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The warm war

Ricky van der Walt says that in the current economic climate 
debtors factoring has emerged as a dynamic source of funding that 
presents an opportunity for companies to manage their finances 
creatively. This article provides practical guidance on accounting 
and applying substance over form for this particular type of 
transaction from the perspective of a financial institution.

Jayne Mammatt says that the principles and concepts of 
sustainable development have gained momentum in the first 
decade of the 21st century and many now recognise it as a 
moral imperative for business to address and integrate into their 
strategy, governance, risk management and an internal control 
framework. Sustainability reporting is a key part of this and 
hence is taking a major role in broader corporate reporting and 
stakeholder engagement. This article explores the current state 
and recent trends of reporting and the need for the credibility of 
the information being presented.

In a recent report in The Times 
(UK), scientists claim that the often 

exaggerated and inaccurate claims about 
the threat from global warming actually 
risk undermining efforts to cut greenhouse 
gas emissions and contain climate change. 
They go on to say that environmental 
lobbyists, politicians, researchers and 
journalists that distort climate science 
to support their agendas erode public 
understanding, play into the hands of 
sceptics, and confuse the public about 
what has been established as fact, and 
what is but conjecture.

Now, while the science experts don’t in 
fact dispute that global warming is a real 
phenomenon with immensely serious 
consequences, and that action to curb 
emissions is urgently needed, they go on 
in the report to say that the contribution of 
natural climate variations towards events 
such as storms, melting ice and heatwaves 
is too often overlooked, and that possible 
scenarios about future warming are 
misleadingly presented as fact - and not 
only as possibilities.

Not being a scientist myself, and not having 
much knowledge of environmental issues, 
I could seriously fall prey to the facts and 
conjectures by leading lobbyists, such as 
Al Gore. And if I did, what indeed would be 
the harm?

The reality is that whether or not we truly 
are in the throws of a warm war, being 
cognisant and actively contributing to 
decreasing the impact of global warming 
can only bring about some positive 
changes to the way we interact with 
nature, do business or conduct ourselves 
on a political front.

In this issue, some may sum up our 
contribution as conjecture, but I humbly 
challenge you to join in with the efforts 
already being made by many within our 
profession and throughout the SA business 
landscape, for the benefit of all our children.

And as you ponder this, please do have a 
safe and enjoyable festive break. From the 
ASA team.

Raina

Aingharan Kanagaratnam says technology (ICT) is crucial to 
building a dynamic and energy-lean future, less dependant on 
fossil fuels. Promoting ICT solutions based on broadband and 
telecommunications can help organisations to build a sustainable 
business model, as broadband plays a significant role in the 
radical reduction of emissions. In fact, during the past few years, 
the telecommunications industry has made concerted efforts to 
minimise the negative impact of its products and services on the 
environment.



The Professional Skills Toolkit is a training pack which deals 
comprehensively with the 4 crucial Soft-Skills. 

1   Interpersonal & communication skills
2   Intellectual skills
3   Personal skills
4   Management and organisational skills

To find out more visit  
www.saica.co.za

SAICA is proud to  
launch the CA(SA)  

Professional Skills Toolkit (PST) 
- the comprehensive guide to developing  

the professional skills required by all  
prospective Chartered Accountants.
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straight shooting

Significantly, the micro standard is not South African specific; it can 
be applied to any micro enterprise anywhere in the world. Equally 
significantly, the exercise continues to position South Africa as 
one of the leading players in the world of standards and standard-
setting. 

Member services
Early in 2009, we launched the new SAICA website, in the process 
introducing a new and fresh image for SAICA and the CA(SA) 
brand. We shall be focusing on social media tools, such as Twitter, 
in the tax space or other forms of mass collaboration to get 
input on standards and legislation. We are also looking to create 
communities using social and other media to enable members to 
collaborate more effectively on topical issues – whether technical 
or business. And we aim to create communities on accounting 
standards to assist those struggling with issues like, for example, 
accounting standards. 

Our aim is to make the website a one-stop-shop for our members, 
especially in respect of accounting, audit, tax and other business 
issues. 

Africa strategy 
We have always believed that strengthening the CA(SA) brand is 
part of what SAICA is about. In that context, we are looking at how 
we can assist other African countries to develop and grow their CA 
brands. 

Our short-term objective is to assist students from southern 
African countries to our local universities to pursue the CA 
programme. The intention is to develop CAs, subsequently 
encouraging them to return to their respective countries to help 
grow the brand there, while enjoying a dual relationship with 
SAICA and the profession in South Africa. 

Our longer term objective is to accredit those universities, which 
is more sustainable than bringing students from other countries 
to South Africa on a regular basis. The longer-term intention is 
for southern African countries to establish their own accounting 
institute and in so doing, build a pool of CAs and other relevant 
accountancy skills with the right knowledge and skills to contribute 
to the positioning of the region. 

Enterprise and skills development
We are gratified to have established The Hope Factory as one of 
South Africa’s premier enterprise development initiatives. SAICA is 
playing in this space to create a platform for members to contribute 
to enterprise development. Every business must comply with the 
broad-based black economic empowerment (B-BBEE) Codes of 
Good Practice and, more often than not, our members struggle 
most with finding worthwhile enterprise development initiatives to 
which they can contribute. 

Part of our obligation, as professionals, is to contribute to social 
and economic development. The Hope Factory has provided 
employment to more than 600 unemployed women to date. It will 
continue to empower a growing number of disadvantaged ladies. 

I wish you all a safe and soothing break. We need it to face the 
challenges awaiting us in 2010 with renewed strength! asa

Nazeer Wadee CA(SA), is Chief Operations Officer, SAICA.

The year 2009 has been riddled with change, challenges and 
lessons. 

In January, Barrack Obama became America’s 47th and first black 
president. In April, Jacob Zuma became South Africa’s fourth 
post-apartheid president. South Africa joined the long list of world 
economies to slip into recession, and was one of twenty-two of 
the world’s leading countries’ leaders to have attended the G-20 
summit in London designed to contribute to global economic 
recovery.

Unsurprisingly, the chartered accountancy profession has also been 
faced with various challenges, changes and lessons. These include:

• in February, SAICA appointed Matsobane Matlwa as its new 
Executive President following Ignatius Sehoole’s memorable nine-
year term;

• for the first time ever, South Africa hosted the National Standard 
Setters meeting (Accounting Standards Setters).

• Professor Wiseman Nkuhlu represented South Africa on the 
Financial Crisis Advisory Group, which advised the IASB and 
US-based Financial Accounting Standards Board on the standard-
setting implications of the global financial crisis;

• the IASB subsequently issued the final IFRS for SMEs after 
receiving input from South Africa and other countries;

• in September, SAICA hosted the Eastern Central and Southern 
African Federation of Accountants’ (ECSAFA) 20th Anniversary 
Conference for the first time. One of the major themes of that 
conference was the development and adoption of an accounting 
standard for micro entities; and

• sustainability reporting emerged as an imperative for businesses. 

That was then. What are some of the key issues that will affect 
SAICA and the CA profession in the next year or two? 

Professional Development
High quality education and training has always been the 
cornerstone of our profession. It is one thing to talk quality; another 
to demonstrate it. SAICA, having never compromised on quality, 
has certainly not fallen into this trap, with the launch of the new 
CA(SA) training model – the CA 2010 Training Programme. 

In terms of this new model, prospective CAs(SA) can train in 
different environments to become business leaders that hold a 
higher quality designation. This is because the added rigour built 
into the CA(SA) designation will render it much stronger, and the 
monitoring process more robust. These additional dimensions will 
be complemented by the re-engineered education programme, 
whereby prospective CAs(SA) will emerge as high quality holders 
of the brand. 

We shall continue to look at the CA(SA) education model, 
specifically going out to the market more regularly; and 
understanding what is imminent, and identifying business shifts 
and where relevant incorporating those shifts into the CA(SA) 
education model.

Financial Reporting
We adopted IFRS for SMEs and are in the process of launching 
South African GAAP for Non-public Entities. We have successfully 
created a platform for differential reporting standards. 

Apart from the benefits that this brings to the economy, what 
most delights us is that IFAC and ECSAFA have both expressed an 
interest in leveraging off our platform, given especially that they 
have struggled to find a suitable, all-encompassing process for the 
development of a similar standard. We are one of the few countries 
to have successfully done that, so it makes sense for them to look 
at our solution with a view to replicating it. 
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Another year bites the dust…
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Following the successful Final Qualifying 
Exam Part 1 (QE1) Repeat Programme pilot 
project in Gauteng during 2007 and 2008, 
a similar intervention that was launched 
for the first time mid 2009 in Cape Town is 
fast drawing to a close. Some 43 eligible 
students that were unsuccessful during 
the QE1 of 2009 were fortunate enough to 
be part of an intensive academic support 
programme aimed at preparing them for 
the QE1 in January 2010. This included 
a combination of lectures, tutorials and 
tests run on Fridays and Saturdays from 
July 2009, which was facilitated by the 
University of Cape Town’s Department of 
Accounting.

In the Central Region, the Free State 
University was accredited to host 50 
Thuthuka Bursary students from 2009. 
Another 50 first-year students will join 
in 2010. The North West University, 
Mafikeng campus, hosted 102 students 
on a capacity building project financed by 
provincial government and the Bank SETA. 

In this article we will explore some of 
SAICA’s initiatives aimed at ensuring 

the profession’s future sustainability by 
leveraging off its regional presence.

Transformation and growth including 
trainees
SAICA’s transformation and growth 
strategy is implemented throughout 
South Africa via numerous projects and 
initiatives aimed at increasing the number 
of African and coloured students to study 
and ultimately to qualify as a Chartered 
Accountant South Africa [CA(SA)]. This 
strategy is independent of SAICA’s other 
marketing and growth strategies aimed at 
increasing the number of CAs(SA).

A specific highlight in the Western 
Cape over the past 18 months was our 
collaboration with the University of the 
Western Cape on a project to develop 
mutually beneficial academic intervention 
programmes, projects and activities for 
a selected group of students within the 
university’s Department of Accounting. 
The project is based on the successful 
Thuthuka Bursary fund principles, ensuring 
that the students receive both academic 
and non-academic support.

(61 first-year students and 41 second-year 
students).

In its endeavour to transform and grow the 
profession further, SAICA has a number 
of initiatives aimed at encouraging and 
supporting trainee accountants (young 
professionals) on their journey to become 
CAs(SA). 

Some of these initiatives include: 

• the facilitation of networking 
opportunities for trainees across the 
Regions where they are able to meet 
like-minded individuals from other training 
offices and also interact with prominent 
CAs(SA) that are already business 
leaders;

• the recent formation of the National 
Trainee Committee, where trainees 
representing various public and private 
sector training offices from all the four 
different Regions across South Africa, viz. 
Northern, Southern, Eastern and Central, 
are able to debate and make input to 
key policies and issues relating to their 
training, ensuring that the standards of 
the profession are maintained; and 

Ensuring a
sustainable profession

SAICA’S PROjECTS RuN ThROuGhOuT ThE VARIOuS REGIONS ANd ARE PART Of ITS 
STRATEGy TO BROAdEN ThE POOl Of ACAdEmICAlly STRONG CANdIdATES ThAT 
PuRSuE ThE CA(SA) PROfESSION.

• the regional offices also assisted in the 
facilitation, debate and communication of 
the soon to be launched revised training 
model, taking input from members and 
stakeholders from across the different 
regions.

The programmes, projects and activities 
detailed above comprise some of SAICA’s 
projects run throughout the various 
regions, and are part of its strategy to 
broaden the pool of academically strong 
candidates that pursue the CA(SA) 
profession.

Continuous Professional Development 
(CPD)
SAICA’s regional offices have received 
numerous queries regarding CPD. Earlier 
this year, SAICA, through its Regional 
offices, embarked on an intensive 
educational campaign including a call 
campaign to assist members with CPD 
compliance. We found that a common 
misconception amongst members was 
that, in order for a session to be regarded 

as CPD, it had to be a SAICA seminar 
or workshop. However, soft skills are 
a business imperative for a CAs(SA)’s 
continued competency. Such attendance 
of courses on soft skills also qualifies for 
CPD. The regional offices are well placed to 
assist members with, amongst other things 
CPD queries as well as assistance in the 
provision of further CPD activities. 

External Stakeholder Relationships
Managing the relationships with 
stakeholders forms an integral part 
of SAICA’s strategic focus. These 
relationships are initiated and maintained 
not only by the SAICA Head Office, but 
also by each regional office through regular 
meetings and interaction with:

• SARS Offices 
• Master of the High Court
• Provincial Law Societies 
• National and Local Government
• Provincial Auditors General 
• higher education/universities; 
• provincial chambers of commerce & 

industry;
• regional media, both radio and print; and
• regional service providers

It is important for members to note that 
SAICA continuously strives to influence the 
above stakeholders for the benefit of our 
members.

SAICA’s aim is to improve its value 
proposition to members continuously, 
and members are encouraged to contact 
their local SAICA office for assistance, or 
any further information with regard to any 
matters. 

SAICA Central Region:  
Div Lamprecht - 051 444 3674
SAICA Eastern Region:  
Naeem Asvat - 031 266 2672
SAICA Northern Region:  
Lebo Sikwebu - 011 621 6872
SAICA Southern Region:  
Nasiegh Hamdulay - 021 417 2660 
SAICA call centre on 011 621 6600

Please also visit SAICA’s website (www.saica.
co.za) for more information on CPD or any 
matters mentioned earlier in this update. asa



As a CA(SA), you understand that education is the key to a successful 
business future. As a member of SAICA, you can now inspire young 
learners to follow in your footsteps and pursue successful careers. 
By purchasing enhanced PMG educational material now available 
on the SAICA website, you can play your part in advancing South
African learners.

SAICA has formed an alliance with the respected education entity PMG, who have 
been involved with Thuthuka since its inception in 2002. The education material, which is 
written by subject matter specialists with signifi cant experience in teaching and proven 
success in enhancing learner education, is now available in line with SAICA’s objective 
of empowering South African & African communities by means of education, training & 
development programmes.
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To review and purchase the PMG Learner 
Training Aids visit www.saica.co.za/pmg
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ACCOUNTING 

The IASB has revised IAS 24 – Related Party 
Disclosures, to provide a partial exemption 
from the disclosure requirements for 
government-related entities and to clarify the 
definition of a related party. The IASB did not 
change the fundamental approach to related 
party disclosures contained in previous 
versionS of IAS 24(AC 126), which requires 
entities to disclose information about 
related party relationships and transactions. 
The revisions respond to concerns that 
the previous disclosure requirements 
and the definition of a related party, were 
too complex and difficult to apply in 
practice, especially in environments where 
government control is pervasive. The revised 
standard addresses those concerns by: 

• Providing a partial exemption for 
government-related entities. 

Until now, if a government controlled 
or significantly influenced an entity, 
the entity was required to disclose 
information about all transactions with 
other entities controlled, or significantly 
influenced by the same government. The 
revised standard still requires disclosures 
that are important to users of financial 
statements, but eliminates requirements 
to disclose information that is costly 
to gather and of less value to users. 
It achieves this balance by requiring 
disclosure about these transactions only 
if they are individually or collectively 
significant.

• Providing a revised definition of a 
related party.

The IASB has simplified the definition and 
removed inconsistencies.

The revised standard is effective for 
annual periods beginning on or after 1 
January 2011, with earlier application 
permitted. This will be issued as a revised 
Statement of GAAP once considered by 
the Accounting Practices Board at their 
meeting in January 2010. 

For the IASB press release, please log 
onto: 
http://www.iasb.org/News/
Press+Releases/IASB+simplifies+requir
ements++for+disclosure+of+related+pa
rty+transactions.htm 

For access to the on-line handbook and 
to download the revised IAS 24 from the 
international section, please log onto: 
http://handbook.saica.co.za/nxt/
gateway.dll?f=templates&fn=default.
htm&vid=SAICA:10.1048/enu

IFRS 9 – FINANCIAL INSTRUMENTS 

In response to the input received on its 
work responding to the financial crisis 
and following the conclusions of the 
G20 leader, the recommendations of the 
Financial Stability Board, and the report 
from the Financial Crisis Advisory Group 
published in July 2009, the IASB has 
published IFRS 9.

The IASB intends that IFRS 9 will ultimately 
replace IAS 39 – Financial Instruments: 
Recognition and Measurement, in its 
entirety. However, in response to requests 
from interested parties that the accounting 
for financial instruments should be 
improved, the IASB divided its project to 
replace IAS 39 into three main phases. As 
the IASB completes each phase, as well as 
its separate project on the derecognition 
of financial instruments, it will delete the 
relevant portions of IAS 39 and create 
chapters in IFRS 9 that replace the 
requirements in IAS 39. The Board aims to 
replace IAS 39 in its entirety by the end of 
2010.

On 12 November 2009 the IASB issued 
the chapters of IFRS 9 relating to the 
classification and measurement of financial 
assets. The IASB addressed those matters 
first because they form the foundation of a 
standard on reporting financial instruments. 
Moreover, many of the concerns expressed 
during the financial crisis arose from 
the classification and measurement 
requirements for financial assets in IAS 39.

Chapters 4 and 5 of IFRS 9, issued on 12 
November 2009, specify how an entity 
should classify and measure financial 
assets, including some hybrid contracts. 
They require all financial assets to be: 

a. classified on the basis of the entity’s 
business model for managing the 
financial assets and the contractual cash 
flow characteristics of the financial asset.  

b. subsequently measured at amortised 
cost or fair value. 

These requirements improve and simplify 
the approach for classification and 
measurement of financial assets compared 
with the requirements of IAS 39. They 
apply a consistent approach to classifying 
financial assets and replace the numerous 
categories of financial assets in IAS 39, 
each of which had its own classification 
criteria. They also result in one impairment 
method, replacing the numerous 
impairment methods in IAS 39 that arise 
from the different classification categories.

The effective date of the Standard is 
1 January 2013, with early adoption 
permitted. If the standard is adopted before 
1 January 2011 the standard allows certain 
exemptions for comparative figures. 

IFRS 9 will be considered for issue as a 
Statement of GAAP by the Accounting Practices 
Board at their meeting in January 2010.

To view the IASB press release, please log 
onto; 
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technical

The IASB is aware of the significant 
practical challenges of moving to an 
expected loss model. For this reason an 
Expert Advisory Panel (EAP) comprising 
experts in credit risk management is 
being established to advise the board. An 
eight-month comment period has been 
provided to allow adequate time for entities 
to consider the impact of such a change 
within their organisation.

Deadline for comments on the ED to 
SAICA is 28 May 2010.

SAICA will be hosting a panel discussion 
on this ED in the first few months of 2010 
to raise an awareness of the issue.

To read the IASB press release, a high level 
summary of the proposals in the form of 
the IASB’s Snapshot, as well as the ED, 
please log onto: 
http://www.iasb.org/News/
Press+Releases/IASB+publishes+propo
sals+on+the+impairment+of+financial+
assets.htm 

http://www.iasb.org/News/Internatio
nal+Accounting+Standards+Board+-
+News.htm

To access the on-line handbook and to 
download the IFRS 9 from the international 
section, please log onto:
http://handbook.saica.co.za/nxt/
gateway.dll?f=templates&fn=default.
htm&vid=SAICA:10.1048/enu

PROPOSALS ON ThE IMPAIRMENT OF 
FINANCIAL ASSETS 

The IASB has issued an exposure 
draft (ED) proposing to amend IAS 39 
– Financial Instruments: Recognition 
and Measurement, to modify the way 
impairment losses are recognised on 
financial assets measured at amortised 
cost. This has been issued in South Africa 
as ED 274. Consistent with requests from 
the G20 and others, the IASB has issued 
these proposals on the impairment of 
financial assets measured at amortised 
cost which form the second part of the 
project to replace IAS 39.

• The existing incurred loss model. 
Currently, IAS 39 recognises impairment 
of financial assets using an ‘incurred loss 
model’. An incurred loss model assumes 
that all loans will be repaid until evidence 
to the contrary (known as a loss or trigger 
event) is identified. Only at that point is 
the impaired loan (or portfolio of loans) 
written down to a lower value. 

• IASB’s proposed expected loss model. 
The model proposed in the new ED is 
an ‘expected loss model’. Under that 
model, expected losses are recognised 
throughout the life of a loan or other 
financial asset measured at amortised 
cost, not just after a loss event has been 
identified. The expected loss model 
avoids what many see as a mismatch 
under the incurred loss model – front-
loading of interest revenue (which 
includes an amount to cover the 
lender’s expected loan loss) while the 
impairment loss is recognised only after 
a loss event occurs. Proponents of the 
expected loss model believe it better 
reflects the lending decision. Under the 
IASB’s proposed expected loss model, a 
provision against credit losses would be 
built up over the life of the financial asset 
based on the expected cash flows of the 
instrument (including expected credit 
losses), not market values. Extensive 
disclosure requirements would provide 
investors with an understanding of the 
loss estimates that an entity judges 
necessary. 
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All queries: http://www.saica.
co.za/TechnicalInformation/
OnlineTechnicalQueries/AskaQuestion/
tabid/1250/language/en-ZA/Default.aspx
Telephone: 011 621 6641
Telefax: 011 621 6819
Website: http://www.saica.co.za

Rulings under the headings of ABSA Bank 
Limited and The Standard Bank of South 
Africa Limited.  As a general approach, 
residents are not allowed to enter into 
any insurance contracts with foreign 
insurance companies.  Only those branches 
of the Authorised Dealers referred to in 
subsection (K), may effect payments in 
foreign currency in terms of Section B.10.

Section B.10 (K) of the Exchange Control 
Rulings has been amended accordingly. 

Replacement pages of the amended 
Exchange Control Rulings, can be 
requested from SAICA through our 
query system on www.saica.co.za. 

REGULATED INDUSTRIES

EXChANGE CONTROL

The Exchange Control department of the 
South African Reserve Bank (EXCON) has 
issued the following Exchange Control 
Circulars:

No. 10/2009 – The Withdrawal of an 
Authorised Dealer in foreign exchange

The EXCON advises that the appointment 
of Commerzbank Aktiengesellschaft as an 
Authorised Dealer in foreign exchange has 
been withdrawn with immediate effect. 
As a result, the attention of Authorised 
Dealers is drawn to Government Notice No. 
R.918 published in Government Gazette 
No. 32582 of 2009-09-25 in terms of 
which Commerzbank Aktiengesellschaft is 
deleted from the list of Authorised Dealers 
in foreign exchange.

Section A.2 (A) of the Exchange Control 
Rulings has been amended accordingly. 

No 11/2009 – Nominated branches to 
transact insurance business

Authorised Dealers are advised of 
amendments to the list of names contained 
in Section B.10 (K) of the Exchange Control 

TAXATION

SARS GRANTS MORE TIME FOR 
PROvISIONAL TAXPAyERS TO FILE 

SARS will allow additional time for all 
provisional taxpayers (including but not 
limited to individuals and trusts that are 
provisional taxpayers) who are in good 
standing with SARS (i.e. no outstanding 
returns except for the current 2009 return) 
and who file via eFiling to submit their 
2009 returns. 

Those provisional taxpayers who choose to 
make use of the additional time have until 
28 February 2010 to submit their returns. 

Payment of assessed tax is due within 
seven calendar days after the assessment.
SARS had decided to allow more time 
for provisional taxpayers to submit their 
returns as their returns are generally more 
complex and since they have a higher 
administrative burden of having to submit 
three returns per year. 

SAICA previously requested through a 
formal submission that differentiated dates 
be accommodated for tax practitioners. 
SAICA welcomes this approach as this 
differentiated date will significantly assist 
tax practitioners and taxpayers alike. 
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In a severe illness such as 
breast cancer, the expenses of 

reconstructive surgery may be 
covered. But what about trauma 
counselling for the depression that 
so many patients face as a result of 
mutilating surgery and debilitating 
chemotherapy and radiotherapy?
 
Old Mutual’s risk product, GREENLIGHT, 
will ensure not only that you get 
reconstructive surgery but also that 
both you and your spouse have access 
to 24 hour assistance for when “life 
happens.” 

 “When the what-to-do, where-to-
from-here moment overwhelms you 
and you just wish that you could 
call a professional… remember that 
GREENLIGHT risk benefits give you 
and your loved ones free unlimited 
access to GREENLIGHT CARE 4U, a 
revolutionary new support centre 
that instantly connects you with a 
comprehensive network of assistance,” 
says Ursula Torr, Risk Solutions Product 
Manager at Old Mutual.

GREENLIGHT CARE 4U can provide 
advice, access to expert counselling, 
legal information and various services 
in respect of health, emergencies, 
occupational disability and 
retrenchment as well as death and 
bereavement.

“If you contract breast cancer for 
example, you may find that you have 
the need for comfort, support and 
information. GREENLIGHT CARE 4U gives 
you access to unimited telephonic and 
some face-to-face counselling and 
psychiatric consultation on diagnosis. 
You will also be directed to appropriate 
support groups such as CANSA,” 
continues Torr. 

Another important advantage of 
GREENLIGHT is that it pays out 100% at all 
severity levels for the four ‘core’ diseases 
– cancer, heart attack, stroke and 
coronary artery bypass graft (CABG).

Why is it important to have 100% cover 
at mild severity levels?
According to the Association for 
Savings and Investment South Africa 
(ASISA) approximately 70 – 90% of 
severe illness claims are from people 
who have suffered from one of the core 
diseases.The majority of these occur at 
the “mild” end of the spectrum.

Dr. Peter Bond, chief medical officer at 
Old Mutual, elaborates further: 
“If you suffer from cancer, for example, 
often the most aggressive treatment 
is directed at the mild form of the 
disease, with the most severe impact 
on quality of life. The reason for this is 
that the chance of survival is greatest 
with the milder severities of cancer and 
so doctors will try everything possible to 
stop the disease progressing and effect 
a cure.””

To illustrate the aggressive treatment 
of early stage cancer, Bond points 
out that in breast cancer your body 
can be surgically mutilated by having 
your breast removed, and then further 
pummelled by both chemotherapy 
and radiotherapy. And we have all 
seen the effects of this type of therapy 
on patients.. Recovery from this can 

take time and is often associated with 
major expenses that are not covered 
by medical aid– so you need health 
insurance. A 25% pay out  as in the 
case of tiered benefit cover will not be 
enough to pay the bills associated with 
lifestyle impact at mild stages of illness. 

”At the most advanced stage of 
cancer, chances are that medical 
professionals will be not be able to 
guarantee your survival. They will most 
probably treat you conservatively, 
with the main focus being on comfort 
and pain relief. Whilst there will be 
additional expenses at severity level A 
(the most severe) of cancer, having a 
100% pay out of your policy compared 
to having a 25% pay out at mild severity 
levels which is when you need it most, 
does not make sense.”

“This is why it is a major advantage to 
enjoy 100% cover even at mild severity 
levels which is where more than half of 
claims originate anyway, and where 
most costs lie,” concludes Bond.

Illnesses and severity levels shown in 
the table are as per the Standardised 
Critical Illness Definitions Project of 
ASISA.

I  advertorial  I

Severe Illness cover is critical 
to your financial health

GREENLIGHT payouts as 
a percentage of Cover 
Amount

Severity A
Most severe level 

of illness

Severity B Severity C Severity D
Least severe level 

of illness

Heart attack 100% 100% 100% 100%

Stroke 100% 100% 100% 100%

Cancer 100% 100% 100% 100%

CABG - Coronary Artery 
Bypass Graft

100% 100% 100% 100%

There is a very good chance that you will contract and survive a major illness, such 
as heart disease or cancer. While medical schemes provide help in meeting the 
medical costs associated with illness, surviving major illnesses and paying for post-
event services is a whole different ball game.
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Over the past 12 to 18 months the world has experienced the 
worst economic crisis in 80 years. Beginning with the sub-

prime disaster and the collapse of many banks around the world, 
the economic fallout spread to all sectors of the economy. We are 
now seeing signs of recovery in some European countries and parts 
of Asia, but the world has changed and it would appear unlikely that 
we will see the halcyon days of 2006 and 2007 ever again. 

What has caused this change is of course the growing recognition 
of the enormous environmental and social challenges facing 
humankind. Driven on the one hand by a burgeoning global 
population and on the other by declining resources, it does not 
take a lot of brain cells to figure out that the world’s current course 
of rampant consumerism cannot be sustained. However, an 
even more pressing problem faces humankind and that is global 
warming, which is caused by greenhouse gas emissions resulting 
directly from human activity on the planet. Many scientists are 
saying that humankind has perhaps as little as five years to turn the 
emissions’ tap down, otherwise global warming could spin out of 
control, with disastrous consequences for humankind. 

Governments and businesses around the world are responding to 
the challenge, but few with the necessary alacrity. To my mind, 
however, what is positive is that business is beginning to see 
the enormous incentives involved in going green. In the words of 
Lee Scott, CEO of Walmart, ‘sustainability is the single biggest 
business opportunity of the 21st Century’. 

sustainability 2009

A time
to act

Graham Terry CA(SA), is the Head: Office of the 
Executive President at SAICA.

Our government, to give it its due, has recognised the importance 
of sustainable strategies, and South Africa was one of the first 
of developing countries to adopt a strategy for sustainable 
development. However implementation has been extremely slow 
in many parts of the public sector. What is needed is a dynamic 
partnership between government and business to co-ordinate and 
drive an integrated strategy for South Africa.

Undoubtedly in the next few years we will see plenty of legislation, 
taxes, penalties and incentives, all designed to promote greener 
living. Whether these will be adequate to save humankind from 
a nasty fate, who knows? Much hangs on the outcome of the 
climate change meeting to be held in Copenhagen in December 
2009, where all the countries of the world will come together to 
find a successor agreement to the Kyoto protocol.

SAICA has recognised the importance of sustainability and the key 
role our members play in driving a strategy in business. Accordingly, 
as one of its core thought leadership programmes, it has sought to 
raise awareness levels amongst members and has also sought to 
provide tools to help members address the essential issues.
 
Our professional contributions could add much to our South African 
effort. asa
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Q : King III calls for an integrated 
sustainability report – what do you 

mean by “integrated”?

It’s not necessarily about one report. We all 
know about the triple bottom line (TBL). In 
King III we initially dropped the words TBL 
in favour of the triple context, which later 
became just plain context. It’s to get the 
mindset at the top of the company thinking 
of the business in terms of three factors – 
its impact on society, the financial aspects, 

Leigh Roberts is Project Director in Standards Division at SAICA.

because it’s a good corporate citizen? 
Yes, because it protects its brand and 
reputation. But directors understand that 
water is a scare commodity and they have 
to plan for the long-term supply of water to 
their bottling plants. 

So this gives the context. It doesn’t matter 
if there are two reports or three reports. 
They must show - and this is what King III is 
all about - the financial performance against 
the long-term sustainability of the business. 
This is integral to the business. The people 
at the top must change their mindset – see 
the company as an entity with, in some 
cases, millions of stakeholders attached 
to it. If directors view only the financial 
aspects of a company, in the 21st century 
it’s too narrow a view.

Three years ago, a survey by the GRI 
(Global Reporting Initiative) of the top 
global companies asked what stakeholders 
want. It found they want a quality product 
or service and a continual quality product 
or service in ten years’ time. The inference 
is that a company can create trust and 
confidence, but how does the board 
maintain that trust and confidence? 

Another survey by the GRI this past year 
showed that 85% of readers said they 
formed a more positive view of a company 
where there was a sustainability report, 
as they could make a more informed 
assessment of a company. 

So it’s thinking about a company in terms 
of context. People at the top have to 
change their mindset; people in the middle 
and lower levels of a company have to 
understand the context. It is awareness of 
long-term strategic thinking and the critical 
nature of sustainability.

Sustainability is the primary moral and 
economic imperative of the 21st century. 
It is one of the most important sources 
of both opportunities and risks for 
businesses. Nature, society and business 

and its impact on the environment. It’s 
to make an informed assessment on the 
economic value of a company as opposed 
to its book value – as stakeholders need 
this information. 

Assume companies report according to the 
old Companies Act of 1973 - that’s backward 
looking information. The major shareholders 
today are financial institutions and they 
have a duty to look at the sustainability of 
a business because they have a 20 to 30 
year investment horizon for some of their 
members. Executives, however, look at a 3 
to 5 year horizon. 

The Coca-Cola company is an example 
I use often. Its long-term strategic 
plan involves the reuse, recycle and 
replenishment of water. Is it doing this 

mervyn King speaks frankly
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are interconnected in complex ways that 
should be understood by decision makers. 
Most importantly, current incremental 
changes towards sustainability are not 
sufficient – we need a fundamental shift in 
the way companies and directors act and 
organise themselves. 

An excellent example of an integrated 
sustainability report is that of Proctor 
& Gamble. It shows how the board has 
applied its mind to ESG (environmental, 
social and governance) issues in addition 
to the financial facts, because the board 
appreciated their relevance to its business. 

The term ‘integrated sustainability 
reporting’ is defined in King III as an 
holistic and integrated representation of the 
company’s performance in terms of both 
its finance and its sustainability.

Q: What should directors be doing 
about sustainability?
Realise that in carrying out their duties 
they have to make sure the sustainability of 
the business is considered in terms of the 
assets of planet earth - air, land and water. 

In 1950, the world population was 2.5 billion. 
Today, it’s 6.7 billion. By 2050, it’ll be 9.2 
billion. Most of those people will be living in 
cities. Food security will be a big problem. 
And wars will be fought over water.

Q: Where do you see the GRI in five 
years’ time? 
The GRI will be the standard setter. Europe 
has already adopted the GRI’s Reporting 
Framework. It would be an act of insanity 
for a single country to adopt its own 
standard after thousands and thousands of 
man hours have gone into the GRI. The GRI 
is a worldwide multi-stakeholder network. 
Business, civil society, labour, investors 
and accountants collaborate through 
consensus-seeking approaches to create 
and continually improve the Reporting 
Framework. 

If you don’t get your strategic planning 
right in terms of these four capital areas, 
the business of the company will not be 
sustained. There is nothing “soft” about 
that. Nineteen years ago, Nike’s market 
capitalisation dropped dramatically over the 
use of child labour; it took years for Nike 
to recover that loss. It had overlooked the 
human capital aspect in its supply chain.

Q: What is the role of the individual? 
Can one person make a difference?
Individuals have a huge role to play as 
providers of labour and capital, and they 
have the power to choose the products 
they buy from different companies. If your 
neighbour dumped toxic waste in your 
garden in the middle of the night, you 
would be horrified. We must expect the 
same from companies. 

Each individual should be asking, what 
am I doing in my household and garden? 
Do I have plants that soak up water rather 
than indigenous plants? Do I have a solar 
geyser? Do I have a water tank? 

Q: Tell us about the new Investor Code 
that is being compiled?
In September this year, we held our first 
meeting. Major financial institutions and 
regulators in South Africa are meeting with 
the aim of developing an investor code. The 
Code will be in line with the International 
Corporate Governance Network guidelines 
and those of the OECD, but taking account 
of the special circumstances in South 
Africa, e.g. transformation. It’ll offer 
guidelines on the environmental, social 
and governance factors for investors 
to consider when making an informed 
assessment of a company. We’re aiming to 
release the Investor Code by March next 
year. asa

Q: Should the GRI and IFAC be working 
together in setting standards for 
sustainability reporting?
They should be and they are talking to 
each other. It makes sense for there to be 
more co-operation between the two global 
standard setters.

Q: Are auditors the best people to offer 
assurance on sustainability reports?
I believe so, as they have the necessary 
training in assurance. They can provide a 
trustworthy expression of opinion on an 
organisation’s sustainability report. 

Q: Sustainability is still regarded as 
a “soft” area. What is it going to take 
before it’s regarded more seriously?
I disagree. It’s not. In South Africa, 
sustainability considerations are rooted in 
the country’s Constitution. That is the basic 
social contract into which South Africans 
have entered. The Constitution imposes 
responsibilities upon individuals and juristic 
persons for the realisation of the most 
fundamental of rights. 

Some countries have already legislated 
sustainability reporting. In the UK, the 
company’s impact on society and the 
environment has to be disclosed. There is 
legislation in Denmark, Germany and many 
other European countries. In South Africa, 
King III is a code. If the JSE adopts the 
principles of King III, it will spread the word.

There are four capital areas in a company 
– financial, environmental, social (the 
community) and human. From a strategic 
and planning point of view, boards have 
to get their minds around this. The world 
today is flat, borderless and degraded. 

The GRI Reporting Framework – of which the Sustainability Reporting Guidelines are 
the cornerstone – provides guidance for organisations to disclose their sustainability 
performance. It is applicable to organisations of any size, type, sector or geographic 
region, and has been used by thousands of organisations as the basis for their 
sustainability reporting.

about Sustainability Reporting
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SA’s reality in terms of climate change 
and sustainable development

There is little dispute amongst world climate scientists that 
anthropogenic induced climate change is a very real threat to 

long-term global environmental sustainability. The most vital and 
real consequences of predicted climate change is the increased 
intensity of severe weather events that could include extended 
drought periods and extreme flooding events. The consequences 
are certainly the most challenging for governments in Africa 
to deal with, in addition to current issues of food security and 
poverty in the region. Resources to supplement food supplies or to 
repair infrastructural and other damages are for the most part not 
available in African countries. The sad truth is that governments in 
Africa are and will be, for the foreseeable future, completely reliant 
on foreign aid to deal with the possible harsh realities of climate 
change. Examples of this can be seen throughout the continent 
over the past decade, for example, flooding in Mozambique in 
2000 and droughts in east and southern Africa. These episodes 
were difficult to overcome, and the reality is that, with a possible 
increase in intensity and duration of these systems, the adversity 
and responses will be greater.

It can be said that governments in Africa are not responsible for 
the climate change crisis that faces humanity. It is not Africa that 
has developed rapidly, releasing the large amount of pollutants 
and greenhouse gases into the atmosphere, for decades since 
the industrial revolution. It is, however, not possible for African 
governments to sit by carelessly, waiting for disaster to befall their 
populations. The conundrum, of course, is should Africa aid in 
decreasing greenhouse gas emissions with the rest of the world or 
should our priority be to develop and improve the “quality of life” in 
the region? 

Over the short-term, the risk of each country to climate change 
induced severe weather would be to put in place strategic plans 
(emergency response plans) that would protect, as far as possible 
the most vulnerable population groups. Gradually decreasing the 
reliance of the continent on international aid and increasing the 
preparedness of the region should be the focus. This preparation 
would mean regional cooperation [possibly amongst the Southern 
African Development Community (SADC) members] as well as 

Prof Stuart John Piketh, BA (Hons), MA, PHD, is a Director: 
Climatology Research Group at the University of the Witwatersrand.

establishing systems to access international support efficiently. 
Over the long-term, African governments need to learn from the 
mistakes of their northern counterparts over the past hundred or 
so years and, at the very least, try and implement environmentally 
sound consumption policies. Such policies would ideally reward 
economic development that is conscious of climate-friendly 
technologies, especially Governments in the region should 
encourage the development and use of renewable technologies 
especially in the provision of basic resources such as power 
generation and fuel consumption.

Business and other large investment corporations in the region 
have their own valuable role to play in securing sustainable 
development from a climate change perspective. In addition to the 
publicity, opportunities that have been created by climate change 
concerns (which, in fact, detract from the real responses required) 
could see their vital role in developing new climate-friendly energy 
and consumption technologies as an opportunity for financial 
growth over the next few decades. The vast resources available, 
and the fact that Africa is a developing continent, lends itself 
perfectly to implementing infrastructural programmes that are not 
just a copy of the developed world models, but actually create new 
innovative systems that reduce the overall carbon footprint, for 
example of the region as a whole.

This could also aid in alleviating some current struggles that face 
the continent, including high unemployment rates, severely poverty-
stricken areas and indirectly HIV/AIDS. A perfect example of this is 
the recent flooding events in the city of Cape Town – where the floods 
were due to an increase in rainfall in the area; because of the lack of 
knowledge the public has with regard to positioning their settlements; 
or both? Informing communities on ways to adapt effectively to 
climate changes and severe weather events, thus increasing their 
preparedness, should be a key focal point for both government and 
business in South Africa and Africa as a whole. By providing a platform 
for many communities to help themselves increase the quality of their 
livelihoods, but at the same time decreasing their dependence on 
climate-change-inducing methods, could perhaps ensure a better and 
brighter future for generations to come. asa
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On 17 September 2009 South Africa’s first 
operational earth observation satellite 

(SumbandilaSat) was launched from the 
Baikonour spaceport in Kazakhstan on board a 
Soyuz rocket. This satellite is a microsatellite 
with a number of ‘payloads’. The primary 
payload is a multispectral imager (camera) 
that will be able to image the earth with a 
ground sampling distance (resolution) of 6.25 
m. The satellite orbits the earth at an altitude 
of 500 km and takes approximately 15min 
to cross the sky from horizon to horizon at 
any one point on earth. SumbandilaSat is 
designed for a three year lifetime in orbit.

Earth observation satellite data has been 
in use in this country for a long time with 
the Council for Scientific and Industrial 
Research (CSIR), Satellite Applications 
Centre receiving, storing, processing and 
distributing data since the seventies. This 
data is used on a daily basis in a number of 
applications by both the public and private 
sector. The greater public has become aware 
of the usefulness of Earth Observation (EO) 
data since the advent of internet databases 
such as Google earth. 

The use of remote sensing data in South Africa 
is well developed and spreads across the full 
spectrum of the Group Earth Observation 
(GEO) societal benefit areas. Some examples 
per societal benefit area include:

1. Disasters
Use was made of Spot 4 and 5 and Modis 
satellite imagery by the Deportment of 
Provincial and Local Government (DPLGs) 
National Disaster Management Centre 
(NDMC) to monitor exceptional tidal wave 
events in KwaZulu-Natal in March 2007 
and for the monitoring of veld fires in 
Mpumalanga in July 2007.

Development of the Active Fire Information 
System (AFIS) providing real time access 
to active fire data across SADC and 

availbale freely (current use extends up to 
Bujumbura). 

2. health
Use of Spot 5 high resolution satellite 
imagery by the Department of Health 
is made to identify localities of Health 
infrastructure and service delivery strain on 
surrounding communities.

Use of Satellite data from the Ozone 
Monitoring Instrument (OMI) and 
SCIAMACHY by DEAT in modelling highveld 
air quality and emission exceedances.

3. Climate
Over 30 local honours, MSc and Phd 
research dissertations using remote sensing 
have been made to answer climate change 
questions.

4. Water
Use of Landsat and Spot satellite imagery is 
made to validate and verify agricultural water 
use, in effect enforcing the Water Act.

5. Weather
Participation of South African Weather 
Services together with the Agricultural 
Research Council and CSIR in the African 
Monitoring of Environment for Sustainable 
Development (AMESD) programme is 
aimed at improving decision-making 
processes in the fields of environmental 
resource and environmental risk 
management in Africa.

6. Ecosystems
Use of various satellite imagers by the 
South African Earth Observation Network 
(SAEON) is made in vegetation mapping, 
species change detection, climate change 
analysis, landcover and land use change.

Use of multitemporal medium resolution 
satellite imagery by DEAT is made to 
monitor socio and environmental pressures 

on protected areas and wetland monitoring 
as input to South Africa’s obligations to the 
RAMSAR convention.

7. Agriculture
Use of low, medium and high resolution 
satellite imagery by the Department of 
Agriculture is made for crop statistics, 
vegetation and soil status monitoring, drought 
assessment and as input to the Agricultural 
Geographical Information System (AGIS) 
(http://www.agis.agric.za/agisweb/agis.
html)

8. Energy
Development of the Spot Building Count, 
an annual nation point data set derived from 
high resolution satellite data to determine 
the position and growth dynamics of 
populations (formal and informal) across 
the country is used for electrification 
demand forecasting. This information is 
being provided freely to municiaplities for 
planning purposes. North West Provincial 
Department of Housing is already using 
this data in the monitoring of informal 
settlements in the province.

In 2008, the United States Geological Survey 
(USGS) conducted a survey on the African 
remote sensing market. The study focused 
on ten year trends in aerial and spaceborne 
technologies. In broad terms, the study points 
out positive movement in the use of remote 
sensing and shows opportunities for the use 

Earth observation in South Africa
and its impact on business
Eugene Avenant, BEng, is Manager: Telemetry Tracking and Command, CSIR Satellite 
Applications Centre.

Estuary and dune disturbance at Mangrove Park KZN South Coast due to tidal waves  
March 2007.

MODIS Satellite Image series of 
Mpumalanga fires (Graskop Nelspruit 
area) in July 2007 used in active disaster 
mitigation by NDMC (green = vegetation; 
white = smoke plumes; black = fire scars).
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of geospatial data to make an even greater 
societal contribution to Africa’s sustainable 
development in the foreseeable future.

The study also found that:
• the private sector is starting to drive the 

process of developing geospatial data on 
the continent as shown by the abundance 
of organisations involved in promoting 
the acquisition and use of geospatial 
data, such as the Gates Foundation, and 
the Mapping Africa for Africa (MAFA) 
initiative of the United Nation’s Economic 
Commission for Africa (UNECA); and

• government, academic and commercial 
communities, believe they have an 
adequate amount of remote sensing 
expertise and capability, but what they 
need is a greater number of accessible 
geospatial data sets.

SADC and South African trends in 
remote sensing are largely informed by 
the procurement of data and application 
related services from the CSIR SAC. In 2008 
Mozambique and Botswana alone procured in 

excess of R10 million in high resolution satellite 
imagery. The total spend in SADC (excluding 
South Africa) is estimated at between R50 and 
100 million with topographic mapping, food 
security, natural resource/heritage protection, 
homeland security and disaster management 
being the leading sectors. 

In South Africa, the combined government 
and private sector spends on earth 
observation imagery has steadily increased 
from about R50 million in 2004 to 
approximately R150 million in 2008. 
Although this includes imagery derived from 
airborne platforms, that derived from satellite 
is becoming more dominant, particularly with 
the recent availability of 50cm colour satellite 
imagery, which is being actively used in 
applications previously serviced exclusively 
through airborne technology.

In 2006, eight national government 
departments, the Development Bank of 
South Africa (DBSA) and Eskom combined 
their earth observation budgets to secure 
access to high resolution earth observation 
data for the entire country for three years 
in a deal costing R80 million. Significantly, 
the terms of this access agreement were 
multi user licences for all government 
departments (national, provincial and 
local) as well as academia. The use of 
this data has been closely monitored and 
has shown over 200 end users across 
16 government departments having 
accessed the data or parts thereof. The 
data was also used by over 150 students 
in the realisation of Honours, MSc and 
Phd dissertations. Recently, the data has 
been further disseminated with supporting 
geospatial data to all universities in the 
country though a computer programme 
dubbed “fundisadisc” to encourage applied 
research in this domain. 

For what will SumbandilaSat be used?
While the applications mentioned so far are 
done using large international satellites, South 
Africa’s SumbandilaSat will be used in a 
number of unique applications. The Department 
of Science and Technology has commissioned a 
number of application projects. 

These Projects include:
• Mineral Mapping and Spectral Validation 

of SumbandilaSat’s visible and near 
infrared sensors

• Assessment of SumbandilaSat’s potential 
to contribute to an integrated remote 
sensing air quality monitoring system in SA 

• Identification of priority areas and core 
validation sites in South Africa for the 
acquisition of SumbandilaSat’s imagery 

• Change Vector Analysis for surface and 
groundwater monitoring

• Evaluation of Vegetation Specific 
Applications for the SumbandilaSat, with 
focus on the red-edge and Xanthophyll 
wavelength ranges

Use of satellite imagery can be seen to be 
used actively in the public and private sectors 
and, with the launch of SumbandilaSats, 
South Africa can now add its own generated 
data to the protfolio of data being used in this 
country for spatial based decision making. asa

Red and blue points indicate Gauteng 
households for 2006 and 2007 respectively. 
Red circles indicate buffers around health 
care facilities (also located through use 
of satellite imagery) representing service 
delivery penetration.

Areas in red represent irrigated land 
detectable through the sensitivity of the 
infra red band to chlorophyll activity.

High resolution satellite imagery soputh of Polokwane showing the Eskom SBC. green 
points=houses in 2006, blue points=houses in 2007. 2008 points being currently captured.
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The 20th century saw the world divided 
by the Cold War. The 21st century may 

see the world united by, what this author 
has termed, “The Warm War” – the call to 
“benevolent arms” to address the global 
impact of climate change.

Theodore Roosevelt IV recently stated: 
“The economic transformation driven by 
climate change will be more profound 
and deeper than globalisation, as energy 
is so fundamental to economic growth” 
[Horwood 2007: p2]. Corporates are 
thus fast becoming aware of the risks 
and opportunities associated with GHG 
mitigation [Hare 2008: p3]. 

This article outlines the business case 
drivers for corporates in dealing with 
the Warm War, and briefly discusses 
the regulatory realities that may drive 
corporates’ decision making. 

Business Case Drivers
1. Operational improvement:  
A key part of a corporate’s business 
case response to the Warm War is the 
realisation of benefits from any effort to 
reduce GHG emissions, including improved 
process optimisation, reduced input costs 
and material, and decreased costs of 
transportation [Hofmann 2007: p104].

Two “first mover” examples are British 
Petroleum (BP) and Royal Dutch Shell 
(Shell) who have both addressed process 
optimisation through refinery plant re-
configurations to improve process and GHG 
efficiencies, as well as reducing input costs 
and materials. They are both also investing 
in alternative, cheaper and more efficient 
forms of energy (e.g. wind, solar and 
hydrogen), thus mitigating against high oil 
production costs, whilst at the same time 
potentially reducing their transportation 
costs [CDP 2008]. 

Whilst banks are not large GHG emitters 
on the scale of oil companies, they are 
proactively reducing GHG emissions to 
reduce their energy costs. Many banks 
(e.g. Goldman Sachs, Barclays, ABN Amro) 
are changing their energy procurement 
policies to renewable energy sources and 
integrating energy-efficient technologies 
into their real estate management, thereby 
reducing costs and improving efficiencies 
[Cogan 2008: p3]. 

2. Accessing new sources of capital: 
Another key reason for corporates to tackle 
the Warm War is the access to “new” 
capital from GHG trading and government 
subsidies [Hoffmann 2007: p106]. Barclays 
was the first UK bank to establish a 
GHG trading desk and is now the largest 
intermediary in the carbon market, which 
is a key new source of capital for the bank 
[Barclays 2008]. BP, Shell & Total are also 
increasingly entering this lucrative trading 
market in order to derive this new source of 
capital [CDP 2008].

Three new main sources of capital that banks 
are realising from emissions trading are the 
brokerage of GHG emissions allowances 
and credits, the financing and development 
of carbon offsetting projects and the 
speculative investing and derivative offerings 
in emissions credits [Cogan 2008: p31].

Corporates are focussing on the benefits of 
this “new” capital as it is estimated that the 
value of carbon trading is likely to eclipse that 
of oil in coming decades [Cogan 2008: p31] 
and the World Bank foresees a US$10 billion 
market in GHG emissions per year to circa 
US$100 billion per year after the Kyoto Treaty 
is fully implemented [Nesmith 2002: p8]. 

3. Elevating corporate reputation: 
A growing number of corporates are 
improving their corporate reputations by 
proactively addressing the Warm War. 

Corporates, such as BP, Shell, Statoil and 
Total are also enhancing their reputations 
by openly declaring their carbon footprints, 
setting voluntary GHG reduction targets 
and identifying new sources of renewable 
energy [CDP 2008]. These efforts are aimed 
at increasing revenues and mitigating 
against reputational and litigation associated 
risks. BP boosted its reputation in 1997 
when it was the first major oil company to 
publicly state that “…the risks of climate 
change are serious and that precautionary 
action is justified” [BP 2007] and “…the oil 
industry has the privilege of being part of 
the solution to this problem” [Skjaerseth & 
Skodvin 2001: p49].

Not all companies are as proactive. 
ExxonMobil is considered a “laggard” and 
has been notoriously slow in addressing 
the Warm War. It has always been apposed 
to the Kyoto Protocol, and (until recently) 

did not have any climate change related 
strategy [Skjaerseth & Skodvin 2001: p44]. 

A number of banks are focussing on 
enhancing their corporate reputation and 
brand value by addressing climate change. 
HSBC’s Chairman, Stephen Green, said: 
“HSBC will make responding to climate 
change central to our business operations 
and at the heart of the way we work with 
our clients across the world.” [HSBC 2007]. 
ABN AMRO, Citi, Deutsche Bank, JPMorgan 
Chase and UBS are pursuing similar 
strategies and have all pledged $1 billion to 
support an energy efficiency building retrofit 
programme under the Clinton Foundation’s 
Climate Initiative [Cogan 2008: p21]. 

4. Identifying new market opportunities: 
The attack on the Warm War is bringing 
about a market shift of new opportunities 
and benefits for corporates. These include 
Investment Opportunities (e.g. climate 
friendly products, investment in renewable 
energy and “clean technology”), Emissions 
Trading (i.e. establishing emissions trading 
mechanisms) and Advisory Opportunities 
(increased demand for risk management 
consulting services).

BP, Shell, Total and Chevron made major 
financial investments in alternative energy 
sources, such as solar, wind and hydrogen 
to address their GHG emissions, thus 
improving their cost structure and driving 
new sources of revenue generation [CDP 
2007; BP 2008].

The global financial sector represents 
approximately $6 trillion in market 
capitalisation and thus needs to play a 
significant role in reducing global GHG 
emissions by understanding the financial 
benefits of investing in energy-friendly 
technologies [Cogan 2008: p1]. 

New global energy supply is expected to 
require in excess of $20 trillion of capital 
investment over the next 25 years and 
banks such as HSBC, Barclays, ABN Amro 
and UBS are moving corporate and project 
financing away from carbon-intensive 
energy technologies toward more efficient 
and low-carbon alternatives [Cogan 2008: 
p1]. Growing demand for “climate-friendly” 
financial products and services are leading 
banks into new markets as they are factoring 
a market price for carbon dioxide (the main 

The warm war 
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a case for business

GHG) in lending and investment decisions, 
while building new markets through GHG 
emissions management, trading and 
brokerage, and advisory services.

5. Enhancing resource management: 
Another key driver for business is the 
balance of maximising bottom line returns, 
innovation and shareholder value while at 
the same time maximising its benefit to 
society. 

A unique measure for this is the “Human 
Impact + Profit” (HIP) measure, which 
compares a corporate’s HIP Revenue 
(share of revenue that generated both 
positive human impact and growth) and HIP 
Practices Rating (state of management 
practices and the ability to quantify human 
impact – with specific focus on carbon 
neutrality and reusable products). 

Banks are, on average, more favourably 
positioned than the oil industry as they have 
less of a carbon legacy to address. BP and 
Shell’s HIP scores are consistent with their 
proactiveness and industry leadership with 
regard to the Warm War.

Companies are thus realising the positive 
aspects of addressing GHG reduction, 
whilst at the same time being profitable 
and sustainable, and attracting top talent for 
their organisations. 

6. Improving risk management: 
Banks are on the leading edge of identifying 
the risk impact of the Warm War, as 
they have implemented the “Equator 
Principles” – a set of guidelines for 
assessing the environmental risks of 
project finance initiatives. This has resulted 
in increased environment risk screening 
in banks’ lending processes, resulting in 
reduced impairments, reputational and 
regulatory associated risks [Pennington 
2008: p2]. 

These polices will protect against long-
term erosion of value due to climate 
change and related environmental issues, 
as climate change will contribute to an 
increase in defaults and a decline in asset 
value in credit portfolios. Banks are thus 
directly benefiting from the enhanced risk 
management controls and leveraging off 
the investment potential of new carbon 
and green energy markets, products and 
services [Wyman 2008: p2].

BP, Shell, Total and Chevron are also 
proactively embedding similar initiatives to 
mitigate against reputational, litigation and 
physical risks through their focus on voluntary 
GHG emissions reductions and new sources 
of renewable energy [CDP 2007]. 

Corporates are reducing GHG emissions 
voluntarily as they realise the clear business 
case and opportunities associated with 
the Warm War [Sussman 2008: p1]. Key 
drivers for this are competitive advantage, 
cost savings, liability and risk management 
(including regulatory, physical, reputational 
and commercial risk), investor pressure and 
community resilience [WSCD 2008: p4]. 

Anticipating and influencing regulations:
Although companies have been proactive 
in the quest to win the Warm War, there is 
pressure for mandatory climate legislation 
to address laggards. Japan, China and 
many European countries are lobbying to 
reduce GHG emissions under a cap-and-
trade carbon emissions trading programme 
already valued at over $30 billion a year 
[INCR 2008]. In the USA, eleven states 
have already implemented GHG reductions, 
impacting on at least 33% of all new cars 
and light trucks sold in the USA. 

Bank of America, Citi, Goldman Sachs, 
JPMorgan Chase and Merrill Lynch have 
all spoken out in recent years in favour of 
climate change legislation in the USA to 
tackle companies (and countries) which 
have not joined the quest of the Warm War 
[Pennington 2008: p2]. 

Thus banks and oil producers alike, who 
have not yet reacted to climate change, 
will be impacted by these fast-spreading 
regulations aimed at forcing laggards to join 
the Warm War. 

However, BP and Shell believe these 
regulatory requirements offer opportunities 
because they are creating fast growing 
profitable markets for low carbon sources of 
energy such as solar, wind, gas-fired power 
generation and hydrogen power, which both 
companies are proactively pursuing [BP 
2008; Shell 2008]. 

For their positive contributions, BP and Shell 
have both been asked to assist in designing 
the UK and European GHG trading systems, 
thereby also influencing future potential 
regulation.

Banks have also been proactively 
influencing legislation. The UN Environment 
Programme for Financial Institutions 
Initiative (UNEPFII) and the British Bankers’ 
Association (BBA) have working groups 
focusing on climate change strategies. 
These industry groups can lobby regulators 
and legislators to ensure that future policy 
decisions address the salient issues as well 
as develop economically viable solutions 
within which the banks can participate 
[Cogan 2008: p53].

ABN Amro, HSBC and Barclays are 
proactively assessing the costs of the 
Warm War and emerging GHG-reducing 
regulations that will alter the costs of 
production, the pricing of securities, the 
size of liabilities and the assignment of 
credit and asset valuations.  The banking 
sector has already issued 100 research 
reports related to climate change and the 
impending regulatory changes, which 
demonstrates the importance that the top 
tier of the industry attaches to this issue 
[Pennington 2008: p3]. 

Conclusion:
Corporates in both oil and banking have 
responded proactively, and have capitalised 
on the business case benefits of reducing 
GHG emissions. The main benefits 
have been derived from obtaining new 
capital through carbon trading, process 
optimisation, realising new market 
opportunities and enhancing corporate 
reputation and brand value.

Climate change presents significant 
economic opportunities that executives, 
shareholders and employees simply can no 
longer afford to ignore.

International and national regulatory 
pressure will inevitably be the wake up 
call for “laggards” to join the Warm War, 
although the “first mover” advantage 
enjoyed by companies such as BP, Shell, 
Total, Barclays, HSBC and ABN Amro may, 
by then, be long gone.

Although not all corporates have been as 
proactive as most, it is this author’s belief 
that there is a clear and compelling case 
for business to realise commercial benefits 
from addressing the reduction of GHG, and 
his desire is that they join the Warm War 
today. asa
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Introduction
The evolving concepts of business ethics and stakeholder rights 
are no longer merely modern jargon, or the “flavour of the month” 
buzz words, but a key aspect of the modern business environment. 
Doing business ethically and in a responsible manner will not only 
contribute to the short-term profitability of a business, but will 
also ensure its long-term survival. The development of corporate 
governance over recent years has given prominence to the need 
for businesses to behave in a responsible and ethical manner, and 
this has resulted in a move from a focus on profits for shareholders 
only, to the recognition that business has a responsibility to those 
that give it its licence to operate, namely its stakeholders at large. 
This has given rise to the concepts of Corporate Citizenship, 
Sustainability and Triple Bottom Line Reporting.

development as meeting the needs of the present without 
compromising the ability of future generations to meet their 
own needs. The GRI went on to state that transparency about 
the sustainability of organisational activities is of interest to a 
diverse range of stakeholders, including business, labour, non-
governmental organisations, investors, accountants and others. 
Sustainability reporting is further defined by the GRI as the practice 
of measuring, disclosing, and being accountable to internal and 
external stakeholders for organisational performance towards 
the goal of sustainable development – the broad term used to 
describe reporting on economic, environmental and social aspects. 
Similar meanings are assigned to this term in King III and other 
sustainability guidelines (e.g. SA 8000, ISO 14 000, ISO 26 0000 
and BS 8900 standards).

In South Africa, the second King Report on Corporate Governance 
(King II) acknowledged the shift in emphasis from a mainly 
financial focus of the past to a wider and more inclusive approach 
to doing business in the future. This resulted in a shift from the 
single bottom line (that is, profits only) to a triple bottom line that 
embraces the economic, environmental and social aspects of a 
company’s activities. With the issue of the third King Report on 
Corporate Governance (King III) this requirement was taken further 
in that the Report stated that strategy, risk, performance and 
sustainability have become inseparable and have resulted in the 
requirement for integrated reporting, which deals with economic, 
environmental, social and governance issues. King III also requires 
sustainability reporting and disclosure to be independently assured.

Sustainability reporting and assurance
The Global Reporting Initiative (GRI) defines the goal of sustainable 

It is of cardinal importance that such sustainability reporting should 
be accurate and reliable in order for stakeholders to place reliance 
on it – hence the requirement of GRI and King III for external 
assurance in relation to sustainability reporting.

Findings on current sustainability reporting practices in 
South Africa
Since 2005, Ernst & Young has conducted an annual survey of 
annual reports from the companies listed on the JSE Limited 
Socially Responsible Investment Index (SRI), as well as the top 
five state-owned entities. This survey is independently conducted 
for Ernst & Young by well-known academics from the University 
of Johannesburg (Marx and Van Dyk). All reports published before 
the cut-off date of 31 July 2009 were taken into consideration for 
the purpose of the survey. The printed versions of the companies’ 
sustainability reporting were used as the primary source for 

Sustainability reporting and assurance:
the way of the future
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the adjudication process (or the electronic form thereof where 
provided on electronic disk). Reporting on the internet was taken 
into consideration in cases where the printed versions specifically 
referred to sustainability reporting on the companies’ website 
or any reports that were only available through the company’s 
website were also included in the adjudication process.

The most significant findings in relation to 2009 sustainability 
reporting are briefly discussed below.

 Challenging economic environment
 As expected, most companies reported a difficult financial 

environment and many business challenges. The challenges 
resulting from this, both financially and as regards sustainability, 

were generally well reported on by the company Chairpersons 
and CEOs. A strong commitment to all areas of sustainability 
was generally reported, with the emphasis on the fact that 
sustainability is not a ‘nice-to-have’, but an essential component 
of doing business.

 Commitment to sustainability
 As in prior years, there was an increase in the statements by 

chairpersons and  CEOs dealing with sustainability aspects and 
the companies’ performance in this regard. Many companies 
incorporate sustainability into their mission, vision and objective 
statements. This emphasises the importance of economic, 
social and environmental sustainability as part of companies’ 
activities and an essential element of doing business.
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 Many companies also have board committees that take 
responsibility for, and oversee, sustainability on the board’s 
behalf. This was expected of companies in the mining sector, 
but it was encouraging to find this occurring also for non-
mining companies. Most companies also complied with the GRI 
principles and disclosed adequate adherence to these principles.

 Effectiveness of communication
 As of 2008 there has been an increase in the quality and 

effectiveness of the sustainability information reported. The 
reporting has been more concise, less prolix, and has increased 
in quality. The adjudicators are of the opinion that most of the 
companies have applied their minds to reporting information that 
will be of value  to stakeholders.

 Although this positive trend was indeed in evidence, it was 
disappointing to see that, on the one end of the scale, some 
companies continued to report large volumes of data that is 
difficult for the reader to digest, and, on the other end of the 
scale, some reported so little that it merely raised questions 
regarding their commitment to sustainability and open and 
honest stakeholder reporting.

 Format of sustainability reporting
 Companies reported on sustainability aspects either in separate 

sustainability reports, or in a section of the annual report in an 
integrated format.

 A number of companies provided written summarised 
sustainability reports, providing concise and focused 
sustainability information, with full sustainability reports 
(comprehensive in volume and detail) on their websites, or 
in electronic disk format accompanying the written reports. 
This format of reporting reflects a growing maturity regarding 
sustainability reporting.

 Stakeholder engagement
 There has been an increase in the level of stakeholder 

engagement reported on by companies. This, however, 
ranged from comprehensive reporting regarding stakeholder 
communication and the results thereof, to merely listing 
the names of stakeholders. Open, honest and responsible 
stakeholder engagement and reporting is essential for 
establishing trust between the companies and their 
stakeholders, and is an aspect that should receive attention in 
future reporting.

 External assurance
 Of the 65 reports evaluated, five of which were from state-

owned entities (SOEs), only 20 had any form of assurance. Of 
these 20, three ‘self-assured’, thirteen made use of a reputable 
auditing firm and the remaining four used the services of 
‘boutique’ sustainability consultants. Only one SOE (Eskom) had 
an audited sustainability report.

 This lack of assurance is disappointing, as it is considered good 
business practice and, indeed, is a recommendation of the GRI- 
that companies obtain external assurance on their sustainability 
reporting. A lack of external assurance on sustainability 

reporting raises concerns regarding its accuracy and reliability 
and is an aspect of sustainability reporting to which companies 
should give due consideration for 2010. Only one company 
also obtained external assurance regarding the sustainability 
information published on the website.

 Public sector reporting
 Five public sector companies’ sustainability reporting was 

adjudicated on for 2009. This ranged from good reporting to 
substandard reporting.  

 Improvement in reporting
 During the adjudication process, it was encouraging to note 

an improvement in the commitment to and reporting on 
sustainability by certain companies. The significant strides 
made by companies to ensure the accuracy, completeness and 
timeliness of their sustainability reports were considered during 
the process of adjudication and arriving at final decisions.

Conclusion
Doing business in an ethical manner will not only result in the 
respect and support of all parties with which a company interacts, 
but will also contribute to its profitability. Providing accurate, 
reliable and credible financial and non-financial information to 
the various stakeholder groups will ensure both the short-term 
profitability of the company and its long-term sustainability. There 
is opportunity in the recommendations contained in King III and 
the GRI, in terms of which companies can gain material benefits 
from their compliance with sustainable business practice – not the 
least of which is that, in the near future, perhaps, compliance will 
become mandatory rather than voluntary. 

Further information on the awards and the results can be found at 
www.ey.com/za.
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The climate opportunity

The past ten years have seen climate 
change explode on to the global 

agenda and, riding in its wake, a new 
order of regulations, legislation and 
compliance measures to which companies 
must adhere. Tightening regulations in 
energy efficiency, building and vehicle 
emission standards, waste regulations and 
greenhouse gas (GHG) reporting are all 
imminent. 

Measures will be set out in a Policy White 
Paper on Climate Change, to be released 
by government in 2010, with the translation 
of this policy into a legislative, regulatory 
and fiscal package by 2012. For companies 
that generate large quantities of GHGs or 
purchase large amounts of energy, climate 
change regulation is a significant issue 
that is likely to affect future costs. But 
climate change regulation is not just about 
GHG emissions and energy use; it has 
considerable implications for international 
trade, agriculture, transportation, tourism 
and other areas. If we continue to grow 
without carbon constraint, South Africa 
faces the threat of border tax adjustments 
or trade sanctions from key trading partners, 
and the eradication of thousands of jobs in 
the high emitting trade exposed sectors. 

Climate change is a mega-trend, and the 
momentum created by the upcoming 
climate change negotiations could 
enable climate-compatible development 
in important sectors. To capture each 
opportunity will take continued strong 
domestic policy action, which builds 
on recent progress to build institutional 
capacity (integrated with current 
development priorities and taking into 
account existing barriers to development), 
support for the private sector’s role in the 
financing and operating infrastructure, and 
international support.

The climate change negotiations could 
offer unprecedented opportunities for 
Africa to strengthen its adaptive capacity 
and to move towards low-carbon economic 
development in a way that will use its 
comparative advantages (e.g. forests, 
hydro and solar power potential and land) to 
attract investment from the private sector 
and benefit the continent’s nations. 

Targeted adoptation measures related to 
irrigation, drought resistant agricultural 
techniques and health systems, could 
draw new attention and incremental 
funding, while Africa’s comparatively low 
cost mitigation potential - mainly in land 
use and forestry - could give the region a 
strong position in a global climate change 
deal focused on emission reductions (land 
use and forestry are currently excluded 
from the CDM and it is hoped that the 
Copenhagen talks will address this), and 

avoid the 36% forecast emissions growth 
from under a business-as-usual scenario. 

And, Africa’s development could avoid 
the lock-in of a high carbon infrastructure, 
and realise climate-compatible growth 
opportunities that would both keep 
emissions low and offer substantial 
additional benefits, including energy 
security, rural income opportunities, 
protection of biodiversity, lower pollution, 
reduced migration and potential for conflict. 
The prospects to explore new areas of 
business that have arisen out of the climate 
change challenge have therefore, never 
been greater.

If companies are not yet convinced that 
climate change requires a focused and 
tactical approach, then ponder this: 
investors are beginning to evaluate 
corporations on the basis of their 
preparedness for associated risks and 

opportunities related to climate change. 
Every day, more and more money is 
flowing towards companies that are 
demonstrating an understanding of 
how climate change is impacting their 
businesses and are implementing actions 
to thrive in the new, carbon-constrained 
global economy. They are limiting their 
carbon exposure, maximising energy 
use and evaluating products and supply 
chain impacts - and they’re out-competing 
their dawdling peers in the increasingly 
competitive market for capital and 
consumer revenue.

KPMG applauds the companies 
participating in the CDPs that have started 
this process. Facing up to the immense 
challenges, and responding positively to 
them can only build better, more resilient 
businesses, and we are proud to be 
associated with all those that are laying the 
foundation for positive action. asa
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The need to create organisations that are not simply efficient 
and profitable but also sustainable, is at the heart of the drive 

across the globe to improve corporate governance. However, 
developing sustainable business models goes beyond simply 
guaranteeing that a company is around for the next century, 
but rather about ensuring that its customers share in the same 
vision and mission. Furthermore, ensuring sustainability is not 
simply about making sure that the business can continue to 
generate revenues in the future, but it is equally about ensuring 
that companies do not exhaust the resources of the planet in the 
course of their activities.

Information Communication Technology (ICT) is crucial to building 
a dynamic and energy-lean future, less dependent on fossil 
fuels. Promoting ICT solutions based on broadband can help 
organisations to build a sustainable business model, as broadband 
plays a significant role in radically reducing emissions. In fact, 
during the past few years, the telecommunications industry 
has made concerted efforts to minimise the negative impact 

of its products and services on the environment. The one area 
where telecommunications has excelled is allowing all elements 
of society to lower their impact on the planet. In almost any 
circumstance, the implementation of a telecommunication solution 
will result in a lower environmental impact than if the same service 
had to be delivered without the assistance of telecommunications 
services. Although the industry does contribute to the total 
emissions of CO2, it is estimated that the saving delivered by the 
use of telecommunications services is ten times more than the 
CO2 the industry generates. 

There are many factors to sustainable business, but certainly 
to address climate change and sustainability, a co-ordinated, 
multi-stakeholder approach is needed. Consumers, operators and 
vendors each have a key role to play, but without the support of 
policy makers and regulators, together with the use of technology, 
the problem will not be solved.

Taking sustainability seriously 
in telecommunications –

the triple bottom line is vital
Aingharan (Kutty) Kanagaratnam, MSc, is head of Network 

Solutions at Ericsson

duRING ThE PAST fEW yEARS, ThE 
TElECOmmuNICATIONS INduSTRy 
hAS mAdE CONCERTEd EffORTS 
TO mINImISE ThE NEGATIVE ImPACT 
Of ITS PROduCTS ANd SERVICES 
ON ThE ENVIRONmENT.

Taking complex telecommunication systems and optimising energy 
use at every step, focusing not just on any one product, but on 
helping operators to reduce the overall cost of ownership of their 
operations, with the lowest possible energy impact and carbon 
footprint, and encouraging sustainable development and access 
to communications for everyone everywhere, is the answer. 
Furthermore, by taking a holistic approach, networks can address 
their energy consumption and adhere to environmental regulations, 
which are becoming more strongly enforced at all times, as well 
as leverage credibility as an organisation, which focuses on the 
environment.

If a company does not deliver an equally sharp focus on the above, 
it runs the risk of finding that it is unable to compete effectively. 
As the pressure on companies to provide more accurate accounts 
of their sustainability increases, from both government and 
shareholders, investment in telecommunications can certainly 
assist organisations in achieving this.

The crux - sustainability is not just about the environment - it is the 
combination of the triple bottom line - people, profit and planet - all 
helping to make an industry sustainable. asa
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Good business journey

Woolworths’ award winning 
sustainability strategy 
Woolworths’ Good business journey 
programme was launched in April 
2007 as a formalisation of the existing 
Woolworths sustainability initiatives.

The ‘Good business journey’ is a five year 
plan, changing the way we do business, 
and incorporating a series of challenging 
targets and commitments, centred on four 
key priorities: accelerating transformation, 
driving social development, enhancing 
our environmental focus and addressing 
climate change. 

The programme is strongly influenced 
by our customers and` international best 
practice, as well as by the Global Reporting 
Initiative (GRI) guidelines, JSE Socially 
responsible investment index criteria and 
other legislative requirements. 

The programme is managed centrally 
from the corporate governance business 
unit, but specific indicators have been 
included in the overall business strategy 
and scorecard, and the scorecards of each 
business unit, placing the accountability 
for delivery of particular projects in the 
business units. Progress is overseen by a 
Board Sustainability Committee that meets 
quarterly. 

Woolworths’ first priority is to accelerate 
transformation, with the focus on 
enhancing local sourcing, BEE, skills 
development and equity ownership plans, 
ensuring a collaborative approach with 
suppliers, government and franchisees, and 
driving our policy of “South Africa first”.

Woolworths’ ultimate goal is to become 
a level 4 BEE contributor (data codes) by 
2012. Woolworths improved its status to a 
level 6 contributor. 

Woolworths’ second priority is to work 
harder to drive social development – 
poverty drives environmental destruction 
and that in turn creates more poverty. To 
help alleviate poverty, we need to expand 
the existing initiatives of the Woolworths 
Trust and link with the transformational 
goals to drive enterprise development. 
Woolworths aims to increase social 
contributions to more than R300m by 2012.

The third priority relates to Woolworths’ 
impact on the environment, in particular 
the issue of diminishing biodiversity. 
Sustainability farming, conservation and 
a new approach to packaging are the key 
areas of focus.

Targets include, aiming to increase organic 
food and clothing sales by a multiple of five 
and to sell more than R1 billion of organic-
content clothing by 2012. The resultant 
reduction in the use of potentially harmful 
pesticides and chemicals, especially in 
South Africa, will be of significant benefit 
to both consumers and water quality.

Nutrition and healthy living are already a 
cornerstone of the way Woolworths does 
business, with the Good food journey 
having made major strides in improving 
awareness and offering customers the right 
food for a healthy lifestyle. 

Water is one of South Africa’s scarcest 
natural resources, and Woolworths 
is targeting a 30% reduction in water 
consumption and is developing a 
programme to encourage our suppliers to 
do the same. 

The company is also aiming for a one third 
reduction of packaging in clothing and a 
20% reduction in food packaging by 2012. 
Customers will continue to be encouraged 
to use reusable shopping bags, thereby 

reducing the number of new shopping bags 
required, and there will be an increase in 
the percentage of recycled material in all 
Woolworths plastic shopping bags – 100% 
recycled material in Woolworths clothing 
shopping bags by 2012. Woolworths 
will also work with other corporate and 
government partners to make the recycling 
process easier for customers. 

The fourth priority addresses climate 
change directly by focusing on reducing 
Woolworths’ carbon footprint. Woolworths 
recognises climate change as an issue 
requiring urgent action if the risk of serious 
damage to global prosperity and security is 
to be avoided. Woolworths will reduce its 
relative carbon footprint by 30% – this will 
be achieved through energy efficiencies 
(reducing relative electricity usage by 
30%) and reducing product miles (reducing 
relative transport emissions by 20%).

Woolworths will also work closely with 
suppliers and customers, mobilising them 
to understand their own carbon footprints 
and making it simpler for them to reduce 
their footprints. 

Woolworths’ current commitments will 
reduce our relative carbon footprint by 
30% by 2012. This reduction will also 
lead to significant operational savings, 
which the business will reinvest in 
exploring additional sustainable business 
alternatives. 

The ‘Good business journey’ is a business 
imperative for Woolworths. Many aspects 
of it are linked together to generate a 
multiplier effect: reducing product miles 
by encouraging greater local sourcing we 
will open up opportunities for enterprise 
development and preferential procurement; 
reducing packaging will result in energy and 
paper savings.  asa

Justin Smith, BCom, LLB (Hons), LLM, is the manager: The Good Business Journey at Woolworths.
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At the foot of Africa, in the heart of the Cape Winelands is a 
business intent on doing things differently. While producing 

award-winning wine, and offering a luxury experience in its four 
star hotel and conference centre, Spier estate’s primary focus is to 
balance prosperity with social and environmental imperatives. 

Ever since the current owners acquired the estate in 1993, 
sustainability has been core to Spier’s approach to business. It 
began with a sense of custodianship of a cultural heritage - the 
owners felt compelled to restore the historic buildings on Spier - 
and this ethos soon extended to the environment and communities 
around the estate. 

In 2003, Spier appointed a Director of Sustainability whose task, 
amongst others, was to define a set of key indicators that measure 
performance against financial, environmental and social criteria. 
Today, the operational team takes full responsibility for Spier’s 
triple bottom line performance, and these goals are reviewed on a 
monthly, quarterly and annual basis. 

In order to meet these objectives, it has been necessary for Spier 
to innovate solutions to business challenges that have the least 
impact on the environment, while maximising the benefit to local 
communities. Some initiatives include: 

• the waste water treatment plant is the embodiment of Spier’s 
approach to waste management. The closed-loop system receives 
up to 250,000 litres of waste water per day from diverse sources 
including the hotel, restaurants, wine cellar and farm. The water 
is cleansed using the best of green engineering techniques, 
while healing practices such as ‘flow forms’ return the water to a 
more harmonious state. All the treated water is used to irrigate 
the estate’s gardens and grounds. It would take a river of 350 
kilometres to purify what Spier’s effluent plant can do in one day;

• Spier has begun introducing biodynamic farming practices that 
are rehabilitating the soil on its lands, and is implementing a bold 
biodiversity plan that seeks to re-establish the richness of its 
land’s unique flora. Spier has also conducted an extensive alien 
vegetation clearing programme;

• the estate has initiated a vermiculture programme where organic 
waste from the restaurants at Spier is converted into nutrient-rich 
compost, which is used on the estate and is also available to the 
public;

• over 80% of the solid waste at Spier is recycled; 
• Spier donates land, water and electricity to two conservation 

outreach programmes: Cheetah Outreach and Eagle Encounters;
• in 2004, Spier began to overhaul its supply chain to ensure 

that a significant share of goods was procured from local and 
BEE businesses. This included introducing a new enterprise 
development approach, which led to the creation of small 
businesses, including a laundry and a transport company;

• Spier helped to establish and support a land reform project on 
a section of land leased from the municipality. 13 previously 
disadvantaged farmers formed The Small Farmworkers Holdings 
Trust, and for five years Spier supported the farmers infrastructurally 
and logistically by paying for services and rent, etc. Spier has 
recently negotiated that this land reform project continues directly 
between the Stellenbosch Municipality and the Trust;

• Spier has a focus on local employment. Where possible, permanent 
positions are given to farm workers rather than seasonal work, 
affording security and benefits such as a pension fund;

• between 2000 and 2002, Spier contributed to an ecological 
renovation of the main building at Lynedoch EcoVillage that houses 
the Sustainability Institute and Lynedoch Primary School — a 
government school serving the surrounding rural community; and

• Spier contributed to the founding of the Sustainability Institute, 
is active on its board, and has been a long-term partner of both 
the Institute and the Lynedoch EcoVillage — an emerging, 
ecological, socially-mixed community — through various funding 
arrangements.

Spier’s efforts have been recognised by external organisations. 
In 2004, the hotel was one of the first in South Africa to receive 
Fair Trade in Tourism (FTTSA) accreditation. Spier was also the 
first winery in SA to receive accreditation from the Wine Industry 
Ethical Trade Association (WIETA) in 2004. The estate also 
received a Condé Nast Traveller World Saver Award in 2007 — a 
prestigious international accolade. At the recent Veritas awards, 
Spier won five double-golds and six golds for its wines. asa

Spier - A wine estate in search
of a sustainable future

Jo Marshall-Smith, BSocSc, is Brand Author at Spier Wines.
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The Joint Attorneys and Accountants 
Committee (JAAC) has dealt 

with a number of new initiatives and 
developments in the recent past. For the 
information of members certain of the 
major ones are summarised hereunder.

The guidance document
With the adoption of the International 
Standards on Auditing in 2005, the IRBA 
identified the need to issue an updated 
guideline document on the audit of 
attorneys’ trust accounts, and it has been 
actively engaged in that process for some 
time. A subcommittee was established 
with representatives of all the role players 
and interest groups. Various meetings 
were held, and extensive discussions and 
consultations were held with members 

of the organised legal profession both to 
determine and accommodate their needs. 
One of the problems that have delayed 
the process is that the provincial Law 
Societies have different processes to be 
followed before amendments and changes 
to the existing report can be accepted. 
I am pleased to inform members that 
considerable progress has been made, 
and it is anticipated that a draft document 
will soon be issued for comment and 
implementation in 2010. In this regard, 
the legal profession has for some time 
been drafting a uniform set of rules, which 
will be applicable to all the provincial 
Law Societies. This has been done in 
anticipation of the promulgation of the 
Legal Practice Bill in the near future.

Unidentified and unclaimed trust 
monies
The existence of unidentified and 
unclaimed trust monies has in the past 
and, notwithstanding the advances made 
in banking technology, continues to be a 
problem for many attorneys and, indeed, 
also for auditors. How should these monies 
be dealt with? It has been recognised that 
a distinction has to be made between 
unidentified monies, i.e. where the identity 
of the person paying the money is not 
known, on the one hand and unclaimed 
monies where the identity is known but 
the monies remain unclaimed on the 

other. The Attorneys Fidelity Fund (AFF) 
issued a guideline to its members some 
time ago indicating that monies that are 
unidentified and unclaimed for a period 
of two years should be paid over to the 
AFF. There is, however, no obligation to 
do so. The AFF will reimburse the attorney 
on receipt of a proper motivation and 
with acceptable supporting documentary 
evidence. It is also to be noted that Section 
93 of the Administration of Trust Estates 
Act demands that unidentified monies be 
paid over to the Guardians Fund. Auditors 
should be alert for any irregularities when 
performing their audits, as the existence 
of “suspense” and other similar accounts 
creates an ideal opportunity for fraud 
and misappropriation should motivation 
permeate as well. Suspense and clearing 

Attorneys’ trust accounts
what to keep in mind!

ThERE CAN BE NO dOuBT ThAT ThERE ARE RISKS IN uNdERTAKING ThE AudIT 
Of ATTORNEyS’ TRuST ACCOuNTS, ANd mEmBERS ShOuld ENSuRE ThAT ThEy 
AdAPT ThEIR PROCEduRES TO IdENTIfy ANd dISClOSE ANy IRREGulARITIES 
ANd IN SO dOING mINImISE ThEIR RISKS.

accounts could render fabrication of the 
true source, as fraud is concealed in these 
accounts. Attention should also be directed 
at clients’ trust credit balances that have 
shown very little or no movement over an 
extended period of time. Auditors should 
also be skeptical if told by the attorney that 
prescription applies to justify transfers from 
such accounts.

Fraud, misappropriation and other 
similar schemes
The decline in economic activity 
has resulted in a number of fraud, 
misappropriation and other related 
schemes and scams being exposed. The 
attorneys’ trust account is vulnerable to 
such frauds and auditors should accordingly 
be alert in performing their audits. In this 
regard, particular attention should be 
directed to bridging finance transactions. 
The incidence of claims against the AFF 
has increased, and the AFF will seek to 
recover any losses from an auditor that 
is found to have been negligent. In this 
regard, it should be noted that the Law 
Societies have adopted a more aggressive 
approach in reporting allegations of 
negligence to the IRBA. Auditors are 
accordingly well advised to ensure that 
their working papers are adequate. 
Sufficient, appropriate and reliable audit 
evidence must be gathered.

Reportable irregularities
Considerable discussion has been held 
on what is a reportable irregularity to the 
IRBA and what is reportable in the form of 
a qualification in the report to the relevant 
Law Society. In addition, discussion has also 
been held on the reporting responsibility if a 
contravention of a statute comes to the notice 
of the auditor, even if the auditor is not acting 
in his/her capacity as the auditor. In this regard, 
it may well be necessary to obtain Counsel’s 
opinion so that some form of definitive 
guideline can be formulated. In due course 
members will be kept informed in this regard.

Workshops and training
In accordance with its undertaking to the 
legal profession, SAICA has continued this 
year to present a series of workshops on 

attorneys’ trust accounts at various centres 
in South Africa. The workshops have been 
well attended and indications are that they 
were well received. SAICA will no doubt 
give consideration to similar presentations 
next year with a more streamlined focus 
on the understanding of how a law firm 
operates and the bookkeeping entries for 
the various service activities in which law 
firms engage. 

Conclusion
Both professions have accepted that 
the audit of a law firm requires a certain 
amount of expertise and specialisation 
and it may well be that, in the future, the 
legal profession may insist on some form 
of accreditation. There can be no doubt 
that there are risks in undertaking the 
audit of attorneys’ trust accounts, and 
members should ensure that they adapt 
their procedures to identify and disclose 
any irregularities and in so doing minimise 
their risks. Once the updated guidance has 
been issued, consideration will be given 
to a further update and comment thereon. 
Finally, members are encouraged to make 
contact with SAICA or any of their local 
representatives of the JAAC should they 
have any queries or problems. asa

Vincent Farris CA(SA) is chairman of 
SAICA’s attorneys and accountants 
committee. 
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A financial institution perspective
The impact of the credit crunch has by 
now irrevocably changed the landscape 
of the economy. Companies have been 
forced to look at different and innovative 
ways of maintaining and improving on their 
operating cash flows.

The practice of debtors factoring has since 
established itself as a legitimate alternative 
source of funding. A previous article 
published in Accountancy SA demonstrated 
this by examining market perceptions 
surrounding the topic and found that there 
are a lot of positive attributes and that 
factoring could significantly improve cash 
flows of companies. By this stage, most 
companies would have felt the effects of 
the credit crunch on their cash flows, and 
turned to these sources of funding where 
overdraft and borrowings were insufficient 
to meet working capital demands.

In the accounting arena, debtors factoring 
has also remained an interesting example 
that cuts across IAS 18 Revenue and IAS 
39 Financial Instruments: Recognition 
and Measurement. As the convergence 
projects of the IASB and FASB continue 
to align these standards, debtors factoring 
would no doubt continue to be used as 
an example to demonstrate some of the 
more intricate challenges to be resolved. 
This article will therefore analyse the 
current recognition and measurement of 
a debtors factoring transaction from the 
perspective of a factoring institution in 
an effort to inform and demonstrate the 
nature of the transaction. Armed with this 

background knowledge, we would be able 
to comment more constructively on the 
exposure drafts to come that use debtors 
factoring as an example. A quick search of 
published literature will show that there 
is sufficient guidance on dealing with the 
issue of factoring from the perspective of 
the seller, and this article will consequently 
not venture into this area.

Example of a standard debtors 
factoring transaction
A Finance House is approached by 
Company A and requested to factor 
one of their debtors. Company A is a 
manufacturing concern and requires 
upfront cash to start their next production 
run. One of their debtors has been given 
ninety day terms on the sale of their 
previous batch of product and therefore 
they are experiencing a cash flow 
constraint. Finance House examines the 
credit worthiness of Company A’s debtors 
and after satisfying themselves of their 
credit worthiness, decide to enter into the 
transaction. The terms of the transaction 
state, among other things, that they will 
fund 80% of the value of the debtors 
upfront, refund 15% of the payment 
received by the debtor back to Company 
A and take 5% as a fee. The debtor is to 
pay off its debt to Finance House and not 
Company A. Let’s say that the value of the 
debtor under consideration is R100 000.

This example is fairly straight forward and 
in order to get the basics right lets ignore 
complications such as outright and non-
outright factoring, recourse agreements 

and guarantees. These elements remain 
relevant and will fall into place once 
the underlying transaction is correctly 
accounted for and disclosed in terms 
of IFRS. The first step is to identify the 
various elements of the transaction from 
the perspective of Finance House which 
need to be accounted for. At inception of 
the transaction, the following elements can 
be identified:

1. Finance House has a financial asset 
which is a contractual right to receive 
cash from another entity (in this case the 
debtor of Company A)

2. Finance House funded 80% of the 
amount (R80 000) upfront and is still 
liable to refund 15% (R15 000)

3. Finance House will administer and 
recover the debt on behalf of Company A

4. Finance House will hold back 5% of the 
debt (R5 000) as a fee

In substance the right to receive or transfer 
cash from or to another entity falls under 
the definition of a financial asset and 
liability. Therefore the transaction is a 
financial instrument as it gave rise to a 
financial asset of one entity and a financial 
liability of another. IAS 39 requires financial 
instruments to be recognised initially at 
fair value. In this example initially cash was 
exchanged between the parties and since 
cash is already stated at fair value, the 
various elements should initially be recorded 
at the cash value which was exchanged.

Accounting treatment
of debtors factoring
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To put the example in perspective then the 
transaction would initially be recorded as 
follows: see table 1 below.

In the example Company A provided it’s 
debtors with 90 day terms which implies 
that Finance House will only receive the 
cash from the debtor at the end of that 
time period. 

Revenue on this transaction should now 
be recognised in terms of IAS 18 which 
provides for three categories of revenue 
recognition. The three categories available 
are: Sale of goods, Rendering of a service, 
and Interest on use by others of entity 
assets. Finance House has granted 
Company A the use of its cash for a three 
month period and therefore it falls within 
the interest category. IAS 18 requires 
revenue that falls within this category to 
be recognised on the effective interest 
method. The question of compounding 
depends on the transaction and the 
definition of the effective interest method 
allows for compounding to occur over a 
relevant period. In this example we assume 
that interest is to be compounded once on 
the three month mark. 

There is no sale of goods and providing 
Company A with the use of its cash for 
three months similarly does not fall under 
rendering a service, as Finance House 
intends to recover the cash from the 
debtor. The potential charge for collecting 
the cash from the debtor though would fall 
under the category of rendering a service 
and should be accounted for accordingly.

Table 2

Period Account Dr Cr

Month 1
Dr Unearned finance charges B/S 1 667

Cr Interest received I/S 1 667

Month 2
Dr Unearned finance charges B/S 1 667

Cr Interest received I/S 1 667

Month 3
Dr Unearned finance charges B/S 1 667

Cr Interest received I/S 1 667
Recognising effective interest over the period of the transaction in accordance with 
IAS 18

Table 1

Account Dr Cr

Dr Factoring debtor B/S 100 000

Cr Bank B/S 80 000

Cr Refund obligation B/S 15 000

Cr Unearned finance charges B/S 5 000

Recognising the right to receive cash from the debtor, payout to Company A, refund 
obligation held as security and unearned finance charges in accordance with IAS 39

The next step would be to unwind the 
Unearned Finance Charges over the three 
month period and recognise the interest as 
income. The interest (in substance the fee 
on the transaction) would be recognised 
with the following journal: see table 2 
below.

At this point one might point out that part 
of the transaction was for Finance House to 
administer and collect the debt. Part of the 
fee therefore consists of a charge for this 

service and the question now is how much 
of the 5% fee should be allocated towards 
this service. It is a management decision 
to either take a portion of the R5 000 as a 
collection fee, or to charge a collection fee 
separately, similar to a normal bank charge.

At the end of the three month period the 
interest (or fee) of R5 000 would have been 
fully recognised. The debtor would settle 
his account and pay Finance House the 
full value outstanding. Out of this amount 
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Finance House would refund the 15% 
withheld as security and the transaction 
would be complete. The completion of the 
transaction would be recorded as follows: 
see table 3.

Summary of the transaction
Before we move on let’s quickly summarise 
the transaction in broad terms. Finance 
House was approached by Company A and 
requested to provide short-term funding to 
them. As security for this funding Company 
A “factored their debtors’ book” to Finance 
House. The value of the debtors was R100 
000 of which Finance House provided R80 
000 funding upfront, withheld R15 000 
as security in case any debtors defaulted 
and retained R5 000 as a fee. Because 
Company A had the use of Finance 
House’s asset (the cash) the transaction 
was recorded as a financial asset in terms 
of IAS 39 at its fair value, which was the 
same as the cash value. Revenue on the 
transaction falls within the third category of 
IAS 18 Revenue which is interest and was 
recognised over the three month period of 
the transaction according to the effective 
interest rate method.

The rigour with which we have now 
recorded this transaction will show once 
the business rationale of the transaction 
is evaluated. The work of management 
would be to decide if the transaction is 
profitable or not. In the example Finance 
House would have obtained funding from 
its bankers or would have had the cash on 
hand. Both scenarios would approximately 
result in the same answer, therefore let us 
assume Finance House obtained funding 
from a third party and the rate on the 
funding is 12% per annum. The effective 
interest rate on the transaction in the 
example comes to 25% which is calculated 
as follows:

(5 000 / 80 000) x 100 = 6.25%

6.25% / 3 months x 12 months = 25%

Therefore if Finance House pays 12% 
on their funding and effectively funds 
Company A at 25% there is a 13% profit 
margin and the transaction is profitable. 
Management would also consider taxation 
and any admin costs to establish a 

Table 3

Account Dr Cr

Dr Bank B/S 100 000

Cr Factoring debtor B/S 100 000

Dr Refund obligation B/S 15 000

Cr Bank B/S 15 000

Recognise the receipt of payment from the debtor and recognise the payout to 
Company A of the refund obligation

more accurate profit figure when doing 
the evaluation. During the life span of 
the transaction it is important to also 
periodically be able to match their level 
funding with the funds advanced to 
Company A and in this way manage their 
exposure to the client. If Finance House 
factors a number of debtors matching their 
level of funding with the funds advanced to 
customers it becomes more relevant.

Finally the tax on the transaction would 
be calculated in accordance with Section 
24J of the Income Tax Act which also 
requires the income to be calculated on 
the effective interest method. This would 
result in no deferred tax over the period of 
the transaction and taxable income would 
equal accounting income throughout. As 
the transaction constitutes a supply of cash 
in exchange for a loan it falls under the 
definition of a financial service in terms of 
the VAT Act and therefore it is exempt  
from VAT.

Further accounting issues
The debtors factoring example is notable 
for providing an example of a multiple 
element revenue transaction. This 
is because there is the possibility of 
charging a fee for debt administration 
and collection in addition to the normal 
takings. The issue of identifying the 
multiple elements of a revenue transaction 
is currently being addressed in the IASB 
and FASB convergence project on Revenue 
Recognition. Furthermore the example 
also touches on derecognition of financial 
instruments. This element comes into play 
when the client for example Company 
A guarantees a portion of the debt. 

Because of their continued involvement 
in the transaction it is debatable to what 
extent they can derecognize their financial 
asset and whether or not they should 
be recognising a financial liability for the 
possibility of paying out on a default of any 
of their debtors. These issues constitute 
extensive further investigation and will 
not be covered comprehensively here. 
Suffice to say that the convergence project 
on Derecognition is also addressing this 
issue and hopefully a more comprehensive 
method of derecognition would be 
proposed.

Conclusion
Overall, the transaction that constitutes 
debtors factoring remains an interesting 
one from an accounting perspective. In 
addition, the value that factoring adds 
to the economy remains positive and 
with proper practices a very useful tool 
for companies to use in managing their 
cash flows. The above example hopefully 
demonstrated the application of IFRS to 
a contract where judgement calls need 
to be made on what exactly constitutes 
the substance of the transaction, from 
inception where the financial assets 
and liabilities are recorded, through to 
deeming the fee as interest and correctly 
recognising the income over the period 
of the transaction. Watch out for future 
exposure drafts on Derecognition and 
Revenue Recognition, where debtors 
factoring examples may well be used to 
illustrate some of the proposed concepts. asa

Ricky van der Walt CA(SA), is a Group 
Financial Manager at Merchant West  
(PTY) LTD.
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What are the common misconceptions about auditing and 
auditors?
Sadly, many people have a rather negative impression of the 
word audit. Many associate an audit with international corporate 
collapses since auditors had some role in these. Others think that 
an audit involves someone who has accounting knowledge and 
prepares an entity’s year end financial statements. Still, there are 
others who believe that the auditors’ sole duty is to review their 
work and report to management about their shortcomings. Some 
believe that an audit is performed in order to detect if there are any 
fraudulent activities taking place within their company.

As a result of these misunderstandings, auditors have a stigma 
associated with their work. Many clients are defensive and not 
helpful which makes the audit extremely difficult. This has a direct 
impact on the cost of an audit.

What is an audit?
An audit is basically a combination of substantive, analytical and 
verification procedures performed by auditors to obtain sufficient 
evidence to be able to ultimately provide an opinion as to whether 
the financial statements are fairly presented.

The purpose of the audit is to protect the shareholders of the 
company as well as any other party that may have a financial 
interest in the company. These may include creditors, revenue 
services, potential investors and banks.

It is not the auditors’ responsibility to prepare the financials nor 
is it the responsibility of the auditors to prevent or detect fraud. 
Although the detection of fraudulent activities may be built 
into procedures performed while obtaining evidence about fair 
presentation, it is not the reason behind companies having annual 
audits. Contrary to many clients’ beliefs it is also not the purpose 
of the audit to “check-up” on the work of specific employees. 

By performing and being able to rely on tests of control, an auditor 
can reduce the tests of detail to be performed. This would reduce 
the time taken to audit a specific section which would directly 
reduce the cost of an audit. 
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AN AudIT IS BASICAlly 
A COmBINATION Of 
SuBSTANTIVE, ANAlyTICAl 
ANd VERIfICATION 
PROCEduRES PERfORmEd 
By AudITORS TO OBTAIN 
SuffICIENT EVIdENCE TO BE 
ABlE TO ulTImATEly PROVIdE 
AN OPINION AS TO WhEThER 
ThE fINANCIAl STATEmENTS 
ARE fAIRly PRESENTEd.

What are the benefits and value derived from an audit?
1. A lot of emphasis is placed on audited financial statements.

Potential investors and shareholders would be satisfied if an 
unqualified opinion is given by the auditors since they know that 
auditors have the relevant knowledge and qualification and most 
importantly that the auditors are independent of the preparations 
of the financials. Banks for example would want an audited set of 
financials before even considering a loan application.

2. An audit also helps identify any internal control deficiencies 
and areas of concern. In their management letter, auditors 
highlight controls that they found were not operating effectively. 
They would also indicate the possible consequences of these 
deficiencies and make recommendations for resolving the 
problems.

3. Auditors also provide insight into areas that are working but 
that could be performed more effectively. Auditors work in 
many different client environments and are exposed to varying 
business processes and the practical knowledge of what works 
well and what doesn’t can be shared with their clients. Thus 
recommendations made by auditors can give their clients a 
competitive edge.

how can clients assist with the audit?
1. Management should be forthcoming with information and their 

time. As auditors are expressing an opinion as to how fairly 
management has prepared the financials, it only makes sense 
that a great deal of questions are directed towards senior 
management. 

2. Client staff should be open and willing to assist the auditors. 
Management should include in the performance contract of 
employees a measure of how well the audit went. In this way, 
client staff would view the auditor’s request for information as 
part of their job requirements and not as a “favour” that they are 
doing for the auditor over and above their daily responsibilities. 

3. Attitudes of management should be changed from viewing audits 
as a costly and necessary evil to something that is performed to 
assist them in running their business in a more effective manner 
and to add value by identifying areas of risks. If the correct tone is 
set by management, this would filter down to junior staff.

how can auditors assist in dispelling the darkness around 
auditing?
In order to humanize them and remove the masks of these 
phantoms called auditors, audit firms should make a concerted 
effort to have audit lunches with the client (management and 
employees) before as well as after the audit. By meeting with the 
client and explaining to them the work that the auditors are going 
to perform, the purposes behind the procedures being performed, 
the role that each staff member of the client would play in the 
audit and the benefits of having an audit, auditors would be able to 
successfully obtain information from clients in a timely manner.

The relationship between the client and the auditor is an essential 
element of a successful audit. The cost savings in time and 
money from the audit firms’ perspective far exceed the initial 
cost investment in audit lunches and client relations and would 
undoubtedly dispel any darkness of doubt and uncertainty 
surrounding auditing. asa

Theashen Vandiar CA(SA) Project Director: Auditing and Members’ 
Advice at SAICA.
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We all pay tax. Sometimes we pay 
it over to SARS ourselves. But, at 

least as far as individuals are concerned, it 
is usually withheld by someone else, who 
then pays it over. 

The most ubiquitous form of tax is probably 
VAT. Even the humblest among us pays 
VAT. In fact, it’s almost impossible to 
spend any money at all without paying VAT, 
unless you only buy basic foodstuffs and 
banking services.

Take the story (probably an urban legend) 
that I’ve heard more than once at dinner 
parties. It tells of the resident beggar who, 
up on his luck at the traffic lights (variously 
reported to have been outside Eastgate, 
or at Sandton City) is seen at some chichi 
coffee shop treating himself to a cappuccino. 
Some versions of this tale include the alleged 
indigent also tucking in to a tramezzini - after 
all, a person has to eat. 

Your honest reaction? Moral outrage? 
Disbelief? Now, having got that out of your 
system, consider the significance of the 
tale from the tax theorist’s point of view. 
You might note with interest that, when 
the alleged beggar pays for his meal, he 
joins the ranks of South African taxpayers. 
Whether he consumes a cuppuccino, 
tramezzini or both,14% VAT is levied and 
added to the bill. The coffee shop owner 
hangs on to this tax and ultimately pays it 
over to SARS. Well, unless he’s a cowboy. 
Or his input tax exceeds his output tax... 
But I digress.

This feature of the VAT system – that 
Person A bears the cost while Person 
B pays it over to the authorities – is the 
reason why it is called an indirect tax. The 
beggar is taxed indirectly, via the coffee 
shop owner.

Yet even a direct tax, such as income tax, 
is often borne by Person A (for example, 
me) and paid over to SARS by Person B (for 
example, Deloitte). This is generally called 
“pay as you earn” or “PAYE“.

Why does this happen? Why can’t I pay my 
own tax? Why must it be withheld from 
what I earn?

Well, speaking theoretically, I may be an 
unreliable person. I may abscond from 
Deloitte and disappear off the face of the 
earth without paying my tax. And Deloitte 
may not be able to tell SARS where I’ve gone. 

Im
A

G
E:

 IS
TO

C
KP

h
O

TO

TAKE ThE STORy (PROBABly AN uRBAN 
lEGENd) ThAT I’VE hEARd mORE ThAN ONCE 
AT dINNER PARTIES. IT TEllS Of ThE RESIdENT 
BEGGAR WhO, uP ON hIS luCK AT ThE TRAffIC 
lIGhTS (VARIOuSly REPORTEd TO hAVE BEEN 
OuTSIdE EASTGATE, OR AT SANdTON CITy) IS 
SEEN AT SOmE ChIChI COffEE ShOP TREATING 
hImSElf TO A CAPPuCCINO. 



asa  I  december 2009/january 2010

41

I  taxes  I  

So, rather than Take a Chance on Me (to 
quote Abba), the PAYE system places the 
onus on Deloitte to ensure that my share of 
tax is paid. If it isn’t, then Deloitte is liable. 

This makes things much easier for SARS.

But it’s not only individuals that may have 
income tax withheld from payments to 
them. In some cases, companies or trusts 
are treated as individuals in that they are also 
subjected to PAYE. These companies and 
trusts are called personal service providers, 
and are considered to be thinly disguised 
versions of people like you and me.

Of more global significance is the 
phenomenon of withholding taxes. These 
are taxes levied by one country (for 
example, SA) on specific types of payment 
(for example, royalties) by the residents 
of that company to a recipient situated in 
another country (say, Bermuda). The SA 
resident is obliged to withhold tax from the 
royalty payment to the Bermuda recipient 
and pay the tax over to SARS. Withholding 
taxes are usually significantly lower than 
corporate income tax rates. For example, 
the royalty withholding tax in SA is 12%, as 
opposed to the corporate tax rate of 28%. 

SA currently only levies withholding tax 
on royalties. However, this will change 
when secondary tax on companies (STC) is 
finally replaced by the new dividends tax, 
since this will be a conventional dividend 
withholding tax.

Apart from royalties and dividends, 
the other type of payment that is often 

subjected to withholding taxes (though 
not by SA) is interest. For this reason 
most double tax agreements deal with 
withholding taxes in relation to these three 
types of payment. A country’s right to 
impose withholding tax is often overridden, 
or limited, by the terms of a double tax 
agreement (DTA). 

Why would a country (Country X) feel 
the need to withhold tax on these 
types of payment to a foreign recipient 
(YCo)? And why would international tax 
practice let Country X do so? The point 
is that it is generally acknowledged that, 
to a certain extent, YCo is generating 
income in Country X. It might be doing 
so by lending money there, exploiting its 
intellectual property there or by investing 
in a company situated there. Therefore, 
it is acknowledged that at least a portion 
of the income derived by YCo is derived 
(or sourced) in Country X. It follows that 
it is not unreasonable for Country X to 
impose some form of tax on these types of 
payment.

A phenomenon in Africa is that many 
countries impose withholding tax not only 
on the usual types of payment but also on 
management fees (or technical fees). This 
practice conflicts with what is usually done 
in the first world and is also not consistent 
with the logic outlined in the previous 
paragraph. More specifically, management 
services would usually be rendered from a 
foreign country from where the resultant 
fees are therefore sourced. Therefore, the 
usual reason for justifying the imposition of 
a withholding tax doesn’t apply.

So why do it? The reason is probably more 
practical than theoretical. The reality is that 
many African countries do not have transfer 
pricing rules, or the effective administrative 
capability to enforce those rules. Therefore, 

excessive management charges by 
greedy multi-nationals could potentially 
go unpunished. A pragmatic solution is to 
subject outbound management charges 
to a withholding tax, so that the tax base 
of the African country is to some extent 
protected.

The problem is that the withholding taxes 
apply whether the management fees are 
excessive or not. In the SA context, there 
is the further problem that the tax relief 
provided here for foreign withholding 
tax is more limited if the income is 
SA-sourced. This presents a very real 
problem for SA based multi-nationals 
rendering management services to African 
subsidiaries.

At this point, your poor head may be 
spinning as you reflect that this brief 
discussion has ranged from cappucino 
quaffing beggars to royalty charging multi-
nationals, to companies doing business 
in Africa. What do they have in common? 
Well, like all of us, they pay tax. Another 
shared attribute is that, for very different 
reasons, the tax they pay is sometimes not 
paid by them directly but is held back and 
actually paid over to SARS (or the SARS 
equivalent in another country) by a third 
party. asa

Billy Joubert, BA LLB, H Dip Tax, H Dip 
International Tax, an Admitted Attorney 
of the High Court of South Africa is Tax 
Director Head: Transfer Pricing at Deloitte.

Withholding behaviour
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you have had the roof down, thanks to the 
“open roof” gauge, which keeps track of 
the number of hours you have so driven.

In summary, if you like street cred and 
enjoy being the envy of all, but only have 
one close friend or partner, then this is a 
sure winner especially with the Chilli pack 
and those all-new mag wheels. A definite 
test drive for the holidays. Let the fun 
begin! 

Car courtesy of BMW SA. asa

Azim Omar CA(SA)

In today’s constantly evolving vehicle 
market that presents many new vehicles 

with modern shapes, it is fascinating to see 
some innovative manufacturers, who look 
nostalgically to the past for inspiration, in 
the hope of making the ultimate vehicle.

In this area, I believe BMW have done a 
magnificent job of recreating the lovable 
Mini. It’s hard to believe that the Mini is 
fifty years old this year, a long time, yet 
still so appealing. Over the years, the mini 
has grown in size and stature but has not 
lost the overall perspective or charm of 
the original. The safety features have also 
increased from the original version, which 
came with seat belts!

So what’s new? Well, on closer inspection 
you will notice the subtle changes both 
inside and out that give the vehicle a fresh 
new fun look. 

In convertible guise the vehicle loses 
the floating roof of the hardtop, but then 
stands out so much more when the roof 
is dropped. Inside, you are welcomed by a 
host of chrome accessories and a very well 
crafted and proportioned steering wheel. 
The oversized speedometer takes a bit of 
getting used to, especially when driving 
in town, as you must look to your left to 
confirm the speed you are travelling. One 
also needs to get used to the placement 
of electric windows and central locking, 
which is located in the centre drop-down 
panel. This movement of controls and loads 
of chrome give the vehicle a very modern 
look and feel, almost like you’re in a hi-tech 
future vehicle. Like all modern things, 
you need to make sure that you “winzip” 
all your luggage or forget taking it with 

you, or I suppose you could mail it to your 
destination. I guess you can always drop 
the rear seats that can give you additional 
storage. Bear in mind please that this is 
a two plus two, which means two adults 
with two kids or adults with no legs! On a 
more serious note, you can fit four adults 
for shorter trips albeit not very spaciously. 

There is ample headroom front and back so 
you won’t feel claustrophobic, and if that’s 
not enough you can always lower the top, 
making the sky your headliner. The soft top 
roof is well insulated from both wind and 
rain. A great advantage of the soft top is 
the front opening of the roof, which makes 
for a sunroof that can be created while 
driving at almost any speed. However, if 
you would prefer to have the full roof open, 
you can either come to a stop or drive at a 
speed no faster than 30 km/h. This is quite 
an advantage, as you can open or close the 
roof between traffic lights.

The “S” version adds a twin-scroll 
turbocharger and direct fuel injection to the 
already potent 1.6 litre engine, akin to adding 
“Red Bull” to your coffee. On the road, the 
vehicle is an absolute blast to drive. Just 
put your foot on the gas padel and aim the 
steering wheel. The piece de résistance 
of the Mini was definitely the quick take 
off plus the rollercoaster cornering, further 
enhanced by the open top.

If you do decide to purchase this vehicle, 
you will always be reminded of how long 

The all new mini Convertible
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BmW GS 1200 Adventure
When you first stand next to the GS 

1200 Adventure it looks enormous 
and intimidating, but once you get moving 
it shrinks under you and becomes very 
manouverable.

The GS series has a rich history of overland 
adventures and started the big trail bike 
class with the R80G/S back in 1980. A few 
Dakar wins helped build the bullet proof 
image it has today and, Ewan McGregor 
and Charlie Boorman rode this bike from 
John O’Groats in Scotland to Cape Agulhas 
in 2007. All this does not mean that the 
BMW GS 1200 Adventure is only for the 
off-road enthusiast. Many an executive 
rides this GS to work in rush hour traffic 
every day and only goes on the odd 
breakfast run or BMW organised event.

The signature boxer twin cylinder motor, 
now displacing 1170cc, churns out 77kW 
and 115Nm of torque. It will reach 100km/h 
in less than 4 seconds and will easily pass 
the 200km/h mark. In any gear, the tower 
of power propels you forward, but it won’t 
scare your passenger. The power delivery 
is smooth and very controllable, and more 
than enough to pass anything that might 
hold you up. 

My wife and I took the bike over a couple 
of passes over the weekend and it was 
astonishing how comfortable is this bike. 
Yet it carves through the mountains like 
a super bike, managing some mean lean 
angles on the Bridgestone Battlewings 
fitted to the test unit. It retrieved a 
commendable 15.8 km/l during our trip of 
mixed roads and the odd stand-still-and-
wait due to road works.

The GS 1200 Adventure is a gorgeous 
machine from every angle and the crash 
bars and spotlights give it a macho look. 
It has a long list of standard extras over 
the standard GS 1200, including a high 

adjustable touring screen that protects 
you from the elements at speed, wider 
foot pegs for standing up in tricky off-road 
situations and a 33 litre long-range fuel tank 
to name but a few. Optional heated grips for 
those winter morning commutes, and very 
comfortable separate seats for rider and 
pillion make long journeys a pleasure. Even 
with the optional side panniers and top box 
in place, it is still possible to move around 
on the seats to avoid having to stop every 
hour to stretch your legs.

Then there’s the optional electronically 
adjustable suspension, called ESA. With 
the push of a button you can set up the 
suspension for different loads, be it rider 
only, rider with luggage or two-up. You 
can also choose between COMFORT for 
city riding or bumpy roads, NORMAL, and 
SPORT, which firms up the ride for a dash 
over those twisty mountain passes. There 
is also a setting for normal off-road and 
hard off-road. Complicated as it sounds, it’s 
actually very user friendly and it works. I 
had it on the COMFORT setting for most of 
our scenic ride.

Another option is automatic stability 
control (ASC), a traction control system 
that prevents the huge amount of power 
spinning the back wheel on wet or slippery 
surfaces and helps avoid accidental 
power wheelies when you grab a fist full 
of throttle. You can switch between on, 
off and 50%, and it works by cutting the 
power when the ABS sensors detect the 
rear wheel spinning faster than the front.

ABS is available on all new GS models and 
the huge 305mm diameter twin floating 
discs up front will bring this 256kg beast to 
a standstill without white knuckles. With 
ABS, the front and rear brakes are linked, 
so that when you pull on the front lever, 
the back end gets braked automatically, to 
prevent the tail end losing shape.

The on-board computer is easily readable 
and displays useful information such as the 
time, trip kilometres, average speed and 
fuel consumption, range left, tyre pressures 
and the outside temperature. It also shows 
the ESA, ASC and ABS settings selected. 

All of this makes for a confidence-inspiring 
ride, and you could easily forget you’re 
not in a car. A new GS Adventure without 
the extended options carries a price tag of 
R143 500. This is only R10 500 more than 
the standard GS. With the level of standard 
equipment on the Adventure, it is definitely 
worth the extra cash. The optional ESA, ABS, 
ASC, heated grips and tyre pressure monitors 
will add another R20 000 to the price. 

All new BMW motorcycles come standard 
with a three year factory warranty and 
roadside assistance. If you ever get 
stranded, even with a dead battery, 
just phone BMW Assist and it will send 
someone out anywhere in South Africa. 
Service intervals are 10 000 km or annually, 
whichever comes first. Another big benefit 
is the relatively maintenance free drive 
shaft and tubeless tyres, thus no more 
messy chain adjustments and the frightful 
possibility of a tyre blow-out in the back of 
your mind.

This bike is the perfect all-rounder, be it 
for commuting between the office and 
your clients, or a two week camping trip 
through Namibia with your better half on 
the back. If you’re looking for an extremely 
comfortable bike with all the safety 
features and round-the-world capabilities, 
this is the bike for you.

Motorcycle courtesy of Donford Motorrad 
Stellenbosch. asa

Francois Steyn CA(SA), is Lecturer: 
Department of Accounting at the University 
of Stellenbosch.
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Sustainable motoring

• Biofuels: Rather than engaging in the fuel 
vs food debate, it is worth mentioning 
that plans are afoot to produce biodiesel 
from waste vegetable oil, though this is 
unlikely to be sufficient also to meet the 
South African road transport demands. 
Overseas, flex-fuel is used extensively 
and generally contains 75 to 85 per cent 
ethanol, mixed with petrol. Koenigsegg 
has produced the world’s first green 
supercar, and the higher octane biofuel 
ensures superior performance to petrol 
only derivatives. Although biofuels are 
not yet commercially available in South 
Africa, over 17 million vehicles (using 
mainly ethanol) do duty in Brazil, the US, 
Canada and Europe.

• Hybrid electric vehicles (HEVs): Hybrids 
combine a smaller fossil fuel engine with 
an electric motor. With standard ‘parallel’ 
hybrids such as the Toyota Prius, both 
electric and petrol engines drive the 
wheels. With ‘Series’ hybrids, such as 
the Chevrolet Volt, the wheels are only 
driven by an electric motor, while a petrol 
motor starts a generator to produce 

Is there a term referring to efficient and 
realistic alternatives to fossil-fuelled 

internal-combustion engines?

Body
Let’s start by dispelling a rumour that is 
the source of numerous internet debates. 
No reliable evidence exists to suggest that 
the carbon footprint of the Toyota Prius 
exceeds that of a Hummer. However, 
importing the Prius does not help its cause 
locally, and a small internal-combustion 
engine vehicle may very well have a case... 
or not? 

The European Union has mandated that 
car manufacturers reduce CO2 emissions 
by 2012 or face considerable financial 
penalties. Some speculate that this was 
also a consideration in Porsche’s attempt 
to acquire a majority stake in Volkswagen. 
‘Averaging down’ the CO2 output of a 
range of vehicles is certainly easier than 
attempting to reach these targets when 
the smallest of your engines, efficient as 
it may be, has a 2.7l capacity. (In a strange 
twist of fate, VW wrested the initiative 
from Porsche, and has now taken control of 
the latter when it was left vulnerable after 
incurring substantial debt and finding the 
banks unwilling to give support in the midst 
of the credit crisis. The proposed merger 
will see Porsche included in the VW stable 
together with other premium brands such 
as Audi, Lamborghini, Bentley and Bugatti.)

So how do car manufacturers aim to reach 
these targets? Slippery design to reduce 
aerodynamic drag, lighter-weight materials, 
low-rolling-resistance tyres, and gearboxes 
with more gears and deeper overdrives, 
all contribute to reduced CO2 emissions. 
Realistically, however, increasing the 
efficiency of the power-plant is the only 
option. Some of the major advances being 
made include the following:

• Conventional internal combustion 
engines: The most obvious route to 
efficiency is to combine super- and 
turbo-charging, as done in the 1.4TSI 
engine that does duty in some VW and 
Audi models. This unit produces 118 kW 
and 240 N.m. of torque, which is more 
powerful than the majority of naturally 
aspirated 2l engines. Consumers probably 
require a mind-set change before small 
force-fed engines become universally 
accepted though!

• DiesOtto: A development from Mercedes-
Benz that promises to combine the 
benefits of diesel (fuel economy and 
torque) with that of a petrol engine 
(performance, low cost and low 
emissions). It also incorporates universal 
technologies such as direct fuel injection, 
stop-start technology, kinetic energy 
recovery including regenerative braking, 
and two-stage turbo-charging. Ignition, as 
for a diesel engine, is through compression 
rather than spark, and exactly how variable 
compression ratios are managed is M-B’s 
secret for the time being... 
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energy when needed. HEVs are filling 
the gap until EVs (see below) become 
commercially viable/available. The Prius 
and models from Lexus have been 
available in SA for some years, while 
Honda may still decide to introduce the 
Insight.

• Pure electric vehicles (EVs): EVs are 
zero-emission vehicles driven only by an 
electric motor. One of the final hurdles 
is energy storage, and a race is on to 
increase the range, number of charge 
cycles and the reliability of batteries. 
The Tesla Roadster S (the brain-child of 
SA born billionaire, Elon Musk) achieves 
a 3.7 second 0 – 100 km/h sprint in 
deathly silence... It’s available in the US, 
but unfortunately the waiting list is as 
long as the acceleration time is short! 
Locally, Optimal Energy revealed their 
striking 5-seater at Paris last year with the 
launch of a low-volume marketing fleet 
taking place during 2010. High-volume 
production of the Joule is expected to 
commence from the end of 2012 and 
South Africans are first in line, so place 
your order now! 

You may be thinking that EVs simply move 
the green-house gas emissions from the 
exhaust pipe to the power station, but keep 
in mind that electricity produced on a grand 
scale is considerably cleaner than running 
millions of internal-combustion engines. In 
addition, clean power sources like hydro, 
solar and wind can lead to a 100 per cent 
reduction in pollution. Hydrogen and heliox 
fuel cells have been tested successfully as an 
alternative to power the electric motors, but it 
appears that the infrastructure spend required 
may be prohibitive in the short-term. 

When EVs become available, Eskom’s 
ability to provide a steady supply should 
also not be seen as a deterrent, as the 
charge cycle can be set to between 
11pm and 6am when electricity is more 
freely available. Governments are likely to 
incentivise consumers further in buying 
these vehicles, which will reduce the costs 
even more. EVs are also expected to be 
less expensive to maintain as they have 
less moving parts, and the cost of batteries 
and electricity is expected to be less than 
petrol. The UK Energy Research Centre’s 
report on oil depletion (08/10/2009) notes 
a significant risk of a peak in production 
before 2020, which cannot be good news 
for the petrol price... 

Still not convinced? Just think about not 
ever having to fill up with petrol again. 

Eckhardt Gerber CA(SA), is Partner: RSM 
Betty & Dickson (Cape Town).
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Optimal Energy (Pty) Ltd is a South 
African company based in Cape Town and 
headed  by CEO Kobus Meiring. Meiring, 
who also managed the Rooivalk helicopter 
programme and was the project manager 
of the Southern African Large Telescope 
(SALT) Project, in 2005 co-founded the 
company with Mike Lomberg, Jian Swiegers 
and Gerhard Swart, who had also worked 
together previously on the Rooivalk/SALT 
projects. The shareholding of the company 
comprises executive management, the 
Industrial Development Corporation and the 
Innovation Fund, whose investment made 
this venture possible.

About the Joule:
Joule is Africa’s first battery electric 
engineering masterpiece from Optimal 
Energy. The silent passenger vehicle 
is manufactured as a standard five-
seater, which complies with UN-ECE 
safety standards offering an optimal 
no-compromise, and zero emission urban 
driving experience.

Joule is as beautiful and elegant as it is 
stylish, with a classically timeless appeal 
set to transform the face of the urban 
transportation landscape. Developed 
from the outset as an electric vehicle, 
Joule delivers optimal design, maximum 
interior space and a minimal exterior and 
environmental footprint.

The following are some interesting facts: 

• The Joule will be built in South Africa, and 
will create 10,000 sustainable direct and 
indirect jobs in the process.

• The design and development of the 
Joule has been done in South Africa. 
Components will be sourced to maximise 

customer benefits such as cost, whilst 
also improving environmental efficiencies 
by ensuring that as many components as 
possible are sourced locally.

• Electric vehicles (EVs) like the Joule are 
about five times more energy efficient 
than petrol or diesel vehicles. This 
efficiency gain is even bigger when used 
in urban applications. 

• The Joule is about 75% recyclable. 
Development is an ongoing activity 
and Optimal Energy will ensure that 
the Joule’s recyclability will continue 
to improve in the future in line with 
international trends.

• EVs offer comparatively low “fuel” costs, 
i.e. approximately 10 to 20 per cent of 
petrol or diesel costs, depending on 
where you are in the world.

• Maintenance of the Joule is expected to 
cost approximately half that of a petrol 
or diesel equivalent vehicle and, service 
intervals will be greater.

• Joule is battery operated and recharges 
with electricity from any source. When 
obtained from clean sources such as 
hydro or solar, this multi source energy 
carrier can lead to a 100% reduction in 
pollution. Better still, Joule’s rechargeable 
lithium-ion batteries are recyclable and 
contain no heavy metals. 

These benefits collectively contribute to 
making Joule an environmentally sound 
investment. 

Visit www.optimalenergy.co.za for more 
information

Optimal Energy fast facts
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Pinotage or 
Coffee,  
or both?

Bertus “Starbucks” Fourie is credited with starting the wave 
of popularity of the new “Coffee, chocolate, mocha, cacao” 

flavoured Pinotages which have been the popular choice “receiving 
most votes overall” from those attending Winex, which was held 
in Cape Town recently. And, interestingly, have been studiously 
ignored by most of the judges in the annual ABSA Top Ten 
Pinotages. The sniff and spitterati wine writers tar these wines 
with the same brush as they do the additives to the Sauvignon 
Blanc, which caused a whirlpool in the local wine spittoon a couple 
of years ago. These same people are quite happy with the effect 
that oak has on cabernet Chardonnay and the rest of the wines 
conventionally wooded in with or on French, American, Hungarian, 
Rumanian, Yugoslavian and Russian oak.

Fourie made his name at Diemersfontein where he created this 
style of Pinotage, now advertised as The People’s Pinotage and 
The Original Chocolate Coffee Pinotage. Bertus moved on to 
KWV where he bottled thousands of cases of the hit Café Culture 
Pinotage, which was so well received at The Soweto Wine Show, 
introducing a whole new world of drinkers firstly to Pinotage and 
then by natural progression on to other wines.

Now operating as MD of Val de Vie, a plush wine, polo and 
residential estate on the banks of the Berg River, Bertus’ expertise 
in producing this style of wine has spawned Barista, which I 
tasted recently and so enjoyed. Apart from the palate friendliness 
of the wine – ripe rolling silky smooth tannins - and the blast of 
ripe sun warmed mulberries, sweet black cherries and ripe sweet 
sour prune plums, there are indeed flavours of vanilla, coffee and 
chocolate. Strong flavours too.

Of course this is not exactly a new science. The winemakers of 
Graves, a region of southwest France in the Garonne river valley, 
found long ago that strong coffee aromas have been found in 
their white wines. This as a result of the formation of a chemical 
compound – furfurylthiol - during fermentation in oak barrels or on 
oak staves from furfuryl that is released by the toasted oak staves. 
Cabernet Sauvignon and Shiraz wines also show, particularly, 
coffee undertones. Clever combinations of maturation oak and 
yeasts for fermentation simply exaggerate the coffee and Chocó 
mocha whiffs and tastes.  So, rest assured, there is no coffee 
essence in the wine, nor are coffee bushes grown on the edges of 
the vineyards to waft flavours of roasted coffee across the vines 
during ripening.

If you want the coffee Pinotage experience, land a bottle of Barista, 
Café Culture or the new Boland Cellar Cappuccino Pinotage at 
under 50 bucks a pop, and the Diemersfontein for a tad more. asa

Michael Olivier is a wine writer and broadcaster and author of The 
People’s Guide – navigate the winelands in a shopping trolley.
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Fasset is the Sector Education and Training 
Authority for Finance, Accounting, Management 
Consulting and Other Financial Services.

Work-ready graduates built for success.

F A S S E T

Your days of hassling with recruitment 
procedures and complicated interview 
processes to find work-ready graduate 
employees are over. Fasset-funded 
development projects produce a 
wide range of top of the class, career-
hungry, entry-level graduates for all 
financial sectors. Employ a graduate 
today and gain access to a number of 
benefits such as the Fasset Learnership 
Cash Grant for SMMEs, which will 
allow you to access up to a maximum 
of R27 000 in cash.  By employing 
a learner on to a learnership, you 
can access tax deductions to a 
maximum of R30 000, regardless of 
your company’s size.  It makes good 
financial sense. 

Call 086 101 0001 or visit 
www.fasset.org.za., to find out how 
you can access work-ready graduates 
and all these benefits! 
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From left to right: Makgotso Margaret Malelg - Bonani WRP (2009); 
Matjatji Maboya - Thusanani WRP (2009); Vuyelwa Funzani - Bonani WRP 
(2009); Zwelakhe Gxoyiya - Thusanani WRP (2009)
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provide a detailed allocation of 
carbon costs to individual customers 
of customer groupings. Manufacturers 
can calculate the carbon contribution 
associated with particular customer 
accounts such as individual retailers. 

This software is available to all users, 
clients and logistics companies alike. 
Since it is currently based on the Green 
House Gas Protocol, an internationally 
recognised methodology for 
calculating carbon emissions, it can 
be used as is in South Africa. Due to the 
lack of legislation within the country 
around carbon emissions, the use of 
this tool has been limited to overseas 
clients predominantly; however, there 
will be a rapid change in this trend in 
the near future. 

As yet, there are few incentives or 
penalties for SA business to respond 
seriously to the urgency of climate 
change and carbon reduction – yet 
industry standard research – the 
supplychainforesight study - shows 
that the SA market is well aware of the 
importance of the issues – with over 
80% of the more than 250 medium 
and large businesses surveyed saying 
they believed climate change and 
environmental damage to be a crucial 
business challenge. 

The focus on making industry more 
cost-efficient as a result of the 
recession will of necessity lead 
to further waste reduction in the 
supply chains of most industries. 
When coupled with the high degree 
of corporate participation in SA’s 
Carbon Disclosure Project, as well as 
government commitment to some form 
of incentivised and punitive legislative 
framework for business in the near 
future, it seems that a sustainable South 
African green business strategy is not 
far away. 

Introduction
Global warming and the physical, 
regulatory and reputational risk 
associated with climate change 
are making the measure of carbon 
emissions, not only a global and 
strategic business imperative but a 
global responsibility. The Barloworld 
Group has responded to this in a 
structured and strategic manner. 

This focus was entrenched by 
recognising the ‘Environment and 
Social legitimacy’ as one of the 10 
pillars of sustainability and most 
recently has been integrated as a core 
element of the ‘profitable growth’ 
and ‘integrated customer solutions’, 
strategic focus areas of the group. 

Barloworld Logistics is a market-leading 
supply chain management company 
in the Barloworld Group that includes 
a software division which builds and 
customises bespoke supply chain 
management software solutions for 
a wide range of clients, as well as 
selling and supporting world-class 
leading-edge supply chain software 
products. One of these, the CAST 
suite of solutions, uses advanced 
mathematical modelling techniques 
to optimise the supply chain network 
from both a cost and environmental 
perspective. . 

The CAST CO2 module of xthis suite 
calculates the carbon footprint of any 
supply chain network, and can provide 
the optimal supply chain network 
configuration based on cost, service 
levels, and/or carbon emissions. 

Carbon Reduction and the Supply 
Chain
For many companies, achieving 
carbon reduction targets means 
focusing on the supply chain. This is 
because many basic supply chain 
functions are obvious contributors to 
carbon footprint. 

Transport, for example, is the largest 
single category of carbon emissions in 

the UK at 25%, and in the US is closer 
to 30%. In SA, the cost of transport is 
the biggest single logistics cost in the 
country, at 52% of the total cost.

Many other associated supply chain 
factors drive the prominence of 
transport’s contribution to carbon 
emissions, however. The demand and 
distance for the movement of goods, 
the distribution centre infrastructure, 
the choice of transport mode, the 
technical efficiency of vehicles, the 
carbon content of the fuels used, and 
the overall efficiency of vehicle use, 
such as load utilisation and return 
hauls, all factor into this. 

For supply chain managers and 
planners, it becomes crucial to find 
the optimal network and transport 
infrastructure. This has to incorporate 
elements such as the optimal product 
mix and sourcing of goods; the 
number, location and size of the 
warehouse network, and many other 
factors.

These planning and optimisation 
measures will not only lead to a 10–15% 
reduction in supply chain cost, but 
will significantly reduce the carbon 
emissions caused by the supply chain. 

Carbon Optimisation: Designing better 
supply chains
Cast CO2, Barloworld Logistics’ in-
house carbon reduction software 
solution, incorporates industry standard 
data together with user input to 
calculate the carbon footprint of 
a distribution network. The carbon 
footprint is defined as the CO2 
emissions resulting from operating the 
supply chain concerned, taking into 
account all modes of transportation 
including road, rail, air and sea as well 
as all types of warehouse operations by 
country. 

Users can see how the future market 
cost of carbon will influence the 
optimal supply chain configurations 
suggested. The software can also 
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designing an environmental difference – 
one supply chain at a time



Interested candidates to forward a detailed CV Word document to Charles Stilwell on charless@greyconsulting.co.za

For more career opportunities, go to www.greyconsulting.co.za

Tel: 0860 RECRUITER
Go fiGure

Do you have what matters? with us you count!

36483/09

GrouP taX manaGer
• R600K – R800K pa CTC plus performance 
incentive • CA(SA) with HDip/MCom (Tax) and 
minimum of 5 years’ tax experience in a large 
Corporate environment • Johannesburg

National Group requires a decisive and results 
driven individual to manage the Group tax 
compliance with income tax legislation and Group 
tax policies. Responsibilities will cover all taxation 
matters and therefore thorough knowledge and 
practical experience in Corporate Tax, Capital 
Gains Tax, Secondary Tax on Companies, Transfer 
Pricing, PAYE, VAT, etc will be essential. 

Duties will also include: • Developing and 
implementing tax policies and procedures as well 

as ensuring compliance against legislation, 
policies and procedures throughout 

the Group • Providing professional 
technical advice and opinions 
with regard to changing legislation 
as well as liaison with SARS  
• Identifying Tax risks • Overall tax 
planning.

This position will require intense 
liaison with operating divisions and 

consequently excellent communication skills, both 
written and verbal, will be required.

In terms of the Group Equity Policies, preference 
will be given to applicants from previously 
disadvantaged Groups.  Ref: CHS/tho

newLy QuaLifieD cas

• R350K – R400K pa CTC plus performance 
incentives, negotiable dependant on specific 
skills and experience • Articled to Big 4 plus 
exposure to the financial services sector  
• Cape Town

Due to the exponential growth of this international 
Group in the financial services sector, several 
vacancies are available for newly qualified CAs 
who wish to embark on an exciting career in this 
direction.
The vacancies range from accounting, finance 
and reporting to investment, fund and asset 
management as well as risk, compliance and 
internal audit.
The ideal position will be assessed on an individual 
basis following the interview process and taking 
into account the candidate’s aptitude and 
preference towards a chosen career.
This is an excellent opportunity to gain sound 
commercial experience in an environment  
where training and mentoring are fundamental 
to providing a successful transition from the 
profession to commerce.
Requirements: • Experience in auditing clients in 
the financial services sector • Excellent academic 
track record • A real desire to carve a career in the 
financial services sector • Above average analytical 
skills • A flair for financial instruments.  
 Ref: CHS/og

financiaL manaGer / 
2ic to the cfo
• R500K – R700K pa CTC plus performance 
incentives • CA(SA) with 3 to 5 years’ financial 
management experience • East Rand

As part of the succession planning initiative of this 
highly prestigious JSE-listed Group, a vacancy 
exists for an ambitious, energetic and bottom-line 
driven individual who will initially be seconded 
to a subsidiary company within the Group to be 
exposed to the Group businesses, procedures and 
culture before being groomed to take over from the 
Group CFO.

Duties will cover the full financial 
management functions with specific 
supervision over debtors, creditors, 
procurement and general ledger.

Operational responsibilities will 
include: • Cash flow management  
• Budgeting and forecasting  
• Ensuring the integrity of the financial 
data as well as preparing and presenting timely 
monthly management reports with full analysis and 
commentaries • Liaison with internal and external 
Auditors and preparation for the Annual Audit.    
 Ref: CHS/eh





Your Opportunity
Our accounting firm based in Queensland is 
seeking CA qualified Accountants with recent 
experience in public practice (taxation) 
accounting to join our team. 
These positions would ideally suit professionals 
who speak fluent English and are looking to 
permanently reside in Australia.

Responsible for financial analyses in the finance/corporate finance 

department or responsible for a team providing financial accounting 

services for head office and/or group companies. Applies principles of 

accounting to analyse financial information and prepare financial reports.  

Compiles and analyses financial information to prepare entries to 

accounts, such as general ledger accounts, documenting business 

transactions. Analyses financial information detailing assets, liabilities and 

capital. Prepares balance sheets, profit and loss statements and other 

reports to summarize and interpret current and projected company 

financial position for other managers. Audits contracts, orders and vouchers 

and prepares reports to substantiate individual transactions prior to 

settlement. Installs, modifies, documents and coordinates implementation 

of accounting systems and accounting control procedures. Makes recom-

mendations regarding the accounting of reserves, assets and expenditures.

www.oasiscrescent.com

The Oasis Group is a Global Asset Management 
business based in Cape Town.

Remuneration: Market Related Cost to Company 
 

Email CV, Identity Document & Academic Transcripts to 
recruitment@oasiscrescent.com

CHARTERED ACCOUNTANT
CA (SA) 5 - 8 Years of Financial Services Industry experience.

ClASSIfIEdS

APPOINTMENTS

CAP ChARTERED ACCOUNTANTS 
Firma in Durbanville – Kaapstad, het poste vir 
leerlingrekenmeesters en ouditbestuurders. Mededingende 
salarisse, ‘n tegnologies gevorderde en stimulerende omgewing en 
loopbaangeleenthede. www.chartered.co.za Faks 021 914 7789 
e-mail cv@chartered.co.za.

DyNAMIC AUDITING COMPANy
We are based in Dunkeld and seek new trainees as well as 
qualified staff. Excellent training and prospects exist. Please email 
one page CV to david@dkalmin.co.za.

FINANCIAL ACCOUNTANT RNEG CTC PACKAGE
Niche business consultancy in Cape Town is looking for dynamic 
and confident individual to join their team as a Financial Accountant 
growing into a Financial Manager role. B. Acc plus articles or B. 
Comm Mng Acc with financial statement experience. Provide 
key financial support to the Finance Director & Board in an 
entrepreneurial environment. Reply to info@oimgroup.com.

TRAINEES – EAST RAND
Well established, dynamic Audit Firm in the Eastrand are looking 
for intelligent, enthusiastic and ambitious trainees to start their 
training contracts with us.

We provide excellent training as well as comprehensive on the job 
experience with our extensive client base. Please submit your CV 
together with your academic transcripts to shamoliad@tsksi.co.za.

NWANDA INCORPORATED
A well-established firm in Bedfordview – Johannesburg is looking 
for new trainees, audit seniors and managers. If you have ambition 
to become a CA, send your cv with matric certificate and academic 
records to jacky@nwanda.co.za or fax to 086 621 9952.

Closing Date for Advertisements: Please note that all adverts 
should be submitted to this office in writing two months prior to 
publication date. 
Important Information: A telephone number, contact 
name and postal address must be included with any advert 
submitted and in the event that payment is not made before 
the closing date the advert will not be published. 
Legislation requires your VAT Registration number for invoicing 
purposes. 
For Classified Advertisement information: Contact Angel 
lelosa Tel: 011 621-6696. 
All advertisements to be submitted to: Accountancy SA,  
PO Box 59875, Kengray, 2100, fax 011 621-6807 or Email:  
classifieds@saica.co.za



011 269 8700
www.accountantsoncall.co.za

PROFIT 

WITH THE

PROFESSIONALS

FINANCIAL MANAGER (AA)

R650K - R600K
CA(SA) - Hospitality - Rosebank

natasha.theodorides@accountantsoncall.co.za

FINANCIAL MANAGER

R420K - R380K
BCom - Catering Industry - Centurion
karen.robertson@accountantsoncallco.za

ACCOUNTANT

R360K - R340K
BCom - Financial Services - East Rand
natasha.theodorides@accountantsoncall.co.za

COMPLIANCE OFFICER

R650K - R500K
BCom - Supplier - Auckland Park
kim.sarakis@accountantsoncall.co.za

QUALIFIED ACTUARY

R850K - R650K 
BSc(Hons) Actuarial Science - Fin - Jhb

nick.els@accountantsoncall.co.za

CREDIT MANAGER

R700K - R650K 
BTech -  Financial Services - Jhb

natasha.theodorides@accountantsoncall.co.za

SNR PRODUCT ACC - FX

R700K - R600K
CA(SA) - Financial Services - North
annerle.barnard@accountantsoncall.co.za

PRODUCT ACCOUNTANT

R Negotiable
CA(SA) - Financial Services - North
deon.goliath@accountantsoncall.co.za

FINANCIAL ACCOUNTANT

R720K - R650K 
CA(SA)/BCom Hons - Fin - Kempton Park
natasha.theodorides@accountantsoncall.co.za

PARTNERShIPS & PRACTICES

ACCOUNTANCy PRACTICE 
CA in mid fifties seeks young partner to 
purchase share of his practice. Turnover 
circa R4 million, 12 staff, based in 
Sandringham. Please email me details 
of your goals and aspirations so we can 
assess suitability. email  
alan@menach.co.za.

BEE Partner
Old established five partner firm in 
Edenvale wishes to offer partnership to a 
suitably qualified Chartered Accountant. 
Established client portfolio would be 
an added advantage but by no means 
essential. Reply to richardj@tuffsan.co.za. 

MERGE 
3 Partner audit firm in Tyger Valley wishes 
to merge with sole practitioner with strong 
ethical values and client portfolio. Reply to 
pa@chartered.co.za.

MERGING
Interested in merging with a well 
established successful accounting 
and auditing firm in Gauteng and Cape 
Town. Lets talk about the possibility and 
opportunities. Call Marius at 082 887 3496.

TAKE OvER
Well established successful CA firm 
wishes to take over accounting and 
auditing firms (Gauteng and Cape Town 
only). If you are interested in selling, call 
Marius at 082 887 3496. 

PURChASE A PRACTICE
Well established medium size Auditing 
and Accounting firm in Gauteng wishes to 
purchase a practice or block of fees. Call 
David at 0828933431 or email  
david@dkalmin.co.za.

ACCOUNTANCy PRACTICE 
CA in mid fifties seeks young partner to 
purchase share of his practice. Turnover 
circa R4 million, 12 staff, based in 
Sandringham. Please email me details 
of your goals and aspirations so we can 
assess suitability. email  
alan@menach.co.za.

PRACTICE FOR SALE - JhB
Well established practice in Johannesburg 
for sale, includes Accounting, Tax, 
Bookkeeping and Secretarial services. Will 
suit dynamic CA or CFA  
(Tel. 082 569 8865).

SERvICES

COMPANIES & CC’S 
Shelf companies. Company and CC name 
reservations, registrations, lodgements, 
special resolutions and searches. 
Restoration of deregistered companies and 
CC’s. Publication of notices in Government 
Gazette. hENZEL SERvICES (PTy) LTD 
Tel (012)362-0071 services@henzel.co.za.



Frontline is a specialist financial recruitment company
THIS MONTH’S TOP FINANCIAL OPPORTUNITIES

Carmen Viljoen
Consultant, C.T.

Carl Williamson
Manager, KZN

Jim Wilson CA(SA)
Senior Consultant, JHB

Paul Jacka
Managing Director, JHB

Karen Oosthuyse
Senior Consultant, JHB

Lerato Makhetha
Consultant, JHB

Judy Markwell 
Manager, C.T.

Michele Deeks
Senior Consultant, JHB

Graham Burnside
CEO, JHB

Parc Nicol Office Park, 3001 William Nicol Drive, Bryanston, tel: (011) 706-9222
58 Loop Street, Hycastle Building, Cape Town, tel: (021) 424-3042

281 Florida Road, Florida Mansions, Morningside, tel: (031) 313-3308
Website: www.frontlinesolutions.co.za

a division of

Camilla Barlow
Senior Consultant, JHB

Cordelia Madanire
Consultant, JHB

Kim Adriaanse
Consultant, JHB

Ian Shortreed CA(SA)
Senior Consultant, JHB

Lynda Bradley
Consultant, JHB

Nathenia Watson
Consultant, JHB

Taneil Blankfield-Smith
Consultant, JHB

Helen Nikiforakis
Senior Consultant, C.T.

HEAD OF INTERNAL AUDIT 
Up to R1.4million per annum  
CA (SA)/CIA with min 8 yrs’ exp pref mining or
resources. Global client offers exciting challenge
with extensive international travel for a proven,
hands-on, task driven and focused individual who
thrives on thorough business analysis. Duties
include - undertake audit assignments, ensure com-
pliance of internal control directives and manage-
ment guidelines, generate audit working paper and
reports, recommend work improvements/recom-
mendations, recommend financial control procedures
to review and monitor compliance, scrutinize and
monitor adherence to Corporate Governance, various
ad hoc projects. Exposure to SA/US/Canadian GAAP.
Contact nathenia@frontlinesolutions.co.za

MANAGER MANAGEMENT
REPORTING - JHB
R900 000
Join large manufacturing concern and add value in
newly created role. Reporting to the CFO, you will
take functional responsibility for the Financial
Controllers in each operation, ensuring financial
results on the operations are reported to manage-
ment to enable appraisal of performance against
budget. Develop, implement and modify financial
policies and practices. This role requires a CA (SA)
with a min 5 years‘ relevant exp in a manufacturing
environment, previous costing and management
reporting as well as exp in SAP (MM, PP,CO, FI). 
Contact michele@frontlinesolutions.co.za

FINANCIAL MANAGER - JHB CBD
R650 000 to R750 000 (dependant
on exp) plus performance bonus 
This financial services organisation is seeking a CA
(SA) with 5 to 7 years’ post articles commercial
exp, 3 to 5 years of which should have been at
Financial Manager level. Responsibilities include the
full financial function, new product implementation
and testing, management of 10 staff and review of
monthly reconciliations and reporting. Our client is
seeking someone who has excellent staff mentoring
and training and Excel skills. You should be pas-
sionate, committed, ambitious and have a strong
service culture.
Contact karen@frontlinesolutions.co.za

HEAD OF RISK AND
ASSURANCE - JHB
R1.5 million plus generous bonuses
and incentives  
CA (SA) with solid understanding of internal audit,
best practice in risk and an in-depth exposure to
mining industry - min 8 years post article exp. Strong
leadership and influencing skills will be required to
take charge of this challenging role with significant
rewards for successful delivery. 
For confidential discussion please contact
michele@frontlinesolutions.co.za

FINANCIAL MANAGER - JHB
R730 000  
CA (SA) with good leadership qualities, the ability
to present to Exco and interact with top management
within a high performing team in listed bank. Career
opportunity for the exceptional candidate with a min
of 4 years’ post article exp and management of staff.
Contact michele@frontlinesolutions.co.za

CFO - CAPE TOWN
Neg. package  
This strategic position calls for an individual with
exceptional business acumen, proven leadership
skills and a track record of achievement.  The client
is a large listed company and recognised as a leader
in their field.  Reporting to the CEO you will take
overall control of the financial management for a
number of divisions with in the Group. CA (SA)
qualification is essential and MBA advantageous.
Contact helen@frontlinesolutions.co.za

FINANCE MANAGER -
CAPE TOWN
Dynamic young CA (SA) with 2 to 3 years’ post
article, commercial experience, to join this highly
successful business. The position requires an ana-
lytical thinker with a marketing orientation, in order
to develop growth strategies and help build a robust
and sustainable infrastructure. You will have a natural
ability to engage with people at all levels, build
relationships and contribute to growth.
Contact helen@frontlinesolutions.co.za

SENIOR TAX MANAGER - DBN
R700 000 - R800 000
CA (SA)/H.Dip Tax with relevant tax exp in a large
manufacturing environment, min 3 years’. You will
be required to plan, consolidate and submit Group
Provisional Tax returns as well as Group Annual Tax
returns, liaise with SARS on all tax matters and
co-ordinate financial year-end in regard to tax.
A sound knowledge of MS Office and SAP will be
an advantage. 
Contact dina@frontlinesolutions.co.za

FINANCIAL DIRECTOR - DBN
R60 000 - R70 000 per month
(Contract)  
CA with 10 years’ exp in a manufacturing/FMCG
environment, preferably from a large listed company.
Proven ability to translate business strategy into
financial plans and identify restructurings, consol-
idations, disposals or closures in order to steer busi-
ness successfully. A strong understanding of GAAP
and IFRS is essential in order to effectively manage
working capital. Previous experience in managing a
financial team at divisional level is essential.
Contact lauren@frontlinesolutions.co.za

NEWLY QUALIFIED / SOON TO
QUALIFY CA'S
Where do you want to be in
2010/2011?  
If you are seriously considering a career move out
of the auditing profession into a commercial/
business environment within the next 12 months,
come and talk to us about the various options open
to you. We can assist you in finding a suitable posi-
tion in line with your personal vision and objectives,
including a competitive package starting at around
R450k, exclusive of performance based incentives.
Don't delay. Act now and let us facilitate your career
path development into the future.
Contact
ian@frontlinesolutions.co.za (Johannesburg)
helen@frontlinesolutions.co.za (Cape Town)
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F I N A N C E

Financial recruitment 
service that keeps 
adding up.

DEVELOPING RELATIONSHIPS, DELIVERING RESULTS

AUDIT Tel: +27 12 348 4940 
TAX Tel: +27 11 234 0600

GENERAL FINANCE Tel: +27 12 361 3475
Tel: +27 11 234 0600

      CA Tel: +27 12 665 4401

www.networkrecruitment.co.za

  FINANCIAL DIRECTOR DESIGNATE
  CTC Highly Negotiable, Woodmead

American manufacturing giant requires accurate, diligent, strategic thinker with 
above average communication skills and solid financial management skills to join 
this extraordinary group. If you have been in a position with high level executive 
exposure and liaison and strategic input and are a CA (SA) with relevant 
experience this position may be for you! janet@wexford.co.za

  SENIOR FINANCIAL ACCOUNTANT
  R480 000 - R450 000 CTC, Woodmead

Due to tremendous growth this successful multinational requires a diligent, 
astute individual with passion for growth and above average technical and 
analytical acumen to join this team. If you think laterally and work smartly this 
job is for you! CA (SA) or Part I essential. janet@wexford.co.za

  FINANCIAL DIRECTOR   
  R800 000 - R700 000 CTC, North

Global listed company requires a Financial Director who is technically strong 
with excellent people skills. An assertive nature and proven ability to 
implement/enforce processes and controls required. CA (SA) with 5 years 
experience in management position essential. liz@wexford.co.za

  PROJECT ACCOUNTING MANAGER
  R700 000 - R600 000 CTC, JHB CBD

Listed group seeks ambitious CA (SA) to work closely with the Financial Director. 
You will be responsible for all financial aspects of projects including project 
feasibility, financial modelling, local and interim tax, audits, stat returns and 
compliance. CA (SA) + minimum 2 years experience in a project management 
environment essential. liz@wexford.co.za

  MANAGEMENT ACCOUNTANT
  R550 000 - R450 000 CTC, CBD

Financial institution seeks a strong willed individual to fill the role of 
management accountant. Ability to work under pressure and meet deadlines 
essential. CA (SA) with 2 years experience essential. placements@wexford.co.za
 

  FINANCIAL MANAGER
  R550 000 - R450 000 CTC, North

International company seeks a newly qualified CA (SA) to fill the Financial 
Manager role. IFRS experience essential. Role will encompass all aspects of 
financial management, reporting, budgeting and forecasting. 
placements@wexford.co.za

Tel: +27 11 785 4930    Fax: +27 11 785 4939   www.wexford.co.za
Three Seasons Office Park, 7 Spring Street, Rivonia, 2128

  FINANCIAL MANAGER
  R550 000 - R450 000 CTC, Bedfordview

Great opportunity to join a dynamic team in a thriving organisation. Due to 
large-scale expansion this company is looking to add a Financial Manager to their 
department. Full financial accounting responsibility. If you are a CA (SA) who is 
driven, analytical & looking for a solid career with potential for growth this 
position is for you! carmen@wexford.co.za

  CHIEF ACCOUNTANT
  R600 000 - R550 000 CTC, Germiston

This international manufacturing giant needs your dedication, drive & strong 
technical skill. The position would suit a CA (SA) (or Part 1) with 1-2 years 
post-article experience. This is a Financial Director designate position that 
requires a mature, pro-active & ambitious personality. carmen@wexford.co.za
 

  CA (SA) FINANCIAL MANAGER
  R500 000 - R450 000 CTC, Westrand

Exciting opportunity for newly qualified CAs!! Leader within financial services - 
a company that sets themselves apart from the rest. This firm seeks a young and 
ambitious individual to join their finance team. Successful incumbent will be 
responsible for management accounts, forecasts, budgets and year-end packs. 
Excellent knowledge on IFRS standards a must! tanya@wexford.co.za
 

  CA (SA) FINANCIAL MANAGER
  R580 000 - R550 000 CTC, Fourways

Be part of an extremely driven management team within a stable industry. If you 
only have a year or two post article experience then this is the opportunity of 
a life time! Make your mark in this firm with global presence where they offer 
exceptional growth opportunities. Newly qualified CAs with strong financial 
accounting experience would also be considered. tanya@wexford.co.za



Opportunities in BankingOpportunities in Banking

Opportunities in Commerce

Countries covered by in Africaantonapps

Opportunities in Commerce

Cost Accountant:
Manufacturing
R340k – R560k
Ref: SR

Financial Accountant:
Retail
R450k – R550k
Ref: SR

Tax Specialist:
Mining
R800k – R900k
Ref: AT

Finance Manager:
Services
R650k – R800k
Ref: PM

Finance Manager:
Media
R420k – R500k
Ref: KH

Management Accountant:
Logistics
R400k – R500k
Ref: RM

Newly Qualified CAs:
Banking
R420k – R480k
Ref: SR

Senior Reporting Manager:
Banking Africa
R750k – R900k
Ref: PM

Capital Management & Reg
Reporting, MIS Analyst
R430k – R600k
Ref: RB

FIST, Recently Qualified:
Banking
R440k – R480k
Ref: JB

Opportunities in Africa & Middle EastOpportunities in Africa & Middle East

Financial Reporting
Manager: Banking

Saudi Arabia

US$ Negk
Ref: PM

Finance Manager:
FMCG

Zambia

US$85k – US$120k
Ref: AT

Finance Manager:
Agriculture

Mozambique

US$85k – US$120k
Ref: AT

Product Controller:
Fixed Income
R430k – R600k
Ref: RB

Head of Tax:
Investment Bank
R850k – R1m
Ref: RB

Senior Manager ALM:
Banking
Rk Neg
Ref: JB

Senior Product Controller:
FX (Spot and Fwds)
R550k – R650k
Ref: RB

Treasury
Manager
R600k – R800k
Ref: AT

Credit Manager:
Banking
R500k – R600k
Ref: JB

Group Reporting
Manager: Banking
R600k – R800k
Ref: PM

Head of Finance:
Banking
R800k – R1m
Ref: KH

finance banking africa

Here's how
to use our

new
website

South Africa

Angola

Zambia

Zimbabwe

Swaziland

Namibia

Lesotho

Botswana

Nigeria

Ivory Coast

Kenya

Uganda

Malawi

Tanzania

Mozambique

DRC

Countries covered by in Africaantonapps

http://www.antonapps.com

All CVs to be sent to you@antonapps.com quoting referenceAll CVs to be sent to you@antonapps.com quoting reference

Opportunities in Financial ServicesOpportunities in Financial Services

0861 788 7880    www.antonapps.com    073 788 7880

International Tax
Specialist
R400k – R500k
Ref: RM

Head of Credit:
Banking
R1m – R1.5m
Ref: KH

Head of
Group Tax
R700k – R900k
Ref: RM

Exchange Control:
Financial Services
R300k – R400k
Ref: SR

Deal Maker:
Institutional Clients
R850k – R1m
Ref: KH

Reporting
Accountant
R600k – R750k
Ref: RM
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‘The Hope Factory made my
dream of having my own
clothing shop come true.’

Nombulelo Welcome

Earn 15 – 25 points on your BBBEE Scorecard by investing in The Hope Factory

The Hope Factory has developed more than 560 entrepreneurs over the past 7 years, of whom 82% are still
financially productive. Investments in The Hope Factory will be used to develop more entrepreneurs, and
your company will be eligible to claim Enterprise Development points of 15% to 25% on your scorecard.

A platform created for you by SAICA
For more information contact:
Elizabeth Zambonini // elizabethz@saica.co.za // 011 621 6680


