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“Your Gateway to Formal Economic Participation”
For more information please refer to our website, www.cipro.gov.za, or kindly call the dti Call Centre on 0861 843 384

All businesses (companies and close corporations) have a legal duty to lodge
and pay annual returns to CIPRO.

How does it work?
It is important to note that this it is not the same as the annual SARS tax return. CIPRO’s ‘annual return’ is a summary of the most pertinent information about 
your business. A business must lodge and pay its annual returns within the month of its incorporation or within one month thereafter.

What is the purpose? 
The lodging of a business’ annual return is important as it allows CIPRO to confirm that your organisation is still in business and updates CIPRO on your 
company’s latest information.

How do I lodge my business’ annual return with CIPRO? 
Annual returns must be lodged using the CIPRO website (www.cipro.gov.za). The person who will be lodging the annual return on behalf of the business must 
first be registered as a CIPRO customer. Alternatively, the business may approach its auditor, accounting officer or other intermediary such as a secretarial 
service to assist in lodging its annual return.

What are the costs? 
Prescribed annual return fees for companies and close corporations:

Turnover Private Companies Public Companies External Companies Close Corporations

Less than R10 million R450 R4 000 R4 000 R100

R10 million to R50 million R2 500 R4 000 R4 000 R100

R50 million or more R4 000 R4 000 R4 000 R4 000

Penalty fee for each late lodgement R150 R150 R150 R150

Failure to lodge
Failure to lodge an annual return within the specified two-month period will result in a penalty fee being levied. Failure to lodge for a further period of six months 
after the two-month prescribed period will result in the deregistration of your business.

What are the implications of deregistration? 
Deregistration means the withdrawal of the status of your business as a separate legal entity. As the business no longer exists, it is unable to function. Once 
finally deregistered, the directors or members of the business will be held personally liable to creditors for all outstanding liabilities, including mortgage bonds 
and other debts. All legal responsibilities, however, remain fully enforceable as though the business has not been deregistered while all assets belonging to the 
business are forfeited to the state (bona vacantia).

Is it possible for a business to be reinstated?
If your business is in the deregistration process, you may still lodge your annual return. However, if your business has already been deregistered you will have 
to make an application to CIPRO to restore its status.

Verify your status today
It is critical that all businesses that trade, own property or are dormant (but will be used in the near future) refer to the CIPRO website to verify their status. If 
necessary, lodge and pay all outstanding annual returns as soon as possible to prevent final deregistration of your business. It is important to note that CIPRO 
has placed businesses into the deregistration process for failure to comply in the past.

Important Notice
CIPRO Annual Returns
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Reflections

The time of Nelson Mandela’s release from Victor Verster prison 
in 1990, Mac Maharaj said that our released hero looked “quite 

somber, not celebratory, not pumping the air and jumping about 
like a victorious boxer, but walking very sternly, and I think I saw 
a sense of bewilderment in him”. Many social commentators 
have since suggested that his somber and bewildered look was 
reflective of Madiba’s humility at the awesome occasion of 
freedom staring us all in the face. And how true this was of his 
style of leadership and the changes it brought about. 

Madiba also added of that day in his book ‘long walk to freedom’ 
that “It was vital for me to show my people and the government 
that I was unbroken and unbowed, and that the struggle was not 
over for me but beginning anew in a different form”.

This too is so true of what we’ve experienced as a nation and 
particularly within the business world. Economic reforms, new 
domestic policies such as BEE, our sustainability footprint and the 
issues pertaining to the recent economic downturn has meant that 
South Africans and businesses alike begin anew to reshape, better 
understand and participate in the collective efforts to maintain a 
sustainable future.

And our profession, despite our radical transformation initiatives 
and targets our commitment to ethical business practices, and the 
maintenance of professional standards, is not immune to the need 
to start again. The predicted shortage of CAs(SA), the immense 
challenges facing us as a result of the recent global economic 
meltdown and the ongoing raging debates around BEE, mean that 
we need to constantly be thinking different and acting accordingly. 

So, in this issue, we reflect the changes and challenges the 
profession faces, spark a new challenge for BEE to the world of 
small business, and we reflect on strategising around sustainability.

No one would have guessed that South African politics and 
business would undergo such radical changes and challenges as 
we still are transitioning into this new democracy. We celebrated 
20 years fo Madiba’s freedom earlier this year, and 16 years of 
democratic change in government this month, and while we’re 
nowhere near absolute change, we certainly, as a profession 
anyway, have been at the forefront of starting anew. asa
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this month’s contributors

Nicky van Hille says that sustainability is a significant global 
and local business trend. However, the accounting profession, 
like many others, is struggling to determine if and how it could 
play a role within this arena. This article articulates the business 
case for participating and explores the variety of opportunities for 
accounting practices in the sustainability space.

Lee-Ann Steenkamp believes that given our recent economic 
recession and high unemployment rate, venture capital is, and will 
become increasingly more important as an economic stimulus. 
Section 12J of the Income Tax Act is a crucial and very relevant bit 
of legislation that has not received enough attention  
in practice.

Kevin Phillips highlights the operational pitfalls relating to many 
organisations in overseeing their budget and budget cycles. Often 
extended periods of time are invested in the budgeting cycle and 
not enough time is spent strategic elements of the financial role, 
which is the core role of any accountant. Kevin further highlights 
options and valuable tools that can reduce the time spent on 
budget cycles from months to weeks. 

Johannes Hendrik van Heerden de Wet says that financial 
managers pretty much agree that the single most important 
financial aim of a company is to maximise shareholder wealth. 
However, there are different schools of thought regarding what 
companies need to do internally to pursue this goal. This article 
explores the wealth creation systems EVA, CFROI and EBM in 
order to contrast their characteristics and claims.

Melanie Cope and Andrew van der Burgh 
say that dividends play an important role in 
business today and it is important that they 
are accounted for appropriately. Previously 
there has been confusion as many different 
accounting methods have been applied to 
dividends. IFRIC 17 clarifies issues around 
dividend recognition and measurement to 
achieve a faithful presentation of dividends 
in financial reporting.

Sandile Hlophe writes on the priorities for future B-BBEE policies, 
looking at the state of play at the moment as well as possible 
policy changes that are likely to encourage greater alignment 
between the scorecards that currently pertain to the private and 
public sectors. Furthermore, he addresses the key focus areas of 
B-BBEE for both compliance and implementation. 

Published by the South african Institute of Chartered accountants 
(SaICa). Supplied gratis to Chartered accountants (Sa), associate 
general accountants (Sa), associate accounting technicians (Sa)  
and trainee accountants. SaICa does not accept responsibility for 
any opinions expressed by the contributors or correspondents, nor 
for the accuracy of any information contained in contributions, 
advertisements or correspondence in this journal. all material 
submitted for consideration is subject to the discretion of the Editor. 
the Editor reserves the right to edit all material.  ISbn : 02587254  
SaICa Reg no. 020-050-nPO  SaICa vat Reg no. 4570104366
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The Annual General Meeting (AGM) of the members of the South African Institute of 
Chartered Accountants (SAICA) will be held in Gauteng at the Michelangelo Hotel, Nelson 
Mandela Square, 135 West Street, Sandown, in the L’Incontro Ballroom on 27 May 2010 
at 09h00.

The following business will be transacted:
• The consideration of the Annual Financial Statements of the Institute for the year ended 

31 December 2009
• The consideration of a report by the Chief Executive Officer
• The consideration of a report by the auditors
• The reappointment of KPMG as the auditors

Due and proper notice will be provided of the aforementioned meeting via the following 
means:
1. Electronic mail – if you are registered on our database as a member capable of accepting 

communications from SAICA in this manner
2. Post – if you are registered on our database as a member unable to accept 

communications from SAICA in electronic format (email)

Proxy forms will be available on the SAICA website: (www.saica.co.za) from  
26 April 2010, and mailed to those referred to in item no. 2 above.

Completed proxy forms should be sent to the registered office of SAICA at  
7 Zulberg Close, Bruma Lake, Johannesburg; or P O Box 59875, Kengray 2100; or faxed to  
+27 11 621 6823. They must reach the office no later than 09h00 on  
Tuesday 25 May 2010, 48 hours before the time appointed for the AGM and must be 
addressed to: 

Tshidi Mokoena
Legal and Governance Unit
The South African Institute of Chartered Accountants
7 Zulberg Close
Bruma Lake
Johannesburg
2198
Facsimile 011 621 6823

If you do not receive the notification and proxy forms timeously, please contact the SAICA 
Call Centre for assistance at 086 107 2422 or +27 11 621 6600 or email  
tshidim@saica.co.za.

Issued by:
Melanie Naidoo
Senior Executive: Legal and Governance
SAICA

Notice of the SAICA
Annual General Meeting
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*APT 2008 results show 66.43% pass rate compared to the national pass rate of 60.21%.
APT’s Audit & Financial Management specialism courses (Part I of the Qualifying Examination (QE I)) are accredited SAICA.

With over 15 000 successful graduates in the past 9 years,
APT advances your learning curve above the national average.*

Directors
Ben Marx, Henk Kriek
Alex van der Watt
Ahmed Mohammadali Haji

JOHANNESBURG
   

011 559 3134
011 559 2133
PO Box 1452
Florida Hills, 1716

Directors
Peter Bourne
Enrico Uliana
Mike Wormald

CAPE TOWN
   

021 761 3468/9
021 761 3480
PO Box 490
Plumstead, 7801

APT presents Part ll Specialist Courses for candidates who wil l  be writ ing either the Public Practice Examination 
(Part l l-Audit ing) of the Independent Regulatory Board for Auditors, or the Part ll Examination in Financial 
Management set by the South Afr ican Inst i tute of Chartered Accountants. Successful completion of an approved 
Part ll Specialist Course is a pre-requisite for writing either of the above examinations and our courses are accredited for 
this purpose. APT is a joint venture company established by the staff of the Departments of Accounting of the University of 
Johannesburg and the University of Cape Town. 

apt@adept.co.za       www.apt.co.za

accounting professional training

acceleratedlearning
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Skyriders, a specialist rope access 
company, is scaling impressive heights. 

Established in 1988, it provides cost- and 
time-saving solutions to businesses in 
the power generation and petrochemical 
industries. These businesses require rope 
access-aided inspection and maintenance 
work to be done in difficult-to-reach, high-
up locations. 

A product of the South African Institute 
of Chartered Accountants (SAICA) Black 
Entrepreneur Initiative (BEI), Skyriders 
recently became involved in two major 
projects:

• The extension of a chimney stack at 
Syama goldmine in Mali

• Building a recreational bungee jumping 
facility at the Orlando Cooling Towers in 
Soweto, Johannesburg

Bob Woods, Managing Director of 
Skyriders, said: “We pride ourselves in 
offering solutions at height to a wide range 
of problems that require out-of-the-box 
thinking and innovation. Our specialist 
teams of highly trained rope access 
technicians are capable of working at height 
without the need for scaffolding or other 
means of access. In addition, we provide 
a multitude of access-related services, 
including netting and other platform 
concepts, to ensure safety at height.”

Marion Pearce, SAICA’s Project Director 
for Enterprise Development, explained 
the BEI project: “There is an enormous 
wealth of knowledge, experience and 
skills among the members of SAICA. BEI 
provides members with an opportunity to 
share those skills and become involved in 
enterprise development.

Volunteer chartered accountants [CA(SA)] 
provide mentorship, training and financial 
advice to entrepreneurs such as Bob. 
They assist in the setup and operation of 
basic accounting systems and financial 
procedures. BEI aims to grow businesses 
in the small, medium and micro enterprise 
sector.”

When Woods approached the BEI for 
assistance in his business, he was taken 
under the wing of Robert Futter, a CA(SA) 
and Director at Cresco Project Finance. 
Through the BEI project, Futter hopes 
to give something back. “Skyriders has 
achieved remarkable progress,” said 
Woods. “Bob is highly motivated. There 

is interaction from both sides and what 
we discuss is carried out. The objective 
is to share some financial management 
and general business with budding 
entrepreneurs. I believe Bob and I are 
achieving that.”

The inspiration behind Skyriders comes 
from Woods’s background and passion for 
rock climbing and his desire to succeed 
as an entrepreneur. “The success of 
the business is due to attracting quality 
people with good skills to the business,” 
said Woods. “I believe that this has been 
achieved by sticking to the vision of 
building a world-class business and dealing 
with people with integrity.”

Woods’s BEI involvement stems from 
his desire to interact with other parties 
involved in small business development 
and to gain qualified input into the 
management of the business. “I hope that 
we can apply some of the ideas that our 
mentor has presented and ultimately make 
our business that much more efficient and 
sustainable.”

He considers one of the biggest challenges 
faced by South African companies to 
be the skills shortage. “Skyriders has 
identified skills development as an area 
of focus for 2009 and is in the process 
of establishing the Sky Academy in order 
to address this industry-wide shortage,” 
he said, “The focus of the Academy will 
be to extend the current Rope Access 
Qualifications to include a broader range of 
skills relevant to the industry.”

Through the implementation of outcomes-
based training courses, Skyriders intends 
to provide skilled labour for the rope access 
industry as a whole. Woods noted: “One of 
the most exciting aspects of this process 
will be the development of learning 
material funded and approved by the 
relevant SETAs, giving further credibility 
to the qualifications obtained through the 
Academy.”

“The SAICA BEI project is an extremely 
rewarding experience for both the CA(SA) 
mentor and the emerging entrepreneur. 
We have seen some exciting successes in 
enterprises, such as Skyriders, that have 
participated and remained committed 
to the process. We see transformation 
at grassroots level and that is very 
encouraging,” said Pearce. asa

About the SAICA BEI

Project outline:
The Black Entrepreneurship Initiative is 
an exciting project that has been running 
successfully for the past three years. The 
initiative aims to grow businesses in the 
small, medium and micro enterprise sector.

The initiative is currently aimed at black 
entrepreneurs who have an established 
business with an annual turnover of 
between R1 million and R5 million, 
although some exceptions have been made 
in Programme 3.

SAICA members are recruited as mentors 
and provide 30 hours of mentorship, either 
as an individual or as a firm. 

Common issues with which the 
partnerships deal with range from the 
basics such as registering for VAT, VAT 
returns, bookkeeping, budgeting, pricing 
and cash flow planning. The initiative also 
assists with more complicated issues 
such as strategic planning and identifying 
potential new markets.

Suitable mentors and protégés are 
matched, and introduced to each other at a 
workshop, held to explain the programme 
and provide guidance. The partners sign 
an expectations contract with each other, 
to identify key focus areas and ensure 
that expectations are managed. Regular 
feedback reports are received from the 
mentors and mentees.

Project aims: 
The key project aims are:

• To provide mentorship for black 
entrepreneurs and their businesses, in 
the area of finance

• To create a platform for SAICA members 
to be involved in enterprise development, 
and share their skills and knowledge, in 
order to make a difference in society

• To contribute towards economic growth, 
job creation and business sustainability

If you would like to get involved in 
this project, please contact: Dzokai 
Mavengawenyu Operations Manager,  
on 011 621 6643 or email:  
dzokaim@saica.co.za.  asa

Rope access company
reaches for the sky
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Do you e-mail invoices,
debit notes or credit notes
to your customers?

If so, do you meet SARS requirements
in terms of issuing PDF encrypted
electronic documents?
With Pastel you do.

Softline Pastel is a South African business which means we’re
able to keep abreast of SARS requirements. And because
we’re local we can consult with people who are experts in
South African tax law.

Pastel Accounting Version 11 meets SARS requirements
for the issuing of PDF encrypted electronic documents.

Call 0861 BUY PASTEL or e-mail us on
sales@pastel.co.za to find out more.

Terms & conditions apply.

The revised standard is effective for annual 
periods beginning on or after 1 January 
2011, with earlier application permitted. 
 
REVISIONS TO SA BEE INTERPRETATION

In August 2009 the APB amended IFRS 
2(AC 139) – Share-based Payments. As 
a result, the guidance contained in IFRIC 
8(AC 441) – Scope of IFRS 2(AC 139) 
was incorporated into IFRS 2(AC 139) 
and this resulted in the withdrawal of this 
Interpretation. This necessitated changes 
to AC 503 – Accounting for Black Economic 
Empowerment (BEE) Transactions as a 
result of it referring to IFRIC 8(AC 441).

The editorial revisions to AC 503 are 
effective immediately as there are 
no changes to the scope, issues and 
consensus of AC 503.

PROPOSED STANDARD TO REPLACE 
THE LIABILITIES STANDARD RE-EXPOSED

The International Accounting Standards Board 
(IASB) has published proposals to further 
amend measurement requirements of the 
proposed new IFRS that will replace IAS 37(AC 
130) – Provisions, Contingent Liabilities and 
Contingent Assets. The new IFRS will apply to 
liabilities such as liabilities for legal disputes, 
onerous contracts, environmental obligations 
and statutory asset decommissioning 
obligations. This exposure draft has been 
issued in South Africa as ED 277. 
 
The deadline for comment to the IASB is 
12 April 2010. 
 
A summary of the revised proposals, the 
IASB press release and the Exposure Draft 
can be found on the SAICA website.

REGULATED INDUSTRIES
 
EXCHANGE CONTROL
 
The Exchange Control department of the 
South African Reserve Bank (EXCON) has 
issued the following two Exchange Control 
Circulars:

ACCOUNTING
 
3 IFRSS AND 2 IFRICS APPROVED BY 
THE APB 

At its meeting held on 19 January 2010, 
the Accounting Practices Board (APB) 
approved the following pronouncements 
as Statements of Generally Accepted 
Accounting Practice (GAAP):

• IFRS 9(AC 146) – Financial Instruments;
• Classification of Rights Issues – 

Amendment to IAS 32(AC 125) – Financial 
Instruments: Presentation;

• IFRIC 19(AC 452) – Extinguishing Financial 
Liabilities with Equity Instruments;

• Revised IAS 24(AC 126) – Related Party 
Disclosures; 

• Prepayments of Minimum Funding 
Requirements – Amendments to IFRIC 
14(AC 447) – IAS 19(AC 116) – The Limit 
on a Defined Benefit Asset, Minimum 
Funding Requirements and their 
Interaction; and

• Revised AC 503 – Accounting for Black 
Economic Empowerment (BEE) Transactions. 

Further details can be accessed on the 
SAICA website. 

IFRS 9(AC 146) – FINANCIAL 
INSTRUMENTS 

The IASB has issued the chapters of IFRS 
9(AC 146) relating to the classification 
and measurement of financial assets. The 
classification and measurement of financial 
liabilities will be added to IFRS 9(AC 
146) during 2010. The IASB addressed 
financial assets first because they form 
the foundation of a standard on reporting 
financial instruments. 

The effective date of the Standard is  
1 January 2013, with early adoption 
permitted. 

The APB wishes to caution the market 
on the potential risks of early adopting 
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IFRS 9(AC 146) in light of the phased 
approach of replacing IAS 39(AC 133) – 
Financial Instruments: Recognition and 
Measurement in its entirety by IFRS 
9(AC 146). Applying IFRS 9(AC 146) early 
without full knowledge of its remaining 
components could result in entities being 
required to apply components of both IAS 
39(AC 133) and IFRS 9(AC 146) before 
they have a complete understanding of the 
entire revised standard and its implications. 
This could result in entities having to rush 
changes to systems and processes that are 
necessary for the application of the new 
requirements. Despite the transitional relief 
for early adopters, these concerns need to 
be appropriately considered.

IFRIC 19(AC 452) – EXTINGUISHING 
FINANCIAL LIABILITIES WITH EQUITY 
INSTRUMENTS

The International Accounting Standards 
Board (IASB) has issued IFRIC 19(AC 452) 
– Extinguishing Financial Liabilities with 
Equity Instruments, to clarify accounting for 
transactions that are sometimes referred to 
as debt for equity swaps. 

The interpretation is effective for annual 
periods beginning on or after 1 July 2010. 
Earlier application is permitted. 

REVISED IAS 24(AC 126) – RELATED 
PARTY DISCLOSURES

IAS 24(AC 126) – Related Party 
Disclosures, was revised to provide a 
partial exemption from the disclosure 
requirements for government-related 
entities and to clarify the definition of a 
related party. In making the revision, the 
IASB did not change the fundamental 
approach to related party disclosures 
contained in the previous version of IAS 
24(AC 126), which requires entities to 
disclose information about related party 
relationships and transactions.

No. 22/2009 – Authorised Dealers in 
Foreign Exchange

The attention of Authorised Dealers is 
drawn to Government Notice No. R.1176 
published in Government Gazette No. 
32796 of 2009-12-11 in terms of which Rand 
Bureau de Change (Pty) Ltd was appointed 
as an Authorised Dealer in foreign exchange 

with limited authority to operate Bureaux de 
Change in South Africa.
 
The appointment permits Rand Bureau de 
Change (Pty) Ltd to authorise and enter 
into transactions in respect of matters 
relating directly to travel facilities, which are 
specifically mentioned in Section B.4 (E), B.8 
and B.11 of the Exchange Control Rulings.
 
No. 1/2010 – Annual withdrawal and retention 
of Circulars
 
Authorised Dealers are referred to Exchange 
Control Circular No. 1/2005 dated 2005-07-
15 and advised that, with the exception of 
the Circulars in the table, all other Circulars 
are hereby withdrawn:

The above-mentioned Circulars will remain 
effective until further notice. Authorised Dealers 
should therefore retain copies of the Circulars.

Copies of the Exchange Control Circulars 
can be requested from SAICA through our 
query system on www.saica.co.za. 

Exchange Control 
Circular No.

Caption

1/2005 Reissue of the Exchange Control Rulings
16/2005 Statement on Exchange Control

7/2006 Loans extended by South African development finance 
institutions to African companies or projects

15/2006 Export Pilot Project

26/2007 United Nations Security Council resolutions against Iraq, 
Liberia, Democratic Republic of Congo, Cote d’Ivoire and Sudan

4/2008 Statement of Exchange Control
13/2009 Statement of Exchange Control
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The recession
Whether the global economic recession that is plaguing us all 
evolves into a V-shaped or a U-shaped phenomenon remains to be 
seen. The optimists anticipate the former; the pessimists the latter. 
Prudence demands that while we hope for the V, we are obliged to 
forge plans to cope with the U.
 
The ever-insightful Clem Sunter predicts a sobering U perspective, 
noting that it took from 1928 (the last year of the previous boom 
period) until 1954 before things got back to where they had been in 
1928 – 26 long years.
 
He points out that there is a whole generation today that have 
known nothing but boom; and anyone under 35 to 40 is in for a 
completely new experience of the world. He speculates that, 
should history repeat itself, then someone aged 40 today will be 
66 before they see anything like the levels of prosperity and job 
security enjoyed towards the end of the long boom period that 
culminated in 2007.
 
Unfortuanately, the vast majority have little in their lifestyle toolkit 
to handle so bleak a scenario. The only solutions open to them 
are to tighten their belts yet further and spend more time in 
contemplation and prayer. It is a paucity of options that brings into 
sharp focus the responsibility to be borne by the accounting and 
other professions, for we have the ability to make a difference. 
Doing so is not an option, but a responsibility we dare not avoid.
 
It is with a sense of considerable pride that I remind you of the 
great lengths to which our profession has gone to help ease the 
pain of the economic hardship the world has had to endure over 
the past 18 months, and to prepare the global economy for the 
softest possible landing.
 
It goes without assaying that we are unable to dictate the 
strategies to be pursued by the governments of the world’s big 
economies; but we can and do provide guidance while trying 
to protect the fragile economic environment from some of the 
excesses of the past.
 
Chartered accountants [CAs(SA)] all over the world have been 
keeping a close eye on the actions of the International Accounting 
Standards Board’s (IASB) Financial Crisis Advisory Group (FCAG), 
which has been assisting in fine-tuning accounting standards to 
reflect and detect the new economic realities of the recession. 
South Africa has more than done its bit. 
 
Just one of several instances is the proposed new standard to 
introduce certainty on how loans and other financial instruments 
are valued, with the contentious IAS 39 to be replaced by IFRS 9: 
Classification of Financial Instruments.
 
It has been noted before but it is well worth bringing to your 
attention again that IFRS, as well as US GAAP, has been calling for 
“incurred loss” in assessing impairment of financial assets. The 
IAS 39 incurred loss model assumes that all loans will be repaid 
until evidence to the contrary is identified. Only at that point is the 
impaired loan written down to a lower value.

Much criticism of IAS 39 has eventuated in the wake of the 
global financial crisis, since it presented an unjustifiably optimistic 
picture of loans and financial assets. That’s because, when the 
trigger point for the write-down materialises, the impact on the 
institution’s balance sheet can be sudden and dramatic. Hence the 
new proposals to recognise expected losses throughout the life of 
the loan or other financial asset measured at amortised cost; not in 
reaction to the loss event having been identified.
 
Front-loading of interest revenue will therefore be avoided prior to 
the identification of the loss event, with the lending decision more 
accurately reflected.
 
Sustainability
Sustainability is another sphere of intense SAICA activity, with 
initiatives that include the Green book, researched and written by 
SAICA’s own Graham Terry. And SAICA has scheduled a members’ 
programme of Global Reporting Initiative (GRI) master classes 
and seminars designed to build awareness that open, transparent 
and consistent reporting on economic, environmental, and social 
performance becomes as commonplace and comparable as 
financial reporting, and as important to organisational success.
 
Our profession is being made increasingly aware of the importance 
of embedding sustainability in business strategy and taking 
cognisance of issues such as integrated reporting, assurance, and 
carbon emissions reporting. Enhancing such awareness are recent 
defining papers delivered on the international stage by Mervyn 
King, HRH Prince Charles and the Copenhagen Accord, on how 
sustainability will affect businesses in future. 

Standards
A singular SAICA achievement has been our compilation of 
standards under the SA GAAP for NPEs (Non-Public Entities) 
heading. For this we are grateful to Ewald Müller, SAICA’s Senior 
Executive: Standards, who estimates that the nation’s 2,4 million 
businesses will save considerable resources in the form of time 
and money in the wake of the new framework.

GAAP for NPEs will significantly simplify the accounting framework 
for all businesses, not only those with a public interest. IFRS 
runs to 2 850 pages, IFRS for SMEs to 350 pages and GAAP for 

in the accounting profession
Changes
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NPEs to 76 pages. This highly innovative document, conceived and 
refined entirely in South Africa, has already attracted interest from 
ECSAFA, while IFAC has identified potential use of the framework in 
developing economies in Asia, Eastern Europe and South America, 
as well as in developed countries. I suspect that no more than a 
handful of members are aware of the principal findings of IFAC’s 
third annual global leadership survey, which, gratifyingly, found that 
the world’s accountants are vocal advocates for small and medium-
sized businesses, as well as for the adoption of global accounting 
and auditing standards. The survey also highlighted corporate 
governance enhancements in jurisdictions around the world.
 
SAICA maintains that the survey’s findings accurately mirror the 
South African picture.

IFAC CEO Ian Ball observed: “Through a variety of outreach 
programmes, accountants also let the public know what a valuable 
role the professional accountant plays in all the sectors we serve, 
especially in a time of crisis. Survey respondents believe that 
continued emphasis on effective implementation of international 
accounting and auditing standards and good corporate governance 
principles are critical issues for the future.” Because the financial 
crisis has led to many governments assuming an interventionist 
role in their economies through providing a range of guarantees 
and undertaking bailouts of major banks and other institutions, the 
survey sought information on efforts to improve the transparency 
and accountability of governments for public sector finance.
 
Many respondents reported their countries were in the process 
of adopting the International Public Sector Accounting Standards 
(IPSASs), which can provide the reliable information about 
government finances that is so important in the context of the 
present crisis. Most survey participants said there had been 
enhancements to corporate governance in their jurisdictions, and 
that actions were in progress, or that such changes were being 
considered. Participants believed the demand for accountancy 
professionals would grow in the coming years. 

Respondents believed in the importance of maintaining the unity of 
the accountancy profession in order to play a role in the changing 
regulation of the financial sector internationally.

According to Ball: “IFAC should continue in its role as a voice 
of the global profession – such as its memoranda to the G-20 
leaders on reform of the global financial system, including special 
consideration for the needs of SMEs, and as a global standard-
setter for auditing and public sector accounting, and professional 
ethics and education.”
 
The current year sees the first-time introduction of our new 
chartered accountancy training model (CA 2010 Training 
Programme), designed to enhance the quality and status of the 
CA(SA) designation, a critical component of which is heightened 
leadership qualities. The revolutionary model, developed by SAICA, 
will arm future CAs(SA) with broad-based business skills.
 
The aim is to ensure that the CA(SA) brand responds to the needs 
of the South African economy; that it remains relevant, and that the 
profession continues to grow.
 
Priority issues with which the profession needs to deal in 2010 
include the growth and transformation of CAs(SA), raising 
sustainable funding for future disadvantaged students, professional 
development of existing members through CPD and the 
development of the future CA(SA) via our new approach to training.
 
In a broader, macro-economic, context, we shall, as we have 
consistently done in the past, strive to influence government’s 
legislation positively for the benefit of the economy.
In a climate of weak service delivery and qualified public 
sector audit reports, we have the potential to make worthwhile 
contributions. A sphere in which we have achieved material 
progress is in our having assisted Gauteng municipalities 
to improve their financial management and reporting. It is a 
contribution that we aim to extend in the months and years ahead.
 
And self-evidently, we shall continue collaborating with global 
accounting bodies through the Global Accounting Alliance to 
determine common synergies, further driving research on long-
term issues that are likely to affect the profession. asa

By Nazeer Wadee CA(SA) SAICA Chief Operations Officer.
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Sustainability: an opportunity
for smaller accounting practices
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Sustainability has become the latest 
business buzzword. Everyone’s talking 

about climate change, carbon emissions, 
social responsibility, transformation and the 
like. The question is, how relevant is this to 
you as a small practice accountant and what, 
if anything, should you be doing about it?

Before we can determine the relevance 
of sustainability, or a way forward, we 
need to understand what is meant by 
the term “sustainability”. The frequently 
quoted Brundtland Report of 1987 defines 
sustainable development as “development 
that meets the needs of the present 
without compromising the ability of future 
generations to meet their own needs”. 
While this is a very useful definition, it does 
not adequately capture the essence of 
sustainability from a business perspective. 

Sustainability in a business sense relates 
to the long-term resilience of the company. 
In order to ensure this, companies need to 
understand fully how they impact the world 
in which they operate and what their key 
stakeholders are demanding of them. They 
need to adopt a long-term, holistic, systems 
approach and clearly define all the risks and 
opportunities facing their businesses. Their 
strategies then need to reflect deep insight 
into how they will manage these risks and 
leverage the opportunities presented to 
ensure the longevity of the company.

Regardless of size or business scope, every 
company needs a vision and a strategy. 
They also require ways of working and the 
business processes to facilitate the execution 
of these strategies. It is only through the 
application of sustainability principles to 
strategy development, business process 
design and culture creation that a company is 
able to ensure its long-term resilience. 

While this may all sound rather esoteric, 
there are a number of practical and relatively 
short-term drivers behind why sustainability 
issues need to be considered by all 
businesses, irrespective of who they are. 

King III comes into force in March 2010, 
followed shortly thereafter by the new 
Companies Act in July. A consequence of 
this is that directors of all companies will 
be required to report on their business’ 
impacts on the economy, society and the 
environment. Both positive and negative 
impacts will need to be highlighted, and the 
company’s plans to mitigate the risks and 
exploit the identified opportunities need to 
be spelled out. 

Furthermore, King III strongly encourages 
companies to integrate sustainability reports 
into their annual financial reports. As a 
result, it is likely that the norm for company 
reporting will soon be a comprehensive and 
integrated presentation of financial, social 
and environmental performance.

As this becomes prevalent, so the demand 
for third party assurance of these reports 
will grow. This will largely be driven by the 
demand from all stakeholders for authentic 
and credible information on companies’ 
activities in the sustainability space.

One of the key stakeholder groups requiring 
assured information will be large corporates 
that make use of smaller service providers 
and suppliers. Greater supply chain 
transparency and visibility is becoming 
an increasing trend for all businesses, 
particularly those with consumer facing 
elements. Additional pressure for full value 
chain accountability is being created by 
legislation such as the new Companies and 
Consumer Protection Acts. Businesses will 
no longer be able to turn a blind eye to the 
fact that one of their suppliers is engaging in 
unsafe work practices, making use of child 
labour or discharging untreated effluent.

Over the next three to five years, companies 
looking to attract capital will likely be required 
to demonstrate visible progress towards 
implementation of sustainable business 
strategies and practices. There are distinct 
global trends indicating that investors are 
increasingly seeking responsible investments. 
Indices such as the FTSE4Good and the 
JSE’s SRI are attracting more attention than 
ever before, increasing investor awareness of 
the need for responsible investing. 

Considering all the above, what is the 
implication for the accounting practitioner? 
Essentially all companies, big or small, 
need to start taking sustainability issues 
seriously and embedding them into their 
strategies and daily activities. All of your 
clients will, sooner or later, need to start 
viewing their businesses through this lens 
and making the appropriate adjustments. 
This creates a very clear new sphere of 
business for smaller accounting practices. 
The opportunities for creating value in this 
arena are broad and can be easily tailored 
to support your practice’s strategy.

For those wishing to forge a strategic 
partnership with their clients, the obvious 
point of entry would be to work with the 
clients in developing their sustainability 

strategies. The fact that most accounting 
practices already have a very good 
understanding of their clients’ businesses, 
positions them ideally to support the client 
in this endeavour.

An alternative option is to develop an 
offering that assists the client with the 
generation of its sustainability reports. This 
will provide additional insight into the client’s 
business, facilitating improved servicing of 
its requirements. An additional benefit is the 
identification of other opportunities for your 
business. Furthermore, this type of offering 
could provide the opportunity to become 
a trusted business advisor, rather than just 
another service provider.

In the arena of third party assurance, there 
will shortly be a need for firms that provide 
a comprehensive service at a much more 
affordable level than those of the “big” 
players. Companies will increasingly look 
to smaller organisations for this service, 
as it becomes “mainstreamed” by the big 
players (i.e. becomes more integrated with 
traditional financial reporting). Providing an 
assurance offering will enable the provision 
of a comprehensive service to the client in 
the area of performance reporting.

There is also a reputational benefit for 
the accounting practices themselves, 
particularly if they are able to demonstrate 
that clear sustainability strategies and 
practices are embedded in their own 
operations. Not only will such practices 
be seen to provide a more comprehensive 
and strategic business support service, 
they will also build a reputation of being 
responsible service providers. 

In closing, a number of thoughts on how 
to take advantage of the opportunities 
provided by the sustainability field are 
listed as follows:

• Understand what are your clients’ needs 
regarding sustainability, now and moving 
into the future.

• Determine where in this space you would 
like to play, e.g. consulting services, 
reporting, assurance.

• Develop your offering and align your 
business model to enable the servicing of 
the space in which you intend to play. 

• Forge networks, partnerships and 
relationships with other key players 
that can strengthen your offering. 
Collaboration is key in this environment!

• Lead by example. Apply the concepts of 
sustainability to your own business and 
maximise your net positive impact.

• Be a leader in your field. Those who move 
quickly in this space will gain the first 
mover advantage.

There is much space here for your 
development. asa

Nicky van Hille is the MD of the Moss 
Group.
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It is also important to recognise the 
importance of graduate recruitment. Many 
organisations are not committed to this 
aspect of B-BBEE. Investment in graduate 
development programmes will definitely 
increase the pool of black professionals we 
have in SA. This applies to the accounting, 
financial services, legal, engineering and a 

number of other sectors. Traditionally, these 
sectors have had a history of upskilling 
graduates through exposure. This has been 
compounded by the fact that the South 
African culture of apprenticeship appears to 
have died a quiet death, while the needs of 
the country require it now more than ever. 
The culture of apprenticeship might need 
to be revived, given the current economic 
pressures we face.

In fact, it seems that in addition to 
companies not supporting apprenticeship 
schemes, government has withdrawn its 
traditional incentivisation of them. This 
might have to be revisited to encourage 
the development of skills. We should not 
resort to the need to import graduates to 
SA if we have a number of academically 
qualified, but inexperienced, potential 
black professionals graduating from our 
universities annually.

A recent survey conducted by KPMG, 
South Africa, into Broad-Based Black 

Economic Empowerment (B-BBEE) 
revealed specific trends, the challenges 
and successes experienced during the 
implementation of B-BBEE policy. These 
trends have been tracked over a three-year 
period.

The recent inauguration of the presidential 
B-BBEE Advisory Council, chaired by 
the President of the country, revealed a 
number of priorities likely to be addressed 
in shaping future policy. Before we turn to 
the possible policy changes, it would be 
instructive to look at the state of play at  
the moment.

On the ownership element of B-BBEE, 
there has been limited progress. While 
a number of transactions have been 
concluded, they have not been as broad-
based as the legislation intends to 
encourage. This matter will be addressed 
later in this article when we turn to the 
likely trends in policy.

There has also been limited progress in 
the management control element. We 
have not seen what we call ‘the growing 
of own timber’. We found that a lot of the 
executive appointments in companies have 
been external appointments. This means 
that there have been very few internal, 
vertical appointments in the organisations 
surveyed. This has consequently led 
to a diminished pool of internal skills 
from which to source executives. A 
further implication is that the period of 
‘musical chairs’ – where companies move 
executives amongst themselves – is 
coming to an end because executives 
have been locked into costly packages 

that preclude further movement between 
corporate entities.

The solution to this would be to develop 
black managers, which would also 
contribute towards the skills development 
element of the B-BBEE scorecard, and 
groom the managers for vertical movement 
within the company.

Employment equity as an element has 
also seen some very poor performance. 
The challenge here is recruitment. The 
existing model is still very much based on 
the required balance between qualifications 
and minimum two years’ working 
experience, and the inability of corporate 
SA to convincingly address this. 

Generally it is easy to find people with 
qualifications, but difficult to find someone 
with the requisite minimum two years’, 
working experience and skills, as talent 
generally is nurtured in a competitor 
company or a company from a completely 
different sector. This has led to the struggle 
to fill positions from the black professional 
sector. What is required here is a mind shift 
to growing one’s own timber following the 
investment in employee skills programmes 
as well as training and development 
designed to move employees further up 
the hierarchy of an organisation.

Empowerment changes

by past experience
likely to be informed
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PROvInCIaL gOvERnmEnt, tO IDEntIFy anD 
DEvELOP kEy ECOnOmIC SECtOR gROWth 
nODES WhICh WOuLD DEvELOP SmES.



asa  I  april 2010

I  in depth  I

17

This leads us to employment equity as an 
element of B-BBEE. Unfortunately, given 
the knock-on effects of skills development, 
we have broadly seen a very poor 
performance in this area.

In the area of preferential procurement, we 
have seen some progress. This has largely 
been driven by the gazetting of codes 
and the accreditation of BEE verification 
agencies. The scorecard measures full 
compliance at level one and minimal 
compliance at level eight. At the moment, 
the average score for most companies 
sits between four and five. We need to 
see more compliance certificates in levels 
one and two. To be able to achieve that, 
however, we need to address ownership, 
employment equity and skills development 
as priorities.

While Enterprise Development has 
also displayed some limited gains as an 
element of the B-BBEE scorecard, this 
can be attributed to the reluctance of large 
businesses to support Small and Medium 
Enterprises (SMEs) in non-financial ways. 
There has been a tendency for ‘cheque-
book’ support – in the form of loans or 
capital input – rather than advising SMEs 
on how to stay afloat. There has not been 
a programme that effectively addresses 
the challenge for a combined public and 
private sector approach to tackle the need 
to develop small enterprises. 

There is a clear role for national and 
provincial government to identify and 
develop key economic sector growth nodes 
which would develop SMEs. From the 
private sector side, government can identify 
the sectors into which they can channel 
their funds to assist with the day-to-day 

support of SMEs. This should lead to a 
lessening of support from private sector 
loans and more constructive advice to small 
business on operational and survival issues.

To accomplish this we need to have answers 
from government on questions such as 
the direction on existance of its stimulus 
packages. These packages need not be in 
the form of a massive injection of capital 
into the economy. They could take the 
shape of tax breaks or the creation of small 
business development zones to encourage 
initiative on the part of small business. 
These initiatives could be enhanced 
by an already identified government 
priority – infrastructure – comprising 
telecommunications, roads, electricity and 
so on. Properly located and supported, small 
business development zones could inspire 
the creativity and initiative required to grow 
not just the SME sector, but black economic 
empowerment as well.

In terms of socio-economic development, 
our survey shows that clearly corporate 
SA does believe in supporting our 
communities. This is despite the tough 
economic times we have had to endure in 
the past year.

Having considered the various elements, 
the recent KPMG survey has indicated 
where the emphasis needs to be. Based 
on the B-BBEE scorecard, it is clear that 
we need to intensify efforts in ownership, 
management control and what we can 
consider to be the ‘people elements.’ The 
areas need some stimulus to direct them. 
There should be an emphasis on the need 
to see that BEE deals are more broad-based 
and more inclusive of the economically 
marginalised. We have begun to see this in 

some of the recent deals effected in inviting 
the public to be part of the BEE scheme.
In terms of management control and policy 
changes are likely to raise the bar before 
scorecard points can be earned in this 
element. There is also likely to be a shift in 
timeframe to encourage business to move 
more quickly. While the target is currently 
2012, this might be brought forward to 
expedite implementation of B-BBEE. 

Other policy changes are needed to 
encourage greater alignment between 
the scorecards that currently pertain to 
the private and public sectors. This should 
help clear the current confusion over 
procurement in particular, as different 
scorecards apply to each sector.

While industry charters have been created 
in order to align sectors with the intent 
of adhering to B-BBEE legislation, they 
represent a radically relative set of rules 
which might also have to be aligned with 
the codes of good practice set out by the 
Department of Trade and Industry (DTI). 
While the industry charters have been 
developed as a consequence of the private 
sector trying to pre-empt government in 
seeking compliance, many are not aligned 
to the DTI codes of good practice.

There might be a bigger emphasis where 
the KPMG survey has identified lags, 
but the ‘people elements’ are likely to 
see refinement. The balanced scorecard 
approach is likely to remain. Although 
the approach does require some minor 
refinements, it seems to be an effective 
monitoring and measuring tool. asa

Sandile Hlophe, Managing Director of BEE 
and Restructuring at KPMG in South Africa.
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The problem goes deeper than mere 
inconvenience, though. The fewer 
people there are in an organisation who 
understand what’s going on financially, 
the more power those people have - and 
concentrations of power are hardly ever a 
good thing. Bad things can happen. The 
operations people might mutter about the 
accountants being power-mad but in reality 
it’s not a power most of us actually want. 
It gets handed to us when the rest of the 
organisation abdicates its responsibility.

If asked straight out, most people 
probably know the right answer - 

“everyone” - but knowing the answer is 
not the same thing as living it. Most of the 
time, in most businesses, most people 
are happy to leave it all to the finance 
department.

This can be one of the most enduringly 
frustrating aspects of the job for 
accountants - especially those working in 
company finance departments. In theory, 
your job is to report the numbers, analyse 
them and advise the organisation on the 
best financial course to take. It’s up to 
them whether they take your advice or 
not - and certainly up to them to bring in 
revenues and avoid fruitless spending. 
Whether the business ultimately makes a 
profit or a loss is up to the entire team. 

But in practice, most operational managers 
have little or no financial training and even 
less confidence in their financial ability. 
The fear and mistrust of numbers learned 
in those interminable high school maths 
classes goes deep, and for most people 
the response is to have as little as possible 
to do with numbers, forever afterwards. 

This is all very well most of the time; not 
everybody needs to appreciate the poetry 
of numbers. But it becomes a real problem 
when people who need to be financially 
responsible - which is basically every 
operational manager who controls a budget 
- give in to their fear of “the finance stuff” 
and avoid that responsibility. 

If you work in a corporate finance 
department, you’re probably sickeningly 
familiar with the symptoms. The report-
backs from business are always late, 
frequently poor, and the budgets are 
always left until the last possible minute. 
You spend half your life on the phone 
asking people for information or chasing 
submissions that are overdue. In the worst 
moments you find yourself thinking “I 
studied all those years for THIS?”

Finding ways to prevent that abdication is 
one of the central problems facing many of 
us today. The buzzwords are transparency 
and accountability - rightly so, after what 
we’ve all learned in the wake of Enron and 
the more recent financial disasters that 
have followed it. 

Transparency is the first step. If nobody 
understands what’s going on, there’s no 
way they can manage it. Conversely, the 
more light is shed into the murkier corners 
of company accounts, the less chance 
there is of shady stuff going on.

The biggest enemy of transparency is 
complexity. The more complex a system 
is, the more difficult it is for those on the 
margins to understand it, and the more likely 
they are to say “you guys take care of it for 
me”. In fact, give the average manager half 
a chance to claim financial management is 
too complex and they will grab it with both 
hands and head for the hills. 

Who is accountable for
the financial health of a business?

thE bIggESt EnEmy OF tRanSPaREnCy IS 
COmPLExIty. thE mORE COmPLEx a SyStEm 
IS, thE mORE DIFFICuLt It IS FOR thOSE On thE 
maRgInS tO unDERStanD It.

The only way to avoid this is to make the 
numbers so clear that it’s perfectly obvious 
what they are, what they mean and why 
they matter. 

Today, it’s not even very hard. Sure, most 
of us are stuck with financial reporting 
systems that, though straightforward 
to accountants, are seen as deliberately 
designed to make things as difficult as 
possible for lay people to understand - but 
they aren’t the end of the story. There 

are plenty of tools available that interface 
neatly with the underlying systems and 
can present operational managers with the 
numbers they need to know, in a format 
that’s meaningful and easy to understand.
 
Spreadsheets, incidentally, are not one of 
those tools. Most of the time, they’re part 
of the problem - as anybody who’s ever 
had to try and trace multiple revisions of a 
spreadsheet can confirm. 
 
Transparency is achieved when information 
is reliable, stored in a single place, easy 
to find and easy to understand. When 
that happens, operational managers are 
empowered to take responsibility for that 
part of the organisation’s financial well-
being that is in their power.
 
Transparency, in short, is the stepping 
stone to accountability. And fortunately for 
the accounting profession, it’s now actually 
achievable. asa

Kevin Phillips CA(SA) is MD of idu Software.
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measurement of dividends payable, the problem being that 
companies differed in the measurement of the non-cash dividend, 
with some measuring it at the carrying amount of the asset while 
others at the asset’s fair value. 

In response to the measurement problem, the IFRIC identified 
two standards that may provide guidance, IAS 37, Provisions, 
contingent liabilities and contingent assets and IAS 39, Financial 
instruments: recognition and measurement. IAS 39 was not 
considered any further as it requires a contractual obligation to 
exist, which is not always the case for dividends. The IFRIC thus 
decided to use the guidance in IAS 37 to measure the obligation 
to pay dividends at its best estimate and to be remeasured at each 
reporting date as well as settlement date. The best estimate of 
the obligation would best be reflected in the fair value of the asset 
to be distributed. Measuring the asset at its carrying amount is 
not appropriate, as management would always consider the fair 
value of the distribution to shareholders. Further, shareholders 
are required, in terms of IAS 18, to measure the dividend at fair 
value. Therefore the fair value is always determinable and more 
representative of the distribution.

Dividends are important in today’s business environment, 
as one of the main means of return to shareholders and as 

basis for shareholders to value their shares. It is thus important 
for companies to account correctly for the full value of dividends 
declared.

Companies have in the past accounted for non-cash dividends in 
two ways, either at fair value or at the carrying amount of the asset 
distributed. This creates a problem when assets of a similar nature 
are distributed, as they may be reflected at different amounts. This 
difference in value undermines reliability and comparability, two 
of the qualitative characteristics of good financial reporting. This 
in turn may mislead shareholders, in respect of to the actual value 
they have received from the company.

The International Financial Reporting Interpretations Committee 
(IFRIC) responded to this by issuing IFRIC 17, Distributions of Non-
cash Assets to Owners. IFRIC 17 deals with the following issues in 
relation to non-cash dividends:

1. When should the entity recognise the dividend payable?
2. How should an entity measure the dividend payable?
3. When the entity settles the dividend payable, how should it account 

for any difference between the carrying amount of the assets 
distributed and the carrying amount of the dividend payable?

IFRIC 17 does not apply to transactions where the asset remains 
under the same party’s control before and after the distribution, 
nor when the owners of the same class of equity instrument are 
not treated equally.

Issue 1: When should the entity recognise the dividend payable?
Previously, the only guidance found in IFRS with regards to 
dividend recognition can be found in IAS 10, Events After the 
Reporting Period. Paragraph 13 of IAS 10 stated that dividends 
are declared when they are appropriately authorised and no longer 
at the discretion of the entity. This lead to confusion in some 
jurisdictions, where shareholder approval was required before 
the dividend could be distributed. Some entities would recognise 
the dividend when management declared a dividend as according 
to them it is no longer at the entity’s discretion, with others 
recognising the dividend only when shareholders approved the 
dividend. IFRIC 17 clarifies this issue by stating that dividends are 
to be recognised:

• when declaration of the dividend is approved by the relevant 
authority (approval by the shareholders), or 

• when the dividend is declared if the jurisdiction does not require 
further approval. 

Issue 2: How should an entity measure the dividend payable?
The primary issue considered by the IFRIC was the correct 

the full value of non-cash dividends

Movements in the obligation (dividends payable) resulting from 
this fair value adjustment are taken directly to equity. Dividends are 
distributions to owners of the entity and, hence, are transactions 
with the owners as defined in IAS 1, Presentation of financial 
statements, which requires such transactions to be recognised 
directly in equity. 

Issue 3: When the entity settles the dividend payable, how 
should it account for any difference between the carrying 
amount of the assets distributed and the carrying amount of 
the dividend payable?
A debate arose as to the treatment of the difference between the 
carrying amount of the asset and the fair value of the dividend 

thE PRImaRy ISSuE COnSIDERED 
by thE IFRIC WaS thE CORRECt 
mEaSuREmEnt OF DIvIDEnDS PayabLE, 
thE PRObLEm bEIng that COmPanIES 
DIFFERED In thE mEaSuREmEnt OF 
thE nOn-CaSh DIvIDEnD, WIth SOmE 
mEaSuRIng It at thE CaRRyIng 
amOunt OF thE aSSEt WhILE OthERS 
at thE aSSEt’S FaIR vaLuE.
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Debit
R

Credit
R

30/11/2009 Retained earnings (distribution) 60 000

 Dividend payable 60 000

Recognition of dividend obligation at fair value

31/12/2009 Retained earnings (distribution) 5 000

 Dividend payable 5 000

Remeasurment of dividend at reporting date

20/01/2010 Retained earnings (distribution) 10 000

 Dividend payable 10 000

Remeasurment of dividend at settlement date

Dividend payable 75 000

 Inventory 50 000

 Gain on disposal of inventory – profit and loss 25 000

Recognition of profit on disposal of inventory

payable. The major concern was whether to recognise this gain 
directly in equity as a transaction with owners, or in profit and loss 
representing unrecognised gains in the asset. The IFRIC noted 
that the gain did not arise from the distribution transaction (direct 
change in equity) but rather from the performance of the entity 
while it held the asset [IFRIC 17 BC 41]. The other argument the 
IFRIC considered for equity treatment was that shareholders have 
not lost the future economic benefits and thus the movement 
should be an equity movement. However, the framework requires 
the company to consider the effect of the transaction on itself and, 
in this regard, the company has lost the benefit of the asset and 
the difference should go to profit and loss [IFRIC 17 BC42]. 

Example
Entity A has an obligation to distribute inventory with a carrying 
amount of R50 000 to its ordinary shareholders on 20 January 
2010. This obligation arose on 30 November 2009 (declaration 
date). The entity’s year end is 31 December 2009. The fair value of 
the inventory was as follows: 30 November 2009 R60 000,  

31 December 2009 R65 000 and on 20 January 2010 R75 000.  
See the table above.

In summary, IFRIC 17 requires an entity to recognise a dividend 
once it has been declared by management, and if applicable, 
after approval by the shareholders. The non-cash dividend is 
to be measured at the fair value of the asset to be distributed. 
Any changes in the obligation are recognised directly in equity, 
while the difference between the carrying amount of the asset 
and the obligation on date of distribution must be recognised 
in profit and loss. This will ensure that all entities account for 
non-cash distributions to shareholders in the same manner. This 
improves the comparability of financial statements and ensures 
that shareholders appreciate the full value of the distribution. The 
effective date for this IFRIC was 1 July 2009, with prospective 
application. asa 

Andrew van der Burgh is a trainee accountant, and  
Melanie Cope is an auditor at Deloitte.
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Introduction
In 2008, an investment incentive was 
added to the Income Tax Act1 (the Act) 
in the form of section 12J that seeks to 
encourage retail investment in Venture 
Capital Companies (VCCs) that are mainly 
directed toward investments in smaller 
businesses and junior mining companies. 
In its Reference Guide for VCCs, the South 
African Revenue Service (SARS) states 
that one of the main challenges to the 
economic growth of small and medium-
sized businesses and junior mining 
exploration is access to equity finance2. 

Thus, the VCC is intended to be a 
marketing vehicle that will attract retail 
investors and it has the benefit of bringing 
together small investors as well as 
concentrating investment expertise in 
favour of the small business sector. So, 
with effect from 1 July 2009, investors 
(which only include individuals and listed 
companies) can claim for income tax 
deductions in respect of the expenditure 
incurred in exchange for VCC shares.

An overview of the VCC regime
This article is based on the amendments 
to s12J, which was effected by the 
Taxation Laws Amendment Act of 20093 
and are effective from 1 July 2009. 
The requirements for approval of a VCC 
previously demanded upfront approval from 
the SARS. However, in the Explanatory 
Memorandum on the 2009 Taxation Laws 
Amendment Bill4, the SARS noted that 
the upfront approval was impractical and 
needed to change. 

Qualifying investors
The requirement that only individuals and 
listed companies (and section 41 group 
company members) qualify as investors, 
has remained unchanged. Individuals (i.e. 
natural persons) are eligible for a 100% 
s12J deduction of the amount invested in an 
approved VCC in exchange for newly issued 
shares (the deduction does not apply to 
the secondary trading of VCC shares). The 
following limits apply:
• Annual deduction limit:        R750 000
• Cumulative lifetime deduction limit  

(adjusted for recoupments):    R2.25 million

Should an investment in a VCC be 
sold then the proceeds (limited to the 
initial investment cost) will be a taxable 
recoupment in terms of s8(4). Any excess 

In addition, the prohibition against non-
qualifying company income has been 
slightly relaxed: no more than 20% 
(previously 10%) of the gross income of the 
company can be derived from investment 
income. Moreover, this rule no longer 
requires upfront SARS approval, but only 
comes into play upon subsequent breach, 
thereby triggering a subsequent withdrawal 
(before or after the 36-month period)4.

The requirement that the VCC must 
commit at least 10% of its expenditure to 
the qualifying shares of a company with a 
book value not exceeding R5 million was 
also withdrawn. 

If the approved VCC does not take the 
acceptable corrective steps to rectify the 
non-compliance within the period specified 
in a written notice from the SARS, the 
approved VCC status will be withdrawn2. 
Unfortunately, once the VCC status is 
withdrawn, the VCC will become liable for 
penalties. This penalty is equal to 125% of 
the amount that each qualifying investor 
has invested in the VCC in exchange for a 
VCC investor certificate. This penalty must 
also be included in the VCC’s income for 
that year of assessment.

There are no special tax rules for approved 
VCCs – only the standard tax rules will apply.

Qualifying investees
The rules for qualifying investee companies 
also contained deficiencies and the SARS 
removed the predictive aspects of the 
requirements. Now, the investee company 
will no longer have to be engaged in a trade 
(other than an impermissible trade) within 
18 (any other company) or 36 months (junior 
mining company) after the VCC’s investment. 
Henceforth, the investee company must 
simply not be engaged in an impermissible 
trade (which includes, amongst other things, 
all the “vices” and banking, insurance, 
financial or advisory services).

The investee company will no longer be 
required to spend the sums received from 
the VCC within an 18/36 month period4. 
Only the prohibition against investment 
income exceeding 20% of the investee 
company’s gross income will apply from 
the moment of the VCC’s investment (this 
effectively prevents VCCs from investing in 
passive companies).

There are no special tax rules for qualifying 
investee companies – only the standard tax 
rules will apply.

gain above the cost is treated under the 
normal capital gains tax (CGT) rules. 

Consider the following example: an 
individual investor invests R2.25 million 
rand in VCCs over three years. He 
subsequently recoups R1 million of a 
VCC investment. The investor can still 
obtain a R1 million deduction for future 
VCC investments.

In the case of listed companies and their 
group subsidiaries, a 100% s12J deduction 
of amounts invested in a VCC is allowed, but 
may not exceed 40% of the equity shares 
held in the VCC (by the listed company and 
its group subsidiaries). Unlisted companies 
and trusts are not eligible for any special 
deductions in order to prevent multiple use 
of the individual ceiling.

VCC
Under the revised system, the SARS will 
approve a company as a VCC under the 
following conditions, where the company:
• is a RSA resident;
• has as its sole object the management of 

investments in qualifying companies;
• is unlisted;
• is not more than 50% controlled by 

another company;
• has its tax affairs in order and has 

complied with all the laws administered 
by the SARS;

• together with any connected person, 
does not control any qualifying investee 
company; and

• is licensed under the Financial Advisory 
and Intermediary Services Act.

The above requirements are essentially 
the same as existing law with one new 
requirement pertaining to the sole object 
of the VCC as manager of qualifying 
investments. According to the SARS, the 
purpose of this rule is to ensure that a 
deductible investment into the VCC is not 
misdirected given the elimination of certain 
other requirements4. 

The requirements include that certain 
investment targets must be reached within 
36 months, both in terms of value (e.g. 
an investment in a qualifying junior miner 
must have reached at least R150 million) 
and diversity (e.g. expenditure on qualifying 
shares must not exceed 15% for any one 
qualifying share)5.

nothing ventured nothing gained?
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Disadvantages of s12J
The criteria to qualify as a VCC are 
extremely onerous. It would seem that the 
s12J requirements are possibly too narrow 
and that not enough enterprises will qualify 
for the special deductions. To date, only 
one company (Olivewood Resources Ltd ) 
has qualified for VCC status6. 

As previously stated, the VCC may not 
hold a controlling interest in the qualifying 
company. The VCC may only act as a 
financier to various independent small 
businesses, and not as an owner that could 
exercise control. This would make the 
investment unattractive, as the VCC would 
wish to exercise some measure of control 
over the target company to ensure that the 
target company will not only benefit from 
the cash injection, but also from the VCC’s 
management and business expertise7.

Also, the 125% penalty on non-compliance 
with the VCC requirements can seriously 
impede the VCC’s cash flow, thereby 
impacting indirectly on the VCC’s investors 
and themselves. Even though the VCC 
may reapply for SARS approval, the current 
s12J does not allow for a subsequent 
deduction of the penalty “recoupment” in a 
subsequent year7.

Angel investors
As a general rule, commercial debt funding 
is only relevant once a business has moved 
out of the highest risk phases and has 
developed a sustainable and predictive 
cash flow8. Prior to this point, commercial 
debt funding for a start-up business is very 
difficult. The only alternatives are venture 
capital and angel investors.

Angel investors typically invest their own 
funds, unlike venture capitalists, who 
manage the pooled money of others in 
a professionally-managed fund. Angel 
capital fills the gap in start-up financing 
between “friends and family” (sometimes 
humorously given the acronym FFF, which 
stands for “friends, family and fools”) who 
provide seed funding, and venture capital9.

It is estimated that angel investors in the 
US provide 27 times more seed funding 
to early-stage businesses that venture 
capital funds. Also, up to 80% of Chinese 
businesses are funded by angel investors 
and many countries are actively taking 
steps to encourage angel investors as part 
of a broader package of economic stimulus. 
In the UK, up-front income tax relief, a CGT 
exemption on the disposal of shares and 
tax relief for capital losses are provided8. 
Surprisingly, there is currently no tax relief 
in South Africa for angel investors.

Conclusion
Given the recent global economic 
meltdown, our own economic recession 
and cash strapped investors, income tax 
relief (such as s12J) is a crucial economic 
and employment stimulus. Unfortunately, 
the current VCC tax relief falls short of 
achieving this goal. A crucial step forward 
would be for the government to re-evaluate 
and restructure the existing VCC legislation 
and to establish tax incentives for angel 
investors. Then we can truly say: nothing 
ventured, nothing gained.
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Figure 1:  An overview of the VCC regime 
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Introduction
For some time now, it has dawned on the finance fraternity that 
there are weak relationships between indicators of shareholder 
wealth and the traditional accounting measures of financial 
performance. This realisation has sparked new interest in efforts 
to trace the real drivers of shareholder value in order to measure 
and incentivise company performance better and to deploy scarce 
resources more appropriately. 

Rappaport (1986) developed the Shareholder Value Analysis (SVA) 
model, which linked the company’s cost of capital, financing 
structure and investment in fixed assets and net working capital 
to its share value. The major strengths of this model were its 
holistic approach and highlighting the interrelationships of factors 
contributing to shareholder returns. However, the SVA model did 
not indicate any specific internal measure of performance in order 
to maximise shareholder wealth. 

Kaplan and Norton (1992:71) came up with the Balanced Scorecard 
concept that suggested a dashboard approach that monitors the 
four vital areas of performance, namely financial, customer, internal 
business process and innovation and growth. This approach made 
a valuable contribution to management thinking, because it linked 
the strategic objectives of companies to financial and non-financial 
measures. To its detriment, the Balanced Scorecard made no 
mention of a single, tangible indicator of financial performance. 

The search for a single ‘holy grail’ financial measure of 
performance continues unabatedly, and the major contenders that 
have come to the fore are EVA, propagated by Stewart (1991) and 
Stern (1993), and CFROI by Madden (1999) EBM by Copeland and 
Dolgoff (2005).

Economic Value Added (EVA)
EVA is based on the concept of residual income, and it calculates 
an economic profit that takes into account all the cost of capital, 
including an opportunity cost for equity. It sets the weighted 
average cost of capital (WACC) as the hurdle rate and asserts 
that shareholder value is only created if actual returns exceed the 
WACC (Stewart 1991:138).

 EVA  = Return spread x IC 

   = (ROIC – WACC) x IC

Where

 IC  = Invested Capital (fixed  
    assets plus net working capital)

 ROIC  = Return on invested capital  
 (NOPAT/IC]

 NOPAT  = Net operating profit after tax

The main proponents of EVA, Stern Stewart Consulting, suggest 
a number of adjustments to the accounting statements (up to 160 
in total) to correct for the ‘conservative accounting bias’ and to 
reflect ‘an investor’s perspective’. These adjustments include the 
capitalisation of goodwill and research and development costs 
previously written off in order to restate the operating profits and 
IC for the calculation of EVA.

The link between EVA and the value of the company is that, 
theoretically, the present value of all future EVAs represent the 
market value added (MVA) and the MVA plus IC result in the 
market value of the company as a whole.

 MVA  = PV(Future EVAs) and
 V  = MVA + IC
Where
 V  = Value of company as a whole.

Hawawini and Viallet (1999:503) conclude that “management 
should maximise the entire stream of future EVAs their firm’s 
invested capital is expected to generate in order to maximise their 
firm’s MVA and create shareholder value.” Copeland and Dolgoff 
(2005:289) pointed out that the valuation model of discounting free 
cash flows and the discounted EVA approach are mathematically 
identical and therefore yield the same results.

Cash Flow Return On Investment (CFROI) 
The CFROI discounts the net cash receipts (NCRs) denominated in 
real terms at a rate which is called ‘the market discount rate’. The 
NCRs can be determined from the perspective of the company 
and from the point of view of the suppliers of the capital. These 
approaches are indicated in Table 1.

Table 1: CFROI model definition of Net Cash Receipts

Entity perspective Financial flows

Net income Interest expense

+ Depreciation expense + Debt principal repayment

+ Interest income + Dividends

= Gross cash flow + Share repurchases

-  Capital expenditures = Cash to suppliers of capital (A)

= Net Cash Receipts (NCRs)

New debt

+ New equity

= Cash from suppliers of capital 
(B)

NCR = A - B

Source: Copeland & Dolgoff (2005:290)

When do companies really create value? 
a comparative synopsis of Eva, CFROI anD Ebm.
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It must be noted that the NCRs above are inflation adjusted (real) 
cash flows and no indication is given about adjustments, such as 
the treatment of goodwill. Apart from these differences, the cash 
flows for the CFROI model are more or less the same as those 
required for the discounted free cash flow approach and the  
EVA approach.

The market discount rate is the internal rate of return that equates 
the present value of the aggregated NCRs of 1 438 (US listed) firms 
forecasted in real terms to the aggregated current market values 
(debt plus equity). The estimated market discount rate is then 
adjusted for the financial leverage and size of individual companies. 

Expectations-Based Management (Ebm)
Copeland (2002:48) states that “…the biggest determinant of total 
return to shareholders is still meeting, beating or missing what the 
stock market expects a company to earn”. This approach differs 
from the EVA perspective by viewing the cut-off rate as the rate 
expected by the market and not the WACC. In short, expectations 
theory postulates that value is only created for shareholders if 
actual returns are more than expected returns and not (necessarily) 
when actual returns are more than the WACC.

The EBM approach endorses the discounted (free) cash flow 
valuation model, which gives the same results as the EVA model 
used by Stern Stewart. What distinguishes EBM from EVA is the 
view that the impact of an action (or inaction) on a company’s share 
price is determined by the change relative to the expectations and 
not relative to the cost of capital. 

Copeland and Dolgoff (2005:292) define EBM on an annual basis 
as follows:

EBM  = Actual economic profit - Expected  
   economic profit
  = [A(ROIC) – E(ROIC)] (IC)
   -  [A(WACC) – E(WACC)] (IC)
   + [ROIC – WACC] [A(IC) – E(IC)]
Where
 A  = Actual
 E  = Expected

The three terms of the EBM formula indicate how a company can 
increase shareholder value by:

• earning more ROIC than expected; and/or
• lowering the WACC more than expected; and/or
• investing more than expected in projects that earn more than the 

cost of capital.

Table 2 indicates how EBM and EVA give different answers in 
evaluating the performance of different business units: see table 2 
overleaf.

Comparison of different approaches
According to Copeland & Dolgoff (2005:306) claims made so far by 
proponents of the different approaches include that they:

• create shareholder wealth;
• are highly correlated with changes in shareholder wealth in the 

stock market;
• are multi-part systems that include valuation, annual performance 

measurement and operating value drivers; and
• should be the basis for determining top management 

compensation.
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Clearly, these claims cannot be valid for all the approaches 
discussed. An analysis of the key differences reveals the following.

Link to the total return to shareholders
On a company-by-company basis (using ungrouped data), the 
correlation (as measured by r-squared) of EVA or the growth in 
EVA relative to MVA was found to be 5% or less in tests done 
by Copeland and Dolgoff (2005:294). The initial claims of high 
correlations between EVA and MVA by Stern Stewart were based 
on grouped data and using averaged values. The correlation 
between CFROI and shareholder wealth is irrelevant, because the 
market rate is solved by determining the rate that discounts NCRs 
to current market prices. Therefore, there should per definition be a 
high correlation between CFROI and shareholder wealth. With the 
EBM approach, a correlation of between 40% and 50% was found 
between changes in expectations and market-adjusted returns on 
individual (ungrouped) companies. 

User dependency on the vendor
Because of the complexity in determining the market discount rate, 
users of the CFROI approach need to rely heavily on consultants, 
as this exercise needs to be done periodically. Users of EVA also 
need some assistance in making the required adjustments to the 
financial statements, although their dependence is less than that 
of the CFROI users. Copeland and Dolgoff (2005:306) claim that 
EBM requires few if any adjustments, and therefore it is easier to 
maintain and operate independently. 

Comparability and benchmarking
The more adjustments required to the financial statements in order 
to apply a certain approach, the more difficult it is to compare the 
results of one company to those of another. While it may be easy 
to do the adjustments within a company, it may be much more 
difficult to make adjustments within other companies for which 
only public information is available.

Simplicity
Due to the fact that simplicity is regarded as one of the 
characteristics of a good performance measurement system, the 
EBM approach would be favoured in this regard.

Business unit performance measurement
Each value-based system has a different approach to determine 
business unit performance. Failure to select the appropriate 
system could result in the serious misuse of resources. Table 2 
indicates the different conclusions that would be reached when 
using either EVA or EBM. Copeland and Dolgoff (2005:307) claim 
that EVA measures performance incorrectly because actual results 
are not compared to expectations and, therefore, the resultant 
correction in the share price is not anticipated correctly. They are of 
the opinion that CFROI would make a similar mistake.

Ease of implementation
All three systems discussed require income statements and balance 
sheets at the business unit level. Furthermore, they also require 
upgrades in systems to identify and track value drivers. If an EVA 
system is already in place, it would be easy to upgrade to an EBM 
system, because almost all the data required is already available.

Level of acceptance and implementation to date
On a worldwide scale, it must be acknowledged that EVA has been 
marketed with great success by Stern Stewart Consulting and 
associates, and it has been implemented by most top companies. 
Current support for CFROI and EBM are lagging at this stage, but it 
must be borne in mind that EBM has been around for the shortest 
time and indications are that it is gaining ground.

Conclusion
Different approaches used for value management prompt different 
decisions with different results (and impact on shareholder value). 
An analysis of the three contemporary systems EVA, CFROI and 
EBM reveals some common ground as well as some significant 
differences. The purported superiority of any one technique in 
terms of maximising shareholder wealth cannot be proven with the 
data currently available. 

More debate and critical thinking are required to answer tantalising 
questions such as whether shareholder wealth is maximised when 
a company achieves higher actual returns than its cost of capital or 
whether those returns must exceed the implied expected return 
according to the market price. Also, the impact of efforts trying to 
influence market expectations should be explored in order to present 
a more coherent picture of what really drives shareholder wealth.

There is undoubtedly a need for further unbiased research by 
independent agencies on the issues addressed. A level playing 
field, using similar time periods for similar companies and 
similar measures of shareholder wealth for all the systems being 
compared are prerequisites for credible results and meaningful 
conclusions. Without these, finding the most appropriate driver of 
shareholder wealth would prove to be as elusive as the proverbial 
end of the rainbow.
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Table 2: Different answers with EBM and EVA

Business Actual Expected Expected 
unit ROIC WACC ROIC Capital EVA EBM
A 30% 10% 40%   5 000 1 000    -500
B 10% 15%   5% 10 000   -500     500
C 20% 10% 15%   8 000    800     400
D 20%   8% 40% 20 000 2 400 -4 000
Combined 19% 10% 27% 43 000 3 700 -3 600

Source: Source: Copeland & Dolgoff (2005:307)
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qualifying exams two

asa  I  april 2010

QE 11 Results 10Aspiring chartered accountants [CAs(SA)] 
achieved satisfactory results in the 
Financial Management, Part II Qualifying 
Examination. 

An overall pass rate of 64% was achieved 
for 2009, which is lower than the previous 
year’s 79%. This is partly because the 2008 
rate was high and partly because of the low 
number of total candidates (150) who wrote 
the exam in 2009 compared to the 200 
candidates who sat for the exam in 2008. 
Additionally the repeat candidates showed 
a disappointing 43% pass rate, which pulled 
the overall pass rate down significantly.

SAICA is pleased with the fact that the first time 
national average pass rate of African candidates 
was 55% of which African candidates 
who participated in the Fasset sponsored 
programme achieved a 77% pass rate.

The examination paper was challenging 
overall and dealt with practical issues. It 
was clear from the analysis of the results 
that candidates found Question 1 to be 
easier than question 2. However, the 
standard of Question 2 was appropriate 
and in line with prior years.

The paper covered a broad range of issues 
and was a fair test of candidates’ ability 
to apply knowledge to specific scenarios. 
It was evident that candidates struggled 
with sections that required application of 
knowledge and/or the original thought. 

The exam technique displayed by most 
candidates was disappointing. the following 
exam technique shortcomings were noted:
• Not reading the required text carefully
• Dumping information in the hope that the 

examiner will award marks for something 
(this only irritates markers and the 
candidate wastes valuable time)

• Lack of time management
• Illegible handwriting and setting out 

answers in a manner that is difficult to read 
• Candidates’ inability to apply their 

knowledge to the scenarios presented in 
the questions and

• Lck of clarity of expression.

The biggest factor in determining whether 
candidates were successful or not in the 
2009 exam related to their ability to apply 
their knowledge to the scenarios presented 
in the questions. This is of concern to SAICA 
because we would expect that at this stage, 
the final examination before qualification, 
candidates would be able to demonstrate that 
they are able to apply the knowledge gained 
to the practical and very real scenarios set out 
in the examination questions.

Part II of the Qualifying Examination  
(Financial management) (nov 2009)

Key statistics:

Top ten candidates28

FINANCIAL MANAGEMENT - PART II OF THE QUALIFYING EXAM: NOVEMBER 2009

2009 FAIL PASS TOTAL % PASS
First timers 36 82 118 69.5%
Repeats 18 14 32 43.8%
Overall 2009 54 96 150 64.0%

2008 FAIL PASS TOTAL % PASS
First timers 32 140 172 81.4%
Repeats 10 18 28 64.3%
Overall 2008 42 158 200 79.0%

PLACE NAME FIRM
1 Frederik Hendrik Loubser * Standard Bank
2 Nancy Jeane Mitchell * Investec Bank
3 (joint) Mzwandile Curtis Mnisi De Beers Consolidated Mines
3 (joint) Jamesdean Neill Investec Bank
5 Trishen Naidoo Standard Bank
6 Renee Gail Van Schaik Nedbank Limited
7 (joint) Layve Rabinowitz Investec Bank
7 (joint) Igor Bruno Hockey Sasol Group
9 (joint) Mark Peter Morreira Investec Bank
9 (joint) Zachary Lee Oster Investec Bank

* With Honours  

Mr Frederik Hendrik Loubser from Standard Bank and Ms Nancy Jeane Mitchell  from 
Investec achieved honours in the QE II.

Three of the top ten candidates are Black (1 African, 1 Coloured and 1 Indian). Two of the 
African candidates who were placed in the Top 10 completed the Part 1 Thuthuka Support 
programme in 2008 and were supported on another Fasset funded Programme in 2009 in 
preparation for the Financial Management examination. 

The following TOPP organisations produced the most passes:

Investec (18)
Nedbank (10)
Standard Bank (10)
Sasol (6)

In conclusion, a message to those who were unfortunately not successful in the 
examination: Please start preparing for next year’s examination in good time. Don’t 
give up – sufficient preparation and a review of the basics together with your training will 
stand you in good stead for the November 2010 examination.

Best of luck!
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Standard bank’s top two

Hennie Loubser, is Global Market Research - Equity Analyst at 
Standard Bank (1st Position)

Currently in his 3rd year of his training contract at Standard 
Bank, Trishen, originally from Durban, now lives in 
Johannesburg. Speaking to this vibrant youth, we asked him 
what experiences he had at Standard Bank and why it was 
the best choice for him.

“I have had a number of great experiences at Standard 
Bank, but my favourite was when my training officer 
announced that I had come 5th in QE2”

“Standard Bank offers a comprehensive CA(SA) training 
programme, with excellent exposure to all competencies 
required by SAICA. The Standard Bank Group has operations 
throughout the world and trainees can be seconded to 
offices in London, Mauritius, etc. All my rotations have been 
great, but the rotations that really stood out for me were 
Corporate Credit and Leverage and Acquisition Finance.”

“Standard Bank has always provided me with generous study 
leave as well as support and mentoring from all involved 
in the programme. For example, I failed my QE1 on my first 
attempt, but the support I was shown was tremendous. I 
was allowed, without hesitation, to attend the Thuthuka 
programme run by SAICA at UJ even though it meant me 
having almost every Friday off for a period of about six 

months to attend lectures.”
Speaking to Hennie Loubser, the candidate that came first in 
the recent QE2 (Financial Management) exam, you realise 
that he is a man of many talents. 

Q: Give us a bit of background about yourself:
A: I first qualified as a winemaker and Cape Wine Master 
in Stellenbosch before I decided to follow in my father’s 
footsteps to become a CA(SA).

Q: What experiences have you had at Standard Bank?
A: The highlight of my rotations was when I worked at the 
discretionary portfolio management division within Standard 
Private Bank and met CEO’s and other decision makers of 
some of the most respected companies in South Africa.

Q: In your opinion, why should future candidates choose 
Standard Bank?
A: Standard Bank offers a wide variety of rotations ranging 
from corporate finance, debt capital markets, financial 
reporting, investment management, tax and many more. I 
cannot imagine a more exciting range of experiences for an 
individual interested in banking and financial markets.

Q: How has Standard Bank helped you with your career 
development?
A: A firm academic understanding of financial management 
concepts is a prerequisite for success but without the 
practical experiences that I gained at Standard Bank that 
knowledge would never have developed into a useful 
competency.

Trishen Naidoo (25), third year TOPP Trainee at Standard Bank  
(5th Position)



We would like to congratulate the following trainees for passing their QE2 examination:
Hennie Loubser (Honours) – First place, Trishen Naidoo – Fifth place,  

Ruan Bye, Siyanda Gule, Akhona Johnson, Banzi Royo, Johan Rushmer,  
Renata Rozental, Etienne Vlok, Hannes Brits and Monaheng Mokoena.

Moving Forward

Authorised financial services and registered credit provider (NCRCP15)
The Standard Bank of South Africa Limited (Reg. No. 1962/000738/06). SBSA 42920-2/10

42920 Acc Sa A41-2 page.indd   1 2010/03/01   4:45 PM
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    we make it simple...

Official training provided by The WOW Group

For further information please contact Data Prime Solutions on: 
Tel: 011 021 0016                  email: info@dataprime.co.za

Or visit our web site www.draftworx.co.za

All for the cost effective price of  R2400
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Draftworx
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Draftworx is an all inclusive package

The Firer Review™ and The Firer Compilation™ methodologies will enable the
 Independent Accountant to comply with the requirements of the Companies Act, 2008. 
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by Professor Steven Firer (Dr.) 
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 - The Firer MethodologyTM

Integrated Excel compatible engine
Integrated Word compatible engine
Tutorial videos
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top Candidate Profiles

Why did you decide to follow the 
CA(SA) route? 
I was always interested in business and 
the CA(SA) route is widely regarded as 
the qualification that allows you the most 
opportunity in this sphere. It made sense 
for me to pursue a qualification that kept my 
options open. 

What are your expectations for the 
future and of eventually qualifying as a 
CA(SA)?  
The more experience I get, the less 
defined my expectations become. I am 
only beginning to understand the world 
of possibilities that we are lucky enough 
to have access to. My goal is simply to 
continue to be in a position where I am able 
to learn from the talent and experience of 
those around me. 

How did your company assist you 
during this period? 
I have loved every aspect of my experience 
at Investec. The access we are given to 
different areas and people is invaluable. I 
have learnt an enormous amount during 
my training contract. Best of all, the friends 
I have made there mean the world to me. 
I count myself lucky to be in such great 
company.

Why did you decide to follow the 
CA(SA) route? 
Early in my high school career I realised that 
I have a passion for accounting and decided 
that I wanted to pursue a career in business. 
I believe that the CA(SA) qualification offers 
one plenty of opportunities and options in 
the business world.

What are your expectations for the 
future and of eventually qualifying as a 
CA(SA)? 
I have always focused on passing the 
exams first and have purposefully not set 
future goals until I obtain my CA(SA). It 
is now up to me to drive my career in the 
direction I want it to go. The CA(SA) is not 
a destination but the start of a new chapter 
for me. The qualification may open doors 
but it is still up to me to succeed and drive 
my career in the right direction.

How did your company assist you 
during this period? 
They were very supportive and 
understanding during my study period. I 
was allowed to take time off work before 
the APT test as well as before the exam. 
The level of exposure I got at De Beers 
also contributed to the success. I received 
encouragement and motivation from the 
company as they had taken a personal 
interest in my progress and accommodated 
me in a manner that I could focus on my 
studies. I would like to thank them for the 
inspiration and confidence showed in me. 

Mzwandile Curtis Mnisi (28), is Accountant at 
De Beers Consolidated Mines Limited (Joint 
3rd Position)

Why did you decide to follow the 
CA(SA) route? 
I have always known that I wanted to run 
a business and a good understanding 
of finance is the core to running a good 
business. In this respect, there is no other 
qualification that prepares you better than 
CA(SA). 

What are your expectations for the 
future and of eventually qualifying as a 
CA(SA)?  
I am coming to the end of my trainign 
contract, but it is just the beginning of my 
learning as a CA(SA). My aim is to gain as 
much high quality experience as I can and 
eventually to use this to allow me to run a 
successful company.

How did your company assist you 
during this period? 
They were awesome in providing any 
support we needed during the time leading 
up to the exam as well as giving us enough 
time off work to study. Investec has an 
outstanding CA(SA) training programme.

Nancy Mitchell (24), is a Trainee at 
Investec (2nd Position)

JD Neill (24), Group Service at Investec Bank 
(Joint 3rd Position)
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topp trainee accountant at Old mutual

Ndumiso “Ngobs” Ngobese

A brief background about yourself:
I am from Mooi River in Kwazulu Natal, 
completed both my BCom in Financial 
Accounting degree and Post Graduate Diploma 
in Accounting at UCT through the Old Mutual 
Accounting Bursary Scheme. I then started my 
three year training with Old Mutual. 

Why did you follow the CA(SA) route?
Let’s say I had to consider accounting when 

I could not qualify for my first option but 
with a passion for accounting and numbers 
- I didn’t mind. I don’t regret that decision. 

How did you become part of the Old 
Mutual family?
My parents couldn’t afford to take me 
through tertiary and Old Mutual gave me 
the bursary. The bursary covered almost 
everything from tuition, accommodation, 
books and travelling. Old Mutual has 
indeed been with me every step of way. 

Which divisions have you been 
assigned to at Old Mutual?
I have worked in the following divisions; 
Group Internal Audit, London office for the 
design and implementation project of the 
then new consolidation system for the Old 
Mutual Group, Old Mutual Healthcare, Retail 
Mass Market, FinRisC, and I am currently 
working at OMIGSA credit research. My 
next stop is Old Mutual Investment Group 
Property Investments (OMIGPI).

Why would you advise students to 
consider training at Old Mutual?
Old Mutual is a great company with great 

people. The opportunities within the group 
are enormous. We have a global footprint and 
there is a possible secondment to any of these 
operations. Old Mutual has recently started to 
rotate trainees to other African countries for an 
exposure to African Operations in addition to 
the London secondment.

How has Old Mutual helped with your 
development so far? 
I have worked with different people from 
different backgrounds within the group, 
attended workshops and soft skills courses 
encompassing presentations on skills 
such as thinking and negotiation, ethics, 
emotional intelligence and technical 
updates. Through these engagements, 
I have learned to appreciate diversity, 
gained and developed numerous skills such 
as self management, interpersonal and 
communications to mention but a few. 

What are your expectations of your future 
and of eventually qualifying as a CA(SA)?

I am looking forward to complete my 
training programme and then qualify as a 
CA(SA) and a probable placement within 
the Old Mutual Group. 

Do you want to migrate to Australia?  
Talk to a fellow Chartered Accountant (registered in  

South Africa and Australia) who is also a Registered Migration Agent

Why use Migrate2oz?
•	 We	are	registered	with	the	Migration	Agents	
Registration	Authority	which	affords	you	
protection	and	peace	of	mind	as	we	comply	
with	the	MARA	code	of	conduct	and	possess	
the necessary immigration law qualifications

•	 Our	team	is	undoubtedly	the	most	experienced	
and qualified in South Africa, including 
Chartered	Accountants	who	have	gone	through	
the	migration	process	themselves	

• We are permanently based in South Africa, 
which	offers	you	the	advantage	of	being	
close	to	your	agent	throughout	the	application	
process. We also have an office in Sydney

• As you do, we pride ourselves in maintaining 

the highest standards of integrity, offering 

honest	professional	advice

Our services
• All visa categories including Skilled, Business, 

Employer sponsored, Family and Partner visas

• Settlement advice 

• Advice on how to convert your CA(SA)

• Related financial advice

To	begin	your	journey	Downunder	visit	
our	website	and	complete	our	online	
assessment	form	

www.migrate2oz.co.za or	email	your	CV	to	
info@migrate2oz.co.za  
Tel: 0861 46 86 69  |  0861 GO TO OZ
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GREY_CONSULTING
accounting,finance and risk recruitment specialists

“Nobody can go back and start a new beginning, but anyone can start today and 
make a new ending.” Maria Robinson       

We have several opportunities in Commerce and Industry across all sectors for 

UHFHQWO\�TXDOLÀHG�&$ᅣV�ZKR�ZRXOG�OLNH�WR�HPEDUN�RQ�WKHLU�FDUHHU�RXWVLGH�HLWKHU�WKH�7,33�
RU�7233�HQYLURQPHQWV�

2SHUDWLRQDO�SRVLWLRQV�DYDLODEOH�

��)LQDQFLDO�$FFRXQWLQJ���0DQDJHPHQW�$FFRXQWLQJ���3URMHFW�,QYHVWLJDWLYH�$FFRXQWLQJ� 
��$VVLVWDQW�WR�WKH�)LQDQFLDO�0DQDJHU���,QWHUQDO�$XGLW�LQFOXGLQJ�WKH�VSHFLDOLVHG�DUHDV�RI�
)RUHQVLF�DQG�,7�$XGLW�

2XU�RIIHULQJV�UDQJH�IURP�FRUSRUDWH�RIÀFHV�ZLWKLQ�ODUJH�-6(�OLVWHG�JURXSV��VXEVLGLDULHV�DQG�
GLYLVLRQV�WR�PHGLXP�RZQHU�PDQDJHG�EXVLQHVVHV��ZKLFK�ZLOO�SURYLGH�H[FHOOHQW�H[SHULHQFH�DQG�
H[SRVXUH�ZLWKLQ�ZKLFK�\RX�FDQ�GHYHORS�\RXU�FRPPHUFLDO�FDUHHU�

([SHUW�FDUHHU�JXLGDQFH�DQG�FDUHHU�SODQQLQJ�DUH�DOVR�SURYLGHG�E\�RXU�SURIHVVLRQDO�7DOHQW�
$FTXLVLWLRQ�6SHFLDOLVWV��/HW�RXU�TXDOLÀHG�&$��6$��KHOS�\RX�PDNH�DQ�LQIRUPHG�DQG�GLUHFWHG�
GHFLVLRQ�DERXW��SUREDEO\��WKH�PRVW�LPSRUWDQW�FDUHHU�GHFLVLRQ�WKDW�\RX�DUH�OLNHO\�WR�PDNH�LQ�
SODQQLQJ�\RXU�IXWXUH�ZRUNLQJ�OLIH��

1HZ�HQGLQJV�QRZ�DOVR�EHJLQQLQJ�DW�RXU�&DSH�7RZQ�EUDQFK�

&RQJUDWXODWLRQV�*UDGXDWHV�

+HUHᅣV�WR�RXU�QHZ�HQGLQJV�

LI�ÀQDQFH�RU�ULVN�LV�\RXU�
VSHFLDOLW\B�\RX�DUH�RXU�EXVLQHVV

ZZZ�JUH\FRQVXOWLQJ�FR�]D

6DQGWRQ��
&KDUOHV�6WLOZHOO�&$�6$�� 

FKDUOHVV#JUH\FRQVXOWLQJ�FR�]D��
7HO����������������

&DSH�7RZQ��
0D[HHQ�%UHPHU� 

PD[HHQE#JUH\FRQVXOWLQJ�FR�]D�
7HO����������������



28163 OMICC Male mag P 8/31/09 11:15 AM Page 1 

Composite

C M Y CM MY CY CMY K

O
G

IL
VY

 C
A

PE
 T

O
W

N
 2

81
63



learners completed learnerships...100% are employed.
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Fasset is the Sector Education and Training Authority for Finance, Accounting, 
Management Consulting and Other Financial Services.

086 101 0001           
fassetcallcentre@fasset.org.za 
www.fasset.org.za

06480 ASA Dec-Jan 09-10 (Work Re1   1 2/26/10   12:26:18 PM

RSM Betty & Dickson is an independent member of RSM
International, an affiliation of independent accounting and
consulting firms. The South African member firms of RSM
International practice entirely independently of each other in
Cape Town, Durban, Johannesburg and Tshwane.

011 329 6000
www.rsmbettyanddickson.co.za

C0ngratu£at10n$
0n pa$$1ng PP¤!

We think in figures.



The International Higher Diploma in Tax consists of  the following 4 modules:

Introduction to International Tax Planning;•	
South African International Tax;•	
Tax Treaties;•	
Advanced International Tax Planning.•	

This course is completed over a period of  2 years and you will obtain 1 credit for each 
module completed.

If  you are interested in extending the Int. H.Dip.Tax, please note that each credit will 
count towards the Thomas Jefferson School of  Law LLM in International Tax and Finance 
as stated on our website. For more information regarding this course visit:
www.hdiptax.com or www.tax-int.org.

Are you a tax advisor, or planning a career in tax?

The International Tax Institute, together with the Thomas Jefferson School of  Law, San 
Diego, California, USA, would like to introduce you to 2 unique tax qualifications that will 
fully prepare you for your career in tax.

This is an opportunity to enroll for an American Bar Association accredited law school 
and to receive a truly International tax qualification, with a curriculum and fees specifi-
cally adjusted to suit South African students.

All course materials are delivered through the Thompson/Reuters TWEN system, via 
the internet and lectures are conducted live via Wimba.com, every week, and are fully 
interactive.  This interactive system gives students a truly unique study environment that 
assists with balancing already busy professional lives.

Contact ITI:

Tel: 0861 829 825
e-mail: info@tax-int.org
Website: www.tax-int.org

in association with

The International Tax Institute would like to 
congratulate all candidates who have passed 
the board exam.

The International Tax Institute is proud to present a 12 month Tax Administration course 
lectured by experienced tax practitioners, under the guidance of  leading practitioner and 
academic Prof. Daniel N. Erasmus.

This 1 year course is the updated and expanded course as offered by GIBS in 2006. 

Convener rated 98% & Course rated 94% by GIBS

Daniel N. Erasmus was rated 98% for his delivery and the overall course was rated at 
94%, the highest for an external course offered at GIBS at the time. The course was at-
tended by senior tax practioners, CFO’s and senior management from the following or-
ganisations: Altron, Nampak, Nedbank, Standard Bank and more.  For more information 
regarding this course please visit:
www.iti-cita.com or www.tax-int.org.
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The Independent Regulatory Board for Auditors (IRBA) is proud to 
announce that of the 2798 candidates who wrote the 2009 Public 
Practice Exam (PPE), 2320 passed, resulting in a record pass rate 
of 83%. Of the 1849 candidates who wrote for the first time, 1596 
passed, representing a first time pass rate of 86%. 
 
The PPE, written last year on 18 November, is the final test of 
professional competence for qualification as a Registered Auditor 
(RA) and Chartered Accountant and is administered by the IRBA.
 
Bernard Agulhas, CEO of the IRBA says, “We are elated by these 
superb results and congratulate all the candidates on a job more 
than well done.
 
“Transformation of the auditing profession remains a priority for 
the IRBA, and what is particularly gratifying about these results is 
that this is the highest number of Black candidates to pass in the 
history of the examination.”
 
Of the 1094 Black (African, Coloured and Indian) candidates who 
wrote the 2009 PPE, 849 passed, representing a pass rate of 78%. 
 
Agulhas said that the excellence of the results is due to a host 
of reasons. “They are a consequence of the many professional 
initiatives which have been running for some time. These 
include SAICA’s Thuthuka programme, the audit firms’ internal 
training programmes supported by SAICA’s training assessment 
programme and the IRBA’s repeat support programme.”
 
Agulhas says South African business, investors and the public 
can be confident in the knowledge that this rigorous and 
comprehensive process is delivering on the need for auditors and 
accountants, whose competence is highly valued globally. 
 
All candidates who achieved the top ten places were awarded 
honours for achieving a pass mark of 75% and over. A further 6 
candidates were awarded honours, bringing the total of honours 
candidates to 21.

The names of the Top ten candidates are:

PLACE NAME
1 Mr Ruan Greef
2 Ms Carmen Lindsay Krull
3 Miss Tessa Alice Germishuizen
4 Ms Andrea Jane Osborne
5 Ms Cara Lee Botha
6 (joint) Mr Carel Johannes Malan
6 (joint) Mr Akash Dowra
6 (joint) Mrs Lisa Claire Beattie
7 (joint) Ms Birte Schneider
7 (joint) Ms Claudia Hein
7 (joint) Ms Saadiya Adam
8 (joint) Ms Freda Venter
8 (joint) Ms Karine Kakoma
9 Mr Jacques van Ravesteyn
10 Mr James John De Smidt

PPE Results
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in the work place
Employment equity

Why employment equity 
South Africa has a legacy of discrimination 
in relation to race, gender and disability. 
The legacy saw access to opportunities 
denied in relation to education, 
employment, promotion and wealth 
creation to the majority of South Africans. 
The Employment Equity Act 55 of 1989 
(EEA) was passed to address this legacy 
and has the following objectives:

• To eliminate all forms of discrimination 
in the workplace which are based on 
race, gender, sex, pregnancy, marital 
status, ethnic or social origin, colour, 
sexual orientation, age, disability, religion, 
conscience, belief, culture, language  
or birth 

• To redress any imbalances and injustices 
created by the policies and practices of 
unfair discrimination 

• To strive to achieve equitable 
representation at all occupational levels

• To strive so that appropriate employees 
from the designated groups have access 
to enhanced training and development 
opportunities within business

• To ensure that affirmative actions 
measures are implemented to ensure that 
suitably qualified people from designated 
groups (African, Coloured, Indian, women, 
and people living with disabilities) have 
equal employment opportunities and 
representation at all levels. 

SAICA supports the underpinning 
principles of the EEA. However, all 
placements in the organisation will 
be made on merit and person/job 
suitability and compatibility.

Why should employers implement 
employment equity
EEA is a legislative requirement. However 
a lot of companies are embracing the Act 
over and above just compliance. they are 
positioning EE as a business imperative. 
Introduction of EE in the workplace is 
one of the mechanisms the employer can 
utilise to address the past imbalances. 
The eradication of discrimination and 
entrenchment of equity will lay a solid 
foundation for sustainable development in 
South Africa and reduce the economic divide 
between the haves and the have-nots. 

How is the employment equity act 
related to other acts
The EEA together with Skills Development 
Act, (SDA) supports human resources 

im
a

g
e

: i
s

to
c

k
 p

h
o

to

development in the workplace. The two 
acts are intertwined as one promotes 
equity and the other skills development and 
growth in the workplace.

Conclusion
The onus is on the employer to not only 
ensure that EEA is implemented as 
required by legislation, but to also go 
beyond mere compliance. In the past the 
Department of Labour (DoL) has imposed 
stiff fines and penalties for non-compliance 
to a maximum of R500 000. The employer 
is expected to submit an annual EE report 
to the DoL; spelling out its EE plan, 
numerical targets, goals and affirmative 
action measures required to implement the 
plan. asa

Nkosinathi Buthelezi, Senior Executive: HR, 
SAICA.

thE ERaDICatIOn OF DISCRImInatIOn anD 
EntREnChmEnt OF EQuIty WILL Lay a SOLID 
FOunDatIOn FOR SuStaInabLE DEvELOPmEnt In 
SOuth aFRICa anD REDuCE thE ECOnOmIC DIvIDE 
bEtWEEn thE “havE” anD thE “havE nOt’S”.
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Ekonomiese herstel 
begin vorm kry

en uitvoere bly ondersteun, terwyl die 
stadige Westerse herstel baie surplus 
kapitaal behoort te laat uitvloei. Dit alles 
behoort ons betalingsbalans te ondersteun. 
Die Rand en die Beurs sal waarskynlik 
weer hierdie jaar verder styg mits daar 
geen verdere grootskaalse versteurings 
in die buitewêreld plaasvind wat ons 
betalingsbalans sou kon versteur nie.

En dus behoort ons ekonomiese herstel 
ook voort te gaan, en selfs geleidelik te 
versnel soos vertroue in die ekonomie 
meer duidelik terugkom, mits daar 
geen groot ideologiese verskuiwings 
in ekonomiese beleid plaasvind nie. 
Sodanige veranderings soos aansienlik 
groter handelsbeskerming, afskaffing van 
inflasieteikens en dies meer is nie die 
algemene verwagting nie, alhoewel die 
regering moontlik wel meer ondersteunend 
vir bedreigde industrietakke mag wees. asa

Cees Bruggemans is hoofekonoom van 
First National Bank. Besoek sy webwerf 
www.fnb.co.za/economics en skryf in op sy 
gratis e-pos artikels. 

Die ekonomie het in die middel van 2009 
sy laagste vlak van aktiwiteit bereik, en 

het sedertdien begin kop optel, hoewel nie 
al die groot bestedingskomponente al begin 
groei het of al die produksiesektore begin 
uitbrei het nie.

Die SARB se leidende aanwyser het alreeds 
baie sterk gestyg sedert Maart 2009, wat ’n 
belangrike aanduiding is dat die ekonomie 
wel op die herstel pad is. Wat betref 
besteding in die ekonomie kan ons tussen 
vier verskillende komponente onderskei, 
elkeen met sy eie profiel. Die buiteland (en 
ons mededingendheid) bepaal die land se 
netto uitvoere. Dis alweer geruime tyd aan 
die styg (sedert die middel van laasjaar) 
soos die wêreldekonomie weer begin groei.

Die voorraadsiklus het ’n groot afwaartse 
aanpassing ondergaan, ook binnelands, 
waarna dit in die loop van 2H2009 
begin stabiliseer het aan die hand van 
sakeopnames. Soos finale verkope herstel 
en tekorte in kleinhandelsvoorrade ontstaan 
kan ons verwag dat nuwe bestellings 
weer sal begin styg en voorraadvlakke 
uiteindelik ook weer sal verbeter. Beide 
hierdie neigings is tipies van sikliese 
herstel en vind sy weerslag in stygende 
vervaardigingsproduksie, veral in 2010. 
Daarbenewens sien ons nog steeds sterk 
konsumpsiegroei by die owerheid asook 
sterk infrastruktuuruitbreidings, wat die 
ekonomie ook goed sal bly ondersteun.

Daarenteen is die huishoudelike verbruiker 
maar meestal ’n gewoontemens, waar 
inkome bepalend is vir besteding. Hier het 
die 5% werksverlies in die ekonomie laasjaar 
’n dempende uitwerking op nie-duursame 
en uiteindelik ook op semi-duursame 
besteding gehad. Hierdie neigings is egter 
almal besig om te stabiliseer. Matige 
inkomstegroei in 2010 behoort hierdie 
tipe bestedings ook te laat styg. Daar bly 
egter twee bestedingskomponente waar 
diskressie in besluitneming baie belangrik 
is om wel of dan nie meer te bestee nie, 
en is dus bepalend vir die oorhoofse 
groeineiging in BBP. Eerstens is dit die vraag 
na duursame verbruiksgoedere (motors, 
meubels en dies meer) en tweedens is dit 
privaat vaste investering. 

Albei hierdie vorms van bestedings het 
in onlangse tye baie ver gedaal, maar 
het nou waarskynlik gestabiliseer. ’n 
Nuwe opswaaifase lê voor. Gegewe die 
versigtigheid wat in hierdie opsig nog orals 
waargeneem kan word is dit waarskynlik 
dat hierdie tipe bestedings eers stadig oor 
die volgende jaar of twee sal herstel. Dit 
suggereer 1.5%-2.5% BBP groei hierdie 
jaar en miskien 2%-3% groei volgende jaar 
na laasjaar se daling van 1.5%.

VPI inflasie het laasjaar mooi afgekom van 
sy 13.5% hoogtepunt en behoort hierdie 
jaar nader te beweeg aan 5%. Rentekoerse 
is ook ver verlaag, met prima reeds 10.5% 
en die verwagting is dat dit op hierdie 
vlakke sal bly vir die res van 2010 en 
moontlik selfs ook nog vroeg volgende 
jaar. Die Rand het laasjaar versterk van 
10:$ na 7.50:$ en het afwaartse druk op 

die inflasiekoers geplaas. Die eksterne 
vooruitsigte bly vertroebel deur daaglikse 
gebeure oorsee, veral in die finansiële 
sektor waar onsekerheid tog maar die 
algemene beeld beïnvloed. 

Hierdie steurnisse word gereflekteer in 
Rand en beurs skommelings, af en toe selfs 
heftig so, maar daar word verwag dat dit 
nie die algemene prentjie gaan verander 
nie. Ekonomiese groei in komende jare sal 
nog steeds die sterkste in Asië wees, met 
China wat 10% BBP groei najaag en Indië 
8%. Westerse lande sal maar gebuk gaan 
onder groot staatsskuld en daar is baie 
werkloosheid (maklik oor 10% as die baie 
teleurgesteldes wat nie langer deel is van die 
werksmag nie ook in aanmerking geneem 
word). Daar bly ook groot versigtigheid 
onder maatskappybesture en onder baie 
verbruikers wat verkies om meer te spaar en 
skuld af te betaal eerder as om buitensporig 
te bestee of aggressief uit te brei.

Gevolglik sal Westerse rentekoerse 
waarskynlik lank nog baie laag bly, selfs 
tot in volgende jaar. Sterk Asiatiese BBP 
groei sal waarskynlik kommoditeitspryse 
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SOOS FInaLE vERkOPE hERStEL En tEkORtE In 
kLEInhanDELSvOORRaDE OntStaan kan OnS vERWag 
Dat nuWE bEStELLIngS WEER SaL bEgIn Styg En 
vOORRaaDvLakkE uItEInDELIk OOk WEER SaL vERbEtER.
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SaICa’s supercar shootout!

really showed the agility of the chassis 
and set-up). Wisely, the gravel section 
was abandoned, fearing damage to the 
undercarriage of the cars due to their low 
ride-height. In spite of its bulk, the Ford 
GT proved to be the master of the open 
road, cruising comfortably on the straight 
stretches, yet clinging to the turns without 
too much protest from the tyres. As stated 
earlier, it was followed closely by the 
Mercedes and the Lamborghini, with the 
Ferrari having to tread carefully due to its 
racing set-up.

All too soon the test was over, and after 
a high speed pursuit back to the track, it 
was with a certain reluctance that the cars 
were returned to the rightful owners, and 
packed into their boxes to race another day. 
Wishful sighs of ‘if only these were real’ 
accompanied the testers on the way back 
to their own daily transport of a Mazda 
bakkie and a BMW sedan!

ASA wishes to thank JD International 
Speedway for the use of its facilities. asa

SAICA was very privileged recently 
to have the opportunity of testing a 

number of supercars, both on track and 
round some glorious country roads, which 
allowed the testers on the track to push 
the cars to their limits. We are pleased 
to report that other than a few spins and 
locked brakes, no damage was done to the 
cars (although a few egos were dented in 
the process).

ASA’s regular reviewer, Azimo, despite 
being invited on numerous occasions to 
sample the wares, was unable to undertake 
the review and it was left to the intrepid 
old team of JD and WJC to strut their 
stuff.  WJC is also known as ‘Sarel’ – he 
maintains that it is because his style is 
similar to that of the great ‘Supervan’ Sarel 
van der Merwe, while everyone else says 
it’s because they are of the same vintage!

Anyway, on to the cars. The cars ASA was 
to test included the following: a Ferrari 
F430 Challenge in racing trim, a Mercedes 
McLaren SLR, a Ford GT and a Lamborghini 
Murcielago.  As was to be expected the 
Ferrari was quicker than the road cars, 
and performed much better on the track, 
where the high revving engine (the Ferrari 
red-lined at 19 000 RPM) was able to come 
into its own, particularly down the long 
main straight. On the country roads, it was 
a different story with the Ford GT leading 
the Mercedes Mclaren and Lamborghini 
in comfort, the racing suspension of the 
Ferrari picking up every vibration of the 
corrugated roads and transmitting it to the 
t-t-t-teeth of the driver. The ultra low profile 
racing tyres were also of little assistance in 
this respect.

The Ferrari was quickest round the 3 200 
cm track, the layout based on the famous 
Suzuka circuit in Japan, consistently 
clocking a time of under 10 seconds during 
the 10 lap runs. The Ford GT was not far 
behind, clocking a best time of just over 
10 seconds, while the Mercedes put in 
a 10.5 and the Lamborghini a 10.6. Initial 
individual runs produced relatively slow 
times, and it was when the two testers 
were on the track at the same time, able 

to gauge their progress against the fellow 
competitor, er, tester, that the times 
improved dramatically.  Handling was also 
best in the Ferrari, with the Mercedes (or 
the driver) unable to judge the entry into 
the Esses, and spinning on numerous 
occasions, spoiling what could otherwise 
have been a quick time. When this 
happened, WJC was tempted to add more 
down force, but the scrutineers were quick 
to protest the added magnetic attraction. 
The relatively high centre-of-gravity of the 
road cars prevented them from cornering 
too fast, while their straight-line speed was 
but a fraction off the racing Ferrari.

After the thrills and spills on the track, and 
with the adrenaline (and blistered hands) 
still throbbing, it was off for a drive in the 
countryside. The chosen route provided a 
test of the driver’s skills in all conditions, 
from a light dusting of slippery snow, to 
twisting, flowing tarmac turns (which 
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the mitsubishi Pajero Sport

At first glance you realise that this 
does not look like any other Pajero. 

This vehicle is longer and leaner than your 
typical Pajero. There are no overbearing 
fenders that give the vehicle a lean look. 

The vehicle does have a high ground 
clearance which makes it perfect for bundu 
bashing. From the front you could be fooled 
into thinking that this is the Mitsubishi 
Triton, also known as the Mitsubishi pickup 
(bakkie). This is as a result of the Pajero sport 
borrowing the front end from the Triton. 

The rear end is very well finished with 
a well-sculpted rear light cluster that is 
incorporated into the rear tailgate.

Inside you are welcomed by full leather 
seats with electronic adjustment for the 
driver. All the controls are easily accessible 
and well placed except for the rear air-
conditioning and park distance control 
which are tucked away under the radio. 
There is an information screen in the 
middle of the dashboard which dispenses 
all the information required including fuel 
consumption, tank range, temperature, 
compass bearing and barometric pressure. 

The vehicle comes standard with all that 
the modern adventurer requires including 
power steering, Heaven forbid that the 
modern “bush-man” make any effort 
turning! This vehicle is sold as a seven 
seater but the rear seats that are located 
in the boot of the vehicle are meant more 
for kids or for very short trips. When 
these seats are in use, unfortunately, 
there is no luggage space. The vehicle sits 

comfortably high, enabling good visibility 
and a sense of owning the road. 

Gear changes are a bit harsh, especially 
when you try and get somewhere in a 
hurry. This vehicle is not the one to use 
when you’re rushing unless it is off the 
beaten track. 

Cornering takes some getting used to as 
the vehicle has a fair amount of body roll, 
which is an attribute of the high ground 
clearance. There is also a second gearshift 
which is used when transforming the 
vehicle from a two-wheel drive almost a 
softloader to a four-wheel drive vehicle 
with a diff lock. So you can effectively take 
this vehicle almost anywhere you heart 
desires. 

When going off-road the one thing that 
sets this vehicle apart from many 4X4’s 
is the sheer softness of its ride. It almost 
feels like you are bundu bashing cotton 
wool.

Overall this is a very versatile vehicle that is 
purpose-built for the bush, but can be used 
on the road. So if you are someone who 
enjoys the outdoors and doesn’t travel on-
road much or are rarely ever in a rush, this 
would be the one 4x4 to look at. But with a 
price tag of R414000, it’s not cheap. Then 
again quality and ability of this kind do not 
come cheap. asa
 
Azim Omar CA(SA) is a member of the 
SAGMJ.
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the same. They have chosen Mandarin and 
English as compulsory subjects at school to 
unite the country and give it a competitive 
edge in the global economy. As opposed 
to dividing their country with 52 languages, 
they’ve chosen to unite their country with a 
single language. 

Our last stop was Shanghai and the famous 
Nanjing Road. We went down this road 
in search of our ‘genuine imitation Rolex’ 
watches, which we had to buy just for fun. 
One in every three cranes in the world is 
in China and 25% of those are in Shanghai. 
Unfortunately what you see today is true 
only of this week. Next week it will be 
different. Your experience is just a snapshot 
in time.

This forward-thinking nation has much to 
offer, and since the Olympic upgrades in 
2008, all the temples have been renovated 
and so visiting China now is ideal. 

Currency Exchange Rate: R1000 = 
CNY900
Cost of tour excluding spending money: 
R55000 asa

Brian Mallory is a Sales Trainer and Sales 
Consultant.

nie hawu ma?
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Nie Hawu Ma? Mix those three South 
African words together and you’ve 

basically got the ‘Howzit?’ equivalent 
greeting in China. Our 13-day trip was 
filled with culture, surprises, interesting 
problems, vision and history. The place is a 
must-see!

Our trip started in Beijing, China’s capital 
and the home of the Emperor’s Imperial 
palace, also known as, the Forbidden City. It 
is situated right in front of Tianamen Square.

The Forbidden City was designed with 
9999 rooms - only one less room than 
God’s house, according to the Chinese. 
This was to show the extreme power of 
the Emperor. It is stunning and mysterious 
with very intricately detailed paintings and 
ornaments. It is also the largest palace 
complex in the world.

Beijing has so many people in it that there 
are the equivalent of six ring roads around 
it. London only has one.

Next we went to the Great Wall of China, 
a short bus ride out of Beijing. The wall did 
not disappoint. Some of the sections of 
wall are so steep that you feel like you’re 
on a rollercoaster ride. It is extremely 
mountainous so the wall rises and then 
dips out of sight frequently as it follows the 
contours of the terrain. In the flea market 
stalls where the bus stops, locals sell a host 
of things including, to our horror, fox skins.

Next, we travelled to Xi’an, which is the 
home of the Terracotta Warrior Army. We 
were treated to an amazing ribbon show 
when entering the city. Those of you lucky 
enough to have seen the movie ‘The House 
of Flying Daggers’ will be familiar with this 
visual delight of whirling long ribbons being 
flicked through the air.

The first Emperor of China, upon uniting his 
land, had 5000 of his personal army warriors 
replicated and buried in his underground 
tomb. These warriors were meant to 
protect him in his journey into the afterlife. 
Each warrior’s face is a replica of the actual 
warrior that stood in that position of that 
regiment in his real army. There are horses 
as well. When buried, each warrior had his 
own weapon, be it a sword, or spear or 
a cross bow. Years later the tombs were 
pillaged and destroyed and the weapons 
were stolen. 

In ancient China the jade buyers in the 
market wore glasses with a black centre. 
This was so that the person selling you the 
Jade would not be able to see your pupil 
dilate when you were extremely interested 
in a stone. The jade sellers, for thousands 
of years, have a history of being master 
negotiators, but I had come prepared. 
I threw in every trick in the book and 
eventually, after 45 minutes of negotiating, 

bought my 4.5” high Emperor and kneeling 
archer, to be shipped over to South Africa. 

Another beautiful highlight of our trip was 
the Winter Palace, with its ancient buildings 
and the Pond of Nine Dragons. There are 
two ponds. The higher-level pond has eight 
dragons pouring water through their mouths 
into the pond below. The lower pond is filled 
with hot spring water and has one dragon 
spurting hot water into the pond above. 
Due to the cold air and hot water spurting 
upwards, steam comes out of its nostrils.

Our tour included a three-day trip down the 
Yangtze River, finally ending at the Three 
Gorges Hydro Electric Dam project. This is 
the largest hydro power plant in the world 
and China’s energy demands are growing 
by the day.

Due to the damming of the river, the water 
level in some places has risen by over 80m. 
This means that the government has had 
to relocate millions of people. What they 
have decided to do is build entire new cities 
instead of move people up in a direct line. 
The younger generation are happy about this 
because they get new housing for free. The 
older generation, however, are scared. This 
is because there are 52 dialects of Chinese 
and they all sound very different, making 
a simple task such as buying bananas very 
difficult if you don’t know the language. 

The government is now broadcasting all 
programmes in Mandarin with subtitles so 
that people can learn how to pronounce 
the words they hear, as the writing is all 
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I visited Neethlingshof in late January, 
having not been there for many years. 

They have just tarted up their tasting 
room and have done a superb job. There 
is a lovely welcoming feeling about it. You 
feel at home and want to get down to the 
tasting - and there are some knowledgeable 
people there who lead you through the 
wines without intimidating you at all.
 
The tasting room also offers tastings of 
the wines with different foods, which is a 
unique innovation.
 
It was also a great opportunity to have a chat 
with De Wet Viljoen, the winemaker there. 
Such a talented young man who is able to 
make his mark across the range of red and 
white wines with consummate ease.
 
I started off my tasting with the 
Neethlingshof Gewurztraminer of the 2009 
vintage. It has all the benchmark whiffs 
and tastes of an understated Gewurz. The 
rose petals and Turkish delight are there 
as is the lovely mouthfeel. The taste is 
just off dry making it a perfect wine for 
any number of little sushi snacks and an 

interesting companion for green fig brie 
and a slice of pink Turkish delight. I would 
happily tuck a bottle of this under my arm 
if I were out eating Thai food, or making a 
delicious Vietnamese salad with shredded 
chicken, ginger, greens and toasted 
peanuts.
 
Malbec is a Southern French grape which 
has made a life of its own in Argentina. 
Some utterly sublime Malbecs come from 
the Fincas wine country there. These 
wines are made to go with the Asados 
– the Argentinean version of the braai. 
However, this isn’t a tame wors and a stake 
like you find in the Boland. The Argentinean 
version includes a whole sheep and ribs of 
beef cooked in a pit. De Wet has managed 
to turn out an excellent Malbec. The 2008 
vintage is the first available from the 
estate. It has the smells of wild mulberries 
and forest fruits. It is a lovely rustic 
mouthful and grip of tannin that makes it 
such a perfect partner to barbecued meat.
 
For the most wonderful Neethlingshof 
experience, I would recommend a bottle or 
two of Maria – named after a woman who 

managed the estate round about 1813. 
It’s made from my favourite white grape, 
Riesling and is a Noble Late Harvest. It 
is part of the Short Story Collection and 
tastes of delicious sweet pineapples and 
apricots in lavender honey.
 
Neethlingshof is open for tastings and sales 
every day of the week except religious 
holidays. asa

Michael Olivier is a wine writer, 
broadcaster and author of The People’s 
Guide – navigate the winelands in a 
shopping trolley.

tasting nobility
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At Mazars, a leading international audit, tax and advisory services 
firm with over 800 professionals in nine offices countrywide, we pride 
ourselves on attracting and developing exceptional individuals.

Audit Partners
Cape Town and Johannesburg 

Experience with listed clients, financial services and insurance is 
essential.

A competitive package is on offer for this challenging and rewarding 
role. Please forward a brief CV including a motivational letter to  
francois.smuts@mazars.co.za or call him on 021 818 5000.  

Get to know us better at www.mazars.co.za
registered auditor – a firm of chartered accountants(sa) 
an approved financial services provider

audit • tax • advisory
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Apply for CA and Financial Jobs Online

www.cajunction.co.za

SAICA presents CAJunction in 
association with CareerJunction

Create an online Resume
Search for Financial jobs online
Set up job alerts
Track your job applications online
Read up on career advice
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Due to the exponential growth of this 
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011 269 8700
www.accountantsoncall.co.za

PROFIT 

WITH THE

PROFESSIONALS

SUPPLY CHAIN ACC

R600K - R650K
CMA - FMCG - East Rand

kim.sarakis@accountantsoncall.co.za

NEWLY QUALIFIED CA(SA)

R480K - R450K
CA(SA) - Financial Services - North

rachel.joffe@accountantsoncall.co.za

FINANCIAL ACCOUNTANT

R400K - R300K
BCom - Distribution/Logistics - Isando

nick.els@accountantsoncall.co.za

HEAD OF CAPITAL MNGT

R1.2M Negotiable 
CA(SA)  - Finance - Jhb CBD

annerle.barnard@accountantsoncall.co.za

FINANCE MANAGER

R700K - R600K 
CA(SA) - Development Finance - PTA
kgomotso.kgopa@accountantsoncall.co.za

FINANCIAL MANAGER

R600K - R500K
CA(SA) - Retail/FMCG - Bryanston

nick.els@accountantsoncall.co.za

FINANCIAL MANAGER

R800K - R600K 
CA(SA) - Constr/Manufacturing - Midrand

nick.els@accountantsoncall.co.za

FINANCIAL MANAGER

R600K - R450K 
CA(SA) - Fin Services - Centurion
karen.robertson@accountantsoncall.co.za

SYSPRO ACCOUNTANT

R400K
BCom - Manufacturing - Germiston
cindy.dharmapall@accountantsoncall.co.za

CLaSSIFIEDS

Closing Date for Advertisements: Please note that all adverts should be submitted to this office 
in writing two months prior to publication date. 
Important Information: a telephone number, contact name and postal address must be 
included with any advert submitted and in the event that payment is not made before the closing 
date the advert will not be published. 
Legislation requires your vat Registration number for invoicing purposes. 
For Classified Advertisement information: Contact angel Lelosa tel: 011 621-6696. 
All advertisements to be submitted to: accountancy Sa, PO box 59875, kengray, 2100,  
Fax 011 621-6807 or Email: classifieds@saica.co.za

APPOINTMENTS

DYNAMIC AUDITING COMPANY
We are based in Dunkeld and seek new 
trainees as well as qualified staff. Excellent 
training and prospects exist. Please email 
one page CV to  
david@dkalmin.co.za.

TRAINEE ACCOUNTANTS
Dynamic, Northcliff based firm of 
Chartered Accountants and Auditors has 
vacancies for 1st year or entry level trainee 
accountants with Caseware experience. 
Please forward CV to the staff Partner at 
johanc@arcinc.co.za or 086 630 9321.

TRAINEES – EAST/SOUTH RAND
Well established small size audit firm seeks 
trainees. Wide spectrum of clients and in-
depth experience provided. Remuneration 
negotiable. E-mail to: gerhard@vg-a.co.za.

PARTNERSHIPS & PRACTICES

ACCOUNTING PRACTICE FOR SALE
Small, established and growing practice 
for sale in the Garden Route area. Ideal 
for CA wishing to relocate from a city to 
the countryside. Contact 082 467 2200 or 
stuart@brinkfs.co.za.

ACQUIRING 
Well established successful CA firm 
wishes to acquire accounting and auditing 
firms (Gauteng, Cape Town and Durban. If 
you are interested in selling, call Marius at 
082 887 3496. 

BEE Partner
Old established five partner firm in 
Edenvale wishes to offer partnership to a 
suitably qualified Chartered Accountant. 
Established client portfolio would be 
an added advantage but by no means 
essential. Reply to richardj@tuffsan.co.za.

MERGING 
Interested in merging with a well 
established successful accounting and 
auditing firm in Gauteng, Cape Town and 
Durban. Let’s talk about the possibility and 
opportunities. Call Marius at  
082 887 3496.

PRACTICE FOR SALE 
Well established practice in Johannesburg 
Northern Suburbs. Mainly sole traders, 
private companies and close co-porations. 
Reply to P.O .Box 10369, Johannesburg, 
2000. 

SERVICES

AUDIT MANAGER
Dynamic Accountant with B.Compt and 
15 years post article experience available 
for audit assignments, using caseware. 
Contact Rory 083 701 6429 or 
rkfin@myconnection.co.za.

COMPANIES & CC’S 
Shelf companies. Company and CC name 
reservations, registrations, lodgements, 
special resolutions and searches. 
Restoration of deregistered companies and 
CC’s. Publication of notices in Government 
Gazette. HENZEL SERVICES (PTY) LTD 
Tel 012 362 0071 
services@henzel.co.za.



  

  FINANCIAL ACCOUNTANT
  R650 000 - R500 000 CTC, Sandton

A multinational group requires a talented & technical CA (SA) with 1-2 
years post article experience. Reporting to the Group Financial Manager, 
the successful candidate will be responsible for group consolidations 
& reports, tax matters, implementation of new accounting standards 
& technical accounting support. Ample scope for career development. 
mandy@wexford.co.za

  TAX EXECUTIVE
  R Highly Negotiable, Sandton

Meticulous, numerate CA (SA) with sound tax knowledge and the ability 
to problem solve and communicate at high levels required by this blue 
chip corporate. CA (SA) plus solid tax exposure a must. 
mandy@wexford.co.za

  FINANCIAL CONTROLLER CA (SA)   
  R650 000 - R600 000 CTC, West Rand

Highly profitable medium sized organisation requires dynamic individual 
with great business acumen, a head for figures and an analytical mind. 
Manage team of 8. Significant growth over next two years! Fantastic 
opportunity for individual that is not a TYPICAL accountant. 
tanya@wexford.co.za

  FINANCIAL MANAGER CA (SA)
  R600 000 - R500 000 CTC, East Rand

Well known financial services group seeks meticulous CA with strong 
leadership skills to head up the finance team. Financial services plus 
4yrs post article experience a definite advantage. This is the ideal 
position for a CA to jump start their career as a financial manager. 
tanya@wexford.co.za

Tel: +27 11 785 4930    Fax: +27 11 785 4939   www.wexford.co.za
Three Seasons Office Park, 7 Spring Street, Rivonia, 2128

  SENIOR FINANCIAL MANAGER
  R850 000 - R750 000 CTC, North
Pharmaceutical company with healthy turnover requires strategic, 
people person to work closely with Managing Director, area managers 
and finance team. This company expands significantly annually. Assist 
with take over and merger. This role is not for a “typical CA (SA)”. 
Relevant experience essential. janet@wexford.co.za 

  ASSISTANT CFO
  ± R800 000 CTC, Parktown
Financial services giant requires bright, energetic CA (SA) to assist CFO 
of large division. Your ability to think on your feet, communicate at 
all levels and “hit the road running” secures. This role is not for the 
“average” CA (SA) plus financial services experience secures. 
janet@wexford.co.za

  PROJECT ACCOUNTING MANAGER
  R700 000 - R600 000 CTC, JHB CBD
Listed group seeks ambitious CA (SA) to work closely with the Financial 
Director. You will be responsible for all financial aspects of projects 
including project feasibility, financial modelling, local & interim tax, 
audits, stat returns & compliance. CA (SA) + minimum 2yrs experience 
in a project management environment essential. liz@wexford.co.za 

  FINANCIAL MANAGER
  R800 000 - R680 000 CTC, JHB CBD
Banking giant requires individual to join retail division. Accurate, bright 
individual with a passion for analytical accounting, financial modelling 
and capital management ideal. CA (SA) post 3yrs secures. 
liz@wexford.co.za

NETWORK
F I N A N C E

www.networkfinance.co.za

DEVELOPING RELATIONSHIPS, DELIVERING RESULTS

+

-x
%

Adding value

Divisional niche expertise

Multiple candidates

Subtracting Problems

=
AUDIT Tel: +27 12 348 4940 CA Tel: +27 12 665 4401 

TAX Tel: +27 11 234 0600
GENERAL FINANCE Tel: +27 12 361 3475 / Tel: +27 11234 0600

Specialists in Financial Recruitment



CALL NOW FOR MORE INFORMATION
+27 11 315 9900

www.smithgarb.co.za
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Temporary & Permanent staff

Accounting & Financial
Recruitment Specialists

• Financial Directors
• Financial Managers

Do you have a need for qualified temporary staff?

Call us for:

• Financial Accountants
• Management Accountants

MARKETING & REPORTING BUSINESS
PLANNING MANAGER

R750K CTC
International FMCG company requires a CA(SA), CIMA or B Compt
(Hons). Business Planning Manager will be responsible for the

finance support to the Marketing Department and for the
reporting to the group. Previous experience as Business Planner
in the FMCG industry as well as multinational group reporting

required. Call Arlene on (011) 315 9900 or email
arlene@smithgarb.co.za.

GROUP FINANCIAL ACCOUNTANT
CROWN/SOUTH R500K – R650K CTC

National Construction and Engineering Company has a fantastic
opportunity based at Head Office. Position includes consolidations,
group reporting and day to day finance functions for the group
as a whole. This is the perfect opportunity to grow and develop

your career. Minimum qualification CA(SA) with 1 – 2 years
commercial experience. JD Edwards advantage. Call Juliet on

(011) 315 9900 or email julietl@smithgarb.co.za.

NEWLY QUALIFIED CAs(SA)
Do you need to take your career to the next level? Just recently
qualified or are you about to qualify then you need to come talk
to us. We will assist you in finding that position that suites your
profile. Various opportunities available. Don’t delay; contact us
immediately so we can assist with your future career development.
Call Odette on (011) 315 9900 or email odette@smithgarb.co.za.

MANAGEMENT ACCOUNTANT
JOHANNESBURG EAST R450K – R500K CTC

Leading concern in the Mining Industry urgently seeks a
Management Accountant with a minimum completed B Com

(Financial Accounting) degree and 3 – 5 years relevant working
experience. Duties include: preparation of monthly management

accounts, DSO calculations and graphs, budgets, forecasts,
financial accounting accounts packs. Position included BEE

duties. SAP and Hyperion knowledge essential. EE candidates
would be preferred. SA Citizens Only. Call Nisha on
(011) 315 9900 or email nisha@smithgarb.co.za.

COST & MANAGEMENT ACCOUNTANT
R450K – R600K CTC

This medium sized Manufacturing Operation extends an
opportunity to a completed CIMA candidate. Minimum 5 years
experience in a manufacturing or engineering environment with
Standard Costing and Activity Based Costing experience. Oversee
the full costing and management accounting function. Call Lynda

on (011) 315 9900 or email lynda@smithgarb.co.za.

CREDIT SUPERVISOR/MANAGER
PRETORIA NORTH R500K – R520K CTC (NEG)

International FMCG Manufacturer/Distributor, has an opportunity
for a candidate with completed 3 year tertiary qualification plus

8+ years related working experience to manage 5 – 8 Credit
Controllers; prepare general ledger reconciliations; periodic cash
forecasting; authorise and release claims; manage the reduction

of error rates and authorise periodic journals etc. Previous
working experience within FMCG/Buying Groups as well as

working knowledge of SAP essential. Call Joanne on
(011) 315 9900 or email joanne@smithgarb.co.za.

COST ACCOUNTANT
PRETORIA R450K – R500K CTC

Large manufacturing company has an opportunity for candidate
with completed B Com/B Com (Hons) or CIMA and articles, plus
at least 5 years related experience gained within a manufacturing
industry. Above average computer skills in Excel and accounting

packages, Call Morne on (011) 315 9900 or email
morne@smithgarb.co.za.

Congratulations To All That Passed
The Board Exam

Responsible for financial analyses in the finance/corporate finance 

department or responsible for a team providing financial accounting 

services for head office and/or group companies. Applies principles of 

accounting to analyse financial information and prepare financial reports.  

Compiles and analyses financial information to prepare entries to 

accounts, such as general ledger accounts, documenting business 

transactions. Analyses financial information detailing assets, liabilities and 

capital. Prepares balance sheets, profit and loss statements and other 

reports to summarize and interpret current and projected company 

financial position for other managers. Audits contracts, orders and vouchers 

and prepares reports to substantiate individual transactions prior to 

settlement. Installs, modifies, documents and coordinates implementation 

of accounting systems and accounting control procedures. Makes recom-

mendations regarding the accounting of reserves, assets and expenditures.

www.oasiscrescent.com

The Oasis Group is a Global Asset Management 
business based in Cape Town.

Remuneration: Market Related Cost to Company 
 

Email CV, Identity Document & Academic Transcripts to 
recruitment@oasiscrescent.com

CHARTERED ACCOUNTANT
CA (SA) 5 - 8 Years of Financial Services Industry experience.

Apply for CA and Financial Jobs Online

www.cajunction.co.za

SAICA presents CAJunction in 
association with CareerJunction

Create an online Resume

Search for Financial jobs online

Set up job alerts

Track your job applications online

Read up on career advice
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FINANCIAL CONTROLLER
GARAMBA NATIONAL PARK

DEMOCRATIC REPUBLIC OF CONGO

African Parks Network is a Johannesburg based, not-for-profit 
company that conserves protected areas.  Activities include 
game relocation, tourism development, road and infrastructure 
construction, law enforcement and community development.  
African Parks is very well funded and applies business principles to all 
aspects of its operations.  African Parks has two projects in Zambia, 
one in Malawi, one in DRC, one in Rwanda, and a number of 
prospective projects in Kenya, Chad and Congo Brazzaville.

Garamba National Park is a UNESCO World Heritage Site and is 
home to large numbers of elephant, Congo Giraffe, hippopotamus, 
and lion.  The total Garamba complex is 1.2 million hectares and has 
an annual budget of US$2 million.

A Financial Controller is needed for this exciting project and the 
role encompasses all aspects of accounting, cash flow management, 
financial control, treasury, reporting, budgeting, and administration.

Candidates with the following skills and experience are encouraged 
to apply:

• CA qualification and 3 - 5 years of total work experience

• Solid spread sheeting skills

• Fluent or near fluent French language skills.  English is used 
day to day but French is needed for EU and DRC Government 
interaction and reporting

• An appetite for adventure and a willingness to commit to a three 
year contract

The successful candidate will live on site at the Nagero park 
headquarters of Garamba National Park.

Competitive remuneration + return airfares + accommodation + 
medical + discretionary bonus will be paid.  Due to the remote 
location (and consequent lack of shopping), expect to save Euro 
3,000 / R33,000 per month.

Please send your Curriculum Vitae and a letter explaining your 
interest in the role to:

Craig McIntosh
Chief Financial and Operating Officer
African Parks Network
PO Box 2336
Lonehill 2062
info@african-parks.org



Frontline is a specialist financial recruitment company
THIS MONTH’S TOP FINANCIAL OPPORTUNITIES

Carmen Viljoen
Consultant, C.T.

Paul Jacka
Managing Director, JHB

Karen Oosthuyse
Senior Consultant, JHB

Lerato Makhetha
Consultant, JHB

Judy Markwell 
Manager, C.T.

Michele Deeks
Senior Consultant, JHB

Graham Burnside
CEO, JHB

Parc Nicol Office Park, 3001 William Nicol Drive, Bryanston, tel: (011) 706-9222
58 Loop Street, Hycastle Building, Cape Town, tel: (021) 424-3042

281 Florida Road, Florida Mansions, Morningside, tel: (031) 313-3308
Website: www.frontlinesolutions.co.za

a division of

Camilla Barlow
Senior Consultant, JHB

Dina du Toit
Consultant, DBN

Nicky Rutherfoord
Consultant, DBN

Ian Shortreed CA(SA)
Senior Consultant, JHB

Lynda Bradley
Consultant, JHB

Nathenia Watson
Consultant, JHB

Taneill Blankfield-Smith
Senior Consultant, JHB

Helen Nikiforakis
Senior Consultant, C.T.

FD NIGERIA 
R1 700 000(equivalent) plus expat
benefits 
CA (SA)/CMA with extensive commercial/industry
experience (Expat experience a definite plus)
sought for leading International manufacturer. Role
encompasses management of finances and often
operations at sites including financial reporting,
treasury and risk management, management and
mentoring accounting and admin staff, tax and
statutory reporting, liaison with 3rd parties. Will
suit a professional who can think on their feet,
problem-solve and communicate well. 
Contact camilla@frontlinesolutions.co.za  

FINANCIAL MANAGER (AA)
R900 000
Local operation of large international company
require CA (SA) with 7 years post article experience
and min 3 years at similar level to take responsibility
for Financial Management of this large business
including the financial reporting, management
accounting, project costing and people manage-
ment. A candidate with strong interpersonal and
management skills, technically up to date, a stick-
ler for accuracy and integrity of information and
delivery on deadline will be required in this role. 
Contact michele@frontlinesolutions.co.za

FINANCIAL MANAGER
R800 000
An astute CA (SA) who displays initiative with 4-5
years post qualification within the manufacturing
sector is required to head up and motivate a stable
accounting team in the northern suburbs. Strong
technical accounting knowledge, compliant risk
analysis skills and GAAP are musts for timeous
Board reporting including aligned and meaningful
commentaries. A proven exposure to integrated
business processes and costing systems involving
on-line management accounting will be a benefit.
The appropriate candidate will enjoy a fast-tracked
career progression and involvement including due
diligences for potential acquisitions. A positive and
enthusiastic attitude demonstrating commercial
awareness will assist this self-starter to contribute
strategically to a progressive management team.
Contact jim@frontlinesolutions.co.za

CFO MIDDLE EAST
US Dollar based Ex pat package
CA (SA) with min 10 years relevant experience to
take responsibility for the financial accounting,
reporting, IT, fiduciary compliance, risk manage-
ment, cost accounting and procurement for this
successful FMCG company. Experience within an
FMCG, manufacturing environment with commodity
trading, as well as having expat experience, will be
an advantage. 
Contact michele@frontlinesolutions.co.za

TAX FINANCIAL CONTROLLER -
EAST RAND
R700 000 
Join leading manufacturer and distributor where
your "fit" will be highly important. CA (SA) with 5
years commercial experience min requirement.  You
should be an independent worker (i.e. tax profes-
sional/stand alone) and have the ability to work
within the Head Office team and amongst the
many divisional finance teams. Key role involves a
mixture of high-end tax advice and "getting your
hands dirty" (70% the latter). Candidates should
ideally be based on the East Rand  
Contact nathenia@frontlinesolutions.co.za

FINANCIAL MANAGER
R600K to R750K p.a. (depending
on experience) plus incentive 
CA (SA) with 3-5 years' commercial experience.
An excellent listed group has a superb opportunity
for a person with commercial experience in an
industry that understands what bottom-line driven
means. Responsibilities will include meaningful
interpretation of financial results and statements
and communicating this effectively at a level which
will/can impact on the direction the business takes,
its sustainability and profitability, and growth. Your
business skills, commercial sense and technical
accounting ability are critical to your success in
this environment. 
Contact karen@frontlinesolutions.co.za

INTERNAL AUDIT MANAGER
- DBN (EE)
Sal neg
JSE listed company is looking for an Internal Audit
Manager for their Head Office based in Durban.
Strong CA (SA) with at least 3 years post articles
experience, one of which has to be at management
level. Previous experience in a manufacturing or
FMCG environment will be an advantage.  
Contact dina@frontlinesolutions.co.za 

CORPORATE TAX SPECIALIST
(EE) - CT
R500 000 neg
Outstanding opportunity for a young CA (SA) with
at least 2 to 3 year's specialist tax experience to
join this Industry leader. Exposure to International
tax, strong knowledge of tax legislation and the
ability to interpret these is required. SAP knowledge
would be an advantage. Interested? 
Contact helen@frontlinesolutions.co.za

FINANCIAL MANAGER - CT
R480 000 (neg)
Well established manufacturing company seeks
candidate with CA (SA) qualification and 3 years'
commercial experience in a similar environment.
Reporting to the Financial Director you will be a key
member of the management committee and take
overall charge of the finance function.
Contact helen@frontlinesolutions.co.za

NEWLY QUALIFIED /
SOON TO QUALIFY CA'S
Sal neg
If you are seriously considering a career move out
of the auditing profession into a commercial/busi-
ness environment within 2010/2011, come and talk
to us about the various options open to you. We
can assist you in finding a suitable position in line
with your personal vision and objectives, including
a competitive package starting at around R450k,
exclusive of performance based incentives. Don't
delay. Act now and let us facilitate your career
path development into the future.
ian@frontlinesolutions.co.za (Johannesburg)
nicky@frontlinesolutions.co.za Durban)

Jim Wilson CA(SA)
Senior Consultant, JHB
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All CVs to be sent to you@antonapps.com quoting reference 

DCM Originator:
Investment Banking
R600k – R750k  
Ref: RB

Financial Manager: 
Packaging
R450k – R600k 
Ref: RB

Credit Risk Manager: 
Banking 
R450k – R600k  
Ref: JB

Regulatory Reporting: 
Financial Services
R350k – R700k
Ref: SR

Consultant – Balance 
Sheet Advisory: Banking
R650k – R900k  
Ref: RB

Management Accountant: 
Insurance
R350k – R450k
Ref: SR

Credit Manager:
Property Finance
R450k – R550k 
Ref: SR

Newly Qualified:
Banking
R450k – R500k
Ref: JB

Finance Manager: 
Banking
R500k – R600k
Ref: JB

Commercial Manager: 
Manufacturing
R550k – R650k
Ref: SR

Analyst – Strategy & 
Planning: Banking 
R550k – R750k  
Ref: RB

Consultant – Project 
Finance: Banking 
R650k – R900k  
Ref: RB

Project Accountant: 
Automotive
R450k – R550k
Ref: KH

Finance Manager:
Banking
R600k – R750k
Ref: KH

Treasury Accountant:  
Financial Services
R600k – R700k
Ref: KH

COO:
Financial Services
R1,2m – R1,5m
Ref: KH

Group Accountant: 
Banking
R450k – R500k
Ref: AT

Financial Director:
Financial Services
R850k – R1m
Ref: KH

Tax Manager: Banking
R450k – R600k
Ref: JB

Finance Manager: FMCG
R450k – R650k
Ref: SR

Finance Director 
US$90k – $150k
Ref: AT

Operational Director 
US$55k – $80k 
Ref: AT

Finance CFO
US$ Neg
Ref: AT

Deal Originator: Banking 
US$120k + Bonuses
Ref: AT

2 Mozambique

Operational Director 
US$100k – $190k
Ref: AT

Corporate Finance Manager 
US$100k – $140k
Ref: AT

1 Zimbabwe 3 Zambia 4 Nigeria

6 Ghana

7 Johannesburg

8 Durban

9 Cape Town

Finance Manager
US$ Neg
(must speak Portuguese)
Ref: JB

Group Accountant:
Media
R450k – R550k
Ref: SR

International Recruitment Specialists

finance banking africa

ZimbabweOpportunities in Africa 

Finance Manager: 
Agriculture
US$90k – $120k 
Ref: AT

5 Botswana

Finance Director
US$100k – $120k
Ref: AT

5
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Make sure you’re 
fi rst in line

SET Recruitment, 
the go-to agent 
for permanent 
and contract 
placements of 
fi nancial and 
engineering 
professionals, 
manages the 
needs of some of 
the most sought-
after employers 
throughout South Africa 
and internationally.

Tel. +27 (0)11 234-4313
Fax: +27 (0)11 234-4318
E-mail: info@setrecruitment.co.za
www.setrecruitment.com

We are a BEE level 2 accredited company

“Our focus is on understanding and matching the 
cultures and expectations of our clients with the skills, 
experience and personalities of our candidates.”
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