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Rowan Jackson says that quarterly reporting has been adopted by 
a number of countries as a means of enhancing disclosure and thus 
transparency. However, this is not as simple as it appears, as a number 
of issues arise. His article examines some of these issues, and suggests 
that quarterly reporting may not be as beneficial as is claimed.

Allan Lombard’s article examines the issues identified in the 
application of the IFRS for SMEs, which has been adopted in South 
Africa as the Statement of GAAP for SMEs, which may be applied 
by ‘Limited Interest’ companies, as defined by the Corporate Laws 
amendment Act, 2006. In particular, the scope, i.e. which kind of 
entity may apply the standard.
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At the time of writing this editorial, 
Kgalema Motlanthe has just been 
announced as South Africa’s third 
President at a time that many considered 
the beginning of the end of the African 
National Congress (ANC) as we know it. 

For the past 14 years, the ANC has 
controlled the National Assembly with 
its two-thirds majority of the seats. The 
ANC has directed policy frameworks, it’s 
(according to Judge Nicholson anyway) 
interfered in the judiciary process, it’s 
demarcated borders to and fro, it’s 
disregarded medical expertise in relation 
to the HIV/AIDS issue, it’s been at the 
forefront of corruption and fraud, it’s 
managed to leave the majority of the 
poor in relatively similar circumstances 
post 1994, it’s seen the largest exodus 
of skilled professionals in their term of 
office, it has ... and the list just goes on. 

Now, in my humble opinion, the day that 
the ANC won the country’s first democratic 
elections was the end of the ANC as we 

had come to know it in the time of the Luthuli, 
Sisulu and Mandela ANC-lead party. 

You see, the issue of control, whether political, 
social or economic, is an acutely susceptible 
concept or activity. When out of your grip, 
it is something you almost detest others 
for having. When it is in your grip, the mere 
thought of having only a bit of it propels you 
to strive for complete or absolute control. 

And as I see it, herein lies the challenge. 
Because when you have absolute control, 
it’s easy to become susceptible to what Lord 
Acton expressed in a letter to Bishop Mandell 
Creighton in 1887: “Power tends to corrupt, 
and absolute power corrupts absolutely. 
Great men are almost always bad men.”

Having started with our new President, can 
I end with very best wishes on behalf of our 
profession to President Kgalema Motlanthe, 
who surely is a good man with a significant 
challenge to rise to. 

Raina
Editor

Erratum: October 2008, 2009 A New Wind of Change in Accounting Standards, pg 22.
Correction to paragraph titled: IAS 19 Employee Benefits, it should read as follows:

The IASB has concluded that the critical factor in distinguishing between short-term and other long-term employee 
benefits is the timing of the expected settlement. Accordingly, the words ‘fall due’ have been replaced with ‘due to be 
settled’ in the definitions for short-term and other long-term employee benefits. As a result, accrued leave which is 
due to an employee, but is not expected to be taken within twelve months after the end of the period in which the 
related services are rendered, would be treated as a short-term benefit. This is because even though settlement 
is not expected within twelve months, the employee could take the leave within twelve months and therefore 
the amount is ‘due to be settled’ within twelve months. Prior to the amendment, such accrued leave did not 
meet the definition of either a short-term or a long-term employee benefit, thus making the classification 
rather difficult.

The control issue
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Our advocacy and leadership role as an 
Institute is an integral part of our service 
offerings to members. We engage with each 
of our key stakeholders regularly on both 
strategic and operational levels. A case in 
point is our relationship with the South 
African Revenue Service (SARS). We have 
established a mutually beneficial relationship 
with SARS, which allows us to share our 
members’ views effectively on legislation, 
and their frustrations with day-to-day 
operations with SARS in a constructive 
manner. In turn, SARS is able to share their 
views effectively on practitioners with us in 
a constructive manner that adds benefit to 
both practitioners and SARS.

One of the current topical issues is the 
‘Regulation of Tax Practitioners’ Bill. South 
Africa’s chartered accountants are urging 
SARS to review the accreditation process in 
the ‘Regulation of Tax Practitioners Bill’.

In a submission to SARS, SAICA welcomed 
the fact that several key recommendations 
previously submitted to SARS by SAICA have 
been incorporated into the Bill.

One of SAICA’s few reservations is the 
prospective disadvantages that would result 
from the Bill’s requirement that chartered 
accountants register with the envisaged 
new “board” to be created to govern tax 
practitioners.

The submission contains details of SAICA’s 
full accreditation model that it requests SARS 
to consider adopting.

While acknowledging the need for competent 
qualified practitioners as the backbone of a 
well functioning tax system, SAICA draws 
SARS’s attention to the fact that professional 
bodies such as SAICA already operate in 
a highly regulated environment, making 
further regulation burdensome, costly and 
unnecessary.

Sketching the background to the submission, 
SAICA points to the prime difference between 
the role of practitioners and SARS thus: 
“The primary loyalty of practitioners is to 
their clients (within the ambit of the law) 
and not SARS. An important function of the 
regulation of tax advisers is to help strike an 
appropriate balance between loyalty to the 
system and loyalty to the client”.

In this context, SAICA concurs with SARS 
in defining the purpose of the regulation of 
practitioners as the protection of clients from 
unscrupulous or incompetent tax advisers, 

as well as ensuring efficient and effective 
tax collection through consistent and proper 
application of tax law.

“The regulatory interest of SARS is therefore 
similar to that in other areas of consumer 
protection. It is our firm belief that public 
interest is best served by ensuring the 
competence and quality of practitioners 
whilst also ensuring that an adequate 
number of practitioners is available to serve 
the public.”

In a regulation context, SAICA emphasises that:

• its education and training process is 
regulated as an Education and Training 
Quality Assurer through bodies like the 
South African Qualification Authority and 
the Independent Regulatory Board for 
Auditors (IRBA);

• its code of conduct, investigative and 
disciplinary processes are monitored and 
reviewed annually by the IRBA; and

• its requirement that members comply with 
Continuing Professional Development is 
monitored and reviewed by, among others, 
the IRBA and the International Federation 
of Accountants. 

“Although not a statutory body as envisaged 
in the Bill, SAICA and its members operate 
within the confines of various pieces of 
legislation, and is accredited by various 
statutory bodies, and remains a member of 
various international organisations”.

SAICA maintains that the accreditation 
processes to which it is subject and its global 
recognition ensures continued protection 
of public interest by ensuring the quality, 
competence and commitment to continuous 
learning of all professionals registered with 
the Institute.

It stresses that practitioners that belong to 
such professional bodies already meet the 
minimum requirements as articulated by 
SARS in the Bill’s current version.

“In this manner, only tax practitioners who 
are not already members of such a body need 
join the new body for tax practitioners.”

Alternatively, SAICA recommends a 
transitional period for the market to create 
professional bodies to cater for these tax 
practitioners.

Professional bodies that exceed the Bill’s 
minimum criteria should be granted full 
accreditation, says SAICA.

The advantages of the accounting institute’s 
accreditation proposal include the following:

• Protecting the public interest through 
professional bodies, proactively alerting 
members of the public to the competence 
of the relevant practitioner.

• Proactive monitoring of the quality and 
competence of tax practitioners, and 
sufficient reactive measures through 
continued accreditation of professional 
bodies coupled with consistent and reliable 
investigative and disciplinary procedures.

• Reducing the number of members the 
“board” directly regulates by accrediting 
professional bodies.

• Managing the potential added cost of 
establishing and running the “board” 
by regulating a handful of professional 
bodies as compared to a large number of 
individuals.

• Reducing the ultimate added cost to 
business of doing business by effectively 
managing the cost of this regulatory 
structure.

SAICA recommends that SARS considers 
adopting an accreditation process whereby 
the Bill defines minimum requirements 
for training and education and continued 
professional education, along with a code of 
conduct and disciplinary procedures.

SAICA proposes that professional bodies able 
to demonstrate that they meet or exceed 
these minimum criteria be granted full 
accreditation.

The comments contained in the submission 
to SARS were sourced from chartered 
accountants throughout the country, the 
SAICA leadership team and members of 
SAICA’s national tax committee. 

Nazeer Wadee CA(SA) is the Chief Operating 
Officer, SAICA.

saica

shootingSAICA & SARS
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New In five years time

1. Planner and strategist 1. Planner and strategist

2. Compliance and transaction 
officer

2. Growth and innovation catalyst

3. Corporate governance, 
citizenship and people’s 
manager

3. Compliance and transaction  
officer

4. Growth and innovation 
catalyst

4. Corporate governance, 
citizenship and people’s manager

Table 1 – Ranking of importance of roles

[  saica news  ]

ver the past 50 years, the role of the Chief Financial 
Officer (CFO) has evolved to that of a strategic business 
partner who focuses on the creation of shareholder wealth. 

Recently SAICA embarked on a research project, targeting 40 CFOs of 
the largest companies listed on the JSE Ltd to gain insight into this 
evolving role. The research project focussed on six areas:

• Area 1 The key focus areas on which CFOs are currently spending  
 their time 

• Area 2 The key focus areas on which CFOs will spend their time in  
 the future

• Area 3 The skills currently required by CFOs

• Area 4 The skills required by CFOs in the future

• Area 5 The tools and strategies currently used by CFOs

• Area 6 The tools and strategies that CFOs are likely to use in the  
 future to cope with challenges 

Results revealed that CFOs at the top of the corporate ladder in South 
Africa are certainly aware of the change in the role they play. No less than 
94% of respondents feel that their role and responsibilities have changed 
over the past three years, while the same number believes that their role 
and responsibilities will change further over the next five years.

With regard to the effect some of the change drivers have had on 
CFOs, 72% of respondents believe that the increased emphasis on 
compliance with laws and regulations and listing requirements 
has had an adverse effect on their ability to add value in their 
organisations. Furthermore, 47% are of the opinion that the increased 
emphasis on corporate governance has also adversely affected their 
ability to add value in their organisations, while 56% of respondents 
believe that the implementation of International Financial Reporting 
Standards (IFRS) has had an adverse effect on this ability.

In order to conduct research into the key focus areas and 
responsibilities of CFOs at the top of the corporate ladder a model for 
the key focus areas of CFOs was used which is presented in figure 1.

Based on this model and a range of responsibilities classified under 
each role, a number of research questions were posed. When asked 
to select the one role most important to them, more than two thirds 
of respondents selected that of planner and strategist as the most 
important present and future role. CFOs also ranked the four roles 
with regard to their relative importance (table 1).

Current time utilisation revealed that CFOs spend most of their time 
on strategic planning, advice and management and a great deal of 
time on attracting and retaining skills, on coaching and mentoring 
staff, on investor, stakeholder and market liaison and communication, 
and on merger and acquisition activities. On the other hand, few 
respondents spend significant amounts of time on information 

Planner and strategist
Compliance and  
transaction officer

Growth and innovation catalyst
Corporate governance, 
citizenship and people’s manager

Figure 1 – Key focus areas for CFOs

management and information technology maintenance and 
management, or on sustainable development, sustainability reporting 
and the triple bottom line.

Regarding CFOs expected time utilisation in five years time, respondents 
believe they will spend even more time on strategic planning, advice and 
management and on risk identification, assessment and management, 
as well as on performance management and benchmarking – all aspects 
related to their role as planners and strategists. 

The soft skill CFOs use now and expect to use in five years time that 
is most important to them is that of leadership, with communication 
skills a distant second, both now and five years into the future. CFOs 
felt that the two most important hard skills for them now and in five 
years time are general business knowledge and trend analysis; and 
strategic planning skills.

Some of the tools and strategies that CFOs frequently employ at 
present to cope with the challenges they face are Enterprise Resource 
Planning (ERP) systems, hiring and developing the right talent, 
performance management as well as strong internal audit capabilities. 
Looking forward five years, the tools and strategies that CFOs expect to 
use most broadens in range to include Virtual (Fast) Close, ERP systems, 
benchmarking, robust standardised processes within the organisation, 
rolling budgets and forecasting, trending or predictive modelling, 
scenario analysis or what ifs, hiring and developing the right talent, 
performance management and strong internal audit capabilities.

As these CFOs find themselves at the top of the corporate ladder, 
their views will also inform the educational framework for chartered 
accountants who may be the CFOs of the future. The most important 
trends from comments respondents made on areas or skills that they 
had not been taught during their formal education and that they are 
currently using or may use in the future include –

• business acumen and general business skills,

• IT and its impact on the organisation,

• leadership skills,

• people management and interpersonal skills,

• problem solving techniques, and

• strategic planning and strategy formulation.

The full report will be made available to members. 

Prof Dr Thea Voogt CA(SA).

O
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views of JSE Top 40 company CFOs



ontinuing Professional 
Development (CPD) has long been 
a requirement for most, if not all, 

professionals, including, for example, the 
medical profession.

Just as it would be daunting to consult a 
heart surgeon with a stack of unopened 
medical journals on his coffee table, so too 
would it be daunting to place one’s faith in 
a CA(SA) unable to offer services based on 
the profession’s most recent technical and 
technological advances.

SAICAs CPD policy, which closely accords 
with international accounting standards, 
requires members to log 120 hours of CPD 
over the three-year period from 1 January 
2006 to 31 December 2008. For members 
that joined SAICA during the course of 
that period, the CPD requirement is only 
effective from the year following the year of 
registration with SAICA.

Importantly, SAICAs policy does not specify 
those courses that are required to meet the 
CPD requirement. That’s because chartered 
accountants are involved in a wide range of 
industries and skills areas. SAICA therefore 
encourages lifelong learning for the areas in 
which each member is involved. 

The pace of changes that affect the 
accountancy profession,  as well as every 
other industry in which CAs(SA) are 
employed, is frighteningly rapid. In an effort 

to prevent members being overwhelmed 
by the pace and volume of these changes 
and advancements, SAICA encourages its 
members that hold the CA(SA) designation 
to maintain high levels of professional 
competence and confidence by complying 
with CPD. 

CPD enhances professional skills and 
knowledge in order to render the best 
possible service to clients, and thereby uphold 
the reputation of the accountancy profession. 
CAs(SA) have a duty to themselves, the 
broader economy and to the CA community 
to protect the competence and confidence 
requirements of the brand that has been 
established over many years. 

The focus of CPD is to prompt members 
to ask: “What can I do to further my 
understanding, knowledge and skills in 
order better to serve my clients, increase my 
reputation, grow my business, and do justice 
to my many years of education and training? 
Those are years that earned for me this 
esteemed designation; that will ultimately 
maintain and enhance the reputation of all 
CAs(SA)”.

Members have the option of recording their 
CPD on the SAICA online recording system, 
which can be accessed on www.saica.co.za, or 
by declaring self-compliance, also available 
on the website. Members that declare self 
compliance open themselves up to the 
possibility of a review. This process is in line 

with what is being done by the other Global 
Accounting Alliance (GAA) institutions, such 
as the Hong Kong Institute of Certified Public 
Accountants and The Scottish Institute of 
Chartered Accountants.

In South Africa, members over the age of 60 
years will receive exemption from CPD, unless 
they are still professionally active. The onus 
is on members to inform SAICA that they are 
still professionally active.

For the first CPD cycle applicable to CAs(SA), 
which will close on 31 December 2008, after 
having commenced on January 1 2006, SAICA 
adopted an input-based approach, which will 
be extended into the next three-year cycle 
commencing 1 January 2009.

The input-based approach covers members’ 
efforts towards obtaining the required CPD 
points – essentially 120 hours over the three-
year cycle. This differs from the output-based 
approach, which considers skills, knowledge 
and values gained by members in obtaining 
their CPD points. International accounting 
standards allow for either approach, or a 
combination of both. SAICA is researching 
the impact of adopting an output-based 
approach, which will be considered after the 
three-year cycle ending in 2011.

For now till the end of the year, members are 
encouraged to log their CPD hours earned 
over the past two-and-a-half years, thereby 
complying with SAICA’s CPD policy. 

C
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CONTINUING
PROFESSIONAL

DEVELOPMENT…

why?
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revolutionary new training model, 
designed to develop Chartered 
Accountants [CAs(SA)] armed 

with broad-based business skills, is being 
developed by The South African Institute 
of Chartered Accountants (SAICA) in 
consultation with our members.

We have embarked on a journey to propose a 
new training model for those aspiring to earn 
the CA(SA) for the new economy.

Our aim is to ensure that the CA(SA) brand 
responds to the needs of the South African 
economy, and that the chartered accountancy 
designation remains relevant and sustainable, 
with the profession continuing to grow. 

At present, prospective CAs(SA) have the 
option of either qualifying through the 
Training Inside Public Practice (TIPP) or 
Training Outside Public Practice (TOPP) route. 
TIPP offers specialisation in auditing, where 
the aspirant CA(SA) trains at an accredited 
accounting and auditing firm, while TOPP 
offers specialisation in financial management, 
where the aspirant CA(SA) trains in commerce 
and industry, or the public sector.

In developing the new training model, 
the key issues facing the profession have 
been identified by researching local and 
international trends, as well as developments 
in the field of professional development. The 
research included international chartered 
accountancy institutes and other organised 
accountancy bodies. 

Key strategic issues impacting on the 
chartered accountancy profession have been 
identified. The issues identified were:

• demand for knowledge and skills 
occasioned by globalisation; 

• international and local demands for the 
improvement of corporate governance and 
ethics;

• the supply of and demand for trainees; 

• the changing generation gap (generation Y); 

• the demand for more flexibility in the 
training programme; and

• the potential impact of corporate law 
reform on training offices.

After identifying the key issues, a hypothesis 
was developed to form a working model, 
which represented an amalgamation of the 
best aspects of the profession internationally. 

The model was then tested on key 
stakeholders of the profession, among them: 

• the SAICA board; 

• small practitioners; 

• representatives of the Independent 
Regulatory Board for Auditors (IRBA); 

• CAs(SA) who are in academia; 

• senior partners of accounting and auditing 
firms; 

• representatives of the SETA for Finance, 
Accounting, Management Consulting and 
other Financial Services (FASSET); 

• the public sector; and 

• TIPP and TOPP training officers.

Also, a number of consultative workshops 
were held across the country. The model 
was then refined based on the findings and 
insights from the consultation process, and 
a recommended approach was developed for 
its implementation. 

The new model was designed to incorporate 
the current competencies prescribed for the 
TOPP and TIPP programmes into one set of 
comprehensive competencies.

It is intended that the emphasis on auditing will 
be balanced with other required competencies 
required by the market and the distinction 
between TIPP and TOPP will fall away.

The competencies currently prescribed for 
the SAICA training programme would be 
redefined with a more equal weighting of 
auditing with other core technical areas, such 
as taxation, managerial accounting, financial 
management and financial accounting. 

The new training programme will require the 
future CA(SA) to have added emphasis in the 
following business skills and competencies:

• Corporate governance and ethics

• Business acumen

• Information and communication 
technology 

• Interpersonal and communication skills

• Leadership skills 

• Organisational and management skills.

The content of the new training model will 
comprise fundamental and discretional 
components.

This means that all prospective chartered 
accountants will have to achieve the 
fundamental competencies. In addition, there’ll 
be a range of discretionary competencies to 
complete the total set of competencies.

The academic and practical experience content 
will be defined and prescribed by SAICA, which 
will continue to prescribe and administer the 
relevant qualifying examinations. 

The programme’s undergraduate and 
postgraduate requirements will remain 
unchanged, but a revised specialist programme 
may be introduced to cater for this new route. 

The new model will be effective from  
01 January 2010. SAICA will, in the meantime:

• develop the content of the training model 
based on the new competency framework 
in conjunction with industry education and 
training specialists;

• further consult on the competency 
framework and training programme 
content with the stakeholders involved;

• publish the final structure and content; and

• review the regulations and other 
implementation implications before the 
effective date. 

The new model has been approved by the 
SAICA board in principle and is a basis for 
further exploration towards better equipping 
South Africa’s future business leaders with 
relevant and widespread business skills. 

Change is an imperative if CAs(SA) are 
to become multidisciplinary business 
professionals. Ultimately, this new model will 
ensure that the CA(SA) designation sustains 
its market position of leadership in business. 

For more information on the proposed 
new training model visit www.saica.co.za/
trainingmodel or email Adri Kleinhans on 
adrik@saica.co.za. 

A
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NEW TRAINING MODEL
changing the chartered accountancy

profession’s lanes
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APB APPROVES AMENDMENTS, IMPROVEMENTS, 
INTERPRETATIONS

At its meeting on 1 August 2008, the Accounting Practices Board 
(APB) approved the following for issue as amendments, improvements 
or interpretations of Statements of GAAP:

• Amendments to IFRS 1(AC 138) − First-time Adoption of 
International Financial Reporting Standards and IAS 27(AC 132) 
– Consolidated and Separate Financial Statements: Cost of an 
Investment in a Subsidiary, Jointly Controlled Entity or Associate.

• Improvements to Statements of Generally Accepted Accounting 
Practice.

• IFRIC 15(AC 448) – Agreements for the Construction of Real Estate.

• IFRIC 16(AC 449) − Hedges of a Net Investment in a Foreign 
Operation.

You can refer to the pronouncements by going to the SAICA 
Handbook-on-line.

STANDARDS EFFECTIVE 2009

There are no fewer than 25 standards and 3 interpretations, which are 
new or have been amended or revised, that need to be applied from 
2009.

One of the reasons for the changes in 2009 is as a result of the 
moratorium that the International Accounting Standards Board 
(IASB) agreed to in 2006 under which there would be no new or 
amended standards effective before 1 January 2009. This was done 
in order to have a stable platform for a four year period. Standards 
and amendments to standards were issued in this time, but with 
a delayed effective date. Another reason is the IASB’s annual 
improvements project. This annual project is intended to be a vehicle 
for making non-urgent, but necessary, amendments to standards. 
The amendments are generally meant to be clarifications of expected 
practice. Arising out of the first project are improvements/changes to 
20 standards.

Below is a list of the standards, amendments or improvements to 
standards and interpretations that have been issued and are effective 
in 2009. Amendments in italics represent amendments introduced 
under the Improvements Project. See table 1 opposite.

PROPOSED AMENDMENTS TO EIGHT STANDARDS

The International Accounting Standards Board (IASB) has published 
an exposure draft of proposed amendments to eight International 
Financial Reporting Standards (IFRSs) under its annual improvements 
project. This document has been issued in South Africa as ED 244.

The proposed amendments reflect issues discussed by the IASB in 
the project cycle that began in 2007 and which ends in 2009. The 
proposals range from guidance added to the Appendix of IAS 18 
Revenue, on how to determine whether an entity is acting as a 
principal or as an agent, to changes of wording to clarify the meaning 
and remove unintended inconsistencies between IFRSs.

The IASB adopted an annual process in 2006 to make necessary, 
but non-urgent, amendments to IFRSs that will not be included in 
another project. By presenting the proposed amendments in a single 
document rather than as a series of piecemeal changes, the IASB aims 
to ease the burden for all concerned.

Unless otherwise specified, the proposed effective date for the 
amendments is for annual periods beginning on or after 1 January 
2010, although entities are permitted to adopt them earlier. The 
proposed effective date for those amendments arising from the 
revised IFRS 3 Business Combinations is 1 July 2009 (in line with the 

effective date for the revised standards on business combinations - 
IFRS 3 and IAS 27 Consolidated and Separate Financial Statements). 
This document is available on the SAICA Website.

SIMPLIFYING EARNINGS PER SHARE

The International Accounting Standards Board (IASB) has published 
for public comment proposals to simplify the calculation of earnings 
per share (EPS) and to eliminate differences between the methods 
required by International Financial Reporting Standards (IFRSs) and 
US accounting standards to calculate EPS, that are capable of being 
resolved in the short term and can be addressed outside the current 
and planned major projects. These proposals are part of the short-
term convergence project that the IASB is conducting jointly with the 
US Financial Accounting Standards Board (FASB). This document has 
been issued in South Africa as ED 245.

In particular, the proposals aim to achieve convergence by: 

• providing a clear principle to determine which instruments should 
be included in the EPS calculation; 

• clarifying the EPS calculation for particular instruments, such 
as contracts to sell or repurchase an entity’s own shares and 
participating instruments; and 

• simplifying the EPS calculation for instruments that are accounted 
for at fair value through profit or loss.

The IASB believes that the proposals would, if implemented, simplify 
the calculation of EPS and increase transparency for users of financial 
statements. This document is available on the SAICA Website.

CLARIFICATION OF THE SCOPE OF SA GAAP FOR SMEs 

Paragraph 1.2 (b) of SA GAAP for SMEs states that entities that “hold 
assets in a fiduciary capacity for a broad group of outsiders” are 
deemed to have public accountability. In paragraph 1.3, SA GAAP for 
SMEs explicitly states that an entity may not state compliance with 
SA GAAP for SMEs if it has public accountability, even if national laws 
or regulations permit or require the application of the statement for 
such entities.

Based on the examples of entities that hold assets in a fiduciary 
capacity for a broad group of outsiders, as noted in 1.2 (b), i.e.; banks, 
insurance entities, securities brokers/dealers, pension funds, mutual 
funds or investment banking entities, it is not believed that it is the 
intention to scope out all entities that hold assets in a fiduciary 
capacity for a broad group of outsiders, such as schools, charities, 
religious organisations, home owner associations, and sectional title 
schemes.

In May 2008, the IASB deliberated comment on the scope of the 
ED for SMEs and reported in the IASB Update that “an entity whose 
primary business is holding funds in a fiduciary capacity is publicly 
accountable and hence should be outside the scope of the standard. 
However, an entity that holds funds in a fiduciary capacity as a 
sideline to its principal business, for example a utility company or 
travel agency that takes deposits, should be permitted to use the 
standard if it otherwise qualifies”.

It is recommended that the following issues are also taken into 
consideration when determining if an entity indeed does have public 
accountability:

Are the assets held on behalf of other parties for later ‘return,’ or are 
the assets held to operate a particular activity (such as a school)? I.e. 
a distinction between holding assets in a “custodial” and “fiduciary” 
capacity may be pertinent.

Is the holding of assets in a fiduciary capacity a main business or only 
incidental to the main business, and not a significant part of the business?

What mandate does the entity have to apply the funds held in 
fiduciary or custodial capacity? 
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Standard Details of amendment Annual periods beginning on 
or after

IFRS 1(AC 138) − First-time Adoption of International 
Financial Reporting Standards

•	 Measurement of the cost of investments in subsidiaries, jointly controlled 
entities and associates when adopting IFRSs for the first time.

1 January 2009

IFRS 2(AC 139) − Share Based Payments •	 Amendments to vesting conditions and cancellations 1 January 2009

IFRS 3(AC 140) − Business Combinations •	 Comprehensive revision to accounting for business combinations 1 July 2009

IFRS 5(AC 142) − Non-current Assets Held for Sale and 
Discontinued Operations

•	 Plan	to	sell	the	controlling	interest	in	a	subsidiary 1 July 2009

IFRS 7(AC 144) − Financial Instruments: Disclosures •	 Presentation	of	finance	costs 1 January 2009

IFRS 8(AC 145) − Operating Segments •	 New standard on segment reporting (replaces IAS 14) 1 January 2009

IAS 1(AC 101) − Presentation of Financial Statements •	 Amendments to structure of Financial Statements
•	 Current/non-current	classification	of	derivatives 1 January 2009

IAS 8(AC 103) − Accounting Policies, Changes in 
Accounting Estimates and Errors

•	 Status	of	implementation	guidance 1 January 2009

IAS 10(AC 107) − Events after the Reporting Period •	 Dividends	declared	after	the	end	of	the	reporting	period 1 January 2009

IAS 16(AC 123) − Property, Plant and Equipment
•	 Recoverable	amount
•	 Sale	of	assets	held	for	rental 1 January 2009

IAS 18(AC 111) − Revenue •	 Costs	of	originating	a	loan 1 January 2009

IAS 19(AC 116) − Employee Benefits

•	 Curtailments	and	negative	past	service	cost
•	 Plan	administration	costs
•	 Replacement	of	term	‘fall	due’
•	 Guidance	on	contingent	liabilities

1 January 2009

IAS 20(AC 134) − Accounting for Government Grants and 
Disclosure of Government Assistance

•	 Government	loans	with	a	below-market	rate	of	interest
•	 Consistency	of	terminology	with	other	IFRSs 1 January 2009

IAS 23(AC 114) − Borrowing	Costs •	 Amendment requiring capitalisation only model
•	 Components	of	borrowing	costs 1 January 2009

IAS 27(AC 132) − Consolidated and Separate Financial 
Statements

•	 Amendment dealing with measurement of the cost of investments when 
adopting the IFRS for the first time.

•	 Consequential amendments from changes to Business Combinations
•	 Measurement	of	subsidiary	held	for	sale	in	separate	financial	statements

1 January 2009

IAS 28(AC 110) − Investments in Associates

•	 Consequential amendments from changes to Business Combinations
•	 Required	disclosures	when	investments	in	associates		are	accounted	for	at	

fair value through profit or loss
•	 Impairment	of	investment	in	associate

1 January 2009

IAS 29(AC 124) − Financial Reporting in Hyperinflationary 
Economies

•	 Description	of	measurement	basis	in	financial	statements
•	 Consistency	of	terminology	with	other	IFRSs 1 January 2009

IAS 31(AC 119) − Interests in Joint Ventures
•	 Consequential amendments from changes to Business Combinations
•	 Required	disclosures	when	interests	in	jointly	controlled	entities	are	

accounted for at fair value through profit or loss
1 January 2009

IAS 32(AC 125) − Financial Instruments: Presentation •	 Certain financial instruments will be classified as equity whereas, prior to 
these amendments, they would have been classified as financial liabilities

1 January 2009

IAS 34(AC 127) − Interim Financial Reporting •	 Earnings	per	share	disclosures	in	interim	financial	reports 1 January 2009

IAS 36(AC 128) − Impairment of Assets •	 Disclosure	of	estimates	used	to	determine	recoverable	amount 1 January 2009

IAS 38(AC 129) − Intangible Assets
•	 Advertising	and	promotional	activities
•	 Unit	of	production	method	of	amortisation 1 January 2009

IAS 39(AC 133) − Financial Instruments: Recognition and 
Measurement

•	 Amendment	to	eligible	hedged	item.
•	 Reclassification	of	derivatives	into	or	out	of	the	classification	of	at	fair	value	

through profit or loss
•	 Designating	and	documenting	hedges	at	the	segment	level
•	 Applicable	effective	interest	rate	on	cessation	of	fair	value	hedge	accounting

1 January 2009

IAS 40(AC 135) − Investment
Property

•	 Property under construction or development for future use as investment 
property

•	 Consistency of terminology with IAS 8
•	 Investment property held under lease

1 January 2009

IAS 41(AC 137) − Agriculture

•	 Discount	rate	for	fair	value	calculations
•	 Additional	biological	transformation
•	 Examples	of	agricultural	produce	and	product
•	 Point-of-sale	costs

1 January 2009

[ November 2008 ] 11

Table 1:

Interpretations Annual periods beginning on or after

IFRIC 14(AC 447) − IAS 19(AC 116) − The	Limit	on	a	Defined	Benefit	Asset,	Minimum	Funding	Requirements	and	their	Interaction 1 January 2008

IFRIC 15(AC 448) −Agreements for the Construction of Real Estate 1 January 2009

IFRIC 16(AC 449) − Hedges of a Net Investment in a Foreign Operation 1 October 2008



the dividend is the party mainly responsible for collection. 
Responsibility for collection may be shifted to intermediaries in 
several circumstances as a matter of practicality.

One notable point relates to the continued existence of what are 
popularly known as STC credits. In the 20 February 2008 media 
statement on the conversion, it was announced that all STC 
credits would be completely eliminated upon conversion to the 
new Dividends Tax, due to concerns of administrative feasibility. 
However, after further analysis and consideration, it was decided 
that STC credits be maintained within the new Dividends Tax 
system for a limited period. Hence, STC credits will be available as 
an offset against the new Dividends Tax for a three-year transition 
period, after which all remaining STC credits will fall away.

It is reiterated that the new Dividends Tax will come into effect only 
once a number of tax treaties, which have already been renegotiated, 
have been ratified by the respective governments. Once these 
ratifications have been confirmed, the Minister of Finance will make 
an announcement via notice in the Government Gazette with the new 
Dividends Tax taking effect three months later. The target date set for 
the new Dividends Tax is late 2009. The proposed legislation is being 
enacted as part of the Revenue Laws Amendment Bills, 2008, in order 
to provide all stakeholders with sufficient time to adjust their systems 
by the target date.

As a final point, it is noted that the Revenue Laws Amendment Bills, 
2008, only cover the core elements of the new Dividends Tax. A 
number of collateral issues must still be considered, including the 
taxation of foreign dividends, the taxation of deemed dividends, 
anti-avoidance rules (e.g. rules to prevent companies from disguising 
sales proceeds through pre-sale dividends). These issues will require 
separate policy announcements and will be addressed in 2009.

2. Pre-retirement	withdrawals	from	retirement	funds: In 2007, 
Government has simplified the taxation of retirement lump sums 
and eliminated tax avoidance schemes at the upper-end of the 
market. These draft Bills close this circle by simplifying the taxation 
of pre-retirement lump sum withdrawals. Pre-retirement lump sum 
withdrawals will henceforth be taxed as stand-alone income under 
the standard personal income tax structure applicable in the year of 
withdrawal. The current R1 800 exemption will be adjusted upward 
and be set at taxable income equivalent to 50 per cent of the primary 
rebate. This translates into a tax free amount of R23 000 in the 
current fiscal year, although the effective date will only be 1 March 
2009. It should be noted that additional pre-retirement withdrawals 
from retirement funds will be taxed on a cumulative basis.

The Revenue Laws Amendment Bills, 2008, also cover a number of 
collateral adjustments relating to withdrawals. The tax rules will be 
adjusted so that the defaults operate in favour of retaining funds 
within retirement saving vehicles. For instance, parties leaving their 
employment will be taxed only upon actual cash withdrawals from 
retirement savings as opposed to the current “accrual” trigger. Other 
proposals relate to the division of retirement savings upon divorce 
with the non-member spouse being taxed should the non-member 
spouse decide to withdraw the funds from retirement savings.

3. Very	Small	Business	Presumptive	Tax: The Revenue Laws Amendment 
Bills, 2008, enact a new tax regime in order to simplify the 
compliance burden for very small businesses (i.e. businesses with an 
annual turnover up to R1.0 million). The new regime allows these 
very small businesses to opt out of the income tax, STC and value-
added tax in favour of a simplified turnover tax. Qualifying very 
small businesses can be either sole proprietors or companies. The 
rate schedule for this new tax regime, which represents a reduction 
from that proposed in the 2008 Budget Review, is as follows: 

Turnover Tax Liability and Marginal Rates

R0 – R100 000, 0% 
R100 001 – R300 000, 1% of each R1 above R100 000 
R300 001 – R500 000, R2 000 + 3% of the amount above R300 000 
R500 001 – R750 000, R8 000 + 5% of the amount above R500 000 
R750 000 and above, R20 500 + 7% of the amount above R750 000

[  technical  ]
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EXCHANGE CONTROL CIRCULARS

No. 14/2008 – Nominated Branches to Transact Insurance Business 
Section B.10 (K) of the Rulings has been amended. “The name “Towers 
North, Johannesburg” has been added under the heading of ABSA 
Bank Limited”. 

No. 15/2008 – Amendments to the Exchange Control Rulings
Section H.(C) of the Exchange Control Rulings has been amended. Since 
Exchange Control considers all types of derivative instruments to be 
inward listed, it has been decided to no longer list the instruments 
under sub-section H.C(i)(a) of the Exchange Control Rulings.

Authorised Dealers are also referred to Section H.(D) of the Exchange 
Control Rulings. Following representations by the Bond Exchange of 
South Africa, it has been decided henceforth to allow them also to 
facilitate the inward listing of derivative instruments with foreign 
reference assets. 

Please direct any specific queries regarding the Exchange Control 
Circulars or Rulings to standards@saica.co.za. 

REGULATED INDUSTRIES

AUDITING

Amendments to the Listings Requirements of the JSE Limited for 
Auditors and Reporting Accountants
On 18 April 2008 the JSE exposed for comment proposed draft 
Listings Requirements, which envisage the establishment of a JSE 
Register for Auditors.
The JSE announced that it has completed the consultation process 
and that the new requirements, which are effective from 1 September 
2008, have been issued as Bulletin 3/2008. A copy of Bulletin 3/2008 
is available on the JSE website under the “How to list”, “Listings 
Requirements” link. The Listing and Other fees section has also been 
updated to reflect the fees applicable to these new requirements.
Issuers are further advised that, as part of these amendments, a new 
requirement has been introduced making it compulsory to appoint a 
financial director. Existing issuers have until 30 June 2009 to comply 
with this requirement. This can be viewed on the SAICA Website. 

TAX

WHAT’S NEW AT SARS?

The latest updates can be viewed on the SARS website (www.sars.gov.za).

Revenue Laws Amendment Bills, 2008

The draft Revenue Laws Amendment Bills and Explanatory Memoranda, 
2008 became available on 31 July 2008 for public comment.

These Bills were accessible from either the National Treasury  
(www.treasury.gov.za) or SARS (www.sars.gov.za) websites.

This legislation, together with earlier Taxation Laws Amendment Acts 
(introduced on 19 March 2008), gives effect to the tax proposals 
presented by the Minister of Finance in the 2008 National Budget as 
tabled in Parliament on 20 February 2008. 

As indicated in a Media Statement dated 1 August 2008 issued by 
National Treasury, the draft Revenue Laws Amendment Bills and 
Explanatory Memorandum, 2008 deal with the following key matters:

1. Conversion	of	the	Secondary	Tax	on	Companies	to	the	New	
Dividends	Tax: The Secondary Tax on Companies (STC) will be 
converted into a Dividends Tax at the shareholder-level in line 
with international practice. The new Dividends Tax will contain 
a withholding mechanism so that the company declaring 
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4. Venture Capital: Access to equity finance by small and medium 
sized businesses is a key challenge, especially for high risk start-
ups. In an attempt to overcome this difficulty, an incentive is 
proposed to pool investment funds for small businesses into a 
vehicle to be known as a Venture Capital Company. Parties making 
investments into a Venture Capital Company will be eligible for a 
100 per cent deduction for the initial investment subject to certain 
limitations. The ordinary rules for recoupments and determination 
of the capital or revenue nature of disposals will apply. In order 
to qualify for this deductible investment status, a Venture Capital 
Company must invest in a portfolio of small business company 
shares. Special rules will apply so as to accommodate junior 
mining exploration companies.

5. Industrial	Policy	Projects: The 2008 Budget Review provides for 
R5.0 billion of foregone tax revenue (over three years) in support 
of Government’s Industrial Policy Action Plan to attract new 
investments and to upgrade/expand existing plant and equipment. 
The tax incentive will comprise an additional deduction for fixed 
capital investments and an additional deduction for employee 
training. This dual tax incentive will require pre-approval from an 
inter-departmental committee with different criteria applying for 
greenfields projects and brownfields/upgrade projects. The level of the 
deductions offered under the incentive will depend on whether the 
project obtains ordinary or preferred status against a set of criteria 
that, inter alia, take into account energy efficiency, cleaner production 
technology, business linkages, employment creation and skills training.

6. Low-Cost	Housing: While Government has made significant progress 
towards providing low-cost housing, a large gap continues to exist 
beyond entry level housing for low-income earners. This gap mainly 
appears to be a supply-side problem. In order to provide a supply-side 
stimulus, an accelerated depreciation regime is proposed at a rate of 
10 per cent per annum, thereby increasing after-tax returns for the 
providers of low-cost housing, defined as houses to the value of R200 
000, excluding land, and apartments to the value of R250 000. This 
higher rate of depreciation should assist landlords and employers to 
increase the supply of low-cost housing for rental. To ensure that 
such low-cost rental houses (social housing) are made available at 
reasonable rentals, the providers of such low-cost houses for rental 
will be expected to rent such houses at affordable rentals. A 10 per 
cent write-off is also proposed for employers that sell employer 
provided low-cost housing to employees on loan account.

7. Urban	Development	Zones: The draft Bills also revisit the accelerated 
depreciation regime for buildings within Urban Development Zones. 
Firstly, the accelerated depreciation regime will be extended for 
another five years until 31 March 2014. Secondly, municipalities 
with approved Urban Development Zones may seek extension of 
existing areas if properly motivated. Thirdly, the rate of depreciation 
for new buildings will be increased to a rate of 20 per cent for 
the first year, followed by 8 per cent for each of the remaining 
10 years (as opposed to the current 20 per cent for the first year 
followed by a 5 per cent rate over 16 years). Low-income housing 
(and improvements), defined as houses to the value of R200 000, 
excluding land, and apartments to the value of R250 000, within an 
urban development zone will receive a 5 per cent depreciation uplift.

SAICA submitted written comment on the draft Bills, 2008. A copy of 
the submission can be obtained on our website (www.saica.co.za).

SAICA also made oral presentations to the Parliament’s Portfolio 
Committee on Finance. 

Edited	by:	Ewald	Muller	
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Background

It has been more than a year since the Statement of Generally Accepted 
Accounting Practice (GAAP) for Small and Medium-sized Entities (SMEs) 
has been approved by the Accounting Practices Board (APB).

This document, which is an exposure draft of a proposed International 
Financial Reporting Standard for Small and Medium-sized Entities 
(IFRS for SMEs), by the International Accounting Standards Board 
(IASB), was issued in South Africa as a Statement of GAAP for SMEs 
after consultation and due process in October 2007. The original text 
of the exposure draft of the IFRS for SMEs was adopted without any 
change. We are expecting that the final standard will be issued during 
Q1 2009, by the IASB and thereafter a revised Statement of GAAP for 
SMEs will also be issued.

A recent survey has indicated that 59% of respondents to the 
survey adopted or intend to adopt the Statement of GAAP for SMEs 
in the current financial year. Survey responses were received from 
5155 limited interest companies as defined by the Corporate Laws 
Amendment Act, 2006 (CLAA), out of a possible 412000 active (Pty) Ltd 
companies of which an unknown number would be classified as limited 
interest and therefore be permitted to apply the Statement of GAAP for 
SMEs. Of the 41% that have not adopted the statements, 38% believe 
there is no material relief from full international Financial Reporting 
Standards (IFRSs) and South African Statements of Generally Accepted 
Accounting Practice (Statements of GAAP) and intend to adopt the final 
version when issued in 2009.

Scope

Most implementation queries relate to the scope of the Statement of 
GAAP for SMEs. In the South African environment there have been 
concerns that the scope paragraph of the Statement of GAAP for 
SMEs excludes organisations that we believe should be able to apply 
this; such as schools, charities, religious organisations, home owner 
associations, sectional title schemes and entities that hold assets in a 
fiduciary capacity as a sideline (i.e. not their primary business), such 
as travel agencies.

The Preface to the Statement of GAAP for SMEs, in paragraph 13, 
states that “decisions	on	which	entities	are	required	or	permitted	to	
use	the	IASB’s	standards	rest	with	national	regulatory	authorities	
and standard-setters”. Accordingly, the APB has decided that the 
Statement of GAAP for SMEs may be applied as follows:

• For companies: The Statement of GAAP for SMEs may be applied by 
‘limited interest companies’, as defined in the CLAA, if they do not 
have public accountability as defined in Section 1 of the Statement 
of GAAP for SMEs.

• For entities other than companies where legal provisions or other 
regulations require compliance with a specific financial reporting 
framework (other than Statements of GAAP): such entities cannot 
apply the Statement of GAAP for SMEs even if they do not have 
public accountability as defined in Section 1 of the Statement of 
GAAP for SMEs.

implementation issues

STATEMENT OF
GAAP for SMEs
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• For entities other than companies whose financial reporting 
framework is not set out by legal provisions or other regulations: 
if such entities do not have public accountability, as defined in 
Section 1 of the Statement of GAAP for SMEs, they should assess 
whether it is appropriate to apply the Statement of GAAP for SMEs.

Paragraph 1.2 (b) of the Statement of GAAP for SMEs states that 
entities that “hold assets in a fiduciary capacity for a broad group of 
outsiders” are deemed to have public accountability. In paragraph 1.3, 
the Statement of GAAP for SMEs explicitly states that an entity may 
not state compliance with the Statement of GAAP for SMEs if it has 
public accountability, even if national laws or regulations permit or 
require the application of the statement for such entities.

The examples of entities that hold assets in a fiduciary capacity for 
a broad group of outsiders as noted in 1.2(b) of the Statement of 
GAAP for SMEs are banks, insurance entities, security brokers/dealers, 
pension funds, mutual funds or investment banking entities.

In May 2008, the IASB deliberated comments on the scope of the 
ED for SMEs and reported in the IASB Update that “an	entity	whose	
primary business is holding funds in a fiduciary capacity is publicly 
accountable and hence should be outside the scope of the standard. 
However,	an	entity	that	holds	funds	in	a	fiduciary	capacity	as	a	sideline	
to	its	principal	business,	for	example	a	utility	company	or	travel	agency	
that	takes	deposits,	should	be	permitted	to	use	the	standard	if	it	
otherwise	qualifies”. Based on the above statement, it is not believed 
that it is the intention to scope out all entities that hold assets in a 
fiduciary capacity for a broad group of outsiders, such as schools, 
charities, religious organisations, home owner association, and 
sectional title schemes.

We have written to Paul Pacter (IASB’s Director of Standards for Private 
Entities) requesting that he asks the IASB to amend the wording of 
the scope of the final standard by stating that an entity has public 
accountability where its primary business is to hold assets in a fiduciary 
capacity, and to add the following sentence “The following entities 
would not normally be considered to have public accountability for 
the purpose of this standard: schools, religious organisations, charities, 
home owners associations, estate agents, travel agents and other 
entities as determined by national regulatory authorities and standard-
setters. However, each entity’s circumstances would need to be 
assessed”. We believe this will make it more clear to know who can then 
apply the Statement of GAAP for SMEs. 

In the meantime, entities should consider whether it is acceptable 
to apply a narrower interpretation of fiduciary capacity before this 

is included in the final standard. If such narrow interpretation is 
considered appropriate, we recommend that the following issues are 
also taken into consideration when determining if an entity indeed 
does have public accountability:

• Are the assets held on behalf of other parties for later ‘return,’ 
or are the assets held to operate a particular activity (such as 
schools)? i.e. a distinction between holding assets in a ‘custodial’ 
and ‘fiduciary’ capacity may be pertinent.

• Is the holding of assets in a fiduciary capacity a main business or 
only incidental to the main business, and not a significant part of 
the business?

• What mandate does the entity have to apply the funds held in a 
fiduciary or a custodial capacity?

Practical issues encountered

General

Major implementation issues identified during our workshops and 
responses received to the SAICA survey are highlighted below. A 
survey went out to all SAICA members, and the two main questions 
asked were what are the specific implementation issues being 
experienced and whether the respondents adopted or intend to adopt 
Statement of GAAP for SMEs. 

SME businesses make limited use of revaluations of property, plant 
and equipment (PP&E) and defined benefit plans. There was also 
criticism regarding the usefulness of deferred tax, the required 
use of fair values for many financial instruments and the onerous 
requirements of PP&E accounting. Most respondents and course 
delegates do not believe consolidated accounts should be compulsory, 
but they rather be left to the discretion of the directors, with 
increased related party disclosures. Practical issues were identified 
during business combinations, and the resulting treatment of 
goodwill, as well as the requirement to identify intangible assets 
(with the probability criteria presumed to be met) and recognition 
of contingent assets. Lease ‘smoothing’ is generally disliked and 
most believe that fixed escalation clauses usually reflect inflation 
expectations.

It must be noted that the Statement of GAAP for SMEs was not 
developed for any specific user, such as SARS, banks or the owners 
of the business, but rather as general purpose financial statements 
intended to meet the needs of users that are not in a position 
to require an entity to prepare reports tailored to their particular 
information needs. 

The Preface to the Statement of GAAP for SMEs, in 
paragraph P13, states that “decisions on which entities are 
required or permitted to use the IASB’s standards rest with 

national regulatory authorities and standard-setters”.
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If an entity therefore moves from full IFRS or Statements of GAAP 
for SMEs, there is a measure of relief in terms of simplifications 
and less onerous disclosures, but for entities that previously applied 
‘little gaap’ or other bespoke accounting policies, they will find the 
transition a huge jump. SAICA has commissioned a Micro GAAP 
Working Group, which includes preparers, users (SARS and the 
Banking industry), practitioners, accounting body representatives, 
regulators and other stakeholders in micro entity reporting to develop 
guidance for certain small and micro entities (still to be defined).

Property, plant and equipment

The Statement of GAAP for SMEs has given little to no relief in the 
property, plant and equipment section. Many believe the components 
approach will often prove too burdensome for SMEs. It was proposed 
that a SME depreciate all items of property, plant and equipment 
that are used in conjunction with one another for uniform use and 
purpose together, as though they were a single item.

It was also indicated that the cost model (subject to impairment) 
will prove the most cost-beneficial for SMEs. Very few SMEs revalue 
property, plant and equipment. Most importantly, it was suggested 
that the updating of residual values and useful life at least annually 
will prove unduly onerous. Perhaps this review could be eliminated or 
else be made conditional on an indicative trigger similar to that for 
impairment.

Fair value accounting

The survey indicated that the appropriate basis for measuring some 
SME assets and liabilities should be different from full IFRSs. While 
full IFRSs or Statements of GAAP focus on fair value, the Statement 
of GAAP for SMEs should adopt simplified measurement principles 
centored more on historic cost and impairment, if necessary. 

Fair value data is often more difficult and costly to obtain and 
disseminate than historic cost. Due to the fact that there is not always 
‘observable market data’, SMEs may have to resort to “valuation 
techniques” to determine suitable estimates. These estimates will lack 
the reliability of fair values based on observable prices.

At present, ‘undue cost or effort’. Easing the burden of using fair 
values by allowing SMEs to revert to using cost where fair values 
are not ‘readily determinable without undue cost or effort’ would 
implicitly embrace the notion of cost-benefit.

Intangible assets and goodwill

The Statement of GAAP for SMEs distinguishes between intangible 
assets with finite and indefinite useful life. It was recommended that, 
as a general rule, all intangible assets, including purchased goodwill, 
should be treated the same as other assets and accordingly capitalised 
and amortised. As well as reducing the need for an impairment test, 
since the book value of the assets would diminish over time, preparers 
would also be freed of the burden of having to demonstrate whether 
an asset has a finite or indefinite useful life. 

The requirement to identify and recognise the fair values of intangible 
assets and contingent liabilities when effecting a business combination 
is also not found useful. It has been recommended that goodwill be 
written off over a limited period, such as ten or fifteen years.

Deferred tax

The initial exemption for the recognition of deferred tax on the 
acquisition of fixed assets with no wear and tear allowance has 
been removed from the SME standard. Therefore, the asset needs to 

be grossed up with the amount of deferred tax liability raised (see 
example 1). Most commentators believe this accounting treatment 
does not result in fair presentation. 

This, together with the fact that the other sections of the standard 
do not give much relief, is the main reason for many limited interest 
companies not implementing the Statement of GAAP for SMEs.

Revenue recognition

The Statement of GAAP for SMEs requires measurement of revenue 
at the fair value of the consideration received or receivable, and 
specifically refers to deferred payment terms and the requirement 
to calculate the present discounted value of all future receipts 
determined using an imputed rate of interest. In the section 
dealing with financial assets and liabilities, it states that “Short-
term receivables and payables with no stated interest rate may be 
measured at the original invoice amount if the effect of discounting is 
immaterial”. This also implies that prompt settlement discounts should 
be incorporated into the fair value calculation of such sales/debtors.

Although obvious financing transactions should be accounted for as 
such, many commentators believe it more appropriate to account for 
sales at the face value of the invoices. This may be accomplished by 
removing the reference to materiality. Discounting should only be 
required for receivables and payables arising from purchases and sales 
when payment is deferred beyond normal credit terms in a specific 
industry, or where normal credit terms in a specific industry are 
longer than six months. It should be made clear that items of a long-
term nature should be discounted.

Benefits of adopting

Whilst it may not seem to be much relief for entities adopting the 
Statement of GAAP for SMEs regarding recognition, measurement and 
presentation requirements, there are, however, a lot less disclosure 
requirements, with full IFRS checklists having more than 3000 
disclosure items, while the Statement of GAAP for SMEs has fewer 
than 400. A big portion of this reduction can be ascribed to the fact 
that the vast majority of IFRS 7 - Financial Instruments: disclosures, 
are not required in the Statement of GAAP for SMEs.

The IASB has committed to only update IFRS for SMEs ‘private 
entities’ every two years, and that it will not issue interpretations. 
Full IFRSs, however, are constantly changing with amendments 
to standards, new standards, exposure drafts and interpretations 
being issued. There are no fewer than 25 new or amended standards 
and interpretations that become effective in 2009, and the IASB’s 
timetable calls for publication by the IASB of 24 consultation 
documents and 23 final pronouncements between now and 2011, 
including; 6 Discussion Papers, 8 Exposure Drafts, 22 Final IFRSs and 1 
Final Guidance. It is expected that more simplifications in recognition 
and measurement will be provided for in the final Standard.

Therefore, over time it will be easier to keep up to date with the 
Statement of GAAP for SMEs than following full IFRSs, which are 
becoming more complex. In addition, if an entity only applies the 
easier options in the Statement of GAAP for SMEs, it will not need to 
refer to full IFRSs or Statements of GAAP, and the resulting financial 
reporting complexity will be greatly reduced. 

Allan Lombard CA(SA) is a director at W.Consulting and currently on a 
part-time	secondment	to	SAICA	to	assist	with	the	managing	of	the	Micro	
GAAP	project	and	consulting	on	IFRS	for	Private	Entities.





he International Accounting 
Standards Board (IASB) completed 
the second phase of its business 

combinations project on 10 January 2008 by 
issuing a revised version of IFRS 3 - Business 
Combinations and an amended version of 
IAS 27 - Consolidated and Separate Financial 
Statements (referred to as “IFRS 3R” and “IAS 
27R” respectively). The new requirements 
of IFRS 3R apply prospectively to business 
combinations for which the acquisition 
date is on or after the beginning of the first 
annual period beginning on or after 1 July 
2009. The new requirements of IAS 27R 
apply to financial periods beginning on or 
after 1 July 2009 (most of the amendments 
addressed in this article should be applied 
prospectively).

The revised Standards provide new guidance 
on the accounting treatment of transactions 
with non-controlling interests (previously 

known as “minority interests”) as well as a 
change in the holding of a non-controlling 
interest to one in which control is obtained 
(referred to as “step acquisitions”). This article 
provides a summary of the requirements 
of IFRS 3R and IAS 27R with respect to 
these types of transactions, together with 
illustrative examples.

Acquisition of an interest from the 
non-controlling shareholders

A parent company may increase its stake 
in an existing subsidiary by buying all or 
part of the non-controlling interests. For 
example, H Ltd may acquire 60% of S Ltd 
and subsequently purchase an additional 
20% interest in S Ltd. Under both IFRS 3 and 
IFRS 3R, when a parent purchases additional 
shares from the non-controlling shareholders 
in a subsidiary, it does not give rise to the 
step-up of net assets to fair value. The reason 

is that it is only the obtaining of “control” in 
a business combination that is a significant 
economic event, which triggers a fair value 
determination. Subsequent transactions with 
non-controlling interests would not affect 
the recognition or measurement of these 
assets and liabilities. 

The current version of IAS 27 is silent on 
accounting for the acquisition of non-
controlling interests. One of the generally 
accepted accounting practices is to apply a 
hybrid “parent entity” model, which regards 
non-controlling interests as a special class 
of equity separate to that of the parent 
entity. Consequently, changes in control are 
accounted for only from the parent entity’s 
perspective, resulting in the parent acquiring 
more or new assets rather than acquiring 
more rights to the income from the assets it 
already controls. Thus, if a parent purchases 
additional shares from the non-controlling 
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shareholders in a subsidiary, it is regarded 
as the acquisition of an additional economic 
interest by the parent. Under the parent 
entity model the difference between the 
consideration paid and the parent’s share 
of the carrying amount of the net assets 
acquired is classified as goodwill. 

IAS 27R adopts the economic entity model 
for accounting for transactions with non-
controlling interests. This approach views a 
group of companies as a single economic 
entity. Non-controlling interests represent 
their residual interest in the net assets of 
the subsidiary and are classified as pure 
equity, being no different in substance 
from the parent’s equity interest in the 
subsidiary. If a parent therefore purchases an 
additional interest in an existing subsidiary, 
on consolidation the non-controlling interest 
is reduced to reflect its revised interest in 
the carrying amount of the net assets of 
the subsidiary. The difference between the 
amount paid by the parent and the reduction 
in the non-controlling interest is a debit or 
credit to equity. The logic for the debit or 
credit to equity is that, since the transaction 
is between equity participants, paying a 
premium over the carrying amount of the 
net assets of the subsidiary to acquire an 
additional stake is akin to a distribution and 
is accounted for as such.

Disposal of an interest to the  
non-controlling shareholders

The current version of IAS 27 is also silent 
on the accounting for sale of a portion of 
a parent’s interest in a subsidiary whilst 
retaining control. One method that was 
used was to regard such transaction as a 
disposal by the parent of a portion of the 
subsidiary’s net assets to the non-controlling 
shareholders. The gain or loss would be 
recognised in the profit and loss account 
(not equity) as the difference between the 
increase in the non-controlling interest and 
the proceeds of the disposal adjusted for the 
proportion of goodwill realised. 

However, IAS 27R requires the difference 
between the proceeds on disposal and the 
increase in the non-controlling interest to 
be recognised in equity. Unlike the parent 
entity model, goodwill will not be affected 
by a decrease in the degree of control 

when applying the economic entity model. 
Instead, the group’s statement of changes in 
equity will reflect a gain or loss equal to the 
difference between the proceeds on disposal 
and the increase in the non-controlling 
interest.

Step acquisitions

Certain business combinations are achieved 
in stages. For example, a company may 
acquire an additional interest in an available-
for-sale investment resulting in control being 
obtained. Alternatively, an investor may 
purchase an additional stake in an associate 
resulting in it acquiring control. The current 
version of IFRS 3 (para. 59) requires the 
acquirer notionally to restate the net assets 
of the acquiree to fair value. Any resulting 
changes in equity from the previously held 
interests are to be recognised as a revaluation 
and be presented outside the income 
statement. However, IFRS 3R (para. 42) views 
the obtaining of control as a disposal of 
the previously held investment rather than 
an increase in its interest in the net assets 
of the acquiree. Consequently, the investor 
is required to remeasure the investment to 
its fair value under IAS 39, resulting in a 
gain or loss being presented in the income 
statement. Goodwill on consolidation will 
be computed as the difference between the 
acquisition date fair value of the acquirer’s 
previously held equity interest plus the 
consideration paid for the newly acquired 
interest and the fair value of the acquiree’s 
identifiable assets and liabilities.

Applying IFRS 3R and IAS 27R in 
practice

The application of the revised Standards is 
best illustrated by means of three scenarios 
contrasting the new requirements with 
those of the current version of the Standards 
(referred to as the “parent entity method”): 
See overleaf for Balance sheet scenarios.

Conclusion

The changes in IFRS 3R and IAS 27R as 
discussed in this article could be significant 
especially where there are large acquisitions. 
Parent entities acquiring additional stakes 
in existing subsidiaries will effectively incur 
a write-off of the premium on acquisition 
against equity. Furthermore, the resultant 

gain or loss on disposal of a stake in a 
subsidiary is accounted for against equity 
rather than being recorded in the income 
statement albeit at a larger amount. 
Furthermore, the accounting for step 
acquisitions is now valued based on the fair 
value of the shares in terms of IAS 39 (rather 
than as a revaluation of the underlying net 
assets) and any resultant gain in adjusting 
previously held equity interests to fair value 
is presented in the income statement rather 
than equity. Companies intending to change 
their shareholdings in subsidiaries and other 
investments should bear these requirements 
in mind when preparing their financial 
statements and explaining financial results 
to analysts.

Finally, it should be noted that IFRS 3R and 
IAS 27R need only be applied prospectively 
for financial periods beginning on or after 1 
July 2009. Consequently, comparatives do not 
require restating as the revised Standards do 
not apply to any such changes in ownership 
that occurred before an entity adopts them. 
Earlier application of IAS 27R is permitted 
provided the entity also applies IFRS 3R.
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H Ltd 
R

S Ltd
RASSETS

Investment in S Ltd  210 000  - 

Other assets  78 000  181 750

 288 000  181 750

EQUITY AND LIABILITIES

Issued share capital - R1 ordinary shares  200 000  150 000

Retained earnings  88 000  31 750

 288 000  181 750

Additional information

1 H Ltd purchased 90 000 shares on 1 
July 2007 for R150 000, at which date 
the carrying  amount of the net assets 
amounted to R159 000. H Ltd estimates 
that the fair value of the net assets of  
S Ltd at the date of acquisition of S Ltd 
was R170 000.

2 The net profit for the period to 31 
December 2008 was R15 250 for S Ltd and 
R35 000 for H Ltd. The fair value of the net 
assets of S Ltd at this date was R190 000.

3 The acquisition date non-controlling 
interest is measured at its proportionate 
share of the fair value of the net assets of 
the subsidiary.

4 Assume all fair value adjustments relate 
to the revaluation of non-depreciable 
property and all such adjustments are 
taxed at a flat rate of 30%.

5 Investments in subsidiaries are measured 
at cost in the separate financial 
statements of H Ltd.

SCENARIO 1

On 31 December 2008 H Ltd acquired a 
further 30 000 shares for R60 000 increasing 
its stake in S Ltd from 60% to 80%.

SCENARIO 2

The facts are as in Scenario 1 above. However, 
instead of making a further purchase at 
31 December 2008, assume that H Ltd sold 
10 000 shares for R20 000 reducing its 
shareholding in S Ltd from 60% to 53.33%. 
Assume in H Ltd’s records that the carrying 
amounts of the investment in S Ltd and 
other assets are R133 333 and R154 667 
respectively at 31 December 2008.

SCENARIO 3

The facts are as in Scenario 1 above. 
However, H Ltd’s initial purchase of shares 
on 1 July 2007 was 60 000 shares for a 
consideration of R105 000. Furthermore, on 
31 December 2008 H Ltd acquired a further 
30 000 shares at their market value of R2 
per share increasing its stake from 40% 
to 60%. Assume in H Ltd’s books that the 
carrying amounts of the investment in S Ltd 
and other assets are R165 000 and R123 000 
respectively at 31 December 2008.

  
Consol

 Adjustments
1 July 2007

 

Consol
 Adjustments
31 Dec 2007

 

Consol Adjustments Consol Balances

R   31 Dec 2008 31 Dec 2008

H Ltd S Ltd  Parent
entity method

IAS 27R  Parent
 entity method

IAS 27R

    

ASSETS        

       

Investment in S Ltd  210 000  -  (150 000)   (60 000)  (60 000)  

Goodwill   1  49 980  6   22 110  -  72 090  49 980

Other assets  78 000  181 750  11 000     270 750  270 750 

       

 288 000  181 750  (89 020)  -  (37 890)  (60 000)  342 840  320 730

EQUITY AND LIABILITIES       

       

Issued share capital-R1 ordinary 
shares

 200 000  150 000  (150 000)    200 000  200 000

Retained earnings  88 000  31 750  (9 000) 3  3 000 4  (6 100) 4     (6 100)  101 650  101 650

Equity adjustment      - 5   (22 110)  -  (22 110)

Non-controlling interest    66 680 3  3 000 5  (31 790) 6   (31 790)  37 890  37 890

       

NON-CURRENT LIABILITIES       

Deferred tax   2   3 300     3 300  3 300

       

 288 000  181 750  (89 020)  -  37 890  60 000  342 840  320 730

1   150 000 - [159 000 + (70% x (170 000 - 159 000)] x 60% 4 40% x 15 250 

2   (170 000 - 159 000)] x 30% (tax)) 5 6 100 - 20% x [(66 680 + 3 000 + 6 100) /40%] 

3   40% x [(31,750 - (159,000-150,000) - 15,250)] 6 60,000 - 20% x [(66,680 + 3,000 + 6,100) /40%]

SCENARIO 1 - CONSOLIDATED BALANCE SHEET AT 31 DECEMBER 2008

•	 The	difference	between	the	two	methods	is	illustrated	by	the	charge	to	equity	of	R22	110	required	by	IAS	27R	as	opposed	to	the	increase	in	
goodwill	as	applied	in	terms	of	the	parent	entity	method.

BALANCE SHEETS AT 31 DECEMBER 2008
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SCENARIO 2 - CONSOLIDATED BALANCE SHEET AT 31 DECEMBER 2008

  Consol
Adjustments 
1 July 2007

Consol
Adjustments 
31 Dec 2007

Consol Adjustments 
31 Dec 2008

Consol Balances 
31 Dec 2008R   

H Ltd S Ltd  Parent
entity method

 IAS 27R  Parent
entity method

 IAS 27R

      

ASSETS        
       

Investment in S Ltd  133 333  -  150 000   16 667  16 667  -  
Goodwill  -  - 1   49 980  9   (5 553)  -  44 427  49 980
Other assets  154 667  181 750  11 000     347 417  347 417

       
 288 000  181 750  89 020  -  -  16 667  391 844  397 397

EQUITY AND LIABILITIES        
       

Issued share capital-R1 ordinary 
shares  200 000  150 000  (150 000)     200 000  200 000

Retained earnings  88 000  31 750  (9 000) 3   (3 000) 4     7 616 5   (9 433)  100 134  98 317
Equity reserve      - 6     1 817  -  1 817
Non-controlling interest  -  -  66 680 3   3 000 7   18 730 8   24 283  88 410  93 963

       
NON-CURRENT LIABILITIES        
Deferred tax  -  - 2   3 300     3 300  3 300

       
 288 000  181 750  (89 020)  -  11 114  16 667  391 844  397 397

1 150 000 - [159 000 + (70% x (170 000 - 159 000)] x 60% 6 20 000 - 12 630 (NCI ceded) - 5,553 (NCI int in goodwill)

2 (170 000 - 159 000)] x 30% (tax)) 7 6 100 + 12 630 (i.e. 6.67%x[(66 680+3 000+6 100) /40%])

3 40% x [31 750 - (159 000-150 000) - 15 250] 8 18,730 (per 7 above) + 5,553 (NCI int in goodwill)

4 (40% x 15 250) + (16 667 - 12 630 - 5 553) 9 6.67%/60% x 49 980

5 (40% x 15250) + (20 000 - 16 667)

cover

•	 Under	IAS	27R	although	the	total	goodwill	of	the	group	remains	unchanged	at	R49	480,	as	part	of	the	disposal	H	Ltd	is	also	ceding	a	portion	of	its	interest	in	the	
group’s	goodwill	to	the	minorities.	Consequently,	the	consolidated	profit	on	the	sale	of	shares	under	the	parent	entity	method	and	IAS	27R	will	be	identical	but	
the	amounts	will	be	presented	in	different	places	in	the	financial	statements.

   Consol
 Adjustments
 1 July 2007

 

 Consol
 Adjustments
31 Dec 2007

 

 Consol Adjustmnts  Consol Balances

R    31 Dec 2008  31 Dec 2008

 H Ltd  S Ltd  IFRS 3  IFRS 3R  IFRS 3  IFRS 3R
      

ASSETS        
       

Investment in S Ltd  165 000  -  (105 000)  (60 000)  (60 000)  - #VALUE!
Investment in Associate    105 000 1   3 000  (108 000)  (108 000)  - #VALUE!
Goodwill     7    60 815 8    67 485  60 815  67 485
Other assets  123 000  181 750   2      8 250 2      8 250  313 000  313 000

       
 288 000  181 750  -  3 000  (98 935)  92 265  373 815  380 485

EQUITY AND LIABILITIES        
       

Issued share capital-R1 ordinary 
shares  200 000  150 000    (150 000)  (150 000)  200 000  200 000

Retained earnings  88 000  31 750  1   3 000 5   (25 650) 6   (19 750)  97 100  103 000
Equity reserve     3        (770)  -  (770)  - 
Non-controlling interest     4     75 010 4     75 010  75 010  75 010

       
NON-CURRENT LIABILITIES       
Deferred tax     9      2 475 10      2 475  2 475  2 475

       
 288 000  181 750  -  3 000  (770)  (92 265)  373 815  380 485

1 40% x [31 750 - (159 000-150 000) - 15 250] 7 1st tranch = 38 320 (i.e. 105 000 - 40% x [159 000 + 

2 190 000 - 181 750 (170 000-159 000) x 70%])

3 NAV at 31/12/08  =  192 750 (i.e. 181 750 + [(170 000-159 000)) 2nd tranch = 22 495 (i.e. 60 000 - 20% x (190 000 - 2 475)) 

Step-up revaluation = 40% x [(190 000 -  192 750) x 70%] 8 [120 000 + 60 000] - [60% x (190 000 - 2 475)]

4 (190 000 - 2 475) x 40% 9 1st tranch = 3 300 (i.e. 170 000 - 159 000) x 30% (tax))

5 (15 250 x 40%) - 31 750 2nd tranch = -825 (i.e. 170 000 - 192 750) x 30% (tax))

6 (15 250 x 40%) - 31 750 + (120 000 (fair value) 10 [(190 000 (Fair value) - 181 750 (NAV)] x 30% (tax))

- 114 100 (investment in assoc))

•	 The	difference	between	the	two	methodologies	relates	to	the	determination	of	goodwill.	IFRS	3	requires	a	step-up	to	fair	value	of	the	underlying	net	assets	in	S	
Ltd	prior	to	share	purchase	and	goodwill	being	determined	based	on	the	cost	price	of	both	the	initial	60	000	and	30	000	share	purchases.	However,	under	IFRS	3R	
there	is	a	deemed	disposal	of	the	investment	in	S	Ltd	prior	to	the	30	000	share	purchase	and	the	fair	value	of	the	entire	90	000	shares	is	used	in	the	determination	
of	goodwill.	

SCENARIO 3 - CONSOLIDATED BALANCE SHEET AT 31 DECEMBER 2008
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any international listed entities operate in a business 
environment that demands increased transparency through 
corporate disclosure. Quarterly reporting has been identified 

as a tool that may meaningfully enhance transparency through more 
frequent public disclosure. However, the question as to whether 
quarterly reporting is beneficial has no simple answer, as empirical 
evidence suggests that quarterly reports may not have the perceived 
benefits for transparency and good corporate governance. 

Although South Africa has kept pace with international trends 
and standards of financial reporting, there is unfortunately no 
international standard practice when it comes to quarterly reporting. 
Listed entities in a number of countries, including the United States of 
America, Canada and Brazil report quarterly as they are required to do 
so by their respective stock exchanges; listed entities in Great Britain*, 
Australia and New Zealand report on a half yearly basis. 

The European Union has attempted to standardise periodic reporting 
requirements by issuing the European Union Transparency Directive in 
July 2007. This Directive promotes half yearly reports combined with 
Interim Management Statements issued between reporting dates. 
However, the implementation of the Directive among the member 
states has been slow and harmonisation is still a distant goal. 

Simplistically, the proponents of quarterly reporting suggest that 
more frequent disclosure of financial information is of benefit to 
investors as it provides a more frequent, timely and transparent 
representation of the financial position of the entity. They believe 
that, in a constantly evolving economy, these disclosures will lead to 
better investment decisions and fairer access to information for all 
stakeholders. Its opponents believe that quarterly reporting leads to 
the distortion of the long-term financial positions and share prices 
of reporting entities. A more detailed list of the arguments for and 
against quarterly reporting is presented below. 

Arguments for:

1. More frequent reports result in share prices that reflect the latest 
financial position of the entity.

2. Reporting is no longer only an organ solely for investors. Increased 
disclosure will benefit other stakeholders (e.g. major suppliers) in 
the entity, increasing the entity’s transparency. 

3. Quarterly reporting will reduce the disparity in access to 
information between minority and controlling shareholders by 
providing the former with increased and more timely information.

4. Reporting on a quarterly basis requires that the management of 
an entity frequently review and assess financial performance and 
internal control systems. 

Arguments against:

1. Quarterly reports are likely to be unreliable predictors of full year 
results as they fail to take into account seasonal variations. The 
average user is unlikely to be able effectively to adjust for seasonal 
variations when performing analysis.

2. The allocation of period costs will be difficult for quarterly reports.

3. Quarterly reporting is misleading due to the inaccuracy that 
surrounds setting of estimates and provisions. Where extensive 
estimates and provisions must be set, aggressive (manipulative) 
reporting, which can distort quarterly figures, is facilitated.

4. Quarterly reporting promotes a short-term view of the entity, 
leading to an overemphasis of the detail of the report, rather than 
a balanced view of the actual financial position and long-term 
prospects of an entity.

5. The cost and time involved in preparing quarterly reports outweigh 
the benefits of the information being disclosed. This relates 
particularly to entities that must incur costs in making estimates, 
provisions and obtaining fair values. 

6. A quarter does not provide a long enough period to draw a 
conclusion about the entity’s financial position. The shorter period 
will result in an unusual (isolated/one-off) event having a much 
greater effect on the results than if viewed in relation to the 
results over a longer period. 

While the arguments both for and against quarterly reporting warrant 
consideration and discussion, empirical studies indicate that there are 
three particularly important issues surrounding quarterly reporting. 
These are share price volatility, the timing of the release of the report 
and independent evaluation of the report.

Volatility of Share Prices

Opponents of quarterly reporting suggest that quarterly reporting 
promotes share price volatility because the information disclosed 
does not properly reflect the business cycles that affect the entity. 
Mensah and Werner (2006) show that increased reporting frequencies 
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lead to increased stock market volatility. The study evaluated samples 
of listed entities that reported on a quarterly basis (United States of 
America and Canada) and entities that reported on a half-yearly basis 
(Australia and Great Britain). 

Both proponents and opponents interpret this finding to support 
their standpoints. The proponents maintain that stock price volatility, 
resulting from quarterly reporting, is a true reflection of the latest 
financial position of an entity. Opponents maintain that the volatility 
is brought about by inaccurate and incomplete information being 
disclosed. 

Mensah and Werner (2006) suggest that volatility arises because 
quarterly reporting requires that extensive estimates be made, 
resulting in inaccuracies, to which investors respond. It is suggested 
that because entities that report quarterly are aware of the increased 
volatility of the share price, the problem of earnings management, 
through the manipulation of estimates, becomes more prevalent. This 
can be compounded by the pressure of an expectant market. Through 
no fault of their own, entities with longer business cycles may be 
unintentionally misrepresenting their true financial position by having 
to report on a quarterly basis.

Independent Evaluation of Reports 

While quarterly reports do provide information on a more frequent 
basis, the question arises as to whether reports that are not subjected 
to an independent audit or review are of any real value. 

It is obvious that the sum of all reported quarters must equal the 
final result for the year. A study by Manry, Tiras and Wheatley (1999) 
revealed that entities with timely quarterly reviews** showed less 
evidence of smoothing (manipulating results in order to ensure that 
the reported quarters results equal the audited final result) in the 4th 
quarter than those with retrospective reviews. This suggests that timely 
review of quarterly results enhances the accuracy (and thus usefulness) 
of information presented. Similarly, Etteredge, et al. (1999), reflected 
that entities with timely reviewed reports had a lower frequency of 4th 
quarter adjustments than those with retrospective reviews. 

Haw, Qi and Wu (2003), in their study on Chinese interim reporting, 
reflected that entities that elected to have interim data audited/
reviewed (interim audit/review is not compulsory in China), did so in 
order to enhance the credibility of the information reported. Based on 
the evidence presented it would appear that independent evaluation 

of quarterly reports by review or audit greatly enhances the accuracy 
and usefulness of the reports.

Timing of the Release of the Report

Opponents of quarterly reporting question whether quarterly reports 
can be issued timeously enough to be of any value to users. By the 
time the quarterly report is released, the entity will be well into its 
next quarter, and information being released may have become “old 
news”. There is also the question of speed of issue versus accuracy of 
information. 

Mensah and Werner (2006), citing Lambert and Roy (1991), indicate 
that countries following a quarterly reporting regime are more 
concerned about the timeliness (speed of issue) of information 
release, while half-yearly reporters are more interested in the 
accuracy of the information provided. It is also perceived by users that 
quarterly reporting inevitably results in inaccuracies, which contribute 
to share price volatility as discussed above.

It is interesting to note that Boritz and Liu (2006) found evidence 
that entities with a higher level of information transparency released 
interim reports more timeously than those with lower levels of 
information transparency. This study does not relate directly to 
quarterly reporting. However, it seems logical that entities with 
good corporate governance policies and procedures (a high level of 
information transparency), would be in a better position to issue 
meaningful and accurate quarterly reports more timeously. 

Boritz and Liu (2006) also found that independently reviewed interim 
reports were released more timeously than those that were not 
reviewed. They suggest that this is due to a perceived negative opinion 
that the market has for non-reviewed reports, resulting in those entities 
issuing non-reviewed reports delaying release until the last minute. 

An Alternative to Quarterly Reporting

Voluntary disclosure by entities is often a good indicator of commitment 
to transparency, which is what quarterly reporting seeks to achieve. 
However, Gigler and Hemmer (1998, 2001) as cited in Butler, Kraft and 
Weiss (2006) suggest that an increased frequency in mandatory reporting 
decreases the number of voluntary disclosures made by entities. They 
suggest that the reasons for this may be the increased cost of multiple 
disclosures, and the decrease in the value of information contained 
in voluntary disclosures. Thus mandatory quarterly reporting may be 
counter productive. Perhaps what is required instead of mandatory 
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quarterly reporting is a method of disseminating voluntary information 
to all stakeholders in a cost-efficient manner. Web-based disclosure 
platforms can provide such a method.

This contention is supported by Debraceny and Rahman (2005), as 
cited in Rahman et al (2007) in their study of online reporting in 
Singapore. They reflected that online reporting provided opportunities 
to disclose relevant information at low cost on a continuous basis, and 
also provided all stakeholders with easy access, low cost information 
searches and up-to-date data. However, despite the advantages of 
online reporting, the issues of share price volatility and the lack of 
independent review of the information disclosed remain. 

Conclusion 

As illustrated, mandatory quarterly reporting does not necessarily 
contribute to improved corporate governance. Although disclosure 
frequency is increased, the resulting problems may outweigh the 
benefits. Perhaps voluntary independently reviewed disclosures to all 
stakeholders would be of greater value. 

*Explanatory	note:	Great	Britain	has	since	adopted	the	European	Union	
Transparency Directive.

**Explanatory	note:	The	SEC	requires	listed	entities	to	have	what	is	
referred	to	as	a	timely	review	of	interim	reports.	This	means	that	the	
review	must	be	carried	out	at	the	time	of	reporting.	Previously,	a	choice	
between	a	retrospective	review	(a	review	of	interim	reports	at	year	end)	
and	the	timely	review	was	allowed.	
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Background
In 2005, the Financial Services Board (FSB) 
made it compulsory for all retirement 
funds registered with the FSB in terms of 
the Pension Funds Act of 1956 to submit 
financial statements to the FSB. Prior to this 
only privately administered funds submitted 
audited financial statements to the FSB, but 
underwritten funds submitted a two-page 
return, known as a Schedule B return. This 
was neither a full set of financial statements 
nor audited by an external auditor of the 
fund itself. These Schedule B returns were 
prepared on the cash-basis as this was all 
that was required by the FSB.

Due to this limited requirement, the administrators 
of these retirement funds designed their systems 
only to comply with the cash-basis. Most of 
the business they administered was in these 
underwritten funds and not in the private funds 
that required audited annual financial statements 
prepared on the accrual-basis. For this reason, 
when the FSB brought in the requirement for all 
funds (including underwritten funds) to prepare 
annual financial statements, the administrators 
made submissions to the FSB to allow them, for 
a limited period only, to submit annual financial 
statements for the underwritten funds on the 
cash-basis.

When it was required for the 2006 financial 
statements of retirement funds to be audited, 
most of these financial statements were still 
prepared on the cash-basis and were thus 
audited on this basis.

The FSB has indicated that going forward 
the cash-basis of accounting is no longer 
an accepted method of accounting for 
underwritten retirement funds. The new 
Regulatory Reporting Requirements, which 
will be issued by the FSB in due course, 
assume the accrual-basis. The FSB will be 

issuing a circular together with the new 
reporting requirements to indicate when the 
cash-basis will no longer be allowed, but it is 
not clear how the change-over from accrual-
basis to cash-basis will be accounted for.

Impact of cash-basis of accounting
There is no theoretical basis in any accepted 
accounting practice for cash accounting for 
entities the size of some of the retirement 
funds that are accounted for on this basis. 
Some retirement funds that are accounted for 
on this basis have several billion rand in assets.

The biggest impact of the cash-basis of 
accounting is that most of the Statements of 
Net Assets and Funds (balance sheets) of these 
retirement funds have only two line items, namely 
“Investments” and “Members’ Accumulated Funds”. 
There are no accounts receivable or payable 
disclosed. Furthermore the income and expenses 
as reflected in the Statements of Changes in Net 
Assets and Funds (“income statements”) are not 
the true reflection of the transactions for the 
period under review as it only reflects the cash 
impact of the transactions and not the actual 
incurred income or expenses.

Impact of change to the cash-basis of 
accounting
This begs the question: How would annual 
financial statements be impacted with a 
change in accounting policy from the cash-
basis of accounting to the accrual-basis of 
accounting? As South African retirement 
funds do not comply with International 
Financial Reporting Standards (IFRSs) but 
with regulatory requirements imposed by 
the FSB this becomes a bit more complex. 
It is submitted that the best international 
guidance available for the industry in 
deciding on the impact on the financial 
statements is still IFRSs.

Changing the basis of accounting is clearly 
a change in accounting policy by the 
retirement funds and in terms of IAS 8 – 
Accounting Policies, Changes in Accounting 
Estimates and Errors this would imply 
that the prior year figures in the financial 
statements would have to be restated. In 
terms of the changes approved in IAS 1 for 
financial years ended after 1 January 2009 
it could mean that the impact on two prior 
years should be restated. Restatement of 
comparative information is, however, not 
currently allowed by the FSB.

In practice, restatement would give the best 
result to the Board of Trustees and FSB as 
users of the financial statements, as the 
figures would be comparable between the 
years. It would not be of much use, however, 
if the current year is kept on the accrual-
basis and the prior year on the cash-basis, 
even if the impact of the prior year financials 
changing from the cash to the accrual-basis 
is done via a one line entry called “Prior year 
adjustment”. In the year that the adjustment 
is made, it would be very difficult for the FSB 
to monitor the performance of the fund as 
compared to the previous year.

Financial statement line items 
impacted
To understand fully the impact that the 
change in the accounting policy is going to 
have in the understanding and interpretation 
of the financial statements, the line items 
impacted by the change in accounting policy 
need to be analysed. A limited list of some of 
the line items impacted is as follows:

• Accounts receivable

• Accounts payable

• Contributions

Converting underwritten
retirement funds to
the Accrual-basis of accounting
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• Benefits.

• Expenses (e.g. Administration expenses).

• Unclaimed benefits.

• Members’ accumulated funds.

The following is a short analysis of the 
impact on the line items mentioned above:

Accounts receivable and Contributions
On the accrual-basis all arrear contributions 
will be accounted for in the period for 
which they are in arrears. No longer will 
contributions include only those received but 
also those that are still owing to the fund.

The impact on the prior year is that the 
contributions and contributions receivable for 
the prior year would have to be recalculated by 
the administrators of the funds and restated. This 
would include late payment interest that may have 
accrued on the contributions of the prior year.

Accounts payable and benefits
Accounts payable will now be disclosed for 
all accruals for the following benefit and 
expense line items:

• Withdrawal, retirement and death benefits

• Fidelity insurance invoiced to the fund but 
unpaid at year end

• Administration and investment fees 
payable at year end by the fund

• Benefit payments and expenses paid by the 
administrator on behalf of the fund but 
not recovered at year end

For the prior year, as with accounts 
receivable, the administrators on behalf of 
the funds are to recalculate these line items 
and additional disclosure to restate the prior 
financial statements.

Unclaimed benefits
On the cash-basis of accounting for unclaimed 

benefits (depending on the fund’s definition 
of unclaimed benefits), these were included as 
part of the members’ accumulated funds for 
the year explained in an additional disclosure 
note used by some administrators for their 
administered funds to explain the impact of 
unclaimed benefits thus included.
On the accrual-basis, these members will be split 
out from the members’ accumulated credits for 
the current and prior years and shown separately 
as part of the current liabilities of the fund. 
The required note in terms of the accounting 
framework for retirement funds in South Africa 
would also now be applicable and would have to 
be restated for the prior year.

Members’ accumulated funds
The members’ accumulated funds would reflect 
all transactions on a member basis applicable 
to the current period on the accrual-basis 
and not only the transactions that had a cash 
implication within the current financial year.
For some, administering insurers’ funds as 
with some current administrators of private 
retirement funds, the accrual-basis of accounting 
will lead to an additional line item on the 
Statement of Net Assets and Funds under the 
Accumulated Funds’ portion of the statement 
called “Unallocated amounts”. This line item refers 
to transactions that have been accounted for in 
the accounting system of the administrator but 
that has not been allocated to members’ records 
on the administration system. In essence, this is a 
processing timing difference.
From the above, it is clear that a restatement 
of the prior year figures is the only real option 
available to Boards of Trustees of retirement 
funds and the FSB if comparability, understanding 
and applicability of the financial statements for 
retirement funds for the year that the accounting 
policy changes want to be maintained. From an 
auditing point of view, irrespective if the prior 

year line items are restated or not, there will be an 
impact in the audit procedures for the year of the 
change in accounting policy.

Administrators impacted
Most of the large administrators (also known 
as administering insurers) in South Africa 
that issue policies of insurance to retirement 
funds are impacted by this conversion from 
cash-basis to accrual-basis. 

Some of the administrators have already 
converted their retirement fund clients from 
cash-basis from 2005 to 2006. This decision was 
based on that the 2005 financial statements were 
not audited and that the audit reports for 2006 
are qualified based on the opening balances for 
the year. Due to this qualification, the decision 
was that an adjustment to the opening balances 
for 2006 is passed that incorporates all the 
adjustments required to convert the opening 
balances from cash-basis to accrual-basis.

Administrative issues to be addressed
From an administrator’s perspective, this 
results in certain challenges that need to be 
addressed in moving from a cash-basis of 
accounting to an accrual-basis of accounting. 
These challenges include, but are not limited 
to, the following:

• Tailoring their systems to cope with the 
move from cash to accrual accounting.

• Assessing their personnel’s training levels 
and improving these to ensure a smooth 
transition to the accrual-basis.

• Communication with underwritten 
fund trustees regarding the impact and 
understanding regarding the move from 
cash to accrual accounting in the year that 
the move occurs. 

Johann Strauss CA(SA), BAcc (Hons), is an 
audit	partner	at	SizweNtsaluba	VSP.
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he new reportable arrangement provisions contained 
in sections 80M to 80T of the Income Tax Act have been 
activated with effect from 1 April 2008. Unfortunately for 

taxpayers and their advisers, this is no April Fools Day hoax. The new 
provisions are far wider in their ambit than those that they replace in 
the previous version encapsulated in section 76A of the Income  
Tax Act.

The first aspect that renders the new provisions wider in their ambit is 
that they apply to both promoters and persons deriving a tax benefit 
from the arrangement. The previous version only imposed a reporting 
obligation on the person deriving the tax benefit from the reportable 
arrangement. A promoter is defined in section 80T as any person who 
is principally responsible for organising, designing, selling, financing 
or managing a reportable arrangement. The primary reporting 
obligation lies with the promoter.

Unfortunately, in certain circumstances, it may be difficult to identify 
if a person is a promoter in relation to the reportable arrangement 
or, given that the definition of a promoter is given with reference to 
a number of alternative functions that may be performed in relation 
to the reportable arrangement, there may be two or more promoters 
in relation to that arrangement. For example, it is possible that a 
company’s tax advisers could design the scheme in question, but this 
requires funding, which is provided by a third party bank. Who then 
has the primary reporting responsibility? It is submitted that, in such 
circumstances, all of these persons would be promoters and they would 
be obliged to report the arrangement unless they obtain a written 
statement from one of the other promoters that it has disclosed the 
arrangement as required. In the absence of such a written statement, 
where a promoter fails to disclose the arrangement as required, that 
person could be liable for a penalty of up to R1 million.

The other major departure from the old provisions concerns what 
constitutes a reportable arrangement. The definition of a reportable 
arrangement in section 76A of the Income Tax Act was limited to 
arrangements where the calculation of interest, finance costs, fees or 
other charges was wholly or partly dependent on the tax treatment 
of the arrangement. Provision was made for the variation thereof in 
the event that the actual tax treatment differed from the anticipated 

treatment and the potential variation exceeded R5 million. Also 
included were arrangements that would have constituted hybrid 
equity instruments or hybrid debt instruments if the prescribed 
periods applicable thereto had been five years.

The list of reportable arrangements has been significantly extended. 
Arrangements that constitute or would have constituted hybrid 
debt instruments or hybrid equity instruments remain reportable 
arrangements, but the prescribed period for determining this has 
been extended to ten years. Arrangements where the calculation 
of interest, finance costs, fees or other charges is wholly or partly 
dependent on the tax treatment of the arrangement also remain 
reportable arrangements. However, the requirement that provision is 
made for the variation thereof has been removed.

In addition, the following arrangements have been added as 
reportable arrangements –

• Those that have characteristics of or characteristics that are 
substantially similar to round trip financing as contemplated in 
section 80D of the Income Tax Act, an accommodating or tax 
indifferent party as contemplated in section 80E of the Income 
Tax Act or elements that have the effect of offsetting or cancelling 
each other. 

• An arrangement that is or will be disclosed by a participant as 
giving rise to a financial liability for purposes of generally accepted 
accounting practice, but not for purposes of the Income Tax Act. 

• An arrangement that does not result in a reasonable expectation of 
a pre-tax profit for any participant.

• An arrangement that results in a reasonable expectation of a pre-
tax profit for any participant that is less than the value of the tax 
benefit to the participant if both are discounted to a present value 
at the end of the first year of assessment when that tax benefit is 
derived using a reasonable discount rate. 

It is the new additions to the definition of a reportable arrangement 
that primarily are cause for concern. The tests in this regard are 
largely subjective. Nowhere is this more apparent than in respect 
of the last two listed above with their references to “a reasonable 
expectation of a pre-tax profit” and a “reasonable discount rate”.
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However, it is the first new reportable arrangement that is likely 
to result in the most difficulty for taxpayers. The problem with 
this provision is that it may capture many legitimate transactions. 
The difficulty arises because it is linked to the “lack of commercial 
substance” test for purposes of the general anti-avoidance rule (the 
GAAR) in Part IIA of the Income Tax Act. Unfortunately, it is linked not 
to the definition of this term for the purposes of the GAAR, but to 
certain characteristics that have been listed merely as indicators of a 
lack of commercial substance. Of course, many legitimate transactions 
will also include these characteristics, but will have a significant 
effect on the business risks of the party deriving the tax benefit and 
would therefore not be regarded as lacking commercial substance for 
purposes of the GAAR. However, such transactions may still constitute 
reportable arrangements. Legitimate transactions that may well be 
captured by this provision include private equity transactions, BEE 
transactions and intra-group restructurings.

Fortunately, certain arrangements are excluded from being 
reportable arrangements, notwithstanding that they would meet 
the requirements. Excluded are certain loans, leases, transactions 
undertaken through an exchange and transactions in participatory 
interests in collective investment schemes. However, these are only 
excluded where they are undertaken on a stand-alone basis and 
are not dependent on any other arrangement. Furthermore, these 
arrangements are not excluded where they are entered into with the 
main purpose of obtaining or enhancing a tax benefit or in a specific 
manner or form that enhances or will enhance a tax benefit.

In addition to the above, the Minister of Finance has determined that 
certain other arrangements will be excluded from being reportable 
arrangements. These are arrangements where the tax benefit derived 
from the arrangement does not exceed R1 million or where the 
tax benefit was not the main or one of the main benefits of the 
arrangement.

Unfortunately for participants in arrangements, the exclusions, with 
the exception of those with a tax benefit of R1 million or less, contain 
a great deal of subjectivity. The effect of this is that participants are 
going to have to make significant judgement calls on whether or 
not an arrangement is a reportable arrangement. Given the potential 
penalties involved, it would be advisable for participants to err on the 
side of caution and report any arrangements that give rise to any sort 
of tax benefit, and could potentially be reportable.

Given this state of affairs, it would be expected that the South African 
Revenue Service is likely to be inundated with disclosures relating 
to legitimate commercial transactions where the tax benefits that 
arise are merely due to the transactions being carried out in a tax 
efficient manner. Should this happen, it will, of course, detract from 
the purpose of the reportable arrangement provisions, which is to 
identify those transactions potentially giving rise to so-called undue 
tax benefits at an early stage, rather than years down the line. 

Kyle	Mandy	CA(SA),	PGDipAcc,	Adv	Tax	Cert,	is	a	Director:	Werkmans	Tax.
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Introduction

With an online/digital revolution sweeping 
the music industry, it is not only the music 
industry, but companies in general, that 
need to adapt the way they run their 
businesses. Online copyright theft is no 
longer being allowed to run rampant on ISP 
networks under the guise of technological 
advancement with countries such as France 
and Britain today playing a leading role in 
the protection of intellectual property online. 
The music sector, but more importantly 
business in general, needs to accept that 
the carriers of digital content must play a 
responsible role in curbing the systematic 
piracy that is threatening the future of all 
digital commerce. 

A perception exists that the unauthorised 
copying of music sound recordings only 
affects the music industry and recording 
artists. If it was ever the case, the obituary for 
that particular perception may have passed 
many companies by, without them taking 

proper notice of its demise. In the absence of 
adequate precautions, a company’s computer 
systems can become an illegal distribution 
hub for copyrighted material. This raises a 
number of legal and security risks for both 
the organisation and its employees. In order 
to ensure strict compliance with International 
Auditing Standards, chartered accountants 
and trainees must ensure compliance by their 
clients of the provisions of the Copyright Act 
vis-à-vis the reproduction of sound recordings 
on their clients’ computer systems. It is most 
certainly a contravention of the Copyright 
Act to download music illegally, yet many 
users disregard this and build up huge, illegal, 
collections of music. Walking out of a retail 
store without paying for physical CDs is theft. 
The principle is no different in the digital 
environment. Theft is a criminal offence that 
can put a hard earned qualification at risk. 
Don’t let this happen to you! 

RiSA is the trade association of the South 
African recording industry and is affiliated 

to the International Federation of the 
Recording Industries (IFRI). RiSA’s activities 
are focused on matters that affect its 
more than 800 record company members 
collectively. The unauthorised reproduction 
of sound recordings is the primary focus of 
RiSA’s activities. Whereas RiSA has, since 
its inception, targeted the unauthorised 
reproduction of sound recordings for 
commercial purposes in physical format, e.g. 
Compact Discs, Cassettes etc., its activities 
also extend to copyright infringements in the 
digital domain, i.e. internet related activities. 
Although this article deals with copyright 
infringement in the digital environment, one 
should never overlook the ravaging effect 
that physical piracy has on the livelihood of 
the music community. 

Corporate computer systems: work  
or play?

In an ideal world, dedicated employees use 
their computer equipment solely for work-
related purposes, and never put their employer 

DI
GI

TA
L 

PI
RA

CY
:

fil
es

ha
rin

g 
in

 t
he

co
rp

or
at

e 
en

vi
ro

nm
en

t

38 [ November 2008 ]



features

at risk (or waste the employer’s time), by 
downloading inappropriate or unauthorised 
content. Reality is rather different. In terms 
of the South African Copyright Act, as well 
as the relevant legislation in virtually every 
country, it is unlawful to copy or distribute 
someone else’s copyright material on the 
internet without their permission. Record 
companies and artists have a direct financial 
concern when theft of their copyright 
works is facilitated over the networks of 
corporate organisations. That is why the 
print and broadcast media report on legal 
action instituted against organisations and 
individuals that violate copyright on ‘file-
sharing’ and other networks.

Security breaches

Quite apart from the legal risks that a 
company exposes itself to by allowing the 
unauthorised copying of copyright material 
by its employees, it also runs serious risks 
to its company data, confidentiality and IT 
security. Illegal websites and unlicensed ‘file-
sharing’ services – the source of much illegal 
music, film, software and other copyrighted 
material – are notorious sources of computer 
viruses. These destructive elements can crash 
individual computers and spread through a 
company’s network. 

A ‘file-sharing’ network exposes a company 
to a multiplicity of security risks. Because 
‘file-sharing’ software typically demands an 
open port between the user’s computer and 
the internet, it creates a hole in the firewall 
that is used for network security. In times of 
sophisticated corporate espionage, the risk 
involved is more than a mere nuisance. The 
downloading of music files can also use up 
gigabytes of a company’s server and PC hard 
discs - capacity that is intended for business 
activities. 

IFPI recently reported that research 
conducted by Ipsos-MORI for IFPI in the UK 
in November 2007 indicated that “one in 
ten	office	employees	is	using	the	workplace	
to	download	music,	two	thirds	of	them	
illegally,	exposing	their	employers	not	only	to	
computer	network	risks,	but	to	legal	risks	too”.

RiSA urges the accountancy profession 
to note this potential threat and take the 
necessary steps to protect their clients’ IT 
systems. There are a number of steps that 
companies can take to manage the risks 
associated with unauthorised downloading. 
The following steps have been proposed 
by IFPI, and are endorsed by RiSA, as good 
governance guidelines in addressing the 
unauthorised copying of copyright material, 
via the internet, in the office environment:

1. Set a company policy 
Users, managers and IT personnel need 
to understand that unauthorised copying 
and transmission of someone else’s music 
or other works is copyright theft, which 
the organisation does not condone. This is 
best implemented in your organisation’s 
policy manual and terms and conditions 
of employment. 

2. Take copyright inventories 
Many organisations already audit 
their systems for certain types of 
copyright material, particularly software. 
Inventories should also include music and 
other major types of copyright material. 
Music files are typically 3–5 megabytes in 
size, stored in .mp3, .wma or .wav format, 
and often found in\my music or\shared 
directories.

3. Delete unauthorised material 
Commercial recordings of music and 
movie DVDs are virtually never licensed 
for corporate or other multiple copying, 
or licensed for internet distribution, 
except through recognised, legitimate 
services. You should ask for and keep 
evidence to show that any copies of 
copyright material are legal. ‘Private 
copy’, ‘fair use’, ‘fair dealing’ and 
’evaluation copy’ or other such excuses 
do not apply to corporate or internet 
copying.

4. Control file-sharing 
Many organisations ban unauthorised 
software installations and ‘file-sharing’ 
activity on their corporate machines as 
an easy way of reducing copyright and 
security problems. Software programs 
like freeware Digital	File	Check can scan 
for, block or remove file-sharing software 
from personal computers (obtainable at 
http://www.ifpi.org/dfc/downloads/dfc.
html).

5. Set firewall rules 
Your internet firewall can be configured 
to screen out infringing files and illicit 
services in a number of ways. Particular 
internet addresses, ports or protocols 
on which ’file-sharing’ typically occurs 
can be blocked. Commercial vendors also 
offer sophisticated software that can 
selectively filter copyrighted material.

6. Control wireless access 
You should be sure that wireless 
connections to your network and the 
internet are encrypted and secure, so that 
these connections are not hijacked for 
illegal purposes. Wireless hub software lets 
you set access codes and the desired level 
of encryption.

7. Watch traffic levels 
Network monitoring software, which may 
have been supplied with your network 
equipment, allows you to check whether 
users or devices are hogging bandwidth. 
Check traffic ‘hot spots’ to see if there is 
a system problem or illegal activity taking 
place.

8. Maintain virus protection 
Anti-virus software can screen out 
rogue files containing viruses, spyware 
or other damaging material, and should 
be installed on every computer. Vendors 
update this software regularly to take 
account of new viruses. You should be 
sure that all copies of anti-virus programs 
are run regularly and kept up to date.

9. Maintain spyware protection 
Similarly, a range of commercial software 
programs can find and remove spyware, 
adware and similar programs from your 
organisation’s machines. Anti-spyware 
programs should be run and updated 
regularly.

10. Designate a compliance officer 
Someone in your organisation should 
be responsible for protecting against 
copyright theft on your systems. The 
person needs to be sufficiently senior 
(such as the IT or finance director) to 
insist on ongoing compliance with your 
organisation’s policy, to remove illicit 
material promptly, and to deal with notices 
and disciplinary actions should they arise.

Even though record companies, artists, 
governments and even some Internet Service 
Providers themselves, are beginning to 
accept that the carriers of digital content 
must play a responsible role in curbing the 
unauthorised copying of music over the 
internet, internet users and their employers 
must take responsibility for ensuring that 
they protect their own businesses from 
avoidable security and legal threats. 

The accountancy profession has a vital role to 
play in protecting the interests of its clients 
and ensuring compliance with the provisions 
of the Copyright Act, 1978. 
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 am in numerous conversations with friends and clients where 
the topic under discussion is the perception formed of them 
by people. In many cases, the person is not happy with this 

perception because he/she knows that he or she is brilliant in what he or 
she does and feels strongly that he or she is not recognised as such, and is 
therefore ignored. After a few questions and observations, the answer to 
his or her frustration is clear: the wrong perception formed of him or her is 
significantly influenced by the wrong image that he or she communicates. 
Whether we agree with it or not, it is clear from programmes on CNN 
to articles in TIME and the Harvard Business Review that those that are 
recognised, promoted and elected in business are the best communicators 
of their image. Sadly, the great thinkers that are probably better at getting 
the job done are not necessarily given the recognition and certainly don’t 
receive the reward they deserve. 

Phil Willburn conducted a research study at the Centre of Creative 
Leadership on 150 CEOs’ leadership image. The study showed that 
the image these leaders communicated had a significant correlation 
to the perceptions of their leadership skills in the eyes of their 
employees, customers and others. The CEOs that communicated a 
strong vision were rated higher on several important leadership skills 
than those that communicated a weaker vision. It was clear from the 
study that the leaders who communicated their vision in a strong 
and positive way were seen as stronger in areas such as the ability to 
lead change, being dynamic, competence in strategic planning, being 
far-sighted, inspiring commitment, being original and having a strong 
executive image.

Many people assume that image is superficial and therefore 
unimportant because they view image as being based on only external 
aspects of a person, such as physical appearance and formal status. 
This point of view is wrong. Our image is based on the holistic 
impression we make on others. This holistic impression consists of 
both foundational image and our projected image.

Our projected image is communicated through our visual image 
(appearance, body language and behaviour) and our verbal image 
(content of our message, our vocal tone and pitch, our speaking style, 
our writing style). Our foundational image is communicated through 
our moral intelligence, our character, identity, emotional intelligence 
and spiritual intelligence. 

Robert Cooper, an executive consultant, explains that our presence is a 
silent sphere of energy that emanates from not only our visual image 
and our verbal image. Our presence also emanates from our hearts – 
which communicates, moment by moment, the emotional truth of deep 
down who we really are, and what we stand for, care about and believe.  

Many people draw back from the idea of managing their image, 
thinking that it is irrelevant or even dishonest and manipulative. The 
reason for this thinking process is because of misperceptions that 
leaders have about managing their image.

Managing your image has nothing to do with choosing a new false 
image to put on and replace your old image. The idea is to recognise 
genuine aspects of yourself that you want to come across to other 
people — but possibly aren’t conveying. 

Developing your image should not be an incredibly complicated 
process. Often, gaining the awareness of your current image and 
its limits goes a long way. We invest in our careers in many ways: 
education and training, experience, networking and goal setting. 
Don’t let a negative or poor image limit or sabotage your leadership 
potential. Just as you pay attention to developing the technical 
expertise and interpersonal skills needed to be successful in your job, 
you should develop your image in a way that serves you as a leader.

So where do you start? I believe that crafting your image requires a 
four step action learning process. I say ‘action learning’ because we 
only learn from our actions.

The first action is to gain a clear picture of the image people have 
of you. It isn’t easy to see ourselves the way others see us. But a 
clear-eyed look at the image others have of you is essential for 
understanding to what extent your image is helping or hindering your 
effectiveness.

After gaining a clear picture of the image people have of you, the 
second step is that you need to decide on a plan of what image you 
would like to project. To achieve your desired image, you can use a 
leadership image coach. 

Now that you have a plan of the image you want to project, the third 
step is applying the skill and practice to project what you intend to 
be your authentic image. Many leaders work hard to get to the point 
that their authentic image looks easy. It takes skill and practice to be 
comfortable in your leadership role and to have the image to match. 
Even Winston Churchill apparently had to practise and work on his 
image. The story goes that Churchill’s valet overheard him talking 
while taking a bath and was concerned. The valet knocked and said, 
“Sir, to whom are you speaking? Is everything all right?” Churchill 
replied, “I am addressing the House of Commons!”

The fourth and final action step is important - you have to reflect on 
and review your image on a regular basis to ensure that your image 
is authentic and adding value to people with whom you interact. Your 
image affects the performance of the people around you, especially 
the people you lead. If you come across as a person that is productive, 
optimistic, thorough and fair, these characteristics will be seen as 
desirable among the people you lead. 

Adel	du	Plessis	CA(SA),	is	an	Executive	Image	Consultant,	and	
completed	a	Masters	Degree	in	Accounting	Education	with	a	specific	
focus	on	assessment.	For	the	past	five	years	Adel	has	worked	with	the	
emerging	generation	market	and	trains,	coaches,	mentors	and	consults	
in	Leadership	Image,	Business	Skills	and	Life	Skills.	
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[  wik en weeg  ]

it is vroegdag om te wil spekuleer 
oor goeie tye. Maar daar is 
veranderings op pad wat uiteindelik 

die ekonomie weer ’n hupstoot kan gee.

Dit is egter ‘n komplekse storie, van gee en 
neem, met miskien nuwe wenners maar dalk 
ook verloorders.

Internasionaal is daar groot woelinge, soos die 
VSA ekonomie se groeikoers wat verlangsaam 
het tot ‘n skrale 1.9% in die tweede kwartaal 
2008, nie veel meer as Europa en Japan nie. 
Inderdaad is daar redelik baie lande, veral in 
Europa, wat na die rand van resessie beweeg.

Eerstens is hierdie swakte ‘n gevolg van 
die afgelope jaar se behuisings, krediet en 
bankkrisisse wat ekonomiese aktiwiteit 
behoorlik laat afneem het.

Tweedens het die kommoditeits-gedrewe 
inflasieskokke baie lande se sentrale banke 
genoop om rentekoerse te verhoog. Die 
kombinasie van verminderde koopkrag en 
kleiner besteebare inkome het ook nie sonder 
resultaat gebly nie.

Vroeg in Julie het die olieprys nog $147 
per vat gehaal, maar toe kom die terugslag. 
VSA olievoorrade het ietwat gestyg, die 
Amerikaners het steeds minder motor 
gery (3.5% af oor die jaar) en die VSA olie 
aanvraag het met 4.5% gedaal, met nog 
verdere dalings in die vooruitsig.

Dit, en likwiditeitsprobleme in die termynmarkte 
as gevolg van kredietprobleme, het veroorsaak 
dat spekulante koue voete begin kry het. 

Die olieprys het skerp gedaal, by middel-
Augustus alreeds tot $110. Ander 
metaalpryse, soos koper, is ook meegesleur. 
Landboukommoditeitspryse is afgedruk deur 
goeie weersomstandighede in belangrike 
produksiegebiede.

Dit is glad nie duidelik hoe ver 
kommoditeitspryse nog kan daal of dat hulle 

dalk later vanjaar weer kan herstel nie. So baie 
faktore het vandag ’n uitwerking op hierdie 
markte dat dit baie moeilik is om toekomstige 
prysverwagtings vir lank vas te stel.

Tog bestaan daar wel ’n moontlikheid dat 
teleurstellende ekonomiese groei sommige 
kommoditeitspryse tydelik kan afdruk, wat 
mense oorsee laat spekuleer oor oliepryse van 
tussen $80 tot $100 volgende jaar.

Die slegte nuus vir Suid-Afrika is dat ook van 
ons belangrikste uitvoerpryse aan die daal is. 
Indien die netto effek tussen dalende invoer- 
en uitvoerpryse negatief sou uitwerk, sal ons 
lopende rekeningtekort net nog verder styg.

Dit sou implikasies kan inhou vir die Rand 
(swakker) en uiteindelik ook inflasie. Maar as 
ons genoegsame buitelandse kapitaal kan bly 
trek, behoort dit nie ’n te groot probleem te 
wees nie.

Die goeie nuus is dat ons inflasiekoers, wat 
in ieder geval volgende jaar ’n afdraende 
paadjie behoort te loop vir tegniese redes, 
nou moontlik nog vinniger kan daal. Dit op 
sy beurt sal gunstige implikasies inhou vir 
rentekoerse, wat ook kan begin daal.

As die olieprys gemiddeld $125 sou 
handhaaf, met huidige voedselprysneigings 
en ’n Rand van 7.50-7.90:$, met Eskom 
tariefaanpassings ingebou, behoort ons VPIX 
inflasiekoers ’n hoogtepunt van 13.5% te 
bereik in 2H2008, waarna dit vroeg in 2009 
tot 8% kan daal, en selfs 6% kan bereik teen 
jaareinde 2009.

Indien kommoditeitspryse verder sou 
verswak, en die Rand stewiger sou vertoon 
as veronderstel, sou die VPIX daling selfs 
vinniger kan geskied. Dit in groot teenstelling 
met wat sou gebeur indien die oliepryse en 
voedselpryse weer die hoogte sou inskiet, en 
die Rand sou verswak.

As ons mag aanvaar dat globale groei 
nou genoegsaam aan die afkoel is om die 

kommoditeitsvraag en –pryse afwaarts aan te 
pas, het ons rede om te glo dat die Reserwe 
Bank nie lank op hom sal laat wag nie.

Die ekonomie is alreeds baie papperig en om 
rentekoerse onnodiglik hoog te hou terwyl 
die inflasie begin daal, sou verregaande wees. 

Tog spook daar nog ander vrese wat ook 
besweer sal moet word, veral ten opsigte van 
die oorsese kredietgebeure, die onsekerhede 
wat daarmee gepaard gaan, ons groot 
betalingsbalanstekort en die risiko’s wat daaruit 
voortspruit en ons beleidsmakers lig laat loop.

Tog, as sake gunstig sou verloop, sou die 
Reserwe Bank selfs al hierdie jaar rentekoerse 
kan verlaag, moontlik met 0.5% in Desember 
2008, met die primakoers wat op 15% te 
staan kan kom.

Volgende jaar sou daar selfs nog verdere 
verlagings kan plaasvind, met ‘n primakoers 
wat by jaareinde 2009 op 13% sou kon eindig.

Hierdie vooruitsig word alreeds op ons beurs 
en in ons kapitaalmark gereflekteer. Die 
ekonomie sal waarskynlik langer vat om te 
reageer, aangesien die rentekoerse lank gestyg 
het en nog steeds in die ekonomie deurwerk.

Maar wanneer rentekoerse eers begin daal 
het, sal dit waarskynlik nie te lank vat vir die 
ekonomie om daarop te begin reageer nie.

Baie hang dus af van internasionale gebeure, 
veral die kommoditeitspryse en hoe dit ons 
inflasie en rentekoerse bëinvloed.

Nogtans, die vooruitsigte vir 2009 mag meer 
rooskleurig wees as wat tot onlangs verwag 
was. 

Cees	Bruggemans	is	hoofekonoom	van	First	
National	Bank.	Besoek	sy	webwerf	www.fnb.
co.za/economics	en	skryf	in	op	sy	gratis	e-pos	
artikels.	
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eaders will, I hope, forgive the weak pun about VAT or BTW.
Members of the profession that relax by playing golf or tennis 
or succumb to a beer or three at the rugby club are no doubt 

glad to escape momentarily from the rigours of audit, accounting and  
tax matters.

But have they given thought to the fact that VAT at their club may 
be the weakest vessel and render the club vulnerable to an audit 
by SARS? Few, if any, sports clubs are unaware of the PAYE tax 
regulations, but can the same be said of the more complex VAT? For 
some there can be little doubt that VAT is their weakest link if the 
evidence of reported UK VAT cases is any guide.

The application of the VAT Act to non-profit organisations can be 
extremely troublesome, but often the only VAT matter that taxes the 
mind of the club treasurer is whether or not the turnover of the club 
exceeds R1 million a year (previously R300 000) and consequently 
whether the club should register for VAT; or the corollary, whether the 
club should deregister if the turnover is less than R1 million a year.

The VAT implications for sports clubs are compounded by the fact that 
the club treasurer is invariably a member that looks after the finances 
on a part-time basis. He may well be a skilful accountant, but tax 
reports of VAT cases in Britain, where the legislation in some respects 
is similar to ours, tell a different story.

Surprisingly, VAT cases are not always dull affairs, as an appeal by 
The Royal Pigeon Racing Association illustrated. The Association 
had appealed against a decision by Revenue not to grant it certain 
exemptions available to sports clubs. The Chairman of the Appeal 
Tribunal said that to qualify for exemption “…the individual must 
be taking part in the sport, which we interpret to mean the main 
sporting activity and not some ancillary activity. Pigeon racing did 
not qualify for exemption because the only physical activities were 
undertaken by the pigeons rather than their owners…” Quite so.

In another case, a rugby club levied match fees on each player, which 
were collected by the team captain and were used to pay the referee’s 
expenses and to buy refreshments (principally large quantities of 

[  death & taxes  ]
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High Court, thirdly in the Court of Appeal and, finally, in the House 
of Lords. The Commissioners had ruled that the work of the Institute 
in authorising (or ‘licensing’) its practitioners to carry on investment 
business, insolvency work and audit work was not carried out in 
the course or furtherance of a business. In consequence, it was not 
required to account for output VAT on those fees and nor was it 
entitled to claim the relevant input tax. The other activities of the 
Institute were not affected by the decision.

The Institute appealed, contending that its licensing functions 
amounted to a ‘business’ or an ‘economic activity’. The first court, or 
tribunal, rejected this contention and dismissed the appeal, holding that 
the relevant supplies were not ‘of a kind which are commonly made 
by those who seek to make profit from them’, nor were the relevant 
activities ‘predominantly concerned with the making of taxable supplies 
for a consideration’. The predominant concern of the licensing activities 
was ‘the implementation of the statutory policy of protecting the 
public interest through self-regulation of the relevant practitioners’, 
and ‘charging fees for investigative and monitoring services is not the 
predominant concern or characteristic of the activities’.

The Chancery Division of the High Court, the Court of Appeal and 
The House of Lords all unanimously upheld the Commissioner’s 
decision. Applying European Community Law and Polysar Investments 
Netherlands BV v Inspecteur der Invoerrechten en Accijnzen 21.79:  
‘it is not enough merely to point to the fact that there is a supply of 
services in return for a money payment and some loose economic 
connection but … the activities must be of an “economic character”.

Lord Slynn observed that the Institute was carrying out a regulatory 
function, on behalf of the State, to ensure that only fit and proper 
persons were licensed and authorized to carry out the various activities 
and to monitor what they did. This was not in any real sense a trading, 
commercial or economic activity, and the fact that fees were charged 
for the grant of the licences did not convert it into one. Performing a 
licensing function on behalf of the State was not a ‘business’. 

Penelope	Webb	who	for	some	years	worked	in	industry,	is	a	former	tax	
partner of a large international accounting firm.

beer) for the visiting team. The club did not account for VAT on the 
amounts collected and Revenue issued an assessment together with 
penalties. Fortunately, the club captain was a practising barrister, who 
skilfully and successfully argued that the match fees were entirely 
voluntary donations outside the scope of the VAT Act. Press reports at 
the time indicated that, on the evening of the next home game, the 
police were called following complaints from the neighbours about 
the rowdy behaviour of the members as they celebrated their legal 
victory over the tax man.

The club barrister had successfully distinguished his matter from 
another similar case some thirteen years earlier when the Court 
held that the annual subscriptions and the match fees together 
constituted the consideration for the provision of the facilities 
available to members and their guests.

At times it must be said that sports clubs are the architects of their 
own misfortune. A rugby club operated a bar during the winter 
rugby season from September to April each year. During the summer 
months, the same bar was operated by the local cricket club. A loan 
account was operated between the two clubs. The rugby club was 
registered for VAT but the cricket club was not. The rugby club’s 
treasurer deducted input tax on bar stock that it acquired from the 
cricket club. This arrangement was discovered by VAT inspectors 
during a routine inspection, and an assessment with penalties was 
served on the rugby club. The rugby club treasurer tried to argue, 
vainly, that the bar stock was second hand and that he was entitled to 
a deemed input credit.

Now, lest all you amateur sportsmen and sportswomen despair at 
the intrusion of VAT into the affairs of your club, you may take solace 
from the fact that even the most learned among us in the profession 
get things wrong at times.

The Institute of Chartered Accountants in England and Wales made 
tax history in 1999 when it pursued a VAT appeal all the way to the 
House of Lords – and lost. (The Institute v Commissioners of Customs 
& Excise HL (1999) STC 398). The Institute was most aggrieved that 
it lost in the first court, secondly in the Chancery Division of the 
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If, like me, you’re a motoring enthusiast (some say fanatic), then 
you can only imagine my sheer delight when a pristine 6m long white 
Rolls Royce pulled into my driveway to take me on what can only be 
described as a royal ride of a lifetime. 

Now, while I could bore you with the technical info any enthusiast 
is keen to get to grips with, but instead, I want you to sit back and 
experience, through this article, the sheer opulence you experience on 
first sight and touch of this incredible machine.

When you first lay eyes on the Rolls, you cannot help but notice that 
this car has an incredible presence, and to the lesser man, it could feel 
very intimidating. 

BMW, which took over the Rolls Royce brand in 1998, has definitely 
kept up, if not improved, the overall image of this vehicle. The 
car stands 1,6 metres high and almost 2 metres wide, so you will 
definitely notice this vehicle on the road. The huge rear doors open 
towards the rear of the vehicle, which makes access incredibly easy. 
The leather interior of the seats and headliner are luxurious and the 
ivory-coloured thick pile carpeting is so lush that you may want to 
remove your shoes when you enter the car. 

Once you’ve gotten over the sheer extravagance of the leather seats 
and flooring, you realise that the space in the rear is as impressive 
as two first class seats on a top aircraft. Each passenger has their 
own fold-away table mounted to the rear of the front seats and, 
conveniently the table top flips to reveal a huge TV screen. 

From the centre console, the passengers can control the sound system 
(which is amazing), DVD or TV. The console push out section also has 
a keypad to make telephone calls.

The rear seats are electronically controlled with tilt and high 
adjustability, so during that long trip you can sit back and relax 
in total luxury. The centre armrest has a bar fridge, which can 
accommodate a bevy of drinks, and, the upper section of the armrest 
reveals champagne glasses to toast your fabulous life as you ride in 
this spectacular car. 

While travelling, being the rich and famous person you are, you may 
not want the prying eyes of the press on you so, unlike common 
roller blinds, it is fitted with soft curtains that close at the touch of a 
button. Without doubt, this car has been designed to cater for every 
possible need the passenger may have, such as the foot rests, and the 
fitted umbrella found in the huge rear doors.

Up front, the driver and passenger enjoy the same opulence, with 
extra indulgences such as the cigar case in the glove box, and genuine 
wood trimming, silver air vents and classical clock on the dashboard. 
And if you depress one of the buttons next to the clock, the clock 
panel is swung back to reveal another TV screen which doubles as the 
car’s information screen.

Now, after all of these interior delights, let me tell you about the 
actual ride.

You could be forgiven if you thought that this 1,6m high, 2m wide 
vehicle, powered by a V12 engine, would make a bit of noise. But 
the Rolls is incredibly silent and extremely smooth on take off. The 
V12 engine also ensures that the Rolls catapults to ridiculous speeds, 
which is very unassuming considering the size of this grand, but 
definitely not old, dame.

During my couple of hours being driven around in the Rolls Royce, I 
can definitely say that you are bound to feel decidedly posh. Indeed 
moneyed. Even stately. Especially when pedestrians and bus passengers 
alike cannot help but admire the car, and envy the backseat passenger. 
So, if you have R5 million to spare, I humbly recommend the Rolls 
Royce Phantom as your next vehicle purchase. 

Azim	Omar	CA(SA)	is	a	Project	Director:	Small	Practices,	SAICA.

Rolls Royce Specifications

ROLLS ROYCE PHANTOM

Overall length 5834mm
Engine cylinders/valves V12/48
Fuel DIRECT INJECTION
Maximum Output 338 Kw / 5350 rpm
Maximum Torque 720Nm/3500rpm
Top speed 240km/h
Acceleration 0-60mph 5.7sec
Acceleration 0 – 100km/h 5.9sec
Fuel consumption  urban 23.2l/100km
Fuel consumption extra urban 11.3l/100km
Fuel tank 100l
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This is the next generation Outlander from Mitsubishi, and I have 
to admit that a pretty good job has been done giving this vehicle a  
fresh look.

The white vehicle I was given was a real eye catcher even though it 
has already been around for over a year. Mitsubishi says that this is 
an all new vehicle. On first glance you wouldn’t easily agree, but on 
further inspection, I have to agree that this model is very different to 
the original Outlander. 

The new fresh look is particularly enhanced by the modern rear lights, 
which are LEDs instead of the normal light clusters.

This car is what many people call a soft roader or a Sandton pavement 
climber, but having the legendary four wheel drive system from the 
Mitsubishi Pajero, it can do a lot more then climb pavements. It has 
an electronic switch control for you to change from two wheel drive 
to four wheel drive or to a four wheel drive with diff lock.

The interior is very well proportioned. All passengers have sufficient 
head and leg room and the boot is adequate enough to take along the 
kitchen sink. This is achieved very cleverly by Mitsubishi opting to put 
the spare wheel under the car instead of in the boot. 

On the road this vehicle drives like any other car, except that it is a 
big vehicle. The 2.4 litre produces enough power to get moving at a 
relatively quick pace, but it is no boy racer. The test vehicle I had was 
fitted with a CVT (constantly variable transmission) gear box, which 

in layman’s terms means that the vehicle does not change from 1st 
to 2nd etc, instead it goes from 1st to 2nd gear via 1 and a half, keeping 
the vehicle at its optimum power and giving superb comfort between 
changes. For those drivers that are like me, and would prefer to be in 
control, there is also a manual selection as well for those off road trips. 

The vehicle comes with a large range of standard creature comforts, 
without being exhaustive the comforts that I was surprised by were 
the electronically controlled glass sunroof, a Rockford Fosgate sound 
system with a subwoofer in the boot, heated leather seats and 18 inch 
alloy wheels.  These are all standard on this vehicle.

Overall my time with this car was impressive. The one qualm I had was 
the fuel consumption but I guess being a 2,4 litre and  driving mainly in 
the city it has to be heavy. One of the more impressive points was the 
keyless entry, which works through a transponder that you keep in your 
pocket, upon touching the door handle the doors unlock. To lock the 
vehicle you simply have to depress the button on the door. Also the split 
rear tail gates is a very nice touch, on first glance the tailgate looks like 
a single piece, but when you need to load, the rear bumper folds down 
to reveal a split tailgate and easy access to the boot.

I believe that this vehicle has many competitors in its category, but if 
you are looking for a well built vehicle that comes standard with all 
the comforts that you may need, and good off- road capability, this is 
the one that you should definitely consider. 

Azim	Omar	CA(SA)	is	a	Project	Director:	Small	Practices,	SAICA.

Mitsubishi Specifications

MITSUBISHI OUTLANDER

Maximum output 125KW/6.000 rpm
Maximum torque 222Nm /4.100rpm
Fuel tank capacity 60l
Overall height 1.680mm
Overall length 4,640mm
Overall width 1,800mm
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With the new Gallardo LP560-4, Lamborghini 
once again sets a higher standard for super 
sports cars. With its new engine, permanent 
four-wheel drive transmission and new 
suspension, it delivers clearly improved 
performance and dynamics. In parallel, its 
innovative design takes the classic lines 
unique to the Lamborghini brand one step 
further. Powerful elegance has never been so 
defined before. 

The Gallardo LP560-4 is the successor of 
the most successful Lamborghini model of 
all time. The powerful heart of the Gallardo 
LP560-4 is the new 5.2 litre V10 engine with 
an output of 560 PS (412 kW) at 8000 rpm. 
The increase of 40 PS compared with that of 
the previous Gallardo, and the approximate 
20 kilogram reduction in weight, improves 
the power weight ratio to 2.5 kilograms per 
PS (hp) and thus enhances performance. 
The LP560-4 accelerates from 0-100 km/h in 
3.7 seconds, its speed at 11.8 seconds is 200 
km/h and its top speed lies at 325 km/h. 

At the same time the new, highly efficient 
engine enthrals its driver with its direct 
fuel injection system - “Iniezione Diretta 
Stratificata”. Despite its clearly increased 
power, fuel consumption and CO2 emissions 
have been reduced by a staggering 18 percent. 

The body 
Weight is undesirable in a sports car and a 
lightweight model encourages the dynamics 
of such a vehicle. Aluminium is much lighter 
than sheet steel and this is why the Gallardo 
LP560-4 is produced with a body in a much 
lighter but nevertheless more stiff structure: 
the two-seater car measures 4.34 metres in 
length, 1.90 metres in width and a mere 1.16 
metres in height. It weighs in dry at 1410 
kilograms - which is, effectively, 20 kilograms 
less that that of the previous Gallardo. 

The Interior: Luxurious individuality 
Despite its low exterior height, the Gallardo 
LP560-4 welcomes its passengers with a 
spacious interior. The sports seats are covered 
with either fine leather or Alcantara® (upon 
request) and provide secure adherence and 
support. The position of the seats is very low, 
typical for sportscars. There is space behind 
the seats for luggage which complements the 
110 litre front trunk. 

The wide middle console is one of the elements 
which characterises the impression of sporty 
dynamism in the interior. It accommodates the 
standard Lamborghini multimedia system as well 
as the air conditioning which can be regulated 
on both the driver’s and passenger’s sides. 

Characteristic LED – Daytime running 
light 
The new headlights have a characteristic 
‘daytime’ running light integrated beneath 
the Bi-Xenon lamps: 15 diodes (LED) have 
been positioned in a Y structure. The same 

LAMBORGHINI GALLARDO LP560

motif appears again in the rear tail-lights. 
The stop and brake lights have been inspired 
by the Miura Concept, the Murciélago LP640 
and the Reventón and display the Y form 
three times over. 

The Engine: Extreme power in every 
situation 
The engine is a completely new development. 
All that remains of the original V10 is the 
number of cylinders which, in this performance 
category, create a perfect and unique 
synthesis of torque, force of movement, sporty 
nimbleness, compact size and low weight. 

The engine has a 5204 cm3 volumetric 
displacement which, with 8.000 rpm creates 
the extreme 560 PS (412 kW). This results in 
the excellent performance per litre of 107.6 
PS/lt. At maximum torque output, the engine 
yields 540 Newtonmeter at 6.500 rpm. The 
ample torque curve guarantees outstanding 
thrust from every engine speed. With an 
acceleration of 3.7 seconds from 0-100 km/h 
and a maximum speed of 325 km/h, the 
Gallardo LP560-4 shoots into the orbit of the 
most extreme and powerful sports cars. 

Direct fuel injection improves efficient 
combustion 
The new V10 uses the direct fuel-injection 
system “Iniezione Diretta Stratificata” as an 
innovative way to optimize performance 
results in part-load conditions. Here, the fuel is 
injected directly into the combustion chamber 
through the laterally positioned injector. The 
direct injection boosts the extremely efficient 
‘full load’ performance of the V10, reduces its 
knock sensitivity and thus enables the very high 
compression ratio of 12.5:1. The cylinder heads 
have been optimised to deliver a very quick gas 
exchange and the variable valve control system 
on all four camshafts improves the charge 
efficiency across the entire engine speed range. 

Transmission: Superior control four-
wheel drive 
Such extreme power must be brought onto 
the streets with extreme reliability. The driver 
of a Gallardo LP560-4 can thus rely on the 
four-wheel drive Viscous Traction (VT) system, 
with the ‘4’ in the model name a reminder 
of this. Lamborghini already introduced this 
system with the Diablo VT in 1993 – and for 
good reason: four actuated wheels achieve 
more grip than two and permit acceleration 
earlier in the curve exit. 

Gear change time reduced by 40 
percent 
The automated e-gear transmission has 
been completely redesigned and improved 
in all aspects. The complete system has not 
only been reduced in weight, but the time 
employed to change gears has also been 
reduced by 40 per cent in “CORSA” mode. 
The driver may choose between five different 

driving and changing programs: in addition 
to the ‘normal’ mode, the Gallardo LP560-4 
offers a SPORT program with its even more 
rapid gear changing times and increased 
number of revolutions. 

The Suspension: High-tech parts with 
Lamborghini know-how 
Even the Gallardo LP560-4’s predecessor was 
one of the world’s best super sports cars with 
regard to handling, precision and driving 
stability. However, the latest model provides 
an even more intense driving experience: the 
new suspension improves the car’s handling, 
its driving comfort and its directional stability 
at high speeds. 

Optional Carbon Ceramic Brake system 
The new braking system acts with brute 
force. At the front, eight ‘Brembo specialist’ 
cylinder callipers grasp the 365 mm diameter 
brake discs. At the rear, four cylinder 
callipers act on the 356 mm brake discs. In 
addition, the new disc ventilation system 
improves the stability in extreme situations. 
Optionally, discs made out of Carbon Ceramic 
are offered. At the front the CCB (Carbon 
Ceramic Brakes) discs measure 380mm in 
diameter and at the rear 356mm. They deliver 
much improved performance at a reduced 
weight. In total, the CCB braking system is 
lighter in weight that, at the wheel, improves 
driving dynamics and comfort. 

Car	courtesy	of	Marius	Malherbe,	MD	
Lamborghini Johannesburg.
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THIS MONTH’S TOP FINANCIAL OPPORTUNITIES

FINANCIAL SERVICES

Opportunities in leading retail, commercial and investment banks for EE
CA (SA) candidates from newly qualified CAs to candidates with experi-
ence in Financial Management and Audit. 
Contact michele@frontlinesolutions.co.za

If you are seriously considering a career move out of the auditing profession
into a commercial/business environment within the next 12 months, come
and talk to us about the various options open to you. We can assist you in
finding a suitable position in line with your personal vision and objectives,
including a competitive package ranging from R420k to R460k, exclusive of
performance based incentives. Don't delay. Act now and let us facilitate your
career path development into the future. 
Contact ian@frontlinesolutions.co.za (Johannesburg)
Contact helen@frontlinesolutions.co.za (Cape Town)
Contact carl@frontlinesolutions.co.za (Durban)

Perfect opportunity for a CA (SA) to join import and distribution division
of listed group. Primary focus is on the development and implementation
of a forex strategy across several business units and previous experience
in forex is essential. Also the ability to collate and interpret financial
information for reporting to Head Office management and initiate efficient
internal and external lines of communication. A high level of energy and
dynamic attitude to business is a must. 
Contact jenny@frontlinesolutions.co.za

HEAD OF CAPITAL MANAGEMENT - 
CAPE TOWN � R950 000 HIGHLY NEG 
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Client Consultant

Helen Nikiforakis
Candidate Consultant

Cape Town

Graham Burnside
Director

F R O N T L I N E
TARGETED RECRUITMENT SOLUTIONS

FINANCIAL DIRECTOR - JHB
R950 000 PLUS INCENTIVE BONUS 

CA (SA) with 8 years’ plus experience in a leadership role. Your commercial
and financial experience within a large manufacturing environment, strong
management and leadership skills will give you the opportunity to prove
yourself and be groomed for a Group Financial Director position within a
few years. Contact michele@frontlinesolutions.co.za

FINANCIAL DIRECTOR - JHB
R1.2 million plus bonus

Rapidly expanding company seeks a young CA (SA) with 1 to 2 years’
experience in commerce. Working closely with the CFO you will take
responsibility for the monthly packs while managing the finance depart-
ment, liaising with insurances, bankers and suppliers. Previous experience
in an imports/distribution environment would be ideal. 
Contact helen@frontlinesolutions.co.za

FINANCIAL MANAGER - CAPE TOWN 
R420 000 

Well established market leader seeks a CA (SA) with a minimum of 5 years’
commercial experience. Duties include the management of external and
internal corporate reporting, all tax, managing the internal audit function
and liaising with the external auditors. Well organised, energetic, deadline
driven and a strong technical ability in financial reporting and tax will
place you high on the short list.
Contact lauren@frontlinesolutions.co.za

FM - CORPORATE REPORTING AND TAX -
PIETERMARITZBURG � R700 000 to R800 000  

CA (SA) with minimum of 2 years’ post articles commercial experience.
Outstanding opportunity to use your analytical, planning and forecasting
skills in this leading listed group. Key responsibilities would include man-
agement and co-ordination of the budgeting and forecasting processes,
quarterly and annual Board presentations for the Financial Director, ad hoc
project work and reporting of capital investment. Ideally from a manufac-
turing/FMCG background, you will have strong interpersonal skills, an abil-
ity to drive change and excellent written language competence.
Contact lauren@frontlinesolutions.co.za

MANAGEMENT ACCOUNTANT - DURBAN
R450 000 plus performance incentive  

NEWLY QUALIFIED/SOON TO QUALIFY CA'S
WHERE DO YOU WANT TO BE IN 2009/2010?

Our client is a large multi national. They seek a newly qualified with
completed articles, ideally at one of the large auditing firms. This oppor-
tunity will give you exposure to financial accounting and technical
accounting as well as interaction at management and client level. An
exceptional opportunity to take your career to the next level!
Contact helen@frontlinesolutions.co.za

RECENTLY QUALIFIED CA (SA) - 
CAPE TOWN CBD � R360 000

A rare opportunity to be involved in the growth and development phase
of a business with excellent opportunities for career development within
the investment banking/financial services arena. Our client seeks an expe-
rienced individual to build and look after a full scale treasury function and
to manage the businesses liquidity, asset and liability mix, interest rate
and FX risk exposure. Excellent money market or treasury trading experi-
ence, strong local contacts in the SA banking and finance industry, and
deep knowledge of debt funding markets and products is required.
Contact helen@frontlinesolutions.co.za

GROUP FINANCIAL ACCOUNTANT - JHB 
R440 000 plus bonus  

Well performing listed group in the retail sector require a bright, driven
newly qualified CA (SA) to handle consolidations, group reporting, tax and
ad hoc projects. Excellent position to acquire commercial experience
straight from articles. Contact michele@frontlinesolutions.co.za

Division of the Kelly Group Limited

We have opened our Frontline/A-O-C offices in Morningside servicing the KZN region for permanent
and temporary staff. Please contact Carl Williamson (carl@frontlinesolutions.co.za) 082 461 2925.

Parc Nicol Office Park, 3001 William Nicol Drive, Bryanston, tel: (011) 706-9222
58 Loop Street, Hicastle House, Cape Town, tel: (021) 424-3042

281 Florida Road, Florida Mansions, Morningside, tel: (031) 313-3308.
Website: www.frontlinesolutions.co.za
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TRAINEE ACCOUNTANTS 
Trainee accountants required at all levels. If you believe it is time for a 
change, you are welcome to talk to us. Medium-size auditing firm situated 
in Gauteng and Cape Town. E-mail CV to: marium@mbainc.co.za.

AUDIT STAFF & AUDIT MANAGERS REQUIRED  
Vexillum Auditors Incorporated, a well established audit, tax and 
management advisory Firm with offices in Johannesburg, Pretoria 
and internationally requires audit staff at all levels as well as audit 
managers to pursue an exciting and dynamic career with us, including 
excellent medium to long-term progression across all our divisions. 
Please e-mail CV to HR@vexillum.co.za. 

www.BermudaJOBS.com 
WANTED: Qualified Accountants U$60k-U$120k+ (income tax free) 
Only 2 hours from NY, sunny Bermuda offers excellent career and 
lifestyle opportunities. Expertise is the Island’s largest recruitment 
firm with a huge client base including Big 4 audit, investments, 
banking + insurance. No industry experience required. Our clients pay 
for your work permit + relocation to/from SA! Contact us today in 
strict confidence: bji@expertise.bm +(44) (0)20 7993 4560.

CAP CHARTERED ACCOUNTANTS 
‘n gevestigde firma in Durbanville – Kaapstad, het beskikbare poste vir 
leerlingrekenmeesters, ouditbestuurders en rekeningkundige personeel. 
Ons bied mededingende salarisse, ‘n tegnologies gevorderde en 
stimulerende omgewing en loopbaangeleenthede. www.chartered.co.za 
Faks CV na 021 914 7789 of e-mail aan cv@chartered.co.za.

DYNAMIC ACCOUNTING and audit practice in JHB requires trainees 
at all levels. Excellent remuneration and working conditions as well 
as great prospects for advancement. Articles are available if required. 
Please email a 2 page CV to david@dkalmin.co.za.

FINANCIAL ACCOUNTANTS  
Established Audit/Accounting Practice situated in Wellington offers 
opportunities for Financial Accountants. Applicants with a B.Com. 
degree and completed TIPP. Articles will be considered. Forward CV to 
anelv@fhbc.co.za or direct inquiries to 021 864 5699.

AUDITOR SOMERSET WEST  
Fast growing practice in Helderberg Basin has a vacancy for a newly 
qualified CA(SA). Must be self motivated, Caseware literate and with 
proven managerial experience. Fax short CV to 021-854 8352 or 
e-mail to info@bbraudit.com.

TRAINEE ACCOUNTANTS AND AUDIT SENIORS 
A Sandton based dynamic, medium-sized accounting firm with an 
international affiliation is looking for motivated, energetic individuals, 
with their own transportation to join our growing practice. We 
provide excellent training, a diverse range of clientele as well as very 
competitive salaries. As a SAICA accredited training office, we also 
offer training contracts to individuals who are passionate about 
becoming CA(SA). If you fit this description, please send your CV to us 
at shamoliad@tuffsan.co.za.

TRAINEE ACCOUNTANTS 
With Bcompt or busy with third year academic, required by fast 
growing dynamic firm in Centurion. Excellent training provided within 

careers
I  CLASSIFIEDS  I

APPOINTMENTS

AUDIT ASSIGNMENTS 
Three teams of Caseware Audit clerks for audit assignments. Each 
team supervised by audit manager Rory de Vos Bcompt UNISA (CFA)
SA. Contact Rory on 083 701 6429 or Selby on 083 984 6730.

AUDIT MANAGER/SUPERVISOR 
You have completed or are completing your articles and wish to 
pursue a career as a CA(SA), RA in public practice. For an excellent 
career advancement opportunity, with the ultimate aim to become 
a partner, your first call must be to us: Mervitz & Malan Chartered 
Accountants Inc. is a medium-sized audit firm and professional 
accountancy and business services provider located in Brooklyn, 
Pretoria. Contact willie.botha@mervitzmalan.co.za or tel: 
012 346-3044. Visit our website at www.mervitzmalan.co.za.

Closing Date for Advertisements: Please note that all adverts should be submitted to this office in 
writing two months prior to publication date. 

Important Information: A telephone number, contact name and postal address must be included 
with any advert submitted and in the event that payment is not made before the closing date the 
advert will not be published. 

Legislation requires your VAT Registration number for invoicing purposes. 

For Classified Advertisement information: Contact Angel Lelosa Tel: 011 621-6696. 

All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011 621-
6807 or Email: classifieds@saica.co.za 
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Specialists in Permanent and Flexible Accounting
Financial Appointments and Assignments

Website: www.a-o-c.co.za  E-mail: cv@a-o-c.co.za

Johannesburg Tel: (011) 269 8700 Fax: (011) 269 8716
Pretoria Tel: (012) 346 3721 Fax: (012) 346 5965
Cape Town Tel: (021) 442 4379 Fax: (021) 447 9139
Port Elizabeth Tel: (041) 363 2404 Fax: (041) 363 9078

PROFIT WITH THE PROFESSIONALS

Financial Executive
Industria  R950K - R850K

Listed group seeks CA (SA) with 8 to 10 years
manufacturing experience to head up Financial
Management and control the raw materials division.
Strong financial and management reporting
capabilities essential. Report directly to the Raw
Materials Board. Contact Nick, (011) 269 8700.

Financial Manager
City Deep  R800K - R600K

Global manufacturing concern seeks technically
strong, analytical individual, with superior leadership
ability and minimum 5 years experience in a similar
role.  Core competencies required are financial and
management reporting and cost accounting. CA(SA)
or studies towards this qualification preferable.
Knowledge of Syspro/SAP advantageous.  Contact
Kim, (011) 269 8700.

Financial Manager
East Rand  R600K - R520K

If you are a BCom (Hons) graduate with 4 years post-
articles experience your expertise is sought at Exco
level. Supervise the Finance Division, analyse
operating results against budget, prepare financial
analysis for contract negotiations, ensure internal
control compliance and fulfil local and international
reporting requirements. Manufacturing or mining
background and IFRS knowledge essential. Contact
Kgomotso, (011) 269 8700.

Financial/General Manager
Edenvale - Modderfontein  R600K

A completed BCom Honours degree with 5-7 years
post-graduation experience is required. The position
encompasses full financial management
responsibility at an operational level, in conjunction
with basic general management responsibilities. This
is an excellent opportunity to take your career to the
next level. Contact Natasha, (011) 269 8700.

Group Accountant
East Rand  R650K - R350K

FMCG organisation requires incumbent to be
responsible for the main operating subsidiary of the
group. KPIs include monthly reporting, income tax,
budgets, supervision of the accounting division at the
Head Office, integration of new acquisitions and
production of annual financial statements. Must have
a BCom degree together with completed articles.
Contact Keshantha, (011) 269 8700.

Cost Accountant
East Rand  R520K - R450K

The expansion of a  leading equipment manufacturer
has opened up this opportunity. Use your relevant
completed qualification and solid costing experience
within a manufacturing environment in working
closely with the Commercial Manager. This position
is ideally suited for a confident and ambitious
individual. Contact Natasha, (011) 269 8700.

PARTNER SOUGHT 
A long established successful small/
medium audit, tax and accounting firm (sole 
practitioner) in Mayfair seeks a young CA(SA) 
with a view to partnership and eventual take-
over of practice. Call 082 447 8350.

MERGING 
Interested in merging with a well established 
successful accounting and auditing firm in 
Gauteng and Cape Town. Lets talk about the 
possibility and opportunities. Call Marius at 
082 887 3496.

MERGERS/FEE BASE PURCAHSE 
Well established accounting, audit, tax and 
advisory Firm seeking merger opportunities/ 
fee bases for sale in the Johannesburg, Pretoria, 
Cape Town and Durban areas. For a confidential 
discussion, please call Fabrizio on 083 442 7744 
or e-mail faldrighetti@vexillum.co.za.

TAKE OVER 
Well established successful CA firm wishes 
to take over accounting and auditing firms 
(Gauteng and Cape Town only). If you are 
interested in selling, call Marius at  
082 887 3496.

PRODUCTS

AUDIT AND ACCOUNTS PREPARATION 
SOFTWARE 
Accountants and Auditors rave about our 
powerful, yet easy-to-use, software. Fully 
automated ExcelTM based AFS, including GAAP 
for SMEs and audit working papers. Country-
wide training, support and computer based 
training modules. AccountsMate - R2052 incl. 
per user. AuditMate – R3420 incl. per user. 
Visit www.itmates.co.za Phone: Shane  
012 667 4544 E-mail: shane@itmates.co.za or 
carl@itmates.co.za.

CYBERSAFE 
CYBERSAFE Add value to your clients 
and reduce your admin by storing client 
documents online and giving them access 
www.cybersafe.co.za CYBERSAFE, can be 
white labeled so that your logo and details 
display when your clients login.

HORWATH LUBBES CORPORATE SERVICES 
(PTY) LTD 
Secretarial and corporate services. Lodgement of 
annual returns. Incorporation of companies, cc’s 
and Trusts. Shelf companies and CC’s. Lodgement 
of all statutory documents and compliance.  
Tel: 012 348 6335 Fax: 012 348 6384, 
info@horwathpta.co.za Docex 222 Pretoria.  
P O Box 1353 Pretoria 0001.

SERVICES

COMPANIES & CC’S  
Shelf companies. Company and CC name 
reservations, registrations, lodgements, special 
resolutions and searches. Restoration of 
deregistered companies and CC’s. Publication 
of notices in Government Gazette. 
HENZEL SERVICES (PTY) LTD  
Tel: 012 320 7230 services@henzel.co.za.

a challenging environment. Must have own 
transport and serious about your career. 
Please send shortened CV to 012 665 2390 
(fax) or e-mail to cv@help.co.za.

TRAINEE ACCOUNTANTS  
Dynamic, Northcliff based firm of Chartered 
Accountants and Auditors has vacancies 
for all levels of trainee accountants with 
Caseware experience. Please forward CV to 
the Staff Partner at johanc@arcinc.co.za or 
0866 309 321.

TRAINEE ACCOUNTANTS 
Established audit/Accountancy Practice 
situated in Pretoria offers vacancies for Trainee 
Accountants. Only applicants studying towards 
BCom degree will be considered. Forward CV 
to Charmaine_w@telkomsa.net.

TRAINEE ACCOUNTANTS 
Audit firm situated in Johannesburg offers 
vacancies for trainee accountants. Only 
applicants studying towards becoming 
CA(SA) will be considered. Fax CV to 
Erasmus@hpcasa.co.za or 086 6843 459.

SA TO BERMUDA RECRUITMENT AGENCY 
An exciting opportunity to earn tax-free US 
dollars awaits qualified accountants looking 
for international experience. Bermuda is 
rated as one of the world’s most beautiful 
islands and is also a major offshore insurance 
and investment centre. Local agency is run by 
a South African CA with extensive personal 
experience of living and working in Bermuda. 
Interested? Visit www.satobermuda.com for 
more information.

SENIOR AUDIT MANAGER/JUNIOR AUDIT 
PARTNER TRAINEE ACCOUNTANTS  
SDK Chartered Accountants (SA), Durbanville, 
Cape Town. Please forward CV to 021 9756780 
or info@sdkca.co.za.

PARTNERSHIPS & PRACTICES

MERGE 
Dynamic 3 partner audit firm in Tyger Valley 
wishes to merge with sole practitioner with 
strong ethical values and well established 
and diverse client portfolio. Please reply to 
Emmerentia at pa@chartered.co.za.

AUDIT PRACTICE FOR SALE 
Ideal for an energetic sole practitioner. The 
practice has been established for 20 years and is 
situated in northern Johannesburg with in excess 
of 10 staff. For a cash purchase send details in 
confidence to pract4sale@yahoo.com.

BEE PARTNER 
Old established seven partner firm in Sandton 
wishes to offer a partnership to a suitably 
qualified chartered accountant. Established 
client portfolio would be an added advantage 
but by no means essential. Reply to  
R Kinross, PO Box 2506, Rivonia, 2128, or 
email: richardk@tuffsan.co.za.

FOR SALE 
Well established profitable practice in 
Johannesburg for sale, includes Accounting, 
Tax, Bookkeeping and Secretarial services. 
Will suit dynamic CA or CFA (Contact Glenn 
on 082 569 8865).
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  FINANCIAL CONTROLLER

  R400 000 CTC, Sandton
This busy position reqs a highly organized, driven indiv who can take full resp for a no. of 
small subsidiaries.  If you are a hands-on indiv who enjoys multi-tasking in a professional 
environ this pos is for you.  BCom + 5yrs full fin a/c exp essen. carmen@wexford.co.za

  GROUP ACCOUNTANT/NEW CA(SA)

  R550 000 - R450 000 CTC, North
Large stable group seeks candidate to do monthly reporting.  Report to Board & 
shareholders.  Number crunching role!  Great opp to grow into operational side of business.  
New CA(SA) ess. angelique@wexford.co.za

  INTERNAL AUDITOR

  R500 000 - R350 000, Braamfontein
Successful med-sized org req exp’d IA to set up the func, exercising own initiative & 
judgment in developing appropriate methods & procedures.  Your strong interpersonal skills 
+ good business acumen secures.  BCom / CIA + 5yrs IA exp. carmen@wexford.co.za 

  CA(SA)

  R420 000 - R300 000, Sandton
Large international retail group is currently recruiting for a newly qualified CA.  They are 
looking for a young, energetic candidate to fill the position of a Financial Manager.  Solid 
future career opportunities exist. perm@wexford.co.za

  FINANCIAL DIRECTOR

  R1 million - R800 000 CTC, Alberton
A multinational company requires a Financial Director who is a good co-ordinator and 
strategist.  An assertive mature individual with proven ability to implement / enforce 
processes and controls.  CA(SA) with 5+ years experience in management position required. 
perm@wexford.co.za

  FINANCIAL CONTROLLER

  R480 000 CTC, North
Medium sized concern req newly qualified CA(SA) to join this fast paced, entrepreneurial 
grp.  Be part of mgmnt team offering technical and strategic input at exec meetings.  
Growth to FD position offered for above average candidate.  CA(SA) or Part I essen.
janet@wexford.co.za

  SENIOR MANAGEMENT ACCOUNTANT

  R480 000 CTC, Woodmead / Midrand
American manuf giant req ambitious, astute indiv to join skilled team.  Will run a/c function 
for four African subsidiaries with possibility of acquiring two more.  Opp to become involved 
with due diligence and acquisition process.  Need to travel occasionally.  Exciting, fulfilling 
position for above average indiv.  New CA(SA). janet@wexford.co.za 

Tel: +27 11 785 4930    Fax: +27 11 785 4939   www.wexford.co.za
Three Seasons Office Park, 7 Spring Street, Rivonia, 2128

  B COMM ARTICLES

  R360 000 - R300 000 CTC, Midrand
A multinational company seeks bright, astute individual to fulfill financial accountancy role.  
This is a challenging opp for an ambitious individual who has recently completed articles to 
gain exp in a variety of accounting functions.  Completed BCom, articles + good ppl skills a 
must. angelique@wexford.co.za
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Duties: Will be responsible for preparing trial balance, book entries, bank 
reconciliation, journal and ledger posting. The Incumbent will reconcile 
creditors and debtors. Clear invoices for payment and draft financial 
statements according to IFRS.

recruitment@oasiscrescent.com

Requirement: B.Com Finance / Accounting with completed Articles. 
Minimum of 2 years experience in Accounting. Excellent Academic 
Track Record. Good written and verbal communication skills. Attention 
to detail. Applicants should have Advanced Microsoft Excel skills and 
knowledge of Pastel Software.

The Oasis Group is a Global Asset Management business based in Cape 
Town with offices in Durban, Johannesburg, Dublin, and Dubai. We are 
looking to recruit Accountants to be based at our Cape Town office.

Location: Cape Town.  

Remuneration: Market Related Cost to Company 

How to apply: Please email CV, Identity Document and Academic 
Transcripts to recruitment@oasiscrescent.com.
 
Or post hard copies to Recruitment P O Box 1217 Cape Town 8000 or 
call HR on 021-4137860. You will be contacted if you are short listed. 

Invest in a long term career at Oasis

Accountant



Interested candidates to forward a detailed Word document CV to Charles Stilwell on charless@greyconsulting.co.za for  
Ref: CHS/e and Ref: CHS/u and to Nicole Slagter on nicoles@greyconsulting.co.za for Ref: NMD/T01

For more career opportunities, go to www.greyconsulting.co.za

Tel: 0860 RECRUITER

 

A large, multi-divisional company is looking for 
an analytical individual with strong management 
skills and who is deadline driven. 

  
 

a team of staff.

 Ref: NMD/T01

 

 

and strategies to facilitate the preparation of 

guidance on the application of Group-wide 
accounting policies and procedures and that 

external and internal audit related issues, including 

Internal Auditors and resolving matters 

internal and external stakeholder 
relationships including statutory 

gain valuable experience in one of 

divisions which will provide a challenging 
and rewarding long-term career opportunity.  
 Ref: CHS/e

 

and goal directed individual to manage the entire 

operating divisions and companies in the Region.
lude:

attainment and alignment of the Group goals and 

cash flow and working capital 

Regions and providing strategic 
input for continual improvement 

related controls of the Region. 
 Ref: CHS/u

Auditing opportunities in New Zealand
Are you looking for:
• a relaxed and safe lifestyle?
• a great place to raise your family?
• strong career opportunities and job security?
• a competitive salary package?
• relocation assistance and help settling into life in a new country?

In early November 2008, Audit New Zealand is coming to South Africa to meet 
with people interested in relocating to our beautiful country to further their career.  
We’ll be visiting a number of cities conducting interviews and information sessions.

If you have a CA qualification, and at least one year’s post-qualification experience, we’ve 
got a lot to offer you at the Supervisor, Manager, or Director level. To be a good fit for our 
organisation, you will have a proven record of making a difference to your clients and 
audit teams in a challenging environment, and possess both team and leadership skills.

We offer very competitive remuneration and also have generous relocation packages 
to help make your move to New Zealand as simple as possible. We also have fellow  
South African staff members in place to help facilitate a “soft landing” for you and your 
family. Don’t worry, you won’t be the only Springboks fan around here!

We’ve created a special section on our website just for you. Visit www.auditnz.govt.nz  
and check out the South African recruitment area. Hopefully you’ll find answers 
to all of your questions, and if not, just ask. If you’d like to meet with us between  
29 October and 10 November, please email us your CV at recruitment@auditnz.govt.nz  
We look forward to seeing you soon.

Opportunity
Respect

Values

Growth

Integrity

Lifestyle



Opportunities in Financial ServicesOpportunities in Financial Services

Opportunities in Africa and OverseasOpportunities in Africa and Overseas

Opportunities in Commerce and the ProfessionOpportunities in Commerce and the Profession

International SpecialistsRecruitment

Financial Manager

R500k – R600k Media

kate@antonapps.com

Regulatory Reporting / Basel II

R515k – R660k Investment Bank

janene@antonapps.com

Financial Manager (Nigeria)

US$75k – US$130k Manufacturing

phillippa@antonapps.com

Corporate Finance Senior Manager

R500 – R750k Profession

kate@antonapps.com

Product Control

R500k – R600k Investment Bank

janene@antonapps.com

CFO (Nigeria)

$ Neg. Banking

antonapps@antonapps.com

Recently Qualified CA

R400k – R450k Brewing

reshna@antonapps.com

Senior Quants Analyst

R Neg. Investment Bank

janene@antonapps.com

Financial Manager

R380k – R450k Gaming

reshna@antonapps.com

Head of Middle Office

R Neg. Investment Bank

janene@antonapps.com

Head of ALM Risk

R800k – R1.2m Investment Bank

phillippa@antonapps.com

Management Accountant

R420k – R460k Manufacturing

phillippa@antonapps.com

Tax Deputy Head

R850k – R970k Insurance

kate@antonapps.com

Finance Manager (East Africa)

ZAR 670k – 890k FMCG

antonapps@antonapps.com

Financial Controller

R650k – R850k Motor

phillippa@antonapps.com

Financial Manager

R450k – R600k Insurance

kate@antonapps.com

Financial Controller (Africa)

ZAR Neg. Retail Banking

antonapps@antonapps.com

CFO

R900k – R1.1m IT Group

phillippa@antonapps.com

Finance Manager

R500k – R650k Insurance

sherwin@antonapps.com

Group Financial Manager

R700k – R880k Retail

phillippa@antonapps.com

Team Leader

R550k – R700k Asset Management

kate@antonapps.com

Strategic Projects Manager

R500k – R650k Insurance

sherwin@antonapps.com

Accounting Supervisor

R380k – R450k Retail

sherwin@antonapps.com

Indirect Tax Manager

R450k – R580k Banking

phillippa@antonapps.com

Head of Tax (Hong Kong)

HK$ Neg. Financial Services

janene@antonapps.com

Recently Qualified CAs

R420k – R500k Commerce

sherwin@antonapps.com

Market Risk Manager

R450k – R600k Banking

reshna@antonapps.com

Finance Manager (W. Australia)

AU$ Neg. Mining

antonapps@antonapps.com

Financial Accountant

R450k – R550k Mining

sherwin@antonapps.com

Recently Qualified CA

R400k – R450k Banking

reshna@antonapps.com

2IC to CEO

R800k – R1.2m Micro Lending

sherwin@antonapps.com

Technical Accountant

R420k – R500k Banking

reshna@antonapps.com

Regulatory Reporting

R420k – R480k Banking

sherwin@antonapps.com

0861 788 7880 www.antonapps.com 073 788 7880

The team wishes all the Part Two exam writers Good Luck!antonapps




