLP in my life?

1. Buy a book on NLP and start reading 
to really understand the science. Most 
popular bookshops now have shelves on 
NLP. (Refer to our resource list at the end 
of this article.)

2. Spend time with a coach that can guide 
you in the process of NLP.

3. Attend a NLP training course. There are 
various NLP practitioner training courses 
available.

4. Start thinking about your thinking. Tony 
Campolo who is a world renowned 
Sociologist refers to a study that was done 

in Philadelphia, USA. 50 individuals over 
the age of 95 were asked the following: 
“If you could live again, what would 
you do more of?” The researchers were 
surprised when the number one response 
was: “We would reflect more!” These wise 
individuals realised the value of thinking 
and reflecting about their lives, only when 
it was too late, because beyond 90 you do 
a lot of thinking and this is where they 
experienced the benefit. We find that few 
people think about their thinking. Our 
experience is that 90% of individuals in 
the corporate environment run on auto-
pilot. This is why people make the same 
mistakes over and over again. It is our 
opinion that people rarely find new ways 
to fail, the old ways serve them well.

5. One of the most effective ways to become 
more aware of your thoughts is through 
journaling. Buy a journal and start writing 
about your thinking. This is the first step 
to changing your way of thinking and 
ultimately changing your life.

Our generation have unique challenges in 
terms of the pace and constant change in 
our world. We have to invest in ourselves to 
adapt and realise the potential we have. Take 
NLP to heart as it offers invaluable tools for 
us to stay in the race. 
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Jago, W & Mcdermott, I (2004). The NLP Coach. 
London: Piatkus Books. 

Lages, A & O’Connor, J (2004). Coaching with NLP. 
London: Harper Collins. 

Zeus, P & Skiffington, S (2002). The Coaching at 
work Toolkit. Australia: McGraw-Hill. 

Adel du Plessis CA (SA) & Hermann du Plessis 
are part of Therapeia, a Seta accredited 
consulting, training and coaching business, 
focussing on the human capital growth of 
corporate companies and individuals.  
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ou may rightly question your correspondent’s sanity. 
Has she forgotten, I hear you ask, that this column deals 
with tax? All will be revealed.

It is an understandable human habit, writes R E Megarry QC in 
Miscellany-at-Law published by Wildy, Simmonds & Hill (1955), to 
illustrate the characteristics of fellow men by reference to the animal 
kingdom; and judges and tax lawyers are no exception to the rule, 
adds Megarry, a retired High Court judge.

In an income tax case involving the value of goodwill attached to 
certain business premises, Lord Justice Scrutton referred to the 
argument that goodwill must be considered on a “cat, dog and rat” 
basis. The cat prefers the old home rather than the owner, and stays 
in the house even when the owner leaves. The cat represents the 
customers who continue to go to the shop even though the shop 
has changed hands. The probability of their custom therefore adds 
additional value to the calculation of goodwill.

The dog represents customers who follow the person rather than the 
place. These are the customers the former owner can expect to take 
with him when he leaves.

There remains a class of customer who follows neither the place nor 
the person and they are of no value in calculating goodwill. The judge 
said that they are called rats, not for any particular reason except to 
keep the epigram in the animal kingdom. He went on to say that he 
believed that Lord Justice Maugham had introduced the rabbit to the 
calculation.

The exposition of Maugham LJ was that the rabbit indicates the 
customers who come simply from propinquity (one of the oldest 
words in the English language and one that, arguably, only a judge 
would use) to the premises. On this basis, said his Lordship, it was 
evident that the rabbit might be bigger than the cat, which might well 
diminish to the size of a mouse. Such indignity, said the judge, might 
prove fatal to any right-thinking cat.

There have been occasions when animals have decided issues of 
maritime law. In one case the question was whether a collision 
between a warship and a cargo ship, six weeks after armistice had 
been declared, was the result of warlike operations. It had been 
argued that the warship had been engaged on the peaceful errand 
of taking mines back to her parent country, but the House of Lords 
refused to disturb the finding that the operation was warlike. There 
were significant tax and commercial implications.

Lord Sumner observed: “I recognize the high importance of 
considering the ship’s errand and the purpose of her voyage, but I 
should have thought that, having proved an animal at large to be 
a lion, it was not further indispensable to prove that he was not at 
that moment merely performing as a lamb, unless of course some 
circumstances of ovine behaviour happened to be apparent”.

Animals have also helped to decide whether interest charged by a 
moneylender was excessive and usurious. The judge decided: “Of 
course the difficulty with regard to the amount of interest to be 
allowed is always this, that there are some people to whom no one 
would lend anything at any rate of interest whatsoever. In such a 
case it would be impossible to say, if anybody did lend to such people, 
that any amount of interest was unconscionable or extravagant. Lord 
Bramwell summed it up in an earlier case. He said: Suppose you were 
asked to lend a mutton chop to a ravenous dog. Upon what terms 
would you lend it?” Quite so.

A dumb but eloquent animal of a different kind exercised the mind of 
the court in an income tax and death duties case in London in 1968. 
It concerned the actor Errol Flynn and the question whether he had 
changed his domicile of origin to a domicile of choice. Inevitably, this 
led the judge to examine Flynn’s lifestyle.

“… Errol Flynn was a film actor whose performances gave pleasure to 
many millions. On 20th June 1909 he was born in Hobart, Tasmania; 
and on 14th October 1959 he died in Vancouver, Canada. When he was 

Y
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seventeen years old he was expelled from school in Sydney and in the 
next thirty three years he lived a life which was full, lusty, restless and 
colourful. In his career, in his three marriages, in his friendships, in 
his quarrels, and in bed with the many, many women he took there, 
he lived with zest and irregularity. The lives of film stars are not cast 
in the ordinary mould; and in some respects Errol Flynn’s was more 
stellar than most. When he died, he posed the only question that I 
have to decide. Where was he domiciled at the time of his death? At 
one time he was undoubtedly domiciled in California. Hollywood has 
never been deficient in what was then, as always, one of Errol’s great 
interests in life, namely, a generous pool of available pulchritude. 
Yet even though as a sexual athlete Errol Flynn may in truth have 
achieved Olympic standards, time brings changes to all…”

Many pages later in the judgment, after much personal and 
geographical biography, the answer came: when he died, Errol Flynn 
was domiciled in Jamaica, which was a tax haven for the rich and 
famous.

Who said that tax law is boring? 

Penelope Webb, who worked for some years in industry, is a former tax 
partner of a large international accounting firm.
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ir inflasie om te bly versnel, moet 
daar iets verkeerd loop met die 
kredietskepping, veral as gevolg 

van oordanige owerheidsbehoeftes om geld 
te leen. ‘n Inflasie spiraal kan dan maklik 
ontstaan, en uiteindelik hand uitruk en in ‘n 
hiperinflasie eindig.

Ons, en die wêreld, is egter nie in so ‘n 
situasie nie. In ons geval wys fiskale beleid 
selfs ‘n surplus, die gepaste reaksie op ons 
huidige makro omstandighede. 

Elders in die wêreld, maar ook beslis hier 
by ons, is rentekoerse bo inflasiekoerse. 
Kredietskepping bly wel lewendig, maar is 
nie noodwendig oordadig nie. Sentrale banke 
bly redelik versigtig met hul beleidsopstelling 
om nie oormatige geldskepping toe te laat en 
inflasiespirale te laat posvat nie.

In die ontwikkelde lande is inflasie ‘n matige 
2%-3% en in baie ontluikende markte is dit 
nie veel meer nie.

Tog kla die wêreld aanhoudend oor inflasie, 
en in ons geval word selfs verwag dat VPIX 
inflasie 8% gaan haal vroeg in 2008.

Daar is twee neigings wat die inflasiestories 
aan die kook hou. Die een is aanhoudende 
ekonomiese groei, tot so ‘n mate dat baie 
lande se ekonomieë op volle potensiaal 
produseer of selfs nog vinniger probeer groei. 

Hierdie volle besetting van die ekonomiese 
produktiewe vermoë het tot gevolg dat 
tekortte ontstaan en opwaartse druk op lone 
en pryse vermeerder.

Die groei in ontluikende lande, veral in Asië, is 
egter so hoog en hul industralisasie so vinnig 
dat hul vraag na kommoditeite vinniger 
bly groei as die aanbod. Energie, metale en 
lanboukommoditeite ervaar almal hierdie 
buitengewone vraagdruk wat gevolglik tot 
opwaartse prysaanpassings lei. Maar pleks 
dat hierdie verhoogde pryse net tydelik is, 
het ‘n langtermyn verandering meegebring 
gekom wat kommoditeitspryse blykbaar jaar 
na jaar hoër laat neig.

In Suid Afrika se geval het VPIX inflasie die 
afgelope twee jaar van 3% tot nader aan 8% 
gestyg. Tweederdes van hierdie styging kan 
toe geskryf word aan olie en voedselpryse se 
sterk opwaartse neigings. Dit het egter die 
gevoel laat ontstaan onder baie mense dat 
hierdie pryse net nog kan versnel.

Daar is seker omstandighede, soos ‘n Middel 
Oosterse oorlog in die geval van olie en groot 
oorsese droogtes in die geval van landbou, 
waarin hierdie pryse selfs nog aansienlik hoër 
kan styg.

Op die langtermyn sal daar waarskynlik wel 
verdere kommoditeitsprysstygings wees 
as gevolg van toenemende vraagdruk uit 

ontwikkelende lande en beperkte aanbods 
verbeterings. Sommige kenners beweer selfs dat 
die toestand eers ‘n einde sal kry teen 2020.

Terselfdertyd moet ons wel in ag neem 
dat daar op die korttermyn versteurings is 
wat tydelike prysdalings kan veroorsaak. 
Olie kan moontlik ‘n pryskorreksie ervaar 
in 2008. Dit kan ook met sekere landbou 
kommoditeitspryse gebeur.

Daar is vandag baie spekulatiewe kapitaal 
wat in olie geinvesteer word. As Amerika 
se olievraag tydelik sou daal as gevolg 
van swakker ekonomiese groei, en die olie 
spekulante sou winste vat, kan die olieprys op 
korttermyn verras deur redelik te daal.

Dit sou weer vedere deurwerking kan hê na 
landboupryse.

Tesame sou sodanige prysontwikkelings ons 
VPIX inflasie redelik vinnig kan laat daal in 
die loop van 2008, selfs tot binne die 3%-6% 
teiken van die Reserwe Bank.

Dit op sy beurt kan implikasies kan hê vir 
rentekoersbeleid en selfs tot dalings in 
rentekoerse aanleiding gee later in 2008 en 
in 2009. 

Cees Bruggemans is hoofekonoom van  
First National Bank. Besoek sy webwerf  
www.fnb.co.za/economics en skryf in op sy 
vrye e-pos artikels.
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The QE II written in November 2007 saw 
the format of the exam being changed to 
accommodate the more case study format of 
the exam.  The exam was formally split into 
two questions which were written in two 
separate sessions with a lunch break between 
sessions.  In addition, 20 minutes reading 
time was given prior to the commencement 
of the writing of each question.  This time 
is to assist candidates by giving them time 
to read and absorb the facts of the question 
before commencing with their written 
answers, thereby giving them sufficient time 
to absorb the salient facts being presented 
to them. In addition it would have prevented 
candidates in overrunning their time between 
the two questions.

The poor pass rates can be attributed to the 
following:

Specific comments:

The paper was challenging overall and 
dealt with practical issues.  It is clear from 
the analysis of the results that candidates 
found question 1 to be more difficult than 
question 2. This is not surprising as question 
1 included financial analysis (a topic that 
has been poorly answered historically) and 
required significant application of knowledge 
by candidates.

SAICA is pleased with the increase in pass 
rates achieved in the Part II Financial 
Management examination.  An overall pass 
rate of 53% was achieved in the Financial 
Management Part II of the Qualifying 
Examination (QE II), up from the prior years 
41% pass rate.

Pass rates for first time candidates was 63% 
compared to 51% in the prior year.  Repeat 
candidates pass rates also improved from a 
25% pass rate last year to a 41 % pass rate this 
year.  The number of repeat candidates as a 
percentage of the overall population continues 
to increase as a percentage of the overall 
population with 70 out of 146 candidates 
being repeat candidates.  This continues to 
have a negative effect on the overall pass rates 
achieved in the QE II this year.

It is pleasing to note that just over half 
the overall number of passes in this exam 
were Black (African, Coloured and Indian) 
comprising 39 of the 77 passes. Pass rates 
among African candidates also improved 
from the prior year.

The following TOPP organisations produced 
the most passes;

Investec (12),

FirstRand (9),

Nedbank (7), and

Shoprite Checkers (7).

Generally the exam technique displayed by 
most candidates was disappointing.  This 
would include:

• not reading the required carefully (despite 
the fact that this was provided as part 
of the reading during the additional 20 
minutes reading time);

• dumping information in the hope that the 
examiner will award marks for something 
(this only irritates markers and the 
candidate wastes valuable time);

• time management;

• a legible handwriting and setting out 
answers in a manner that is easy to read; and

• clarity of expression.

In addition candidates did not apply 
themselves properly in this exam.

It is a concern that candidates did not do 
better in this exam both with regard to 
application as well as exam technique.  
A number of available marks were for 
presentation and candidates should easily 
have scored full marks for this, but few made 
use of the opportunity.

Overall, the standard of the examination was 
in line with that of prior years. 

Detailed analyses of the questions are set out 
for each question later in the examiners >>  

PART II OF THE QUALIFYING EXAMINATION 
(FINANCIAL MANAGEMENT)  

(NOV 200�)

1st  Laura Sassoon - Stanlib Wealth 
Management *

2nd Richard Tunstall – Investec *

3rd Nicolas van der Meer – Standard Bank *

* All three candidates passed with Honours 
(75% and above)

The Financial Management route is one of 
two streams (the other being auditing) that 
prospective students can follow to obtain the 
prestigious CA(SA) designation.  

Top three candidates:

1st place: Laura Sassoon 2nd place: Richard Tunstall
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Congratulations!

The QE2 Results
are in!

We have a variety of

exciting opportunities within

the Commercial, Industrial

and Financial Sectors both

in SA and abroad.

Get ready!
Get SET!
Go!

Let SET Recruitment
Specialists help you take

the next step towards
building an exhilarating
and rewarding career

as a CA.

Contact us 

Phone: +27 11 234 4313

Or send your CV to:
info@setrecruitment.co.za 

www.setrecruitment.com

Human Communications 38165/ACCSA

• Repeating information provided without 
offering any interpretation of such 
information;

•  Few candidates considered the 
implications of certain issues despite 
the required section expressly asking for 
such commentary;

• Candidates often referred to the 
“tax implications” of the proposed 
transaction without being specific as to 
which category of taxation (CGT, income 
tax, STC).

• Many candidates made generic comments 
without applying their minds to the 
specific facts and circumstances

General comments:

From a review of candidates’ answers to 
the two examination questions for the 
November 2007 examination the following 
basic deficiencies were identified. These 
problems affected the overall performance of 
candidates, and it is a matter of concern that 
candidates annually make the same mistakes 
year in and year out.  

• Basic numeracy skills

• Application of knowledge

• Layout and presentation

• Irrelevancy 

• Recommendations / interpretations

• Examination technique QE

comments document which can be found on 
the SAICA website. But in general it is clear 
that candidates struggled with sections that 
required application of knowledge and/or 
original thought. 

• The paper covered a broad range of issues 
and was a fair test of candidates’ ability 
to apply knowledge to specific scenarios. 
However the poor results achieved by 
many candidates indicate that candidates 
are not comfortable attempting “case 
study” type questions.

• The majority of the questions required 
discussion rather than detailed 
calculations.  Candidates are also not 
comfortable with this type of question, 
performing relatively better in the 
calculation type sections.  Discussion 
type questions are appropriate for a test 
of professional competence as this is an 
assessment of one of the key skills that is 
required of them in the work place.

• Financial analysis is an area that candidates 
have struggled with in the Part I and Part II 
(Financial Management) examinations over 
the past couple of years.  Candidates again 
failed to do well in the financial analysis 
requirements of the question.

• Candidates displayed a general inability 
to absorb and apply information provided 
in the question, and poor planning (many 
candidates wrote comments in illogical 
order indicating limited or no planning of 
attempts to question). Common mistakes 
or issues included:

Key statistics:

QE Part II – Financial management
First timers vs repeat candidates

2007 vs 2006
Fail Pass TOTAL % Pass

First timers 28 48 76 63%
Repeats 41 29 70 41%
TOTAL 2007 69 77 146 53%
First timers 38 39 77 51%
Repeats 35 12 47 25%
TOTAL 2006 73 51 124 41%

Firstrand Candidates Investec Candidates celebrate



Do you want to migrate to Australia? 
Talk to a fellow Chartered Accountant (registered in 

South Africa and Australia) who is also a Registered Migration Agent

Why use Migrate2oz?
•	 We are registered with the Migration Agents

Registration Authority which affords you
protection and peace of mind as we comply
with the MARA code of conduct and possess
the necessary immigration law qualifications

•	 Our team is undoubtedly the most experienced
and qualified in South Africa, including 
Chartered Accountants who have gone through
the migration process themselves

• We are permanently based in South Africa, 
which offers you the advantage of being
close to your agent throughout the application
process. We also have an office in Sydney

• As you do, we pride ourselves in maintaining 

the highest standards of integrity, offering 

honest professional advice

Our services
• All visa categories including Skilled, Business, 

Employer sponsored, Family and Partner visas

• Settlement advice 

• Advice on how to convert your CA(SA)

• Related financial advice

To begin your journey Downunder visit
our website and complete our online
assessment form

www.migrate2oz.co.za or email your CV to
info@migrate2oz.co.za
Tel: 0861 46 86 69  |  0861 GO TO OZ
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Champagne pops the TOPP celebration. Hard work rewarded as candidates open their results.



Congratulations on passing your exams.

Discover the advantages of working in the UK through Joslin Rowe.

We know what we’re talking about. We’re UK financial services specialists 
and because London’s markets remain busy we can quickly find South 
African qualified Accountants work. 

We deliver outstanding employment opportunities because we work with 
the world’s leading financial organisations. Through us you could typically 
earn between £4000-£7000 per month.  

We look after and listen to our candidates. Access your own online 
account that enables you to monitor and interact with your job seeking 
process, in addition to receiving support from your dedicated team who can 
offer you advice before you even arrive in the UK.

For temporary or permanent roles please send your CV to

e: saaccountancy@joslinrowe.com 
www.joslinrowe.com
Joslin Rowe Associates is an employment agency for permanent recruitment. Joslin Rowe Temporaries is an employment 
business for temporary recruitment. Joslin Rowe encourages applications from individuals from all backgrounds.

Accountancy & Finance

They go the extra mile 
for UK jobs.



www.ey.com/za

The Corporate Research Foundation (CRF) is an initiative of business journalists, researchers and international publishers. Winners of any Corporate Research Foundation (CRF)
accolade are selected on the basis of autonomous research and selection criteria *29% black ownership includes non-South African Blacks. SA-only black ownership is 28%.

Diversity at Work. The difference between standard and remarkable.
Is there a muse for mediocrity, an antidote for things that are just good
enough? Is there a step above the usual? We find it in a healthy preoccupation
with excellence. It’s a philosophy that drives us to turn a job well done into
a job very well done. And it has seen us become the industry leader in

transformation, now officially 29%* empowered. But most importantly, it
ensures that we authentically add value to clients by harnessing our broad
range of skills and talents. This is how we can be certain that standards will
never slip. For us, this is the power of Diversity at Work.

A fabric handbag to be used for any activity. A delicately embroidered handbag made to be noticed.

Our client is a well-established Corporate 
Finance practice based in London.  Due to 
growth in the business they are keen to 
recruit a young South African CA for a 
minimum two year assignment. 

Work will include lead advisory work on:
* Acquisitions * Disposals
* MBOs * MBIs
* Corporate Restructuring * Financial Strategy

Previous Corporate Finance experience is not 
a requirement as full training will be given. 
Additionally the firm will subsidise the cost of 
obtaining the CF qualification through the 
local Institute of Chartered Accountants in 
England & Wales.

This is an opportunity for a bright, 
communicative CA who can work 
independently and is keen to build a career in 
Corporate Finance.

Please contact Megan
Megan@mbanet.co.za
or 083 495 8303

Corporate Finance
London Opportunity

Young CA

Regional Finance Controller (R750K neg) AA only 
Listed company based in Illovo, is seeking a CA(SA) 
to support the head office function. Previous exposure 
in the healthcare industry would be preferable.
Finance Manager (R500K neg) AA only 
Listed multinational company in Sandton is seeking 
the services of a CA(SA) to assist in head office 
finance management. Company has many 
subsidiaries & individual should be financially astute. 
Product Development manager (R500K) Black 
candidates only 
Previous banking exposure would be preferred, but 
definitely an analytical and strategic thinker is required 
in this product development role.
Contact Heena
Heena@khumo.co.za
Or 083 277 4354

Financial Director (Durban) (R700-800k)
Manufacturing company seeks experienced manager to 
assume full responsibility for finance function.Must have 
solid all-round operational experience in a manufacturing 
environment.
Financial Director (Cape Town) (R700k)
Medium sized services company requires the services of 
an independent and experienced financial professional.

Contact Mike on mike@mbanet.co.za or 083 448 4546

If your base package is in excess of R1m and you wish to have a 
confidential discussion about your career, please contact Leon 

Jacobs CA(SA)     Cell 083 251 6324     Email leon@mbanet.co.za





Celebrating your success - together!

As a leading Approved Training Organisation (ATO), that offers candidates an opportunity to obtain their accounting training outside
public practice (TOPP), Sasol celebrates in your success on passing QE2.

The hard work, dedication and perseverance over the past few years have finally paid off.You should be justifiably proud of 
this achievement!

We wish you well with your future endeavours, particularly in your career with the professional’s employer of choice - Sasol.

For more information about Sasol as an ATO of choice, contact the TOPP Programme
Manager at tel: (011) 441-3493.

our expertise + your talent
= best accountancy training

TALENT RESOURCING 27112/08

27112 rj SASOL 1-2H  2/11/08  10:45 AM  Page 1

Incentive?
Cash grant.

Fasset is paying a grant of up to R25 000 to SMME-sector employers (<150 employees) per learner signed onto a Fasset Learnership. This 
grant is in respect of learners in the following categories: african, coloured, indian/Asian or Learners with disabilities, that are registered on 

a learnership between the period 1 January 2007 to 31 December 2007.

In addition to the Fasset grant there are further tax incentives offered by SARS: R30000 tax incentive for each previously unemployed 
learner signed onto a learnership; R30000 tax incentive on completion of each learnership contract. Full details, including qualifying criteria, 

are now available on the  Fasset website or phone our Call Centre for assistance.

Deadline for submissions: 31 March 2008

F A S S E T

Register with a Professional Body to Qualify !



Celebrating
our success!

© 2008 PricewaterhouseCoopers Inc. All rights reserved. PricewaterhouseCoopers refers to the network of member firms of PricewaterhouseCoopers International Limited, each of which is a 
separate and independent legal entity.  PricewaterhouseCoopers Inc. is an authorised financial services provider.

PricewaterhouseCoopers is proud to announce the 
following achievements in the 2007 Public Practice 
Examination:

• Two out of the top 10 candidates (both with honours)
• Ayesha Chotia 
• Morne van Rensburg

• We have developed
• 346 successful candidates
• 165 black Chartered Accountants
• 488 black Chartered Accountants over the past five years

We are the single largest developer of 
Chartered Accountants in South Africa

 A c c o u n t a n c y _ S A _ F I N A L

 0 3   M a r c h   2 0 0 8   0 7 : 5 4 : 2 7   A M



Registered credit provider (NCRCP15)
Authorised financial services provider
The Standard Bank of South Africa Limited (Reg. No. 1962/000738/06). SBSA 702967-02/08

Congratulations to all our candidates that passed the QEII exam.
Well done to Nicholas van der Meer who passed the exam with honours.

Inspired. Motivated. Involved.

TOPP. It’s the stuff 
great articles are made of. 

Account SA.(148x210) 2/21/08 1:48 PM Page 1 
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I t ’s t ime to f i l l  up

      presents Part ll Specialist Courses for candidates who wil l 
be writ ing either the Public Practice Examination

(Part l l-Audit ing) of the Independent Regulatory Board for Auditors, 
or the Part ll Examination in Financial Management set by the 

South Afr ican Inst i tute of Chartered Accountants. 

Successful completion of an approved Part ll Specialist Course is a 
pre-requisite for writing either of the above examinations and our 

courses are accredited for this purpose.

is a joint venture company established by the staff of the 
Departments of Accounting of the University of Johannesburg

and the University of Cape Town. 

...evolve with us

accelerated learning

JOHANNESBURG

Directors
Ben Marx
Henk Kriek
Alex van der Watt

011 559 3134
011 559 2133
PO Box 1452
Florida Hills
1716

CAPE TOWN

Directors
Peter Bourne
Enrico Uliana
Mike Wormald

021 761 3468/9
021 761 3480
PO Box 490
Plumstead
7801

apt@adept.co.za
www.apt.co.za

In 2002, Gert Mittring calculated the 23rd root of a 
200 digit number in 40.83 seconds 

without the use of a calculator.

6608 APT April advert 2008.indd   1 2/15/08   10:41:49 AM



What’s our CA traineeship 
@ Grant Thornton about?

South African member firm of  Grant Thornton International

Grant Thornton 
works for me.

Brain work. Not leg work.

“When we talk about brain work, we’re talking about 
Grant Thornton’s top-class training, being given real 
responsibility at an early stage and the opportunity of  
working directly with clients and the fi rm’s partners.”

www.gt.co.za  Audit • Tax • Advisory

Lior Stein

Grant Thornton Trainee

Brain work. 

Merit-b
ased

bursaries 

available.

QE1 ad - Accountancy Half Page.i1   1 2008/02/25   04:20:50 PM



Where in the world do you want to work?

www.accountancyworldwide.com

Bermuda l Caribbean l Australia l New Zealand l USA l Canada l UK l Channel Islands l Europe l Middle East l Asia l Africa

Previous sponsors include:

Accountancy Worldwide is the largest recruitment forum 
for accountants interested in overseas opportunities. At 
this unique event you can:

TOUR THE WORLD
Attend presentations by leading companies to find out 
about what it’s like to live overseas: job opportunities, 
lifestyle and career progression. 

FACT FIND 
Visit the inspiring Worldwide Opportunities Exhibition to 
find out more about moving overseas and sample treats 
from around the world.

INTERVIEW
Attend interviews with several international firms over the 
weekend and walk away with a new job overseas! 

REGISTER TODAY! 
Places are limited; to secure your place a deposit of 280 ZAR
is required. This will be refunded after you have attended 
the event.

TESTIMONIALS
“I would definitely recommend Accountancy Worldwide 
to other accountants; it’ll open up so many amazing 
opportunities.”
Jennie, secured a position with Big Four firm in Australia.

“After the Forum I knew I definitely wanted to move abroad. 
It helped me make firm decisions about my career.”
Rosemary, secured a position with Big Four firm in 
Bermuda.

“The event was one of a kind and a definite winner. Highly 
recommended.”
Nick, secured a position with Financial Services Firm in 
London.

REGISTER AT:
www.accountancyworldwide.com
call:  +44 (0) 870 242 6609 
or email:  mail@thinkgr.com

www.thinkgr.com

Saturday 24th May 2008
Hilton Sandton Hotel, Johannesburg

Think Global Advert.indd   1 28/11/07   12:23:20
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CALL NOW FOR MORE INFORMATION
+27 11 315 9900

www.smithgarb.co.za
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Temporary & Permanent staff

Accounting & Financial
Recruitment Specialists

GROUP FINANCIAL MANAGER
R900K CTC CITY DEEP

Large shipping company requires a B.Compt (Hons) or CA(SA)
with 8 years commercial experience at group level. This reporting
role requires strong knowledge of consolidations and reporting
at board level. Call Arlene on (011) 315 9900 or
arlene@smithgarb.co.za

GROUP FINANCIAL MANAGER CA(SA)
R750K NEG.

As Group Financial Manager, you will be based at our small
corporate head office in Centurion and you will report to the
Group Financial Director. You will also work directly with the
Group CEO from time to time. Your responsibilities will, include
the complete monthly and statutory financial reporting functions
of the group to the various boards of directors and to the JSE
as well as managing and overseeing tax and statutory compliance
throughout the group Call Arlene on (011) 315 9900 or
arlene@smithgarb.co.za

RECENTLY QUALIFIED
R400K – R450K CTC

Well done and Congratulations on passing the Board! We have
a number of positions available for you in the Gauteng area.
Call Lynda on (011) 315 9900 or lynda@smithgarb.co.za

FINANCIAL MANAGER (FD, DESIGNATE)
CENTURION R450K – R550K CTC

Large International manufacturing company seeks newly qualified
CA or B Com / Articles or C.I.M.A with 2 years experience. Step
in and become Financial Director designate. Opportunity for
growth and to travel internationally. Call Dianne on
(011) 315 9900 or dianne@smithgarb.co.za

MANAGEMENT ACCOUNTANT
RECENT CA(SA)

R400K - R430K CTC – PLUS TRAVEL PERKS
Large airline has an opening for a candidate who recently
passed the Board. Excellent career opportunity to kick start
your career. Call JD on (011) 315 9900 or juan@smithgarb.co.za

FINANCIAL ACCOUNTANT
R400 CTC PRETORIA

This investment company offers an opportunity to a completed
B.Com candidate. Honours advantageous; with minimum 3
years Accounting experience. Exposure ideally from investment/
Pension Fund / Treasury environment. PFMA and Hiport
advantageous. Call Joanne on (011) 315 9900 or
joanne@smithgarb.co.za

TAX GENERAL ACCOUNTING SUPERVISOR
R400K NEG. EAST RAND

International blue chip FMCG concern has a superb opportunity
for a candidate with experience in corporate accounting,
statutory reporting and tax. Position will involve full accountability
for general ledger, treasury, budgets, estimates and SOX
compliance. Minimum B.Com and articles, Honours qualification
preferable. SAP experience advantage. Call Juliet on
(011) 315 9900 or juliet@smithgarb.co.za

VARIOUS TEMPORARY POSITIONS AVAILABLE

For qualified:

• Management Accountants
• Financial Accountants
• Financial Managers
• Financial Directors etc.



YOUR FUTURE DEPENDS ON
WHAT YOU DO IN THE PRESENT.

Contact. Ryan Hathrill
Tel. +27 (0)11 783 3570
Email. ryan.hathrill@robertwalters.com

www.robertwalters.com

Robert Walters will find the right job for you.
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ARTICLE CLERKS - SOMERSET-WEST 
Well established medium firm of Accountants 
and Auditors, offering excellent training, has 
vacancies for article clerks at all levels. E-mail 
complete CV to faffa@pyperturner.co.za or fax 
to 021 854 4418 for attention Francois Pyper.

AUDIT STAFF REQUIRED 
Nexia HBLT Chartered Accountants East Rand, 
a firm of registered auditors with a national 
and international network association, 
requires staff to serve articles at their office 
in Benoni. International secondments are 
available. Please fax CV to 011 421 5777.

PARTERSHIPS & PRACTICES
MERGING 
Interested in merging with a well established 
successful accounting and auditing firm in 
Gauteng. Lets talk about the possibility and 
opportunities. Call Marius at 082 887 3496.

TAKE OVER/OORNAME 
Recent CA(SA) interested in taking over well 
established small audit and accounting firm 
with good growth potential in the Randburg. 
Call Hennig Willers on 082 557-8689. Email 
Hennig@willers.co.za

PRODUCTS
AUDIT AND ACCOUNTS PREPARATION 
SOFTWARE 
Accountants and Auditors rave about 
our powerful, yet easy-to-use, software. 
Fully automated ExcelTM based AFS and 
up-to-date audit working papers. Country-
wide training courses, telephonic support 
and computer based training modules. 
Professional, effective and affordable. Visit 
www.itmates.co.za Phone: Shane  
012-6674544 E-mail: shane@itmates.co.za 
or carl@itmates.co.za

SERVICES
TAKE OVER 
Well established successful CA firm wishes 
to take over accounting and auditing firms 
(Gauteng only). If you are interested in 
selling, call Marius at 082 887 3496.

APPOINTMENTS

ARTICLE CLERKS 
Article clerks required at all levels. If you 
believe it is time for a change, you welcome 
to talk to us. Medium size auditing firm 
situated through Gauteng. E-mail CV to: 
marium@mbainc.co.za

TRAINEE ACCOUNTANT 
Midrand firm of Chartered Accountants has 
vacancies for ambitious persons wishing to 
commence or to continue their training as 
a trainee accountant with a dynamic firm. 
Applicants must be studying towards a 
BCompt degree or equivalent with the goal 
of obtaining their CA(SA). Own transport 
and English first language essential. 
Remuneration very competitive and ample 
study leave allowed. Correspond with The 
Staff partner at P O Box 4240, Halfway 
House, 1685 or by fax 086 6124 425.

TRAINEE ACCOUNTANTS 
Established audit/accountancy firm situated 
in Centurion area offers vacancies for Trainee 
Accountants. Only applicants studying 
towards BCom degree/CTA will be considered. 
Forward CV to vanwykel@mics.co.za or fax 
to 012 661 2926

DYNAMIC ACCOUNTING and audit 
practice in JHB requires clerks at all levels. 
Excellent remuneration and working 
conditions as well as great prospects for 
advancement. Articles are available if 
required. Please email a 2 page CV to  
david@dkalmin.co.za

OUDITBESTUURDER/SENIOR – 
SOMERSET WES 
Gevestigde ouditfirma in Somerset Wes 
omgewing benodig ouditbestuurders en 
senior personeel. Voltooide klerkskap in ‘n 
medium grootte ouditfirma sal ‘n groot 
aanbeveling wees. Stuur ‘n volledige CV aan 
faffa@pyperturner.co.za of faks na  
021 854 4418 vir aandag Francois Pyper.

careers
I  CLASSIFIEDS  I

Closing Date for Advertisements: Please 
note that all adverts should be submitted 
to this office in writing two months prior to 
publication date. 

Important Information: A telephone number, 
contact name and postal address must be 
included with any advert submitted and in the 
event that payment is not made before the 
closing date the advert will not be published. 

Legislation requires your VAT Registration 
number for invoicing purposes. 

For Classified Advertisement information: 
Contact Angel Lelosa Tel: 011 621-6696. 

All advertisements to be submitted to: 
Accountancy SA, PO Box 59875, Kengray, 2100, 
Fax 011 621-6807 or  
Email: classifieds@saica.co.za 
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Specialists in Permanent and Flexible Accounting
Financial Appointments and Assignments

Website: www.a-o-c.co.za  E-mail: cv@a-o-c.co.za

Johannesburg Tel: (011) 269 8700 Fax: (011) 269 8716
Pretoria Tel: (012) 346 3721 Fax: (012) 346 5965
Cape Town Tel: (021) 442 4379 Fax: (021) 447 9139
Port Elizabeth Tel: (041) 363 2404 Fax: (041) 363 9078

PROFIT WITH THE PROFESSIONALS

Country Finance Director
Africa  - £55 plus benefits

Blue chip giant in the FMCG sector seeks a CA (SA)

with 5 years post qualification experience to fill

strategic and entrepreneurial role of Country Finance

Director, based in Africa. This Exco role involves

taking responsibility for financial strategy, analysis,

reporting, IT, and demands an operational approach

to the business. This would ideally suit an innovative,

yet assertive individual. Contact Ria (011) 269 8700.

Head of Finance
North Rand - R950K - R850K

International banking group seeks CA (SA) for this

challenging role heading up a finance division. Your

five years experience within a stockbroking

environment will ensure your ability to provide

strategic decision-making support for the private

client and stockbroking units. KPAs: budgeting,

forecasting and analysis of monthly management

reports. Contact Rachel (011) 269 8700.

Financial Accounting Manager
Johannesburg - R700K - R580K

plus performance bonus & bonus share scheme
Listed international mining giant urgently seeks a

dynamic, detail orientated, analytical CA (SA) to

assume responsibility for preparing accurate and

reliable consolidated financial information and co-

ordinating reporting instructions to the regions.

Provide HFM support, as well as technical assistance

and IFRS support to regions. Contact Annerle (011)

269 8700.

Financial Controller
Fourways - R700K - R570K

Mining giant with interests in Africa has an awesome

opportunity on offer, with travel as an inherent

requirement. KPIs include financial reporting,

interpretation of results, implementation of systems,

preparing budgets and ensuring compliance with

SOX, SA & US GAAP accounting rules. Extensive

commercial experience and completed “Big Four”

Articles advantageous. Contact Kgomotso (011) 269

8700.

Newly Qualified CA (SA)
North - R500K - R380K

Exciting opportunities for top CA graduates to join

South Africa’s leading companies. A winning

combination of technical expertise and passion for

finance is eagerly sought by these organisations.

Strong academic record and leadership potential

essential. Excellent scope for career progression.

Contact Cindy (011) 269 8700.

Forecasting Manager
Sandton - R500K - R300K

Manufacturing company requires your minimum 5

years experience in a warehouse or despatch

environment and expertise in handling Excise and

Non-Excise goods. SOX or ISO 9000 experience

advantageous. Understanding of the intricacies of

Forecasting and Replenishment applications is

imperative. Must be able to analyse historical data

and variations from trends. Contact Keshantha (011)

269 8875.
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CA and Financial Positions Online.

FROM THE PRODUCERS OF ‘ACCOUNTANCY SA’ AND ‘CAREERJUNCTION’.

SAICA PRESENTS WWW.CAJUNCTION.CO.ZA IN ASSOCIATION WITH CAREERJUNCTION
YOU CAN SEARCH FOR FINANCIAL JOBS ONLINE SET UP RESUME ALERTS CREATE AN ONLINE RESUME

READ UP ON CAREER ADVICE TRACK YOUR APPLICATIONS ONLINE
VISIT WWW.CAJUNCTION.CO.ZA FOR MORE INFO

MINDCOR

www.mindcor.com
MINDCOR’S showcase of exceptional
current career opportunities and highly

efficient and confidential online candidate
application facility

For more than 10 years, MINDCOR has
successfully placed DYNAMIC Chartered
Accountants ….. From recently-qualifieds
to Financial Director/Chief Financial Officer

and Chief Executive/Managing Director
levels. Log onto www.mindcor.com

DISCOVER WHAT YOUR MIND IS WORTH
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GET AHEAD Chartered Accountants
 regularly monitor



Jacqui Freeman
HED

Client Consultant

Cordelia Madanire
Client Consultant

Karen Oosthuyse
A.C.I.S.

Candidate Consultant

Michele Deeks
BA Hons (Psych)

Candidate Consultant

Angus du Plessis
Temp Division

Carl Williamson
B.Comm

Client Consultant
Durban

Ian Shortreed
CA (SA)

Candidate Consultant

Judy Markwell
Consultant
Cape Town

Claudia Victor 
Client Consultant

Gladwin Barns
Temp Division

Tumi Mache 
Temp Division

Paul Jacka
Director

Jenny Davies
Client Consultant

Camilla Barlow
Client Consultant

THIS MONTH’S TOP FINANCIAL OPPORTUNITIES

FINANCIAL MANAGER - CAPE TOWN
R450 000

Our client, a division of a large listed company, seeks a CA (SA) with
manufacturing experience and exposure to complex costing. Reporting to
the Managing Director, the successful candidate will enjoy a hands-on
role. This position will suit a young, energetic individual. 
Contact helen@frontlinesolutions.co.za

FINANCIAL MANAGER - JOHANNESBURG    
R600 000 - R700 000

CA (SA) +4-5 years’ commercial experience. Exciting opportunity to join
a listed company. This career opportunity is for an experienced professional
who wishes to be part of a passionate and dynamic team that drives the
business forward. A pro-active commercially driven CA (SA) with strong
leadership and interpersonal skills is sought.
Contact karen@frontlinesolutions.co.za

NEWLY QUALIFIED/SOON TO QUALIFY CA'S
WHERE DO YOU WANT TO BE IN 2008/2009?

If you are seriously considering a career move out of the auditing profes-
sion into a commercial/business environment within the next 12 months,
come and talk to us about the various options open to you. We can assist
you in finding a suitable position in line with your personal vision and
objectives, including a competitive package starting at around R420k,
exclusive of performance based incentives. Don't delay. Act now and let
us facilitate your career path development into the future.
Contact ian@frontlinesolutions.co.za

A qualified CA (SA), CFA, CIA (or equivalent qualification), will be an advan-
tage. A minimum of 3 yrs’ investment management experience is required
with strong business process exposure through performing detailed
audit/assurance engagement. Contact helen@frontlinesolutions.co.za

GROUP TAX MANAGER 
R650 000 Neg. Plus atrractive bonus

Gill Smith
Client Consultant

Nathenia Watson
Client Consultant

Helen Nikiforakis
Consultant
Cape Town

Graham Burnside
Director

F R O N T L I N E
TARGETED RECRUITMENT SOLUTIONS

SENIOR INTERNAL AUDITOR - CAPE TOWN
R450 000 Neg. (EE POSITION)

If marketing and brand development interest you, read on. Our client,
based in Cape Town, with phenomenal international growth, is looking for
a business-minded CA with 3-5 yrs’ commercial experience to join their
dynamic team.  The ideal candidate must have an “I can make it happen”
attitude. Contact helen@frontlinesolutions.co.za

COMMERCIAL MANAGER - CAPE TOWN
Market related salary

CA (SA) with 5 - 10 yrs financial services experience as a Senior Manager/
CFO to take responsibility for the overall financial management of niched
financial services company's operations in Europe, North America and
Asia, including FSA regulator requirements and liaison, cash management,
tax compliance, reporting and special projects. Assist with risk management,
budgeting/forecasting for international operations, liaise with commercial
banks and prime brokers, preparation of annual financial statements and
manage the audit process for the international operations.
Contact michele@frontlinesolutions.co.za

CFO - LONDON 

Numerous opportunities for newly qualified CA's in KZN region.
Please call Eloise or Nicky on (031) 566 3833 or email CV to 
eloise.mcclure@a-o-c.co.za and nicky.rutherfoord@a-o-c.co.za  

NEWLY QUALIFIED CA'S - DURBAN 

South African AA candidate, who has risen through the ranks and has
proven experience in hands-on financial management as well as input and
supervision of a broader range of responsibilities, strategic and business
input, to be right-hand to the CEO of this growing Black-owned business.
A good decision-maker with a sound understanding and insight of business
to be matched to strong interpersonal and management skills. 
Contact michele@frontlinesolutions.co.za

CFO - JOHANNESBURG 
R1.1 million

This major player in the leisure/entertainment industry is wishing to
appoint a CA (SA) preferably with a Tax qualification to take on full
responsibility for all aspects of tax. The successful candidate will have at
least three years’ experience in a similar position, either within the
professional or Head Office corporate environment. The role includes
transfer pricing issues, all compliance issues, local and offshore structuring
for the Group and strategic planning for all the companies involved.
Contact jenny@frontlinesolutions.co.za

FINANCIAL MANAGER - DURBAN 
R400 000 - R450 000 

Well established manufacturing company requires a CA(SA) with 1-2 years’
commercial experience in financial management and cost accounting
from a similar environment. Contact eloise.mcclure@a-o-c.co.za

Division of the Kelly Group Limited

We have opened our Frontline/A-O-C offices in Umhlanga servicing the KZN region for permanent
and temporary staff. Please contact Carl Williamson (carl@frontlinesolutions.co.za) 082 461 2925,

and Eloise McClure 072 299 0012. Office Number: (031) 566-3833.

Parc Nicol Office Park, 3001 William Nicol Drive, Bryanston, tel: (011) 706-9222
58 Loop Street, Hicastle House, Cape Town, tel: (021) 424-3042

2nd Floor, Total Garage Building, Gateway Autocity, Jubilee Grove, Umhlanga.
Website: www.frontlinesolutions.co.za
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Corporate Finance - Prague - £100k - £150k
tax-free + lucrative bonus

Top-rated investment banking team seeks to hire experienced M&A,
Project Finance, DCM and Due Diligence/Valuation specialists to
service Blue-chip corporate activity throughout the high growth
Central and Eastern European region. You will need 5+ years’
experience in any of the above disciplines in order to secure one of
these roles. Future progression into western markets is probable and
full family support is offered. Lucrative tax-free bonuses are on offer to
ensure you accumulate capital before progressing into other markets.

edward@intrepidhr.co.za 

VP Investment Banking -
US$120 - 180k + exceptional bonus

Expanding blue-chip investment bank with leading position in the M&A, ECM, DCM
and Private Equity markets seek an experienced dealmaker with strong origination
and execution skills to join their JHB-based team. Their business plan extends across
Africa/SA and focuses on large cross-border transactions in the resources, telecom
and industrial sectors. Top performers will have the option to progress into their
London/New York business or to join their US$1bn Private Equity fund in 18 months.
Exceptional bonuses on offer. edward@intrepidhr.co.za

Recent CAs - Sydney Investment Bank 
AUS$100 - $140k + bonus

Global investment bank with large presence in Australia seeks recently qualified
CAs with up to 2 years’ post-articles experience to join their Sydney business. Ideally,
you will have either audited or have some finance experience gained in financial
services. We have several roles available in Financial Control, Internal Audit, Market
Risk, Credit and Business Analysis for recently qualified CAs eager to develop a career

in International Investment Banking finance. Full relocation and work permit support
will be offered to successful candidates and interviews will be held in JHB, Cape

Town and Durban. edward@intrepidhr.co.za

Financial Accountant - Media -
R500 - R600k + bonus

A recently qualified CA is sought to join this dynamic Media and Entertainment
business. Reporting to the Financial Director, you will assist in financial and
management accounting functions and grow into looking after your own financial
business area and ultimately get commercially involved in the business long term.
Prior media sector experience through your audit clients will be beneficial, though key
attributes to secure this role will be a solid academic background and an enthusiastic
approach to a career in finance and operations. lebo@intrepidhr.co.za 

Recent CA - Investment Banking Trainee -
R500 - R625k + bonus

Blue chip international Investment Bank with successful team in SA seeks a ‘top of
the class’ recently qualified CA to join their business. Aligned with a senior
transactor you will gain exposure to large M&A, DCM and ECM transactions and be
fully trained in all aspects of Investment Banking. To secure this role you will need to
have a strong academic track record and a passionate interest in a career in this
field.Any prior analytical and financial modeling skills will also aid your application.

zanele@intrepidhr.co.za

(011) 783-6666      (021) 701-0618(011) 783-6666      (021) 701-0618

wwwwww.intrepidhr.intrepidhr.co.co.za.za



R400k to R500k + bonus

R450k to R700k + bonus

New International Salary Survey www.antonapps.com 0861 788 7880 New International Salary Survey www.antonapps.com 0861 788 7880

To join this progressive team, you will possess:

•

•

•

•

CA(SA) recently qualified or

CA(SA) with up to 8 years financial experience in either Commerce,

Banking or the Profession

Strong alignment to the company's values & cultural identity

Commercial acumen, professional drive and the ability to

interact effectively at all levels

Standard Bank is listed amongst the Top 10 on the JSE and is currently operating in 38

countries internationally. The Bank is well positioned for further growth and its people and

unique culture are its distinguishing hallmarks. Are you ready to join a team of mobile and

flexible industry leaders who know who they are and where they are going?

Opportunities are group-wide and at two main levels:

You will gain diverse exposure and have:

•

•

•

•

•

Recently Qualified CAs R400k – R500k

Middle-to-senior level R500k – R750k+

Membership of a new high-level finance programme

Access to a pool of dynamic individuals with expert knowledge

The option to deploy to your choice of operating divisions and

banking product areas

Please send your to at quoting reference .

Office reception Office mobile International only

curriculum vitae you@antonapps.comCandice Goodsell “FLAG – April 2008”

0861 788 7880 073 788 7880 +27 11 788 7880. www.antonapps.com

Our client is a progressive South African financial services group ranking in the JSE

ALSI 40 companies list.

Distinctive individuals should establish contact with and email their to quoting

reference . Office telephone Office mobile International only .

Kate Henderson

"TAX-1" 0861 788 7880 073 788 7880 +27 11 788 7880

curriculum vitae kate@antonapps.com

www.antonapps.com

You are likely to have the following background:

•

•

•

CA (SA) or equivalent (Equity preferred) with a relevant tax

qualification such as H.Dip.Tax. or M.Tax.

Minimum of five years large or listed company experience in the

profession, commerce or financial services

Commercial acumen and the ability to interact effectively with

internal 'clients' as well as SARS, auditors and external advisors

As the Head of Tax, you will:

•

•

•

•

Develop and implement Group Tax strategy and tax transformation

Advise on tax efficiencies, mitigation of tax risk, tax audit and

structured transactions

Manage and supervise the Group's tax compliance function

Project manage initiatives and lead the tax team

You are likely to have the following attributes, experience and

qualifications:

•

•

• small audit firm

'Big 4'

•

CA (or equivalent) with strong academic background

Desire to work in an accounting or finance capacity

Both (understanding of 'nuts and bolts' accounting) or

exposure to large blue chips are desirable

Commercial acumen, professional drive, a positive self image,

resilience, desire to learn and a 'can do' attitude are essential

Our client is a Top 10 listed group with growing international operations and client-base.

The international and local front-line business units are consolidated for internal

management reporting and are supported by marketing, HR, IT and operations.

You will enjoy a varied Accounting and Finance

career in one or more of the following roles:

•

•

•

•

Financial support for revenue-generating business units

Financial management of 'support' cost centers

(Operations, Marketing, HR, IT,)

Internal international Group consolidation

Analysis, presentation and report-writing for

executive management

Distinctive individuals should email their to quoting reference number Office telephone

Office mobile International only .

curriculum vitae you@antonapps.com "BB-April"

0861 788 7880 073 788 7880 +27 11 788 7880 www.antonapps.com

Our client is a major listed South African financial services group. Due to continued

growth, the Finance team are actively targeting CAs with a strong financial

services background.

exceptional

Distinctive individuals should establish contact with and email their to quoting

reference . Office telephone Office mobile International only .

Sherwin Reddy

'FS' 0861 788 7880 073 788 7880 +27 11 788 7880

curriculum vitae sherwin@antonapps.com

www.antonapps.com

You are likely to be a 'recently qualified' CA from the Financial Services Group in audit looking for your first move out of

the Profession. Alternatively, you will be an 'experienced senior' with up to four years post-qualifying financial

services industry experience. As a minimum you should possess:

A strong academic record and technical knowledge

'Big 4' financial services audit experience (FIST or Financial Services Group) or alternatively;

Finance experience in a retail or investment bank, insurer, re-insurer, assurer or other financial services firm

•

•

•

Our client is a major international technology and telecommunications giant. You will

manage Group IFRS compliance and ensure completeness of the consolidations process.

Distinctive individuals should establish contact with and email their to quoting reference

. Office telephone Office mobile International only .

Firi Lekhetha

'IFRS' 0861 788 7880 073 788 7880 +27 11 788 7880

curriculum vitae firi@antonapps.com

www.antonapps.com

You are likely to have the following qualifications and experience:

•

•

•

CA with strong technical knowledge

Group consolidations experience (either from having audited Group accounts or in industry itself)

Exposure to IFRS, US GAAP and Companies Act

Chartered Accountants and Finance ProfessionalsChartered Accountants and Finance ProfessionalsHead of TaxHead of Tax

Recently Qualified CAsRecently Qualified CAs

Financial ServicesFinancial Services

Senior Specialist: IFRS & Consolidations R.Neg.Senior Specialist: IFRS & Consolidations

R450k to R700k + bonus

R.Neg.

R.Neg.R.Neg.

R400k to R500k + bonus



R400k to R500k + bonus

R450k to R700k + bonus

New International Salary Survey www.antonapps.com 0861 788 7880 New International Salary Survey www.antonapps.com 0861 788 7880

To join this progressive team, you will possess:

•

•

•

•

CA(SA) recently qualified or

CA(SA) with up to 8 years financial experience in either Commerce,

Banking or the Profession

Strong alignment to the company's values & cultural identity

Commercial acumen, professional drive and the ability to

interact effectively at all levels

Standard Bank is listed amongst the Top 10 on the JSE and is currently operating in 38

countries internationally. The Bank is well positioned for further growth and its people and

unique culture are its distinguishing hallmarks. Are you ready to join a team of mobile and

flexible industry leaders who know who they are and where they are going?

Opportunities are group-wide and at two main levels:

You will gain diverse exposure and have:

•

•

•

•

•

Recently Qualified CAs R400k – R500k

Middle-to-senior level R500k – R750k+

Membership of a new high-level finance programme

Access to a pool of dynamic individuals with expert knowledge

The option to deploy to your choice of operating divisions and

banking product areas

Please send your to at quoting reference .

Office reception Office mobile International only

curriculum vitae you@antonapps.comCandice Goodsell “FLAG – April 2008”

0861 788 7880 073 788 7880 +27 11 788 7880. www.antonapps.com

Our client is a progressive South African financial services group ranking in the JSE

ALSI 40 companies list.

Distinctive individuals should establish contact with and email their to quoting

reference . Office telephone Office mobile International only .

Kate Henderson

"TAX-1" 0861 788 7880 073 788 7880 +27 11 788 7880

curriculum vitae kate@antonapps.com

www.antonapps.com

You are likely to have the following background:

•

•

•

CA (SA) or equivalent (Equity preferred) with a relevant tax

qualification such as H.Dip.Tax. or M.Tax.

Minimum of five years large or listed company experience in the

profession, commerce or financial services

Commercial acumen and the ability to interact effectively with

internal 'clients' as well as SARS, auditors and external advisors

As the Head of Tax, you will:

•

•

•

•

Develop and implement Group Tax strategy and tax transformation

Advise on tax efficiencies, mitigation of tax risk, tax audit and

structured transactions

Manage and supervise the Group's tax compliance function

Project manage initiatives and lead the tax team

You are likely to have the following attributes, experience and

qualifications:

•

•

• small audit firm

'Big 4'

•

CA (or equivalent) with strong academic background

Desire to work in an accounting or finance capacity

Both (understanding of 'nuts and bolts' accounting) or

exposure to large blue chips are desirable

Commercial acumen, professional drive, a positive self image,

resilience, desire to learn and a 'can do' attitude are essential

Our client is a Top 10 listed group with growing international operations and client-base.

The international and local front-line business units are consolidated for internal

management reporting and are supported by marketing, HR, IT and operations.

You will enjoy a varied Accounting and Finance

career in one or more of the following roles:

•

•

•

•

Financial support for revenue-generating business units

Financial management of 'support' cost centers

(Operations, Marketing, HR, IT,)

Internal international Group consolidation

Analysis, presentation and report-writing for

executive management

Distinctive individuals should email their to quoting reference number Office telephone

Office mobile International only .

curriculum vitae you@antonapps.com "BB-April"

0861 788 7880 073 788 7880 +27 11 788 7880 www.antonapps.com

Our client is a major listed South African financial services group. Due to continued

growth, the Finance team are actively targeting CAs with a strong financial

services background.

exceptional

Distinctive individuals should establish contact with and email their to quoting

reference . Office telephone Office mobile International only .

Sherwin Reddy

'FS' 0861 788 7880 073 788 7880 +27 11 788 7880

curriculum vitae sherwin@antonapps.com

www.antonapps.com

You are likely to be a 'recently qualified' CA from the Financial Services Group in audit looking for your first move out of

the Profession. Alternatively, you will be an 'experienced senior' with up to four years post-qualifying financial

services industry experience. As a minimum you should possess:

A strong academic record and technical knowledge

'Big 4' financial services audit experience (FIST or Financial Services Group) or alternatively;

Finance experience in a retail or investment bank, insurer, re-insurer, assurer or other financial services firm

•

•

•

Our client is a major international technology and telecommunications giant. You will

manage Group IFRS compliance and ensure completeness of the consolidations process.

Distinctive individuals should establish contact with and email their to quoting reference

. Office telephone Office mobile International only .

Firi Lekhetha

'IFRS' 0861 788 7880 073 788 7880 +27 11 788 7880

curriculum vitae firi@antonapps.com

www.antonapps.com

You are likely to have the following qualifications and experience:

•

•

•

CA with strong technical knowledge

Group consolidations experience (either from having audited Group accounts or in industry itself)

Exposure to IFRS, US GAAP and Companies Act

Chartered Accountants and Finance ProfessionalsChartered Accountants and Finance ProfessionalsHead of TaxHead of Tax

Recently Qualified CAsRecently Qualified CAs

Financial ServicesFinancial Services

Senior Specialist: IFRS & Consolidations R.Neg.Senior Specialist: IFRS & Consolidations

R450k to R700k + bonus

R.Neg.

R.Neg.R.Neg.

R400k to R500k + bonus
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Accpac ERP

To run a successful business today, you must have truly efficient, holistic financial
and business software. No bits here, bobs there and mismatched add-ons
later on!

Fortunately for all successful mid-size businesses there is the Accpac 360º Experience
- the solution that provides a cutting edge for every business need.

We start by fully understanding your business, implementing tailor-made solutions,
providing on-going professional support and continual software upgrades to ensure
we always enhance your company as it seamlessly evolves and grows...long
into the future.

To find out more on how your business can get a competitive advantage  from the
Accpac 360º Experience - please visit www.accpac.co.za or call
Sharon in Cape Town: 021 701 8442, Alan in Durban: 031 566 4510 or
Keith in Johannesburg: 011 304 2000.

Are you experienced?
Accpac 360 Experience. The complete business solution.
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