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from the pen

Results and predictions
In The Economist’s ‘The World in 2009’ issue, they make, as per 
the norm, a number of predictions are madethat have me quite 
intrigued. 

The Economist shares that there is a global shift of power 
emerging through the economic crisis the world is currently facing. 
Emerging economies such as China, Russia, Brazil and India have 
of course suffered as a result of the crisis, but more than likely, The 
Economist predicts that these countries’ economic growth should 
remain relatively robust and they will, therefore, in all likelihood be 
expecting a far greater say in how the world is being run.

This is predicted amidst the fact that in China, for instance, 
factories are shutting their doors, construction is grinding down 
significantly, and school teachers, office workers, and police 
officers are beginning to take to the streets because they are not 
being paid. 

But, I guess, The Economist realises that one of the major benefits 
of this crisis for growing economies such as China, Brazil, India 
and Russia is that it forces governments to listen to their most 
vulnerable communities, and it encourages said governments to 
develop and introduce stimulus packages that may just benefit the 
poorest in the country and it sustains what must be a steady (albeit 
slow) growing economy. So perhaps the prediction is less risky 
than initially thought. 

Another prediction it makes is that there is a slow shift in power in 
the business arena from the visionary leader to the Chief Financial 
Officer (CFO). This is a prediction we can almost certainly all agree 
with, as we’re all to well too aware of the changing role of the CFO 
in businesses today. 
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A third prediction made concerns sustainability and the changing 
focus of companies away from the CSI type of sustainability 
towards a far more strategic ‘let’s stay in business’ focus. 

The draft King 3 report released recently also shares this value 
proposition, as it lays much emphasis on the reporting and 
disclosure of sustainability. While King 2 also spoke to integrated 
sustainability, the numerous developments over the past few years 
have necessitated a stronger, more accessible and detailed report. 
So King 3 emphasises that sustainability reporting should be:

1. material
2. relevant
3. accessible
4. understandable
5. comparable
6. formalised as part of the company’s reporting processes, and 
 should take place on a regular basis.
 Reporting and disclosure should have independent assurance, 

and have detailed recommendations and practices included in 
the practice notes.

It seems that the world is finally thinking and strategising along 
similar lines. 

And it is this kind of scenario that has us all excited following the 
excellent QE 11 results. Six of our top ten candidates are black, 
and two of these six are Thuthuka participants. Not only do these 
results thus showcase the success of the Thuthuka programme, 
but they also reiterate the Institute’s commitment to ensure that 
we urgently address the effects of the skills shortage, ensure 
that our transformation imperatives are met, and also ensure the 
high educational training standards with which our profession is 
synonymous. 

So congratulations to all who made this year’s results a such 
resounding success.

For one last prediction… I am almost certain that next year, our 
Thuthuka results will be even more impressive - just better and 
better.

Raina

They share that there is 
a global shift of power 
emerging through the 
economic crisis the world 
is currently facing.
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this month’s contributors

Carel Cornellisen writes on the importance of Estate Duty to 
everyone involved in the planning and administration of estates. 
The purpose of the article is to analyse the effect bequests in 
terms of section 4(h) of the Estate Duty Act No. 45 of 1955 may 
have on the amount of duty leviable on the estate.

Goolam Modack writes on the topic of foreign operations and 
highlights the implications for the preparing of group financial 
statements, which include foreign operations arising from the 
revisions to IFRS3 and IAS27.

Prof. Willie Hamman and Nicolene 
Wesson says that in share repurchases 
relating to subsidiary repurchases and 
share trust consolidations, the number of 
company shares differs from the group 
number. The use of the company number 
of shares (and not the group number) 
leads to the overstatement of the market 
capitalisation due to the non-compliance of 
the consolidation principle.

Bernard Geldenhuys submitted a thesis on section 80A(c)(ii) 
of the Income Tax Act in partial compliance to the requirements 
for the degree MCom(Taxation) of the Faculty of Economic and 
Business-Science at Stellenbosch University in December 2008.  
Linda van Schalkwyk acted as his study-leader.  

Dave Owen says that too often in commerce and government, 
corporate real estate (CRE) is treated as an overhead cost that 
is imposed on all business units, and very little attention is paid 
to managing Total Occupancy Costs (TOCs) proactively and 
aggressively. In a series of articles on this topic, he will examine 
this misplaced belief and introduce some thought-provoking 
ideas on how to tackle TOC effectively and add real value to the 
corporate bottom line in these challenging times.

Mandi Olivier says SAICA is extremely pleased with the excellent 
pass rate achieved in the Part II Financial Management Exam 
(QEII) written in November 2008. There are many significant 
achievements in these results. All candidates did well in this 
examination and for the first time we have a “Top 10”.  Again there 
are a number of significant achievements in this as six of the Top 
10 are Black. 

Published by The South African Institute of Chartered Accountants 
(SAICA). Supplied gratis to Chartered Accountants (SA), Associate 
General Accountants (SA), Associate Accounting Technicians (SA)  
and trainee accountants. SAICA does not accept responsibility for 
any opinions expressed by the contributors or correspondents, nor 
for the accuracy of any information contained in contributions, 
advertisements or correspondence in this journal. All material 
submitted for consideration is subject to the discretion of the Editor. 
The Editor reserves the right to edit all material.  ISBN : 02587254  
SAICA Reg No. 020-050-NPO  SAICA VAT Reg No. 4570104366

M
e

m
b

e
r o

f t
h

e
 A

u
d

it 
Bu

re
a

u
 o

f C
irc

u
la

tio
n

.
A

BC
 fo

r t
h

e
 p

e
rio

d
 O

c
to

b
e

r 2
00

8 
to

 
D

e
c

e
m

b
e

r 2
00

8 
is 

35
 7

27
.

M
e

m
b

e
r o

f t
h

e
M

a
g

a
zi

n
e

 P
u

b
lis

h
e

rs
 

A
ss

o
c

ia
tio

n
 o

f S
o

u
th

 A
fri

c
a

Accountancy SA  
Integritas, 7 Zulberg Close 
Bruma Lake 
2198 
Tel: Local 08610 SAICA (72422) 
Tel: International +27 11 621 6600 
Fax: +27 11 621 3321 
Email: journal@saica.co.za 
www.accountancysa.org.za

Publisher 
Willi Coates

Editor 
Raina Julies

Editorial Assistant 
Angel Lelosa

Production & Publications Administrator 
Mpho Netshivhambe

Copy Editors 
Derrick Robson 
Arlene Davids

Advertising Sales 
Eleanor Bowden 
Tel: +27 11 792 3038 
Cell: 082 723 3777 
Email: eladvert@iafrica.com

Website/Special Report Sales 
Katie Bowden 
Tel: +27 11 792 3038 
Cell: 071 673 8515 
Email: kbadvert@iafrica.com

Design, Layout & Reproduction 
JH Design - Zainab Aboo & Gary Jackson 
Tel: +27 11 442 4893 
Fax: +27 11 442 5359 

Subscriptions 
Email: subscriptions@saica.co.za 

Annual Subscription 
• RSA R280 
• Students R221 
• Southern Africa R330 
• Foreign Rates (airmail) R830



Help save our planet and give jobs
World Environment Day on 5 June is all about sustainability. Sustaining the earth. Sustaining our country. 

And sustaining communities. At The Hope Factory, we develop, empower and inspire previously disadvantaged 
South Africans to become self-reliant and productive. By purchasing our products you create employment, 

empower people, and uplift the communities. So buy a gift from The Hope Factory and help save a piece of our planet. 

JOHANNESBURG
+ 27 (0) 11 621 6878

073 873 8230
 petac@saica.co.za

CAPE TOWN
072 223 3789

 jackiem@thehopefactory.co.za
Visit www.thehopefactory.co.za

 Remember you can also earn Enterprise Development points for your BBBEE Scorecard by investing in The Hope Factory. 
Contact Liz Zambonini on elizabethz@saica.co.za or 011 621 6680.



straight shooting

asa  I  april 2009

of companies and the onerous requirements of auditors of 
companies have served to lessen the appeal of practice. However, 
international experience, across much of Europe, tends to suggest 
that the introduction of similar legislation and requirements has 
only served to enhance the quality and quantity of work available 
to practitioners. The removal of the audit requirement has often 
been followed by an increased demand for management and 
financial consultancy services, forensic auditing, governance and 
control-related assignments, and a greater demand for other forms 
of regulatory and assurance-related work. There is no evidence to 
suggest that the South African experience will be any different. If 
anything, I anticipate an even greater recognition of the skill and 
value that a trained professional will bring to business, followed by 
an increased demand for specialised skills and competencies.

SAICA is in the process of introducing various tools that we believe 
will assist practitioners and other CAs(SA) better to position 
their services in the market. We recently launched a ‘Marketing 
Manual’ the sole purpose which is to assist CA(SA) to articulate 
and appropriately pitch their services. In addition, we will continue 
to provide a wide range of specialist events, ranging from seminars 
to publications in areas that support our members’ businesses 
regardless of where they operate. I am keen to engage with 
members on the appropriateness of these services and look to input 
from members further to enhance and develop appropriate services. 

Nazeer Wadee CA(SA), is Chief Operations Officer, SAICA.

Here in this good journal I have emphasised the changes to 
the Chartered Accountant (CA(SA)) qualification model ad 

nauseam over the past few months. I continue to emphasise that 
quality has been and will remain, the cornerstone of this profession. 
Those who claim a lowering of standards have yet to demonstrate 
to me a tangible case outlining their argument. For many, it is an 
emotive issue – ‘I wrote four exams over two days, today you 
write a Part I and a Part II eighteen months later – given that 
argument, the standard cannot be the same’. Rather than discuss 
the rationale for the exam being structured the way it is, my gripe 
is that more around these kinds of comments is emanating from 
members, from fellow CAs(SA), rather than anyone else. As a proud 
CA(SA), I find it unacceptable that the first ones to talk down the 
designation are my fellow members. Promotion of the designation 
begins at home – there can be no better brand ambassador than 
one who has gone through the qualification process, has served 
the public interest in good stead and has seen the financial and 
other rewards associated with being a professional. As this issue 
celebrates the results of the Qualifying Examination (QE), I want 
to take this opportunity to congratulate all of those who have been 
successful. This heralds the beginning of a new, exciting road you 
will traverse as a professional. Being a professional brings with 
it many responsibilities including a commitment to excellence, a 
commitment to community upliftment and development, and a 
commitment to lifelong learning.

The quality of output that CAs(SA) continue to deliver across 
various disciplines both inside and outside of the country speaks 
volumes for the quality of individual that the qualification process 
continues to deliver. The demand for CAs(SA), even in the current 
global financial meltdown, is unparalleled, indeed, perhaps 
because of the current global financial meltdown. The reasons 
for this demand are complex and include the depth in technical 
knowledge acquired by the CA(SA)  in the accounting discipline. 
Much of the demand is also to do with the work ethic and general 
ability possessed by those who hold the designation. Simplistically, 
much of this is attributable to the selection process inherent in 
the CA(SA) qualification process. Again, SAICA will stand by its 
insistence on quality through its commitment to the rigour and 
standard of the qualification process.

Quality on its own, though, is irrelevant unless it is supported by 
demonstable business value. CAs(SA) in practice, specifically, 
tend to downplay their contribution to the growth of their clients’ 
businesses. Whilst more often than not audit focused, the value 
of a practitioner to business lies in his/her ability to assist average 
businesses to achieve their potential and to help over-achieving 
businesses remain great. CAs(SA) are able to do so by helping 
businesses sustainably grow their bottom line through focus on 
effective governance and risk management processes, effective 
controls, continued statutory compliance with regulators and other 
related requirements and ultimately through the provision of sound 
financial and management advice and appropriate reporting.

The value of a CA(SA) to business is often underplayed and 
undersold. We tend to be masters of understatement. Yet, many 
CAs(SA) operate successful practices whose success is based on 
their understanding of and ability to create value for their clients. 
The world of the practising accountant is one that has been 
under siege for some time now. The changes to the Companies 
Act, the removal of the audit requirement for certain categories 

Quality is the cornerstone
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The Annual General Meeting of members of the South African Institute of Chartered 
Accountants (SAICA) will be held in Gauteng at The Theatre on the Track, 4A Kyalami 
Boulevard, Kyalami Business Park, 1 Monza Place, Kyalami Park, on 21 May 2009 at 09h00 
to transact the following business:

• The consideration of the Annual Financial Statements of the Institute for the year ended 
31 December 2008.

• The consideration of a report of the Executive President.
• The consideration of a report by the auditors.
• The reappointment of KPMG Inc as the auditors.

Due and proper notice will be provided of the aforementioned meeting via  
the following means:

1) Electronic mail – if you are registered on our database as a member capable of accepting 
communications from SAICA in this manner (email).

2) Post – if you are registered on our database as a member unable to accept 
communications from SAICA in electronic format.

Proxy forms will be available on the SAICA website: www.saica.co.za from  
21 April 2009, and mailed to those referred to in 2) above.

Completed proxies must reach the registered office of SAICA at 7 Zulberg Close, Bruma 
Lake, Johannesburg, 2198; or P O Box 59875, Kengray 2100; or faxed to +2711 621 6823, 
no later than 09h00 on Tuesday 19 May 2009, 48 hours before the time appointed for the 
AGM and must be addressed to: 

Tshidi Mokoena
Legal and Governance Unit
The South African Institute of Chartered Accountants
7 Zulberg Close
Bruma Lake
Johannesburg
2198

If you do not receive the notification and proxy forms timeously, please contact the SAICA 
Call Centre for assistance at 0861 072 422 or +2711 621 6600 or email  
jennyb@saica.co.za.

Issued by:
Melanie Naidoo
The Head: Legal and Governance
The South African Institute of Chartered Accountants

Notice of the SAICA
Annual General Meeting
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disclosure requirements that apply to state-
controlled entities. This document has 
been issued in South Africa as ED 251.

Currently, IAS 24(AC 126) – Related Party 
Disclosures, requires entities to provide 
disclosures about transactions with related 
parties. However, state-controlled entities 
may find it difficult and costly to provide all 
the required details for transactions with 
other state-controlled entities. The IASB 
believes that it is possible to omit some 
of the required details while still providing 
sufficient information to users of financial 
statements.

The comment deadline for this exposure 
draft was 13 March 2009. A copy of the 
SAICA comment letter resulting from the 
deliberations of the Accounting Practices 
Committee sub-committee can be found 
on the SAICA website under submissions.

ED 251 – Relationships with the State – 
Proposed amendments to IAS 24 can be 
downloaded from the SAICA website.

SINGLE STANDARD FOR CONSOLIDATED 
FINANCIAL STATEMENTS

The IASB has published for public 
comment proposals to strengthen and 
improve the requirements for identifying 
which entities a company controls. This 
document has been issued in South Africa 
as ED 252.

The main objectives of the proposals are to 
improve the definition of control contained 
in SIC 12(AC 412) – Consolidations – 
Special Purpose Entities and IAS 27(AC 
132) – Consolidated and Separate Financial 
Statements and the related application 
guidance so that a single control model can 
be applied to all entities, and to improve the 
disclosure requirements about consolidated 
and unconsolidated entities.

The proposals present a new, principle-
based, definition of control of an entity that 
would apply to a wide range of situations 
and be more difficult to avoid through 
special structuring. The proposals also 
include enhanced disclosure requirements 
that would enable an investor to assess the 
extent to which a reporting entity has been 
involved in setting up special structures, 
and assess the risks to which these special 
structures expose the entity. 

The comment deadline for this exposure 
draft was 20 March 2009. A copy of the 
SAICA comment letter resulting from the 
deliberations of the Accounting Practices 
Committee sub-committee can be found 
on the SAICA website under submissions.

ED 252 – ED 10: Consolidated Financial 
Statements can be downloaded from the 
SAICA website.

time constraint a sub-committee meeting 
was held on 8 January 2009 at which a 
SAICA comment letter was drafted. The 
comment letter submitted to the IASB 
can be found on the SAICA website under 
submissions.

The exposure draft proposes that:
• An entity assess whether an embedded 

derivative be separated from a host 
contract when a financial asset is 
reclassified from fair value through profit 
or loss (as required by the amendment 
Reclassification of Financial Assets 
– Amendments to IAS 39(AC 133) – 
Financial Instruments: Recognition and 
Measurement and IFRS 7(AC 144) – 
Financial Instruments: Disclosures;

• This assessment be made at the date at 
which an entity first became a party to 
the contract;

• If the fair value of the hybrid instrument 
cannot be measured reliably, the entire 
hybrid instrument should remain in the 
fair value through profit or loss category.

ED 254 – Embedded Derivatives – 
Proposed amendments to IFRIC 9 and IAS 
39 can be downloaded from the SAICA 
website.

CHANGES IN EFFECTIVE DATE FOR 
RESTRUCTURED IFRS 1

In November 2008, the IASB issued a 
revised version of IFRS 1 – First-time 
Adoption of International Financial 
Reporting Standards (IFRSs). This revised 
version has an improved structure, but 
does not contain any technical changes.

The IASB has subsequently amended 
the effective date of this revised version 
of IFRS 1 from 1 January 2009 to 1 
July 2009. This amendment corrects a 
potential technical problem arising from the 
interaction of IFRS 1 and the revised IFRS 3 
– Business Combinations and amended IAS 
27 – Consolidated and Separate Financial 
Statements, both published in January 
2008. The amendment does not affect the 
application of IFRS 1 by first-time adopters. 

This amendment has been issued as an 
amendment to Statements of Generally 
Accepted Accounting Practice (GAAP) by 
the Accounting Practices Board.

This document IFRS 1 – First-time Adoption 
of International Financial Reporting 
Standards, can be accessed on the SAICA 
on-line handbook. 

SIMPLIFYING RELATED PARTY 
DISCLOSURES

The IASB has published an exposure 
draft with revised proposal to simplify the 

ACCOUNTING

ADDITIONAL DISCLOSURES FOR 
FINANCIAL ASSETS

In December 2008 the International 
Accounting Standards Board (IASB) 
published an exposure draft with proposals 
to require entities to provide additional 
disclosures on all investments in debt 
instruments, other than those classified in 
the fair value through profit or loss category 
with a 30 day comment period. Please take 
note of the proposed backdated effective 
date. This exposure draft proposes that 
these amendments be applicable to 
entities whose annual periods end on or 
after 15 December 2008.  This document 
was issued in South Africa as ED 255.

The deadline for comment to the IASB 
was 15 January 2009. The opportunity to 
submit comment has passed, however, 
a copy of the SAICA comment letter 
resulting from the deliberations of the 
Accounting Practices Committee sub-
committee can be found on the SAICA 
website under submissions.

The exposure draft proposed that the 
following additional disclosures be 
provided;
• Pre-tax profit or loss as though the 

investments in debt instruments were 
carried at fair value and accounted for at 
amortised cost.

• Comparison between the carrying 
amount in the statement of financial 
position, fair value and amortised cost.

This exposure draft proposes that the 
above disclosures be presented in tabular 
format. 

ED 255 – Investments in Debt Instruments 
– Proposed amendments to IFRS 7 can be 
downloaded from the SAICA website.

PROPOSED AMENDMENTS TO CLARIFY 
ACCOUNTING FOR EMBEDDED 
DERIVATIVES

The IASB has published an exposure 
draft for public comment with proposals 
to clarify the accounting treatment of 
embedded derivatives. This exposure 
draft was issued by the IASB in December 
2008 with a comment period of 30 
days. Please take note of the proposed 
backdated effective date. This exposure 
draft proposes that these amendments be 
applicable to entities whose annual periods 
end on or after 15 December 2008. This 
document was issued in South Africa as 
ED 254.

The comment deadline for this exposure 
draft was 21 January 2009 and due to this 
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The deadline for comment to SAICA is  
22 May 2009. ED 253 - Preliminary Views 
on Revenue Recognition in Contracts with 
Customers can be downloaded from the 
SAICA website. 

PROPOSED ENHANCEMENTS TO 
FINANCIAL STATEMENTS PRESENTATION

The International Accounting Standards 
Board (IASB) and the US Financial 
Accounting Standards Board (FASB) have 
published for public comment a discussion 
paper on financial statement presentation. 
This discussion paper has been issued in 
South Africa as ED 249.

On June 30, 2008, the boards issued 
tentative and preliminary views on how 
financial information will be presented. 
The first working principle is that financial 
statements should portray a cohesive 
financial picture of an entity. Ideally, 
financial statements should be cohesive 
at the line-item level, thus to the extent 
practical, an entity would label line items 
similarly across the financial statements 
and present categories and sections in the 
same order in each financial statement. 
Classifications are based on the different 
functional activities of an entity using 
terminology similar to today’s cash flow 
statements (see Exhibit 1).

CONSTITUTION REVIEW PART 2

The Trustees of the International 
Accounting Standards Committee 
Foundation (IASCF), the body that 
oversees the IASB, has published for public 
comment a discussion document on the 
second part of the five-yearly review of the 
IASCF’s Constitution. This document has 
been issued in South Africa as ED 250.

The IASCF’s Constitution sets out the 
governance structures and the operating 
procedures of the IASCF and the IASB. The 
IASCF seeks comments on a broad range 
of Constitutional matters not dealt with in 
its first part of the five-yearly review, as 
follows;
• Governance of the IASCF.
• Composition of the IASB, the IFRIC, etc.

The comment deadline for this exposure 
draft was 31 March 2009. A copy of the 
SAICA comment letter resulting from the 
deliberations of the Accounting Practices 
Committee sub-committee can be found 
on the SAICA website under submissions.

ED 250 - Review of the Constitution - 
Identifying issues for Part 2 of the Review 
can be downloaded from the SAICA 
website.

ELIMINATING INCONSISTENCIES 
BETWEEN REVENUE STANDARDS 

The IASB and the US Financial Accounting 
Standards Board (FASB) have published for 
public comment a discussion paper setting 
out proposals for a joint approach for the 
recognition of revenue. This document has 
been issued in South Africa as ED 253.

The IASB and the FASB have initiated 
this joint project on revenue recognition 
primarily to clarify the principles for 
recognising revenue. In IFRSs, the 
principles underlying the two main revenue 
recognition standards {IAS 18(AC 111) - 
Revenue and IAS 11(AC 109) - Construction 
Contracts} are inconsistent and vague, and 
can be difficult to apply beyond simple 
transactions. In particular, those standards 
provide limited guidance for transactions 
involving multiple components or multiple 
deliverables.

The boards have reached some preliminary 
views in developing a revenue recognition 
model. The proposed model would apply to 
contracts with customers. A contract is an 
agreement between two or more parties 
that creates enforceable obligations. Such 
an agreement does not need to be in 
writing to be considered a contract.

AUDITING

GOING CONCERN UNCERTAINTIES ARE 
EXPECTED TO AFFECT 2008 AUDITED 
FINANCIAL STATEMENTS 

Due to the current economic environment, 
it is expected that a significantly higher 
proportion of 2008 year end annual reports 
are likely to contain disclosures relating to 
going concern and liquidity, together with 
an increase in the number of modified audit 
reports, as compared to previous years. 
The nature of the market reaction, and the 
full market implications of a rise in these 
disclosures and modified audit opinions, 
will be heavily affected by the levels of 
understanding and awareness regarding 
the cause of this likely rise. If investors 
and others do not respond appropriately 
to “emphasis of matter” paragraphs 
explaining going concern uncertainty, 

and do not take into account the current 
exceptional economic circumstances, the 
issue has the potential to undermine wider 
business confidence.

Market participants need to be fully aware 
of what emphasis of matter paragraphs 
mean in the current business environment.

In many cases, the damaging potential 
reactions to modified audit opinions 
may be caused by misinterpretations 
of the ‘emphasis of matter’ in those 
modified audit opinions – and, as such, 
may be avoidable given sufficient market 
understanding and awareness.

Where a material uncertainty exists, 
which leads to significant doubt about a 
company’s ability to continue as a going 
concern, the auditor has the following 
choices:

Exhibit 1: Working format for presenting information in the Financial Statements

Statement of Financial 
Position

Statement of 
Comprehensive Income

Statement of Cash Flows

Business
• Operating assets and 

liabilities
• Investing assets and 

liabilities

Business
• Operating income and 

expense
• Investing income and 

expense

Business
• Operating cash flows
• Investing cash flows

Financing
• Financing assets
• Financing liabilities

Financing
• Financing asset income
• Financing liability expense

Financing
• Financing asset cash flows
• Financing liability cash 

flows

Income Taxes
Income Taxes (related to 
business and financing)

Income Taxes

Discounted operations
Discounted Operations,  
Net of Tax

Discounted operations

Equity
Other Comprehensive 
Income, Net of Tax

Equity
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Where the directors have concluded 
that the going concern basis is 
appropriate:
• Where the uncertainty has been 

adequately disclosed in the financial 
statements, the auditor will issue an 
unqualified opinion, modified by including 
an emphasis of matter paragraph. If 
there are significant multiple other 
material uncertainties, auditors may 
disclaim their opinion instead of adding 
an emphasis of matter paragraph.

• Where the uncertainty has not been 
adequately disclosed in the financial 
statements, the auditor will issue a 
qualified opinion, stating the reasons 
why, or give an adverse opinion.

Where the directors have concluded 
that the going concern basis is not 
appropriate:
• Where the directors have followed an 

alternative basis, with which the auditor 
agrees, and have provided adequate 
disclosure in the financial statements, 
the auditor can issue an unmodified 
report (in relation to going concern). Such 
situations are rare. An audit opinion that 
does not refer to going concern is not 
a guarantee that a business is a going 
concern.

The UK Financial Reporting Council (FRC), 
in its press statement of 27 November 
2008, says that it ‘recognises that the 
global liquidity squeeze and its impact 
on the wider economy increases the 
challenges for directors in preparing 
corporate reports this year…. more time 
may need to be spent by directors and 
audit committees planning the year end 
activities, reviewing key assumptions and 
models used in financial reporting and 
in reviewing the significant accounting 
and disclosure judgments. ‘The FRC has 
therefore published an Update for directors 
of listed companies on reporting on going 
concern and liquidity risk. The publication 
can be downloaded from the FRC website: 
www.frc.org.uk/press/pub1781.html.

EXCHANGE CONTROL CIRCULARS

The Exchange Control department of the 
South African Reserve Bank (EXCON) 
has issued Exchange Control Circular No. 
01/2009 – Annual withdrawal and retention 
of Circulars. 

Authorised Dealers are referred to 
Exchange Control Circular No. 1/2005 
dated 2005-07-15 and advised that, with 
the exception of the Circulars mentioned 
below, all other Circulars are hereby 
withdrawn. See table 1 above.

Please direct any specific queries regarding 
the Exchange Control Circulars or Rulings 
to eugenem@saica.co.za.

TAX

WHAT’S NEW AT SARS?

SAICA’S NATIONAL TAX COMMITTEE 
SUBMISSIONS 

SAICA made the following submissions to 
SARS/National Treasury during November/
December 2008.

Comment 
Submitted

SAICA Submission to 
National Treasury on 
2009 Budget Proposal 
VAT issues

10 November 
2008

SAICA Submission to 
Treasury on Supporting 
Documentation to Tax 
Returns

29 July 2008

SAICA Submission to 
Treasury regarding 
Generator Allowances

8 December 
2008

SAICA Submission to 
SARS on Reportable 
Arrangements: Definition 
of a promoter

2 December 
2008

SAICA Submission to 
SARS on s79 Employee 
Tax and Prescription

2 December 
2008

Copies of these and previous submissions 
are available on our website at  
www.saica.co.za. 

STC revamp eliminates negative 
international perceptions 

Sweeping upcoming changes to the 
legislation governing Secondary Tax on 
Companies (STC) will help eliminate 
international double taxation perceptions of 
the South African company tax regime.
The changes are heralded in the 
amendments to the Revenue Laws 
Amendment Acts of 2008.

With the introduction of STC in 1993 
came a reduction in the corporate tax rate, 
the primary objective of which was to 
encourage companies to adopt a modest 
dividend distribution policy. STC is a tax on 
the company and is not a withholding tax 
on dividends.

In February 2007, the Finance Minister 
announced a two phased approach to 
reform STC. The first entailed the reduction 
of the STC rate and a revision of the 
dividend tax base for distributions beyond 
the narrow dependence on the availability 
of profits in the company from which a 
distribution is made. The Revenue Laws 
Amendment Act of 2007 gave effect to 
these changes. Thus, with effect from 1 
October 2007 the STC rate was reduced 
from 12,5% to 10%.

The second phase of the STC reform 
entails the replacement of the STC with 
a new tax on distributions of companies; 
one that is levied at a shareholder level 
and a revision to the tax base by amending 
the definition of “dividend”, on which STC 
relies.

One of the major reasons cited by National 
Treasury for reforming this regime was 
that an international comparison sees 
distributions of dividends by companies 
generally taxed at the shareholder level as 
opposed to the company level.

This is part of the reason why international 
investors cannot comprehend and come 
to grips with this concept of STC, which to 
them is a form of double tax on companies. 

The most recent amendments to the 
Revenue Laws Amendment Acts of 2008 
encompass the proposed changes to the 
second phase of the STC reform process 
outlined in what follows.

Table 1

Exchange Control Circular No. Caption

1/2005 Re-issue of Exchange Control Rulings

16/2005 Statement on Exchange Control

2/2006 Study facilities – Church of Scientology

7/2006 Loans extended by South African development 
finance institutions to African companies or projects

15/2006 Export Pilot Project

26/2007 United Nations Security Council resolutions against 
Iraq, Liberia, Democratic Republic of the Congo, Cote 
d’Ivoire and Sudan

4/2008 Statement on Exchange Control



Dividend tax will be levied at 10% of the amount of any dividend 
paid by a resident company (i.e. accrual to the shareholder). 
The trigger now is payment of the dividend, not its declaration. 
Exemptions apply to dividends paid to exempt “beneficial owners”, 
among them SA-resident companies, any sphere of the SA 
Government and approved public benefit organisations. 

Any resident company that pays a dividend will be required to 
withhold an amount of 10% of that dividend from the payment 
unless the exemption from liability to withhold applies. The 
exemption to withhold depends on whether the share generating 
the dividend is certificated or uncertificated.

For certificated shares, the general rule is that the paying company 
must withhold dividend tax unless the shareholder has formally 
confirmed its exempt status or where the payment is made in the 
same “group” company. 

For uncertificated shares, the general rule is that the paying 
company must not withhold dividend tax. The obligation to 
withhold then falls on the intermediary or the beneficial owner. 
Usually the intermediary will have to decide whether or not to 
withhold the dividend tax, based on the shareholder details held on 
register by the intermediary.

The new dividend definition includes as dividend any amount 
distributed or otherwise paid, unless the distribution is made 
out of “contributed tax capital” (a new definition). Broadly, 
“contributed tax capital” is the amount received by the company 
as consideration for the issue of shares by that company less the 
amount transferred (distributed) in relation to those shares. 

STC credits will continue to exist for five years after the effective 
date of the new legislation. STC credits will be exhausted first. 
In other words, the company paying the dividend will not be 
entitled to decide whether or not it is declaring the dividend out of 
STC credits. This is a notable and welcome change from when it 
was initially announced that all STC credits would be completely 
eliminated.

The company paying the dividend will have to notify the recipient 
shareholders of the STC credit content of the dividend being paid. 

Dividends declared before the effective date of the new Dividend 
Tax but that are paid after the effective date will be subject to STC 
and exempt from Dividend Tax.

The effective date for these changes, yet to be determined by 
the Minister of Finance, must be at least three months after the 
Minister’s notice. This effective date will end STC and introduce 
the commencement of the new Dividend Tax, including the 
introduction of the new definition of “dividend” and “contributed 
tax capital”.

The proposed amendments only cover core elements. A number of 
other issues must still be addressed by National Treasury (probably 
next year) as follows: 
• Taxation of foreign dividends 
• Taxation of deemed dividends 
• Specific matters related to financial services, e.g. insurers and 

collective investment schemes 
• Anti-avoidance rules. 

The introduction of the new Dividend Tax will also see the 
introduction of an anti-avoidance measure for passive holding 
companies, because an arbitrage opportunity exists owing to the 
exemption of company-to-company dividends from dividend tax 
under the new regime. 

The passive holding company will be liable to: 
• a 10% charge on incoming dividends; 
• a 40% charge on other passive income from financial 

instruments (e.g. interest); and 
• a 28% charge on all other taxable income. 

The passive holding company will not have to withhold any 
dividend tax on dividends paid out arising out of tainted earnings. 

Among entities excluded from the definition of a passive holding 
company are listed companies, banks, insurers and public benefit 
organisations.

A passive holding company exists where passive income 
(essentially dividends and interest but not rental and royalties) 
exceeds 80% of the total gross income for the year, and more than 
50% of the shareholding is held by persons other than “excluded 
shareholders”.

Excluded shareholders include non-residents, any sphere of 
the South African Government and approved public benefit 
organisations.

All queries: www.saica.co.za
Telephone: 011 621 6641  |  Telefax: 011 621 6819
Website: http://www.saica.co.za
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The fact that South African companies have been allowed 
to repurchase their own shares as from 1 July 1999, has 

created new challenges for financial analysts as well as company 
accountants and auditors. For the financial analysts, it has 
introduced an additional complexity during the evaluation of 
company financial performance. The accuracy of these valuations 
is dependent on the manner in which repurchase activities are 
reported (in annual reports as well as by the JSE). Although nine 
years have passed since the inception of share repurchases by 
South African companies, it appears that inconsistent reporting on 
these activities (in annual reports as well as by the JSE) has led 
to the overstatement of the market capitalisation by companies 
participating in share repurchase activities (Bester, Hamman, 
Brummer, Wesson and Steyn-Bruwer, 2008).

The Companies Amendment Act of 1999 allows companies to 
acquire their own shares and also allows subsidiaries to acquire 
shares in their holding company (up to a maximum of 10% of 
the issued shares of the holding company). The own shares 
repurchased by the company are cancelled from issued share 
capital (and re-instated as authorised share capital), whereas 
shares purchased by a subsidiary are not cancelled but are treated 
as treasury shares (therefore deducted from share capital in the 
consolidated financial statements) (RSA, 1999). When shares 
are purchased by subsidiaries, the number of shares used in the 
calculation of financial ratios is different for the company and the 
group. For example, if a company has an issued number of shares 
of 100 and repurchases 8 of its own shares, while its subsidiary 
purchases 5 of the shares, the number of company shares is 92, 
while the number of group shares is 87. Share trusts (through 
which many employee share option schemes are conducted) need 
to be consolidated (SAICA, 2007: SIC-12), and therefore also need 
to be deducted (and represent treasury shares) when calculating 
the number of group shares. The difference between the number 
of shares of the company and the number of group shares may 
be material: in Network Healthcare Holdings and Group Five, the 
difference amounted to 50% and 35% (relative to the number of 
group shares) respectively in 2006. 

The question therefore arises: which number of shares should 
be used when calculating financial ratios, such as earnings per 
share (EPS), headline earnings per share (HEPS), net asset value 
per share and market capitalisation? The consolidation principle is 
applied in the annual report, and therefore it is the number of group 
shares that represents the correct number of shares when referring 
to consolidated results (and net assets). Another viewpoint on the 
number of shares to be used, is the ring fencing principle (i.e. to 
evaluate each company on an individual basis without regard to the 
consolidation principles). The ring fencing principle is applied by the 
South African Revenue Services when calculating the tax payable 
of an entity. It is, however, not logical to use the ring fencing 
principle (i.e. use the number of company shares) when calculating 
financial ratios included in group statements or when referring to 
consolidated results (and net assets). 

The use of the number of group shares for EPS and HEPS 
purposes, leads to a larger ratio (EPS and HEPS) than would have 
been the case if the number of company shares were used as 
the denominator, and would therefore be the preferred number 
of shares to be used by the company accountant. This is also in 
line with the relevant accounting requirements (SAICA, 2007:IAS 
33; SAICA, 2007:CC 07/02). However, when calculating market 
capitalisation and net asset value, the opposite prevails: the 
use of the number of company shares leads to a larger market 
capitalisation and net asset value and could therefore be the 
preferred number of shares to be used by the company accountant. 
There is no accounting standard (or circular or interpretation) 
prescribing the number of shares to be used when calculating 
the market capitalisation, and net asset value per share and the 
calculation thereof is therefore at the discretion of the company 
accountant. Market capitalisation is a reflection of a company’s 
size and many stock market indexes, such as the JSE Top 40 and 
other market capitalisation based indexes, are compiled on a basis 
of market capitalisation. There might therefore be an incentive 
to state a high market capitalisation in order to qualify for more 
prestigious indexes. 

Which number of shares (company or group) is used in practice 
when calculating market capitalisation? A database compiled 
by the Graduate School of Business of the University of 
Stellenbosch (USB) was used to ascertain on which number of 
shares companies (in their annual reports) and the JSE base their 
market capitalisation calculations. The sectors covered by the 
USB database exclude Mining, Financials, Development Capital 
and Alternative Exchange. Although this database covers all 
repurchases from 1999 to 2007, only data for the most complete 
recent calendar year (2006) for which all published annual reports 
are available, were used. The complete database of companies 
involved in share repurchase activities for the period 1999 to 
2006 contained 127 companies (excluding companies delisted or 
suspended before they published a 2006 annual report). Of these 
127 companies, only 62 chose to publish market capitalisation in 
their 2006 annual report (Bester et al, 2008).

It was found that 47 (therefore 75%) of the 62 companies 
participating in share repurchases and publishing market 
capitalisation in their annual reports used the number of company 
shares in their market capitalisation calculation. Only 15 of the 
62 companies based their market capitalisation on the number 
of group shares. However, only 10 of the 15 companies correctly 
calculated their number of group shares. All errors related to 
treasury shares: either ignoring subsidiary repurchases and/or the 
consolidation of share trusts (Bester et al, 2008). There seems 
to be uncertainty on which number of shares to be used when 
calculating the market capitalisation in annual reports. The only 
accounting requirement referring to number of shares is the EPS 
standard and HEPS circular: both of these require the use of the 
number of group shares. Accounting guidance is therefore required 
regarding the number of shares to be used in the calculation of 

I  cover  I

the effect on market capitalisation

Share repurchases by companies
listed on the jSE: 
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market capitalisation. Even in the event of relevant accounting 
guidance on the calculation of market capitalisation, South African 
(SA) companies need to apply the term “number of group shares” 
correctly in their annual reports. SA legislation differs from most 
overseas countries by requiring the cancellation of own shares 
purchased (most overseas countries do not require cancellation of 
what is treated as treasury shares) (Cassim, 2003: 144, 145, 151) 
and allowing subsidiaries and share trusts to acquire the shares 
of the holding company (subsidiary and share trust holdings are 
generally not permitted by overseas countries) (Bhana, 2006: 249). 
The overseas precedent of calculating the number of group shares 
can therefore not be applied pari passu by SA companies.

It was also found that the number of shares used by the JSE in 
calculating the market capitalisation corresponds to the number 
of company shares. (The number of shares used by the JSE 
was obtained from the McGregor BFA database: Product called 
Analyser.) Of the 127 companies involved in share repurchase 
activities, the repurchase activities of 112 companies (therefore 
88% of the companies) included repurchases by subsidiaries and 
share trust consolidations. Assuming that the number of group 
shares is to be used when calculating market capitalisation, the 
market capitalisation reported by the JSE is therefore overstated 
for 88% of the companies participating in share repurchase 
activities. The overstated number of shares (and therefore 
overstated market capitalisation) relating to 33 companies 
represents an overstatement greater than 10%; 2 of these 
companies (Group Five and Network Healthcare Holdings) have a 
material overstatement of 35% and 50% respectively. The reason 
for the use of the number of company shares in the calculation of 
the JSE market capitalisation is mainly due to the current reporting 
mechanism on share repurchases: share trust holdings are not 
reported to the JSE, whereas subsidiary repurchases are reported 
but not taken into account for market capitalisation purposes (JSE, 
2007). The JSE uses a ring fencing principle when calculating 
market capitalisation. SA differs from most overseas countries 
regarding the share repurchases through subsidiaries (and 
therefore also share trusts). It is suggested that the reporting of 
these repurchases needs to be taken into account by the JSE when 
calculating market capitalisation. 

Conclusion
Share repurchases in SA, involving subsidiary repurchases and 
share trust consolidations, presents a unique challenge. These 
repurchases affect the number of group shares, which differs from 
the number of company shares in issue. Market capitalisation is 
based on the share price multiplied by the number of shares. No 
accounting guidance exists regarding which number (company or 
group) should be used in the market capitalisation calculation. 75% 
of SA companies involved in share repurchases and choosing to 
disclose market capitalisation, base it on the number of company 
shares. The JSE, when calculating market capitalisation (and also 
when compiling the Top 40 index and other market capitalisation 
based indexes) base it on the number of company shares. 
 
The fact that there are two numbers of shares in issue, i.e. the 
company and the group number, needs to be acknowledged. 
The consolidation principle is applied in annual reports. Users 
of financial statements therefore assume that this principle is 
applied on a consistent basis. It is therefore suggested that 
companies, when disclosing market capitalisation, disclose 
market capitalisation based on the number of group shares. It 
appears that the majority of companies follow the precedent set 
by the JSE, and calculate their market capitalisation based on the 
number of company shares. Users of financial statements will 
therefore benefit from a dual disclosure of market capitalisation by 
companies: based on group as well as company number of shares. 
This will enable users to compare the figure to that of the JSE (i.e. 
based on number of company shares) and to ascertain the true 
market capitalisation (i.e. based on number of group shares). If the 
JSE decides not to change the current reporting mechanism, it 
needs to communicate to stakeholders that a ring fencing principle 
is applied when calculating market capitalisation. This, however, 
leads to the overstatement of market capitalisation of companies 
involved in share repurchases via subsidiaries and share trusts.

Accounting standardisation (in the form of a standard, an 
interpretation or circular) is needed on the reporting of market 
capitalisation by South African companies. 

Please refer to the online version of this article for references. asa

Prof. Willie Hamman CA(SA), BCom, DBA, and Nicolene Wesson 
CA(SA), M Com (Tax).
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In November 2006, section 103(1) of the Income Tax Act 
was abolished and replaced by a new Part IIA, containing 

sections 80A to 80L, which target impermissible tax avoidance 
arrangements. Section 80A(c)(ii) was introduced in the Revised 
Proposals on Tax Avoidance and Section 103 of the Income Tax 
Act, 1962 (Revised Proposals). It contained the phrase: ‘frustrate 
the purpose of any provision’. The wording of the enacted version 
of section 80A(c)(ii), however, was altered from that of its draft 
version: in essence, the phrase ‘frustrate the purpose of any 
provision’ was replaced with the phrase ‘a misuse or abuse of the 
provisions’. The Explanatory Memorandum on the Revenue Laws 
Amendment Bill, 2006 (Explanatory Memorandum) is cryptic, 
giving no indication as to the meaning of the phrase ‘a misuse or 
abuse of the provisions’ or why it replaced the phrase ‘frustrate the 
purpose of any provision’ employed in the draft version.1 

The purpose of this two-part article is to examine the meaning of 
the phrase ‘a misuse or abuse of the provisions’ contained in the 
enacted version of section 80A(c)(ii) of the Income Tax Act 58 of 
1962, as amended (the Act). In the first part it will be established 
whether there is a difference in meaning between this phrase and 
that of its predecessor in the draft version, ‘frustrate the purpose 
of any provision’. If no difference is found this could entail a ‘round-
tripping’ by the legislature with regard to section 80A(c)(ii): words 
are ‘transferred’ between the draft version and the enacted version 
without a change in meaning.2 The second part will examine the 
‘round-tripping’ contention and the presumed reaction by the South 
African Courts.

2. The draft version of section 80A(c)(ii) of the Act
The draft version of section 80A(c)(ii) reads as follows:

‘An avoidance arrangement is an impermissible avoidance 
arrangement if its sole or main purpose was to obtain a tax 
benefit and …; or (c) in any context-…; or (ii) it would frustrate 
the purpose of any provision of this Act (including the provisions 
of this Part).’ (Emphasis added.)

The rationale behind the draft version of section 80A(c)(ii) was 
apparently to discourage ‘impermissible avoidance arrangements 
that rely upon excessively literal or technical readings of the 
tax laws to defeat their purpose’.3 This implies, it is submitted, 
establishing the purpose of a provision (an issue relating to the 
interpretation of statutes) and then ascertaining whether the 

arrangement ‘frustrates’4 or ‘defeats’5 the identified purpose of the 
provision. 

3. The enacted version of section 80A(c)(ii) of the Act
Section 80A(c)(ii), as finally enacted, concludes in a different form 
to that of the draft version:

‘An avoidance arrangement is an impermissible avoidance 
arrangement if its sole or main purpose was to obtain a tax 
benefit and …; or (c) in any context-…; or (ii) it would result 
directly or indirectly in the misuse or abuse of the provisions of 
this Act (including the provisions of this Part).’ (Emphasis added.)

3.1 The change from the draft version and its presumed 
implications
Essentially, the concept of the ‘frustration’ of the ‘purpose’ of a 
provision of the Act was replaced by the concept of the ‘misuse or 
abuse’ of such a provision.6 Reference to a misuse or abuse of a 
provision ‘presupposes that there is some identifiable non-abusive 
use of each provision of the Act (and the Act as a whole), which 
can in some way be used as a yardstick against which to measure 
misuse or abuse.’7 

Whereas the purpose of a provision is ascertainable and the 
ambit of such an inquiry, within reasonable bounds, determining 
a yardstick against which to measure a misuse or abuse is a 
seemingly vague and incomprehensive inquiry8, that is, abuse 
is in the eye of the beholder.9 The substitution, it is submitted, 
could therefore result in a significant expansion of Part IIA. This 
contention will be evaluated in part 2 of this article. The starting 
point of such an evaluation, it is submitted, lies in construing the 
meaning of the words ‘misuse or abuse’. 

3.2 The meaning of ‘a misuse or abuse’: referencing South 
African sources
The ordinary meaning of the words ‘misuse’ and ‘abuse’ are as 
follows:

‘misuse •v. 1 use wrongly. 2 treat badly or unfairly.’10 
‘abuse •v. 1 use to bad effect or for a bad purpose.’11

From the above, it is observed that the meaning of the word 
‘abuse’ has a strong resemblance to the language in which the 
draft version of section 80A(c)(ii) was couched: using a provision 

Section 80A(c)(ii) of the Income Tax Act:
Round-tripping between the draft version  
and the enacted version – part 1
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The purpose of this two-part article is 
to examine the meaning of the  
phrase ‘a misuse or abuse of the 
provisions’ contained in the enacted 
version of section 80A(c)(ii) of 
the Income Tax Act 58 of 1962, as 
amended (the Act). In the first part it 
will be established whether there is a 
difference in meaning between this 
phrase and that of its predecessor in 
the draft version, ‘frustrate the purpose 
of any provision’.
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for a ‘bad purpose’, it is submitted, implies that its purpose has 
been ‘frustrated’. It seems therefore that, ascertaining the purpose 
of a provision and whether such purpose has been frustrated, 
might be inherently imbedded in the linguistic nature of the word 
‘abuse’. This could imply that substituting the phrase ‘frustrate 
the purpose of any provision’ (in the draft version) with the phrase 
‘misuse or abuse of the provisions’ (in the enacted version) in fact 
does not result in a broader inquiry under section 80A(c)(ii) and 
hence no expansion of Part IIA.

In addition, it is doubtful whether the words ‘misuse’ and ‘abuse’ 
have substantially different meanings. Both imply a misconduct or 
transgression. According to Cilliers, the legislature, in using both 
the words ‘misuse’ and ‘abuse’, merely acted ex abundant cautela 
and did not wish to denote two distinct concepts.12 The words 
‘misuse’ and ‘abuse’, he argues, could be regarded as synonyms. 

A ‘misuse or abuse’, it is submitted, imply using a provision 
‘wrongly’ or for a ‘bad purpose’. It seems therefore that the 
‘misuse or abuse’ inquiry involves establishing the purpose of a 
provision in order to ascertain whether such purpose has been 
contravened. This is similar to that (presumably) prescribed by the 
draft version of section 80A(c)(ii) of the Act.

According to the Explanatory Memorandum, the legislature has 

relied on, amongst other things, Canadian precedent in introducing 
the concept of a misuse or abuse.13 Determining how the Canadian 
court establishes a misuse or abuse, it is submitted, will allow 
inferences to be drawn as to the meaning of the phrase a ‘misuse 
or abuse of the provisions’ and whether that deviates from 
‘frustrate the purpose of any provision’. 

3.3 The meaning of ‘a misuse or abuse’: referencing Canadian 
sources
It seems that section 80A(c)(ii) of the Act has its roots in the 
Canadian general anti-avoidance rule (GAAR), contained in section 
245 of the Canadian Federal Income Tax Act (Canadian Act).14 The 
misuse or abuse concept appears in section 245(4) thereof, which 
provides a basis for distinguishing between legitimate tax planning 
and abusive tax avoidance.15 From SARS’ Discussion Paper on 
Tax Avoidance and Section 103 of the Income Tax Act (Discussion 
Paper) it is clear that the interpretation of the words ‘misuse or 
abuse’ in Canada Trustco Mortgage Company v Canada16 is exactly 
what was intended by the South African legislature with the phrase 
‘a misuse or abuse of the provisions’. In this case, the Supreme 
Court of Canada prescribed the following approach in assessing for 
a ‘misuse or abuse’:

Figure 1: Synonymous nature of the words ‘purposive’, ‘scheme’, ‘policy’, ‘object’, ‘spirit’ and ‘purpose’

‘purposive’ ‘scheme’ ‘policy’ ‘object’ ‘spirit’ ‘purpose’

OSFC Holdings Ltd v The Queen 2001 FCA 260

Cilliers

Figure 2: Synonymous nature of the words ‘exploit’, ‘frustrate’, ‘misuse’ and ‘abuse’

Canada Trustco Mortgage Company v Canada 2005 SCC 54

‘exploit’ ‘frustrate’ ‘misuse’ ‘abuse’

Cilliers
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‘... s. 245(4) imposes a two part inquiry. The first step is to 
determine the object, spirit or purpose of the provisions of the 
Income Tax Act that are relied on for the tax benefit, having 
regard to the scheme of the Act, the relevant provisions and 
permissible extrinsic aids. The second step is to examine the 
factual context of a case in order to determine whether the 
avoidance transaction defeated or frustrated the object, spirit or 
purpose of the provisions in issue.’17

This approach is similar to that (presumably) prescribed by the draft 
version of section 80A(c)(ii) of the Act. Reference to the ‘spirit’ of 
a provision, however, seems to nullify this contention as the draft 
version of section 80A(c)(ii) only referred to the ‘purpose’ of a 
provision. Cilliers, however, indicates that the reference to a so-called 
‘spirit’ behind the legislation is not what was intended. He states 
that the word ‘spirit’ has no sinister meaning; it must simply be read 
eiusdem generis with ‘object’ and ‘purpose’.18 Authority for this view 
is also found in the judgment of OSFC Holdings Ltd v The Queen19, 
where the Federal Court of Appeal in Canada stated the following: 

‘The approach to determine misuse or abuse has been variously 
described as purposive, object and spirit, scheme or policy. I will 
refer to these terms collectively as policy of the provisions in 
question...’20

The terms ‘purposive’, ‘scheme’, ‘policy’, ‘object’ and ‘spirit’, in 
the Canadian jurisprudence, seem to be synonymous. If Cilliers 
is correct, in holding that the words ‘object’, ‘spirit’ and ‘purpose’ 
have the same meaning, this implies that the terms ‘purposive’, 
‘scheme’, ‘policy’, ‘object’, ‘spirit’ and ‘purpose’ are all, in the 
Canadian jurisprudence, synonymous. See Figure 1.

In Canada Trustco Mortgage Company v Canada21 the court further 
indicated that the terms ‘misuse’, ‘exploit’ and ‘frustrate’ are 
synonymous:

‘While the Explanatory Notes use the phrase ‘exploit, misuse or 
frustrate’, we understand these three terms to be synonymous, with 
their sense most adequately captured by the word ‘frustrate’.’22 

If the words ‘misuse’ and ‘abuse’ are regarded as synonymous 
(as contended by Cilliers), there exists, it is submitted, a strong 
presumption that the words ‘misuse’, ‘abuse’, ‘exploit’ and 
‘frustrate’ could all be regarded as synonymous. See Figure 2.

In essence, it is submitted, the Supreme Court of Canada has 
indicated that the words ‘misuse or abuse’ imply ‘frustrating’ 
or ‘exploiting’ the purpose of the provisions relied on by the 
taxpayer. If this interpretation is what was intended by the South 

African legislature, this could imply that the phrase ‘a misuse or 
abuse of the provisions’ (in the enacted version), presumably, 
being synonymous with the phrase ‘frustrate the purpose of any 
provision’ (in the draft version). 

In part 2 of this article, the effect of the synonymous nature of the 
two phrases, the ‘round-tripping’ contention and the presumed 
reaction of the South African courts will be examined.

Footnotes
1 Cilliers 2008a:86
2 The ordinary meaning of the word ‘round-tripping’ is ‘a journey 

to a place and back again’ (South African Concise Oxford 
Dictionary 2002:1018). This implies an unchanged status quo. 
If it is discovered that there has been no change in meaning 
between the draft version of section 80A(c)(ii) and the enacted 
version, this entails an unchanged status quo, that is, a ‘ journey’ 
from the draft version and then back to it again.

3 South African Revenue Services 2006:16
4 As used in the draft version of section 80A(c)(ii).
5 As used in the rationale (contained in the Revised Proposals) to 

the draft version of section 80A(c)(ii)
6 Cilliers 2008a:86

7 Clegg 2007:37
8 An inquiry as to the misuse or abuse of a provision has been 

referred to by Cilliers (2008b:110) as an ‘ invisible yardstick, a 
stealthful nocturnal assassin’.

9 Clegg 2007:36
10 South African Concise Oxford Dictionary 2002:745
11 South African Concise Oxford Dictionary 2002:5
12 Cilliers 2008a:87
13 Broomberg 2008:31
14 Davis et al 2007:80A-11 and Clegg & Stretch 2007:26.3.5 and De 

Koker 2007:19.7
15 De Koker 2007:19.7
16 Canada Trustco Mortgage Company v Canada 2005 SCC 54
17 Canada Trustco Mortgage Company v Canada 2005 SCC 54 at 

paragraph 55
18 Cilliers 2008b:108
19 OSFC Holdings Ltd v The Queen 2001 FCA 260
20 OSFC Holdings Ltd v The Queen 2001 FCA 260 at paragraph 66
21 Canada Trustco Mortgage Company v Canada 2005 SCC 54
22 Canada Trustco Mortgage Company v Canada 2005 SCC 54 at 

paragraph 49 asa
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One of the objectives of IAS21 is to prescribe 
how to include a foreign operation in the 
financial statements of the reporting entity.
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The changes to the accounting treatment 
of business combinations, in particular 

the implications for the way goodwill is 
calculated and accounting for changes 
in shareholdings (business combinations 
achieved in stages, loss of control, etc.) 
arising from the revised IFRS3, Business 
Combinations and amended IAS27, 
Consolidated and Separate Financial 
Statements in January 2008 have led to 
amendments to various other accounting 
standards. 

One such standard is IAS21, The Effects 
of Changes in Foreign Exchange Rates. 
This article addresses the implications 
for investments in foreign operations as 
a result of these amendments, which are 
effective for annual periods beginning on 
or after 1 July 2009. However, if an entity 
applies IAS27 for an earlier period, the 
amendments to IAS21 are applied for that 
earlier period. 

One of the objectives of IAS21 is to 
prescribe how to include a foreign 
operation in the financial statements of 
the reporting entity, i.e. the translation of 
a foreign operation’s results and financial 
position, which are denominated in a 
foreign currency into the presentation 
currency of the group. A foreign operation 
is defined as “an entity that is a subsidiary, 
associate, jointly controlled entity or a 
branch of the reporting entity, the activities 
of which are based or conducted in a 
country or currency other than those of the 
reporting entity”. 

The requirement to exclude foreign 
exchange adjustments, on a foreign 
operation, from profit or loss until realised 
remains. Previous standards required the 
foreign exchange adjustments that arose 
to be recognised directly in a separate 
component of equity, typically called a 
foreign currency translation reserve. The 
general principle still applies, but the 
adjustment will be recognised as part 
of other comprehensive income in the 
statement of comprehensive income as 
required by IAS1, Presentation of financial 
statements. In addition, there are some 
significant changes in relation to the 
calculation of the amount reclassified 
(released) to profit or loss when the interest 
in the foreign operation is disposed of.

2004 version of IAS21
The 2004 version of IAS21 requires that 
on the disposal of a foreign operation, the 
cumulative amount of the foreign exchange 
differences shall be recognised in profit 
or loss when the gain or loss on disposal 
is recognised. Paragraph 49 requires 
that when there is a partial disposal only 
the proportionate share of the related 
accumulated foreign exchange differences 
is included. The impact was that, if the 
shareholding was reduced by 20 percent, 
20 percent of the cumulative reserve would 
be released to profit or loss. Whilst the 
2004 standard indicates that an impairment 
of the carrying amount of the foreign 
operation is not a partial disposal, it does 
not define a partial disposal. 

Amendments to IAS21
The amendments to IAS21 focus on 
the disposal of a foreign operation, 
specifically the treatment of the foreign 
exchange differences recognised in other 
comprehensive income and accumulated 
in a separate component of equity through 
the introduction of paragraphs 48A–D. In 
addition, the amended standard clarifies 
the concept of a partial disposal and the 
treatment of the related foreign exchange 
differences. It remains to be seen whether 
these amendments assist users in better 
understanding the reporting entity’s 

financial statements, but what they do 
achieve is ensuring consistency of the 
accounting treatment of foreign operations 
in terms of IAS21, IFRS3 and IAS27. In 
conclusion, a diagrammatic representation 
of these amendments is presented below. 

For examples of the financial reporting 
implications arising from these 
amendments, please refer to this article 
on www.accountancysa.org.za.

References:
1). FAS160, Noncontrolling Interests in 

Consolidated Financial Statements, 
FASB (2007)

2). IAS1, Presentation of financial 
statements. IASB (2007)

3). IFRS3, Business Combinations. IASB 
(2008)

4). IAS27, Consolidated and Separate 
Financial Statements. IASB (2008)

5). IAS21, The Effects of Changes in 
Foreign Exchange Rates. IASB (2004)

6). IAS21, The Effects of Changes in 
Foreign Exchange Rates. IASB (2008)

7). Basis for Conclusions to IFRS3 IAS21, 
The Effects of Changes in Foreign 
Exchange Rates. IASB (2008) asa
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Exchange differences in a foreign operation recognised in other comprehensive income (in the statement of 
comprehensive income) and the reporting entity’s share thereof accumulated in a separate component of equity  
(in the statement of changes in equity).

Has there been a loss of control, significant influence or joint control?

Reclassify all of the reporting 
entity’s share of cumulative 
foreign exchange differences 
recognised in other 
comprehensive income to profit 
or loss.

Reclassify the proportionate 
share of the reporting entity’s 
cumulative foreign exchange 
differences recognised in other 
comprehensive income to profit 
or loss.

Reattribute the proportionate 
share of the reporting entity’s 
cumulative foreign exchange 
differences to the non-
controlling interest, through the 
statement of changes in equity.

Yes

Disposal

No

Partial Disposal

Associates and jointly  
controlled entities

Subsidiaries

implications of GAAP changes 
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Mr John Frith, a chartered accountant from Port Alfred has 
raised an interesting issue with the South African Institute 

of Chartered Accountants (SAICA). He pointed out that by making 
either the surviving spouse or a charitable institution the sole 
residuary heir of his estate a testator will end up paying 20% less 
estate duty. 

The purpose of this article is to analyse the example submitted by 
Mr Frith, by considering specific deductions under section 4 of the 
Estate Duty Act No. 45 of 1955 (the Act) and the effect it may have 
on the calculation of estate duty.

Background
Estate duty is a tax levied in terms of the Act and collected by 
the Commissioner of the South African Revenue Service (the 
Commissioner) in respect of the estate of every person that died 
on or after 1 April 1955. Estate duty is currently levied at a rate of 
20% of the dutiable amount of an estate.

Section 4A of the Act defines the dutiable amount of any estate 
as the net value of that estate, as determined in accordance with 
section 4 of the Act, less a so-called abatement of R3,5 million.

Whereas section 3 provides what property is included or is 
deemed to be included in the deceased’s estate at the time of his/
her death, section 4 sets out the allowable deductions for purposes 
of determining the net value of the estate.

The raison d’être of a proper estate plan is inter alia to reduce or 
minimise estate duty and any potential capital gains tax liability. 
South Africa has no forced heirship rules, and the basic philosophy 
that taxpayers are perfectly entitled to arrange their affairs so as to 
pay the least amount of tax has repeatedly been confirmed by the 
courts. As so eloquently put by Lord President Clyde in Ayreshire 
Pullman Motor Services and DM Ritchie v Commissioner for Inland 
Revenue 14 TC 754:

“No man in this country is under the smallest obligation, moral 
or other, so to arrange his legal relations to his business or his 
property as to enable the Inland Revenue to put the largest 
possible shovel into his stores. The Inland Revenue is not slow 
– and quite rightly – to take every advantage which is open to 
it under the taxing statutes for the purpose of depleting the 
taxpayer’s pocket. And the taxpayer is, in like manner, entitled to 
be astute to prevent, as far as he honestly can, the depletion of 
his means by the Revenue.”

As a general rule, a person is fully entitled to bequeath his assets 
to whomsoever he/she chooses. The disposal of property by a 
testator generally has no effect on the amount of estate duty 
payable, except in two situations. By making proper use of the 
provisions contained in sections 4(h) and (q) a testator will save 
estate duty in the process.

The law
In terms of section 4 of the Act, the net value of any estate shall 
be determined by deducting, from the total value of all property 
included in the estate (as envisaged in section 3), amongst others:

• [in terms of section 4(h)] the value of any property included in the 
estate that has not been allowed as a deduction under any other 
provision of section 4 and which accrues or accrued (by way of 
bequest1) to –

1). any public benefit organisation2 which is exempt from tax in 
terms of section 10(1)(cN) of the Income Tax Act; or

2). any institution, board or body, which is exempt from tax in 
terms of section 10(1)(cA)(i) of the Income Tax Act, which 
has as its sole or principal object the carrying on of any 
public benefit activity3; or

3). the State or any “municipality” as defined in section 1 of the 
Income Tax Act;

• [in terms of section 4(q)] so much of the value of any property 
included in the estate which has not been allowed as a 
deduction under any other provision of section 4, and which 
accrues to the surviving spouse of the deceased: Provided that –

1). the deduction allowable shall be reduced by so much of any 
amount as the surviving spouse is required in terms of the 
will of the deceased to dispose of to any other person or 
trust;

2). no deduction shall be allowed in respect of any property 
which accrues to a trust established by the deceased for the 
benefit of the surviving spouse, if the trustee of such trust 
has a discretion to allocate such property or any income 
therefrom to any person other than the surviving spouse. 

Bequests to charitable institutions and the surviving spouse
As indicated above, bequests made in terms of section 4(h) to 
certain institutions on the death of the deceased will qualify as 
deduction for estate duty purposes.

It is important to note, however, that the deduction applies to both 
monetary accruals and those accruals that may be put into money 
terms. For example, where a usufruct or annuity or fiduciary 
interest, which the deceased enjoyed at the time of his/her 
death, accrues to a qualifying institution that accrual will rank as a 
deduction when determining the net value of the estate. Similarly, 
where the proceeds from an insurance policy, which would 
otherwise have been included in the property of the deceased’s 
estate, were bequeathed to a qualifying institution that amount will 
be deductible.4

When it comes to accruals of property to a surviving spouse, a 
bequest needs to comply with all the requirements and provisos 

Estate Duty:
paying less by giving more
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set out in section 4(q) to rank as a deduction. By using the 
provisions of section 4(q) properly, it is possible to reduce the 
dutiable amount relating to the estate of the first-dying spouse. 

Therefore, by making specific bequests to a charitable institution 
or the surviving spouse, the testator will automatically reduce the 
estate’s liability for estate duty. When it comes to the selection 
of the residuary heir, Mr Frith points out that the liability for 
estate duty can be further reduced where the residuary heir is the 
surviving spouse or an approved charitable organisation.

Calculation of estate duty
Where the bequest of the residue is deductible, the quantum of 
such deduction is not required to be reduced by the amount of 
estate duty that will be payable in respect of any other bequests. 
In other words, the whole amount available as the residue is 
allowed as a deduction in determining the liability for estate duty. 
This seems to have been a bone of contention in the past, as the 
Commissioner always contended that account had to be taken 
of the estate duty when determining the value of the accrual to 
a residuary heir, i.e. the estate duty needs to be calculated first 
before the residue is determined. 

However, in CSARS v Estate Frith (63 SATC 77), a case in which 
Mr Frith was the executor, the estate challenged this form of 
calculation. The estate adopted the approach that the value 
accruing to the surviving spouse that was deductible in terms of 
section 4(q) was not first affected by the liability to pay estate 
duty. In finding in favour of the estate, the court criticised, what it 
called, the Commissioner’s engagement in “arithmetic or algebraic 
gymnastics”. 

As to the method of calculating the liability for estate duty, 
Plewman JA, who delivered the majority judgment, said (at 83):

“The determination of the dutiable amount in the Act is to follow 
a process whereby one is able to establish the charge which 
is to be raised in the executor’s liquidation and distribution 
account. I find nothing in the Act to suggest that the very charge 
one is seeking to determine is to be used to determine itself. 
There is furthermore nothing in section 4(q) to suggest that 
it is concerned with what the surviving spouse will ultimately 
receive from the executor. What it is concerned with is the 
determination of a charge which must be made against the 
estate and therefore included as a charge in the account, which 
account will establish the sum (if it is a monetary amount) which 
the surviving spouse will receive. The focus is on what the 
surviving spouse is entitled to from the will, not his/her ultimate 
cash receipt. That this is so is in my view supported by the 
wording of the section which concerns itself with ‘the value of 
any property included in the estate’ (and not with the surviving 
spouse)…

As a general rule, a 
person is fully entitled 
to bequeath his assets 
to whomsoever he/she 
chooses. The disposal of 
property by a testator 
generally has no effect 
on the amount of estate 
duty payable.
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The inherent circularity of the procedure Brand AJA’s judgment 
suggests would seem to me to be totally unnecessary if the 
relatively simple scheme of the Act is followed. The scheme 
of the Act is that estate duty is to be charged on a dutiable 
amount ‘calculated in accordance with the provisions of the 
Act’ (section 2(2)). What constitutes an estate for this purpose 
is expressly set out (section 3). The ‘net value’ of the estate is 
determined by making the specified deductions (which do not, 
in terms, include deductions of notional amounts) (section 4). 
Thereafter an additional abatement of R1 million is made (section 
4A). The appellant’s contention thus would seem to rest on the 
introduction into the process of computation of a deduction 
which is not provided for in the Act.”

This really confirms the established principle of interpretation 
and that is that words should be given their ordinary grammatical 
meaning.

The court in Estate Frith came to the conclusion that the clear 
language of the Act supported the view that when determining 
the estate duty liability one should not take account of the ultimate 
cash receipt to the surviving spouse. This can be illustrated by an 
example provided by Mr Frith:

John has an estate with a net asset value of R4,5 million. The 
estate can devolve to John’s beneficiaries as follows: Either he 
bequeaths R3,5 million to his children and the residue to his 
brother. Alternatively he may bequeath R3,5 million to his children, 
R800 000 to his brother and the residue to his spouse. These 
scenarios are explained below.

Bequests in terms of the will:

Will 1 Will 2

Children R3 500 000 R3 500 000

Brother 1 000 000 800 000

Spouse (to get residue)  200 000

Net assets R4 500 000 R4 500 000

Calculation of estate duty:

Will 1 Will 2

Net assets R4 500 000 R4 500 000

Deduction (section 4(q))  200 000

Net value of estate 4 500 000 4 300 000

Section 4A abatement R3 500 000 R3 500 000

Dutiable amount 1 000 000 800 000

Duty thereon at 20%     200 000 160 000

Distribution to beneficiaries:

Will 1 Will 2

Children R3 500 000 R3 500 000

Brother 800 000 800 000

Spouse  40 000

R4 300 000 R4 340 000

Based on Mr Frith’s example, it is clear that, by planning one’s 
estate in accordance with Will 1, above, the executor will end up 
paying 25% more estate duty (200/160) to the Commissioner than 
that payable in Will 2.

Conclusion
From the aforesaid example, it is clear that a “cash” saving of 25% 
can be achieved through careful estate planning. This results in an 
effective 20% saving in estate duty. However, it is important to 
note that had the testator in Mr Frith’s example bequeathed  
R3,5 million to his children and the whole of the residue to the 
surviving spouse no estate duty would have been payable at all. 

Thus, the point to be made is that with proper planning one can 
save on estate duty by appointing either a charitable institution 
or the surviving spouse as the residuary heir in a will. As one of 
the objectives of an estate plan is to reduce estate duty, it is of 
the utmost importance that due consideration be given to the 
provisions of all applicable fiscal statutes and that estate plans and 
accompanying wills be reviewed regularly. 

(* SAICA and the author wish to thank Mr John Frith for his insight 
and contribution in the drafting of this article.) 

Footnotes
1.  The Taxation Laws Amendment Act 30 of 2002 inserted the 

words “by way of bequest”. Strangely enough it has never been 
recorded subsequently.

2.  The Taxation Laws Amendment Act 30 of 2002 inserted “by 
way of bequest”. Strangely enough it has never been recorded 
subsequently.
As defined in section 30 of the Income Tax Act 58 of 1962 (as 
amended) (the Income Tax Act).

3  As defined in section 30 of the Income Tax Act. 
4. Davis DM, Beneke C & Jooste RD, Estate Planning, LexisNexis, 

Durban at paragraph 2.5.9. asa
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surprise the car feels solid and composed 
at normal driving speeds. If you are a 
bit of a speedster like me, unfortunately 
this car does not corner like it is on rails. 
The A-Class has got a very smooth and 
comfortable ride in keeping with the 
Mercedes Benz tradition.

The vehicle I test drove was loaded 
with extras, namely Panoramic glass 
roof, a Navigation with DVD player and 
Bluetooth telephone, removable towbar, 
autotronic gearbox and of course the 
parktronic system. All together this added 
approximately R50,000 to the price. All 
this does not come at a small price, as the 
diesel A-Class starts at R253, 000, but 
then again you get what you pay for and 
quality does not come cheap.

Overall I believe that this is a wonderful 
car that has been very well built for the 
purpose it was designed. If I was looking 
for a comfortable city car that could do the 
odd long distance trip, and one that would 
stand the test of time, this would be at the 
top of my list.

The A-Class was supplied courtesy of 
Mercedes Benz South Africa. asa

Azim Omar CA(SA) is the Project Director: 
Small Practices, SAICA.

The A-Class has been part of the 
Mercedes Family for a number of years 

and has evolved into an upmarket city 
vehicle.

The “city car” is the latest buzz from 
car manufacturers. When you think of 
a city car, usually you visualise a small 
cramped car that goes for kilometres on 
a sip of fuel. Well, the A-Class is a city 
car, but with a difference. It is a very 
spacious motor vehicle that retains the 
minute fuel consumption. I had the diesel 
variant, which according to Mercedes 
Benz requires only 5.8l/100km of diesel. I 
averaged 7.2l/100km, which I thought was 
pretty impressive for the overall driving 
style that included flat out acceleration.

The latest version of the A-Class has been 
given a sleeker and classier look than its 
predecessor while retaining the overall 
city car dimensions. The interior is very 
adaptable with its 60:40 folding rear seats. 
Loading goods is made easy thanks to the 
low opening boot. The driving position is 
good with excellent all round visibility. All 
controls are easy to use and are made of 
the highest quality. 

It has a long wheelbase with shorter 
overhangs, which makes it perfect for 
squeezing into tight parking bays. Those of 
you like my wife, who prefer not to Parallel 

Park, the A-Class now has Parktronic as 
an optional extra. The Parktronic system 
enables the car to park itself with a 
minimal driver interaction. That’s right, 
as unbelievable as that reads, superior 
technology enables the car to Parallel 
Park itself. All that the driver has to do 
is, to drive slowly past an open parking 
bay, activate the auto park by indicating 
the direction of the bay, and then engage 
the reverse gear. Before you know it the 
vehicle will be safely parked with no worry 
of bumping other cars or, even worse, 
straining your neck. This car has been 
designed for the lady in mind, with its high 
roof line easy access and all light steering, 
it’s definitely one vehicle the ladies 
will love. All you boy racers out there, 
unfortunately this is not the car for you. 

The diesel version has a powerful 1.8 
diesel motor that delivers 80kw and 
250Nm torque, but the engine feels like 
it has been restrained from pulling any 
“G forces”. This is due to the automatic 
gearbox, which keeps the revs high on flat-
out acceleration while the gears change in 
the background. In diesel form, this is not 
ideal as most of the torque is available in 
the lower rev range.

On the road the car has very good 
manners, point it in the direction you 
want to go, and the car never fails. To my 
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As with other overhead charges, there 
is a belief, sometimes correct, that 

noth ing can be done to reduce property 
costs directly impacting profit and loss ac-
counts. Worse still, in many organisations, 
particularly the older traditional sectors 
with many owned assets, physical property 
is treated as a free good. The inclination 
is to take and hold onto whatsoever is 
available to support individual egos for 
future uncertainties. Economic rationing 
does not exist.

It does not take much business expe rience 
to know that property and workplace 
accommodation, whether owned or 
leased, has a cost, and next to the cost of 
personnel, property and occupancy costs 
are most often a corporation’s largest 
operational expense item. How these costs 
are calculated and what budget alloca-
tions prevail has a profound impact on the 
behaviour of business units. 

Portfolio Cost Measurement
The procurement and management of prop-
erty requires significant investment, both in 
capital and on-going expenses. To remain 
competitive, a rationing mindset is essen-
tial. Portfolios can then be structured and 
managed to provide an optimum balance 
between cost minimisation, operational 
ef ficiency and maximising return on the 
com pany’s investment. 

Total cost of occupancy should be the ac-
commodation and portfolio cost parameter. 
This measure includes a range of cost 
types: rental and operating cost recoveries 
paid to landlords; capital use charges or 
notional market rent for owned assets; 
direct oper ating costs including energy, 
cleaning, and general maintenance; 
depreciating fit-out and project capital costs; 
amortisation for make-good costs at the 
end of a lease; and relocation costs, such as 
legal, moving and professional advice. 

Overall portfolio performance measured 
consistently on this basis – and monitored 
against annual budgets against which 
variances are reported on a timely and 
regular basis – is the platform for portfolio 
performance management. But too often 
these portfolio costs are all rolled up into 
one overhead as part of the corporate 
overhead gross margin. Some of these 
costs, such as the opportunity costs 
of owning assets, are neglected. So 
business units are often inclined to grab 

as much as pos sible – after all, costs are 
spread across all business units evenly 
in the gross margin calculation. Any cost 
saving initiative by one unit is shared by 
all. Any extravagance by another unit is 
watered down across all units and there 
is no incentive for self-rationing the use 
of accommodation by the units. As a 
result, meaningful and effective portfolio 
management is impossible to implement.

User Pays
Management accounting charge-back 
sys tems are resisted in many companies 
because of the cost of administration. 
This seems to be particularly relevant 
to property and ac commodation costs. 
However, with some financial analysis of 
potential saving with a rationing mind-set, 
it becomes quickly evident that it is not 
whether a company can afford to imple-
ment charge-backs, but rather whether it 
can afford not to. 

The “user pays” principle across all busi-
ness units and all property costs is a 
great rationing tool. Property is now no 
longer a sunk cost, a fixed overhead cost 
or a free good. Business units suddenly 
become highly vigilant man aging their cost 
allocations – and keeping the real estate 
team members on their toes, challeng ing 
all costs debited directly back to their cost 
centre. And true portfolio management 
starts to take hold. This principle is 
becoming more and more prevalent in 
Government asset management initiatives 
under the Government Immovable Asset 
Management (GIAMA) legislation.
 
The charge-back system needs to be 
simple, transparent and robust – but flex-
ible. Simple rules are needed to govern the 
control, management and performance of 
the portfolio and associated costs. 

Hidden Vacancies
With a rationing mind-set, hidden vacancies 
of unused and unallocated workspaces are 
quickly laid bare. The true quantity and cost 
of vacant and surplus properties across 
the whole company portfolio can now be 
identi fied and minimised. With a whole-
of-com pany portfolio approach across all 
business units, these vacancies can be 
aggregated and surplus accommodation 
identified and dis posed of. 

A key principle of the ‘user pays’ approach is 
that the risk and cost of vacant space stays 

with the business unit that requisitioned the 
space. When space is no longer required or 
is likely to become only partially occupied, 
the vacating business unit needs to have the 
con fidence to contract the Corporate Real 
Estate group to dispose of the space. This 
may be by way of re-allo cation to another 
unit, disposal in the market or negotiated 
release from the landlord. 

This is where flexibility is required. 
Sometimes it may be necessary to use 
some flexibility to encourage certain 
actions. To encourage a co-location by 
a unit to more expensive, longer term 
corporate space may mean that the true 
cost of occupancy is discounted to its prior 
cost levels. From a corporate viewpoint this 
strategy may re lease a surplus asset. 

This ‘whole-of-company’ portfolio ap proach 
also enables lease expiry profiles across 
the portfolio to be maintained at an optimal 
basis. These profiles are to be pre pared 
and updated regularly across the whole 
portfolio and not just single business units. 
With this understanding, lease negotiation 
strategies can be prepared for all leases on 
a timely basis. 

Portfolio Planning
The whole-of-company strategic portfolio 
planning process needs to be linked to 
an nual business planning cycles. The key 
prin ciple of portfolio planning is ensuring 
that there is a regular and consistent user 
pays cost recovery management via the 
account ing system. This needs to include 
a capital use charge or market rental for 
owned assets. These costs can then be 
reported against the financial performance 
and projections of business units. 

Regularly communicating with business 
units to identify changing needs and usage 
of property is essential – this helps identify 
any hidden vacancies and under-utilised 
ac commodation. But, once again, a flexible 
approach may be required to encourage 
business units to immediately release 
under-utilised space. Their inclination is to 
hold onto the space until they are released 
from the costs. Excess space can then 
be managed and marketed diligently and 
proactively. asa

Dave Owen CA(SA), BCom, Dip(ACC), is a 
member of Coronet Global and Fellow of 
the Institute of Directors.

CRE portfolio management fundamentals #1 
property is not a sunk cost
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I  death and taxes  I

It was Plato, writing in the fourth century 
BC, who advanced the concept of the 

‘noble lie’. It was part of a proposition that 
lying is not merely forgivable but actually 
admirable as long as it is carried out for 
moral ends. It goes without saying that 
this is not a proposition that would be 
approved of or welcomed by the South 
African Revenue Services (SARS). Plato, a 
member of the Athenian governing class, 
was making a profound argument for rule 
by an elite, a wise and disinterested class 
of philosophers, who alone are capable of 
insight into the truth and what is best for 
the country.

Plato made it clear that only members 
of the ruling class were allowed to lie. 
It would be for the rulers of the city to 
use falsehood in dealing with citizens or 
enemies for the good of the state. If any 
citizen should lie to the rulers, however, it 
would be a graver offence than a patient 
lying to his doctor; or an athlete lying to his 
trainer about his physical condition; or for 
a sailor to misrepresent to his captain any 
matter concerning the ship or its crew.

Plato’s ‘noble lie’ was a kind of parable. 
It was false and indeed wholly deceitful 
but it was nonetheless benign in its 
consequences, because it assured social 
harmony and made the population more 
inclined to care for the state and for one 
another. This is, of course, nonsense 
although the philosophy has been 
embraced by a number of politicians over 
the years. 

Fortunately the noble lie has no place in tax 
planning although a number of taxpayers 
have attempted, wholly unsuccessfully, to 
justify their tax evasion on these grounds.

A successful businessman in Johannesburg 
put an enormous sum of money, none of 
which had attracted tax, in a bank account 
in the name of his only daughter to hide 
it from his bitter and estranged wife. 
He justified this by claiming that it was 
in the best interests of the family that 

The noble lie

his custom to travel to the United States 
every year to order goods for his stores. 
He and his wife were in the United States 
when the Second World War broke out in 
1939. He returned to South Africa towards 
the end of the War claiming that, while it 
had always been their intention to return 
earlier, it was unsafe to travel by sea 
because of the threat of attack by German 
submarines. It was true that in 1940 two 
passenger liners carrying hundreds of 
children being evacuated from Britain to 
Canada were sunk in the Atlantic with the 
loss of hundreds of lives. However, the 
threat of submarine attack receded as the 
War progressed.

The Appellate Division was called upon to 
decide what was Mr Cohen’s residential 
status for income tax purposes. An 
enormous amount of tax depended on 
that decision. The court recognised his 
intentions but decided that while he 
was resident in the United States for the 
duration of the War, he was ordinarily 
resident in South Africa where his real 
home was.

Chartered Accountants seldom seem 
to appear in exotic tax cases, except as 
witnesses, but a Chartered Accountant in 
the Transvaal did appear as the appellant 
in the Special Court for Hearing Income 
Tax Appeals. His evidence, which was the 
complete antithesis of a noble lie, was that 
he disliked the drudgery and dullness of his 
profession and that he craved something 
more exciting and stimulating. He started 
betting on horses. He went to the races 
twice a week and bet on several races at 
each meeting. He was so successful that 
after a few years his income from gambling 
was five times that of his practice income. 
He devoted his time less and less to the 
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their daughter should have the money. 
Unfortunately for him, his daughter met, 
and was seduced by, a smooth talking 
Romeo who got his hands on her and the 
money and promptly disappeared. SARS 
found out about the bank account and 
in spite of his noble lie he was unable to 
explain why he had evaded tax on the 
money. He was charged with fraud and 
sentenced to imprisonment.

The estranged wife, who was a teacher 
of English at the local High School, could 
have been forgiven for enjoying what the 
Germans call schadenfreude - the malicious 
enjoyment of another person’s misfortune. 
Instead she merely suggested to her 
husband that during his time in prison he 
might wish to study Shakespeare, and 
Hamlet in particular. Therein you will find, 
she said, that “… when sorrows come, 
they come not as single spies but in 
battalions!...” 

She was more fortunate than a woman in 
Los Angeles County on whose life a man 
procured an insurance policy in his favour, 
married her, bought some rattlesnakes, 
made them bite her foot, and then, when 
this failed to kill her, joined with another 
man and drowned her. At the trial, the 
rattlesnakes were identified and introduced 
as evidence; evidence was also given 
that the accused had previously insured, 
married and drowned a woman. In court he 
claimed, outrageously, that both women 
had been common prostitutes and that he 
was assisting the State by removing them 
from society.

He was convicted and sentenced to death. 
Appeals to the Supreme Court of California 
and to the Supreme Court of Appeal of 
the United States failed and the man was 
executed at San Quentin, the last man 
to be hanged there. Waiting in the wings 
throughout the trial were observers from 
the Internal Revenue Service, who were 
determined to exact income tax from the 
man, or his estate, on his ill-gotten gains. 
The man was Major Raymond Lisemba, 
alias “Robert S. James,” popularly known 
as “Rattlesnake James”. Needless to say, 
the IRS succeeded.

Sam Cohen was one of the founders of 
the OK Bazaars in the 1920s. It had been 
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I  death and taxes  I  

drudgery of his practice and more to the 
excitement of the turf. But what was the 
secret of his success?

He told the court that in seven races out 
of eight his method was to lay a single bet 
on the horse he thought most likely to win. 
He then observed the representatives of 
the main racing stables as they placed bets 
and if the odds on their horses shortened, 
he would lay off three or four bets on those 
horses in case his own lost. Although 
his method was not as effective as a 
bookmaker’s, the principle was similar and 
he was infinitely more successful as a turf 
accountant than a chartered accountant.

 In court, his counsel argued that he was 
not liable to pay income tax because his 
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Plato’s ‘noble 
lie’ was a kind of 

parable. It was false 
and indeed wholly 
deceitful but it was 
nonetheless benign 

in its consequences, 
because it assured 

social harmony and 
made the population 
more inclined to care 

for the state and for 
one another.

gambling did not constitute a business and 
the wins were purely fortuitous. Quoting 
the celebrated English case of Graham 
v Green (1925) 2 KB 37, in which the 
distinguished judge Rowlatt J held that 
gambling transactions are purely irrational 
agreements, he argued that all that could 
be said about a person who gambled 
habitually was that he was addicted to 
betting; that it was a habit and no more; 
and that in consequence the winnings 
could not be subject to income tax. 

The Special Court was impressed with 
the taxpayer’s honesty and integrity but 
held that his intention was manifest by 
his conduct. His careful procedure on the 
racecourse and the intentional decline of 
his accountancy practice clearly indicated 
that he made his living from gambling. He 
lost his appeal. asa

Penelope Webb, who for some years has 
worked in industry, is a former tax partner 
of a large international accounting firm.
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10
The top 10 candidates for 2008 are:

PLACE NAME FIRM

1 Mitan Nana * Investec Bank Ltd

2 Andrew Da Costa * Investec Bank Ltd

3 Munyaradzi Muvezwa Standard Bank of South Africa

4 Lwanda Cenge Investec Bank Ltd

5 Ruveshan Moodliyar First Rand Bank

6 Stuart Simpson Standard Bank of South Africa

7 Niriksha Singh Standard Bank of South Africa

8 Rona Louwrens Altron Management Services

9 Borg Sauber First Rand Bank

10 Mpho Mogoba Absa Bank

 * With Honours  

TOP 10 Statistics

SAICA is extremely pleased with the 
excellent pass rate achieved in the Part II 
Financial Management Exam (QEII) written 
in November 2008. An overall pass rate of 
79% (previous year 53%) was achieved. 

The first time candidate pass rate was 81% 
compared to 63% in the previous year. 
Repeat candidates also performed well in 
this exam with a 64% pass rate compared 
to last year’s 41% pass rate. See Key 
Statistics table below.

The excellent pass rate is ascribed to a 
combination of factors, among them:

• The higher percentage of first-time 
candidates writing the examination 
(85% of the exam candidate population 
compared to 50% in the previous year);

• The implementation of a new case study 
format which was introduced in 2007 and 
which tests candidates’ ability to integrate 
and apply their technical and professional 
skills in a written exam. This exam now 
features two separate integrated case 
studies for which all candidates are given 
20 minutes additional reading time before 
commencing with the writing of the 
examination; 

• Both candidates and training officers put 
a substantial effort into preparation for 
the examination; and

• Candidates receiving outstanding 
support from the SAICA-accredited 
Accounting Professional Training (APT) 
programme in the form of additional 
lectures, simulated examinations and 
group tutorials. 

Mr Mitan Nana and Mr Andrew Da Costa, 
both trainees from Investec, achieved 
honours being an average of higher than 
75% in the QE II.

In addition SAICA is pleased with the fact 
that 6 of the Top 10 candidates are Black 
(3 African and 3 Indian). Two of the African 
candidates who were placed in the Top 10 
completed the Part 1 Thuthuka Support 
Programme in 2007. 

Further, one of the Top 10 candidates 
is a repeat candidate. Having a repeat 
candidate in the Top 10 is extremely rare as 
statistics show that the chances of success 
amongst repeat candidates is lower than 
that of first time candidates, but the 2008 
results revealed that if repeat candidates 
apply themselves diligently, qualifying for 
the CA(SA) designation is obtainable as 
evidenced this year.

Part II of the Qualifying Examination  
(Financial Management)

Key Statistics

QE PART II – FINANCIAL MANAGEMENT

FIRST TIMERS VS REPEAT CANDIDATES (2007 VS 2008)

Fail Pass TOTAL % Pass

First timers 32 140 172 81%
Repeats 10 18 28 64%

TOTAL 2008 42 158 200 79%

First timers 28 48 76 63%
Repeats 41 29 70 41%

TOTAL 2007 69 77 146 53%
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McKinsey & Company’s management consultants apply 
their global knowledge and local expertise to help the 
world’s leading organisations make distinctive, lasting, 
and substantial improvements in their performance. 

We work with private, public, and social sector 
organisations on strategy, operations, organisation, 
marketing and sales, corporate finance, and technology.

We know bringing together exceptional people – 
regardless of background – delivers extraordinary results 
and an unrivalled work environment.

If you are one of these exceptional people, we want to 
invite you to our Crossroads Leadership Weekend, an 
event that offers the opportunity for personal growth and 
professional development.

Visit http://www.mckinsey.com/location/sub-saharan_africa/ to 
find out more and apply.

Developing African experts, global leaders

Why is the world’s most  
respected consulting firm  
looking for people like you?
Because Africa’s unique opportunities and challenges 
require exceptional people, who are passionate about 
having extraordinary impact
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How did you prepare for the exams? 
Nothing beats hard work! I worked hard on 
exam techniques. This meant understanding 
the syllabus content and a lot of practice 
questions under exam conditions with the 
aim of improving my efficiency in scoring 
marks. I also tried to enjoy the subject whilst 
at it and that helped as well.

How do you feel now that you have 
passed and what does it mean to finally 
be a CA(SA)? 
It’s way more than anything I could have 
dreamt of. I am just happy to pass and 
coming 3rd in the country just put the icing on 
the cake. It feels like a load has been lifted 
off my shoulders. But being a professional 
comes with responsibilities and for me that 
means understanding what is expected of a 
CA(SA) and conducting myself in a manner 
that promotes the profession. It also means 
being an example to black students aspiring 
to be CAs(SA) and the realisation of a dream. 
It is a source of pride and financial freedom!

What is your advice to other students 
aspiring to be CAs(SA)? 
You can make it! Believe in yourself, work 
hard and pick up good exam techniques and 
build on it as you go through your studies. 

How did the Thuthuka Project help you on 
your route to qualifying as a CA(SA)? 
I was part of both the inaugural QE1 support 
programme and the extra tutorial sessions 
group for part 2. The Thuthuka Project helped 
me improve on my exam techniques and 
to polish up on my understanding of the 
syllabus. With all the effort that went into 
the success of the projects from everyone 
involved, especially the QE1 support 
programme, you just had to work as hard 
as you could as a way of showing your 
appreciation.

Munyaradzi Muvezwa CA(SA) – 
Standard Bank of South Africa

How did you prepare for the exams? 
While preparing for the APT exams, I 
brushed up on my theoretical knowledge 
but focused more on revision and practised 
exam technique by going through previous 
board exams during the two weeks prior to 
the exam. It is worth mentioning that the 
exam had a very practical approach and, as 
such, it is difficult to prepare in the classic 
sense of exam preparation. The success of 
the QEII exam is a culmination of a sound 
university-education, hands-on training during 
one’s traineeship and having a keen acumen 
for financial management and business in 
general. 

How do you feel now that you have 
passed and what does it mean to finally 
be a CA(SA)? 
I am absolutely ecstatic and it is very 
rewarding having crossed the final hurdle 
following six years of arduous work and 
preparation. Qualifying as a CA(SA) is not 
only a personal feat but also, as mentioned 
earlier, an international ticket to global 
opportunities. SAICA must be commended 
on maintaining the quality of the CA(SA) 
qualification as it is highly regarded both 
inside SA and abroad. By qualifying as a 
CA(SA), I will soon join an elite class of 
business people and entreprenuers and 
hope to leverage off the achievements and 
successes of those before me. 

What is your advice to other students 
aspiring to be CAs(SA)? 
The CA(SA) qualification serves as an 
international passport within the global 
market place. Moreover, it is perhaps one 
of the best internationally-recognised 
qualifications to complement both those 
aspiring to be an entrepreneur or those 
wanting to climb the ranks of a large 
corporate. 

Mitan Nana (23) CA(SA) – 
Investec Bank Limited
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How did you prepare for the exams? 
I took two and a half weeks of study leave 
and structured it in such a way that I would 
first revise the theory for each of the 
sections followed by practice questions. 
I spent my last week of study leave 
completing past board papers. I found this 
hugely beneficial. I also think it is important 
to study in an environment in which you are 
comfortable. 

How do you feel now that you have 
passed and what does it mean to finally 
be a CA(SA)? 
It is a real sense of accomplishment. I 
guess it is the pinnacle of seven years of 
studying and the start of a new life chapter. 
It is a great honour for me be a CA(SA). It is 
something that I feel will open many doors 
for me in my future. The CA(SA) is a great 
qualification that teaches excellent technical 
and professional skills while preparing you to 
be successful in the business world.

What is your advice to other students 
aspiring to be CAs(SA)? 
It is hard work, but worth it in the end. Focus 
on the end goal and you will get there. It is 
important to blend your academic knowledge 
with the business/practical experience you 
have gained during your training when you 
write Board II. I think it is beneficial not to 
view your CA(SA) qualification in isolation, 
but to complement it with other learning 
experiences.

Andrew Da Costa (25) CA(SA) – 
Investec Bank Limited

2 3
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How did you prepare for the exams?
I focused on my exam technique. I think a 
big part of it was the mental preparation and 
getting myself into the right frame of mind. 
It’s very important to focus but you also need 
to take time for yourself and do the things 
you like. 

How do you feel now that you’ve passed 
and what does it mean to finally be a 
CA(SA)?
Ecstatic, overwhelmed, thrilled, excited 
and proud of myself. What also makes it so 
wonderful is sharing the success with my 
beautiful friends and family that have been 
there every step of the way. Being a CA(SA) 
means everything! Qualifying for me is the 
start of yet another journey – a journey that 
is no longer about Lwanda but one that is 
about making a difference where I can with 
the skills that I have and being able to inspire 
others. With this qualification, I can truly 
participate in the transformation and growth 
of our developing economy. 

What is your advice to aspiring CAs(SA)
It’s a long journey, bitter-sweet at times but 
really worth it. It doesn’t take a genius to 
follow this career path but it takes a very 
strong-willed individual who is determined 
and has self drive. 

Lwanda Cenge (23) CA(SA) – 
Investec Bank Limited

How did you prepare for the exams?
A balanced approach was key and included 
exercise, going out, lots of laughter with 
friends and support from loved ones. 

How do you feel now that you have 
passed and what does it mean to finally 
be a CA(SA)? 
Greatful and humbled. Being a CA(SA) 
means a world of opportunities have just 
opened up and is there for my taking. 

What is your advice to other students 
aspiring to be CAs(SA)?  
The most rewarding things in life are difficult 
and require personal sacrifice, otherwise 
why would we aspire to them? 

How did Thuthuka Project help you on 
your route to qualifying as a CA(SA)? 
The intense lectures as well as the tutorials 
forced me to study on a continuous 
basis and thus keep up with the work. 
A speed reading course also helped me 
immensely. 

Mpho Mogoba (24) CA(SA)
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How did you prepare for the exams? 
First I made sure that I had a solid foundation 
regarding the applicable theory, and then: 
practise, practise, practise! I also worked on 
previous QE and CIMA papers. 

How do you feel now that you have 
passed and what does it mean to finally 
be a CA(SA)?
I’m on cloud nine! I was relieved that all the 
stress of waiting for the results is a thing 
of the past. Being a CA(SA) opens doors 
everywhere in the big world. The CA(SA) 
route is such a sought after qualification, 
that we can always be sure of a challenging 
position in the market. I am currently 
a lecturer at the North West University 
(Potchefstroom Campus), and I feel that 
being a CA(SA) gives me credibility as a 
lecturer.

What is your advice to other students 
aspiring to be CAs(SA)?
Tackle every aspect of becoming a CA(SA) 
with passion. Be it studying hard for difficult 
exams, not passing everything the first 
time, or working long hours while doing your 
training. If you give it your all from the start, 
it’s hard not to be successful.

Rona Lauwrens (26) CA(SA), – 
Northwest University
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Message from Chantyl Mulder, Senior Executive - Transformation at SAICA.

To all the successful Financial Management Candidates: Congratulations. You have achieved what a lot of people are only dreaming of. 
Well done and may you make yourself and our profession proud as you develop your careers further and become the business leaders CAs(SA) 
are today. Remember, that you are free to choose where you work, what you do, and with whom you will work. But who and what you 
eventually become is hanging in the balance. Be excellent in all that you do. If you want to achieve excellence, you can get there today. As of 
this second, stop doing less than excellent work!
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yOU can cOUnt  
On Grey tO ExCEl!

celebratinG yOUr exceptiOnal Grey matter! 
cOnGratUlatiOns!

Grey_Consulting is a specialist recruitment consultancy providing high calibre candidates for financial and risk  
assurance positions in its broad network of prestigious clients across all industry sectors.

Grey_Consulting is about Grey Matter. And that’s you! If risk assurance, accountancy or finance is your forte, you are our business.

We have several opportunities in Commerce and Industry across ALL sectors for recently qualified CA’s who would like to embark on 
their career outside either the TIPP or ToPP environments.

opportunities exist in the following operational positions:
• Financial Accounting
• Management Accounting
• Project/Investigative Accounting
• Financial Management
• Internal Audit including the specialised areas of Forensic and IT Audit
• Risk Management

For more information on opportunities available, as well as obtaining guidance and counselling on your future  
career, contact either Nicole Slagter on (011) 244-5461 or Charles Stilwell CA(SA) on (011) 244-5469 or send your CV to  
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ex·cel·lence (ek′sə ləns) - noun
1. the fact or condition of excelling; superiority;   

surpassing goodness, merit, etc.
2. something in which a person or thing excels; particular virtue
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Recent CA Options
PROJ ACC : BANKING

R550K - R450K excl bonus. Young CA
(SA) with 0-2 yrs exp who enjoys daily
challenges & project work. Excellent
academics & "Big 4" articles ess. Be
involved in ad-hoc finance work. Must be
open to travel. VANESSA

INVESTMENT BANKING : AA
R480K - R450K + bonus.�CA (SA) with
tertiary academic marks ave 75% plus
& FIST articles /fin services exp.
Prestigious team seeks exceptionally
dynamic all-rounder with brilliant track
record.�LAVERNE

TREASURY ACCOUNTANT
R480K - R450K + bonus. CA(SA),
Recent up to 1 yrs exp with banking/
treasury audits . Be responsible for
accounting P&L reporting & new product
development. passion for the financial
markets will the key driver to your
success. JANN

FM : INVESTMENT BANKING
R460K - R440K�perf bonus. CA (SA)
with�high levels of energy &�initiative
for�renowned institution.� Assist with
funding requirements plus provide acc
support�& technical opinions to private
equity, property finance & structured debt
divisions.� Move into transacting role in
24 months.�RICKMNGT ACC : RECENT CA

R520K - R450K + bonus. Recent CA
(SA) with up to 2 yrs exp. Accurately plan,
co-cordinate and prepare annual
consolidated budgets, forecasts and
monthly management accounts. Strong
problem solving skills ess. JANN

TAX COMPLIANCE SPECIALIST
R460K - R440K. AA ONLY. Recent CA
(SA) with pref H.Dip /M.Com Tax plus
some tax exp. Mng direct tax services
portfolio entailing the review of divisional
tax packs, preparing STC returns. Career
opportunities in highly admired banking
group. LORI

PRIVATE EQUITY TRAINEE 
R480K - R450K + bonus. CA (SA)
with�brilliant academic track record &
outstanding communication skills.�Be
mentored by�highly respected team &
exposed to the full ambit of Private Equity
incl company�valuations, building cash
flow models, structuring transactions &
closing deals. AA pref. RICK

FINANCIAL MANAGER
R480K - R450K + bonus.�CA (SA) with
up to 1 yrs exp�in fin services. Mngt
reporting, financial & analytical input re
forecasts & budgets, branch profitability
analysis & ad-hoc projects.�LAVERNE

TREASURY MNGR : CORPORATE
R460K - R440K. Recent CA (SA) with
ideally treasury audit exp to assume
responsibility for Corp treasury function,
with strong emphasis on asset & liability
& cash flow mngt. Ad hoc projects
entailing dev of in-house treasury system.
Demonstrate personal accountability,
integrity & passion. LORI

After Hours :  Andrew  072-878-3010  Jann 082-829-6655 
Laverne (011) 484-3920  Lori (011) 678-5145  Rick (011) 484-3920

 Vanessa 082-416-8309  specialists@thepc.co.za

FM : SEVERAL PORTFOLIOS
R450K - R420K + bonus. Fantastic
opportunities for all recent CA's within
various industries. Utilise your big audit
experience and challenge yourself in an
exciting FM position. ANDREW

FIN PLANNER : AA : PTA
R440K - R420K + bonus. Manufac-
turing giant seeks part qualified/ qualified
CA (SA) to provide a high level of support,
consolidation & monitoring of various
mngt acc processes. ANDREW

TRANSACTION SUPPORT
SPECIALIST

R450K - R420K + bonus. Recent CA
(SA)'s with FIST/"Big 4" articles required
for exciting roles in specialist transaction
support . Day-to-day mngt of transactions,
modelling & tax structuring for primary
& secondary markets. JANN

ASSISTANT FM : NORTH
R450K - R430K + bonus. Recent CA
(SA) with high levels of tech astuteness�for
FMCG leader.�Gain hands-on exposure�to
the full fin function plus adhoc projects
incl fin modeling, business process re-
engineering review of MIS.�RICK

FIN CONTROLLER : TREASURY
R450K - R440K excl bonus. Recent CA
(SA) with FIST articles to join highly
acclaimed investment bank. Perform
reporting functions in treasury middle
office. Obtain understanding of trading
desk from a product, strategy & market
point of view. VANESSA

FM : AA ONLY
R500K - R450K + bonus. Confident and
well-presented CA (SA) with 0-2 yrs to
join f inancial  services boutique.
Operational role requiring strong financial
accounting skills & hands-on approach.
Opportunity providing scope for growth
& learning. LAVERNE

PROJECT ACCOUNTANT : AA
R480K - R440K excl bonus. Highly
successful retail bank seeks a recent CA
(SA) with an inquisitive business mind.
Involvement with various projects that
run across all business units. Be part of
a top performing and dynamic team.
VANESSA

Congratulations

Congratulations

on passing the F.Q.Eon passing the F.Q.E
Of the 2 566 (2007: 2 479) candidates who sat the November 2008 
Public Practice Examination (PPE), 1 545 (2007: 1 766) candidates 
passed, which equates to a pass rate of 60% (2007: 71%). The pass 
rate for candidates who wrote for the first time was 67% (2007: 
81%). 

The PPE is the final test of professional competence for qualification 
as a Registered Auditor (RA) and Chartered Accountant [CA(SA)] and 
is administered by the IRBA.

Bernard Agulhas, the CEO of the IRBA says that the examination was 
a sound test of professional competence and that it appropriately 
tested candidates’ competence at entry level to the profession.

“Although the results are much lower than in the previous two years, 
the current pass rate is more reflective of the norm. It is not unusual 
for candidates writing the exam in one year to perform differently – it 
really depends on the group sitting the exam in a particular year.

“The feedback from educators and students indicated that the paper 
was at the expected standard. In the current global financial situation, 
it becomes even more critical that all standards, at entry level and 
thereafter, are maintained to ensure that auditors are sufficiently 
skilled to perform high quality audits”, he says. 

Of the 998 (2007: 870) Black (African, Coloured and Indian) 
candidates who wrote, 521 (2007: 580) passed. This represents a 
pass rate of 52% (2007: 67%). Increasing the number of accountants 
and auditors (especially Black accountants and auditors) is a national 
imperative and the IRBA, the South African Institute of Chartered 
Accountants (SAICA), the universities and the professional firms are 
working aggressively to address this.

One initiative of the IRBA is the Support Programme for candidates 
who have been unsuccessful in previous attempts to pass the PPE. 
Of the 172 (2007: 132) candidates who participated in and completed 
the Support Programme, 88 (2007: 70) passed, representing a pass 
rate of 51% (2007: 53%). The pass rate for repeat candidates who did 
not attend the Support Programme is 42% (2007: 45%).

Of the 2 566 (2007: 2 479) candidates, 1 208 (2007: 1 154) were 
females with a pass rate of 65% (2007: 76%) and 1 358 (2007: 1 325) 
were males with a pass rate of 56% (2007: 67%).

One candidate passed with honours by achieving a pass mark of 75% 
and over. 

The names of the top ten candidates are:

1. Catherine Marion Aitken (Honours)
2. Michelle Viljoen 
3. Lynne Kathleen MacMurray
4. Madeleine Stefanie van der Merwe  
5. Lauren Dicks
6. Priyesh Makan
7. Kerroshin Cyril Naidoo
8. Stuart John Hancock   
9. Johanette Reyneke
10. Tanya Niebuhr

IRBA releases 
PPE results
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CaseWare

                                    It’s a fact:              
            CaseWare is the fastest way to produce 

a set of compliant financial statements.

Book your free CaseWare Demo 011 507 0000

More than 2,000 auditors and accounting practices in South Africa already trust CaseWare. 
• Getting data into CaseWare is easy –  you can directly import account numbers, descriptions, 

balances and transaction details from accounting and trial balance packages and ASCII files.
• A full set of financials in almost no-time – CaseWare generates a full set of financial 

statements including balance sheet, income statement, cashflow statement, 
lead schedules, all notes and accounting policies.

• Compliance - CaseWare complies with the latest International Financial 
Reporting Standards, SA GAAP, GRAP, PFMA, MFMA, Pension Funds.
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Do you want to migrate to Australia?  
Talk to a fellow Chartered Accountant (registered in  

South Africa and Australia) who is also a Registered Migration Agent

Why use Migrate2oz?
•	 We	are	registered	with	the	Migration	Agents	
Registration	Authority	which	affords	you	
protection	and	peace	of	mind	as	we	comply	
with	the	MARA	code	of	conduct	and	possess	
the necessary immigration law qualifications

•	 Our	team	is	undoubtedly	the	most	experienced	
and qualified in South Africa, including 
Chartered	Accountants	who	have	gone	through	
the	migration	process	themselves	

• We are permanently based in South Africa, 
which	offers	you	the	advantage	of	being	
close	to	your	agent	throughout	the	application	
process. We also have an office in Sydney

• As you do, we pride ourselves in maintaining 

the highest standards of integrity, offering 

honest	professional	advice

Our services
• All visa categories including Skilled, Business, 

Employer sponsored, Family and Partner visas

• Settlement advice 

• Advice on how to convert your CA(SA)

• Related financial advice

To	begin	your	journey	Downunder	visit	
our	website	and	complete	our	online	
assessment	form	

www.migrate2oz.co.za or	email	your	CV	to	
info@migrate2oz.co.za  
Tel: 0861 46 86 69  |  0861 GO TO OZ
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I  special reports  I

qualifying exams two

PricewaterhouseCoopers’ candidates again successful in 
accountants’ exam

• 5 out of the top 10 candidates
• 308 successful candidates
• 109 new black chartered accountants

PricewaterhouseCoopers (PwC) is proud of the results its candidates 
achieved in the November 2008 Public Practice Examination (PPE), 
one of the requirements for qualifying as a chartered accountant. The 
PPE, set by the Independent Regulatory Board of Auditors (IRBA), 
assesses the competence of candidates at entry point to the auditing 
profession after a period of multi-disciplinary training.

The firm has 308 successful candidates. “We have five candidates in 
the top ten this year, including the number one candidate, who was 
the only candidate in the country to pass with honours. This is an 
achievement of which we are extremely proud,” says Suresh Kana, 
CEO Elect and head of the firm’s Assurance practice. Given South 
Africa’s shortage of professionals qualified in the field of accountancy 
we are proud to be playing a leading role in skills development in this 
country”.

109 of our successful candidates are black, again complementing 
the award PwC received in 2006 from the Association for the 
Advancement of Black Accountants in South Africa (ABASA) for 
developing the most black chartered accountants in South Africa over 

PWC candidates do it again!
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Inspired. Motivated. Involved. 

Congratulations 
to all our  

TOPP trainees
on passing their Qualifying Board 

Exam part 2 where we achieved:

•  100% pass rate for current 

second and third year trainees;

•  85% pass rate for former TOPP 

trainees; and

•  three of our trainees were 

placed in the top 10.

With such achievements our journey 

together should be one of success.

602826 TOPP ad.indd   1 3/4/09   3:55:23 PM

CONGRATULATIONS!
to all the successful 
2008 FQE candidates.
From the Board and Members of AWCA

AWCA is committed to advancing 
the development of aspirant and 

qualified Black Women CA’s through 
the provision of support programs and 

access to broad aspects of business.
Representatives in Johannesburg,  
Durban and Cape Town  |  www.awca.co.za

I  special reports  I

qualifying exams two

PWC candidates 
do it again! cont.

the preceding five-year period. This brings to 597 the number of black 
chartered accountants qualified by PwC over the past six years.

PwC attributes the firm’s success to trainee accountants receiving 
top quality training throughout their traineeship period. Nitasha 
Manik, National Human Capital Leader at PwC says, “We take the 
training and development of our people very seriously – after all, our 
differentiator in the marketplace lies in the fact that it is our people 
that deliver the brand and we need and expect a client’s experience 
with them to be of a high standard. Further to our investment in 
training, we support our candidates by providing adequate study 
leave, financial assistance and exposure to top tier clients”.

“We are very fortunate in that many of our staff enjoy the stimulating 
environment offered by PwC throughout South Africa, and stay on 
to become managers, some reaching director level. This has again 
been evidenced by the fact that in the latest Magnet Survey, students 
across South Africa rate PwC as an ideal employer,” concludes 
Nitasha.
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RSM Betty & Dickson is an independent member of RSM
International, an affiliation of independent accounting and
consulting firms. The South African member firms of RSM
International practice entirely independently of each other in
Cape Town, Durban, Johannesburg and Tshwane.

011 329 6000
www.rsmbettyanddickson.co.za

C0ngratu£at10n$
0n pa$$1ng PP¤!

We think in figures.
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Egan LLP, a leading Canadian immigration law 
firm, will be holding a seminar 15 March 2009  
to review changes to Canadian immigration law 
and current processing options for immigration  
to Canada.

The Canadian government is now targeting 
specific “preferred” occupations, including  
those in:

Finance•	
Accounting and auditing•	
Engineering•	
Mining and resource extraction•	
Health care•	

Join Egan LLP Partner Batia Stein to discuss 
your immigration options.

The seminar will be held at
The Wanderers Club
21 North Road, Illovo 2196
Johannesburg, South Africa

To register and receive a complimentary personal 
assessment of your qualifications, contact us at 
001 416 941 7768,  
or at immigrate@eganllp.com. 

eganllp.com

Immigrating to Canada?

RECRUITMENT SECTION

CLASSIFIED ADVERTISEMENT
 
Closing Date for Advertisements: Please note that all adverts should be submitted to this office in writing two months 
prior to publication date. 

Important Information: A telephone number, contact name and postal address must be included with all classified adverts 
submitted and in the event that payment is not made before the relevant closing date, the advert will not be published. 
Legislation requires your VAT Registration number for invoicing purposes. 

For Classified Advertisement information: Contact Angel Lelosa Tel: 011 621-6696. 

All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011 621-6807  
E-mail:  angell@saica.co.za

Dear Member

Please be advised that as of the 14th of October 2008, the SAICA Board agreed that no advertisement soliciting CVs from 
2nd or 3rd year trainees will be placed within the journal or online editions of Accountancy SA. This directive, amongst other 
factors, is intended to limit the penalties incurred by the trainee when transferring their contract from one firm to the other. 

The affected Accountancy SA issues pertaining to this directive are applicable from February 2009 and all subsequent 
issues. 

For further details regarding this directive, please feel free to contact the Editor, Raina Julies, directly on  
rainaj@saica.co.za or at 011 621 6727





Frontline is a specialist financial recruitment company

Website: www.frontlinesolutions.co.za

THIS MONTH’S TOP FINANCIAL OPPORTUNITIES

Parc Nicol Office Park, 3001 William Nicol
Drive, Bryanston, tel: (011) 706-9222

58 Loop Street, Hycastle Building,
Cape Town, tel: (021) 424-3042

281 Florida Road, Florida Mansions,
Morningside, tel: (031) 313-3308

a division of

PRODUCT ACCOUNTANT -
CAPE TOWN
R450k
An exciting career opportunity with Global
Investment Bank! As part of the Financial
Operating Division you will be supporting
the Equity Markets Group - Derivate
trading and structuring business. The role
involves all accounting aspects related to
the division including daily P&L reporting,
new product approvals, regulatory report-
ing to the JSE and all month end balance
sheet sign-off. This position calls for a CA
(SA) with a thorough understanding of
derivative instruments.

Contact helen@frontlinesolutions.co.za

NEWLY QUALIFIED /
SOON TO QUALIFY CA'S
Where do you want to be in
2009 / 2010?
If you are seriously considering a career
move out of the auditing profession into a
commercial/business environment within
the next 12 months, come and talk to us
about the various options open to you. We
can assist you in finding a suitable position
in line with your personal vision and
objectives, including a competitive package
starting at around R450k, exclusive of
performance based incentives. Don't delay.
Act now and let us facilitate your career
path development into the future.

Contact:

ian@frontlinesolutions.co.za (Johannesburg)

helen@frontlinesolutions.co.za (Cape Town)

FINANCIAL MANAGER - WITBANK
R1 million
Strong operational Financial Manager to
take charge of mega project for division of
listed group. CA (SA) with 7 years plus
experience preferably in mining, construc-
tion or project environment. Put in proces-
ses, systems and cash controls and play
integral part in delivering a profitable
project after a number of years. You will
utilise your strong interpersonal and good
people management skills.
Contact michele@frontlinesolutions.co.za

FINANCIAL CONTROLLER - NORTH
R600k plus bonus
CA (SA) plus 2-3 years’ experience sought
for a key role in fast paced business.
Responsibilities include: Compilation of
consolidated monthly management accounts,
Board packs, preparation and presentation
of budgets, quarterly packs and forecasts.
Also management of financial managers of
the business units, preparation of tax returns
and annual financial statements. Role will
suit a technically strong, accurate hands-
on professional.
Contact camilla@frontlinesolutions.co.za

FINANCIAL MANAGER - JHB CBD
R550k
No, banking is not dead - it is still a very
active and needed part of our economy and
provides excellent career opportunities!!
Large banking client would like CA (SA)
with about 1 to 2 years post article expe-
rience to play integral role at Group level
with your up-to-date technical knowledge,
penchant for numbers and very good inter-
personal skills. Also needed, newly qualified
CA (SA)s for a variety of other exciting roles.
Contact michele@frontlinesolutions.co.za

FINANCIAL DIRECTOR - JHB
R650k plus bonus
Exciting opportunity in the Media industry
for a CA (SA) with 4-5 years’ experience.
Brief entails full responsibility of financial
and administrative affairs of a listed
company including; daily cash flow, consol-
idated management accounts, budgets and
forecasts, Board packs, interim and annual
reports, tax and staff management. In
addition there will be operational involve-
ment including presentation of proposals
and negotiation of contracts.
Contact camilla@frontlinesolutions.co.za

FINANCIAL MANAGER -
EAST RAND
R600k
CA (SA) with 2 years post article experience
in a manufacturing environment. Handle the
full financial function: staff management,
Board reports, cash management, statutory
returns, management accounting, etc.
Contact michele@frontlinesolutions.co.za

FINANCIAL MANAGER -
CAPE TOWN SOUTHERN SUBURBS
R600k
An outstanding opportunity for a CA (SA)/
B.Com with proven track record in the
FMCG environment. You will be a “hands
on”, business-minded, strategic thinker to
lead and manage the financial function of
this successful manufacturing company.
Responsibilities will include all aspects of
financial management, reporting, planning,
budgeting, forecasting & corporate gover-
nance. Exceptional leadership and comput-
er skills (advanced Excel) is required.
Contact helen@frontlinesolutions.co.za



Executive Search for the Discerning Financial Professional  
  JOHANNESBURG: 011 807 5616                        PRETORIA: 012 663 2290     

COSTING/BUDGET MANAGER: R700K–R500K. MIDRAND

This growing, listed banking enterprise needs a CA(SA)/CIMA. 
You’ll have had exposure to budgeting, costing and internal 
controls within the banking services environment coupled with 
revenue, cost / fund dynamics understanding and the 
optimisation thereof.  Minimum 2 years related experience with 
a proven track record is essential. philippa@tpc.co.za 

ACCOUNTING & REGULATORY MANAGER: R700K–R500K. 
MIDRAND 

The successful candidate will be responsible for setting up 
department for a thriving, listed banking firm. You’re a CA(SA) 
with 3 years post experience in banking services and familiar 
with the latest legislation and regulations. You would have had 
exposure to treasury, specifically to accounting for derivative 
instruments and ALCO packs. Dip in Adv Banking is 
advantageous. philippa@tpc.co.za

TECHNICAL AUDIT MANAGER: R600K +  RUSTENBURG 

A massive mining concern seeks a BCom Hons / CA(SA) with 
CIA to lead their technical audit team. You’ll have 2 years 
management experience, extensive knowledge of audit 
practices specifically within mining, and auditing surveying, 
valuation & planning functions for shafts and all related tasks 
know-how. Minimum 5 years related experience is essential, 
additional mining qualifications are advantageous.  
philippa@tpc.co.za
  

CA(SA)/CIMA - CFO: R1.2MIL–R1MIL

Not a traditional bean counter? This international 
manufacturing concern is looking for your hands on financial 
and operational experience to take its SA operation to the next 
level. The hugely successful enterprise is giving the current 
financial crisis a skip with ever increasing market share. Direct 
responsibility for company strategy, planning and growth. 8 
years solid management experience minimum.  
ross@tpc.co.za
   
CA(SA) / MANAGER: H.O. ACCOUNTING: R680K–R550K
  

Looking for a company able to offer you more from your 
financial career? This highly successful organisation may well 
have what you’ve been looking for. We’re looking for your 3 
years post article experience specifically with exposure to tax, 
IFRS and consolidations to fill a post that is open now due to 
rapid international promotion. If you feel you match these 
requirements, apply now! ross@tpc.co.za

MANAGEMENT ACCOUNTANT: R450K-R400K    
  

A world leader across 6 continents, this Blue Chip organisation 
prides itself on making a difference. If you’re looking for a 
serious long-term career opportunity, apply now! They will 
consider top candidates with BCom Hons articles, while a new 
CA(SA) is preferable. You will be involved in budgets, monthly 
packs, analysis etc. sandy@tpc.co.za

CA(SA) AS FINANCIAL MANAGER: R850K

Non-traditional FM needed! This successful industry sector leader 
needs a hands-on strategist able to provide invaluable all-round 
experience, the ability to manage and streamline their expansion 
initiatives. CA(SA)+ 5 years experience. debra@tpc.co.za

CA(SA) MANAGER: FINANCE X2: R500K – R450K  

A financial services group is offering fantastic career 
opportunities to newly qualified CA(SA)s. This SA based 
organisation with a global presence, is looking to create a 
pipeline of finance talent that can be employed in various 
financial roles within the group. This includes new roles created 
through expansion initiatives in other emerging markets. 
Candidates with a global life / work outlook who see themselves 
as part of a global mobile workforce will fit the required culture!  
parusha@tpc.co.za

COMMERCIAL MANAGER: R650K. JHB NORTH   

A senior role within this well-established industry market leader 
exists for a CA(SA) / CIMA with 5 years relevant experience. Your 
business prowess and ability to negotiate the best possible deal for 
the company is essential. You’ll be very client focused and have 
staff management experience to fill a role earmarked for future 
advancement. tracy@tpc.co.za

FINANCIAL MANAGER/DIRECTORATE: R900K. PRETORIA  

Join this internationally recognised organisation whose brand 
values rely heavily on the quality, commitment and dedication of 
its people. And since employees are so vital to the future of the 
group, huge emphasis is placed on commitment to helping staff 
grow. The EXCO’s main goal is to ensure that careers are 
personally fulfilling and rewarding. You’re a CA(SA) with 6 years 
experience in an operational hands-on capacity.   
isabel@tpc.co.za 

FINANCIAL CONTROLLER: R750K–R550K. JHB CBD

Looking for a “work-hard / play-hard” work environment? This 
media company keeps SA informed on everything local & abroad 
and enjoys aggregate weekly sales of 2.8-million copies. The 
group culture is vibrant, fun and energetic, and as second in 
charge you can apply your technical / leadership skills with 
recognition. You’re a CA(SA) with a minimum of 2 years 
commercial experience at management level. tiszelle@tpc.co.za  

CA(SA) AS FM: R500K NEG 

This international manufacturer operating in 18 locations 
worldwide is recruiting a FM. Reporting to the CFO in this rapidly 
expanding organisation guarantees your development 
opportunities. You’re a recent CA(SA) with working knowledge of 
Syspro. michellem@tpc.co.za

FINANCIAL MANAGER: R680K-R530K (45-35 Pula / 
month). MAUN BOTSWANA 

Interested in relocating? This opportunity is for you! Based close to 
the Okavango Delta, you’ll enjoy the perks that come with being a 
part of the tourism industry. You’ll work closely with the GM, be 
operationally involved and handle the full financial function. A 
CA(SA)with 2-3 years post article experience with sound people 
management experience needed. michelle@tpc.co.za
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Duties

You will be required to do quality check-
ing on the reports. Required to under-
take detailed financial operational and 
industry analysis. Required to motivate 
investment decisions within structured 
environment.

www.oasiscrescent.com

At Oasis we value experience and the 
ability to make level-headed decisions 
under pressure. We are seeking an 
Accountant CA (SA) with 25 years of 
experience and who has seen it all 
before. If you believe you are the 
experienced candidate with the 
required accounting skills we would 
like you to be part of our dynamic team.   

The Oasis Group is a Global Asset 
Management business based in 
Cape Town with offices in Durban, 
Johannesburg, Dublin and Dubai. 
We are looking to recruit a CA (SA) to 
be based at our office in Cape Town.

Location 

      Cape Town. 

Remuneration
 
Market Related Cost to Company. 

How to apply

Please email CV, Identity Document 
and Academic Transcripts to 
recru i tment@oas iscrescent .com

Or post hard copies to Recruitment 
P O Box 1217 Cape Town 8000 or call 
HR on 021-4137860.  You wi l l  be 
contacted if you are short listed. 

Invest in a long term career at Oasis

Do you think your 
company is 

undervaluing you?

Requirements

CA (SA) 25 Years of Financial Services 
Industry experience.

011 269 8700
www.a-o-c.co.za

FINANCIAL DIRECTOR

R1M - R900K
CA(SA) - Facilities Mngt - North
natasha.theodorides@a-o-c.co.za

Profit with the Professionals

FM - OPERATIONS (AA)

R1.1M - R900K
CA(SA) - Mining - North
rachel.joffe@a-o-c.co.za

FINANCIAL MANAGER

R820K - R750K
CA(SA) pref - Telecomms - Sandton

natasha.theodorides@a-o-c.co.za

FINANCIAL MANAGER

R800K - R700K
BCom - Petrochemical - North

rachel.joffe@a-o-c.co.za

FINANCIAL MANAGER

R900K - R700K
CA(SA) - Mining - Jhb

cindy.dharmapall@a-o-c.co.za

PORTFOLIO MANAGER

R700K - R600K
CA(SA) - Fin Services - Rosebank

karen.robertson@a-o-c.co.za

FINANCIAL MANAGER

R700K - R550K
BCom(Hons) - Entertainment - Sandton

kim.sarakis@a-o-c.co.za

FINANCIAL MANAGER

R650K - R450K
CA(SA) - Fin Services - Jhb CBD

nick.els@a-o-c.co.za

FINANCIAL MANAGER

R630K - R570K
BCom - Manufacturing - East
kgomotso.kgopa@a-o-c.co.za

CLASSIFIEDS

APPOINTMENTS

ARTICLE CLERKS 
Article clerks required. If you believe it is time 
for a change, you are welcome to talk to us. 
Medium size auditing firm situated through 
Gauteng and Cape Town. E-mail CV to: 
marium@mbainc.co.za.

AUDIT MANAGER 
A successful, established firm operating in 
Potchefstroom requires the services of an audit 
manager. Candidates must be qualified and 
have the potential to advance to partnership 
level. Remuneration negotiable. Contact Bruce 
on 018 297 6473.

CAP CHARTERED ACCOUNTANTS  
Firma in Durbanville – Kaapstad, het poste vir 
leerlingrekenmeesters en ouditbestuurders. 
Mededingende salarisse, ‘n tegnologies 
gevorderde en stimulerende omgewing en 
loopbaangeleenthede. www.chartered.co.za 
Faks 021 914 7789 e-mail cv@chartered.co.za.

DYNAMIC AUDITING COMPANY 
We are based in Dunkeld and seek new trainees 
as well as qualified staff. Excellent training and 
prospects exist.  Please email one page CV to 
david@dkalmin.co.za.

MEYER STEYN C.A. (S.A.),  
a dynamic firm of auditors and accountants in 
Florida have vacancies for trainee accountants 
and bookkeepers. We offer excellent 
remuneration and training as well as great 
prospects for advancement. Please forward a CV 
to the staff partner at manie@meyersteyn.co.za 
or fax to (011) 672-0067.

SA TO BERMUDA RECRUITMENT AGENCY 
An exciting opportunity to earn tax-free US 
dollars awaits qualified accountants looking for 
international experience. Bermuda is rated as 
one of the world’s most beautiful islands and is 
also a major offshore insurance and investment 
centre. Local agency is run by a South African 
CA with extensive personal experience of living 
and working in Bermuda. Interested? Visit 
www.satobermuda.com for more information.

PARTNERSHIPS & PRACTICES

BEE Partner 
Old established five partner firm in Edenvale 
wishes to offer partnership to a suitably qualified 
Chartered Accountant. Established client 
portfolio would be an added advantage but by no 
means essential. Reply to marcop@tuffsan.co.za.

MERGE  
3 Partner audit firm in Tyger Valley wishes to 
merge with sole practitioner with strong ethical 
values and client portfolio. Reply to  
pa@chartered.co.za.

MERGING 
Interested in merging with a well established 
successful accounting and auditing firm in Gauteng 
and Cape Town. Lets talk about the possibility and 
opportunities. Call Marius at 082 887 3496.

TAKE OVER 
Well established successful CA firm wishes to 
take over accounting and auditing firms (Gauteng 
and Cape Town only). If you are interested in 
selling, call Marius at 082 887 3496.

SERVICES

COMPANIES & CC’S  
Shelf companies. Company and CC name 
reservations, registrations, lodgements, special 
resolutions and searches. Restoration of 
deregistered companies and CC’s. Publication 
of notices in Government Gazette. HENZEL 
SERVICES (PTY) LTD Tel (012)320-7230 
services@henzel.co.za.
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Due to the continued growth and success of our 
Assurance practice, there are a number of excellent 
career opportunities available for Audit Managers, 
at various levels, in our Gauteng office. 

These fall within the different industry sectors, in 
particular: 

 Banking; 

 Insurance and Investment Management; 

 Consumer and Industrial Products and Services; 

 Technology, Information Communication and 
Entertainment; and

 Private Company Services and Metals and Mining. 

The ideal profile is a CA (SA) with at least two to 
four years' post-qualification experience at a 
managerial level, preferably gained within the Big 4, 
or at a medium-sized firm. 

Specialist industry knowledge and exposure to 
IFRS would be advantageous.

Candidates must have a solid track record of 
success, good interpersonal skills, commitment and 
a passion for exceptional client service.

A competitive remuneration package, including 
benefits and bonuses, will be negotiated with 
successful candidates commensurate with 
experience and specialist industry knowledge.  

Closing date for applications is 30 April 2009.

For more information, contact Nontokozo 
Gumede on 011 797 4128.

To apply, e-mail your CV to 
nontokozo.gumede@za.pwc.com

Take your career 
to new heights

AUDIT MANAGERS

© 2009 PricewaterhouseCoopers Inc. All rights reserved. PricewaterhouseCoopers refers to 
the network of member firms of PricewaterhouseCoopers International Limited, each of 
which is a separate and independent legal entity. PricewaterhouseCoopers is an authorised 
financial services provider. (09-05187)
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Combine a challenging & rewarding career •	
with lifestyle peace of mind
Excellent remuneration package with a •	
secure and solid foundation
Generous bonus scheme•	
Relocation support•	
Well	established	&	innovative	firm•	

areyou1@condontreasure.com.au
www.condontreasure.com.au

Your Opportunity
Our	 accounting	 firm	 based	 in	 Queensland	 is	
seeking	CA	qualified	Accountants	with	recent	
experience in public practice (taxation) ac-
counting or Big 4 audit experience, to join our 
team. 
These positions would ideally suit professionals 
who	 speak	 fluent	 English	 and	 are	 looking	 to	
permanently reside in Australia.

Experienced Accountants
AUSTRALIA

Exciting Careers Overseas
New Opportunities in Bermuda

& the Cayman Islands

Enjoy a better quality of life

TAX-F
REE!

www.hamilton-recruitment.com

HAMILTON
RECRUITMENT

s the leading selection firm for offshore financial 
centres, we offer a choice of positions in 

banking, fund accounting, insurance management and 
audit (including internal transfers). Contact us today   
in confidence to find out how we can help you.

A

SA Magazine 148mm x 102mm





NETWORK
F I N A N C E

www.networkrecruitment.co.za

DEVELOPING RELATIONSHIPS, DELIVERING RESULTS

+

-x
%

Adding value

Divisional niche expertise

Multiple candidates

Subtracting Problems

=
AUDIT/CA Tel: +27 12 348 4940 TAX Tel: +27 11 234 0600

GENERAL FINANCE Tel: +27 12 361 3475/ Tel: +27 11 234 0600

Specialists in Financial Recruitment



  FINANCIAL ACCOUNTANT

  R300 000 CTC, Johannesburg North
Media giant requires a highly competent, motivated accountant to work in a 
large financial services department. Completed BComm + min 3yrs full function 
accounting experience in a medium-large organization. Excellent learning curve 
+ future growth opportunities. carmen@wexford.co.za

  TAX SPECIALIST

  R630 000 - R500 000 CTC, North
Well known & respected corporate company requires a tax specialist. 
Understanding all aspects of tax is essential. Lots of room for growth for the 
ideal candidate. Tax exposure within a corporate environment is absolutely 
essential. CA(SA) + 3yrs in corporate tax essential. angelique@wexford.co.za

  FINANCIAL MANAGER

  R450 000 CTC, Rivonia
Great opportunities for a focused, pro-active & ambitious individual to gain 
exposure to the business side of one of SA’s leading IT companies. Lots of 
involvement in the finance & operations side of the organization. Newly qualified 
CA(SA) essential. Big 4 articles an advantage. carmen@wexford.co.za

  FINANCIAL MANAGER

  R580 000 - R500 000, South
A leader in agri-processing and production is currently recruiting for a hands on 
Financial Manager. The ideal candidate will be responsible for the full accounting 
function, budgeting, management accounting and forecasting. CA(SA), 1-2yrs 
commercial experience. If you are a superior performer and are looking for a 
challenging business environment, please apply today. liz@wexford.co.za

  FINANCIAL ACCOUNTANT

  R400 000 - R380 000, Johannesburg CBD
A well established insurance corporation requires a bright, astute individual 
to fulfill a financial accounting role.  The ideal candidate will have extensive 
involvement in the year end audit, preparation of group annual financial 
statements, monthly and statutory reporting. BCom Honours or completed 
articles with 3-5 years experience. liz@wexford.co.za

  FINANCIAL CONTROLLER

  R500 000 - R450 000, North
High profile company requires entrepreneurial and commercial thinking 
individual with ability to communicate so as to drive behaviour changes and 
implement new systems when required. If you are analytical and a strategic 
thinker this position is made for you! janet@wexford.co.za
 

  MANAGEMENT ACCOUNTANT

  R450 000, CBD 
Banking giant requires individual to join loans division. Accurate, bright 
individual with a passion for analytical accounting, forecasting and modeling 
ideal! Previous banking experience in similar role essential. Tertiary qualification 
a must! Newly qualified CA(SA) secures. janet@wexford.co.za

Tel: +27 11 785 4930    Fax: +27 11 785 4939   www.wexford.co.za
Three Seasons Office Park, 7 Spring Street, Rivonia, 2128

  MANAGEMENT ACCOUNTANT

 R520 000 - R480 000 CTC, North
Large, successful pharmaceutical company who puts staff first, offers lots of 
training and is rated in the top companies to work for seeks an astute , highly 
accurate & motivated individual to join company as a Management Accountant. 
Huge potential to grow. Strong candidate who is not scared to challenge the CFO 
if necessary is essential. CA(SA) or BCom Hnrs with 4-5yrs exp ess.
angelique@wexford.co.za

Interested candidates to forward a detailed Word document CV to Charles Stilwell on charless@greyconsulting.co.za for  
Ref: CHS/usa, to Nicole Slagter on nicoles@greyconsultingo.co.za for Ref: NS/aw and to Thulani Gama on thulanig@greyconsulting.co.za  
for Ref: TG/grc

For more career opportunities, go to www.greyconsulting.co.za

Tel: 0860 RECRUITER
Go fiGure

Do you have what matters? with us you count!

risK manaGer - 
offshore BanKinG
• R550K–R600K p.a. Cost to Company plus 
performance incentives • BSc Financial 
Services, ACIB and/or relevant Risk or 
Compliance qualification and 5-6 years’ 
related experience • Johannesburg Northern 
Suburbs
The Private Banking Division of one of the Big Four 
Banking Groups is looking for an experienced 
Risk Manager to form part of the Front Office 
Client Relationship Team and will therefore need 
to have a strong understanding of client issues.  
The purpose of the job is essentially to:  
• Ensure the business’s core risk objectives 
are met • Manage key risk processes and 
specific risk situations • Cascade new risk 
policies and procedures • Ensure that staff 
in the business are risk trained and manage 
their own risk responsibilities appropriately.  
Your Full Competent Advisor Status in terms of 
the FAIS legislation is key in applying for this role.  
Additional responsibilities: • KYC and anti-
money laundering • Credit risk management 
• Management of specific risk situations  
• Producing risk management information  
• Training and supporting relationship staff.  
 Ref: NS/aw

financiaL manaGer
• R400K–R500K Cost to Company per annum 
• BCom (Acc) with 3–5 years’ experience in 
financial management or recently qualified 
CA(SA) • Sound knowledge of all legislation 
pertaining to financial management  
• Knowledge of ACCPAC will be a great 
advantage
A major company in the service sector in the 
south of Johannesburg is looking for a strategic 
thinker and goal driven individual to manage the 
accounting and reporting functions and to ensure 
that the company’s financial affairs are conducted 
in line with Generally Accepted Accounting 
Principles. The incumbent will be expected to 
ensure continued profitability through revenue 
and expenditure management.
Key responsibilities: • Prepare and manage 
Departmental budgets and forecasts 
• Prepare and present monthly 
financial management reports 
• Manage additional revenue 
streams such as Ticket Sales, 
Food and Beverages, Retail, 
Tenants and Stores • Staff 
management • Additional ad hoc 
projects as directed by the CEO 
from time to time.
This is an excellent opportunity for long-term 
career growth in a challenging and diversified 
environment and to gain sound experience to 
add value to your career through a steep learning 
curve.          Ref: TG/grc

36475/09

financiaL manaGer - 
ProJects
• R500K p.a. negotiable plus lucrative 
performance incentives • CA(SA) with 
minimum 2 years’ post-Articles commercial 
experience • Eastern suburbs
Due to the rapid expansion of this major International 
Group in the logistics industry, a new position has 
been created to support the Financial Director: 
South Africa in providing assistance in various 

performance-related financial projects and to 
identify opportunities to add value to the 

Region from a financial perspective. 
This position will require close 
working relationships with the 
Region’s Management Team to 
project, assess and manage the 
overall financial performance with 

regard to profitability, cash flow and 
working capital management.

Highly developed analytical skills as well as an 
insight into business processes, controls and risks 
will be required for the successful fulfillment of the 
requirements of this challenging and rewarding 
opportunity. Ref: CHS/usa



CALL NOW FOR MORE INFORMATION
+27 11 315 9900

www.smithgarb.co.za
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Temporary & Permanent staff

Accounting & Financial
Recruitment Specialists

MANAGER SOX COMPLIANCE
MIDRAND R650K – R900K + INCENTIVES

Telecommunications concern. This newly created position is for
a professional with SOX experience and/or a BCom/B-Tech

(Internal Auditing) or CIA. Development, implementation (and
adherence) to SOX methodology and guidelines. Manage a

department and train your new internal staff on SOX
implementation scoping common pitfalls and best practices

(King 2 Sox etc). Call call JD now on (011) 315 9900 or
juan@smithgarb.co.za.

CFO/CA(SA)
FOURWAYS R700K – R900K CTC

Small dynamic growing IT company with Head Office in USA,
seeks a hands-on young CA(SA) with a few years experience.
Join a young team and oversee the full financial function and
manage one staff member. If you are a solid candidate who can
think outside the box then call Lynda on (011) 315 9900 or

lynda@smithgarb.co.za.

IFRS SPECIALIST
MIDRAND R650K – R750K + INCENTIVES

Telecommunications concern seeks qualified CA(SA) with at least
3 years post articles experience. Solid understanding of IFRS,
US GAAP, Corporate Governance and disclosure guidance. A

broad understanding of processes and activities that occur within
accounting and finance function is required. The successful

candidate will participate in organizing IFRS training sessions
internally with capacity to train and share your expertise to
dynamic internal teams. Call Morne on (011) 315 9900 or

morne@smithgarb.co.za.

FINANCE MANAGER
R700K CTC

International Pharmaceutical concern based in Midrand has an
opportunity for experienced CA(SA). This varied position includes
internal controls of accounting activities, managing debtors,

preparing annual financial statements and reporting directly to
Chief Financial Officer. Previous management and IFRS experience
essential. SAP advantage. Your professionalism and knowledge

will be well utilised in this dynamic concern. Call Juliet on
(011) 315 9900 or juliet@smithgarb.co.za.

BUDGET ACCOUNTANT
R600K CTC + BONUS

International financial services company requires a candidate
with minimum 5 years Management Accounting experience as

well as a B.Compt, preference CIMA. Be responsible for the
Budgets and forecastings for 350 divisions and 12 companies.
You will also be required to do monthly variance analysis, annual
solvency forecasts and monitoring of industry and economic

changes. Call Arlene on (011) 315 9900 or
arlene@smithgarb.co.za.

NEWLY QUALIFIED CAs(SA) JHB
Are you seeking a career in commerce/business environment.
Let us assist you in finding a suitable position with one of our
top companies. Starting packages at around R450K. Your career

will start by calling Joanne for more information on
(011) 315 9900 or joanne@smithgarb.co.za.

FINANCIAL CONTROLLER
RIVONIA R480K CTC

National IT concern has opportunity for a BCom Articles candidate
with 5 years commercial experience. This position will suit a
person from a service industry background. Oversee the full
financial function, including budgets, forecasts and year-end

audit as well as the day-to-day operation of Finance Department.
Call Mandy on (011) 315 9900 or mandy@smithgarb.co.za.

CONGRATULATIONS TO ALL WHO PASSED
THE BOARD EXAM!

• Financial Directors
• Financial Managers

Do you have a need for qualified temporary staff?

Call us for:

• Financial Accountants
• Management Accountants

DAV Acc SA Apr 2009 20/2/09 15:33 Page 1 



   RECENTLY QUALIFIED CAs
Starting out in a new career is an exciting time. Steep learning curves, 
freedom to forge your own career path, the knowledge that you’ve 
taken the fi rst step to a successful future. But it isn’t without its 
hazards. How do you know you’ve chosen the right company that will 
nurture and teach you and allow you to grow? That’s where we come 
in. At Catalyst, we understand that all the choices open to young CAs 
on the brink of making the biggest decision of their professional career 
can be daunting. That’s why we don’t just fi nd you a job, we partner 
with you to fi nd you a career. 

At Catalyst, we begin our relationship with you with a personalised and 
confi dential consultation with one of our specialist consultants. Their 
vast experience allows them to identify with and understand your 
frustrations and concerns. As well as your hopes and plans. Working 
together, we are determined to help you fi nd the best opportunity to 
complement your particular skills and profi le. 

Owned by a Chartered Accountant with 25 years commercial 
experience, Catalyst is an executive placement and search company 
specialising in the world of fi nance which prides itself on talking your 
language and understanding your needs.  Our team of specialist 
consultants includes graduates with extensive commercial experience, 
who manage a diverse portfolio of opportunities encompassing a 
range of industries and functions. 

So before you decide where you want to start your professional career, 
talk to the professionals who regard your needs as their priority.

Contact Gaynor on gaynor@catalystsa.co.za

Dream bigger. Contact us on 011 384 7300 or visit www.catalystsa.co.za

The path to a successful career is a long 
one. Consider us the fi rst big step.

 HEAD OF CAPITAL MANAGEMENT, CAPE TOWN, 
 MARKET RELATED, EE PREF
A major derivative trading house seeks a Head of Capital Management to build 
and manage a full scale treasury function and the business’s liquidity, asset and 
liability mix, interest rate and FX risk exposures. The ideal candidate will have 
excellent money market or treasury trading experience, and a broad knowledge 
and understanding of debt funding markets and products. Relevant degree plus 
6 – 8 years experience essential. Contact Gaynor on gaynor@catalystsa.co.za 

 CORPORATE TAX MANAGER, GAUTENG, 
 MARKET RELATED 
Big four auditing fi rm seeks a Corporate Tax Manager to provide a wide range 
of tax advisory services to a large portfolio of clients. CA (SA) or LLB, together 
with an H.Dip (Tax) required. At least 4 years relevant experience in a corporate 
tax environment essential. Contact Lorin on lorin@catalystsa.co.za. 

 FINANCIAL MANAGER, GAUTENG
 MARKET RELATED, EE PREF
A multinational insurance house seeks a Financial Manager to manage 
the full fi nancial function. Qualifi ed CA (SA) with life insurance experience 
essential, together with 2 – 3 years experience. Strong fi nance, leadership and 
communication skills required. Contact Gaynor on gaynor@catalystsa.co.za

 ACCOUNTANT, CAPE TOWN
 MARKET RELATED, EE PREF
A leading provider of investment banking and fi nancial services seeks an 
Accountant to form part of their Corporate Affairs Group to provide support 
on all accounting matters. The candidate will be responsible for general ledger 
analysis and assisting with monthly management accounts. Degree in Finance/
Accounting or similar required, as well as 2 – 3 years experience. Contact Gaynor 
on gaynor@catalystsa.co.za 

IGNITING YOUR CAREER
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Most companies want to fi nd out if you’re 
right for them. But the real question is, 
“Is the company right for you?” 



antonappsantonapps SandownSandown

You are exceptional. Why settle for anything less than exceptional?

antonapps

antonapps

antonapps

antonapps

antonapps

antonapps

antonapps

antonapps

antonapps

antonapps

When you choose to partner with you know you’re in good hands because:

was founded by a CA, and three of our consultants are Accountants

consultants boast 40 collective years of international exposure in London, Edinburgh, Hong Kong, South Africa and Africa

has established relationships with most of the country's top corporates

cover a wide spectrum of Commercial sectors in addition to Financial Services and Professional Services Firms

has extensive geographical coverage including South Africa, African, Middle East, Europe and Australia

state-of-the-art CRM and IT systems ensure optimal efficiency and productivity

offer specialised products tailored to meet the needs of individuals and clients

offer long-term career management for our individuals as a given and not a luxury

are committed to running an ethical, environmentally and socially conscious business

International SpecialistsRecruitment

Consolidations Manager

R480k – R650k Banking

Ref: PM

Financial Planner

R380k – R500k FMCG Brewing

Ref: CH

Technical & Tax Manager

R680k – R800k Africa

Ref: PM

Technical Accountant

R450k – R580k Retail Banking

Ref: PM

Financial Manager

R240k – R360k Hotels

Ref: CH

Management Accountant

R550k – R700k Telecoms

Ref: KH

Head of Fund Marketing

R750k – R800k Asset Management

Ref: KH

Head of Direct Business

R800k – R900k Asset Management

Ref: KH

Management Accountant

R380k – R350k Motor

Ref: CH

Financial Accountant

R450k – R480k Manufacturing

Ref: RB

Financial Manager

R500k – R600k Asset Management

Ref: RM

Finance Manager

R420k – R520k FMCG

Ref: SR

Financial Projects Manager

R650k – R800k Africa

Ref: PM

Senior Manager IT Audit

R600k – R800k Banking

Ref: CH

Senior Tax Specialist

R520k – R750k Telecoms

Ref: SR

Finance Manager

R520k – R680k Retail

Ref: SR

Management Accountant

R400k – R550k Financial Services

Ref: KH

Financial Manager

R520k – R650k Financial Services

Ref: KH

Management Accountant

R450k – R550k Manufacturing

Ref: SR

Financial Manager

R650k – R750k Pharmaceuticals

Ref: RM

Finance Manager

R380k – R440k Investment Banking

Ref: JB

Group Tax Manager

R500k – R680k Construction

Ref: PM

Finance Manager

R550k – R700k Logistics (Swaziland)

Ref: PM

Desk Support

R300k – R400k Investment Banking

Ref: JB

CFO

R780k – R980k Motor Group

Ref: PM

International Projects Manager

R650k – R750k Mining

Ref: RM

Structured Finance

R280k – R350k Investment Banking

Ref: JB

Compliance

R500k – R600k Investment Banking

Ref: JB

Financial Manager/FD Designate

R700k – R800k Retail

Ref: RM

Management Accountant

R400k – R500k Telecoms

Ref: RM

Opportunities in Financial ServicesOpportunities in Financial Services

Opportunities in AfricaOpportunities in Africa

Opportunities in CommerceOpportunities in Commerce

0861 788 7880    www.antonapps.com    073 788 78800861 788 7880    www.antonapps.com    073 788 7880

All CVs to be sent to you@antonapps.com quoting reference



 

  
  


