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at their optimal best for a sustained period of
time. But we know, without doubt, don’t we, that
government is beleaguered with its own set of
labour issues, and so who is the next authority on
having the skill and know-how about what are
our country’s long-term planning needs?
This, in my, again, most humble opinion, is the
business of business. And so, in my further
opinion, business leaders need to start playing
hard ball with government. Business needs to
begin to plan and implement strategies that
directly intervene in the skills shortage dilemma.
Business needs to begin to look at programmes
that deliver, for instance, better quality students.
Bottom line, we simply cannot sit back and
wait for someone else to do something about a
situation that affects us directly.
The CA profession, four years ago, did just that.
They identified a shortage of skills within our
profession, and set out on a journey to ensure
that members of this profession begin collectively
to intervene.
So, not only do we now have a CA Charter and
specific skills programmes, but also we have
the often not sufficiently lauded Thuthuka
programme, which has made immensely
significant inroads in developing university
candidates of the highest quality.
And our next intervention may be to encourage
fellow businesses and fellow professions to
follow suit.

Raina
Editor

this month’s contributors...
Karl Smith says that professionals are often required to network
to bring in new business or to build relationships. Ironically, he
says, no-one teaches you how to build “relationships”, or how to
“network”, yet our success and failures in this area are measured. In
his article he talks about the key tools to effective networking.
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At a recent Q&A session at a risk management
media briefing, I was ceremoniously told by
a fellow media colleague that the people, the
voters should start to take ownership of the
fact that, as a country, we have a serious skills
shortage. And that it was not, as was my
opinion, actually the business of business to
ensure that something gets done about this
predicament.
Now forgive my ignorance of the business of
business but, in my most humble opinion, if a
company, an industry or profession identifies
that it has a problem with the recruitment of
adequately skilled workers for either shortterm or long-term sustainability, then surely
it is of little value sitting around hoping that
the ‘people’ will manage, indeed govern, the
situation. Surely, if their own succession
planning, service delivery and bottom line is
affected, then it most certainly must be a key
business strategy to intervene and ensure
sustainability.
Let us take, for an example, the much
beleaguered issue of Eskom and what is
euphemistically referred to as ‘load shedding’.
Without wanting to lay blame - no, in fact,
to lay blame here is definitely a must. Should
government have planned better? Should
Eskom’s executives have planned better? Or
should perhaps the mythical ‘people’ have
planned better?
Certainly, it is the business of government
to ensure that it puts in place the necessary
frameworks that allow businesses and
mainstream society to be able to function

Published by The South African Institute of Chartered Accountants (SAICA).
Supplied gratis to Chartered Accountants (SA), Associate General Accountants
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of the Editor. The Editor reserves the right to edit all material. ISBN :
02587254 SAICA Reg No. 020-050-NPO SAICA VAT Reg No. 4570104366

Glynnis Carthy says that after presenting the implementation
workshop on Property, Plant and Equipment on behalf of SAICA,
she became aware of many areas in IAS 16 (AC 123) that preparers
and auditors are not applying correctly. Her article therefore
outlines the most common issues.
Tim Rutherford in his article this month asks if you are a trustee
of your Pension or provident Fund? If so, when did you last talk
to your Auditors? The chances are never. The audit function is a
critical governance role for the trustees of a fund, particularly
as most trustees meet on average twice to three times a year.
So who is driving and managing this important relationship and
Governance role?
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t its meeting on 26 October
2007, the Professional Conduct
Committee considered the
following matters:
• An Associate General Accountant
(AGA(SA)) had been charged with holding
himself out as a Registered Auditor
when not so registered. The associate
did not respond to the charge sheet
and the matter has been referred to
the Disciplinary Committee, with an
additional charge of not responding to
correspondence.
• Following a referral by the GAAP
Monitoring Panel, three members had been
charged with numerous contraventions
of Statements of Generally Accepted
Accounting Practice. The Committee
imposed a reprimand, and fines of R50 000
(of which R10 000 was suspended)
and R50 000 (of which R25 000 was
suspended) respectively.

At its meeting on 26 October 2007, the
Professional Conduct Committee (TRECO)
considered the following matters:
• A complaint was lodged against Mr JV
Nkosi, a trainee, who had resigned, citing
full-time study as his reason for resigning.
He had undertaken to return to the firm at
the end of the year once his studies were
completed. On making enquiries at the
start of the new year, the firm discovered
that a week after resigning, Mr Nkosi had
started a new training contract at another
firm. During the investigation, it came to
the Committee’s attention that Mr Nkosi
had subsequently absconded from the
second firm, without repaying his study
loan and was seeking to enter into a
new contract with one of the big 4 firms.
These charges were put to Mr Nkosi, but
despite his undertakings to respond to the
charges, he failed to do so. The Committee
therefore agreed that Mr Nkosi was guilty
of improper conduct and permission
to register a new training contact was

refused for a period of 3 years, at which
time Mr Nkosi would have to demonstrate
to the Committee an understanding and
application of the ethical values of the
Chartered Accountancy profession before
being allowed to enter into a new contract.
In addition, Mr Nkosi would not be granted
any Recognition for Prior Learning, and he
would have to serve the six-month penalty
due to the cancellation of his (second)
training contract.
• A trainee had resigned after giving
the requisite notice in terms of the
Basic Conditions of Employment Act.
As the employment contract had been
terminated, the training contract
automatically came to an end in terms
of the Training Regulations. A complaint
was lodged for breach of contract. The
matter was discharged as the trainee’s
conduct in resigning was held not to be
improper. However, the trainee would have
to serve the six-month penalty due to the
cancellation of the contract.

NOTICE OF THE SAICA AGM
T

he Annual General Meeting of
members of the South African
Institute of Chartered Accountants
(SAICA) will be held in Gauteng (venue to be
announced), on 29 May 2008 at 09h00 to
transact the following business:
• The consideration of the Annual Financial
Statements of the Institute for the year
ended 31 December 2007.
• The consideration of a report of the
Executive President.
• The consideration of a report by the
auditors.
• The reappointment of KPMG Inc as the
auditors.
Due and proper notice will be provided of
both the aforementioned meetings via the
following means:
 [ March 2008 ]

1) Electronic mail – if you are registered
on our database as a member capable of
accepting communications from SAICA in
this manner.
2) Post – if you are registered on our
database as a member unable to accept
communications from SAICA in electronic
format (email).
Proxy forms will be available on the SAICA
website: www.saica.co.za <http://www.saica.
co.za/> from 29 April 2008, and mailed to
those referred to in 2) above.
Completed proxies must reach the registered
office of SAICA at 7 Zulberg Close, Bruma
Lake, Johannesburg; or P O Box 59875,
Kengray 2100; or faxed to +27(11) 621 6823,
no later than 09h00 on Tuesday 27 May
2008, 48 hours before the time appointed
for the AGM, and must be addressed to:

J Baker
Legal and Governance Department
The South African Institute of
Chartered Accountants
7 Zulberg Close
Bruma Lake
Johannesburg
Facsimile 011 621 6823
If you do not receive the notification and
proxy forms timeously, please contact the
SAICA Call Centre for assistance at 0861 072
422 or 27(11) 621 6600 or email
Tshidim@saica.co.za
Issued by:
Melanie Naidoo
Head: Legal and Governance
The South African Institute of Chartered
Accountants

ROUND TABLE DISCUSSION HIGHLIGHTS
CHALLENGES BEDEVILING THE PROFESSION

O

verregulation, the plight of smaller
firms and the scramble for the
limited pool of accounting and
auditing talent are matters uppermost in the
minds of the profession’s leaders.
This emerged from a round-table discussion held
recently among several top executives in South
Africa’s accounting and auditing industry.*
The majority of the forum’s representatives
expressed deep concern over the plethora
of rules involved in complying with
international standards.
Ignatius Sehoole, Executive President of
the South African Institute of Chartered
Accountants (saica), was forthright: “An
avalanche of laws over a relatively short
period of time could be overwhelming for a
profession stretched for specialist skills. Nor
is it only the volume of laws that is proving
onerous; we are also concerned at the manner
in which the regulations are being crafted.”
Sehoole called for a principles-based
regulatory environment rather than one that
was rules-based.
Sathie Gounden, CEO of Gobodo Chartered
Accountants, said that while regulations were
not necessarily a “bad thing”, it was critical
that the regulators focused on important
issues rather than paying attention to
onerous and irrelevant red tape.
Deloitte CEO Grant Gelink bemoaned the
plethora of regulations that increased the
workload of an already overburdened and
understaffed profession – a sentiment
echoed by Ian Scott, Senior Partner at
BDO Spencer Steward, who said that the
frequent changes in South Africa’s regulatory
environment were creating uncertainty in the
profession.
Responding to the overregulation lobby,
Bernard Agulhas, director for standards at the
Independent Regulatory Board for Auditors
(IRBA), while conceding that there might be
a measure of overregulation, said that this
was necessary to correct past mistakes like
the factors that resulted in the Enron debacle
and other global corporate failures.
“For economic activity to flourish there has
to be trust in the financial data provided
by companies,” Agulhas argued. “For this to
occur there needs to be a regulated level of
assurance regarding the fair presentation of
such information.”

He described many of the far-reaching
changes in oversight requirements for the
profession as “excellent”, noting specifically
the introduction of a dedicated Committee
for Auditor Ethics, which was revising the
Code of Conduct for auditors.
Agulhas expressed the IRBA’s support for the
IFAC proposal not to issue further auditing
standards unless there was an urgent need to
respond to new or unforeseen circumstances
and until auditors had some experience in
applying the redrafted standards.
“Furthermore, it (the IRBA) supports the
development of a process to assess the
effectiveness of the implementation of new
standards in order to determine whether
there is any need for further refinement.”
Agulhas acknowledged that the higher costs
associated with new regulations were placing
a heavy burden on small practitioners and
medium-sized auditing firms, pointing out
that more than half of South Africa’s 3 500
practicing auditors were small practitioners.
He believed that a cost-versus-benefits study
should be undertaken.
Colin Beggs, CEO of PricewaterhouseCoopers,
urged regulators to pay special attention
to small practitioners, given especially that
smaller auditing and accounting firms felt
that the big four firms continued to get
the lion’s share of business because of a
perception among investors that audits
conducted by smaller groups were inferior.
Victor Sekese, CEO of SizweNtsaluba VSP,
extended Beggs’s argument by emphasising
that most “non-big four” auditing and
accounting firms were as good as the big
four. “There is a need to disabuse the notion
that small and mid-tier accounting firms are
not as competent as their bigger peers.”
Gounden also carried the Beggs-Sekese
torch, pointing out that investors should be
made aware that all auditors, irrespective of
size, were subject to the same standards and
requirements, especially in the wake of South
Africa’s adoption of International Financial
Reporting Standards (IFRS) and International
Auditing Standards (IAS).
“As far as capacity goes, there is sufficient
choice in the markets between small and
medium firms, but investor bias needs to be
overcome in order to open up opportunities
for smaller firms,” said Gounden, who

claimed that the big four could no longer
claim their global reach and skills depth as a
competitive edge.
The Auditor General, Terence Nombembe
articulated a need to align public and
private-sector auditing and modify
accounting standards to account for the
unique requirements of small to mediumsized enterprises.
All round table participants acknowledged
the acute skills shortage a daunting
stumbling block in the profession.
Sehoole pointed a finger at an education
system that was failing to produce sufficient
mathematically literate students. “The school
system is not preparing the right candidates
to take accounting as a profession.”
He recommended that mathematics be
prioritised at school.
Sehoole highlighted the role of SAICA’s
Thuthuka Bursary Fund, the prime aim of
which was to change the demographics of
the profession to more closely reflect those
of the country in terms of race and gender.
“This is an impressive financial resource
designed to ameliorate the skills shortage.”
He proposed that government, business and
the SETAs diverted some of their funding to
community-type colleges devoted to highly
practical training programmes in a variety of
the most-needed skills.
“If we do not do something radical, and
soon, then we run the risk of following the
Middle East model, in which the bulk of
the economy is run by expatriates either
from Europe, South Africa or the Asian
sub-continent, with the subsequent loss of
foreign exchange through salary remittances
to host countries.”
Gounden neatly and succinctly encapsulated the
future: “This is a great and dynamic profession
and it has a critical role to play in moulding the
mainstream economy of South Africa.”

*The round table discussion was
convened by SAICA to coincide with
the 30th anniversary of the founding of
IFAC; an anniversary commemorated by
institutes across the globe. The SAICA
initiative centred on a feature titled
IFAC World Accountancy Week that was
carried in the December 7 2007 issue of
the Financial Mail.
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ACCOUNTING
SUMMARY OF STATEMENT OF GAAP
FOR SMEs
SAICA, with the permission of ACCA, has
loaded a brief and ‘easy-to-use’ summary
of the Statement of GAAP for SMEs on its
website.
This summary is endorsed by Paul Pacter,
the Director of Standards for SMEs at the
International Accounting Standards Board
(IASB) and is based on the IASB’s IFRS
for SMEs ED issued in South Africa as a
Statement of GAAP for SMEs.
The summary can be found in the Statement
of GAAP for SMEs section of the SAICA
website.
REVISED ED ON ‘DEEMED COST’ OF
INVESTMENTS
The IASB published an ED of proposed
amendments to IFRS 1 – First-time Adoption
of International Financial Reporting
Standards and IAS 27 – Consolidated and
Separate Financial Statements. This has
been issued as ED 231 Amendments to IFRS
1 – First-time Adoption of International
Financial Reporting Standards and IAS
27 – Consolidated and Separate Financial
Statements: Cost of an Investment in a
Subsidiary, Jointly Controlled Entity or
Associate.
The ED was developed in response to
comment received on a related ED published
in January 2007. In light of those comments
and further consultation with interested
parties, the IASB reconsidered its proposals
and, in accordance with its due process, now
invites comment on the revised proposals.
The proposals address concerns that
retrospectively determining cost in
accordance with IAS 27 on the firsttime adoption of IFRS cannot, in some
circumstances, be achieved without undue
cost or effort. Consequently, this might
create a barrier to entities’ adoption of
IFRS in their separate financial statements.
Additionally, the proposals respond to
enquiries received about the measurement of
cost in the separate financial statements of a
new parent entity.

Amendments to IFRS 1
• a proposal to allow entities, in their
separate financial statements, to use a
deemed cost option for determining the
cost (in accordance with paragraph 37 of
IAS 27) of an investment;
• the use of either fair value (determined
in accordance with IAS 39 – Financial
Instruments: Recognition and
 [ March 2008 ]

Measurement) or the carrying amount at
that deemed cost under previous national
standards; and
• a change in scope of the applicability of
the deemed cost option to include jointly
controlled entities and associates as well
as subsidiaries.

Amendments to IAS 27
• the removal of the ‘cost method’ from
paragraph 4 of IAS 27; and
• a proposal to require a new parent to
measure cost using the carrying amounts
of the existing entity at the date when the
new parent is formed.
ED 231 is available on the SAICA website.
The SAICA deadline for comment was
25 February 2008.

AUDITING
SAICA SUBMITS COMMENT LETTERS
SAICA’s Auditing Guidance Committee
(AGC) agreed to submit comment letters on
the ISAs that are exposed for comment to
the IFAC from 1 September 2007 onwards.
This will ensure that practitioner’s views on
auditing standards are considered when
drafting the final versions of auditing
standards.
The AGC’s brief includes effectively
commenting, as a member body, on auditing
standards. This is critical given the current
review of auditing standards globally. Our
input into the global process as South Africa
practitioners is important to ensuring the
development of standards that are global
with local relevance.
SAICA will issue documents for comment as
they become available. Members are invited
to comment and will be made aware of the
comment period through a Communiqué as
these arise.
Comment letters submitted to IFAC are
available on the SAICA website.

PUBLIC SECTOR
ACCOUNTING STANDARDS BOARD
Latest standards, EDs, discussion papers and
updates of the Board are available and can be
viewed on the ASB website (www.asb.co.za).
AUDITOR-GENERAL ISSUES GUIDANCE
ON AUDITING OF PERFORMANCE
INFORMATION FOR 2007/8 CYCLE
The Auditor-General (AG) has issued
technical memorandum 42 of 2007 that
serves to confirm the audit approach,
audit programmes, procedures and related
working papers to be used for the auditing of

performance information for the 2007/2008
Public Finance Management Act (PFMA)
cycle. The audit programmes, procedures
and related worksheets are attached to the
memorandum.
The information relating to the performance
against predetermined objectives is subject
to auditing by the AG in terms of section
20(2)(c) of the Public Audit Act, 2004 (PAA).
Section 13 of the PAA requires the AG to
determine the standards to be applied in
performing such audits. The AG has adopted
a phasing-in approach to compliance with
the relevant section of the PAA until the
necessary standards have been developed
and the environment promotes a state
of readiness to provide reasonable audit
assurance in the form of an opinion or
conclusion. The memorandum has been
issued as part of the phasing-in approach.
The AG will in future issue guidance for
audit periods after 2007/2008. They can
be found on the SAICA website, Services
to members>technical information>public
sector.

REGULATED INDUSTRIES
SOUTH AFRICAN REGULATORY
REPORTING FRAMEWORK FOR
RETIREMENT FUNDS
The FSB has released for comment the
draft South African Regulatory Reporting
Framework for Retirement Funds.
Currently the financial statements of
retirement funds are prepared on the basis
of South African Statements of Generally
Accepted Accounting Practice (SA GAAP)
with a number of departures. This has proved
difficult to define.
Internationally, it is accepted that IFRS are
not wholly appropriate for the retirement
funds industry. It is anticipated that when
global standards are developed for retirement
funds, South Africa will follow those
standards. However, it has been suggested
that a regulatory reporting framework be
developed as an interim step.
The regulatory reporting framework will be
based on IFRSs and will be tailored to the
retirement funds industry. It will be updated
annually for changes in IFRSs appropriate to
retirement fund reporting.
Once the comment has been processed and
the framework updated, the framework will
become effective for retirement funds. Funds
that currently apply a non-accrual basis of
accounting will be required to start applying
an accrual basis of accounting. This will be
required for all 2009 year-ends, and early
adoption will be encouraged.

Disclosure and presentation is governed by the
format of the financial statements issued by the
Financial Services Board (FSB). The regulatory
reporting framework document focuses on
recognition and measurement principles, but
also provides guidance relating to disclosure
and presentation in the prescribed format. The
focus of this round of consultation is on the
recognition and measurement principles. The
financial statements are being updated in a
separate project.

EXCHANGE CONTROL CIRCULARS

The regulatory reporting framework deals
with principles (as far as possible). Further
guidance and examples will be provided
separately once the regulatory reporting
framework is finalised.

• No.26/2007 (issued previously as Exchange
Control Circular No 26/2006) – United
Nations Security Council resolutions
against Iraq, Liberia, Democratic Republic
of Congo, Cote d’lvoire and Sudan.

The framework is available on the regulated
industries page of the SAICA website. The
deadline for comment was 29 February 2008.

MEDICAL SCHEMES ACCOUNTING
GUIDE
The Medical Schemes Accounting and Auditing
Guide for the Year End 31 December 2006 has
been withdrawn from the SAICA website and
replaced by the Medical Schemes Accounting
Guide for the Year End 31 December 2007.
The auditing guidance has been removed from
the revised guide and will be issued by the
Independent Regulatory Board for Auditors.

AUDIT REQUIREMENTS ON
STATEMENT G14 OF THE LONG-TERM
INSURANCE ANNUAL STATUTORY
RETURN (LT2007)
The FSB has received numerous enquiries
regarding the audit requirements for
Statement G14 of the LT2007.
Statement G14 should be read together with
Directive 147 and deals with discretionary
participation products – specifically regarding
the insurer’s compliance with Directive 147
and its Principles and Practices of Financial
Management.
The external auditors are required to initial
Statement G14. This means that that the
auditor needs to confirm that it is the final
statement that forms part of the submitted
statutory return. (Please refer to the
“Information regarding the return” section of
the Guidance Manual of the LT2007, which
is available on the FSB’s website.) No further
audit requirement is required.

WITHDRAWAL OF CIRCULAR 6/98
Circular 6/98 – The retention of records and
audit working papers is out of date and has
been withdrawn. Members are referred to
guidance provided by document storage
entities, which is up to date with relevant
laws and regulations relating to document
retention and storage.

The Exchange Control department of the
South African Reserve Bank (EXCON) has
issued the following Exchange Control
Circulars:
• No.25/2007 – Amendments to Exchange
Control Rulings
This circular advises of various
amendments to the Exchange Control
Rulings following representations made.

This circular advises that in keeping
with South Africa’s commitment to act
in accordance with the United Nations
Security Council (UNSC) resolutions, the
lists of names of persons and/or entities
that are subject to financial/economic
restrictions imposed by the UNSC are
published on the United Nations website.
Specific queries regarding the Exchange
Control Circulars or Rulings can be sent to
standards@saica.co.za.

INFORMATION CIRCULAR PF NO. 6
OF 2007 – AMALGAMATIONS AND
TRANSFERS OF BUSINESS IN TERMS
OF SECTION 14(8) OF THE PENSION
FUNDS ACT
The Financial Services Board (FSB) has issued
this information circular to provide guidance
on the process that should be followed when
effecting amalgamations and transfers in
terms of section 14(8) of the Pension Funds
Act, 1956, as amended.
The information circular is available on the
retirement funds page of the FSB website
(www.fsb.co.za).

CIRCULAR 02P/2007 (REPLACING
CIRCULAR 01P/2006) – GUIDANCE
FOR AUDITORS REPORTING IN
TERMS OF THE CENTRAL SECURITIES
DEPOSITORY (CSD) RULES AND THE
SECURITIES SERVICES ACT (SSA)
Strate has issued Circular 02P/2007, which
replaces Circular 01P/2007 with immediate
effect.
The purpose of the Circular is to provide
guidance for external auditors when
reporting in terms of the CSD Rules and
the SSA on the Participant’s compliance
with the relevant sections of the SSA.
The Circular contains the ‘agreed-upon
procedures’ to be performed by the external
auditor of a Participant regarding the
implementation and operating effectiveness
of key controls (identified by management of
the Participant), that are designed to meet

the control objectives (specified by Strate),
for transactions relating to the settlement,
custody and administration, of Strate eligible
securities. The format for the external
auditor’s factual findings report is set out in
the appendix of the circular.
The circular is available on the Strate website
(www.strate.co.za).

TAX
WHAT’S NEW AT SARS?
The latest updates can be viewed on the
SARS website (www.sars.gov.za).

TRAINING: TAX WORKSHOP 2008
The Tax workshop planned for 2008 will cover
the following areas:
• The taxation of trusts revisited - covering
section 25B, amounts deemed to be
received by the donor (the application of
section 7), attribution of capital gains and
distributions by trusts. Interest free loans
and paragraph 12(5) implications will also
be covered. The decision in Brumeria and
its impact on the use of interest free loans
will also be covered.
• The new three year rule relating to the
disposal of equity shares - section 9C.
• The new tax regime relating to lump sums
from retirement funds and an update on
the format for calculating the taxable
income and tax payable by natural persons.
• Changes to capital allowances - covering
commercial buildings, intellectual property,
rolling stock, port assets, environmental
assets and the new way to determine the
amount qualifying for allowances where the
asset was obtained from a connected person.
• Amendments to Section 31 - transfer pricing.
• Secondary tax on companies - the changes
to the dividend definition, changes to
calculation of the secondary tax on
companies and the rate, and effective
dates. Capital distributions and the tax
treatment of extraordinary dividends.
• The new Securities Transfer tax and an
update on the company formation rules.
Edited By: Tonia Jackson
Technical queries: standards@saica.co.za
Ethics and Discipline queries:
standards@saica.co.za
Information Centre: pelmag@saica.co.za
Telephone: 011 621 6641
Telefax: 011 621 6819
Website: http://www.saica.co.za
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EFFECTIVE
NETWORKING

FOR BUSINESS
DEVELOPMENT

D

uring the past decade, accounting and auditing firms
have experienced a significant change. During better times,
business was easier to acquire and maintain as clients
deemed accountants and auditors to be authorities that dare not be
questioned. Client fee sensitivity, competition, increased legislation,
specialisation, and poor public image have made the practice of
accounting and auditing considerably more difficult. It now takes
much more effort to manage and sustain a successful practice in
general, and a small practice in particular.
While the term “networking” is well-known, the concepts of
“professional” and “effective” networking are foreign to many. As the
accounting and auditing profession continues to evolve as a business,
the key components of building a successful practice largely remain
unchanged. At the core of most successful practices is client service
built on a commitment to excellence, expertise, ethics, responsiveness
and cost-effectiveness. The basics-knowledge and expertise in a
given area of the profession are a vital component of any client
development activities. Once the basics are established, however, you
have to distinguish yourself through relationships and contacts. The
foundation of building a client base through networking includes
maintaining existing clients through expanded business relationships
to better understand the client and meet its needs. This includes
the concept of cross-selling opportunities for those existing clients
to expand your representation into other areas of their business. A
second foundation of building a client base is the acquisition of new
clients. A common denominator in both of these building blocks
to growing and sustaining a successful practice is acquiring and
sustaining meaningful relationships with clients, potential clients and
others that can refer business to you.
Networking must be the personal responsibility of each trainee
accountant, audit manager or partner. It involves maintaining
10 [ March 2008 ]

regular contacts with clients, lawyers, industry leaders and fellow
accountants. Success is predicated on building relationships, making
contacts and systematically working on business development each
day. Networking often has a negative connotation. This is due to the
fact that many salesmen abuse networking to sell. According to Bob
Burg from his book Endless Referrals, the golden rule of networking
is: “All things being equal, people will do business with, and refer
business to, those people they know, like and trust”. Networking is
“being a valuable business and personal resource, such as doing
what you can to help other people reach their goals and desires, and
expecting nothing in return” - Dave Sherman.
Experts agree that effective networking involves determining your
networking purposes and goals. You should identify possible contacts
and develop a plan to ensure building upon these contacts. Be
involved with organisations and forums in which your best contacts,
potential clients and referral sources are involved. Accountants and
auditors should develop a client development plan that includes
a personal plan of action on networking with colleagues and/or
potential clients. Use existing contacts to make more introductions
at events. Determine one or two of the best organisations, whether
national, provincial or local organisations, business forums or other
gatherings of prospective referrals, and set a plan in motion to an
active networking.
Effective networking involves a commitment of time, energy, and
resources to produce meaningful results. Care for the network, which
includes personal contact with clients and potential clients through emails, calls, newsletters, and visits. One commentator equates effective
networking with a gardener caring for his or her garden. If you come
across an article that may be of interest to a client or potential client,
send it to them with a note pointing out the importance of the material.
Remember client birthdays, acknowledge important achievements,

cover

or determine a client’s favourite hobby or sports team. Use this
information to build relationships. The fact that you are thinking about
the client will pay huge dividends. In this light, the use of technology to
care for and feed your network cannot be overstated.
Once you establish mutual points of interest with the client and/or
your network, set concrete steps to build the relationship. In order
to be successful in connecting with your client and potential client,
“find out what they want; find out what they need; find out who
they are”. This type of relationship building takes time, but it will
provide a big benefit in the long run. Effective networking should
include building relationships with other accountants and auditors.
This can be accomplished through attending discussion groups and
member functions. This type of relationship can be expanded through
conference calls, video conferencing or working groups or other subsets
of a group. One good way to build a national network of contacts
is for you to refer business out to colleagues you meet at member
activities. As you have the opportunity to send business to others you
meet, you likely will see an increase in the number of referrals that
come to you. When the referral does come to you, ensure that you
follow up with a personal ‘thank you’ note. One of the major obstacles
to effective networking is the fact that it is time consuming. It often
takes a commitment of years to build a mature network of contacts.
Young accountants and auditors, however, must make the commitment
to start building the network early. If they become actively involved in
networking opportunities early in their career, by the time they reach
partnership, or consideration for partnership level, they should be able
to point to the dividends and potential dividends from the network that
they have spent years building.
Cost is another obstacle to effective national networking. It is
important for an accountant and auditor to discuss with his or her
mentors the importance of networking. If you develop a detailed
plan with the goals and objectives clearly defined, a partner has a

roadmap of what you are trying to accomplish and milestones to
gauge your success. Networking is the very foundation of all business
development activities. As a business development tool, it requires
maintaining regular contact with people for the ultimate purpose of
developing business. Effective networking involves defining possible
contacts, determining your networking purpose, developing a plan
of action, and committing the time and energy necessary to produce
meaningful results. By constantly reaching out and nurturing existing
relationships, and establishing new professional relationships, you will
position yourself in a stream of opportunities, resources, information
and contacts that will pay dividends for years to come. Professional
networking involves knowing how to establish honest rapport, how to
start, how to continue, how to end conversations, and what to do to
build a professional or personal relationship.
The author, cautions, however, that networking should be
underpinned by key principles such as sincerity, trust, character
and competence. This is a long-term project. Countless times I
have observed people actually run from person to person, with the
expectations of first giving away their card and hoping to gather
the other person’s. How can you possibly build a relationship with a
person when your objective is to get out there and distribute cards?
People know when you are not sincere and when your focus is on the
‘what’s in it for me’ attitude.
Networking is very much an acquired ability which, with proper
training, can be learned, developed and mastered. So, maybe it’s time
for senior people involved with business development to consider
placing networking strategy more prominently on the firm’s or
company’s agenda.
Karl Smith BA(HED), MA(Public Administration), is the business owner
of ExecuEdge Consulting and a Networking and Referral Skills coach.
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IT GOVERNANCE:

A NEW ERA
I

n the past 10 years, interest in
Corporate Governance has grown
tremendously. Corporate scandals,
environmental concerns and globalisation
have played their part (Adbo & Fischer 2007).
These explicit or noticeable events have
focused attention on Corporate Governance.
Business is changing, methods of conducting
business are changing, businesses are
increasingly relying on information
technology (IT) and it is no longer sufficient
for board level executives to defer important
IT decisions to IT professionals. This change
in IT affects business gradually, possibly
unnoticed. Now is the time to consider IT
Governance before the “next” IT scandal
occurs. This article discusses IT Governance
and highlights what needs to be considered
when implementing good IT Governance
practices.

What is IT Governance?
Information Technology (IT) governance is a
subset discipline of Corporate Governance,
which receives little exposure. Various
definitions exist, with the underlying principle
being to create a framework to direct, manage
and control the use of IT by encouraging an
ingrained pattern of worthwhile behaviour for
administrators and users alike with regard to
acceptable practices, which sustain and extend
an organisation’s strategies and objectives,
while also mitigating IT related risks. It focuses
on the implementation of structures and
processes in an IT system (Weill & Ross 2004a).

(that provides insight into managing the
system, its controls and risk, effectively)
or model (that focuses on the design,
implementation and maintenance controls).
Control techniques are implemented by
IT professionals, whereas management
implements a control framework and models.
This creates a problem, as management
does not understand the control techniques
and technology, whereas IT professionals
understand neither the model nor the

framework (commonly referred to as the
IT-gap). It is this ad hoc implementation of
control and gap in a frame of reference that
creates weaknesses in any system. Risks and
weaknesses are not introduced to a system
because there are no policies and procedures
or because no controls are implemented
but rather exist because management
and technical policies and procedures do
not merge into one risk management unit
(Lamprecht 2004).

Diagram 1: IT GAP

Develop policies based on a framework, with
specific objectives in mind

Business & processes
What management would
like to happen

Management devises processes to
implement these policies
Conceptualisation
of the controls

IT GAP

Why is an IT Governance framework
important?
IT professionals implement control
techniques to address business and control
objectives. This results in a process or
system. These control techniques depend
on the context created by the environment,
and can be automated or manual, either
preventative, detective or remedial in nature,
in order to reduce risk to an acceptable
level. However, implementing these control
techniques on their own is merely ad hoc,
if not linked to a proper control framework
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Information Technology
What actually happens in IT

Acquire technology
Build configuration of controls
into the technology

Operate, maintain and monitor the
operations of the technology and controls

cover

Which IT Governance frameworks are
available?
In implementing an IT Governance
framework, it is not necessary to reinvent
the wheel, as there are various supporting
frameworks that can assist with the
implementation of IT Governance. Two
examples include:
• Control Objectives for Implementation and
Related technology (COBIT): COBIT is used
by managers, auditors and IT users with
a set of generally accepted best practices
framework to assist them in developing
appropriate IT Governance and controls
in a company that links IT to business
requirements. It provides tools in the form
of high-level objectives, to assess and
measure the performance of IT processes
covering four domains: Plan and Organise,
Acquire and Implement, Deliver and
Support, and Monitor and Evaluate. For
more information and the latest version of
COBIT (v4.1) refer to www.ISACA.org.
• Information Technology Infrastructure
Library (ITIL): ITIL is a collection of best
practices for IT service management,
focusing on providing a framework to
structure IT-related activities and the
interactions of IT personnel, customers
and users. ITIL provides guidance on
implementations as a support to the
business, defining the operational
attributes that need to be in place for
operation’s service support and delivery
management to be fully optimized.
For more information, please refer to
www.ITIL-officialsite.com.
These and other available frameworks can be
used individually or integrated with another.
COBIT provides guidelines on best practices
(or benchmark) of what will ensure good
IT Governance, however, it does not state
how this should be achieved, nor provide
details on how to implement these practices.
COBIT is based on an established framework,
focuses on goals, and measures progress. It
acts as an integrator at a high-level, with

a broad focus on high-level IT Governance.
ITIL provides guidance on how to achieve
the best practices detailed in COBIT, by
providing a set of guidelines for the design,
structure and operations of the IT function.
It provides the details not provided by COBIT.
For example, COBIT asks whether changes
to the system have been tested ITIL gives
guidelines on what a change is. It however
does not cover all the areas covered by COBIT,
rather focusing on service management with
a narrower view.
Various resources are freely available online,
outlining these and other governance
frameworks. The IT Governance Institute
in the United States has issued a mapping
document which maps various IT Guidances
to COBIT and is available online at
www.ISACA.org (Author unknown 2006).
Governance frameworks are not limited to IT
and service management. Other frameworks
also exist, for example, for project
management, such as Projects in Controlled
Environments (better known as Prince2).

What needs to be put into place?
Now that the available frameworks have
been touched on, and before a standardised
policy is created, the following need to be
considered and implemented:
• Goals and objectives: First, a goal and the
priorities for the computer system must
be created in writing, taking into account
the long-term view on the organisation
and the infrastructure required. These
should align the IT and business strategies,
and ensure that the organisation’s IT
sustains and extends the organisation’s
strategy and objectives. These goals and
objectives must be clear and specific, and
explain what and why the IT function is
trying to achieve in the business, strategic
and operational context in which the
IT system is operating. The governance
principles must be driven from the top, but
all stakeholders (Board, IT, finance, endusers) must give the necessary input and
show commitment. These goals should be
reviewed regularly, however, there should
not be changed too frequently.

The following steps should be considered when implementing an IT governance
framework.
1. Determine IT governance objectives as well as the business, strategic and operational
context.
2. Obtain a full understanding of the IT governance framework(s) available.
3. Assess usefulness of the framework(s).
4. Understand the environment in which the governance framework is to be implemented
at a process, operational, application and infrastructure level.
5. If various governance frameworks are to be integrated, determine the relationships and
interaction between them.
6. Set simplified attainable outcomes.
7. Evaluate the appropriateness of the proposed governance framework in terms of common
sense.
8. Implement the IT governance framework in the same manner as any project with full
stakeholder participation.
9. Evaluate the framework against the stated objectives.
10. Assess the complexity around the implementation of the framework and if necessary
re-evaluate the process.
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IT Governance, the same as Corporate Governance, is crucial,
but should be approached correctly, for it is not to be just
another document or policy.

• Risk management: A formal risk framework
should be created that puts some rigor
around how IT measures, accepts and
manages risk around the IT system, as
well as reporting on what IT is managing
in terms of risk. An allowance should,
however, be made for exceptions and the
reporting process around these exceptions.
• Communication: IT professionals and
end-users should be directed to create a
pattern of worthwhile behaviour in order
to achieve control. The goals around
the IT system (and its use) should be
well communicated to all stakeholders
and create buy-in from all, and should
be fully transparent. More frequent
communication should be encouraged,
allowing users and stakeholders to
evaluate the running of the IT system, risks
and weaknesses.
• Training: The culture and social change
of the organisation must be taken into
account in managing the IT system. Staff
should be trained in (i) the administration
of the network, (ii) the facilities available
(iii) acceptable habits and security
practices (iv) acceptable devices et cetera
also providing leadership training to
all managers, in order to change user
behaviour and security practices.
• Accountability: The policies should foster a
joint accountability between IT personnel
and functional managers and users. This
can be achieved by limiting the number
of decision-making structures within the
two business areas and forming collective
structures. However, there is a need to
have well-defined roles and responsibilities
within this structure. All parties should
understand the relationship between
14 [ March 2008 ]

IT and business processes. It should,
however, be noted when holding staff
accountable, the appropriate frameworks
and benchmarks must be agreed to by all
stakeholders and have their acceptance
and commitment.
• Monitoring and reporting: The operations of
the IT system must be monitored continuously,
and the progress should be reported to all
stakeholders. Both IT professionals and endusers should be held accountable, for example,
by publishing successes and failures to make
staff aware of shortfalls and reward good
practices. The performance should be tracked
and compared to the agreed benchmarks,
standards and original goals. They should
be allocated functions with measurable/
attainable goals to facilitate responsibility, and
also the need to specify the decision rights
and accountability framework to encourage
the behaviour on the use of the IT system.
IT Governance, the same as Corporate
Governance, is crucial, but should be
approached correctly, for it is not to be just
another document or policy. All stakeholders
should work together towards a collective
common goal. If all members of staff are
given responsibility, are involved in the
process and understand the objectives and
risks, they can be held accountable.

Conclusion
It is not a surprise that companies that
use IT strategically demonstrate stronger
financial performance (Ross & Weill 2004b).
How a company makes and manages its
IT investment differs between companies.
Strategic use of IT is only possible when
companies design and communicate IT
decisions, parameters and mechanisms.

At a minimum, this helps to identify areas of
importance. A thorough framework put in
place does not only ensure that IT is already
more focused on business, but that the focus
is advancing business goals.
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WHO IS CHOOSING

YOUR PENSION FUND AUDITOR
T

he appointment of fund auditors
is one of the key governance
tasks that a board of trustees will
need to undertake. In many instances (in
fact, most) this process is handed over to
the fund’s administrator or consultant to
manage, who tend to favour certain firms
and the reasons for this are not always clear.
It is interesting that a fund’s trustees
have chosen their way to discharge this
governance obligation, as in most cases
the majority of transactions to be audited
and compliance to be monitored, is actually
performed by the administrator.
It would be difficult for an administrator
or consultant to access the professional
requirements of the auditing firm selected,
because the results of audits are not as
widely communicated or published as, for
example, asset managers’ performances.
Also, the approaches that each individual
firm takes in auditing a pension fund are not
widely known.
There is a risk that an administrator or
consultant, may tend to promote a firm that
they perceive to be more lenient towards
them and their administration, over a firm
that often highlights shortcomings in the
administrator’s processes.
There have been many cases where a firm is
notified by the administrator that its services
have been terminated by a fund, without the
board of trustees communicating with the

existing firm. These decisions in some cases
are based on the recommendation of the
administrator or consultant.
Audit fees are often used as a reason to
change auditors, with administrators warning
audit firms that they will get other tenders
if the fees are not maintained or lowered.
Administrators often cite that other firms’
fees are lower for what they perceive to be
comparable funds.
Trustees need to make sure that they have
selected the fund’s auditors on a sound basis.
Fees are an important factor but one would
hope that they are not the most important
determinant when selecting an auditor.
The following are some of the factors that
trustees should consider when selecting an
audit firm:
• The competence of the audit team that will
perform the audit.
• The audit approach used by the firm.
The trustees should be comfortable that
this will address the fund’s, risks and any
concerns they may have.
• The independence of the firm from the
administrator, consultant or other large
service providers to the fund.
• The scope of the audit.
• The fees to be charged for the work
performed.

• The firm’s ability to perform the work
when required.
• BEE credentials.
(The above is not a comprehensive list of
considerations that should be taken into
account)
The value of an audit to a fund should not
be underestimated. The audit is a key part
of the overall fund governance, and trustees
should take this responsibility to heart.
Trustees should most certainly be actively
involved in the processes and can consider a
weighted score card on what aspects of the
firm of auditors are important to them as a
fund. This can and will differ for each fund.
The trustees would then be able to score the
tenders against these criteria and select the
firm that will best meet the fund’s needs.
Trustees should question administrators and
consultants when they appear overly keen to
select or use a particular firm.
Finally, too few trustees actually engage
with the audit firm, and leave this to the
administrator. It is important to meet with
the auditor and discuss the audit and the
audit findings with him/her. While this comes
at a cost, it must surely be better to discuss
matters with the auditor, rather than getting
such information from the administrator?
Tim Rutherford CA(SA), BCompt (Hons), BCom,
Ndip, is a Director at Ernst & Young and Sector
Leader for retirement funds.
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PRACTICAL PROBLEMS ENCOUNTERED

in the accounting for

PROPERTY, PLANT AND EQUIPMENT (PPE)

D

uring 2007, in presenting the SAICA workshops on PPE, it became apparent
that although IAS 16(AC 123) – Property, Plant and Equipment, was effective
for annual periods beginning on or after 1 January 2005, there were still
difficulties being encountered in implementing the Standard. These primarily related to:
• capitalising an item;
• derecognising a replaced part;
• splitting an asset into components; and
• calculating residual values.
In this article, I outline the common practice in South Africa, what IAS 16(AC 123)
requires and the implication for preparers.
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features

Item

Capitalising an
item

Common practice

IAS 16(AC 123) requirements

Implications

• Companies continue to
capitalise only those items that
were previously capitalised.

“The cost of an item of property,
plant and equipment shall be
recognised as an asset if, and only if:
a) it is probable that future
economic benefits associated
with the item will flow to the
entity; and
b) the cost of the item can be
measured reliably.”

• Certain repairs or maintenance costs may
need to be capitalised.
• All costs should be measured against the
principle at the time they are incurred.
• These costs include costs incurred initially to
acquire or construct an item of PPE and costs
incurred subsequently to add to, replace part
of, or service it.
• However, it excludes the costs of the day-today servicing of the asset.

“If, under the recognition principle
in paragraph 7, an entity recognises
in the carrying amount of an item
of property, plant and equipment
the cost of a replacement for part
of the item, then it derecognises
the carrying amount of the replaced
part regardless of whether the
replaced part had been depreciated
separately.”

• When a part of an asset is replaced and the
new part is capitalised, the old part should be
derecognised.
• This applies irrespective of whether or not the
part was recognised as a separate component.

“Each part of an item of property,
plant and equipment with a cost
that is significant in relation to
the total cost of the item shall be
depreciated separately.
An entity allocates the amount
initially recognised in respect of
an item of property, plant and
equipment to its significant parts
and depreciates separately each
such part.”

• Companies should split all assets into
components if the useful life or depreciation
method of that component is different to the
remainder of the asset AND it has a cost that
is significant in relation to the total cost of
the asset.
• This applies to existing assets, new assets and
replacements.
• The ability to separate a part should not
affect whether or not it is accounted for as a
component.
• The history of repairs and maintenance can
provide past information as to what parts are
regularly replaced – this could indicate that
the useful life might be different to the rest of
the asset.

• No ‘repairs or maintenance’ are
capitalised.
• The principle applied is that
of ‘capitalise if the level of
performance exceeds the
original level’, i.e. almost never!

Derecognising a
replaced part

Splitting an asset
into components

Companies do not remove
parts from the fixed asset
register that have been replaced
(derecognise them), unless the
part was recognised as a separate
component.

• Very few companies split assets
into components.
• Alternatively, it is often only
done for new assets or those
where the component is able
to be sold separately.

•

•

Calculating
residual values

•

•

Many companies do not
attribute residual values to
assets.
Those that do, often do not
understand the concept of
residual value (and use a
future value).
Alternatively, they may
mistakenly use market value
instead of residual value.

“Depreciable amount is the cost of an
asset, or other amount substituted for
cost, less its residual value.
Fair value is the amount for which
an asset could be exchanged
between knowledgeable, willing
parties in an arm’s length
transaction.
The residual value of an asset is the
estimated amount that an entity
would currently obtain from disposal
of the asset, after deducting the
estimated costs of disposal, if the
asset were already of the age and in
the condition expected at the end of
its useful life.”

•
•
•

•

•

Residual value (RV) should be determined
by firstly assessing the useful life (UL)
compared to the economic life (EL).
If UL < EL, it is more likely that an asset
should have a RV. However, if UL = EL, RV is
likely to be insignificant.
RV focuses on the value at the balance
sheet date (not a future value).
E.g if a building is new and has a UL of 15
years, the RV is the value of a 15 year old
building at the balance sheet date (not the
value in 15 years’ time).
RV is not the same as fair value or market
value. Using the previous example, fair
value at the end of year 1 would be the
amount the 1 year old building would
realise. RV is the amount a 1 year old
building would realise.
Preparers or auditors should therefore
explain the concept of RV to valuation
experts – including the fact that the
estimated costs of disposal should be
deducted from the value.
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Many people are of the opinion that the biggest area of change in IAS
16(AC123) is the fact that an asset should be split into components.
They relax once they believe they have no assets that should be split
into components. However, it is evident from the above, that IAS
16(AC123) has some areas that are more complicated than many
initially thought.

2007 by SAICA. The only difference (other than certain disclosures)
is that subsequent costs should only be capitalised if they provide
incremental benefits, which is not a concept that is currently in IAS
16(AC 123). Therefore, all companies should carefully assess whether
what they have been doing in practice complies with the relevant
Standards.

The majority of these requirements are also in the South African
Statement of GAAP for SMEs that was issued during September

Glynnis Carthy CA(SA) is an independent financial reporting consultant
on IFRS/SA GAAP and SME GAAP issues.
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Introduction:
In August 2007, the revised international
standard IAS 23 Borrowing Costs become
a reality for South African GAAP (the
international standard was issued in March
2007). We’ve known the previous statement
as one to which not many people paid much
attention other than to review it briefly to
cover the risk of being asked a five point
question, back in their university days (please
note that there are some exceptions where
a few larger companies have elected to
apply the capitalisation option under the old
statement).
Now, suddenly, it has become very important
to all preparers of financial statements, as
entities no longer have a choice regarding
the capitalisation of borrowing costs. If an
entity is acquiring, constructing or producing
a qualifying asset, it has to capitalise the
borrowing cost relating to the asset against the
cost price of that asset. All other borrowing cost
must be expensed in the income statement.
In other words, the choice not to capitalise
borrowing costs has been done away with!
As a result, it is important that entities take
a closer look at IAS 23 and develop a policy
with regard to grey areas that may arise from
practical application of a standard that was
previously mostly ignored.
This article highlights some of the difficulties
that may arise from implementation of the
standard.

Basic theory:
According to IAS 23.1, borrowing costs that
are directly attributable to the acquisition,
construction or production of a qualifying
asset form part of the cost of that asset. Other
borrowing costs are recognised as an expense.
The statement goes on to describe exceptions,
provide definitions and to prescribe when to
start, suspend and cease capitalisation on a
qualifying asset, as well as to list disclosure
22 [ March 2008 ]

requirements. These are the matters that
now, with the wider application of this
specific standard, become more relevant.

Problem areas (i.e. the murky waters):
First, most people in practice today have
become unfamiliar with the statement
itself and its application, and now have a
responsibility, as part of their Continual
Development Programme, to touch up their
knowledge on the statement.
Second, entities also have to develop a policy
regarding capitalisation (for example, on
periods or terms used to capitalise borrowing
costs, being monthly, quarterly or yearly, for
example).
Third, (the focus of this article) in the past
most entities just ignored the option to
capitalise borrowing costs because of the
complex calculations required (IAS 23.DO1).
As a result, the theory of the standard
remained greatly untested in practice (with
no generally accepted practices being
established for the grey or murky areas
arising from practical application).
Shortly after the new standard was released
in South Africa, my colleagues and I had to
lecture the subject to a class of students,
and the issues discussed below are the gray
areas that arose from discussions between
lecturers and students.

Exclusions:
Par 04 sets out which assets are excluded
from the scope of the standard. These are:
1. a qualifying asset measured at fair value,
for example a biological asset (which is
rather straight forward), or
2. inventories that are manufactured, or
otherwise produced in large quantities on
a repetitive basis (causing more difficult
questions to be asked).
A classic example always used, is wine.

It seems to be a qualifying asset, as it
necessarily takes a substantial period of time
to get ready for its intended use or sale (the
definition for a qualifying asset, in terms of
the standard).
But then again, isn’t it wine inventory that is
produced, in large quantities on a repetitive
basis, and thus is excluded from the scope?
I initially argued that every year’s vintage
differs and therefore wine doesn’t qualify to
be excluded. Then, whilst writing this article,
I looked to the “basis for conclusion” (BC)
in the standard for guidance on the matter.
In BC 5 and 6, the IASB explains that the
exclusion of inventories referred to above
(even if such repetitively manufactured or
produced inventories take a substantial
period to get ready for their intended use) is
based on the fact that costs to allocate, may
exceed benefits in doing so.
This is the case, for example, with production
or manufacturing plants where there are large
quantities of items being produced and a daily
repetitive output is created, even though it
takes a substantial period for each item to
go through the manufacturing process from
start to finish. Based on this (because wine is
mostly produced once or so during the year,
even if in large quantities) I am still of the
opinion that inventories, such as wine, do not
qualify to be treated under the exclusion, as
borrowing costs can reasonably be allocated to
each year’s vintage.

Suspension of capitalisation:
Suspension of capitalisation because of
stoppages in manufacturing/production of a
qualifying asset is treated in IAS 23.20 and 21.
Par. 20 states: “An entity shall suspend
capitalisation of borrowing costs during
extended periods in which it suspends active
development of a qualifying asset”.
“Extended periods” is not defined by IAS 23
and professional judgement is needed in this

features
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murky waters ahead
case (similarly “a substantial period of time”
in the definition of a qualifying asset isn’t
defined). Again general practices need to be
established over time.
Par. 21 expresses that an entity may incur
borrowing costs during extended periods in
which it suspends the activities necessary
to prepare the asset for its intended use or
sale, and that such costs are costs of holding
partially completed assets and do not qualify
for capitalisation.
In addressing different scenarios with
regard to whether or not suspension of
capitalisation should take place in these
circumstances, the standard states that
things that naturally form part of the process
(aging of wine for example), do not create a
need to suspend capitalisation.
Let’s look at different scenarios to understand
the difficulty in deciding whether or not
suspension is required by the statement:
Scenario 1: An entity has to suspend
activities of getting a qualifying asset
ready for use, as it has to wait for a
component that has been ordered from
overseas. The waiting period could have
been avoided, if the planning for the
specific project had been done properly.
As the above suspension clearly does not
form part of the normal process needed to
get the asset ready for its intended use (as
it could have been avoided), capitalisation
of borrowing costs should be suspended
until activities can be resumed.
Scenario 2: High water levels delay the
construction of a bridge.
a) Let’s assume first that such high water
levels are common for this time of year in the
specific geographical region involved (IAS
23.21). According to IAS 23, capitalisation
can continue, as rain is part of the normal
construction process for this part of the
year, even though the delay could have been

avoided if construction were to take place at
a different time of year.
b) Let’s now assume that the high water
levels are uncommon for this time of
year in the specific geographical region
involved. As the statement states that
capitalisation should not be suspended if
it were common, must we assume that the
opposite applies to uncommon weather,
meaning that capitalisation should be
suspended?
Vorster et al (2005:394) formulated an
opinion (this may already be an established
generally accepted practice?) stating
that one could look at whether the
circumstances leading to the suspension
of activities were under the control of
management and that, if under control
of management, capitalisation should be
suspended in accordance with scenario
one (the component ordered too late). This
would, however, result in the consequence
that capitalisation of borrowing
costs should not be suspended in the
“uncommon” scenario. There doesn’t seem
to be a clear-cut answer in this scenario
and we’ll have to see how generally
accepted practices develop if no further
guidance is given by the standard setting
authority.

Effect on ED dealing with Small and
Medium-sized Entities:
The Exposure Draft for IFRS for Small and
Medium-sized Entities, was released in
February 2007. Although it is a standalone
standard, the process that the IASB took
was to look at current IFRS and IAS and
simplify them for smaller entities in various
ways. One of which was, where a standard
permits a choice on accounting policy, only
to incorporate the easier option.
In line with this, the ED included only the
simpler option available with regard to
borrowing costs (in February 2007 when the

ED was issued entities still had a choice on
whether or not to capitalise borrowing cost
in the old IAS 23), i.e. expensing borrowing
costs in the income statement. Now that the
main standard has changed, it remains to be
seen if the ED will be amended for this when
it is issued as a standard (expected to happen
in the second half of 2008).

Conclusion:
IAS 23 Borrowing Costs (August 2007) shall
be applied by an entity for annual periods
beginning on or after 1 January 2009. As this
date draws near, clearer generally accepted
practices with regard to the problems
mentioned above may materialise.
It is also important that preparers and
auditors of financial statements get
themselves up to date on the requirements of
the standard, as it will have a definite effect
on their financial statements.
One of those effects, as highlighted in DO1
at the back of the standard, is the fact that
accounting and auditing costs may (will) be
negatively influenced by the requirement to
capitalise.
This is one of many changes that has taken
place in the accounting scene in South Africa
in the recent past, and surely the related
issues will change into more lucid waters
over time, in the same way as most of the
other changes have.
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Ignatius Sehoole, chairman of the CA Charter Forum at the
signing ceremony.

KPMG CEO Moses Kgosana.

Philip Hourqebie, representative of the SAICA Board for the
CA Charter.

Dawood Seedat and Liza Wood.

Members of the CA Charter Negotiation Forum signing the
Charter.

Members signing the CA Charter.
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ACCOUNTANCY PROFESSION
UNVEILS EMPOWERMENT CHARTER
CA Charter insists chartered accountants have a duty to
support broad based empowerment

T

he Chartered Accountancy [CA(SA)] profession’s BroadBased Black Economic Empowerment (B-BBEE) Charter was
signed in Johannesburg towards the end of 2007.

The CA Charter, some four years in the making, promises to play a
pivotal role in helping to solve the critical skills shortage currently
plaguing South Africa’s accountancy profession.
“To create an environment in which economic growth may continue
while facilitating effective transformation, the skills profile of our
population must move towards reflecting the country’s demographics
while still meeting growth needs and maintaining standards,” said
Ignatius Sehoole, Chairman of the BEE Negotiation Charter Forum of
the CA(SA) profession.
The Charter’s primary focus is therefore on skills development aimed
at increasing the number of black (especially black women) Chartered
Accountants in South Africa.

Sehoole was confident that the CA Charter would accelerate these
“encouraging” trends. “The scorecard is talking to our profession. We
are on an exciting journey toward effective transformation.”
The Charter’s primary focus is specific to areas not covered by other
industry charters, since the CA(SA) profession comprises numerous
member constituencies employed throughout the economy, either as
owners or employees.
The Negotiating Forum and its successor, the 12-member Charter
Council, will apply the Charter from 2007 to the end of 2016. It will
base its operations on nine key guiding principles.
The independent part-time Council will receive secretarial and
administrative support from SAICA to keep running costs, borne by
SAICA, at a minimum.

“Since 1976, only 912 Africans have completed the requirements to
register as a CA(SA); a number that compares unfavourably with the
total of 26 803 CAs(SA).

To qualify as a Qualifying Small Enterprises in terms of the Charter,
an enterprise’s annual revenue must be between R5 million and R35
million. If the number exceeds R35 million, the sector Scorecard
applies.

“Transformation would therefore take too long if left purely to
economic forces,” Sehoole said. “Active, large-scale intervention is
required to redress the situation.”

A micro enterprise, one with an annual turnover of less than R5
million, is deemed to have a level four B-BBEE status with a B-BBEE
procurement recognition of 100%.

He maintained that CAs(SA) had a duty to support B-BBEE. “The
benefits that will flow from a successful BEE programme are
immeasurable and will accrue to everyone.”

Seven key elements form the pillars to broad-based BEE:

Hence the CA Charter, which had been drafted such that it could be
tailored to the profession’s unique needs while simultaneously laying
down BEE weightings that resembled the national BEE ratings and the
Department of Trade and Industry’s (dti) Codes of Good Practice.

• Management control

Sehoole, who is also the Executive President of the South African
Institute of Chartered Accountants (SAICA), highlighted the BEE
Charter Negotiation Forum’s broad representativeness.

• Preferential procurement

Meaningful input from all such parties over the past three years was
to result in the dti gazetting the Charter – one of three such Charters
to be accorded so high a profile.

• Socio-economic development

He said the Charter should be viewed against the background of the many
positive transformation dynamics that were already in progress. Thus:
• The intake at South African universities showed that whites were
no longer the majority of prospective CAs(SA). “Indeed, the rate of
prospective African CAs(SA) is climbing steeply.”
• Thuthuka, SAICA’s imaginative transformation initiative, had played,
and continues to play, a vital role in accelerating the number of
African CAs(SA).
• More females than males were passing the qualifying examination.
• The pipeline was looking increasingly transformed, with each
race group moving identifiably toward reflecting the nation’s
demographics.

• Ownership
• Employment equity
• Skills development
• Enterprise development
The CA Charter will apply the same weightings, “with a minimum of
deviation”, to these elements as are contained in the state’s Code of
Good Practice.
The Forum, having identified challenges and future outcomes, has
highlighted several specific activities designed to “effect the transition
from the current situation to the desired future situation”.
These should be viewed against the background of the Charter’s
primary aim of establishing a structure that reflects South Africa’s
demographics, and a secondary aim of enabling compliance with the
BEE Codes of Good Practice targets.
The CA Charter sets out which activities should be undertaken by
SAICA and which by the CA sector. “These consolidated efforts should
result in achieving the Charter’s stated objectives.” CA|c
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SIGNATORY
COMMENTS
Cheryl James, Fasset CEO
Fasset, which has been committed to the Charter process from the
outset, congratulates all participants for finalising the Charter, which will
facilitate change and transformation in the profession going forward.
With specific reference to skills development, it is encouraging to see
that the whole profession is committed to ensuring that young South
Africans are given the opportunity and support to enter a profession
that is in dire need of attracting young people to our sector.
We hope that by starting at grass roots level the impact of increasing
the pool of well qualified CAs(SA) will address the management
control and ownership aspects over time and that within the life span
of the Charter, all targets will be achieved.
The dedication and commitment of all the stakeholders in the Charter
process bodes well for the future and I believe with this ongoing
support the Charter will help to ensure that the CA profession is
representative of the demographics of our country by the end of the
10 year period.

Liza Wood, Small Practices representative
We see our role in training future black chartered accountants as
fundamental for the growth of the profession and the economy. It is,
however, unfortunate that, despite this training contribution, smaller
firms find it very difficult to retain their qualified black staff. This
is mainly due to the skills shortage and as a result the inability to
compete with the attractive offers from commerce.
Nevertheless, skills development is an area on which we pride
ourselves and should be able to get credit in this element.
Many smaller firms are already doing good work in the enterprise
development area, as we are often approached to help black
entrepreneurs. The credit we get for this will be deserved recognition for
our contribution to the development of small business in our country.

Ewald Muller, Commerce and Industry representative
Chartered accountants in commerce and industry (C&I) were
represented on the BEE Charter Negotiating Forum throughout the
process and fully endorse the principles contained in the final charter
document.

Ignatius Sehoole, signing the CA Charter.

While C&I will apply the Charter in allocating work to audit firms,
chartered accountants in C&I will primarily play a role in supporting
the objectives of the Charter in the area of skills development. This
will be achieved by developing, enhancing and expanding the TOPP
programme.
We recognise that there is an acute shortage of accountants broadly
and even more specifically in the arena of chartered accountants.
It is imperative that we support the profession’s development of
its pipeline to address the needs of businesses in a growing South
African economy.
The TOPP programme needs to be expanded by encouraging suitable
companies to become accredited training institutions and also
potentially by growing the complement of trainees at existing
institutions.
Further endeavours must include more active marketing of training
outside public practice as a suitable alternative for attaining the
CA(SA) designation and developing support networks for TOPP
trainees along similar lines to those available to trainees inside public
practice.
C&I recognises that its support is required in addressing the issues of
maths and science literacy at school level. We believe it is imperative
that we cooperate in this sphere, as it is in the best interests of
South Africa.
Importantly, the BEE Charter for the chartered accountancy profession
is not directly applicable to CAs(SA) in C&I and that their companies
will not need to apply this charter, though their assistance is required,
wherever possible, in supporting the objectives.
It would also be appropriate for chartered accountants running their own
businesses outside of the auditing profession to subscribe to the Charter
where there is not another governing their specific area of business.

Tsakani Matshazi, Vice Chairman of the Charter Forum and
ABASA vice president
Ownership and management control targets have been aligned to the
Scorecard included in the dti Codes of Good Practice. Even though
some of the large firms have already achieved the targets for ownership
and management control, we expect that the Charter Council will
monitor progress made by the small and medium firms. >>>
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Knowing where
you’re going …

is key to
the journey.

Transformation of the South African Audit & Accounting
profession is taking shape – amplified in the recently
approved CA Charter. KPMG proudly supports the
release of the Charter and is committed to achieving the
desired outcomes – in spirit and in absolute numbers.

Already, KPMG (independently voted ‘AA’ by
EmpowerDex) is over 25% black owned (and over
10% black female owned), is lead by a black African
Chief Executive, has 37% black board members and
over 1 100 black staff (38%).

To find out more about how Transformation is already
positively affecting everything we do at KPMG, please
contact Jason Davies on 011 647 6261 or e-mail
jason.davies@kpmg.co.za

KPMG
supports the
CA Charter

On the path of
sustainable success.

FOOTNOTES
1. The following stakeholders comprise the BEE Negotiation Charter
Forum:
• SAICA;
• The Association of Black Accountants of SA (ABASA);
• The Auditor-General;
• The Financial Services Board (FSB);
• The Big Four financial services firms;
• Medium-sized firms;
• The Black Firms Forum;
• Small practices;
Tsakani Matshazi, vice chairperson of the CA Charter Forum and
ABASA vice president.
The weighting and targets on skills development reflect the sector’s
focus on increasing the number of black chartered accountants
– critical if we are to achieve the sustainable transformation of the
profession as well as of corporate South Africa.
The focus in this area also correctly involves the profession’s key
stakeholders in the task of addressing the severe shortage of black
CAs(SA).

• Commerce and Industry;
• Academics;
• Fasset, the financial sector’s SETA;
• National Treasury;
• Trainees;
• The Independent Regulatory Board for Auditors (IRBA);
• African Women CAs (AWCA); and
2. The Charter Council’s prime responsibilities will be to:

In the sphere of enterprise development, it is envisaged that the
sector will invest in the development of black-owned accounting and
auditing firms over the next ten years. I expect the Charter Council to
proactively monitor whether this goal is being achieved.

• Receive and consider annual scorecards and reports;

Stanley Subramoney, Private Practice representative and
Deputy CEO of PwC

• Prepare an annual review outlining progress and evaluate
new areas of intervention;

South Africa has achieved solid economic growth over the past
decade and as a profession we wanted to ensure that qualified
CAs(SA) stay in the profession and become partners.

• Submit the annual review to the BEE Advisory Council
(BEEAC);

One of the ownership challenges is that while the firms may be
structured through sole proprietorships, the eligibility of partnerships
or incorporated entities is strictly prescribed by legislation. The CA
Charter thus embraces the spirit of what government intends to
achieve with B-BBEE rather than being numbers driven.
It is vital for an economy such as ours to have proper financial and
management skills; skills that CAs(SA) are able to provide across
all sectors of our economy. CAs(SA), and particularly black CAs(SA),
have been identified as being in short supply. Research reveals that
the sector is experiencing an enormous shortage when it comes
to recruiting trainees and that there is a decline in the number of
candidates presenting themselves for the Qualifying Examination.
In order to encourage firms to be innovative, we allocated a further
five points to Skills Development. The sector lends itself ideally to that
of a training ground for future CAs(SA). CA|c

• Consolidate ratings;
• Issue guidance notes on the Charter’s interpretation and
application;

• Engage with government, the BEEAC and regulatory
agencies to promote the Charter’s implementation; and
• Report annually to the Minister and the BEEAC.
3. Weighting table
4. Challenges identified by the Negotiating Forum include:
Code

CA sector

Ownership
Management Control
Employment Equity
Skills Development
Preferential Procurement
Enterprise Development
Socio-Economic Development

20%
10%
15%
15%
20%
15%
5%

20%
10%
20%
20%
10%
15%
5%

Total

100%

100%
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• Black professionals leaving public practice;
• Black partners playing a disproportionate role in business
development;
• Lack of career awareness and inadequate subject choices;
• Lack of students taking higher grade mathematics and, in
future, core mathematics;
• Inconsistent standard of education;
• Poor throughput pass percentages at university and in
the Qualifying Examinations (QE);
• Perceived lack of transparency at QE level;
• Black trainee perceptions;
• White trainee perceptions;
• Working conditions and opportunities; and
• Skills development, indirect empowerment, enterprise
development and socio economic development.
5. The CA sector (the professional services firms) will primarily be
responsible for the direct empowerment elements of ownership

and management control and for preferential procurement.
6. Human resource challenges are to be shared, with the CA sector
striving to build career awareness at schools and universities. It
should provide bursaries and effective training of black candidates.
7. SAICA’s responsibility will be to organise and co-ordinate efforts
to ensure that candidates flow through the profession. It should
expand its school and university programmes to enable firms to
meet targets.
8. SAICA, along with firms operating in public practice, will be
expected to submit scorecards and abide by the terms of the
Charter if they wish to be BEE compliant.
9. The CA Charter calls upon those involved in the academic
environment to help ensure that a sufficient number of
prospective black CAs(SA) qualify, thereby assisting firms and the
profession to meet their targets.
10. The Charter deems non-members of organised accountancy
membership bodies – those who perform similar functions or offer
similar services – as part of the accountancy profession. CA|c
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A simple tribal mask used as a disguise.

An intricately carved African mask
which proudly exaggerates the personality of the wearer.

Diversity at Work. The difference
between standard and remarkable.
Is there a muse for mediocrity, an antidote for things that are just good enough?
Is there a step above the usual? We find it in a healthy preoccupation with excellence.
It’s a philosophy that drives us to turn a job well done into a job very well done.
And it has seen us become the industry leader in transformation, now officially

29.3%* empowered. But most importantly, it ensures that we authentically add
value to clients by harnessing our broad range of skills and talents. This is how we
can be certain that standards will never slip. For us, this is the power of Diversity
at Work.

Our industry beating statistics:
• 29.3% Black Owned
• 27.9% Female Ownership
• 53.6% Total Black Staff
• 52.7% Total Women Employees
This once again reaffirms our commitment to Diversity at Work.
The Corporate Research Foundation (CRF) is an initiative of business journalists, researchers and international publishers. Winners of any Corporate Research Foundation (CRF)
accolade are selected on the basis of autonomous research and selection criteria *29.3% black ownership includes non-South African Blacks. SA-only black ownership is 27%.
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a new INTELLIGENCE

Last month we introduced the “NEW GEN” column that is specifically
for all our young generation CAs(SA) in the workplace. This month we
talk about an area that has been a hot topic in businesses over the
last few years – Emotional Intelligence.

Intelligence. We also find that the Baby Boomers and Silent
Generation/Radio Babies are the generations not very open to the
development of their Emotional Intelligence. While this is a gross
generalisation, it is our experience in the corporate world.

Why all the fuss?

What to do?

Human beings have always believed that cognitive intelligence (IQ)
is the key to success. In the 1940’s David Weshler realised after
extensive research that there are certain non-intellectual abilities,
that actually cause individuals to succeed. How did he realise this?
He studied people with a fairly average cognitive intelligence who
performed much better than those with a fairly high cognitive
intelligence. Later these non-intellectual abilities were labelled as
social intelligence, and during the late 1980’s psychologists started
talking about these abilities as emotional competence. Psychologists
Salovey and Mayer did an extensive study on social intelligence and
emotional competence and in 1990 coined the term “Emotional
Intelligence”.

So you want to be successful and develop your Emotional
Intelligence? How do you go about it?

Why attention to Emotions?
Emotion is taken from the Latin word meaning: “energy in motion”.
Emotions have the ability to fuel our energy or drain our energy. So it
is safe to say that emotions could move us in a positive way, or in a
negative way. How to manage our emotions then contributes to how
we manage our energy. Emotional intelligence should not be seen as a
fuzzy soft topic, but rather a pretty useful topic.

Knowing is not enough
In our travels between various companies, presenting workshops
and coaching in the field of leadership development and personal
growth, we find many people who know of Emotional intelligence.
They know all the terms and they know of all the advantages. Most
reading managers have read Goleman’s book. Some managers have
done workshops. We believe that there is no need for more knowledge
on Emotional Intelligence, but what is clear is that few people actually
understand how to develop their Emotional Intelligence. We find that
even less people understand how to apply their Emotional Intelligence
in their daily toils at work. This is why we believe that if we talk about
Emotional Intelligence we need to talk about “cultivating” Emotional
Intelligence. This refers to an ongoing process that leads to the
development of an Emotional Intelligence that leads to success.
Latest research by the Consortium for Emotional Intelligence
shows that your success in life is two thirds dependant on your
Emotional Intelligence, rather than your cognitive intelligence (IQ).
The great news is that we can grow and purposefully develop our
Emotional Intelligence. Even though the evidence through research
is overwhelming, we find that few people are prepared to invest
in themselves and their employees by developing their Emotional

First, we believe you need to read about Emotional intelligence. Get to
know the core of what it is all about. There are various internet site’s
dedicated to the subject.
Second, you need to find out what your Emotional Intelligence
is. There are various measurements available out there, but we
would recommend the Bar On Emotional Inventory. It is very
comprehensive and easy to understand. Once again this can be done
online or through your HR department who have companies who
provide them with this analysis. The key here is to find out what your
emotional vulnerabilities are. Once you know what they are you can
do something about it.
Third, attend an Emotional Intelligence workshop. This is a place
where you can learn and ask questions and also receive honest
feedback. Adults bring accumulated life experience to the table and
that is why we encourage adults to learn from each other and to
share with each other in our workshops. We are always astounded
with the practical intelligence people possess.
Fourth, invest in your people/relationship skills. Recent research
completed by the Centre of Creative leadership, studied 438 000
managers in 7 500 companies which included most of the Fortune
500 companies. They asked these managers what were the top 3
aspects that contributed to their success. 67% of them mentioned
networking and their ability to build effective relationships. We
should never underestimate the importance of networking and the
skills to build effective relationships. This is a big part of Emotional
Intelligence.
Last, realise that you can’t do this by yourself. It would be wise to
find a coach, counsellor or a mentor who could guide you though
your growth. It always helps to have an objective individual who
is prepared to be truthful. This person could help you develop your
emotional vulnerability, giving you exercises and tools to grow.
As a member of the New Generation a key to your success in your
career will be to invest in your Emotional Intelligence.
Adel du Plessis CA (SA) & Hermann du Plessis are part of Therapeia, a
Seta accredited consulting, training and coaching business, focussing
on the human capital growth of corporate companies and individuals.
Email us on adel@therapeia.co.za for more information.
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I DEATH & TAXES I

T

here can be few more mournful sounds than that of a
church bell tolling to summon congregants to church for a
funeral. In some very old parishes, the bell is tolled for each
year of the deceased’s life. Tolling involves pulling the rope so that the
bell swings through a short arc, in contrast to ringing it in full swing,
joyously. But what, I hear you ask, has this got to do with tax?
At first glance, it might appear difficult to combine churches and
taxation and thus justify the title of this column. In practice, many
churches have found themselves in an adversarial position with SARS,
and the UK Inland Revenue Authorities, usually in connection with
alleged non-compliance with PAYE regulations and VAT law. This is
understandable, as many bookkeepers work only part-time for the
church and are not always equipped to handle complex matters of
law interpretation.
Here in South Africa, it is believed that SARS are investigating a
specific aspect of some church ministers’ income, namely the Easter
Offering. For some years, following an ancient custom in England, it
has been the practice in the Anglican church to donate the offertory
on Easter Sunday to the church minister. Usually, the amount of the
collections that day is recorded in the church records and paid to the
minister after deducting income tax as it is clearly remuneration in
those circumstances.
However, if a donation is given directly to the a clergyman by a
member of the congregation the nature of the transaction is different.
It can be argued strongly that it becomes a non-taxable donation and
it is surprising that SARS appears to question this. As often happens,
there is a litany of persuasive tax cases in England to support the view
that in certain circumstances donations to a clergyman at Easter are
gifts and not subject to income tax, much the same as gifts at other
times of the year, subject of course to the current aggregate South
African annual limit of R100 000 per donor.
Clergymen in England appear to be litigious and in Turton v Cooper
The Reverend Zouch Turton took his local Inspector of Taxes all
the way to the High Court and won. His victory was all the more
remarkable because he could not afford legal counsel to represent
him and he argued his case in person, very persuasively it seems. He
had graduated in law from Oxford University before reading Theology
and being ordained. He was assisted by two previous decisions in
which the Courts had held that Easter offerings are not taxable in
certain circumstances, namely Herbert v McQuade and Slaney v
Starkey. In Mr Turton’s case the judge said: “… I quite agree that, if
it somehow becomes additional remuneration for his services it is
taxable as accruing to him by virtue of his office, notwithstanding
that it is so given voluntarily. Here, it seems to me, they, that is the
congregation, did not give him anything as additional remuneration
for his services but they said: You are a person whose services are
in our view inadequately remunerated, true; but we should not care
a bit about that if you happened to be a rich man apart from your
incumbency. You are not. The incumbency is so poorly paid that it
leaves you a poor person. That is the Master of the Rolls’ first case in
Poynting v Faulkner where in order to be tax free there had to be an
eleemosynary character to the gift…”.
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Of course, when it comes to VAT indiscretions, churches usually lose
because the VAT authorities in the UK, Europe and New Zealand have
sophisticated computer programmes, which ensure that all vendors’
records are monitored and inspected regularly on site. The importance
of the church, or the fact that it may be an historic building, holds
little sway with the VAT man. Thus, the Dean of Hereford Cathedral
found himself in Court. The Cathedral was registered for VAT as
helpers operated a restaurant and shop at the Cathedral. They
incurred considerable expense in renovating two cottages in the
Cathedral cloisters, which were the residences of clergy. The cottages
had been built in 1472. The input tax on the renovation costs was
disallowed but, on appeal, the Court held that the cost of maintaining
a Cathedral that has existed for hundreds of years cannot be met
without the finance guaranteed by secular or business activities.
In a judgment worthy of King Solomon, the court held that, on
the evidence, the relative importance of the business activities and
the religious activities was equal, so that 50% of the input tax was
deductible.
VAT was introduced in the UK in 1973 and in that relatively short
period of time there have been more than 6000 appeals to the
Courts and Tribunals by vendors who felt that decisions by the VAT
Authorities were unfair. It has to be said that the Authorities were
successful in the majority of cases and we hope that SARS is able
to emulate its UK colleagues by investigating doubtful claims and
eliminating VAT fraud by the unscrupulous.
Consider three English cases taken at random from Tolleys VAT Cases
2006, published by Lexis Nexis Butterworths, and decide for yourself
whether the vendors were entitled to claim a VAT input credit for the
expenditure.
• A chartered accountant in public practice was a heavy smoker and
each month he bought large quantities of cigarettes for which he
claimed a VAT input credit. In court he said that he had purchased
the cigarettes in order to give them to his employees and clients for
the purpose of maintaining the goodwill of his practice.
• Two brothers carried on a business in partnership as plumbers. They
bought two Rolex gold watches at a cost of £3 000 and reclaimed
the input tax. In court, they testified that the watches had been
bought for their reliability, durability and ability to withstand heat,
vibration and humidity.
• A farmer bought two Purdey shotguns at a cost of £34 000 and
reclaimed the VAT. Purdey shotguns are the crème de la crème and
arguably the best in the world.
And the results? In the first and third cases the taxpayers lost
outright. In the second case, perhaps surprisingly, the Court allowed a
deduction of 25% of the input tax.
Remember. Ask not for whom the bell tolls. The fiscal bell may toll for
you. Are you prepared?.
Penelope Webb, who for some years worked in industry, is a former tax
partner of a large international accounting firm.
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I WIK EN WEEG I

WÊRELDBEROERINGE

BEPAAL

ONS VOORUITSIGTE
D

aar is twee waarhede waaraan
ons nie kan ontsnap nie.

Ons volhoubare groei is nog nie
so hoog soos ons dit verkies nie, so ons kan
nog nie volhoubaar teen 5% groei sonder om
inflasierisikos te loop nie. Ons moet vir eers
tevrede wees met hoogstens 4.5% BBP groei.
Terwyl ons vaste investering die land se
kapitaalvoorraad in komende jare vergroot,
sal ons waarskynlik ook ‘n bietjie vinniger kan
groei. Maar dit sal wel tyd neem.
Ook is ons politieke baadjie bepalend vir
beleidsrigting en dit op sy beurt bepaal of ons
toegelaat word om voort te gaan, eerder as
gepootjie te word deur finansiele markte.
Afgesien van hierdie twee waarhede is ons
toekoms in die hande van buitestaanders.
Dit is grootliks wêreldgebeure wat ons
omstandighede en toekomstig
sal bepaal.
Daar is rede om te kla, en baie rede om breed
te glimlag.
Die klaery het te doen met kommoditeitsinflasie. Energiepryse, olie so ook gas en
steenkool, is besig om absurde vlakke te
bereik. In ‘n vinnig groeiende wêreld is
die aanvra na hierdie kommoditeite baie
sterk. OPUL lande verkies egter om nuwe
investerings te beperk, wat die olie-aanbod
stadiger laat groei as die vraag. Met die
toenemende toetrede van spekulante, word
pryse net nog verder opgedruk.
Iets soortgelyks is in die landbou aan die
gebeur, net meer kompleks. Die aanbodskant
het wêreldwyd in afgelope jare erg
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gelei onder droogte in die vernaamste
produksielande. Terselfdertyd is die aanvra
na meer en beter kwaliteit voedsel aan die
toeneem, soos inkomens in ontluikende
markte sterk bly groei. Die voedseltekortte
word verder vererg deur die energie-sektor se
groeiende aanspraak op landbouproduksie.
Beide olie en voedselkommoditeite is besig
om langtermyn veranderings te ondergaan
in hul relatiewe prysvlakke. Die veranderings
is blykbaar nog nie ten einde nie en sal
verdere opwaartse druk op ons inflasiekoers
veroorsaak.
Goeie en slegte nuus word deur die
versterkende Rand aangedra. Die goeie nuus
is dat dit die olie en voedsel prysskokke
gedeeltelik neutraliseer en ook algemene
inflasiedruk in die ekonomie teenwerk.
Die slegte nuus is egter dat dit ten koste
van baie van ons produsente gebeur,
veral in die vervaardigingswese, wie se
handelsmededingend verlore gaan soos die
Rand verder versterk. Dit ondermyn weer die
ekonomie se groei, maar vererger ook ons
lopende rekeningstekort.
Wêreldgebeure is tog gunstig vir Suid-Afrika,
so lank as wat groei gehandhaaf word,
kommoditeitsvraag en pryse gunstig bly, en
buitelandse kapitaal bly toestroom. Dit is
hierdie aspekte waar die grootse voordele vir
Suid-Afrika ervaar word.
Ons ervaar huidiglik nie eintlik ‘n
kapitaaltekort nie, selfs nie met ons baie lae
binnelandse besparingskoers nie, aangesien
ons redelik maklik kapitaal van buiteaf
kan bekom.

Die kapitaalinvloei is egter van so ‘n groot
omvang dat dit die Rand se wisselkoers
sterk ondersteun, inflasie help afdruk en
rentekoerse redelik laag hou. Dit op sy beurt
bly baie ondersteunend vir ons groeiproses.
Ons het inderdaat vandag ons eie
groei engin geskep, in die vorm van die
infrastruktuurbehoeftes wat nou deur die
staat op groot skaal aangepak word. Hierdie
investeringsvraag op sy eie is goed genoeg
om die ekonomie vir jare aan die kook te hou.
Verder is daar ook nog privaatsektor
investeringsvraag wat selfs groter as die
infrastruktuurbehoeftes is en net so vinnig
hardloop. Huishoudings se verbruik bly ook
groei, gegewe goeie loonsverhogings en
uitbreiding van werksgeleenthede. Dit alles
hang nou tesame en handhaaf redelik vinnige
BBP groei van 4.5%-5% per jaar.
Sonder die buitelandse ondersteuning sou
ons ‘n baie swaarder pyp gerook het, baie
meer self moes gespaar het en minder
verbruik het om ons vaste investerings self te
kan finansier. Die wêreldgebeure gaan egter
voort om ons te bevoordeel en hoef ons self
minder by te dra.
Die vinnige BBP groei, die relatief lae
rentekoerse, en die goeie vooruitsigte word
uiteindelik gereflekteer in sterk groeiende
aandeelpryse op die beurs soos dit plaaslike
maar ook internationale vertroue
weerspiel.
Cees Bruggemans is hoofekonoom van
First National Bank. Besoek sy webwerf
www.fnb.co.za/economics en skryf in op sy
vrye e-pos artikels.
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I DEAR SARS I

WHO CAN

MY RECORDS?
Can persons other than SARS officials
inspect the financial records of the business?

O

ver the past few years, a number of persons would
appear to have been appointed as commission agents under
the Unemployment Insurance Act, and persons appointed
by the Sector Education Training Authorities (SETAs). The question
that arises is whether these persons are entitled to insist upon the
right to inspect the financial records of business.

Unemployment Insurance Fund Inspectors
Since the new Unemployment Insurance Contributions Act came into
force, it would appear that the Department of Labour has appointed
inspectors to check on the Unemployment Insurance Fund (UIF)
deductions paid by businesses to the Unemployment Insurance Fund.
Under the provisions of the new Act, the Department of Labour
is empowered to appoint persons to check on certain particulars
regarding the employees and ensure that they are properly registered
for UIF purposes.
The rules regulating the Unemployment Insurance Fund are now
contained in the Unemployment Insurance Act, Act 63 of 2001.
Section 58(9) of that Act allows a Director-General to:
“(9) (a) appoint agents or designate agency offices to serve
as employment offices as may be necessary to assist the
Director-General, Commissioner, Board or Fund in properly
administering this Act; and
(b) confer on the agents or the officers of such offices
such functions as may be necessary to give effect to this
objective.”
If agents are appointed, they can only assist a Director-General in
respect of the Unemployment Insurance Act.
In so far as the contributions due to the Unemployment Insurance
Fund are concerned, those are regulated under the Unemployment
Insurance Contributions Act, Act No. 4 of 2002.
This Act is administered by the Commissioner and, in accordance
with section 14 there of, a number of administrative provisions of
the Income Tax Act apply equally to this Act. Particularly the rules
regulating enquiries, search and seizures and obtaining information
in respect of the calculation of contributions due and payable under
the Unemployment Insurance Contributions Act are governed by the
provisions contained in the Income Tax Act. It must be noted, that

under section 15 of the Unemployment Insurance Contributions Act,
the Commissioner: SARS or Unemployment Insurance Commissioner
may request a labour inspector to assist in the investigation of any
employer required to contribute in terms of section 8 or 9 of the
Unemployment Insurance Contributions Act. Where an employer is
registered under the Unemployment Insurance Contributions Act and
pays the amounts due to the Commissioner, it could be subject to an
inspection by the Commissioner’s officers. If a business is not required
to be registered as an employer under the Fourth Schedule of the
Act, its contributions will be paid to the Unemployment Insurance
Commissioner, who would be entitled to appoint labour inspectors to
ensure that the contributions paid over to the Fund are correct.

SETA Inspectors
It would appear that certain SETA appointed inspectors in order to
confirm that the skills development levy paid over by employers was
correct. The Commissioner: SARS has confirmed that any person
purporting to act on behalf of a SETA has no authority to inspect
the books and records of an employer in so far as the payment of
the skills development levy is concerned. As is the case with other
inspectors, only the Commissioner: SARS and his employees have the
authority to inspect books and records for the purposes of auditing
the skills development levy paid over by employers to SARS and/or the
respective SETA.
Thus, any agent purporting to act on behalf of a SETA should be
denied access to the business’ books and records, as such request is,
in my opinion, unlawful and contrary to the provisions of the Skills
Development Levies Act.
Any person holding him/herself out as an officer of the Commissioner:
SARS should, upon request, present proper identification validating the
person’s authority to act as an officer of the Commissioner: SARS. As
pointed out earlier, SARS’ officials are required, under the provisions of
the Act to give the taxpayer reasonable prior notice before conducting
an audit or inspection of the taxpayer’s books and records.
The next article in this series considers the prospect of a taxpayer
successfully postponing the payment of tax pending the finalisation
of an objection and/or appeal.
Beric J Croome BCom, BProc, LLB, FCMA, H Dip Tax Law (cum laude),
CA(SA) is an Advocate of the High Court of South Africa and a Tax
Executive - Edward Nathan Sonnenbergs Inc.
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THIS MONTH’S TOP FINANCIAL OPPORTUNITIES
FINANCIAL EXECUTIVE - GROUP

FINANCIAL DIRECTOR

R700 000 Plus excellent performance incentives
CA (SA) with 5 to 8 years’ listed group experience. International listed
group is seeking a person who can take ownership of the Group office
reporting function as well as projects and feasibility studies. You would
head up a team of dynamic professionals and would be responsible for the
preparation/presentation of the final consolidation, IFRS compliance, M &
A accounting and integration of new subsidiaries and associates. You
would be resilient under pressure, provide sound business advice and have
a strong technical accounting mindset.
Contact karen@frontlinesolutions.co.za

FINANCIAL CONTROLLER
R400 000 - R480 000
CA (SA) (Newly/soon to be qualified). This person will need to be an
enthusiastic, self-motivated and output driven individual who has excellent
interpersonal and technical abilities. The role is one in which you can
kick-start your career in a variety of disciplines including project, financial
and management accounting. Offering great mentorship, this listed group
can supply you with an exciting first position in commerce!
Contact karen@frontlinesolutions.co.za

FINANCIAL MANAGER – CAPE TOWN

R1.2 Million. Plus attractive bonus and
share options
This listed company is seeking an experienced professional who wishes to
be a part of a passionate and dynamic team that drives the business
forward. A pro-active, commercially driven CA (SA) with listed group experience is sought for this group of companies. Experience critical to this role
will be being well versed with JSE requirements, had dealings with analysts
and shareholders as well as Board reporting and presentations. The role
calls for a business strategist who has a firm handle on optimising current
and new business as well as high level liaison skills.
Contact karen@frontlinesolutions.co.za

CFO
R600 000
Join leading financial services organisation and take the reins of this
business unit. Add value taking charge of the finances, commercial and
contractual aspects of the BU. CA (SA) with 1 - 3 years’ post article
experience. Good interpersonal skills, commercially astute, attention to
detail. Contact michele@frontlinesolutions.co.za

GROUP TAX MANAGER

R450 000
Our client, a division of a large listed company, seeks a CA (SA) with manufacturing experience and exposure to complex costing. Reporting to the
Managing Director, the successful candidate will enjoy a hands-on role.
This position will suit a young, energetic individual.
Contact helen@frontlinesolutions.co.za

COMMERCIAL MANAGER – CAPE TOWN
Market related salary
If marketing and brand development interest you, read on. Our client,
based in Cape Town, with phenomenal international growth, is looking for
a business-minded CA with 3-5 years’ commercial experience to join their
dynamic team. The ideal candidate must have an “I can make it happen”
attitude. Contact helen@frontlinesolutions.co.za

FINANCIAL MANAGER
R650 000
Wonderful career opportunity for CA (SA) with 3 years’ plus in commerce.
Understudy and support Group Financial Director with monthly reporting,
statutory reporting, projects, etc. as you grow your career in this dynamic
and fast growing organisation. Excellent experience, excellent prospects
for an energetic, passionate, hard working and career driven candidate.
Contact michele@frontlinesolutions.co.za

R650 000 Neg. Plus atrractive bonus
This major player in the leisure/entertainment industry is wishing to
appoint a CA (SA) preferably with a Tax qualification to take on full
responsibility for all aspects of tax. The successful candidate will have at
least three years experience in a similar position, either within the
professional or Head Office corporate environment. The role includes
transfer pricing issues, all compliance issues, local and offshore structuring
for the Group and strategic planning for all the companies involved.
Contact jenny@frontlinesolutions.co.za

NEWLY QUALIFIED/SOON TO QUALIFY CA'S
WHERE DO YOU WANT TO BE IN 2008/2009?
If you are seriously considering a career move out of the auditing profession into a commercial/business environment within the next 12 months,
come and talk to us about the various options open to you. We can assist
you in finding a suitable position in line with your personal vision and
objectives, including a competitive package starting at around R420k,
exclusive of performance based incentives. Don't delay. Act now and let
us facilitate your career path development into the future.
Contact ian@frontlinesolutions.co.za
Contact helen@frontlinesolutions.co.za
Contact carl@frontlinesolutions.co.za
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and Eloise McClure 072 299 0012. Office Number: (031) 566-3833.
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Important Information: A telephone number,
contact name and postal address must be
included with any advert submitted and in the
event that payment is not made before the
closing date the advert will not be published.
Legislation requires your VAT Registration
number for invoicing purposes.
For Classified Advertisement information:
Contact Angel Lelosa Tel: 011 621-6696.
All advertisements to be submitted to:
Accountancy SA, PO Box 59875, Kengray, 2100,
Fax 011 621-6807 or
Email: classifieds@saica.co.za

APPOINTMENTS
AUDIT STAFF – CAPE TOWN
Career opportunities at Internationally
Associated Large, Medium and Smallersized CA Firms: Market-related Salary
Packages commensurate with experience
and qualifications to Audit Managers/
Supervisors/Seniors with BCom (Honours)
and/or CA(SA) and completed articles to
manage their teams. Call Roslyn
021 686 0611 or email ros@smilers.co.za see
www.smilers.co.za for more.

TRAINEE ACCOUNTANTS – 2008/9
– CAPE TOWN
Career opportunities at Internationally
Associated Large, Medium and Smallersized CA Firms. You MUST have a BCom
Accounting/BBusSci Finance/BTech Degree,
be studying towards Honours/PGDA to
qualify as a Chartered Accountant, and be
team-oriented with an entrepreneurial flair.
Own transport preferable. Call Roslyn
021 686 0611 or email ros@smilers.co.za see
www.smilers.co.za for more.

ARTICLE CLERKS
Article clerks required at all levels. If you
believe it is time for a change, you welcome
to talk to us. Medium size auditing firm
situated through Gauteng. E-mail CV to:
marium@mbainc.co.za

ARTICLE CLERKS - SOMERSET-WEST
Well established medium firm of Accountants
and Auditors, offering excellent training, has
vacancies for article clerks at all levels. E-mail
complete CV to faffa@pyperturner.co.za or fax
to 021 854 4418 for attention Francois Pyper.

Financial Manager
Midrand- R750K

Well established company seeks CA(SA) with
minimum six years chartered accounting experience
in long term contracts in the engineering/project
management environment. Duties include managing
all accounting, treasury and personnel functions and
monitoring corporate, employee and offshore
taxation. Experience in international group reporting
and implementing systems essential. Contact Kim,
(011) 269 8700.

Financial Reporting Manager
Johannesburg - R750K - R600K

Excellent opportunity at large telecommunications
concern for CA (SA). Strong monthly and annual
financial reporting skill essential. Working knowledge
of accounting standards, group pension fund
accounting and group deferred taxation required.
Duties include providing input in regard to group
reports, developing report formats and assessing
strategy impact on group and business units. Contact
Rachel, (011) 269- 8700.

CA (SA)

AUDIT CLERKS - SOMERSET WEST
Established Somerset West Audit Firm
has vacancies for clerks who have
completed articles, ongoing CPD and career
opportunities. Applications or enquiries
may be faxed to 021 852 6756 or e-mail to
wcoote@iafrica.com.

AUDIT MANAGER-PARTNERSHIP
OPPORTUNITY
Sole practitioner with a well established
practice in the Northern Suburbs of
Johannesburg requires an audit manager to
manage the audit aspects of his practice. The
applicant could also be a practitioner with
an existing client base or a recently qualified
accountant .It is intended that the position
would lead to a partnership. Contact Jeff on
0824514271

SA TO BERMUDA RECRUITMENT
AGENCY
An exciting opportunity to earn tax-free US
dollars awaits qualified accountants looking
for international experience. Bermuda is
rated as one of the world’s most beautiful
islands and is also a major offshore insurance
and investment centre. Local agency is run by
a South African CA with extensive personal
experience of living and working in Bermuda.
Interested? Visit www.satobermuda.com for
more information.

LONDON, AUTRALIA, BERMUDA,
WORLDWIDE
Newly qualified CAs(SA) required for audit/
non-audit/corporate finance/investment
banking opportunities in variety of locations
abroad. Please call Michelle on 076 113 5281
or e-mail michelle@valinger.co.za for
more details.
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Sandton - R700K - R550K

A Private Banking giant requires candidates that are
considering making a career move out of the audit
fraternity into commerce or private banking. Use
your two years post-articles experience and take
the leap. Our experienced consultants will assist you
in finding a position in line with your goals and
negotiating a competitive package and ensure you
make the right career move. Contact Armando, (011)
269 8700.

Newly Qualified CA
Sandton - R500K - R400K

Exciting opportunities for top CA graduates to join
SA’s leading companies. A combination of technical
expertise, coupled with your passion for finance, is
eagerly sought by this organisation. A strong
academic record and an indication of leadership skills
are essential. Excellent scope for career progression.
Contact Cindy, (011) 269 8700.

Accountant

North - R400K - R300K

Challenging opportunities exist with leading
companies for bright, astute graduates who have
recently completed articles and wish to pursue a
career either in management or financial accounting.
Industries vary from consulting through to
manufacturing. This is your first step into the
commercial or business environment. The drive to
succeed a must. Contact Cindy, (011) 269 8700.

Articled Clerks

Sandton - R300K - R200K

Leading companies are scouting for young, bright
and astute candidates who have completed or will
be completing their training contracts in the near
future. Well rounded technical experience with
excellent grades are preferred. Contact Keshantha,
(011) 269 8875.
Johannesburg
Pretoria
Cape Town
Port Elizabeth

Tel: (011) 269 8700
Tel: (012) 346 3721
Tel: (021) 442 4379
Tel: (041) 363 2404

Fax: (011) 269 8716
Fax: (012) 346 5965
Fax: (021) 447 9139
Fax: (041) 363 9078

Website: www.a-o-c.co.za E-mail: cv@a-o-c.co.za
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Where in the world do you want to work?
Saturday 24th May 2008
Hilton Sandton Hotel, Johannesburg
Accountancy Worldwide is the largest recruitment forum
for accountants interested in overseas opportunities. At
this unique event you can:
TOUR THE WORLD
Attend presentations by leading companies to find out
about what it’s like to live overseas: job opportunities,
lifestyle and career progression.
FACT FIND
Visit the inspiring Worldwide Opportunities Exhibition to
find out more about moving overseas and sample treats
from around the world.
INTERVIEW
Attend interviews with several international firms over the
weekend and walk away with a new job overseas!
REGISTER TODAY!
Places are limited; to secure your place a deposit of 280 ZAR
is required. This will be refunded after you have attended
the event.

www.accountancyworldwide.com
Previous sponsors include:

TESTIMONIALS
“I would definitely recommend Accountancy Worldwide
to other accountants; it’ll open up so many amazing
opportunities.”
Jennie, secured a position with Big Four firm in Australia.
“After the Forum I knew I definitely wanted to move abroad.
It helped me make firm decisions about my career.”
Rosemary, secured a position with Big Four firm in
Bermuda.
“The event was one of a kind and a definite winner. Highly
recommended.”
Nick, secured a position with Financial Services Firm in
London.
REGISTER AT:
www.accountancyworldwide.com
call: +44 (0) 870 242 6609
or email: mail@thinkgr.com

www.thinkgr.com

careers
I CLASSIFIEDS I

AUDIT STAFF REQUIRED
Nexia HBLT Chartered Accountants East Rand, a firm of registered
auditors with a national and international network association,
requires staff to serve articles at their office in Benoni. International
secondments are available. Please fax CV to 011 421 5777.

DYNAMIC ACCOUNTING and audit practice in JHB requires clerks
at all levels. Excellent remuneration and working conditions as well as
great prospects for advancement.
Articles are available if required. Please email a 2 page CV to
david@dkalmin.co.za

PARTNERSHIP & PRACTICES
MERGING
Interested in merging with a well established successful accounting
and auditing firm in Gauteng. Lets talk about the possibility and
opportunities. Call Marius at 082 887 3496.

PRODUCTS
ASSET AUDITOR
Full featured Fixed Asset Register system with hand-held barcode scanners
for management and verification of Plant, Property and Equipment.
Tracks procurement, location, depreciation, condition, insurance and more.
Integrates with SAP, Accpac and other accounting systems. Reports in Excel.
Used by SARS for 350 000 assets. www.AssetAuditor.com or contact
Jeremy Williams 011 840 5285.

SERVICES
AGENTS REQUIRED
For the unique, inexpensive Micro Ledger accounting program. In
addition to powerful accounting functions, this remarkable program
incorporates advanced financial analysis and is extremely easy to
use without requiring training. Practitioners using the system will be
able to generate increased consulting fees, reduce their expenses and
improve their client portfolio. Tel 011 483 2596 micropro@icon.co.za
www.microledger.biz

ARTICLE CLERKS
Article clerks required at all levels. If you believe it is time for a
change, you welcome to talk to us. Medium size auditing firm situated
through Gauteng. Email CV to: marium@mbainc.co.za

MERGING
Interested in merging with a well established successful accounting
and auditing firm in Gauteng. Let’s talk about the possibility and
opportunities. Call Marius at 082 887 3496.

TAKE OVER
Well established successful CA firm wishes to take over accounting
and auditing firms (Gauteng only). If you are interested in selling, call
Marius at 082 887 3496.
[ March 2008 ] 47
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A plain beaded
necklace.

Qualified Audit Partners with minimum two years experience
Qualified Senior Audit Managers with minimum one year’s experience
Team leadership
Excellent writing and report writing skills
Technical expertise
Excellent problem solving skills
Excellent planning and organisational skills
Quality and detail oriented
Client focused
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An elder’s beaded necklace
symbolising unity despite difference.

Join the Ernst & Young Contracting Family!
Our aim is to capacitate our client workforce and project teams with
your specialist skills.
We are looking for contractors with financial management, accounting
or audit experience. If you have a degree/qualification together with 3
years relevant financial experience, please e-mail your detailed CV to
one of the following:
Johannesburg: contractorsjhb@za.ey.com
Joy Mooki (011) 502 0356
Durban: contractorsdbn@za.ey.com
Claudine Bunyan (031) 576 8034
Cape Town: cheryl.stewart@za.ey.com
Cheryl Stewart (021) 443 0337

!@#

Human Communications 38271

Corporate Finance - Prague - £100k - £150k
tax-free + lucrative bonus

Corporate Finance/Development Finance
R650k - R850k + bonus

Top-rated investment banking team seeks to hire experienced M&A,
Project Finance, DCM and Due Diligence/Valuation specialists to service
Blue-chip corporate activity throughout the high growth Central and
Eastern European region. You will need 5+ years’ experience in any of the
above disciplines in order to secure one of these roles. Future progression
into western markets is probable and full family support is offered.
Lucrative tax-free bonuses are on offer to ensure you accumulate capital
before progressing into other markets.
edward@intrepidhr.co.za

Large Private Equity Fund with broad focus around building mid-cap and large
businesses seek CAs with strong modeling, due diligence and valuation skills to
join their transaction teams. We have roles in deal making, finance and risk
management available for progressive business-minded CAs looking to get into
venture capital and private equity markets.
nozipho@intrepidhr.co.za

DCM Specialist - Private Equity R750k - R900k + EVA bonus + shares

A well-positioned local banking group seeks a BCom Honours/CA candidate
with 1-2 years’ relevant post-articles experience in a financial services or large
corporate environment. Be involved in the preparation of the monthly
divisional report, the consolidation of the business units’ monthly management
accounts, reconciling the divisional financial results and analysing performance
against budgets. This is an exciting opportunity for a young, dynamic
accountant looking to leverage his/her current skills into a career in banking.
zanele@intrepidhr.co.za

Private Equity firm with expanding investment portfolio seek an
entrepreneurial DCM Specialist to source, structure and manage all debt
initiatives across their business. This is an ideal opportunity for you to work
with senior dealmakers and captains of industry, driving their investments
to achieve value. You will sit on the boards on major listed concerns and
high-growth corporates where your influence will be rewarded by
exceptional bonuses based on EVA.
edward@intrepidhr.co.za

Equity Analyst - Johannesburg
R600k - R800k + bonus
One of the world’s leading asset management organisations is looking for a
qualified CA with at least 2 or 3+ years’ investment experience to join its
Equity Team as an Investment Analyst. You should have strong modeling ability
and knowledge of developing methodologies, tools and techniques. This is an
excellent opportunity to build your analytical skills with one of the country’s
most dynamic investment organisations. The learning curve is steep and
promotion rapid.
lebo@intrepidhr.co.za

(011) 783-6666

Merchant Banking - Management Accountant
R500k - R650k + bonus

Commercial Analyst - FMCG
R550k - R700k + bonus
Blue-chip multinational with pan African growth plans seek to hire an
experienced management accountant to play a key role assisting the MD to
execute this business plan. This is an opportunity to utilise your analytical
skills to report on and refine business actions for multiple commercial
projects across SA and the region. To secure this role, you will need
advanced financial modelling skills and a prior track record assisting
management to make commercial decisions.
lebo@intrepidhr.co.za

www.intrepidhr
.co.za
.za
www.intrepidhr.co
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Your Professional Recruitment Partner of choice

���, the ������������ Assignments Group, has been a pioneer in the recruitment industry for over three decades.
Specialising in the placement of Accounting, Finance and Credit professionals, ����employs subject matter expert consultants
to drive these specialisations.With a national footprint of 14 branches, ��� is well-positioned to provide quality recruitment
services anywhere in the South Africa. �������������Assignments Group - Our name says it all.
�������������������������
��������������������������������
Leading Institution seeks Tax Director to be responsible for Tax Advisory (Income Tax ) and Internal Audit. Must have a strong element
of market leadership and business development. Knowledge of re-engineering systems & processes including Tax Risk Management essential.
CA (SA) required. Shereen Tucker 011 881 2700, shereen.tucker@pag.co.za

����������������������������������
Seeking Financial Manager with 5 years experience within the financial management & management accounting fields. SAP exp pref.
Hyperion advantageous. CA (SA) preferable. Shereen Tucker 011 881 2700, shereen.tucker@pag.co.za

��������������
New/nearly qualified CA (SA) required for Financial Accountant position. KPAs include reviewing B/Sheet recons, overseeing intercompany
acc admin, supervising preparation of statutory returns, income tax returns, credit management, monthly P&L and quarterly/annual
corporate reporting i.e. P&L. Participate in annual audits and in drawing up policies & procedures. Welma Duvenhage 011 679 3102,
welma.duvenhage@pag.co.za

�������������������������
4 - 6 month contract based in JHB CBD. Full management accountability for two financial departments. Preparation of management
accounts & budgets. Possibility of going perm in well known company. Ellen Pretorius 011 881 2700, ellen.pretorius@pag.co.za
Unlocking the power of people in the world of work
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Chartered Accountant
With a network of over 11,000 people in 25 countries, our client delivers specialist
investment advisory and financial services which add the most value and deliver real
advantages to clients.
The South African division is looking for an Equity Derivatives Accountant to join them in their Cape Town office supporting the
Equity Markets Group derivatives trading business. You will be involved in all specialist accounting aspects related to the Equity
Derivatives trading business including daily P&L reporting, new product approvals, regulatory reporting to the SARB and monthend balance sheet sign-off. You are likely to be a recently qualified CA from the profession; alternatively you may have
up to two years post-qualifying experience in product area within a Bank.
Distinctive individuals should email their curriculum vitae to antonapps quoting reference number "ED08" to firi@antonapps.com
Office reception 0861 788 7880 Office mobile 073 788 7880 International only +27 11 788 7880. www.antonapps.com

Tax Opportunities
Head of Tax

Director Corporate Tax

Tax Accountant

up to R1m Insurance

up to R1m Profession

R450k Mining

kate@antonapps.com 0861 788 7880

Senior Opportunities
ECM Divisional Director

Head of Investment Banking

R700k – R950k Banking

R Neg.k Africa

R650k – R900k Banking

CFO

Head of Risk

IFRS Technical Specialist

R500k – R650k Property Development

R Neg.k Financial Services (Africa)

R400k – R550k Insurance

Senior M&A Transactor

Financial Director

Head of ALCO Reporting

R650k – R800k Investment Advisory

R500k – R600k Exhibitions and Media

R600k – R750k Banking

Group Reporting Manager

Financial Controller

Regulatory Reporting / Basel II

R550k – R650k Hotels & Tourism

R500k – R700k Equity Derivatives - Cape Town

R450k – R600k Financial Services

Operational CFO

Operational Director

IT & Projects Finance Manager

R600k – R700k Motor

R750k – R950k Manufacturing

R550k – R700k Insurance

phillippa@antonapps.com
0861 788 7880

phillippa@antonapps.com
0861 788 7880

janene@antonapps.com
0861 788 7880

Project Finance Director

Recently Qualified CA Opportunities
Financial Manager – Operations

Finance Manager – Durban

New Qualified CA

R380k – R420k Banking

R420k – R550k Commerce and Industry

R380k – R420k Banking

Senior Specialist – IFRS & Consolidations

Senior Management Accountant

Financial Analyst

R500k – R550k Telecoms

R550k – R650k Insurance

R390k – R450k Telecommunications

Financial Manager

Operational Risk Consultant

Technical Accountant

R400k – R450k Banking

R420k – R600k Banking

R380k – R600k Banking

Corporate Finance Executives

Product Manager Funding Accountant

Management Accountant

R400k – R420k Banking

R380k – R480k Banking

R400k – R600k Retail

Finance Manager – Marketing

Financial Accountant – Durban

Project Accountant

R380k – R450k FMCG

R380k – R450k FMCG/Manufacturing

R380k – R480k Profession

firi@antonapps.com
0861 788 7880

sherwin@antonapps.com
0861 788 7880

candice@antonapps.com
0861 788 7880

New International Salary Survey www.antonapps.com 0861 788 7880

Chartered Accountants and Finance Professionals
Standard Bank is listed amongst the Top 10 on the JSE and is currently operating in 38
countries internationally. The Bank is well positioned for further growth and its people and
unique culture are its distinguishing hallmarks. Are you ready to join a team of mobile and
flexible industry leaders who know who they are and where they are going?
Opportunities are group-wide and at two main levels:

To join this progressive team, you will possess:

• Recently Qualified CAs
• Middle-to-senior level

• CA(SA) recently qualified or

R400k – R500k
R500k – R750k+

You will gain diverse exposure and have:
• Membership of a new high-level finance programme
• Access to a dynamic knowledge pool
• The option to deploy to your choice of operating divisions and
banking product areas

• CA(SA) with up to 8 years financial experience in either Commerce,
Banking or the Profession
• Strong alignment to the company's values & cultural identity
• Commercial acumen, professional drive and the ability to
interact effectively at all levels

Please send your curriculum vitae to Candice Goodsell at you@antonapps.com quoting reference “FLAG2008”.
Office reception 0861 788 7880 Office mobile 073 788 7880 International only +27 11 788 7880. www.antonapps.com

Recently Qualified Chartered Accountants
As a Chartered Accountant you have the opportunity to
enjoy many varied careers across the country within

Challenging entry-level opportunities exist across South
Africa. Build your career in:

this dynamic business. You will come from the

• Management Trainee programme

profession; alternatively you may have up to two years

• Financial Planning and Analysis

post-qualifying experience in a relevant sector.

• Financial Accounting

Influence the outcome…..distinctive individuals should email their curriculum vitae quoting reference number "SAB2008"
to firi@antonapps.com Office reception 0861 788 7880 Office mobile 073 788 7880 International only +27 11 788 7880.
CVs sent direct to SAB will be forwarded to antonapps

New International Salary Survey www.antonapps.com 0861 788 7880

