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from the pen...
The woman’s issue
Believe it or not, the image on our
cover this month has caused some
consternation in our office. I’ve had to
endure a barrage of opinions raging from
the lucidly candid: “Are you mad?”, to the:
“How can you portray such an old image
of women?”; “Surely you don’t want
our members to think that we believe
women are still oppressed?”; and “Why
not showcase a woman that’s suited,
wielding a briefcase or lap top, ascending
stairs to the top. Surely that’s far more
representative of where women in this
profession are today?”
Now, if you will, the image in question is
typically Victorian-age, and so naturally
you would be inclined to conjure up an
image of women enslaved in the home,
bearing large families, baking cakes and
drinking tea.
Well, I’m also familiar with a very
progressive Victorian-age. An era that saw
women campaign and fight for social,
political and economic reform.
While the Victorian era didn’t see women
get the vote, it is well documented that
this era saw women fight for and get
better employment, which led to more
independence. Many women (widowed
and spinsters) became prominent in
property ownership, financing businesses
as sleeping partners, they were also
involved in small family partnership firms
as bookkeepers, handling correspondence,

dealing with clients, and arranging deals.
(www.bbc.co.uk/history/british/victorians/ -)
So the Victorian era wasn’t all about baking
cake and drinking tea, much the same as
modern day South Africa isn’t all about
equality and no glass ceilings for women.
We’re celebrating women our profession this
month in our Special Report on page 43, and
while women are making significant inroads
to many sectors, including the accounting
profession, there is still a long road to travel.
We still collectively need to campaign for
equal remuneration, increased numbers of
women at senior management level (not
just at board level), and we need to ensure
that the pipeline throughput for entry to the
profession, for women, remains at a steady
growth rate.

Raina
Editor

this month’s contributors...
Lee-Ann Du Plessis says that as a tax lecturer, she enjoys teaching
her students to correctly calculate the various taxes. As a tax
practitioner, she’s interested in how to legally avoid tax. But as a
taxpayer, she’s concerned that tax havens are misused in tax evasion,
thereby increasing the tax burden on the taxpayer.
Melanie Naidoo writes about the new role of auditors and audit
committees as it pertains to the new SA Companies Bill, but stresses
that the article is based on the version of the Bill made available in
July 2008 and therefore says that it does not take cognisance of any
further developments.
David du Plessis writes about the amendments to the Copyright Act and
the Performer’s Protection Act, as it pertains to companies and individuals
complying strictly with international auditing standards so as to ensure
proper procedures and adherence to royalty payments to SAMRA.
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straight shooting...

IFRS or GAAP
The Accounting Practices Board agreed
to issue IFRSs (International Financial
Reporting Standards) as Statements of
GAAP in late 2003. The JSE Limited required
listed companies to comply with IFRSs from
2005. Effectively IFRSs apply to all forms of
companies registered in South Africa. The
debate around the continued and increasing
complexity of financial reporting standards
continues to rage both locally and globally.
On the global front, many countries are only
now adopting IFRS and like us, continue
to grapple with the application thereof to
different forms of legal entities.
The practicality of applying IFRS to SMMEs
(Small, medium and micro enterprises) is a
topic that has been raised by both accounting
practitioners and SMMEs in most of our
interactions with member and other groups
on a regular basis. In a survey conducted
recently by SAICA, the overwhelming majority
of respondents was of the opinion that
IFRS is still too great a burden for these
organisations to comply with. The rules and
reporting requirements of IFRS are perceived
as not being relevant to small and micro
enterprises, with the end result being too
complex and not easily understood by the
ultimate recipients of financial statements.
The feeling from the majority of respondents
was that these entities would be better
served by a simplified set of standards that
is principle based and significantly easier to
understand and comply with as compared
to IFRSs. The general consensus was for a
historical basis of accounting that is accrual
rather than cash based. The overriding
concern in most instances was around
the usability of the final set of accounts
prepared. Given that users of financial
statements in the small and micro arena
are primarily owners, creditors, regulatory
agencies (SARS) and financial institutions,
it was felt that the financial statements
should reflect information relevant and
understandable to those groups of users of
financial statements.

This past year the APB issued a Statement of
GAAP for Small and Medium-sized Entities
(SMEs). This Statement is the International
Accounting Standards Board’s (IASB’s)
exposure draft of IFRS for SMEs. The rationale
behind this early adoption of an exposure
draft was to provide immediate reporting
and principle relief to those companies not
categorised as widely held companies in
terms of the Corporate Laws Amendment
Act (CLAA). Although not yet in its final
state, the draft standard provides significant
reporting relief. It does not deviate from IFRS
as regards principles and the application
thereof. The intention of the IASB is to
simplify the standard even more, with a view
to issuing a final version early next year. It
is anticipated that the standard will remove
many of the more complex requirements
inherent in full IFRSs and will address more
adequately the reporting needs of medium
and smaller enterprises.

however, in a developing nation like ours,
this has the potential to, from a reporting
and regulatory perspective, detract from the
integrity of the financial system as a whole
should there not be some kind of consistent,
standardised reporting framework that meets
the requirements of key users of financial
statements. The other consideration, as
articulated above, is the end state of the IASB’s
IFRS for SMEs. Our members and to a large
extent their customers, do not believe that
the final SME standard will provide enough
principle and reporting relief for the micro
segment of the market. Given that the IASB’s
IFRS for SMEs is pitched at all publically
accountable entities that publish general
purpose financial statements this would seem
a fair assumption. The divide between a large
to medium sized non-listed entity and a micro
entity is huge and would seem to demand a
differentiated set of accounting standards that
address the needs of that market.

The question though is whether this will
fully address the needs of the ‘micro’ market
that is pervasive in all developing countries.
The answer, on a global front, seems to
be a decisive “no”. This is evidenced by the
development by organisations and countries
globally of an accounting framework that
meets the needs of the micro segment of the
market. These frameworks have mostly been
developed independently of the IASB and
encompass the requirements articulated by
small and micro entities locally. Our dilemma
is to consider whether or not we rely on the
final Statement of GAAP for SMEs and assume
that it will cover both the medium and micro
segments of the market or develop a separate
framework that deals with smaller entities.

So what does all of this mean? How do
we go about formulating a framework
that is appropriate? Internationally, two
main approaches to Micro GAAP exist top down or bottom up approaches. The
former starts with IFRS rules and offers
various exemptions to specific rules, while
the alternative approach starts with the
small enterprise and develops a separate
set of standards specifically for the smaller
enterprise. In the latter approach, some or
all of the recognition and measurement
criteria and methods may be different from
IFRS principles or rules. In contrast, the top
down approach tends to concentrate upon
simplifying disclosure rules. We are currently
considering both and will be tabling various
proposals to impacted stakeholders over the
remainder of this year. As always, I implore
members to participate in the development
of the principles and guidelines that shape
the ultimate direction of financial reporting
in our country.

There are several considerations in this regard
of which one is the proposed changes in
Company Law as captured in the Companies
Bill 61-08. The Bill suggests that different
reporting standards may be developed
for profit and non-profit companies; and
different categories of profit companies. The
implications of this need yet to be assessed,

Nazeer Wadee CA(SA) is Chief Operating
Officer, SAICA.
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SA privately held

businesses record

6% employment growth
G

rant Thornton’s Employment Growth Index (EGI) has
reflected a 6% year-on-year growth in employment
amongst medium to large privately held businesses in
South Africa. The EGI, which is part of Grant Thornton’s International
Business Report measures the absolute increases and decreases in
employment, as reported by the privately held businesses surveyed.
This signifies a one percentage point drop from last year’s EGI, which
reflected 7% growth. In 2006, South Africa’s EGI showed a 3% annual
growth in employment.
58% of privately held businesses in South Africa have increased their
staff complement over the past 12 months. This is 4 percentage points
down from 2007. The global average for employee growth is 54%.

9% of respondents reported a decrease in employment. Globally, 13%
of respondents reduced their staff complement. See Diagram below.
A sector analysis revealed that the construction sector’s employment
increased 8%, lower than the previous year’s 13% growth. The
manufacturing sector reported 4% growth compared to the
previous year’s 5%. South Africa’s services and retail sector reported
employment growth of 9% and 5% respectively. In 2007, the services
sector reported growth of 8% and the retail sector 4%.
Lee-Anne Bac, Director of Grant Thornton Strategic Solutions said,
“Despite increased inflation, the impact of high crime levels and the
shortage of skilled employees, South Africa’s employment growth
index has only dropped by one percentage point from 2007. Sustained
growth in employment is good news, as privately held businesses rely
on their employees to remain competitive and profitable during tough
economic conditions”.

Global employment growth
Internationally, the EGI in privately held business reflects employment
growth of 4%, an improvement from 2007, when global employment
grew by only 3%. With double digit growth, Vietnam (14%),
India (12%), Mainland China (12%), and Armenia (11%) top the
employment growth table. Thailand (-4%), Italy (0%), France, Ireland
and New Zealand (1%) are at the bottom. Regionally, East Asia (8%)
and Latin America (7%) showed the highest increases, whilst the
European Union and NAFTA (2%), increased employment the least.
Bac adds, “Our IBR research has found that business optimism in
medium to large privately held businesses in South Africa is waning
slightly. We also know that the lack of a skilled workforce is the
biggest constraint to business growth in this sector. Linking these
findings to South Africa’s slight reduction in employment growth this
year, we can deduce that the lack of a skilled workforce as well as a
slight reduction in business optimism may well be impacting on
job creation”.
Lee-Anne Bac, Director: Grant Thornton Strategic Solutions.

South Africa vs Global Employment 2008
Same
Decrease

33

33

9

13

58

54

Increase

South Africa
Source: Grant Thorton IBR 2008
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ZIMBABWEAN ECONOMIC OUTLOOK
how are accountants affected?
T

he Zimbabwean economy is characterised by high
inflation and diminishing productivity. Most manufacturing
companies have significantly curtailed their operations due to
various factors, and accountants are ‘at the centre of things’ in trying to
cope with the environment in which their companies operate.
With annual inflation rate in February 2008 at 164900.3%, decision
makers in private and public sectors are finding it difficult to plan,
budget and correctly price their goods and services. Prices of goods
and services in the country are to a large extent driven by speculation
and the movement in the exchange rate of stable currencies. As a
result of this, prices of goods and services are rising more rapidly and
the country’s currency is losing its value on a daily basis. This article
focuses on how accountants are affected in general.

Pricing
Accountants in this economic environment stand as the difference
between success and collapse of their companies. Daily, accountants
are faced with the questions “what price should we charge today”
or “what percentage increase should we effect on price”. One would
argue that the simplest way is to index prices to a stable foreign
currency and then track the movement in foreign exchange rate
of that currency. However, in a hyper-inflationary environment the
currency depreciates rapidly such that one has to speculate the
rate of depreciation of the local currency during the conversion
period (conversion period is the time frame between receipts of
cash and the conversion into hard currency or the use of it) and this
should be reflected in prices. The major challenge in this area comes
from Government control on prices of certain goods and services.
Government set up the National Incomes and Pricing Commission
(NIPC) to regulate pricing of goods and services in the economy.
Companies need to apply independently to NIPC to get approval for
effecting price increases. The process takes several days or weeks
such that, when the approvals are granted, the approved prices
will have been overtaken by events and therefore not viable. The
Government’s motive in controlling prices is sound and valid, but
the hyperinflationary environment makes it almost impossible to
implement an effective price monitoring and control system. In light
of the above, the best way forward is to let market forces determine
prices with minimal, or without, government intervention.

Reporting
IAS 29 Financial Reporting in Hyperinflationary Economies para 7 states
that: “In a hyperinflationary economy, financial statements, whether
they are based on a historical cost approach or current cost approach,
are useful only if they are expressed in terms of the measuring unit
current at the balance sheet date”. Paragraph 37 of IAS 29 states that,
“the restatement of financial statements in accordance with this
standard requires the use of a general price index that reflects changes
in general purchasing power. It is preferable that entities reporting in
the currency of the same economy use the same index.”
In the context of the above, the following two questions arise:
a) Which price index to use?
b) Does it really reflect the changes in purchasing power?
10 [ September 2008 ]

In Zimbabwe, the Consumer Price Index (CPI) published by the Central
Statistical Office (CSO) is widely accepted as the only official index
and is used for financial reporting purposes. This answers the first
question.
However, the answer to the second question is not clear cut. It is
generally acknowledged that the methodology used by the CSO meets
international standards. The challenge comes from non-availability of
goods from the official market, which puts to question the variables
used in coming up with the CPI. As a result, the general population
does not believe that these CPI numbers truly reflect the inflation
on the ground. Regardless of this setback, the CSO produced CPI is
the only index we have available and members of the profession rely
heavily on it.
The other challenge to accountants is the failure by the CSO to
publish the CPI numbers timeously. Entities whose reporting date is
31 December 2007 only managed to get the CPI for the last quarter
of 2007 in March 2008, just in time to beat the 31 March deadline for
publication of financial statements of public companies. The major
blow fell to companies whose reporting date was 31 March 2008.
March CPI was not available at the time of writing this article but
the deadline (30 June 2008) for publication of financial statements
by listed companies was less than two weeks away. Some listed
companies have since published unaudited Financial Statements
without restatement, which is surely misleading (IAS 29 para 2).

Other Challenges
Businesses in general are facing complications in the areas of
budgeting and cost control. Conventional theories and techniques
of budgeting and cost control have been rendered ineffective by the
economic environment, and the business community is relying on
accountants to employ innovative measures in the monitoring and
control of business operations.
Due to the dictates of the hyperinflationary environment, suppliers
of goods and services prefer to transact on a cash basis as opposed
to use of cheques and Inter-bank transfer settlements. This is largely
due to restricted access to cash from financial institutions. The
central bank controls daily cash withdrawals by corporate entities
and individuals to a maximum of ZW$25billion (equivalent to R29 at
interbank forex exchange rate), an amount which falls significantly
short of daily cash requirements by businesses.
The issues highlighted above are only a fraction of the challenges
faced by accounting professionals in the economy. Accountants, who
are often leaders of entities in various sectors of the economy, should
be applauded for employing sound business strategies in order to
survive in this turbulent environment. In a future article, focus will be
on challenges specifically in the financial sector.
Willard Tinashe Mabwe ACCA, is a Technical Manager at the Institute
of Chartered Accountants of Zimbabwe and is also a member of
ECSAFA Technical Team.

Thanks to Joslin Rowe
I’m now living the
dream in London
2007 roadshow attendee

A world of opportunity awaits
in the UK’s ﬁnancial markets
Joslin Rowe, the leading UK ﬁnancial markets recruiter is holding a series of exclusive
career seminars in Johannesburg during October.
We are keen to meet accountancy professionals at all levels to discuss career
opportunities with renowned investment banks and ﬁnancial organisations in London,
Edinburgh and Glasgow.

Why work in the UK?
Regardless of the global credit crunch, the UK’s ﬁnancial sector remains healthy with
a steady ﬂow of available jobs with lucrative salaries. Large numbers of South African
professionals continue to arrive in the UK and are quickly securing a job through us.

Why Attend?
Attend our exclusive seminar and you will receive tailored, one to one advice, an
overview of job opportunities and a personal salary assessment. Plus we will answer
all your questions on life in the UK to ease your transition across.
Don’t miss out, reserve your place now.
Send your CV to

E:

workinuk@joslinrowe.com
T: +44 (0)20 7786 8055
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Joslin Rowe Temporaries is an employment business for temporary and contract recruitment.
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ACCOUNTING
APB APPROVAL OF AMENDMENTS
AND REMOVAL OF AN ED
Accounting Pronouncement Approved
At a meeting held on 16 May 2008, the
Accounting Practices Board (APB) approved
the Amendments to IAS 32(AC 125) –
Financial Instruments: Presentation and
IAS 1 (AC 101) – Presentation of Financial
Statements: Puttable Financial Instruments
and Obligations Arising on Liquidation for
issue as a Statement of Generally Accepted
Accounting Practice (GAAP).
The amendments classify the following
types of financial instruments that meet the
definition of financial liabilities, as equity
provided they have particular features and
meet specific conditions:

instruments, or components of instruments,
which impose on the entity an obligation to
deliver to another party a pro rata share of the
net assets of the entity only on liquidation (for
example, some partnership interests and some
shares issued by limited life entities).
The amendments are effective for annual
periods beginning on or after 1 January 2009,
although entities are permitted to adopt
the amendments earlier. The documents are
available on the SAICA handbook-on-line .
Exposure Draft Removed

puttable financial instruments (for example,
some shares issued by co-operative entities); and

ED 215 − Amendments to IAS 32 - Financial
Instruments: Presentation and IAS 1 Presentation of Financial Statements:
Financial Instruments Puttable at Fair Value
and Obligations Arising on Liquidation, has
been removed due to the issue of the above
amendments.

CONSULTATIVE DOCUMENTS ON THE
CONCEPTUAL FRAMEWORK

information should possess if it is to provide
a useful basis for economic decisions.

The International Accounting Standards
Board (IASB) and the US Financial Accounting
Standards Board (FASB) have published
consultative documents that seek public
comment on two of the eight phases of
their joint project to develop an improved
conceptual framework. The objective of the
project is to develop an improved conceptual
framework that provides a sound foundation
for developing future accounting standards.

Preliminary views on the reporting entity
concept

Exposure draft of Chapter 1 and Chapter 2
of the Framework
The first document published is an exposure
draft of Chapter 1 and Chapter 2 of the
framework. This document has been issued
in South Africa as ED 240 − An Improved
Conceptual Framework for Financial
Reporting: Chapter 1: The Objective of
Financial Reporting and Chapter 2: Qualitative
Characteristics and Constraints of Decisionuseful Financial Reporting Information.
It seeks views on an improved objective
of financial reporting, the qualitative
characteristics of information provided by
financial reporting and constraints on the
provision of that information. The draft
reflects the board’s updated proposals in
the light of comments received on an initial
consultation document published in July 2006.
The exposure draft now proposes that the
objective of financial reporting is to provide
financial information that is useful to present
and potential equity investors, lenders and
other creditors in making decisions in their
capacity as capital providers.
It also presents an improved description
of ‘faithful representation’, one of the
qualitative characteristics that financial
12 [ September 2008 ]

The second document, published as a
discussion paper, sets out both boards’
preliminary views on the reporting entity
concept and related issues. This discussion
paper has been issued in South Africa as
ED 241 − Preliminary Views on an Improved
Conceptual Framework for Financial
Reporting: The Reporting Entity.
Although the reporting entity concept
determines some important aspects of
financial reporting, the boards’ existing
frameworks do not address it specifically. The
boards’ preliminary views are that:
• a reporting entity is a circumscribed area
of business activity, of interest to present
and potential equity investors, lenders and
other capital providers;
• control is the basis for determining the
composition of a group reporting entity; and
• consolidated financial statements should
be prepared from the perspective of the
group reporting entity.
The above EDs can be downloaded from the
SAICA Website and their SAICA comment
deadline is 1 September 2008.

PREFACE REVISED FOR COMPANIES
ACT CHANGES
The process followed for exposure and
approval of Statements of Generally
Accepted Accounting Practice (GAAP) is
currently undergoing change. The Corporate
Laws Amendment Act No. 24 of 2006
(CLAA) changed the Companies Act No.
61 of 1973(CA) and came into effect on
14 December 2007. Section 440P(1) of the
Companies Act establishes a new accounting

standard-setter in South Africa: a body
corporate entitled the “Financial Reporting
Standards Council” (FRSC) or (Council). The
FRSC is not yet operational, and therefore
standard setting is still being carried out
under the auspices of the Accounting
Practices Board (APB).
The Preface to Statements of GAAP has
therefore been revised to include the
objectives and membership of the APB and
the FRSC and explains the process followed
for exposure and approval of Statements of
GAAP, followed by the APB, and as detailed in
the revised Companies Act for the FRSC.

IMPACT OF AMENDMENTS TO IAS 32
(AC125)
Previously we have communicated the
amendments to IAS 32(AC 125) – Financial
Instruments: Presentation and IAS 1(AC 101) –
Presentation of Financial Statements: Puttable
Financial Instruments and Obligations Arising
on Liquidation. These amendments may be
relevant for various industries such as cooperatives, clubs, partnerships and collective
investment schemes, private equity funds and
hedge funds.
Typically these are entities that report little or
no equity in terms of IFRS, but disagree with
the treatment of some of their instruments
as liabilities under IFRS, because they believe
them to be equity in substance. Accordingly,
these entities would not have previously
shown any profit in terms of IFRS, when the
reality is that they are earning profits for
their investors. The amendments to IAS 32
(AC 125) may change this.
An example is the collective investment
scheme industry where, historically, the
financial statements have not been prepared
based on South African Statements of
Generally Accepted Accounting Practice (SA
GAAP) or International Financial Reporting
Standards (IFRS), because the Collective
Investment Schemes Control Act, 2002
does not currently require one of these
frameworks. The basis of preparation has
been aligned to the basis on which the funds
are priced rather than one of the recognised
frameworks. There has, however, been a move
by some funds to apply either SA GAAP or
IFRS over the past few years, and the debt/
equity debate is particularly relevant in this
industry. Under the historical basis the unit
holders’ interest in the fund has always been
accounted for as equity, but under SA GAAP
or IFRS there is a strong argument that the
unit holders’ interest should be accounted
for as debt because this interest is akin to a
puttable financial instrument. (The investor,
through the fund manager, can liquidate his/
her investment in the fund as and when he/
she wishes, provided it is done in terms of the
fund’s trust deed.)

The recent amendments to IAS 32(AC 125)
have reopened the debt/equity debate, and
collective investment schemes should now
consider the impact of these amendments
and assess whether the unit holders’
interests should still be accounted for as
debt or whether they can be treated as
equity. The amendments allow only the
most subordinate class of instrument to be
classified as equity and, therefore, schemes
would need to consider whether all classes
of unit holders rank equally or whether there
may be one class that is more subordinate
than others.

REVISED AC 503 – ACCOUNTING FOR
BLACK ECONOMIC EMPOWERMENT
(BEE) TRANSACTIONS OPEN FOR
COMMENT
Introduction
AC 503- Accounting for Black Economic
Empowerment (BEE) Transactions has been
revised in light of the amendments to IFRS
2(AC 139) – Share-based Payment. The
definition of vesting conditions has been
amended and guidance on the accounting
treatment of non-vesting conditions has
been added. These amendments will become
effective for annual periods beginning on or
after 1 January 2009. SAICA has published
for public comment ED 242 – AC 503 –
Accounting for Black Economic Empowerment
(BEE) Transactions, which incorporates these
amendments to IFRS 2(AC 139).
Reasons for Revising AC 503
AC 503 was initially issued by the APB to
provide guidance on how to account for
Black Economic Empowerment Transactions
in the context of IFRS 2(AC 139) in 2006. In
January 2008, amendments to IFRS 2(AC 139)
– Vesting Conditions and Cancellations were
issued, and these amendments will become
effective for annual periods beginning on or
after 1 January 2009.
As a result of the amendments to IFRS 2(AC
139), AC 503 has been revised to take into
account the amended definition of vesting
conditions and the accounting treatment
of non-vesting conditions. The definition of
vesting conditions prior to the amendments
stated that “The conditions that must be
satisfied for the counterparty to become
entitled to receive cash, other assets or
equity instruments of the entity, under a
share-based payment arrangement. Vesting
conditions include service conditions, which
require the other party to complete a specified
period of service and performance conditions,
which require specified performance targets
to be met (such as a specified increase in the
entity’s profit over a specified period of time).”
Under the amended definition of vesting
conditions, performance conditions require
that an entity completes a specified period

of service in addition to meeting certain
performance targets, whereas this previously
was not the case. Vesting conditions are
defined under the amended IFRS 2(AC 139)
as “The conditions that determine whether
the entity receives the services that entitle
the counterparty to receive cash, other assets
or equity instruments of the entity, under a
share-based payment arrangement. Vesting
conditions are either service conditions or
performance conditions. Service conditions
require the counterparty to complete a
specified period of service. Performance
conditions require the counterparty to
complete a specified period of service and
specified performance targets to be met
(such as a specified increase in the entity’s
profit over a specified period of time). A
performance condition might include a
market condition.”
Prior to these amendments, no guidance was
provided as how non-vesting conditions in a
share-based payment arrangement should be
accounted for and recognised. Paragraph 21A
has been added to IFRS 2(AC 139) to serve this
purpose. This paragraph states that “Similarly,
an entity shall take into account all non-vesting
conditions when estimating the fair value of
the equity instruments granted. Therefore, for
grants of equity instruments with non-vesting
conditions, the entity shall recognize the goods
or services received from a counterparty that
satisfies all the vesting conditions that are
not market conditions (e.g. services received
from an employee who remains in service for
the specified period of service), irrespective
of whether those non-vesting conditions are
satisfied.” (emphasis added)
The following sections and paragraphs of
AC 503 have been thus revised as a result of
the amendments to the definition of vesting
conditions and paragraph 21A, which were
brought about by IFRS 2(AC 139) – Amendments
to Vesting Conditions and Cancellations;
• Issue 3 paragraphs 18 to 19.
• Illustrative Examples 4 and 5 from
paragraph IE9 to IE13.
• Issue 3 in the Basis for Conclusions from
paragraph BC41 to BC73.

EXTRACTIVE ACTIVITIES RESEARCH
PROJECT
At the June 2008 International Accounting
Standards Board (IASB) meeting, the IASB
considered the research presented by the
project team on the initial recognition
of minerals and oil and gas reserves and
resources. South Africa, Australia, Canada
and Norway comprise the project team.
Basic approach
The research team applied the Framework’s
asset definition and recognition criteria as
well as the Board’s current thinking in the
conceptual framework project. At present,
it is common for entities to capitalise costs
or recognise them as expense according to
the different phases of upstream extractive
activities, such as exploration and evaluation,
development and production.
Asset definition and recognition
The project team considered that the
economic resource, which relates to minerals
or oil and gas, could be identified as the
following three types of assets:
• Legal rights, such as exploration rights or
mineral rights.
• Information (or knowledge).
• The minerals or oil and gas deposit.
It was noted that these assets can be viewed
as forming a continuum representing the
maturing of upstream extractive activities
from early stage prospecting and exploration
activities through to the extraction of
minerals or oil and gas from the ground.
Which asset or assets should be recognised
would depend on where the extractive
activities operation is along the continuum.
IASB members agreed that a legal rights
asset should be recognised when the rights
are acquired. The information obtained from
exploration and evaluation activities
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generates a better understanding of the
economic resource that underlies the legal
rights asset and is therefore an enhancement
of that asset, rather than a separate asset.
IASB members suggested that the asset
associated with a minerals or oil and gas
deposit is the right to extract the minerals or
oil and gas contained in the deposit.
Unit of account
IASB members concurred with the project
team’s view on limiting the geographical
size of the unit of account. For exploration
activities, the unit of account would be
defined according to the exploration rights
held and, as more exploration and evaluation
take place, the size of the unit of account
would contract to cover only the specific
area(s) where detailed exploration and
evaluation are taking place. During the

IRBA
The Auditing Profession Act
The Independent Regulatory Board
for Auditors (IRBA) is in the process of
preparing amendments to the Auditing
Profession Act. These proposed amendments
will be submitted to the National Treasury
in the latter part of the year and will follow
the standard legislative processes. SAICA
will actively engage in the comment process
through its Auditing Guidance Committee.

Accreditation of SAICA
The IRBA accredited the first Professional
Institute in terms of the Accreditation Model
as provided for by the Auditing Profession Act.
Full accreditation has been granted to SAICA.
Previously, the IRBA recognised SAICA’s
programmes in terms of the Public
Accountants’ and Auditors’ Act, 1991.
As an accredited institution, SAICA will now
be subject to ongoing monitoring by the IRBA,
which allows the professional body and the
IRBA the opportunity to co-operate with a view
to seeking improvements in the profession.

JSE
The JSE has amended its proposed changes
to its Listing Requirements pertaining to the
suggested “Auditor Register” and the need
for IFRS advisors, incorporating comments
received from third parties including SAICA.
The effective date of the amended Listing
Requirements is 1 September 2008.
14 [ September 2008 ]

development and extraction phases, the
unit of account would be no greater than
a contiguous area or areas for which the
legal rights are held and which is managed
separately and would generate largely
independent cash flows.
IASB members also discussed infrastructure
and equipment assets associated with a
developed property and noted that the
components approach in IAS 16 may be
useful in considering which assets should be
recognised separately from the legal rights.
Next steps and discussion paper

REGULATED INDUSTRIES
EXCHANGE CONTROL CIRCULARS
The Exchange Control department of the
South African Reserve Bank (EXCON) has
issued the following four Exchange Control
Circulars:
No. 9/2008 – Foreign direct investments
outside the Common Monetary Area by
South African Companies.

PUBLIC SECTOR

Section B.2(B)(ii) of the Exchange Control
Rulings (the Rulings) has been amended
to accommodate the various issues raised
relating to Exchange Control Circular No.
6/2008 – Foreign direct investment outside
the Common Monetary Area by South Africa
Companies. A definition of foreign direct
investment has also been added to Section
A.1 of the Rulings.

ACCOUNTING STANDARDS BOARD

No. 10/2008 – Inward foreign loans
Section I.3 of the Rulings has been amended.

The Accounting Standard Board (ASB), during
its meeting on 20 June 2008, approved
exposure draft ED 49 – Employee Benefits.
Comment on the ED is requested by 30
September 2008.

No. 11/2008 – Amendments to the
Exchange Control Rulings
Various sections of the Rulings have been
amended.

The project team was asked to bring an
analysis of disclosure issues, together with
an outline of the proposed discussion paper,
to a future meeting. The discussion paper is
intended to be ready for publication by the
end of 2008.

The standards, exposure drafts, discussion
papers and updates of the Board are available
on the Board’s website (www.asb.co.za).

EFFECTIVE DATES OF GRAP STANDARDS
The Minister of Finance issued Government
Gazette No 31021 on 9th of May 2008 that
prescribed the effective date of 17 Standards
of Generally Recognised Accounting Practice
(GRAP) for public entities, constitutional
institutions, municipalities and municipal entities.
The ASB has issued a communication clarifying
the implementation dates of the Standards of
GRAP. Both the Gazette and the communication
can be downloaded from the ASB website.

TAX
WHAT’S NEW AT SARS?
The latest updates can be viewed on the
SARS website (www.sars.gov.za).

SAICA SUBMISSION TO SARS
The following had been issued in June 2008:
Call for Comment - Comprehensive Guide
to CGT.

TAX PRACTITIONERS BILL
SARS issued the revised draft Regulation
of Tax Practitioner Bill on 3 June 2008

No. 12/2008 – Securities Control
– Authorised Bank/CSD Participant/
Settlement Agent
Subsections G.(A)(iii)(j), (k) and (l) of the
Exchange Control Rulings (the Rulings) have
been amended to reflect changes contained
in the list of names under the heading
of FirstRand Bank Limited. The name of
FirstRand Treasury-Custody Services has been
deleted and substituted with FNB Custody
Services.
Please direct any specific queries regarding
the Exchange Control Circulars or Rulings to
standards@saica.co.za.
for public comment. The public comment
process was accompanied by a consultation
process between SARS and the professional
associations that commented on the
initial draft. SAICA provided comment and
recommendations on the initial draft.
The most significant changes include the
following:
• Tax practitioners that are under statutory
regulation by another relevant statutory
body (e.g. the Independent Regulatory
Board for Auditors [IRBA]) or are regulated
by the High Court of South Africa (i.e.
the legal profession) will only be required
to register with SARS in terms of the

advertorial

revised draft Bill, but will be subject to the disciplinary and other
procedures of the other body.
• The concept of a reportable irregularity will not be pursued.
• The board size will be reduced and at least three of the seven board
members will be appointed by the Minister from nominations by
the tax practitioner community.
• The decriminalisation of the code of conduct.
The draft revised Bill makes provision for the Minister to exclude a
person whose profession is regulated by law through a statutory body
that is similar to the bodies and professions identified in the exclusion
clause, e.g. the IRBA.
Comment is invited from members for consideration by the National
Tax Committee [NTC]. SAICA through members of the NTC provided
comment to SARS in this regard. SAICA’s submission is available on
SAICA’s website.

SECURITIES TRANSFER TAX
From 1 July 2008, a new tax applies to the transfer of securities. The
Securities Transfer Tax Act (STTA) applies to the transfer of listed and
unlisted securities on or after 1 July 2008. The STTA replaces Stamp
Duties and Uncertificated Securities Tax on marketable securities. The
tax rate is 0,25%, to be applied to the taxable amount in respect of
any transfer of a security.
STT is a tax levied on every transfer of a security.
A security in essence means any –
share in a company;
member’s interest in a close corporation; or
right or entitlement to receive any distribution from a company or
close corporation.
Only securities issued by:
companies incorporated, established or formed inside the Republic;
and
companies incorporated, established or formed outside the Republic,
which are listed on a South African exchange, are taxable.
Further details are available on the SARS website.

VAT REGISTRATION THRESHOLD: SARS ISSUES MEDIA
STATEMENT
SARS issued a media statement, which confirms that the VAT
registration threshold remains unchanged at R300 000. Due to public
uncertainty and confusion, SAICA has requested that SARS issue a
media statement to clarify the present position.
SARS cites the following as the reason for not giving effect to the
increase in the threshold registration:
“The intention is that the increase will coincide with the introduction
of the simplified presumptive turnover tax for very small businesses
in 2009. Although some of the principles of the presumptive tax have
been announced, a number of matters remain to be dealt with and
refined after consultation with small business.”
SAICA therefore welcomes this media statement. The media statement
is available on the SARS website.
Edited by: Ewald Muller

MacDonald’s Transport in existence since 1933, a leader
in the area of mass transport and the supply of logistical
services, has the following position available:

CHARTERED ACCOUNTANT (CA)SA UPINGTON
This company is seeking a highly qualified (CA)SA
accountant with a high level of financial and commercial
experience and the exposure of development and growth
of different transport divisions. The candidate must be
bilingual, computer literate and knowledge of Accpac will
be a further recommendation.

Minimum requirements:
(CA)SA qualification and at least 5 years corporative
financial experience, as well as proven 5 years
management experience, good business and commercial
intellect, outstanding interpersonal and communication
skills. Must be a strong strategist with operational focus
and skills, must be prepared to travel national as required.

Responsibilities:
Understanding business legislation and the law, financial
requirements and income tax-laws, operational and
infrastructure experience, build relations with
depot-managers and Exco-members with the effective
unrollment of company objectives and to facilitate
strategies, recruitment, management and training of
personnel, establish full financial departments in every
area where needed and interpretation and understanding
of business contracts.

Salary:
We offer an above average remuneration package.
Send CV, with reference MMT, before
30 September 2008 to:
M & T Personeeldienste,

Technical queries: standards@saica.co.za
Ethics and Discipline queries:
standards@saica.co.za
Information Centre: pelmag@saica.co.za Telephone: 011 621 6641

P/Bag X5879, Post Net Suite #105,
Upington, 8800
Fax: 086 675 2116
E-mail: admin@mtpersoneel.co.za

Telefax: 011 621 6819 | Website:
http://www.saica.co.za
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To discover the new BMW X6, call 083 9000 269.
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ax havens are countries where minimal or no taxes are
levied on non-residents. The Economist defined a tax
haven as having “a composite tax structure established
deliberately to take advantage of, and exploit, a worldwide demand
for opportunities to engage in tax avoidance”1. A key feature of a
tax haven is a lack of transparency – some examples include secret
rulings and negotiated tax rates. Although most dealings with tax
havens are lawful, some taxpayers exploit the secrecy laws of those
countries to conceal their assets or income. In so doing, they evade
the tax payable under the law.
The problem of tax evasion is as old as the “problem” of taxes
itself. Tax havens purportedly2 originated in ancient Greece, where
neighbouring islands were used as a refuge where traders put their
goods to avoid the 2% Athens tax on imports and exports. During
the early 18th century, American colonies avoided English taxes by
trading from Latin America. Swiss banks have long been a capital
haven for people fleeing the social upheavals in Russia and Germany.
Nowadays, tax havens have grown due to the internationalisation
of businesses in a global economy. Whatever the reason, tax havens
have always been an attractive tool used in tax planning, whether
legally or illegally. This legal grey area necessitates a closer look at the
difference between tax evasion and tax avoidance.
According to Silke3, tax evasion refers to illegal activities deliberately
undertaken by a taxpayer to free himself from a tax burden, e.g.
omitting income received from a tax return. Tax avoidance, however,
is where a taxpayer has arranged his affairs in a perfectly legal
manner, with the result that he has reduced his taxable income.
Of course, although tax avoidance is legal, SARS has various antiavoidance rules in place. For some of the specific anti-avoidance rules
(for example paragraph (c) of the gross income definition in s1 of the
Income Tax Act4) please refer to the flowchart on page 6 of the Act.
The general anti-avoidance rule previously contained in s103(1) was
replaced by s80A to s80L which are applicable to impermissible tax
avoidance agreements entered into on or after 2 November 2006. As
most transactions with a tax haven are entered into with the view
to avoiding tax, the requirements of “impermissible tax avoidance
agreements” will briefly be explored.
The definitions in s80L relevant to this article are as follows:
“arrangement”: any transaction, operation, scheme, agreement
or understanding (whether enforceable or not), including all steps
therein or parts therof, and includes any of the foregoing involving the
alienation of property.
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“avoidance arrangement”: any arrangement that, but for this Part,
results in a tax benefit.
“tax benefit”: any avoidance, postponement or reduction of any
liability for tax.
According to s80A, an avoidance arrangement is an impermissible
avoidance arrangement if its sole or main purpose was to obtain a tax
benefit and—
a) in the context of business—
i) it was entered into or carried out by means or in a manner
which would not normally be employed for bona fide
business purposes, other than obtaining a tax benefit; or
ii) it lacks commercial substance, in whole or in part, taking into
account the provisions of section 80C;
b) in a context other than business, it was entered into or carried out
by means or in a manner which would not normally be employed
for a bona fide purpose, other than obtaining a tax benefit; or
c) in any context—
i) it has created rights or obligations that would not normally
be created between persons dealing at arm’s length; or
ii) it would result directly or indirectly in the misuse or abuse of
the provisions of this Act (including the provisions of this Part).
This article will only focus on business transactions that lack
commercial substance [i.e. s80A(a)(ii)]. Section 80C provides a
general rule for determining whether an avoidance agreement lacks
commercial substance:
1) For purposes of this Part, an avoidance arrangement lacks
commercial substance if it would result in a significant tax benefit
for a party (but for the provisions of this Part) but does not have a
significant effect upon either the business risks or net cash flows of
that party apart from any effect attributable to the tax benefit that
would be obtained but for the provisions of this Part.
Section 80C(2) contains a non-exclusive set of characteristics that
serves as indicators of a lack of commercial substance:
2) For purposes of this Part, characteristics of an avoidance
arrangement that are indicative of a lack of commercial substance
include but are not limited to—
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a) the legal substance or effect of the avoidance arrangement as a
whole is inconsistent with, or differs significantly from, the legal
form of its individual steps; or
b) the inclusion or presence of—
i) round trip financing as described in section 80D; or
ii) an accommodating or tax-indifferent party as described in
section 80E; or
iii) elements that have the effect of offsetting or cancelling each
other.
Essentially, a tax-indifferent party is a person who is not subject
to tax under the Income Tax Act or a person who participates
in such a way that his income in connection with the scheme is
substantially matched or offset by expenditure. A tax haven is the
ideal breeding-ground for tax-indifferent parties, as its financial,
legal and tax systems all seek to attract foreign investment. A
company, for example, that is set up in a tax haven, can be regarded
as an accommodating or tax-indifferent party [s80C(2)(b)(ii)], if the
requirements of s80E are met:
1) A party to an avoidance arrangement is an accommodating or taxindifferent party if—
a) any amount derived by the party in connection with the
avoidance arrangement is either—
i) not subject to normal tax; or
ii) significantly offset either by any expenditure or loss incurred
by the party in connection with that avoidance arrangement
or any assessed loss of that party; and
b) either—
i) as a direct or indirect result of the participation of that party
an amount that would have—
aa) been included in the gross income (including the
recoupment of any amount) or receipts or accruals of a
capital nature of another party would be included in the
gross income or receipts or accruals of a capital nature of
that party; or
bb) constituted a non-deductible expenditure or loss in the
hands of another party would be treated as a deductible
expenditure by that other party; or

cc) constituted revenue in the hands of another party would
be treated as capital by that other party; or
dd) given rise to taxable income to another party would either
not be included in gross income or be exempt from normal
tax; or
ii) the participation of that party directly or indirectly involves a
prepayment by any other party.
2) A person may be an accommodating or tax-indifferent party whether
or not that person is a connected person in relation to any party
S80E(3) contains safe-harbour rules that are necessary to ensure that
a foreign party is not automatically regarded as a tax-indifferent
party3. The safe-harbour rules are applicable if either:
a) the amounts derived by the party in question are cumulatively
subject to income tax by one or more spheres of government
of countries other than the Republic which is equal to at least
two-thirds of the amount of normal tax which would have
been payable in connection with those amounts had they been
subject to tax under this Act; or
b) the party in question continues to engage directly in substantive
active trading activities in connection with the avoidance
arrangement for a period of at least 18 months: Provided these
activities must be attributable to a place of business, place, site,
agricultural land, vessel, vehicle, rolling stock or aircraft that
would constitute a foreign business establishment as defined
in section 9D(1) if it were located outside the Republic and the
party in question were a controlled foreign company.
4 For the purposes of subsection (3)(a), the amount of tax imposed by
another country must be determined after taking into account any
applicable agreements for the prevention of double taxation and
any assessed loss, credit or rebate to which the party in question
may be entitled or any other right of recovery to which that party or
any connected person in relation to that party may be entitled.
It is not the purpose of this article to address and discuss the
requirements of s80E. The author merely intends to illustrate that a
transaction with a tax haven is potentially subject to the provisions
of s80A, unless the taxpayer can prove that the main purpose was
not to obtain a tax benefit. The flow-chart below provides a quick
reference to check whether a business deal involving a tax haven
might be considered an impermissible tax avoidance agreement:
see Diagram 1 overleaf.
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Diagram 1

c) deeming persons who are connected in relation to each other to
be one and the same person for purposes of determining the tax
treatment of any amount;

TAX AVOIDANCE
(legal)

TAX EVASION
(illegal)

e) re-characterising any gross income, receipt or accrual of a
capital nature or expenditure; or

Anti-avoidance rules
Specific
• par(c) gross
income
• s7 donations
• s8E dividends
• s9D foreign
income
• s22(8) trading
stock
• s54-64
donations tax

d) re-allocating any gross income, receipt or accrual of a capital
nature, expenditure or rebate amongst the parties;

General
s80A

Section in
Income Tax Act

Agreement

s80L

Avoidance
agreement

s80L

Sole/main
purpose to
obtain tax
benefit

s80A

In business
context

s80A(a)

Lacks
commercial
substance

s80A(a)(ii)
s80C

Tax-indifferent
party

s80C(2)(b)
(ii)s80E

No safeharbour

s80E(3)

f) treating the impermissible avoidance arrangement as if it had not
been entered into or carried out, or in such other manner as in the
circumstances of the case the Commissioner deems appropriate
for the prevention or diminution of the relevant tax benefit.
2) Subject to the time limits imposed by section 79, 79A(2)(a) and 81(2)
(b), the Commissioner must make compensating adjustments that
he or she is satisfied are necessary and appropriate to ensure the
consistent treatment of all parties to the impermissible avoidance
arrangement.
Still unsure whether you’re dealing with a tax haven? The Organisation
for Economic Co-operation and Development (OECD) has identified the
following four key factors5 used to determine whether a jurisdiction is
a tax haven:
1. No or nominal taxes
This criterion is not in itself sufficient to prove a tax haven, as every
jurisdiction has the right to determine whether to impose taxes and
at what rate.
2. Lack of transparency

Impermissible
avoidance
agreement

If all the above requirements are met, and a transaction with a
tax haven is considered to be an impermissible tax avoidance
arrangement, the Commissioner may invoke s80B. The tax
consequences are as follows:

This requires open and consistent application of tax laws and the
availability of information needed by tax authorities, for example,
accounting records.
3. Ineffective exchange of information
Certain laws or administrative practices of countries prevent the
effective exchange of information between authorities. The OECD
encourages countries to adopt information exchange on an “upon
request” basis. Safeguards must, however, be in place to ensure
adequate protection of taxpayers’ rights and the confidentiality of
their tax affairs.
4. A lack of substantial activity
A lack of such activities suggests a jurisdiction may be attempting to
attract investment and transactions that are purely tax driven.

a) disregarding, combining, or re-characterising any steps in or
parts of the impermissible avoidance arrangement;

All these technical definitions and requirements might hinder more
than help, so included below is a table6 of red flag arrangements based
on the one compiled by the Australian Tax Office (ATO). The table
contains some practical examples of arrangements that will attract the
ATO’s attention (and probably our own SARS’ attention as well): see
Table 1 opposite.

b disregarding any accommodating or tax-indifferent party or
treating any accommodating or tax-indifferent party and any
other party as one and the same person;

If none of the red flags are raised and a transaction with a tax haven
is completely above board, why still all the fuss? Not only are there the
s80B implications with regard to impermissible avoidance agreements,

1) The Commissioner may determine the tax consequences under this
Act of any impermissible avoidance arrangement for any party by—
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Table 1
TABLE OF RED FLAG ARRANGEMENTS:
Arrangement
Risks
Anonymous offshore debit cards
RSA resident must declare income
Anonymous credit card
received from worldwide sources. Nonaccounts
compliance may lead to penalties or
criminal prosecution.
Bank accounts in tax havens
Where an RSA resident is the controller
International business
of a company resident in a tax haven, the
company (companies resident
controlled foreign company (CFC) rules
in tax haven)
may apply.
Where an RSA resident transfers property
or services to a trust set up in a tax haven,
Trusts based in tax haven
the income of the trust may be taxed as
income of the RSA resident.
Tax-free savings accounts
Interest derived by RSA resident from
sources outside RSA (including a bank
Anonymous international and account or an investment in a tax haven)
investment trusts
is subject to RSA tax.
An RSA resident who derives royalties
from a source outside RSA (including from
Overseas licensing
a tax haven) is generally assessable on the
gross amount of royalties.
Re-invoicing (International
RSA has complicated transfer pricing rules
business company based in tax
and other international tax rules in place.
haven used as intermediary
Non-compliance may lead to penalties or
between importers or
criminal prosecution.
exporters and their customers)

but there are also moral, economical and social dilemmas associated
with tax havens. Christian Aid stated that the extent of tax abuse “is so
widespread and damaging that it is tantamount to a new slavery”7. The
organisation further claimed that a notable method is the use of tax
havens where “extreme secrecy encourages a more general criminality”.

Earlier this year, the OECD met in Cape Town where the emphasis was
on combating tax avoidance and evasion10. Manuel told the meeting
that “up to R1.7bn was lost annually to the coffers of developing
countries through the minimising of global taxes”.
Clearly, tax authorities around the world are shifting their focus to
address tax avoidance and evasion. Undoubtedly, tax havens will also
fall under the scrutinising spotlight of revenue offices, and the fine
grey line between avoidance and evasion might eventually disappear.
Until then, the reader should bear in mind that no obligation rests on
a taxpayer to pay a greater tax than is legally due under the taxing Act3.
As Lord Tomlin succinctly put it in his judgment in Duke of Westminster
v IRC11: “Every man is entitled if he can to order his affairs so that the
tax attaching under the appropriate Acts is less than it otherwise would
be. If he succeeds in ordering them so as to secure this result, then,
however unappreciative the Commissioners of Inland Revenue or his
fellow-taxpayers may be of his ingenuity, he cannot be compelled to
pay an increased tax.” So, if you can legally avoid tax, do so. But beware
if it looks too good to be true: your tax haven might in fact turn out to
be a tax hell.
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COMPANIES BILL

new role for auditors
O

n 27 June 2008 the Companies
Bill was released for public comment.
This article is based on that version

of the bill.

Introduction
The Companies Bill was drafted with the
changing South African economic landscape
in mind, encouraging entrepreneurship and
enterprise efficiency, making it simpler to
form and maintain a company, whilst at
the same time promoting transparency and
good corporate governance. It encourages
the development of companies within
all sectors of the economy, and thereby
facilitates active participation in economic
organisation, management and productivity;
a consequence of which will be the eventual
demise of the close corporation (yes, CCs
will be a thing of the past somewhere in our
distant memory, and just like cassettes and
records – some people will still use them, but
they won’t be very popular, and you won’t be
able to buy any new ones).
Drafters of the bill intended for it to create
optimum conditions for the aggregation of
capital for productive purposes, and for the
investment of that capital in enterprises and
the spreading of economic risk. The bill further
aims to increase accountability of non-profit
companies and enhance the capacity of these
companies to perform their functions.
A balance of the rights of shareholders
and directors is emphasised as responsible
management and accountability of
companies is demanded. The Business Rescue
provisions of the bill provide for financially
distressed companies to be rescued without
prejudicing relevant stakeholders.
The underlying purpose of the bill is to
promote South Africa as an attractive
investment destination and to enhance its
economic welfare as a partner in the global
economy with an efficient corporate regulatory
environment. Once passed (expected to be 2010),
the 1973 Companies Act and the 2007 Corporate
Laws Amendment Act will be repealed.
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That is the object of the bill in a nutshell. It would
be rather ambitious of me to try to discuss
every aspect of the bill in this article; instead I
have chosen to focus on those pertinent issues
affecting auditors.
A common theme that pervades the entire
bill is the need to serve the public’s interest
at all times.

The changing face of the South
African Company
With all of the confusion created by the
Corporate Laws Amendment Act, which
introduced the concept of ‘widely held’ and
‘limited interest’ companies, the drafters
of the Companies Bill do not provide for
these concepts. Instead, provision is made
for “non-profit” and “profit” companies. A
non-profit company is essentially what we
know as the traditional section 21 company,
incorporated for a public benefit, any income
or property of which is not distributable to its
incorporators, members, directors, officers or
related persons.
A profit company may either be a private
company, personal liability company, public
company or state owned enterprise. Each of
these would be distinguishable by the words
that follows its name, that is, (Pty) Ltd, Inc.,
Ltd and SOE Ltd. The name of a non-profit
company would be followed by “NPC”.
As opposed to the Memorandum and Articles
of Association, the governing document of
a company will, once the bill takes effect,
be a Memorandum of Incorporation. It
shall be binding between the company and
each shareholder, between or among the
shareholders and between the company and
each director or officer of the company and
any person serving as a member of the audit
committee or any other committee of the
board. Amendments to the Memorandum of
Incorporation may be effected in compliance
with a court order or by virtue of a special
resolution.
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The Companies Bill is extremely topical and once you
delve into it you realise that you cannot deal with all the
interesting stuff but rather focus on one bit at a time. In this
article, the author discusses the Bill and the different roles
of some of the stakeholders.

Annual Financial Statements
At the very mention of the concept of
corporate law reform, SAICA members have
been concerned with concepts of differential
reporting requirements and the removal of
the audit requirement, as we know it.
A personal liability company is exempt from
producing annual financial statements.
The Companies and Intellectual Property
Commission may also exempt a company if it
is satisfied that a company has not carried on
business during that financial year. A private
company may qualify for exemption if, firstly,
only one person holds all of the beneficial
interest in all of the securities issued by the
company or, secondly, if every shareholder
is also a director of that company. However,
in the instance that the only director of a
private company is classified as ‘disqualified’,
the requirement of the production of annual
financial statements prevails. The exemption
may be reversed if preparation of the annual
financial statements appears to be necessary
for the protection of shareholders or in the
public interest, with due regard being given
to the company’s annual turnover, size of its
workforce and the nature and extent of its
activities.
The annual financial statements of a
public company must be audited. At this
point it is worth mentioning that the JSE
is in the process of amending its listing
requirements to provide for a Register of
Approved Auditors, who would be allowed to
perform statutory audits or other assurance
engagements for JSE Listed Companies. Any
other company may be audited if required by
Ministerial regulations, audited voluntarily at
the option of the company or subject to an
independent review. Ministerial regulations
are expected to prescribe the manner,
form and procedures for the conduct of an
independent review, other than an audit,
as well as the professional qualifications,
if any, of persons that may conduct such
reviews. Clearly, members of the accountancy
profession still have their work cut out for

them. As the audited financial statements
of a company serve as a reliable reference
document to banks and other investors
in present day South Africa, it would be
interesting to witness the level of acceptance
of independent reviews and whether
companies would still prefer to volunteer
for the preparation of audited financial
statements and the security and assurance
associated therewith.

Auditors
A public company or state owned enterprise
must, upon incorporation and at each annual
general meeting, appoint a registered auditor.
The bill precludes any of the following
persons from being appointed as an auditor
of a company:
• A director or officer of the company
• An employee or consultant of the
company, who has or has been engaged
for more than one year in the maintenance
of any of the company’s financial records,
or the preparation of any of its financial
statements
• A director, officer or employee of a person
appointed as company secretary
• A person that regularly performs the
functions of an accountant, bookkeeper or
secretary of the company
• A person that complied with any of the
above categories during the five financial
years immediately preceding the date of
appointment.
A company is required to maintain a record
of its auditors, including the name and
former name of such person and date of
appointment. Where a firm or juristic person
is appointed, the record must include the
name, registration number, registered office
and the name and date of appointment of
the individual determined by that firm to be
responsible for performing the audit.
The Audit Committee must be satisfied with
the Auditor’s independence.

When an auditor resigns, it is effective
from the date that the notice was filed and
a new auditor must be appointed within
forty business days. The board appoints the
auditor, subject to the provision that the
audit committee may reject the proposed
appointment. Stringent time lines apply
in that the board ought to have made a
proposal to the audit committee within
fifteen business days of the vacancy arising,
providing the audit committee with a further
five business days to reject the proposed
appointment in writing. Where a firm of
auditors has changed its partners resulting in
less than one half of its members remaining
after the change, that change constitutes a
resignation by the firm of auditors giving rise
to a vacancy.
As provided in the Corporate Laws
Amendment Act, rotation of auditors must
occur every five years. It would be prudent
for a company that has joint auditors to
ensure that all of the joint auditors do not
relinquish office in the same year.
The bill enshrines the right of the auditor
to access to accounting records and all
books and documents of the company at
holding company and subsidiary level. The
auditor is also entitled to require from the
directors and officers of the company, any
information and explanations necessary
for the performance of the auditor’s duties.
The auditor’s rights also extend to the right
to receive notification of, attend and be
heard at any general shareholders meetings.
Clearly, it would be most appropriate for
the auditor to prepare for the shareholders
meeting and consult with parties such as the
company secretary, chairman and investor
relations manager prior to the meeting in
order to manage appropriately the potential
risk of shareholders and press receiving
the wrong message or misconstruing the
facts. Of course, an auditor should not be
tempted where a breakdown in corporate
governance, for example, is being covered
up. The auditor’s rights are enforceable in
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a court that may make an order that is just
and reasonable to prevent frustration of the
auditor’s duties. The court may also make an
order of costs personally against any director
or officer whom the court has found to
have wilfully and knowingly frustrated the
performance of the auditor’s functions.
The provision of non-audit services by an
auditor is limited, in that the auditor may
not perform services that would create a
conflict of interest in terms of the Auditing
Profession Act, or as may be determined by
the company’s audit committee.

Audit Committees
At each annual general meeting a public
company, state owned enterprise or other
company that has voluntarily determined
to have an audit committee must elect
an audit committee comprising at least
three members, unless the company is a
subsidiary of another company that has
an audit committee that will perform the
audit committee functions on behalf of that
subsidiary. This is a solution to the dilemma
created in the Corporate Laws Amendment
Act that required every widely held
company to have an audit committee, which
requirement extends to even the smallest of
companies by virtue of the fact that they are
subsidiaries of widely held companies.
Each member of the audit committee must
be a director of the company. Provision is
made for the Minister to prescribe minimum
requirements with regard to the financial
knowledge and experience required of a
member of the audit committee. Clearly, this
would create a greater demand for an already
scarce resource. The audit committee member
must also be what used to be classified as
“independent”. Without referring to the term
“independent”, the bill requires a member of
the audit committee not to be:
• involved in the day-to-day management
of the company or have been so involved
at any time during the previous three
financial years;
• a prescribed officer or full-time executive
employee of the company or have been
such at any time during the previous three
financial years;
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• a material supplier or customer of the
company, such that a reasonable and
informed third party would conclude
in the circumstances that the integrity,
impartiality or objectivity of that director is
compromised in that relationship; or
• related to any person described above.
The terms of reference of the audit
committee would include nominating the
auditor for appointment. In nominating
the auditor, the audit committee must
consider the independence of the auditor,
determine the auditor’s fees and terms
of engagement and ensure the auditor’s
appointment is in compliance with prevailing
legislation. The rather contentious issue of
the provision of non-audit services must
be dealt with at audit committee level by
the establishment of the company’s policy
on the provision of non-audit services by
the auditor and the pre-approval of any
proposed agreement with the auditor for
the provision of non-audit services. As
opposed to previous practice where the
audit committee, along with other board
committees, would be reported on in the
corporate governance section of a company’s
annual report, the bill requires the audit
committee to prepare a report for inclusion
in the financial statements describing how
the audit committee carried out its functions,
stating its level of satisfaction with the
independence of the auditor, and providing
comment on the financial statements,
accounting practices and internal controls
of the company. The ambit of the audit
committee also extends to the receipt, and
dealing with, of any complaints around the
accounting practices and internal audit of
the company, content or auditing of the
company’s financial statements, internal
financial controls of the company or any
other related matter. It is also a requirement
that the audit committee provide submissions
to the board on accounting policies, financial
control, records and reporting. The board
may also delegate further functions to the
audit committee, including the development
and implementation of a policy and plan
for a systematic, disciplined approach to
evaluate and improve the effectiveness of
risk management, control and governance
processes within the company.

The power of the audit committee extends
to the ability to reject an appointment of an
auditor at an annual general meeting on the
basis of lack of independence.
In its assessment of the independence of
the registered auditor, the audit committee
is required to delve into matters such as
ascertaining whether any direct or indirect
remuneration or benefit was received
except in his/her capacity as auditor and
in the provision of non-audit services; and
whether the auditor’s independence may
have been prejudiced as a result of a previous
appointment as auditor or due to any other
consultancy or advisory work undertaken
for the company. Lastly, there must be
consideration of other criteria relating to
independence or conflicts of interest as
prescribed by the Independent Regulatory
Board for Auditors.
Where previously it was practice for a board
to obtain external professional advice, this
privilege is extended to the audit committee,
the cost of which must be paid for by the
company, to the extent that it is reasonable.
Having conferred such powers and duties
on the audit committee, the drafters of
the bill found it necessary to stipulate that
the functions and duties of the board of
directors are in no way reduced, except with
respect to the appointment, fees and terms
of engagement of the auditor. One wonders
whether this statement is aimed at negating
the created perception that the audit
committee does seem more powerful than
the board!
In increasing the accountability and reporting
requirements of companies, the bill has also
expanded the role of the auditor and the
Audit Committee, increasing their powers
and accountability. The Auditor now has a
greater voice and must use it when necessary
in order to fulfil its functions to the extent
envisaged by the bill. The question is, are
auditors up to the challenge?
We live in interesting times!
Melanie Naidoo, BProc, LLB, is an Admitted
Attorney and the Head of Legal and
Governance, SAICA.
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inance functions face important choices about where
to place focus. At a time when businesses want their CFOs
to become actively engaged in the strategic direction of the
business - participating in strategy development, leading M&A activity
and providing leading indicators for predicting business performance
- CFOs themselves believe that they are still far too distracted by the
demands of compliance and corporate governance. This is according
to a survey of 251 of the world’s most powerful businesspeople
recently published by Ernst & Young. The survey, What’s next for the
CFO? Where ambition meets reality, indicates that CFOs must now
make decisions about their areas of leadership and their priorities if
they are to move further along the spectrum towards their natural
role as business partner.
The following diagram conveys the survey findings on which activities
CFOs currently allocate their time to and how CFOs think their time
should be allocated. See Diagram 1 below.
CFOs are being pulled in all directions and, ultimately, this is not
sustainable. They are being asked to be business partners to their

Diagram 1
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The survey showed that
the current role of the
CFO is evenly distributed
between these four roles

CFOs feel their role
should be more as a
business partner and
less as a keeper
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CEOs and commentators to their boards, as well as performing their
more traditional roles as score-keepers of financial performance and
custodians of risk management.
With a dramatic increase in focus on corporate governance from
shareholders and regulatory bodies, the role of the CFO is more
stretched than ever before, with increased responsibility and influence
residing in this office.
As the finance function makes an increasingly strategic contribution
to business activity, individuals in this essential role will need to
re-evaluate the proportion of time and cost spent on transaction
processing and reporting. The paradox here is that increased
complexity in compliance and reporting is coupled with an
expectation that costs to achieve this will be reduced. Options to
consider include the use of shared services or even outsourcing of
some of the routine transaction processing. This is enabled in some
respects by the global availability of service providers.
In effect, the finance function is rapidly evolving. The CFO is in a
position where the cost of finance can be leveraged more effectively
to dramatically improve the value that is delivered to the business.
However, this is a continuous journey, which requires the CFO to align
the capabilities of the finance team to its expanding role in order to
achieve greater measurable value, efficiency and quality in the eyes of
the business and the wider stakeholder community. Success is often
determined by bringing the right people on board that can act in the
roles of not only scorekeeper but commentator, diligent caretaker and
business partner.
Survey respondents say that finance functions collaborate effectively
with function such as tax, treasury and IT, but less well with research
and development; human resources and marketing. It is in these
latter areas that the finance function can play an enhanced role by
combining financial and non-financial information and applying a
more future orientated perspective.
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Facing these huge demands, CFOs are having to choose either to limit
themselves to technical accounting or extend their role to include
a focus on more strategic functions. If they want to deliver on their
traditional role as well as meet the expanding expectations of their
C-suite colleagues, three key focus areas for the CFO will be :
• streamline scorekeeping and custodian processes to free up
resources to focus on value adding roles;
• Integrate financial and non-financial information to facilitate the
role of finance and its impact on strategy; and
• focus on succession planning by identifying and building a pool
of talent.
The business risk landscape is changing and so is the role of the CFO
With local and international investors increasingly demanding more
transparency and ‘no surprises’, the role of the Chief Financial Officer
(CFO) is coming under tremendous scrutiny. In addition, whilst the
CFO role was often well defined and limited to certain spheres, the
CFO is now increasingly being seen as a key organisational asset to
drive business competitiveness and effectiveness.
CFOs, perhaps more than most executives, are engaged in creating internal
controls that deliver not simply a compliant business, but a proactive
risk managed business. In many ways, especially with the advent of the
Sarbanes Oxley Act, the financial director is seen as the custodian of the
‘risk and control’ mindset required to achieve that objective.
An Ernst & Young Internal Control Survey conducted early in 2007
indicated that many CFO’s and Heads of Internal Audit believe that
certain internal controls are still ineffective, with the biggest ‘blind
spots’ being controls over expansion into international markets, postacquisition integration, and real estate and construction projects.
Particular blind-spots and gaps in control also arise in areas outside
‘business-as usual’, such as major change programmes. The survey
also showed that three quarters of all businesses were planning to
make considerable investments in control. The CFO has a pivotal role

to play in ensuring that control improvements achieve the Return on
Investment (ROI) that is expected from them.
Today’s CFO recognises the importance of maintaining stakeholder
confidence through visibly ensuring compliance with regulatory
requirements while still building in the flexibility to accommodate the
next wave of change.
All businesses face common drivers for a better control environment.
These include the need to respond to both external and internal
stakeholders’ expectations, achieving improved governance whilst
reducing the cost of compliance and the need to improve business
processes in order to maintain and enhance competitiveness.
CFOs are likely to be best placed to drive a proactive risk-based
approach and to help others use the same approach to build effective
controls in their area of responsibility.
Equally important is creating the appropriate mechanisms for
feedback so that senior management is able to gain assurance that
what was requested is done. Gaining confidence and comfort through
a properly established feedback loop allows CFOs to decide how much
detail they need in the processes supporting particular controls.
Adopting a risk-based approach to challenge why processes and
monitoring controls are executed in a particular way makes it
possible to drive efficiencies and streamline controls so that they
are cost effective. CFOs need to identify how controls within their
organisation are managed at a practical level in order to find areas for
improvement. They need to understand what is the cost of operating
their present system of internal control, and how new thinking may
help to achieve greater efficiency and deliver a system that is more fit
for its purpose.
The CFO role is at a crossroads. Decisions need to be taken on where
to focus and how to adequately structure and resource the finance
function to meet the ever increasing demands made on it.
Mike Kane CA(SA), BCom, is a director Business Advisory Services at
Ernst & Young.
[ September 2008 ] 27

Music makes good business sense.
Recorded music that makes
your business sound.

The communication of sound recordings to the public, the diffusing of sound recordings and the
broadcasting of sound recordings are copyrights which are administered by SAMPRA.
To ensure compliance with International Auditing Standards, Auditors must ensure that their clients make
payment of required copyright royalties to SAMPRA in respect of their usage of music sound recordings.

South African Music Performance Rights Association

0861 SAMPRA
info@sampra.org.za
www.sampra.org.za

Copyright theft is the same as any other theft.
SAMPRA serves the interests of copyright owners of sound recordings, business owners and auditors
by providing a one stop shop to ensure compliance with all legal requirements in respect of the
commercial usage of music sound recordings.

COMPLIANCE, COPYRIGHT ACT

AND PERFORMERS’

PROTECTION ACT
part 1
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n terms of amendments to the
Copyright Act and the Performers’
Protection Act, music users such
as broadcasters, restaurants, sport stadiums,
malls, gyms, hairdressers, retail outlets
etc, may not broadcast, diffuse and/or
communicate to the public any CDs, cassettes
and other sound recording carriers, without
payment of a royalty to the copyright owner
of the sound recording. The obligation to pay
a royalty is a statutory obligation. In order to
ensure strict compliance with International
Auditing Standards, trainee accountants
and chartered accountants must ensure
compliance by their clients of the required
payment of royalties to SAMPRA. This article
is the first in a series of two on the topic of
collective licensing of music. The purpose
is to assist members of the accounting
profession to gain a better understanding
of the topic so that they are, in turn, able
better to assist their clients to ensure strict
compliance with the Copyright Act and
Performers’ Protection Act.

Collective licensing – an introduction
The French playwright, de Beaumarchais,
is credited with being the first person to
give expression to the idea of collective
rights management. He was apparently the
driving force behind a meeting of 22 famous
authors on financial matters. The meeting
turned into a debate on the subject of
collective protection of rights and resulted
in the creation of the first collective rights
management body.
Between the time of Beaumarchais and
the early 20th century, the protection of
copyright was essentially concerned with
regulating the use of physical products, e.g.
sheet music and literary texts. The volume of
printed works was relatively small and, as a
result, right holders could deal with licensing
activities and royalty calculations on an ad
hoc basis. The advent of radio broadcasting
in the 1920s changed the copyright licensing
landscape in a fundamental way for both
right holders and users. Right holders
found the costs associated with individually
monitoring and licensing usage prohibitive,

while broadcasters were faced with the
prospect of concluding seperate contracts
with thousands of copyright owners. The only
practical (and economically viable) solution
to these challenges was to be found in the
collective administration of rights.
At approximately the same time, consumertargeted recordings of musical works on sound
carriers were released into the market. At the
beginning of the 21st century, the principle of
the administration of copyright on a collective
basis has become widely accepted.

What is a collecting society?
The term “collecting society” is a bit of
a misnomer, because it implies that the
organisation does little more than collect
money. A more accurate description would be
“an institution, mostly founded by a certain
category of copyright owners, which will
assert collectively the rights of its members to
grant the copyright authorisation for certain
uses of their works and which will collect and
allocate the corresponding royalties.”

Collecting societies administering
different rights
The first distinction, which must be drawn,
is between the copyright that vests in a
sound recording and the copyright that vests
in a musical work. The copyright owner of
the musical work (or composition) is the
composer; that is the person that wrote/
composed the work. The copyright owner
of a sound recording is the person that paid
for making the recording; this is the record
company. Record companies range from large
multinational companies to sole proprietors.
Separate collecting societies exist for musical
works and sound recordings. SAMPRA has
been accredited by the Department of Trade
and Industry’s Companies and Intellectual
Property Registration Office (CIPRO) as a
registered collecting society that represents
all members of RiSA – the Recording Industry
of South Africa. RiSA is the internationally
recognised representative association of all
South Africa’s leading record companies, and
has more than 800 members that collectively
comprise more than 95% of the South
African music recording industry.

South African businesses have become
accustomed to making payment of a licence
fee to SAMRO. There is no connection
whatsoever between SAMRO and SAMPRA.
The SAMRO payment only covers the
copyright in the underlying musical work – the
composition itself - and is not to be confused
with the payment due to SAMPRA for the
recorded performance of the underlying
musical work. The SAMRO payment is not
shared in any way with the owner of the
sound recording, who has invested in the
making of the sound recording, or the
performer whose performance is embodied in
the sound recording.
Under the amendments to the Copyright Act
and the Performers’ Protection Act in 2002,
copyright owners of sound recordings and
performers will now also derive benefit from
the broadcast, diffusion (e.g. music-on-hold
on a switchboard), and communication
of their sound recordings in any public or
commercial environment by a third party user
in the course of such user’s commercial or
business activities, for example, background
music played in a retail outlet or restaurant.
A payment to SAMRO is a royalty that is
intended to go to the composer of a song
that is played. A payment to SAMPRA, is a
royalty that goes to the artist that performs
that song and to the record company that
has invested in the recording of that song by
that artist.
Historically, collecting societies only
administered the copyright in musical works
on behalf of composers and were split
between performing rights organisations on
the one hand (e.g. SAMRO), and mechanical
rights organisations on the other (e.g.
SARRAL). Performing rights organisations
administer the broadcasting, diffusion and
public performance rights to composers,
whereas mechanical rights collecting
societies administer the reproduction (or
copying) rights of composers. Worldwide, the
trend is for collecting societies administering
musical works, to combine the functions
that were previously administered separately.
SAMRO and SARRAL now both administer
performing and mechanical rights.
David du Plessis is the Operations Director,
RISA.
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ACCOUNTING FOR

COMPENSATED ABSENCES

IAS
19
UNDER
A

ll companies are statutorily required to grant employees
the right to take leave in one form or another. IAS 19
– Employee Benefits requires companies to recognise a
liability for “compensated absences” if various requirements are met.
The purpose of this article is to examine the accounting requirements
for providing for leave pay under IFRSs in the financial statements,
and briefly review how they have been applied in practice.
IAS 19 requires an entity to recognise a liability for compensated
absences if the following conditions are met:
1. The employer has an obligation to compensate employees for
future absences attributable to employees’ services already
rendered.
2. The obligation relates to rights that accumulate from period to
period.
3. It is probable that the amount will be paid.
4. A reliable estimate can be made of the amount of the obligation.
Each of the above requirements is discussed separately:

1. Obligation to compensate employees for future absences
IAS 19 works under the premise that the underlying economics of
accumulated leave pay is that the employer entity is obligated to
compensate the employee for no services to be rendered. It requires
the entity to accrue a liability for future compensated absences in the
period in which the employee’s services were rendered. Consequently,
the right that the employee has to be compensated for no services is
an obligation for the employer entity, which must be recognised in
the period in which the employee’s rights crystallise.

2. Leave pay rights accumulate from period to period
The obligation to accrue for compensated absences under IAS 19
arises only for compensated absences that can be carried forward
to the next period (accumulating absences). In other words, only
compensated absences that are earned in the current year and can
be used in the following financial period are to be accounted for as a
liability in the period in which they are earned. However, compensated
absences that are non-accumulating and do not carry forward to
the next period are not recognised as a liability at period end. This
is because the entity has no further obligation to the employee for
unused leave entitlement beyond the current period. Consequently,
compensated absences with respect to maternity or paternity leave,
jury service or military service leave would not need to be included as
part of a company’s provision for compensated absences.

3. It is probable that the amount will be paid
In most cases, the employee’s rights to accumulated leave will either
be paid directly with cash when the employee leaves the entity or
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indirectly when the employee is paid whilst he is on leave and renders
no services.

4. A reliable estimate can be made of the amount of
the obligation
As mentioned above, the timing of the recognition liability for
accumulated leave pay is a function of the work that the employee
renders giving rise to the accumulated benefit. However, the
measurement of the liability is driven by whether the obligation is
vesting or not as follows:
• A vesting obligation is where employees are entitled to a cash
payment for unused leave entitled upon leaving the entity. The
amount of the obligation will therefore be equal to the number of
unused leave multiplied by the relevant employee’s gross salary at
the reporting date.
• A non-vesting obligation is where employees are not entitled to a
cash payment for unused leave entitlement on leaving the employer.
The amount of the obligation will need to be adjusted by the
expected staff turnover rate (or forfeiture rate) to take into account
unused leave which will lapse and will not need to be settled.
IAS 19 requires entities initially to recognise the obligation during
the vesting period (if any) based on the best available estimate
of the accumulated leave expected to vest. The estimate must be
revised each period end if subsequent information indicates that
the accumulated leave expected to vest differs from previous
estimates. On vesting date, the entity revises its estimate to equal
the accumulated leave that ultimately vested. The above calculation
would best be achieved by computing an overall forfeiture rate per
class of employee and adjusting it each period end based on expected
staff turnover. The procedures under IAS 19 are similar to IFRS 2 –
Share-based payment, which requires entities to estimate the number
of employee share options expected to vest in computing a sharebased payment expense.
IAS 19 states that short-term employee benefits must not be
discounted. However, IAS 19 does not provide specific guidance as
to how the employer should measure the liability for compensated
absences in terms of:
1. whether the liability should be based on current or future rates
of pay; and
2. whether the effect of scheduled salary increases should be included.
It will therefore be up to the company and its auditors to determine
how they compute the liability for compensated absences, and their
accounting policy should disclose this accordingly.
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Presentation and disclosure
IAS 37 – Provisions, Contingent Liabilities and Contingent Assets (para.
5(d)) excludes employee benefits from its scope and there are some
who feel that the liability arising from accumulated leave pay should
be recognised as an accrual in the accounts and not as a provision. In
this case there would be no specific disclosure requirements necessary
for the leave pay accrual, which would be included as part of “trade
and other payables” on the balance sheet
However, it can also be argued that the definition of a “provision”
under IFRSs is a liability of uncertain timing or amount. This definition
does not preclude liabilities that fall within the scope of IAS 37. Thus
even though leave pay is a liability of uncertain timing or amount
that is scoped out of IAS 37, it is still a “provision” albeit measurable
under IAS 19. IAS 1 – Presentation of Financial Statements para. 68(k)
requires presentation of provisions separately on the balance sheet
and is not restrictive to those measured in terms of IAS 37. To ensure
consistency of presentation and disclosure, the following disclosure
and presentation requirements of IAS 37, with respect to leave pay
provisions should be complied with:

By contrast, a review of JSE companies that have been applying IAS
19 for the past 10 years reveals that these companies either disclosed
an accounting policy and a leave pay provision note, or no accounting
policy note was disclosed but a separate leave pay provision was
shown or included as part of “other provisions” in the notes to the
accounts. This suggests that, in the main, South African compliance
with IAS 19 has been on target apart from a few omissions of the
leave pay accounting policy and/or the provision note.
Zwi Sacho CA(SA), Bcompt (Hons), MCompt, ACA(UK), is a corporate
finance executive at Lopian Gross Barnett & Co.

Table 1: Sample of 10 FTSE 100 Companies
Company

Accounts
Reviewed

Separate
Accounting
Policy

Separate
Provision
Note

3i Group plc

2007

No

No

Admiral Group plc

2007

No

No

Anglo American plc

2007

No

No

• A reconciliation between the opening and closing balance of the
provision (comparatives are not required)

Amec plc

2007

No

No

BT Group plc

2007

No

No

• A description of the nature of the obligation and the expected
timing of its settlement.

Tesco plc

2007

No

No

Diageo plc

2007

No

No

Rio Tinto plc

2007

No

Yes

ABI plc

2007

No

No

Lloyds TSB

2007

No

No

In all cases, the debit leg of the movements in the provision/accrual
account would be disclosed as part of staff costs and need not be
shown separately. Finally, the company’s accounting policy with
respect to accumulated compensated absences must be shown.

Implications for SA companies
In order to review compliance with the IAS 19 requirements on
accumulated compensated absences, a random sample of 10 FTSE
100 companies and 10 JSE Main Board companies were selected. The
results are summarised in the tables opposite: see Tables 1 & 2.
The results of the sample of FTSE 100 companies reveal an apparent
lack of disclosure of the relevant company’s compensated absences
accounting policy. Furthermore, there was no separate note to the
balance sheet disclosing the provision for compensated absences
recognised. The only exception to this was Rio Tinto plc, which
disclosed a provision for long service leave of $107 million. It
would appear that the other FTSE 100 companies may have chosen
to present the leave pay liability as part of accruals rather than
provisions. Consequently, no separate disclosure of the accrual would
have been shown as the amount would have been included in “trade
and other payables” on the balance sheet. However, the lack of a
separate accounting policy for compensated absences in the sampled
UK companies is a point of concern.

Table 2: Sample of 10 JSE Main Board Companies
Company

Accounts
Reviewed

Separate
Accounting
Policy

Separate
Provision
Note

Telkom SA Limited

2007

Yes

Yes

Pick ‘n Pay Stores Limited

2007

Yes

No

Johnic Holdings Limited

2007

No

Yes

Bidvest Group Limited

2007

Yes

Yes

ABSA Bank Limited

2007

Yes

Yes

Illovo Sugar Limited

2007

No

Yes

Kumba Iron Ore Limited

2007

No

Yes

Naspers Limited

2007

No

Yes

Sasol Limited

2007

Yes

No

Caxton & CTP Publishers Limited

2007

Yes

Yes
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NEW GENERATION

REVIVE MENTORING
TO RETAIN

YOUR TALENT

O

ne of South Africa’s tangible business
challenges today is retaining scarce,
“sought after” talent, especially in
Professional Service Firms (PSFs). This
is supported by an article, published in the January
issue of the Harvard Business Review (HBR), in
which the authors argue that today’s PSFs are so
busy making money that they have lost the art of
making talent.
In the HBR article more than 30 PSFs were
studied in depth, including consulting firms,
accounting firms, investment banks and
universities. An interesting finding was that PSFs
are becoming “corporatized”, feeling the burden
of increasing competition and having to grow
rapidly in size and complexity. The result is that
mentoring for young professionals falls wayside
because experienced professionals in some PSFs
are assigned as many as 20 young professionals
to mentor, and relationships become contractual.
It is impossible for even the most peopleoriented partners to develop professionals while
continuing to execute the business, managing
projects, performing administrative functions
and sometimes running special projects.
An evaporated mentoring culture is therefore
created where young professionals begin to
feel that they are merely cogs in a wheel.
They feel alienated and see themselves as
free agents, staying only until a choicer offer
comes along. Other young professionals are
leaving to maintain a work-life balance. We
often hear young professionals complain that
experienced professionals do not invest time
in helping them to grow and develop.
I believe that in our developing country,
where resources are scarce, the mentioned
challenges for both experienced professionals
(the mentors) and young professionals (the
mentees) are here to stay.
I further believe that we tend to neglect and
forget the important role that the mentee
has to play in this relationship and what
he/she needs to bring to the table. The
responsibility, authority and commitment is
not only the mentor’s task, it is a two-way
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street. Therefore, the important mature
question that I want to challenge our new
generation with is: “What can I do to reverse
this damaging mentoring trend to ensure
that my employer retains my talent? The
short answer is: “Take initiative and revive a
traditional apprentice relationship with your
mentor”. The result is that if you take the
action, you benefit from it – you learn from
someone with a vast experience and you get
it for free!
Now, it is very important to understand what
it takes to build the basics of an apprentice
relationship. One authentic characteristic of
our South African culture is our ancestral
apprentice relationships. I am sure that
we can learn a lot from our grandparents’
stories and tales on how the youngsters in a
tribe had to learn from their masters in their
apprentice relationships. I will give you basic
principles to use as a guidepost in your new
journey of mentoring/apprentice revival.

Mentoring is personal.
You need to feel comfortable with your mentor
in all dimensions of your life. A mentor cannot
be allocated to a mentee without consent from
both, and most PSF Human Resources support
this. Therefore if you do not feel comfortable
with your current mentor, take responsibility to
find someone with whom you relate.

You need to ask the questions.
There is a misunderstanding in practice that
the responsibility lies with the mentor to ask
the questions. We have seen in our business
that the best performers are those who ask
questions and those who are not afraid to
ask for feedback. Asking the right questions
will result in getting the right answers to
help you build your career.

Shadow your mentor.
In an authentic apprentice relationship, the
apprentice observes the master’s every move,
action, words and behaviour to learn from
him/her how it should be done. The master

seldom asks questions but through his/her
actions sets the example.

Take initiative with getting together.
I have been in numerous discussions with
young professionals, voicing their frustration
with their mentor, who have not contacted
them for a meeting. My simple answer is:
“Why don’t you contact your mentor and set
up the meeting?” The result is: we get what
we want and the mentor admires us for our
innovative action.

Reward your mentor.
We live in a consumer driven society where
we expect to be served. Be different and serve
your mentor for serving you! My experience
is that the word “thank you” brings peace
and healing, and builds a relationship. In my
mentor relationships, I have given mentors their
favourite bottle of wine, spoiled them for coffee
at a coffee shop, wrote them a thank you note,
gave them a voucher for a massage at a spa. It
does not have to cost you a lot - do this once a
year for your mentor and see what happens.
By applying these principles you will develop into
a serving, wise young leader, mentoring your
own peers on how to be a servant leader. Who
knows, you might develop a new generation
mentoring programme for your PSF, ensuring
through your initiative that your employer
retains your talent and also getting the best
mentoring service because you developed it.

Valuable resources:
Delong, TJ, Gambaro, JJ & Lees, RJ (2008). Why
mentoring matters in a Hypercompetitive world. In
Harvard Business Review (Volume 86/1). USA: HBR.
Cohen, N (1999). The manager’s pocket guide to
Effective Mentoring. USA: HRD Press.

Adel du Plessis CA(SA), is an Executive Image
Consultant, and completed a Masters Degree
in Accounting Education with a specific focus
on assessment. For the last 5 years Adel has
worked with the emerging generation market
and trains, coaches, mentors and consults in
Leadership Image, Business Skills and Life Skills.

Look into our eyes
Then tell us you won’t suggest your clients make a bequest.
The South African Guide-Dogs Association for

By remembering us in their wills your clients

the Blind is a non-proﬁt organistation that relies

will enable us to continue to train young

entirely on the generous donations of caring

dogs to be the eyes of those who are either

citizens and companies.

partially sighted or blind.

Their gift will enable us to give the
gift of sight, and without exception,
unconditional friendship.
  

For more information
please call (011) 705-3512
or e-mail
ros@guidedog.org.za
www.guidedog.org.za
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VERIFIABLE ARTICLE

die ekonomie
beweeg nader

aan resessie

D

it is wel so dat die ekonomie sterk groeiankers het in
die landbou, mynbou en die konstruksiebedryf wat
baat vind by die besteding op infrastruktuur deur die
openbare sektor.
Dit ondersteun die ekonomiese groei en is ‘n belangrike stut in
moeilike tye soos die huidige.
Dit beteken egter nie dat sulke groeisektore onder alle omstandighede
kan verhoed dat die ekonomie verlangsaam en selfs in resessie beland
nie.
Die vinnige groei van die afgelope paar jaar is beslis hierdie jaar ‘n nekslag
toegedien. Die lang opswaai wat van 3Q1999 dateer staan einde toe.
Nege jaar is ‘n lang leeftyd vir ‘n opswaai. Dit beteken egter nie dat
die opswaai noodwendig tot ‘n einde moes kom nie, maar die lopende
rekening van die betalingsbalans het wel oorbelas geraak.
En ook beteken dit nie dat binnelandse kragte hierdie opswaai beëindig
nie. Eskom se swak prestasie het duidelik wel die groei ondermyn, en
ook het politieke onsekerheid ‘n bydrae gelewer. Maar op die keper
beskou is dit nie voldoende om ons groei momentum te knak nie.
Die Amerikaanse ekonoom Rudi Dornbusch het vas geglo dat ekonomiese
opswaaie nie sommer vanself tot ‘n einde kom nie. Hulle word gekelder
deur sentrale banke wat die rieme styf intrek vir een of ander rede.
Ons huidige afswaai, wat in ‘n rekord tempo plaasvind en in resessie
mag eindig binne een of twee kwartale, is so ‘n geval waar die
doodslag van buite kom.
Die SA Reserwe Bank is al vir twee jaar besig om ons rentekoerse
geleidelik te verhoog. Tot einde verlede jaar was die bedoeling
om net die ekonomie so bietjie af te koel, en ‘n verandering in die
saamstelling van die groei te bewerkstellig. Minder huishoudelike
verbruiksgroei en meer ruimte vir vaste investerings en uitvoergroei.
Dit was nie ‘n slegte plan nie, en die ekonomie het redelik goed
gereageer op die beleidsimpulse. Maar toe kom 2008 en verander alles.
Enorme globale kragte het ons inflasiekoers baie vinnig baie ver
verhoog. Dit is veral olie en landbou kommoditeitspryse wat verras
het, maar die swakker Rand en groot Eskom tariefverhogings het ook
hul deel bygedra.
VPIX inflasie het gestyg van 3.5% in 2006 tot 10.4% in April 2008. Die
grootste deel van hierdie styging kan terug herlei word na olie en voedsel.
Wat die situasie nog meer skrikwekkend maak is dat hierdie globale
inflasiekragte nog glad nie tot bedaring gekom het nie. Olie het al
$140 bereik, maar kan nog baie verder styg voordat dit sy sikliese
hoogtepunt bereik. Net so vir baie landboukommoditeite.
Dit maak ‘n VPIX inflasie van tot 12%-13% in komende maande ‘n
moontlikheid, maar met die potensiaal om na 15%-18% aan te stoom

oor die volgende 12-18 maande as hierdie globale inflasiekragte sou
voortduur. Die gevolge van so ‘n ontwikkeling sou rampspoedig wees.
Eerstens verarm hierdie inflasieskokke baie van ons verbruikers omdat
hul loonverhogings nie bybly nie, ten minste nie hierdie jaar nie.
Tweedens is die SA Reserwe Bank bereid om die gevolge van hierdie
inflasieskokke aan te spreek. Die bedoeling is dat ondernemings nie
hierdie verhoogde pryse deurgee nie, maar absorbeer in verhoogde
produktiwiteit en verminderde winsgrense. Ook word van die
arbeidsmag verwag om hul looneise te beperk tot hoogstens 7%-8%,
sodat eenheidskoste van arbeid nie vinniger sal toeneem as die
Reserwe Bank se inflasieteiken van 3%-6% nie.
Sulke gedrag sal egter nie vanself plaasvind nie. Arbeid en besighede
sal hulself wil beskerm teen hierdie verarmende prysskokke.
Dit is vir die rede dat die Reserwe Bank bereid is om rentekoerse
verder te verhoog. Die groei word opgeoffer om meer ruimte en
mededinging in die ekonomie toe te laat wat die inflasieneiging sal
kan hokslaan.
Die opofferings raak egter groter met elke dag wat verbygaan.
Bestedingsgroei neem af, werkgeleentheid gaan nou toenemend
verlore, en huispryse tuimel, wat verbruikers meer versigtig stem. Net
so vir baie besighede.
En die ergste is dat ons nie ten volle verstaan hoe ver die olie-en
landboupryse nog kan styg nie. In die geval van olie word gepraat van $80
maar ook van $250. En vooruitsigte vir landboupryse is net so onseker.
Indien pryse verder aggressief toeneem, sal ons VPIX inflasie nog ‘n
redelike sprong maak. Die Reserwe Bank sal waarskynlik nie ten volle
reageer nie, uit vrees dat die ekonomie te sleg geraak sal word. Ons
moet egter aanvaar dat daar nog rentekoersverhogings hierdie jaar
kan wees, en ook dat die Rand nog verder kan verswak.
Dit alles sal ten koste wees van groei. Belangrike sektore soos
die motorhandel is lankal in resessie. Die eiendomsmark en die
residensiële sektor van die boubedryf het nou ook daardie stadium
betree. Verdere verswakkings in ander sektore van die ekonomie soos
die kleinhandel, vervaardigingswese, vervoerbedryf en selfs ander
dienstakke mag nog volg.
Kort voor lank beteken dit dalende BBP, veral as hierdie jaar se landboumeevaller
nie volgende jaar voortduur nie. En dan is ons voorwaar in resessie.
Herstel verg dat die kommoditeitsprysskokke afneem, ons VPIX inflasie
kan daal, en die Reserwe Bank sy streng beleid kan verslap deur
rentekoersdalings toe te laat.
Dit mag dalk eers in 2010 die geval wees as die ergste gebeur.
Voorwaar nie ‘n plesierige vooruitblik nie.
Cees Bruggemans is hoofekonoom van First National Bank. Besoek sy
webwerf www.fnb.co.za/economics en skryf in op sy vrye e-pos artikels.
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T

his was Virgil, apparently
expressing a romantic view of
bucolic life. To be fair, the farmers
he had in mind were not perceived as blessed
because of the nature of their work or their
surroundings but because they were far
removed from the dangers experienced
by warriors. Virgil lived in Italy from 70BC
to 19BC when he died. In the division of
land among the soldiers after the battle of
Phillippi in 42BC he was deprived of his land,
not unlike certain farmers to the north of us.
For many years farmers in South Africa
were often fiscal favourites. They received
many tax benefits that were not allowed to
other taxpayers. Some argue that they still
do because they are subject to the vagaries
of climate change and sometimes erratic
Government interventions.
The earliest recorded example of farmers
being fiscal favourites was in 1377 during the
reign of King Richard the Second in England.
A poll tax was imposed “on the goods of each
person in the Kingdom, man and woman,
over the age of fourteen, except only that
real beggars, mendicant friars and farmers”
were exempt.
One thing is certain. Farmers make frequent,
and often unwilling, appearances in courts
of law. Not the least of their subsequent
problems, is the tax deductibility of legal
expenses incurred in their defence.
A farmer in England had an erratic problem of
a different kind when one of his cows escaped
and knocked down a man who was on a
pedestrian crossing in Guildford in Surrey. The
man sued the farmer in the High Court and
the matter was, appropriately, heard before Mr
Justice Stable. It seems that the judge was the
butt of many jokes about closing the stable
door after the cow had bolted.
Counsel for the farmer argued eloquently
that since the owner of a tame animal is not
liable for any damage done by it, as long as
it is in keeping with its species, and since a
cow is unquestionably tame, he would seek
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to prove that the cow attacked the plaintiff
and, if so, no liability could attach to the
defendant farmer. This address elicited the
following response:
His Lordship – Is one to abandon every
vestige of common sense in approaching
this matter?
Counsel – Yes, my Lord.
The judge closed the stable door and
adjourned the hearing to consider the matter.
In his judgment in Thorp v King Bros (1957)
Mr Justice Stable said that “… after running
from the market the cow turned into a culde-sac where, if people had only acted with
half as much intelligence as the average cow
in circumstances of this kind it could have
been safely retrieved. But a number of people
stood on a wall shouting and waving their
arms with the object of creating as much
disturbance in the cow’s mind as they could.
The cow, accustomed to the tranquility of the
farm, became more and more frightened. It
turned into the High Street, where it trotted
along in a staid manner. The cow, however,
unacquainted with the regulations relating
to zebra crossings, did seem to recognise
a policeman when it saw one. He held out
his hand and gave it the appropriate signal
whereupon it turned into a car park. Hearing
a motor horn, the cow broke through a
cordon and out of the car park where it
went over the zebra crossing and knocked
down the plaintiff. His Lordship was satisfied
that the cow had never shown any vice. By
the time it knocked down the plaintiff it
had been driven frantic by the misguided
efforts of human beings and had become
dangerous. Its collision with the plaintiff was
not a vicious attack: he happened to be in its
way…”
Acquitted of any negligence, the farmer
succeeded.
Wild animals are another matter. The rule is
that he who keeps such an animal does so at
his peril, as if it escapes and causes damage
he will be liable. The rule is not whether the

animal caused the damage by malevolence or
innocent panic, but whether the animal is of
a species recognised as wild. The distinction
is between animals ferae naturae (wild and
uncivilized) and those mansuetae naturae
(mild mannered or tame). In the course of
another trial, which hinged on the nature of
the animal, the judge, digressing, observed
that most parents probably consider their
own children mansuetae naturae and those
of their neighbours ferae naturae.
In the Orange Free State Provincial Division
in Richter v du Plooy, the judge had to decide
whether certain wildebeeste that lived in
a large enclosure were ferae naturae. Mr
Justice McGregor observed that “the exact
place occupied by the wildebeest in the social
economy is a matter of some interest – if
not to the wildebeest himself, at least to his
owner or captor”. He referred to the fact that
the wildebeest grazed with the plaintiff’s
cattle, that they lived in an enclosed camp
without exhibiting any marked signs of
insubordination or even disaffection, and
that they only sought opportunities to escape
when pressed by the forcible arguments
supplied by beater, dog and gun. Yet in this
large enclosure the wildebeeste “did not call
up the same sylvan picture as the placid and
unhurried fallow deer leading a sleek and
comfortable existence in the ancestral park”.
In the end he decided that the wildebeeste
were wild.
Now dear reader, lest you wonder what on
earth this has to do with tax, you are invited
to consider as an academic exercise, the tax
deductibility of the enormous legal costs
incurred by the various defendant farmers in
these cases. For many years the benchmark
case was the Port Elizabeth Tramways
judgment but the addition of Section 11(c) to
the Income Tax Act has complicated matters.
The question to be asked is: was the risk a
necessary concomitant of the business?
Penelope Webb is a former tax partner of a
large international accounting firm.

Blessed
Beyond

All Bliss

O fortunatos nimium, sua si bona norint, agricolas
Oh, blessed beyond all bliss, the farmers – did they but
know their happiness.
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Give more than ribbons, give jobs.
These ribbons represent the ﬁght against AIDS, abuse of women and children in our
society and raise awareness of cancer. But because they’re made by The Hope Factory,
they stand for something else too – empowerment.
The Hope Factory is an Enterprise Development initiative that provides training and job creation
opportunities to the unemployed. Choose from our wide range of beautiful, hand-made corporate
gifts and conference materials that can be tailor-made to suit your corporate needs,
and you will be helping to create employment, empower people and uplift the community.
What’s more, The Hope Factory is a 100% BEE supplier.
Organisations purchasing corporate gifts from The Hope Factory are eligible to claim
such expenditure as preferential procurement points on their BEE scorecard.

Contact us on: +27(0)11 621 6878 / petac@saica.co.za
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I suppose I could have stayed home and baked cookies and had teas, but what I decided to do was to
fulfill my profession which I entered before my husband was in public life.
Hillary Rodham Clinton <http://www.woopidoo.com/business_quotes/authors/hillary-clinton/index.htm>

It seems to me that the fact that I am a woman is a bigger issue than the fact that I’m from the East.
For me it isn’t really important. I’ve only ever known myself as a woman.
Angela Merkel <http://www.woopidoo.com/business_quotes/authors/angela-merkel/index.htm>
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50.
Futhi Mtoba - Chairman Deloitte Southern Africa
51.
Nitasha Manik - National Human Capital Director at PwC
53.
Marianne van Staden – President of SAAA
54.
Alex Watson – University of Cape Town
I would tell young people to start where they are with what they have and that the secret of a big success
is starting with a small success and dreaming bigger and bigger dreams, I would tell them also that a
young Black woman or a young Black man can’t dream too much today or dare too much if he or she
works hard, perseveres and dedicates themselves to excellence.
John H. Johnson <http://www.woopidoo.com/business_quotes/authors/john-h-johnson/index.htm>
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“Change does not roll in on the wheels of inevitability,
but comes through continuous struggle”
Dr Martin Luther King, Jr.

he accounting profession has
long been perceived as a profession
for men in grey suits. But this is a
professional stereotype that is fast changing,
and rightly so.
Women CAN make it in this “cut-throat”
profession. The beauty about it all is that we
do not have to be replicas of men; we just
have to be ourselves because it is then that
we offer the profession what is best about us.
In speaking for the women in the profession,
I ask myself, what is the role of the women in
the profession, have women been successful
or have we, as women, been replicas of men?

The role of women in the profession
Is the role of the woman in the profession
any different from that of a man? I would
argue that the fundamental role is not
different. From a firm’s perspective, for
admission to partnership, it is critical that
there be a business case (this is the same for
both women and men). Women are here to
do a specific job and get our hands dirty, just
like men. So, what sets us apart from our
male counterparts?
What sets us as women apart in the
profession is what would set most women
apart from most men in any profession
because women generally tend to have
similar characteristics.
Women bring much needed diversity to
the workplace. Can you imagine a company
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or a firm that only had male employees? It
is generally understood that a diversified
workforce, when managed effectively, produces
better results than a homogenous one.
Most women are born mentors and are very
nurturing. This means that women play the
mentoring role without even being conscious
of it. I suppose this is because some are
mothers while others are sisters, aunts etc.
and are accustomed to looking after others.
This has a positive spin-off for the profession
because as more women progress and stay
within the profession, especially at partner
level, greater numbers of women will stay
within the profession as they have someone
to look up to. It has also been argued by
Marcella Lucky in the Business Forum
publication of 22 June 1998 that “utilising
women as partners in firms would lead to an
increase in the number of female partners
because research in the US has shown that
having a partner as a mentor in a public firm
increases the probability that an employee
will stay with the firm and thus have a
chance for promotion”. Thus women play the
role of attracting others to the profession
and also ensuring their retention.
Most women are “open”. By this I mean
they share their thoughts, knowledge
and experiences more openly whether in
a “teaching” role or a “counselling” role.
Women bring all of themselves into what
they are doing. In counselling specifically
it helps as it shows the true-self and
thus makes women more believable and

establishes credibility. The counselled person
then can be more open about themselves and
their experiences such that real solutions can
be implemented. This openness also shows
genuine interest in people and everyone loves
feeling valued.
Women bring creativity to the profession.
This means that firms are in a plum position
of having both a technical and a creative
person. This means that there is the potential
of advancing and coming up with new ways
of doing business.
Women are inspirational. Whenever a
woman sees another at a higher level, she
gets inspired. But also when women are
in top positions they tend to consciously
motivate and groom others that are not
at that position yet. There is however a
perception in some quarters that women
“who have made it” kick the corporate
ladder so that others cannot climb up as
well. I would argue that even though there
might be a small percentage of women who
do this, it is not the norm. I have talked to
and met many successful women in the
profession and all are passionate about the
advancement of other women.
There is a definite role for women in the
profession, other than the “business case”.
Smart firms however realise that this is the
whole package of the “business case” as all
of these character strengths of women are
much desired for the upward advancement
and longevity of the firms.

CHANGE AGENTS
IN THE

PROFESSION
The successes of women and the
successes they have been responsible for

• Tshidi Mokgabudi – Executive partner at
KPMG

“To follow without halt, one aim; there is the
secret of success. And success? What is it? I do
not find it in the applause of the theatre; it lies
rather in the satisfaction of accomplishment”
said Anna Pavlova, who was a great Russian
ballerina. This quote coins the essence of what
success is.

• Sindi Koyana – a member of the Executive
committee at Ernst & Young, and

There is the “outward success” denoted
here by the applause of the theatre, and the
“inward success” which is personal. You get
this inward success when you know that you
have done a job well. I would argue that most
women experience the inward success more
than the “applause of the theatre” but there
are some women in the profession who have
even managed the “applause” success.
There are some women within the profession
that could be singled out as being very
successful. Names that come to my mind are
(there are many others) :
• Nonkululeko Gobodo -- who was the first
Black woman chartered accountant and
the founder of Gobodo Inc.
• Sindi Zilwa - the CEO of Nkonki Inc.

• Futhi Mtoba – the Chairman of Deloitte.
All of these women are role models and
mentors whether they are fully conscious of
that or not. It is amazing to note how some
if not most of them are involved in some way
or another in uplifting communities through
various initiatives.
These women and many other unsung
heroines are constantly sacrificing
themselves to make sure that other people
make it. The sacrifices could be viewed as
somehow hindering the progress that women
could achieve in the accounting profession.
I however think that the women concerned
view them as the necessary deposits
that they have to make to ensure the
sustainability of the profession and a brighter
future for the next generations. We need to
hail all these truly exceptional women who
“lift as they climb”.

• Lindani Dhlamini - the CEO of Xabiso
Chartered Accountants

Are women in the profession replicas
of men?

• Zodwa Manase – CEO of Manase &
Associates.

There is a saying that goes: “to fit in you must
walk the walk and talk the talk”.

We also have women in the big accounting
firms who are hailed as being successful and
the names that immediately come to my
mind are:

Looking at the women in the profession, I
think this does not necessarily apply. Of the
women that have been specifically mentioned
in this article, I will argue that none of them

have gotten to where they are because they
were emulating a certain man. They would
otherwise not have coped with the demands
placed on them by society and the profession.
They had to bring in their “authentic selves”
to make the strides that they have made. This
is true of the many women in the profession.
As women we have come to accept ourselves
as who we are and have long stopped
trying to fit in. Instead we have influenced
firms to change their culture so that we are
comfortable in our environments, and that is
why most firms have flexi-time and half-day
programmes.
We could however, as women, learn a thing
or two from men. The one thing I would
encourage women to learn is to be “selfpromotional”!

Conclusion
“Change will not come if we wait for some
other person or some other time. We are
the ones we’ve been waiting for. We are the
change that we seek” – Barack Obama.
As women we have come to realise this
and many women are change agents
wherever they are. We are changing the
cultures of the organisations we work for
and more importantly we are changing the
preconceptions that others have of us. We
need to always realise that as women, we
CAN and yes, we SHALL.
Tantie Kentane CA(SA), Director: Department
of Professional Practice, KPMG.
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AWCA is committed to accelerating the advancement of qualified
and aspiring African Women CAs through the provision of active
support and access to opportunities.

Representatives in Johannesburg, Durban and Cape Town
www.awca.co.za
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THE AWCA

FAST-TRACKING

GENDER
ISSUES

hen I qualified as a CA(SA) nearly 13 years ago, I
found that there was a dearth of African women in this
particular profession, and I quickly realised that in order to
change that, we would need to grow a strong support mechanism for
aspirant and newly qualified women CAs(SA).
My impression at the time was that because there were so few
women in the profession, the same small pool of women were
gaining all the opportunities and experiences, but with very little
interaction with newer entries into the sector. We were not sharing
our experiences with newly qualified women who need that type of
mentorship and network opportunities.
This impression led directly to the formation of the African Women
Chartered Accountant Forum (AWCA) in 2002. The AWCA has as its
vision, the acceleration and advancement of qualified and aspirant
African women CAs(SA),
When the AWCA was first formed, we realised that it would be vital to
encourage young female learners to consider the CA(SA) profession
as the statistics at the time pertaining to the number of black women
CAs(SA) were shocking. Only 1.9% of membership black women in
the profession, so we set out to engage with learners at various high
schools to encourage a steady growth of aspirant CAs(SA) into the
sector.
This is such an important step as it is the beginning of making sure
transformation in the workplace and in the profession has real targets
and real growth. This is the underpinning mission of the AWCA:
acknowledging that we as individual professionals make an effort
to begin to address the dearth of women in our profession, create
support networks and develop more women-friendly workplaces.
The AWCA, through this mission, provides real choices to young
women despite their backgrounds, and despite the limitations many
of our societies and cultures place on them. The biggest challenge we
therefore need to address is mindset. Transformation must begin in

the homes, with our families first. Society is slower than business on
the uptake that women and men should be coexisting and supporting
one another.
Another area of challenge for real transformation in the profession is
ensuring that the aspirant CAs(SA) we identify are not excluded from
enjoying the spoils this profession has to offer, because they cannot
afford to pursue this world-class professional designation. In light
of this challenge, we’ve started a bursary fund for talented young
aspirant CAs(SA) and to date we have seven women at university on
AWCA bursaries.
A final challenge we face in the profession is getting rid of the career
limitations many professionals place on the CA(SA) designation. We’ve
found that there is a perception out there that the highest position
that can be obtained is that of a financial manager. This is a myth
and a fallacy that we’re very determined to scrap as there is evidence
within the profession that our designation is sought after all around
the world, and that with hard work, you can go from being a CFO to
CEO in good time. But we must also caution our young entrants into
the profession that while fast-tracking is an imperative, experience is
the pivotal ingredient to high earning senior posts.
I have a saying that says: if you want to reach the top floor, you need
to understand that the lift is broken – so take the stairs. It might take
a bit longer, but you will get there fitter, more experienced and more
capable.
The CA(SA) profession is a specialised environment that requires
continuous technical development, so you need to realise that you
can no longer expect people to treat you nicely or differently just
because you are a woman, it is up to you to stand up, face the
challenges and get going!
Sindi Koyana CA(SA) is the Head of Risk, Regulatory & Public Policy
at Ernst & Young and the Chair of the African Women’s Chartered
Accountants (AWCA) forum.
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‘WORKING MUMS’

(AC)COUNTING ON WOMEN

oughly 25% of CAs(SA) are
women. The percentage of
employed women CAs(SA) is even
lower. Statistics from universities, institutes
and the ‘Big Four’ accounting firms can attest
that the relative dearth of employed women
CAs(SA) is not a question of inferior intellect;
in fact, in some cases women pass exams
easier and make better accountants than
men. The low percentage of qualified women
can be attributed to the fact that, historically,
a larger number of men have chosen to
qualify as CAs(SA) than women. However,
the relatively high ‘drop-out’ rate of women
CAs(SA) out of employment is alarming.
The most obvious reason for this discrepancy
is that women tend to put their careers on
hold (or terminate them entirely) to have
children. Women also follow partners who
are transferred or who change careers. Many
men are still the main bread-winners thus
reducing the obligation on their partners to
contribute financially. Thus, women generally
require more flexibility.
Doug Jones, Finance Director of Makro, says
his wife Robyn, a mother of two, who was
recently placed at Masazane Capital, is a
‘big four’ trained CA(SA) who has worked
extensively in the profession, but who
needed a ‘reduced-hours’ post because of
their children. “Being able to combine the
role of a mother with that of a professional
enables Robyn to positively contribute to
the children’s development (as she is there
more hours than I can ever be) as well as
play to her professional strengths. In Robyn’s
case this balance enables her to enhance her
self-worth, take responsibility and grow all
areas of her life. Robyn has achieved great
recognition for the value she has added and
efficiency with which she has worked on her
‘reduced hours’ basis. As her partner, I am
most proud of what a great mother she is but
also of the fact that she has done well and
has achieved a flexible solution for herself
and the family.”

Working mums’ main drivers
Any child psychologist will highlight the
importance of early development in children
– and few individuals are better positioned
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to stimulate and support this development
than fathers or mothers who have a
proprietary interest in their children. So why
do some women choose to continue working
after starting a family? Various drivers are
involved, including the need to:
• generate self-worth,
• earn income; be self-sufficient and have
the ability ‘to make choices’,
• maintain their own identity,
• be recognised – for output, not just for
hours worked,
• have an ‘anchor’ and a sense of belonging;
have a continued environmental stability
when life is changing; be part of a team, and
• enjoy continued professional development;
‘keep the oar in’ and remain eligible once
the kids have grown up.

South Africa behind the curve
SA is generally unaccepting of:
• the job-share concept,
• reduced hours and three-day weeks,
• maternity leave and children leave, and
• working from home after hours.
The UK and other developed countries are
highly geared towards women who wish to
continue their careers while accommodating
family responsibilities. In fact, it is so far
advanced that a large number of businesses
and countries are offering flexibility to fathers
who want to do the same.
Andre du Plessis, CEO of Liberty Individual Life,
agrees that employing a ‘mom’ is beneficial and
critical to our economy. “In our skills-scarce and
growing South African market, large companies
like Liberty simply cannot explicitly exclude
people with skills; we must actively encourage
talent acquisition, and ‘working mums’ is one
component area we will pursue.
’Working mums’ are better suited to
project work which is capable of planned
scheduling such as (but not limited to)
project accounting, development, strategic
research, legal and other roles which require
a ‘knowledge worker’. In my experience,

reduced-hours employees are generally not
as well suited to full-time operational roles,
client service roles, month-end deadlinedriven roles or general management of a large
department. Often these types of roles require
either constant availability or extremely long
hours at certain peak periods and for that
reason they may not suit a mother with other
commitments. I must stress that this is in
general and not an absolute rule.”
He adds that the most important factor is
the person: they have to be a self-starter, a
disciplined planner and an efficient executor
of scheduled tasks. From my experience,
they typically excel because they are highly
output driven, they tend to plan better, and
efficiency therefore improves, in terms of
output per hour. There are currently relatively
few ‘working mums’ in the business but their
contribution adds immense value in certain
circumstances and therefore should be
encouraged.

South African companies are
missing out
South African companies are missing a huge
opportunity. We are ten years behind our
international counterparts and thus ‘living
in the dark ages’. Retaining (or even hiring) a
‘working mum’ has considerable advantages
for her boss and the company:
• ‘working mums’ work really hard for
concentrated time periods (no chatter,
coffee-machine idle time and long
lunches). Their productivity ratio (output:
hours worked) generally increases!
• By accommodating a ‘working mum’ you
engender loyalty and buy-in; you are
respected for ‘new age’ thinking.
• Committing to the long-term is logical –
there is a high likelihood that she will resume
full-time work when the kids grow up.
• Continuity – it is better keeping strong
people whom you know; they also know
your business.
• You avoid spending time re-hiring and
associated recruitment costs.
Anton Apps CA(SA), Director of antonapps
Pty (Ltd).

WOMAN,

WALL STREET,
BANKING

Zarina was the first black woman in SA to hold the position of a partner at Ernst
& Young, and the first black woman to be executive director of Absa Private
Bank, in this country. She is currently Vice-chairman of Absa Retail Bank.
he sub-prime lending crisis is
having a ripple effect all over the
world. Women and men in positions
of power in the financial services industry in
the United States are losing their jobs. This
means fewer women in positions of power
in Wall Street – and there weren’t that many
to start with. Sadly, this is happening in spite
of the fact that companies with women in
senior positions outperform those than don’t,
and that women bring irreplaceable skills to
the world of banking.
The Business Women’s Association launched
its Fifth Annual Census on Women in
Leadership in South Africa in May this year.
The survey revealed that of the 318 JSE-listed
companies investigated, more than 39.6%
had no women on their boards.
Women constitute only 25.3% of all
executive managers and only 14.3% of all
directors in this country. The survey identified
only 13 women CEOs and 13 female Chairs of
Boards. Together, they represent only 7,8% of
the top executive positions surveyed.

Unfortunately, the time to demand a
turnaround in the numbers of women at
executive level has coincided with the subprime lending crisis in the States, which has
seen ripples throughout the global financial
services industry. In June, Erin Callan was
removed as chief financial officer of Lehman
Brothers Holdings Incorporated. In November
last year, Zoe Cruz lost her job as copresident of Morgan Stanley. Callan and Cruz
represented the most influential women on
Wall Street. They have both been replaced by
men. It seems that the one thing that women
can do as quickly as men is lose their jobs in
difficult times.

tellers to make it quite proper to include this
among the list of possibilities for the girl who
has business talent and finds that she must
win her own way in the world.”

Catalyst’s survey of Fortune 500 companies
found that women accounted for 16.6%
of corporate officers and 16.1 percent of
board members in the finance and insurance
industries last year. At the same companies,
white men accounted for 45% of the
workforce, while white women accounted for
31 percent, and men and women of colour
represented 11% each.

There’s no escaping the fact that banking is an
aggressive and difficult environment to work
in. But, law, medicine and politics are equally
intense and demanding, and many women
pursue life-long careers in these areas.

Yvette Montalbano, CEO of the Business
Women’s Association, commented that
having women on a board brought diversity
of thought and independence of action to
the mix. This is borne out by a survey carried
out by Catalyst, a firm that builds business
opportunities for women in the United
States, which showed that the Fortune 500
companies with more than three women in
senior positions outperformed the return
on equity, return on sales and return on
investment capital of their less diverse
counterparts.

The subsequent replacement of Callan and
firing of Cruz leave very few women in
positions of power in Wall Street firms. There
might be more women in positions of power
in Wall Street, in South Africa and all over the
world, if attitudes shifted.

The results highlight the huge amount of
work that still needs to be done to bridge the
gender gap, particularly when one takes into
account the fact that women make up 42%
of the South African working population and
51% of the population as a whole.

Willard wrote: “It cannot yet be claimed for
women that they have in large numbers
invaded what has popularly been a career
sacred to man. Nevertheless, enough of them
have within the last few years been called
upon to occupy the positions of cashiers and

Frances Elizabeth Willard, well-known
American reformer, wrote about banking
as a possible career for women in her book
Occupations for women: a book of practical
suggestions for the material advancement,
and the moral and spiritual upliftment of
women published in 1897.

Today, many years later, the financial services
industry has gratefully moved on.
However, today, when women are embarking
on careers in teaching, medicine, law,
marketing and human resources – and even
broadly in finance – the banking sector
remains the last bastion for us. We are seen
as spenders rather than earners, and almost
never as the advisors and managers we are
so capable of being.

In my experience, women make excellent
bankers. They’re excellent client-facing
people, investment bankers and private
bankers. They are good listeners, are
empathetic, and have a special ability to
place themselves in someone else’s shoes.
Men tend to want to transact while women
tend to want to establish a relationship.
Much like employing people of different
colour and backgrounds, women enhance a
business’s competitive edge.
It is the responsibility of the women of this
generation to ensure our representation in the
areas of investment banking and management
of banks to drive a new generation of change,
and to bring the benefits of diversity to the
banking industry. It is also the responsibility
of our generation of women to ensure that
the profession is one that is better for our
involvement and influence.
Zarina Bassa CA(SA) is the Vice-chairman of
Absa Retail Bank.
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REALEMPOWERMENT
Career highlights
I started at Deloitte in 1988 and became the first black female partner
and subsequently Chairman at Deloitte Southern Africa. I am also a
former first woman president of the Association for the Advancement
of Black Accountants of Southern Africa (ABASA), a body dedicated to
nurturing emerging black accountants.

Academic involvement
My commitment to academic excellence and skills development for
younger members of society prompted me to want to serve on the
board of the University of Pretoria where I am Chair of the Council
and I am also on the board of the Allan Gray Orbis Foundation. The
Allay Gray foundation’s mission is really such an imperative one as
what they aim to do is promote job creation by funding the education
and training of university students. The programme has also recently
extended its reach to provide funding to promising learners from
disadvantaged backgrounds to complete their secondary schooling at
leading institutions.

Board work
During my term as ABASA president, I helped launch the Nkuhlu
Subvention Fund which subsidises salaries of black chartered
accountants who lecture at previously disadvantaged universities,
thus encouraging them to pursue a profession in academia.
I am a member of the Board of the United Nations Global Compact,
the world’s largest voluntary corporate citizenship initiative which
strives to be the world’s most inclusive voluntary initiative to promote
responsible corporate citizenship. The Compact’s vision is to ensure
that business plays its essential part in achieving the United Nations
objective of a more sustainable and inclusive global economy and
achieving the Millennium Development Goals.
I am also the Chairman and Trustee of the WDB Trust - a womancentred socio-economic development programme targeting poor
women by empowering them through access to reliable financial
services, appropriate business skills, technical support, and
information and communication technology training.
Currently I also serve as director and Chairman of the Investment
Committee of the Public Investment Commissioners with assets under
management of R660 billion (US$ 93 billion). The Public Investment
Commissioners are a non-banking financial intermediary responsible for
the investment of social security and trust funds, but more particularly
for the investment of public sector pension and provident funds.
I am also a member of the Money Laundering Advisory Council, the
Standing Committee for the Revision of the Banks Act, 1990 and the
NEPAD Business Foundation.
Until recently, I was one of the four Vice-presidents of Business
Unity South Africa (BUSA) which represents the interests of business
people, employers and professional persons in South Africa. BUSA
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aims to ensure that organised business plays a constructive role,
within the context of the country’s economic growth, development
and transformation goals, in achieving an environment in which
businesses of all sizes and in all sectors can thrive, expand and be
competitive both nationally and internationally.
I previously led the Black Business Council Economic Research Unit
and was also a member of the Presidential Working Group which,
inter alia, provided policy input to government’s macro-economic
framework.
I was also a member of the financial sector working group responsible
for the formulation of the Financial Sector Transformation Charter which
established the framework and principles upon which Black Economic
Empowerment will be implemented in the financial services sector.
I am the founder and past council member of The Business Women’s
Association, the organisation which recognises and promotes the
status of women in business and professional environments.

Professional career
My professional career started in Umtata at W.L. Nkuhlu & Co in
association with Hoek & Wiehahn. I then joined Deloitte & Touche
in 1988 and became a partner in the Financial Institutions Services
Team. I was the first black woman to be appointed as a partner by
one of the Big Five accounting firms in South Africa, the first black
woman to be appointed to the board and the first black woman to be
appointed Chairman of one of the Big Four accounting firms.

Some Awards
• 2002/2003 Top 300 Empowerment Publication Awards - Top black
Business Personalities of the year
• 2004 Business Woman of the Year – Nedbank and Business
Women’s Association.
• 2005 Top 300 Empowerment Publication Awards – Top black
Business Personalities of the year
• 2005 OWIT (Organisation of Women in International Trade - USA)
International Woman of the Year
• International Women’s Forum (SA)/Financial Mail – recognised as
one of 50 of South Africa’s Most Influential Women
• June 2007 International Achievement Award – National Association
of Black Accountants USA (NABA)

Unwinding
I de-stress by reading books on philosophy, particularly those dealing with
what makes a good society. I go to gym, attend church and play golf.
Futhi Mtoba CA(SA), BCompt (Hons), BA (Econ) (Hons), also has a HDip
in Banking Law, and is chairman of Deloitte Southern Africa.
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ualified: 1996 after studying at the University of
Durban-Westville (now University of KwaZulu-Natal)
Current position: National Human Capital Director at
PricewaterhouseCoopers. Nitasha has been with PwC for 13 years.

Career profile
I started my career with the firm as a trainee accountant and was
admitted as a partner in 2001 at the age of thirty. When I started my
training contract I had no idea what I would be doing once it was
complete. I did notice however that being a partner was considered to
be a significant achievement. And predictably - my competitive nature
rose to the challenge. I no longer have any client contact in my role
as Human Capital Director, but I consider the partners and staff of
PwC as clients, deserving the same attention, time and detail as any
external client.
During my time at PwC, I was seconded for four years to the Office of
the Auditor-General of South Africa, working at a strategic level in public
sector finance, accounting and auditing. I also have a post-graduate
Higher Diploma in Computer Auditing from Wits University and I’ve
lectured accountancy and business management at tertiary level.

Jump-starting
Both my parents are professionals and from an early age stressed the
importance of academic achievement. Being the youngest of three
daughters, there was constant comparison to my two older and much
more intelligent sisters. Combine this with my innately competitive
nature, being successful is extremely important to me.

Professional involvement
I am a member of several professional bodies: The South African
Institute of Chartered Accountants (SAICA), The Independent
Regulatory Board for Auditors, The Association for the Advancement
of Black Accountants of Southern Africa (ABASA), The Business
Women’s Association, and The Information Systems Audit and Control
Association in Illinois, USA.

I have also held various positions in professional organisations and
these include: Chairperson of SAICA’s Transformation Committee and
Chairperson of the Pretoria Association of Chartered Accountants.
I am currently an executive member of the Pretoria Branch of the
ABASA.
Within PwC, I am a member of both the Women in PwC Steering
Committee and the National Transformation Committee, as well as a
past member of the Governing Board.

Balancing work and family
I am fairly disciplined about separating my work and personal life. I
believe in making my maximum contribution while I am at work but
once I am with my family, this time is jealously guarded. This may
not go down so well with some of my colleagues - but answering
my work cell phone over the weekends is not a high priority for me.
I need to spend quality time with my family and we all enjoy retail
therapy – shoes and handbags especially, and fine dining and playing
tennis. I love cooking and baking and together with my two girls we
are frequently covered with flour.
My philosophy is that success is a relative measure and means
different things to each person. My own personal benchmark is
whether I have made a difference and enjoyed what I have been
doing. My simple view on life is to make a difference. We have to
leave a legacy, no matter how big or small. Otherwise why bother?

Advice for women
For women aspiring to leadership positions in any field, you need to
be true to who you are. Don’t imitate others but rather showcase your
own unique strengths. There are numerous opportunities in PwC, the
profession and beyond for women leaders – be courageous about
seizing them.
Nitasha Manik CA(SA) is the National Human Capital Director at
PricewaterhouseCoopers.
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Let the ﬁgures do the talking...
Empower yourself to become a ﬁnancial and business leader in South Africa.
Our graduates are innovative thinkers, socially responsible and can compete internationally.
The School of Financial Sciences of the Faculty of Economic and Management Sciences at the
University of Pretoria offers the following degrees:
Undergraduate programs:
• BCom Accounting Sciences
• BCom Financial Management
• BCom Internal Auditing
• BCom Investment Management
• BCom Taxation

Postgraduate programs:
• BCom Honours in Accounting Sciences and CTA, Financial
Management, Internal Auditing and Taxation
• MCom in Accounting Sciences, Internal Auditing, Computer Auditing,
Government Finances & Auditing, Taxation, Financial Management
• MPhil Forensic Accounting
• DCom
• PhD

Career opportunities:
Chartered Accountant, Forensic Accountant, Tax Specialist, Certiﬁed Internal Auditor, Computer Auditor, Government Accountant /
Auditor, Management Accountant, Financial Manager, Investment Manager, Chartered Financial Analyst and much more.
For more information please contact us:
Tel: (0)12 420 3064 / 3327 E-mail: janice.appel@up.ac.za

www.up.ac.za

Postal: University of Pretoria Pretoria 0002 South Africa
Street: University of Pretoria Lynnwood Road Hillcrest Pretoria
Tel: +27 (0) 12 420 4111

Fax: +27 (0) 12 420 4555

www.up.ac.za

South Africa

* Shanghai Jiao Tong University’s Institute for Higher Education has listed UP as one of the top-500 universities in the world.
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DREAMS

FULFILLED

Starting out
From a very young age my dream was to
become a teacher. Then, in high school I
wanted to become a medical doctor. My
career guidance teacher at Sand du Plessis
Hoërskool in Bloemfontein, Mr Naude,
suggested at the time that I should keep my
options open by taking accounting as my
fourth elective subject. Little did I realise the
value of that piece of advice at the time!

Educational highlights
I obtained the BCompt degree at the
University of the Free State, studying fulltime for two years and then part-time
while doing articles at the then Warner and
Newton (now incorporated into Moores
Roland) in Bloemfontein. I did my articles
under one of the younger partners, Mr Jan
Lubbe. I gained experience in doing all types
of work, i.e. auditing, accounting, taxation
and company secretarial. Being exposed
to a wide variety of professional work and
clients combined with being part of a team of
professionals who really cared for each other,
made doing articles a real pleasure.

Influences on job choices
After graduating I got married to Paul and
we moved to East London where I completed
my articles at Aiken and Carter (now KPMG).
While in East London I did the HonsBCompt/
CTA degree through Unisa on a part-time
basis, with assistance from Charles Hattingh’s
CTA preparation course.
We then moved to Kempton Park and I
worked at Aiken and Carter’s Johannesburg
office briefly. It was quite a challenge to
get used to life and traffic in the big, big
city!! My traveling time increased a lot and
I felt like packing a picnic basket whenever
we went somewhere! I soon realised that it
would be very difficult to balance a family
life that included children with a professional
life at an auditing firm in Johannesburg. So,

when I overheard some of my colleagues talk
about teaching positions advertised by Unisa
and how academic life is different from life in
practice, I decided that that was the answer
to a more balanced life.

students. I feel very honoured to be the first
in line to shape the auditing professionals of
the future’s knowledge, understanding and
application of this important subject that is
so close to my heart.

I joined Unisa as a lecturer in Auditing,
teaching honours students, in 1987, while at
the same time I was doing Charles Hattingh’s
Board preparation course. I wrote QE when
I was seven months pregnant with my
first child, Jaco. After passing the QE, I was
promoted to senior lecturer at Unisa and had
two more children, Henri and Marli, in the
five ensuing years.

In 2007 I was elected as the President of the
Southern African Accounting Association
(SAAA). This is the only association for
academics in accounting and related subjects
in SA and its purpose is to stimulate debate,
sharing of ideas and research and the
fostering of academic relationships among
lecturers of the different universities and
universities of technology. Many SAAA
members hold the CA(SA) qualification and
are directly responsible to the academic
training of future CAs(SA). SAAA is a
member of the International Association
of Accounting Education and Research
(IAAER) and as SAAA’s current president I am
privileged to regularly attend meetings of the
IAAER all around the world.

By then, teaching was in my blood. I enjoyed
the interaction with students and to hear
about their experiences while doing articles. I
could relate to being a Unisa student as I was
one too. I regularly lectured all over South
Africa, in Windhoek and Harare. Spending
time away from home was not always easy.
I have a wonderful husband who looked
after our children while I was out of town
doing what I did best, lecturing, mostly over
weekends. My children often gave me little
letters when I had to leave on lecturing trips
and the message was always the same: we
love you and hope that the Lord will protect
you and bring you home safely.
I obtained the MCompt (Auditing) degree
from the University of the Free State in
1998 under Prof Dave Lubbe and was
promoted to associate professor at Unisa
shortly thereafter. The title of my masters’
dissertation was “Quality control in the
auditing profession”. I still have a passion for
quality, be it in the auditing profession or as
an academic, and am currently busy doing
the groundwork for my doctorate, that will
also be linked to audit quality. Prof Dave
Lubbe has agreed to be my promoter.
In July 2007 I joined the Department of
Auditing at the University of Pretoria as a
senior lecturer. I now teach the first Auditing
course to second year BCom (Accounting)

Over the years I have stayed involved in the
activities of SAICA and IRBA, through setting
and marking QE questions and being on the
accreditation review panel of SAICA. I belief
that all professionals have an obligation to
plough back their knowledge and experience
into building their profession for the future
– which I do with pride in line with the life
motto that I learned from my father, Louis
Klopper: “If something is worth working for,
do it well, because it is a privilege to be able
to do it.”
So, here I am today with 21 years of teaching
under the belt – my childhood dream fulfilled
after all – and still loving every moment of
it, as it allows me to be close to my passion –
AUDITING!
Marianne Van Staden CA(SA),
MCompt(Auditing), is the President of the
Southern African Accounting Association,
and a Senior Lecturer in the Department of
Auditing at the University of Pretoria.
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PROFILE

IN THE PROFESSION

MY JOURNEY
TO CA(SA)
hen I enrolled at the University of Cape Town in the
70s I was undecided about the direction I wished to pursue
and registered for a science degree. At that stage it was
uncommon for young women to do accounting. Approximately 5%
of my CTA class was female, a far cry from the current 45 - 50%. I
was not enthralled by my courses and was fortunate to befriend some
commerce students whose lectures were far more interesting and
offered far better career prospects.
Switching to a commerce degree at the end of my first year was one
of my best decisions as it enabled me to have an extremely interesting
and fulfilling career, which I have managed to mesh with my role as
wife and mother.
After qualifying with a BCom (Hons) in Financial Accounting and a
CTA, I joined Deloitte, Haskins and Sells (now Deloittes) as an articled
clerk in Cape Town. After my articles I was invited back to join the
lecturing staff of the accounting department at UCT, where I am
still employed. I now co-ordinate the post-graduate programme for
students entering the CA profession, provide academic leadership in
financial accounting and lecture postgraduate students.
Over many years I have been significantly involved with SAICA. As the
chairman of the Accounting Practices Committee (APC), the technical
committee that advises the Accounting Practices Board, I need to be
on top of new accounting developments that are happening and are
expected to happen.
Interacting with the technical partners of the big four audit firms
as well as preparers and users of financial statements has given me
a good insight into the practical difficulties that can and do arise
in the interpretation and application of accounting standards. It is
an immensely rewarding role that, hopefully, enables me to provide
insights to my students and colleagues.
My role has also enabled me to attend a number of international
congresses where the major role players in standard setting debate
the development of future standards. This gives me a rare insight into
the thinking behind the standards and the anticipated way forward.
Hopefully my enthusiasm and insights inspire students to contribute
to the future of standard setting and have a better understanding of
the process and challenges involved.
As an academic, it is important to have exposure to what is happening
at the cutting edge as well as practical experience in the field. For
a number of years I was an independent director of Coronation
Investments & Trading Limited and recently was appointed as an
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independent director of Coronation Fund Managers, which is listed
on the JSE. Chairing the audit committee taught me a great deal
about the practical implementation of governance and audit issues.
I hope my independence and background enabled me to make an
appropriate contribution.
The pace of change in current and future accounting standards has
significantly contributed to my workload as a result of the preparation
required for APC meetings, the changes to the teaching material that
I use and the updates required for numerous publications. I have coauthored Generally Accepted Accounting Practice – a South African
Viewpoint with Geoff Everingham for the past 15 years. This has kept
me on my toes, as the book has been updated 39 times. I have also
been the content editor for two student textbooks: Accounting – an
introduction and Accounting – GAAP Principles.
It is challenging to find the time to do all that is required and still
assist my students. All the work I do is rewarding, particularly the
directorship and my involvement in the APC. For me the challenge is
finding the time to do everything I want to do as well as I would like
to do it and often have to decline interesting proposals. A number
of factors have contributed to making that possible – my tolerant,
undemanding and supportive husband, John, is probably the most
important factor!
Living close to where I work and where my children were at school
has also made it easier to cope with the demands of my job while
doing lifts and attending school events. Fortunately my work has got
more challenging and time consuming as my children, Jane and Rob,
have become more independent. Jane is now doing her accounting
traineeship and Rob hopes to follow his father into law.
I cope with my commitments as I have a lot of energy and am at my
most productive early in the morning when life is quieter on campus.
We are privileged to have a weekend cottage an hour away, where
the view of the coastline is spectacular and the surroundings quiet.
Spending time there with family and friends and pottering around my
fynbos garden relaxes me almost instantaneously. I also escape there
when I need to work without interruption – such as marking papers
or writing on complex issues.
I have a fantastic job and work with wonderful colleagues at the
leading edge of our field. Although I got into accounting by default, I
am fortunate to have a fulfilling career and also have the flexibility to
arrange much of my schedule around family and friends.
Alex Watson CA(SA) is a lecturer in the faculty of Commerce at the
University of Cape Town.

F R O N T L I N E
TARGETED RECRUITMENT SOLUTIONS

Division of the Kelly Group Limited

THIS MONTH’S TOP FINANCIAL OPPORTUNITIES
BUSINESS MANAGER - Cape Town

FINANCIAL MANAGER - JHB

R600 000

R650 000 plus bonus

Our client is a multinational skincare company based and managed out of
South Africa (Head Office in Cape Town). The company is seeking experienced professionals who wish to be a part of a passionate and dynamic
team that drives the globalisation of the brand. The ideal candidate must
be a business minded young CA (SA) with the ability to think laterally.
Specific qualities will include, can do attitude, self-starter and a process
thinker. Well developed interpersonal skills and 3-5 years’ commercial
experience with an exceptional track record essential.
Contact helen@frontlinesolutions.co.za

Unique prospect to escalate your career and gain equity within a growing
concern which plans to list a motor industry cluster within two years. A
CA (SA) with min two years hands-on experience in a manufacturing
environment to undertake involvement in acquisitions, due diligence and
capital raising. Responsible for full finance function, evaluating asset
investments, treasury management and supervision of accounting staff.
Contact jenny@frontlinesolutions.co.za

CHIEF FINANCIAL OFFICER - JHB
R800 000 plus excellent bonus

INTERNAL AUDIT MANAGER - Cape Town
R500 000 - R600 000
This newly created position calls for an assertive, analytical thinker with a
thorough knowledge of internal control concepts, governance principals
and IFRS. The candidate envisaged will be a CA(SA) or CIA and will have a
proven track record and working knowledge of CAAT's, COSO and CobIT
framework. Good project management skills and an ability to manage
multiple simultaneous financial audits is required.
Contact helen@frontlinesolutions.co.za

Wonderful opportunity to join division of listed group with strong growth
plans and potential. CA (SA) with 5 - 10 years’ commercial experience in
handling the financial function of a business, IT implementation, good people
management, preferably in a retail/ stock environment. Your absolute
integrity, ability to travel as part of the job and good people skills will be
important to the role of supporting the Managing Director in growing this
business. Contact michele@frontlinesolutions.co.za

FINANCIAL MANAGER - East Rand
R550 000 to R650 000 p.a. plus incentive /
performance bonus

GROUP ACCOUNTING MANAGER
Cape Town (Northern Suburbs)
R400 000 - R450 000
CA (SA) or similar qualification and relevant experience. An analytical and
lateral thinker who is proactive and assertive. Financial and management
reporting function including the following: Preparing and evaluating the
inventory and gross profit reporting for budgets, projections and monthly
actuals, maintaining the integrity of the Group's inventory, effective
management of stock and stock claims department. Ensuring accurate
and timeous payment of the Group Merchandise Creditors and involvement in systems/process changes. In addition, ensuring that SAP General
Ledger recon's for Inventory and Purchases are up to date.
Contact helen@frontlinesolutions.co.za

GROUP FINANCIAL ACCOUNTANT - JHB
R440 000
Newly qualified CA (SA) to take wonderful first step in commerce within
well performing listed group. Handle consolidations, reporting and tax as
well as ad hoc projects and leverage off your up to date knowledge of
IFRS, Tax and GAAP. Contact michele@frontlinesolutions.co.za

CA (SA) with 3-5 years’ commercial experience. Outstanding opportunity
to join a division of a highly successful group. Ability to interface with
clients, understand contracts and fulfill the full financial function. This
position is for a pro-active, commercially driven professional who is a
decision maker. Contact karen@frontlinesolutions.co.za

NEWLY QUALIFIED/SOON TO QUALIFY CA'S
WHERE DO YOU WANT TO BE IN 2009/2010?
If you are seriously considering a career move out of the auditing profession
into a commercial/business environment within the next 12 months, come
and talk to us about the various options open to you. We can assist you in
finding a suitable position in line with your personal vision and objectives,
including a competitive package starting at around R450k, exclusive of
performance based incentives. Don't delay. Act now and let us facilitate
your career path development into the future.
Contact ian@frontlinesolutions.co.za (Johannesburg)
Contact helen@frontlinesolutions.co.za (Cape Town)
Contact carl@frontlinesolutions.co.za (Durban)

We have opened our Frontline/A-O-C offices in Umhlanga servicing the KZN region for permanent
and temporary staff. Please contact Carl Williamson (carl@frontlinesolutions.co.za) 082 461 2925.
Office Number: (031) 566-3833.

Graham Burnside
Director

Jacqui Freeman
HED
Client Consultant

Paul Jacka
Director

Cordelia Madanire
Client Consultant

Jenny Davies
Client Consultant

Karen Oosthuyse
A.C.I.S.
Candidate Consultant

Camilla Barlow
Client Consultant

Michele Deeks
BA Hons (Psych)
Candidate Consultant

Gill Smith
Client Consultant

Angus du Plessis
Temp Division

Nathenia Watson
Client Consultant

Carl Williamson
B.Comm
Client Consultant
Durban

Tumi Mache
Temp Division

Ian Shortreed
CA (SA)
Candidate Consultant

Gladwin Barns
Temp Division

Helen Nikiforakis
Candidate Consultant
Cape Town

Judy Markwell
Client Consultant
Cape Town

Parc Nicol Office Park, 3001 William Nicol Drive, Bryanston, tel: (011) 706-9222
58 Loop Street, Hicastle House, Cape Town, tel: (021) 424-3042
2nd Floor, Total Garage Building, Gateway Autocity, Jubilee Grove, Umhlanga.
Website: www.frontlinesolutions.co.za
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Closing Date for Advertisements: Please note that all adverts should be submitted to this office in
writing two months prior to publication date.
Important Information: A telephone number, contact name and postal address must be included
with any advert submitted and in the event that payment is not made before the closing date the
advert will not be published.
Legislation requires your VAT Registration number for invoicing purposes.
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All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011
621-6807 or Email: classifieds@saica.co.za

APPOINTMENTS

A LARGE USA AUDITING FIRM situated in the centre of New York City is

CAP Chartered Accountants ‘n gevestigde firma in Durbanville – Kaapstad, het
beskikbare poste vir leerlingrekenmeesters, ouditbestuurders en rekeningkundige
personeel. Ons bied mededingende salarisse, ‘n tegnologies gevorderde en
stimulerende omgewing en loopbaangeleenthede. www.chartered.co.za Faks CV
na (021) 914 7738 of e-mail aan cv@chartered.co.za.

looking to recruit staff who would like to work on a three-month contract or
permanent basis. Candidates should have completed their articles. They should
have a CA(SA) or be in the process of completing their CA(SA). Kindly contact
Gross Hendler & Frank by sending your CV to ghf@ghf.co.za or by contacting
Barbara on 021 419 2490, Fax 021 425 2224.

ARTICLE CLERKS

TRAINEE ACCOUNTANTS

Article clerks required at all levels. If you believe it is time for a change, you are
welcome to talk to us. Medium size auditing firm situated through Gauteng
and Cape Town. E-mail CV to: marium@mbainc.co.za.

TRAINEE ACCOUNTANT

Midrand firm of Chartered Accountants has vacancies for ambitious persons
wishing to commence or to continue their training as a trainee accountant
with a dynamic firm. Applicants must be studying towards a BCompt degree
or equivalent with the goal of obtaining their CA(SA). Own transport essential.
Remuneration very competitive and ample study leave allowed. Correspond
with The Staff partner at P O Box 4240, Halfway House, 1685 or by fax
086 6124 425.

Dynamic, Northcliff based firm of Chartered Accountants and Auditors has
vacancies for all levels of trainee accountants with Caseware experience.
Please forward CV to the Staff Partner at johanc@arcinc.co.za or
0866 309 321.

DYNAMIC ACCOUNTING and audit practice in JHB requires clerks at
all levels. Excellent remuneration and working conditions as well as great
prospects for advancement. Articles are available if required. Please email a 2
page CV to david@dkalmin.co.za.

TRAINEE ACCOUNTANTS
Established audit/Accountancy Practice situated in Pretoria offers vacancies for
Trainee Accountants. Only applicants studying towards BCom degree will be
considered. Forward CV to Charmaine_w@telkomsa.net.

TRAINEE ACCOUNTANTS
Audit firm situated in Johannesburg offers vacancies for trainee accountants.
Only applicants studying towards becoming CA(SA) will be considered. Fax CV to
Erasmus@hpcasa.co.za or 086 6843 459.

AUDIT STAFF & AUDIT MANAGERS REQUIRED
Invest in a long term career at Oasis
The Oasis Group is a Global Asset Management business based in Cape
Town with offices in Durban, Johannesburg, Dublin, and Dubai. We are
looking to recruit Accountants to be based at our Cape Town office.

Accountant
Requirement: B.Com Finance / Accounting with completed Articles.
Minimum of 2 years experience in Accounting. Excellent Academic
Track Record. Good written and verbal communication skills. Attention
to detail. Applicants should have Advanced Microsoft Excel skills and
knowledge of Pastel Software.

Duties: Will be responsible for preparing trial balance, book entries, bank

reconciliation, journal and ledger posting. The Incumbent will reconcile
creditors and debtors. Clear invoices for payment and draft financial
statements according to IFRS.

Location: Cape Town.
Remuneration: Market Related Cost to Company

How to apply: Please email CV, Identity Document and Academic

Transcripts to recruitment@oasiscrescent.com.

Or post hard copies to Recruitment P O Box 1217 Cape Town 8000 or
call HR on 021-4137860. You will be contacted if you are short listed.

Vexillum Auditors Incorporated, a well established audit, tax and management
advisory firm with offices in Johannesburg, Pretoria and internationally
requires audit staff at all levels as well as audit managers to pursue an
exciting and dynamic career with us, including excellent medium to long term
progression across all our divisions. Please e-mail CV to HR@vexillum.co.za.

SA TO BERMUDA RECRUITMENT AGENCY

An exciting opportunity to earn tax-free US dollars awaits qualified
accountants looking for international experience. Bermuda is rated as one of
the world’s most beautiful islands and is also a major offshore insurance and
investment centre. Local agency is run by a South African CA with extensive
personal experience of living and working in Bermuda. Interested? Visit
www.satobermuda.com for more information.

TRAINEE ACCOUNTANTS – PRETORIA

Well established medium-size firm of Chartered Accountants situated in Brooklyn
Pretoria offering excellent training, has vacancies for 1st year trainees from
January 2009. Fax your CV to 012 346 5599 or e-mail to kotie@mvv.co.za.

LEERLINGREKENMEESTERS

‘n Gevestigde firma in Benoni - Gauteng, het beskikbare poste vir
leerlingrekenmeesters met meer as twee jaar ondervinding en wat besig is
met ‘n BCompt graad. Faks CV na 086 604 9743 of e-pos aan
lynette@auditalliance.co.za.

TRAINING OFFICER AND CA ARTICLE CLERKS – RIVONIA

Training Officer: Must have completed CA(SA) articles and have a BCom/
BCompt degree. Duties: Conducting training for all staff, assessment of
CA(SA) article clerks’ progress, ensuring IRBAs, SAICAs, SAIPAs and FASSET’s
requirements are met. Keeping track of partner’s CPD requirements. Ensuring
the firm is keeping up to date with auditing and accounting standards. Salary:
R15 000 – R20 000.

recruitment@oasiscrescent.com
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AUDIT STAFF REQUIRED
LUCRO AUDITING Fourways is growing rapidly and
seeks professional staff at all levels: BCom/Articles/
CAs(SA). Extroverted, type A personalities with a
passion for auditing and business. Self motivated
and ability to motivate subordinates and liaise
with clients. We offer: A market related salary (incl.
Med Aid) + annual bonus + productivity bonuses
+ target incentives; extensive training and fast
track promotions; an up market and dynamic work
environment conducive to growth and learning.
E-mail CV to: jobs@lucro.co.za.
Visit www.LucroCPA.co.za.

FINANCIAL MANAGER BLOEMFONTEIN
CA(SA) with 3 years Financial Management
experience in manufacturing section. Tax Law
Qualification. Salary negotiable. Must be able to
commence work within short notice period. E-mail
CV to ceoi@iclix.co.za.

AUDIT ASSIGNMENTS
Three teams of Caseware Audit clerks for audit
assignments. Each team supervised by audit
manager Rory de Vos BCompt UNISA (CFA)SA.
Contact Rory on 083 701 6429 or on Selby
083 984 6730.

PARTERSHIPS & PRACTICES
MERGING

Interested in merging with a well established
successful accounting and auditing firm in Gauteng
and Cape Town. Lets talk about the possibility and
opportunities. Call Marius at 082 887 3496.

PRAKTYK/PARTNERSHIP

TAKE OVER
Well established successful CA(SA) firm wishes to take
over accounting and auditing firms (Gauteng and Cape
Town only). If you are interested in selling, call Marius
at 082 887 3496.

VENNOOTSKAPSGELEENTHEID AAN DIE
WESKUS
Ouditpraktyk sowat 130km vanaf Kaapstad met
38 werknemers en 2 vennote is op soek na ‘n jong
GR om die ouditarm van die praktyk te versterk.
Geskikte kandidaat kan in die korttermyn oorweeg
word as vennoot. Stuur volledige CV na
frans@reko.co.za.

AUDIT MANAGER/PARTNER DESIGNATE
CAPE TOWN
Small Audit and Accounting Practice in Southern
Suburbs Cape Town seeks young CA(SA) to take
over varied audit and accounting portfolio from
partners wishing to retire in near future. Suit
person with a small fee base or another local firm
wishing to expand. Contact anoli@iafrica.com or
082 498 2999.

PURCHASE PRACTICE/PARTNERSHIP
Middle-aged highly qualified CA(SA) wishing to
enter public practice, offers to purchase a small
existing practice, or, alternatively, to purchase a
partnership interest in a small/medium sized firm in
JHB area. Contact Stephen at 082 894 6479 or
robi@global.co.za.

PRODUCTS
CYBERSAFE

CYBERSAFE Add value to your clients and reduce your
admin by storing client documents online and giving
them access www.cybersafe.co.za CYBERSAFE, can be
white labelled so that your logo and details display
when your clients log in.

ADDITIONAL ANNUITY INCOME

MERGER OPPORTUNITY

ADDITIONAL ANNUITY INCOME

An up market; dynamic and successful medium sized
audit and accounting practice in Jhb North is interested
in discussing merger opportunities with other similar
practices. We seek mutually beneficial associations
that provide a win-win scenario to all parties. If
interested then contact postbox2010@gmail.com – all
correspondence will be kept strictly confidential.

This is a brilliant opportunity to earn an additional
annuity income. We offer Short Term Insurance for
Business and Private clients referred by Accountants.
Don’t delay, act now by calling Willem van der Walt
on 011 622 2061.

Well established accounting, audit, tax and
advisory firm seeking merger opportunities/
fee bases for sale in the Johannesburg, Pretoria,
Cape Town and Durban areas. For a confidential
discussion, please call Fabrizio on 083 442 7744 or
e-mail faldrighetti@vexillum.co.za.

MERGE
Dynamic 3 partner audit firm in Tyger Valley wishes
to merge with sole practitioner with strong ethical
values and well established and diverse client
portfolio. Please reply to Emmerentia at,
pa@chartered.co.za.

International manufacturing group seeks CA (SA),
CMA or BCom graduate to take charge of existing
head office infrastructure. This exciting role is suited
to an ambitious candidate with a successful track
record of 8 years progressive experience in a
manufacturing environment. Contact Rachel (011)
269 8700.

CA (SA)

Sandton R900K - R400K

Excellent growth opportunities exist in various
industries for both newly qualified and senior
Chartered Accountants with drive and energy.
Different levels of technical and analytical skill,
business acumen, overseas and management
experience required. Proactive, lateral thinkers able
to multitask essential. Career paths already
envisaged. Contact Keshantha, (011) 269 8875.

Financial Accountant
East Rand R600K - R500K

Recently qualified CA (SA) is sought to join leading
financial institution. Reporting to the Financial
Director, you will assist in financial and management
accounting functions. Key attributes required are a
solid academic background and an enthusiastic
approach to a career in finance and operations.
Contact Karen, (011) 269 8767.

Management Accountant
South Rand R600K - R480K

Praktyk tekoop in vooruitstrewende Noord-Kaapse
dorp. Good growth potential. Eienaar wil aftree,
maar is beskikbaar vir gladde oorgang.If wish to
buy-in,terms can be negotiated. E-mail:
jlf@vodamail.co.za.

MERGERS/FEE BASE PURCAHSE

Financial Director

East Rand R950K - R850K

Broker offering additional annuity income for
referring clients who require short term Business
and Personal Insurance. If you are interested,
please call Willem van der Walt on 011 622 2061.

SERVICES

International manufacturing concern seeks your skills
in product costing, feasibility studies, preparing
budgets, analysing variances, final closures on WIP
projects, stock valuation, monthly management
accounts preparation and international reporting.
BCom/CIMA qualification with at least 5 years'
relevant experience in a manufacturing or
engineering environment essential. Sound SAP/JDE
knowledge advantageous. Contact Kgomotso (011)
269 8700.

Financial Director

Alberton R600K - R480K

Medium sized transport concern seeks driven
individual with strong business knowledge and
acumen. KPAs include management of Group
accounting function, financial statements, budgets,
forecasts and cashflows, and implementation of
policies/procedures. Relevant financial degree and
knowledge of Pastel essential. Contact Kim (011) 269
8700.

Newly Qualified CAs

COMPANIES & CC’S
Shelf companies. Company and CC name
reservations, registrations, lodgements, special
resolutions and searches. Restoration of
deregistered companies and CC’s. Publication of
notices in Government Gazette.

HENZEL SERVICES (PTY) LTD
Tel 012 320 7230 services@henzel.co.za.

OUTSOURCE OR SELL YOUR COMPANY
SECRETARIAL PRACTICE
Experienced company secretary looking to acquire
company secretarial practices. Call Hennie at
083 458 1712.
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North R500K - R450K

Exciting opportunities for top CA graduates to join
SA’s leading companies. A combination of technical
expertise, coupled with passion for finance, is eagerly
sought by these organisations. Strong academic
record and an indication of leadership skills essential.
Excellent scope for career progression. Contact
Cindy, (011) 269 8700.
Johannesburg
Pretoria
Cape Town
Port Elizabeth

Tel: (011) 269 8700
Tel: (012) 346 3721
Tel: (021) 442 4379
Tel: (041) 363 2404

Fax: (011) 269 8716
Fax: (012) 346 5965
Fax: (021) 447 9139
Fax: (041) 363 9078

Website: www.a-o-c.co.za E-mail: cv@a-o-c.co.za

PROFIT WITH THE PROFESSIONALS
Specialists in Permanent and Flexible Accounting
Financial Appointments and Assignments

HR Communications

CA(SA) article clerks: Own transport, Good
academic record, 2nd year BCom or higher.
Salaries: above market average. E-mail CVs to
magda@lsgintegrated.co.za.

WE’VE GOT OUTSTANDING CAREER
OPPORTUNITIES TO ACCOUNT FOR.

For the best accountancy opportunities in Johannesburg, trust Robert Walters.
Contact. Ryan Hathrill
Tel.
+27 (0)11 783 3570
Email. ryan.hathrill@robertwalters.com
www.robertwalters.com/sa
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Financial Director - CA

R 1,2 Million Cost to Company + Lucrative Bonus
You are ready for growth and to take on this challenging, exciting role of FD within
this top-listed, fast-growing logistics / transport concern. CA with 5 years broad financial
experience at a strategic level and operational exposure to the core of a business as
an FD. You are outgoing, possess good communication and management skills, have
experience in a multi-national, exposure to forex, acquisition and experience leading
a team. Work closely with this super MD and take control of the full financial function
structure within this successful, high performance company. Call Chyrisse Torrente on
011 217-0000 or 082 440 8837 a/h or e-mail: chyrisse.torrente@dppg.co.za

Group Financial Accountant - CA

R 600 000 Cost to Company + Bonus
A leading listed financial services company is looking for an experienced CA (SA) with
strong IFRS knowledge to be appointed as the Senior Manager: Group Finance,
reporting to the CFO. The successful incumbent will have 5 years
post-articles experience and proven strategic and analytical abilities. Given the technical
environment, you would work well independently, have excellent and
up-to-date technical knowledge. This organisation is constantly searching for innovations
that drive growth and will afford you the same development opportunities. Call Taryn
Press on 011 217-0000 or 076 744 6975 a/h or e-mail: taryn.press@dppg.co.za

Financial Director - CA
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R 1 Million Cost to Company
A JSE-listed construction giant requires your excellent financial acumen and
high-energy initiative to effectively oversee the team of Financial Directors heading
up subsidiaries. Your completed CA with 5 - 8 years experience in acquisitions
and occasional travel into Africa, will place your deadline-driven and highly
professional demeanor on the road to success. Enjoy a heightened career of
recognition and reward, while achieving your career goals. Call Nicole Murphy
on 011 217-0000 or 083 284 0194 a/h or e-mail: nicole.murphy@dppg.co.za

Financial Controller - CA

R 600 000 - R 500 000 Cost to Company
An established global group in the transportation and courier sector is searching
for a high calibre CA (SA) achiever who is results-driven and ready for the next
career move. With your 2 - 3 years post-qualification experience, you will assume
accountability for all financial / commercial control functions. Reporting to the
local and international board, you and your team will be fully accountable for
reporting, consolidations, tax, yearly audits and much more. Call Judy Hofer on
011 217-0000 or 082 652 9092 a/h or e-mail: judy.hofer@dppg.co.za

Senior Accountant

R 560 000 - R 390 000 Cost to Company
including Pension, Medical Aid + Bonus
Our client, one of the world's leading hard commodity producers, requires
a Senior Accountant for their corporate division. This exciting opportunity
incorporates maintaining hedge documents, providing treasury advice
and all aspects of derivative accounting.Your CFA / BCom (Hons), 5 years
experience, 3 years post-articles, will strongly support you in this
forward-thinking environment. Your drive for excellence will be lucratively
rewarded by global leader that is passionate about service. Call Odette Hobbs
on 011 217-0000 or 079 364 0072 a/h or e-mail: odette.hobbs@dppg.co.za

Management Accountant

R 550 000 Cost to Company Negotiable
Reputable, multi-national appliances concern, experiencing sound growth, is
looking to appoint an astute Management Accountant. Reporting to the Finance
Executive, get extensively involved in providing vital financial advice and expertise
to the senior management team, budgets, forecasts, financial performance
evaluation, analysis etc. BCom / CIMA and a minimum of 5 years management
accounting experience and SAP essential. FMCG industry experience highly
preferable. Future grooming potential into a senior finance role. Call Karen Schmoor
on 011 217-0000 or 082 331 1716 a/h or e-mail: karen.schmoor@dppg.co.za

Credit Analyst - CA - Cape Town
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R Highly Attractive
Do you have an interest in financial markets and are looking to secure your future
in a leading asset management firm? Join this dynamic team whilst contributing
your CA (SA) qualification and prior financial services exposure gained in either
audit, treasury or corporate finance in this key role. Take responsibility for all aspects
of credit analysis processes for a selected portfolio of counterparties. A great
opportunity to learn from seasoned investment professionals. Call Joanne Edwards
on 021 419-3404 or 084 705 0502 a/h or e-mail: joanne.edwards@davct.co.za

ASSISTANT FINANCIAL MANAGER
R480 000 - R420 000 CTC, North
Leading co in entertainment industry seeks strong people’s person with solid accounting
background and good business acumen to assist and support the FM with overall ﬁn funct.
BComm + min 5 yrs exp. carmen@wexford.co.za

GROUP ACCOUNTANT / FM
R600 000 - R450 000 CTC, Bedfordview
Internet manufacturer req proactive indiv to head up centralised acc dept. Full ﬁn acc
funct, budgeting, analysis and forecasts. BComm essen. Good track record with
reputable companies a must. New CA(SA) also an option. Good growth prospects.
carmen@wexford.co.za

MANAGEMENT ACCOUNTANT
R400 000 - R380 000, North
Tel: +27 11 785 4930 Fax: +27 11 785 4939 www.wexford.co.za
Three Seasons Ofﬁce Park, 7 Spring Street, Rivonia, 2128

Top ﬁnancial services group requires a top quality management accountant with tons of
initiative and drive. The successful applicant will be responsible for the entire management
accounting function for the group. BComm essen. Hons / Articles a plus. Min 3 yrs exp in a
similar role. carmen@wexford.co.za

MANAGEMENT ACCOUNTANT X2
BCOM ARTICLES

R500 000 - R480 000, Jet Park and Woodmead

R360 000 - R300 000 CTC, North

Due to tremendous growth this dynamic, international concern req two newly qualif.
CA(SA)’s or Degree & articles plus solid exp to join this “employer of choice”. Ideal
candidate must be motivated, driven, analytical and be able to communicate at all levels.
Career and personal growth is guaranteed! janet@wexford.co.za

A multinational company is looking for a bright, astute individual to fulﬁl a ﬁnancial
accounting role. Individual to have recently completed articles & looking to gain vast exp
in a variety of accounting functions. Challenging opportunity for an ambitious indiv.
Completed BCom + Articles essen. angelique@wexford.co.za

FINANCIAL ACCOUNTANT

MANAGEMENT ACCOUNTANT

R400 000 - R360 000, North

R600 000 - R400 000 CTC, North

Large, American manufacturer req astute, analytical indiv to join this fast paced team. This
position offers opp to grow to FM in 18 months and incentive bonus’ are offered three times
a year. If you are driven, ambitious and above average this is a job for you! BComm Articles
essen. janet@wexford.co.za

Int co seeks strong willed & very motivated indiv to ﬁll exciting & pressurised role of
Management Accountant. Extensive knowledge in IFRS essen. SAP adv. Ability to work
under pressure, meet deadlines and lead a team. BComm Hons + 4yrs exp or CA(SA) + 1yr
exp essen. angelique@wexford.co.za

FINANCIAL CONTROLLER

FINANCIAL ACCOUNTANT

R580 000 - R500 000 + Bonus, North

R400 000 - R300 000 CTC, North

Large multinational req business minded indiv who enjoys implementing system changes
when required, managing a small but effective team, problem solving with exec and
managing projects from time to time! If this diverse role appeals to you and you are a
CA(SA) with one or two years post article experience please do not hesitate to call.
janet@wexford.co.za

Well established Int company seeks motivated, passionate & analytical indiv to ﬁll pos of Fin
Acc. Indiv to be very well presented. Strong ppl skills & ability to communicate at all levels
essen. BCom + 3yrs relevant exp essen. angelique@wexford.co.za

Who would have thought that a lucrative career in investment banking could
look this good! Work hard and play hard in a culture that thrives on success,
career growth and opportunity. Australia has something to offer all lifestyles and the great news is, they’re recruiting newly qualified CA’s now!
So if you thought your audit career was starting to get a bit stale – think again!
Your audit experience is now your ticket to one of the most exciting destinations
in the world – including visa sponsorship and generous relocation packages! We
have a number of roles for newly qualified CA’s, all of which offer excellent career
growth as well as the opportunity to experience the Australian lifestyle.

A career in investment banking...
the Australian lifestyle is waiting for you!
We are currently seeking applications from newly qualified Chartered
Accountants, with an auditing background for various positions in
Australia, including exclusive investment banking roles starting in
January 2009 or sooner.
We will be travelling to South Africa during September with some of Australia’s
most prestigious employers. If you would like to be considered for a face to
face interview, please send your CV to: ozjobs@mydeparturelounge.com.au
Applications close on 31 August 2008.
My Departure Lounge is an executive search firm headquartered in
Sydney, Australia. As a company that’s run by South African and Australian
Chartered Accountants, we specialise in developing career opportunities
for Chartered Accountants – both locally and internationally.
Johannesburg • Sydney

www.mydeparturelounge.com.au
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Partner designate
East London based

Career opportunity for a dynamic Chartered
Accountant exists in Grant Thornton’s East London
practice. This person will head up the audit
division, and related professional standards.
This is a unique position in one of South Africa’s
leading professional service firms.
For a confidential appointment please forward your
CV and a covering letter to:
The Managing Partner, Tony Balshaw
PO
T:
E:
W:

Box 313, East London, 5200
043 726 9898
tbalshaw@gtec.co.za
www.gt.co.za

South African member of Grant Thornton International Ltd

M

Y

CM

MY

CY CMY

K

International Recruitment Specialists

Women in Finance and Banking – 'Working Mums'
'Working Mums' is a new antonapps initiative creating more opportunities for mums to enter or re-enter
the corporate market. We have incorporated international concepts such as 'reduced hours', 'three-dayweeks', 'job-share' and 'flexi home-working' to enable Working Mums.
We see the benefits first hand as we have four 'working mums' in our own firm. We have also successfully placed numerous
'working mums' at our clients (see article earlier in Accountacy SA).
• 'Working Mums' enables women professionals and affords them choice. It place 'working mums' in a position where they
maintain their identity and self-worth, earn superior income and achieve recognition for output rather than hours worked
• Corporate advantages for CFOs and business leaders: achieve higher per-hour productivity, make long-term
commitment and engender employee loyalty, attain continuity, lower recruitment costs, migrate to 'new age' business
practice by attracting talent ahead of competitor firms
• Current Opportunities managed by Reshna, Kate and Janene from the antonapps 'Working Mums' team include:
Project Accountant

Reporting Manager

M&A Transaction Support

R500k – R650k pro-rata

R380k – R460k pro rata

R600k +

reshna@antonapps.com

kate@antonapps.com

janene@antonapps.com

Pan-African Opportunities
CFO: Financial Services (Nigeria)

CFO for Africa head office (Jo'burg)

Regulatory: Bank (Nigeria)

US$ Negotiable + expatriate

R Negotiable + bonus

$ Negotiable + expatriate

Financial Controller (Zambia)

CFO for Africa head office (Jo'burg)

Finance Manager (Tanzania)

$60k – $75k + relocation

R800k – R1.1m + bonus

$ Negotiable + expatriate

Financial Director (Libya)

Finance Manager: Insurance (Nigeria)

CFO-Designate (Mozambique)

€ Negotiable + expatriate

US$ Negotiable + expatriate

R600k – R800k + package

phillippa@antonapps.com or antonapps@antonapps.com

Finance and Banking
Group Financial Manager

Product Controller

External Reporting Accountant

R900k – R1.2m Financial Services

R500k – R650k Derivatives

R420k – R450k Banking

Financial Manager

Project Finance Accountant

R420k – R550k Financial Services

R550k – R650k Banking

Regulatory Reporting Manager
R620k – R850k Banking

Management Accountant

'Sell-side' Securities Analyst (London)

R550k – R600k Media

£ (GBP) Negotiable

Product Control – Equity Derivatives
R420k – R550k Banking

Finance Executive

Head of Finance for IT

Accountant

R700k – R900k Media

R650k – R775k Banking

R350k – R450k Private Equity

kate@antonapps.com

janene@antonapps.com

phillippa@antonapps.com

Commercial Finance Manager

Finance Manager

External Reporting

R350k – R600k Manufacturing

R550k – R800k Media

R420k – R480k Motor

Financial Controller

Tax Consultant

Project Accountant

R380k – R550k Mining

R400k – R550k Manufacturing

R450k – R600k Leisure

Senior Accountant

Internal Audit

Technical Accountant

R400k – R500k Reporting

R450k – R500k Telecoms

R420k – R510k Banking

Newly Qualified CAs

Management Accountant

Product Control

R400k – R500k

R400k – R600k Banking

R400k – R560k Structured Notes

Management Accountant

Financial Planner

CFO

R300k – R400k Insurance

R400k – R500k FMCG Brewing

R Negotiable Consumer Food Retailer

sherwin@antonapps.com

candice@antonapps.com

reshna@antonapps.com

073 788 7880

www.antonapps.com

0861 788 7880

