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this month’s contributors

Mike van Wyk says that the role of directors is twofold, both to 
direct and to control. The vast majority of the King III principles are, 
however, control principles, and only a few are directing principles. 
Directors should note that to focus on control at the exclusion of 
direction setting could be detrimental to a company’s performance.

Brian Mallory, back from -12.9C Poland (his 27th country visited) 
during this past festive season, tells us in this travel column this 
month that he much rather prefers the paths less travelled. This 
month he shares his experiences from a power trip to the Amazon. 

Michael Dodd says that the exchange traded fund (ETF) industry 
has enjoyed significant growth, both globally and locally. However, 
as with all investments, ETFs have their benefits as well as their 
pitfalls. In this article, he provides a balanced view of international 
ETFs, highlighting their benefits as well as some aspects that 
investors need to consider before making use of these investments 
to gain offshore exposure.

KC Rottok says that, with the global economy still in bad shape, 
a good number of South African companies are facing issues of 
going-concern. An area that needs to be looked at closely is that 
of impairment testing of intangible assets and goodwill. Are these 
elements of financial statements fairly valued during a recession 
and if so, can we rely on the test that concluded that they are not 
impaired?

Gordon Whiley tells us that many South African entities that have 
investments in Zimbabwe are likely to be impacted by the recent 
developments in financial reporting and the resultant audit reports. 
He adds that, as a number of South African entities are seeking 
to make new investments in Zimbabwe, understanding the new 
financial statements is important.

Michael Power shares ten trends for 2010 for discerning 
investors. He tells us that every year needs a road map. His article 
details the likely sights you might see on the investment journey 
through 2010.
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A tribute to Ken Walton

When we first started the column Death and Taxes nearly ten 
years ago, who would have thought that it would become one of 

the journal’s most popular columns? Thought provoking, provocative, 
thoroughly entertaining, and always educational, Penelope Webb’s 
articles definitely went against the grain of what many of us had come 
to expect of the typical tax article. It certainly wasn’t typical, and it 
certainly wasn’t of ‘grey, dark suited’ material either. 

While other writers within her specialist field may have decided 
to follow the controversial or sometimes plain dull route to beg 
reaction, Ms Webb was too sensible to be cheekily controversial, 
too smart to be nondescript, and too adept within this specialist 
field to not only share great insight, but keep non-tax specialists 
interested and keenly aware of the intricacies of the field. 

With headlines such as:
Let the punishment fit the crime (Debut - October 2000) Excuses, 
Excuses (March 2001), Hello young lovers, wherever you are (April 
2002), Careless Talk (February 2003). Styx and Stones (May 2004), 
Plucking Geese (January 2005), Howzat? Not Out Vicar! (July 
2006), The Misery Index (September 2007), Of Cats and Dogs, 
and Rats and Rabbits (April 2008), The Noble Lie (April 2009), Ms 
Webb’s work made tax issues sound sassy and relevant through 
the ages. 

Everyone who came across these articles agreed that they 
certainly had immense depth of narrative and tax insight, and 
this was only possible because Penelope Webb’s creator, Ken 
Walton, had worked in tax all his life. When he left school in 
the UK he worked for the Inland Revenue and then Coutts & Co 
Bank in London for many years. He came to South Africa in 1974 
and worked for Arthur Andersen, Ernst and Young, Deloitte and 
Touché, and finally Altron, where he was Group Tax Manager for 
ten years before his retirement at the end of 2005.
 
On his contribution to ASA, Mr Walton said: 
There are many learned commentaries on the tax system in South 
Africa but what Penelope has tried to do is to take a light-hearted 
and humorous look at a serious subject - but always with a moral.

 
My nom de plume also sums up the task facing tax practitioners in 
South Africa - a never ending and ever changing job. It’s a pun on 
Penelope’s Web. She was the wife of Ulysses and when he went 
off to the Trojan Wars in ancient Greece she was pestered with 
suitors. In order to appease them she told them she would choose 
one of them when she had finished knitting a shroud for her father-
in-law. Every night she undid what she had knitted during the day 
and started again the next day - hence a never ending job. And, of 
course, when Ulysses came back from the war he killed all the men 
who had been pestering his wife.
 
Hence Penelope was a model of virtue and in her column I have 
tried to reflect that by never promoting or condoning any specious 
or dodgy tax arrangements. I’m always conscious that many SARS 
officials read your magazine.
 
On reflection, that all sounds very pompous, but I’ve always tried to 
make the column humorous and easy to read.

And we certainly concurred with this sentiment and, in February 
2009, when we reproduced a face for the ever-witty Ms Webb to 
readers, Ken Walton’s reaction was priceless: “Raina, do I now 
have to start dressing like Penelope Webb?” 

He thoroughly enjoyed contributing to our members’ knowledge 
base, and we truly appreciated and in turn enjoyed every word 
written and every thought shared. 

And at this time of reflection, we remember Ken Walton dearly, who 
passed on after a bout with cancer on 18th December 2009. And for 
his numerous contributions to the profession, we salute both his 
work, and his family for allowing him to share his passion with us. 

You are surely missed dearest Ken! 
From all at SAICA. asa

MS WEBB WAS TOO SENSIBlE TO BE 
ChEEKIly CONTROVERSIAl, TOO SMART 
TO BE NONdESCRIPT, ANd TOO AdEPT 
WIThIN ThIS SPECIAlIST fIEld TO NOT 
ONly ShARE GREAT INSIGhT, BuT KEEP 
NON-TAx SPECIAlISTS INTERESTEd ANd 
KEENly AWARE Of ThE INTRICACIES Of 
ThE fIEld. 
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If you were to ask me what I view as SAICA’s prime priority, I’d 
identify it as the maintenance of the highest standards. Virtually 

all our activities are directed towards this end; it is, indeed, our 
“raison d’être”.

During the course of striving to meet this mandate, we regularly 
conduct reality checks; something akin to annual blood tests, 
designed to monitor one’s cholesterol readings. And, just as 
the need to undergo more frequent blood tests becomes more 
pressing with the passage of time, so the growing complexity 
of our profession and its exponential dynamism demands more 
recurrent, and considerably more searching, self-assessment.

The criticality of the self-evaluation process is heightened by a 
belief – fortunately a small minority perception – that training 
standards are dropping; that the quality of today’s Chartered 
Accountants [CA(SA)] falls short of the quality of those of 
yesteryear. I have little doubt that such concerns stem from a 
rapidly changing global environment in which today’s CAs(SA) 
must, of necessity, be familiar with a knowledge horizon that 
extends a great deal further than that of his/her predecessors.

Today’s CA(SA), faced as he/she is with almost countless 
regulations, hundreds of standards, sophisticated corporate 
governance procedures and an insistence on extensive business 
expertise, simply cannot be all things to all people. It was an 
awareness of this phenomenon that prompted SAICA to develop 
the CA 2010 Training Programme; a model that, you will realise 
aims to equip the future CA(SA) with a broad bouquet of business 
skills and competencies. 

As most SAICA members are now aware, the competencies 
currently prescribed for the SAICA training programme have been 
redefined with a reduced emphasis on external auditing and a 
more equal weighting of auditing with other core technical areas 
– taxation, managerial accounting, financial management and 
financial accounting. 

In addition to the traditional technical accountancy skills, the 
future CA(SA) will boast expertise in the varied spheres of 
corporate governance and ethics, business acumen, information 
technology, interpersonal communication skills, leadership skills 
and organisational management skills.

 
A vital cornerstone of standards’ maintenance is training – training 
of the trainers and the trainers’ training of our trainees. Directly 
relevant to the new training model is our recently developed 
Professional Skills Toolkit and the SAICA Trainee and Training 
Officer Satisfaction Survey 2009, the results of which were 
finalised early in January 2010. The full results of the survey may 
be viewed on the SAICA website.

Most encouragingly, overall satisfaction levels across all measured 
stakeholder groups increased between 2008 and 2009. Skills 
development of trainees was the most important driver of 
satisfaction among both the trainees and the training officers. 
Indeed, it is a factor that was considered to be extraordinarily 
important for our training officers.

Instructively, both trainees and training officers rated personal skills 
and communication skills training more poorly than other training 
areas, clearly indicating that these areas need to be strengthened. 
For SAICA this was, perversely, a gratifying result, given that a 
principal focus of the new training model is to enhance such skills.

The training officers responded that training itself was the most 
valuable benefit available to them – more important than financial 
assistance and advice – while, predictably, the trainees laid 
considerable store by financial assistance and advice.

Partly reflecting our Thuthuka commitment and drive, an increasing 
number of training officers suggest that previously disadvantaged 
trainees are likely to perform as well as other trainees. This augurs 
well for a future in which we are striving to alter the profession’s 
demographics to accord more closely with that of our nation as a whole.

A general observation to emerge from the survey is the belief 
among training officers that corporate law reforms will:

• affect them professionally;
• have an impact on the structure of the training programme; and
• influence the number of trainees they employ in the future.

All in all, the survey found that satisfaction levels had improved, 
while levels of dissatisfaction had declined across all groups, 
where greater service consistency was a feature.

Ultimately, the satisfaction survey’s findings were invaluable on 
two principal fronts – heightened satisfaction with SAICA’s untiring 
training crusade, and re-enforcement of our belief that the new 
training model is timely and accurately directed.

It is against such a background that I am able to assure all SAICA 
members that, far from declining, the profession’s standards are 
more than holding their ground in the face of the most daunting 
of challenges. I further venture to predict that a higher level of 
our South African standards will positively evolve with the roll-out 
of the new training model and your Institute’s ongoing intense 
vigilance as the jealous and untiring guardian of the profession. asa

Nazeer Wadee CA(SA), is Chief Operations Officer, SAICA.

A question
of standards

A VITAl CORNERSTONE Of 
STANdARdS MAINTENANCE IS 
TRAINING – TRAINING Of ThE 
TRAINERS ANd ThE TRAINERS’ 
TRAINING Of OuR TRAINEES.
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Name: The Black 
Swan 
Author: Nassim 
Nicholas Taleb
Publisher: Penguin 

This book, first published in 
2007, has already become 
a business classic. Nassim 
Nicholas Taleb was born in 
Lebanon and lived much of 
his childhood years through 
the Lebanese Civil War. 
These experiences caused 
him to view life and events 
in a very different way 
from most people. Indeed 
his experiences made him 
question many of society’s 
holy cows, particularly in 
the area of statistics, which 
forms the basis for so many 
business and economic decisions. 

The term ‘black swan’, coined by Taleb, is being used more 
and more in business to denote major unexpected events or 
happenings that have a fundamental impact on society, the 
economy, business or the planet. Black swans can be positive or 
negative. Examples include the subprime crisis, the 9/11 attacks, a 
serious earthquake, the emergence of the internet or cell phones. 

Taleb suggests that the event may be viewed differently by 
different observers. In a simple example he says a turkey that 
wakes each day to a bowl of food would be justified in thinking 
that life is great and will continue that way, since his experiences 
only encompass a good life. He does not know that in fact he is 
being fattened up for thanksgiving dinner. When one day wakes to 
find the butcher with an axe in hand he will see the experience as 
a ‘black swan event’. The butcher on the other hand will see it as 
fulfilling his thanksgiving plan.

In life, we are frequently confronted by ‘black swan events’, 
which seem to arrive out of the blue. Part of the problem is that 
we use very poor predictive techniques and our risk identification 
processes are hugely deficient. Taleb is not convinced you can 
predict them because he believes in randomness. He is pretty 
scathing about the abilities of economists to forecast the future 
as he says their models are fundamentally flawed. He is equally 
scathing of tools like the bell-curve and portfolio theory as they, 
like the turkey, use experience as the basis for decision-making. 
They are designed to ignore ‘black swan events’, so we shouldn’t 
be surprised that they don’t predict them. He labels most statistics 
as just ‘bad mathematics’. Taleb, now an academic, writer and 
consultant, spent many years as a portfolio manager in New York, 
so he does have plenty of experience in these areas. 

Read it for yourself. This is truly a worthwhile book to read. Much 
of the book is technical so you can leave out some chapters. 
However, I can guarantee that once you have read it, you 
will become much more of a skeptic, and you will look at risk 
management in a totally different light. asa

In Review...

Name: Beyond the 
Business Handshake
Author: Karl Smith
Publisher: Mind 
Power Publications 
Price: R175.00 
(Postage included) 

“If there is any secret to success, it lies in my ability to get 
another person’s point of view and see things from their angle 
as well as your own”

Karl Smith gives you tips on how to move from the business 
handshake to build a relationship with your associates. The book 
goes beyond the normal rules of giving business cards and having 
a business handshake to a more human angle. He talks about 
setting your networking goals and making “every conversation 
an opportunity for success.” He demonstrates the importance of 
people’s skills and emphasises that business men and women are 
still and have always been normal people.

As he explores the human angle of building business relationships 
he also emphasises some of the fundamental rules of business, 
such as integrity, intent, capabilities, results and, of course, 
business ethics. asa
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Bruce Freer 
CA(SA) was 

nominated for 
membership 
of the 
Commonwealth 
Secretariat Audit 
Committee (AC) 
by the SAICA UK 
region, through 
the South African 
High Commission 
and was elected 
Chairman at the  
3 December 2009 AC meeting. 
 
The Commonwealth is a voluntary 
association of 54 countries that enables 
member states to support each other and 

work together towards shared democratic 
and development goals. Member countries 
come from Africa (19, including South 
Africa), Asia (8), the Americas (2), the 
Caribbean (12), Europe (3) and the South 
Pacific (10).
 
The Commonwealth Secretariat (the 
Secretariat ), based in London, has 12 
divisions/units, which carry out programmes 
of work based on mandates set by the 
heads of government of member states. It 
does this by providing technical and policy 
development, assistance and advice. The 
Secretariat currently employs around 275 full-
time staff, drawn from about three quarters 
of the member states. The Secretariat’s 
work is financed by three separate budgets. 
The budget of the Secretariat itself is 

CA(SA) Chair for the Commonwealth AC 

based on assessed contributions, as is the 
Commonwealth Youth Programme. The 
Commonwealth Fund for Technical Co-
operation (CFTC) is funded by voluntary 
contributions. For the 2008/2009 financial 
year, the Secretariat’s budget was 14.6 m 
pounds sterling, the CFTC`s 28.3m pounds, 
and the CYP 2.7m pounds.
 
As Chairman, Mr Freer will need to 
ensure that the AC fully carries out its 
responsibilities as set out in the AC`s 
Terms of Reference. AC members are 
usually appointed for a period of three 
years, with a possible three year extension, 
providing certain requirements are met.
 
SAICA congratulates Mr Freer on his 
appointment and wishes him well over the 
next few years. asa

In terms of SAICA’s Training Regulations, 
depending on the circumstances under 

which a trainee’s contract is cancelled, 
before the trainee may enter into a new 
contract, the Professional Conduct 
Committee (PCC)/Training Requirements 
Committee (TRECO) must consider 
whether or not such trainee is a fit and 
proper person to be allowed to enter into 
a new contract. This consideration usually 
takes place when a trainee has been 
dismissed by the Training Office following 
a disciplinary hearing, and now wants to 
join a new firm to complete their training. 
The PCC/TRECO met three times in 2009, 
and dealt with 17 matters, an increase of 
50% over the previous year. The cases are 
summarised in the table opposite.

Although it may appear that some of the 
findings are inconsistent for what appears 
at face value, to be similar transgressions 
each case is handled on its own merits. 
Various mitigating and aggravating factors 
are taken into account, particularly the 
fact that the trainee has shown genuine 
remorse and has learned from the 
experience. asa

2009 disciplinary notice – trainee accountants
Offence Finding

Poor time-keeping/poor billing of time to clients Reasonable explanation

Constant late-coming/failure to complete 
instructions

10 months cancellation penalty
12 months added to contract

Failure to record hours/not booking time to clients/
not recording overtime/constant late-coming

6 months cancellation penalty
12 months added to contract

Not serving full notice period 3 months cancellation penalty

Incorrectly submitting travel claims/“ghost” ticking
6 months cancellation penalty
No RPL granted
Compulsory attendance of ethics course

Unauthorized access to firm’s computer/disclosing 
confidential information to other staff

6 months cancellation penalty
9 months added to contract

Claimed salary increases when not entitled 6 months cancellation penalty
3 months added to contract

Extended rotation period in home town contrary to 
instructions

6 months cancellation penalty
12 months added to contract

Alleged irregularities on DNA forms 10 months cancellation penalty reduced to 3 
months

Unauthorised pornographic images on computer/
sexual harassment of male and female colleagues

Not entitled to register contract until July 2010
6 months cancellation penalty
No RPL granted

Gross insubordination/missed deadlines/constant 
late-coming/ignored work requests/not responding 
to e-mail messages or telephone calls

6 months cancellation penalty
6 months added to contract

Breakdown in trust relationship 6 months cancellation penalty
6 months added to contract (suspended)

Failure to repay Thuthuka bursary No registration of contract until bursary repaid 
with interest

Absconding from Training Office No registration of contract until trainee responds 
to Committee

Stealing blank cheque from client, attempting to 
cash

Not entitled to register contract for period of 3 
years

Falsely recording study time to client 6 months cancellation penalty
12 months added to contract

Absconding from Training Office 6 months cancellation penalty



On 30 November 2009 the Chairman 
of the SAICA Education Fund, Mr 

Colin Beggs, handed out special awards to 
academics who were nominated by Heads 
of Department at various universities. These 
awards are in recognition of the exceptional 
contribution made by academics who have 
gone above and beyond normal teaching 
activities in order to promote and further 
SAICA’s transformation and growth strategy.

The success of the Thuthuka Project is 
evident in the increase of throughput 
pass rates. The project success can be 
attributed to the dedication, care and 
enthusiasm shown by these committed 
academics. 

These exceptionally dedicated individuals 
have sacrificed their holidays in order to 
arrange summer schools for the Thuthuka 
students. They have raised money towards 
facilities for the Thuthuka students, 
organised Thuthuka sports events and 
assisted the students with their community 
and social upliftment projects.

The drive and enthusiasm shown by these 
academics to transform our profession is 

SAICA Education fund
special awards 2009

highly commendable and we wish to thank 
our unsung heroes.

The SAICA Education Fund Special Awards 
nominees for 2009 were: Dr. June Pym 
(UCT), Mr Riaan Rudman (SUN), Ms 

Sonnette Smith (UP), Prof. Jeff Rowlands 
(NMMU), Mr Jelvin Griffioen (UJ). Mrs Di 
van der Merwe was also recognised for her 
contribution towards transformation during 
her time at the CA Edentrust and SAICA. asa

Front row: left to right: Mr Matsobane Matlwa, Prof. Jeff Rowlands, Mrs Chantyl Mulder,  
Prof. Johan Oberholster and Ms Tonia Jackson. Middle row: Mrs Di van der Merwe, Mr Neil Houzet,  
Prof. Alex van der Watt, Mrs Mandi Olivier, Mr Nthato Selebi, Mr Hale Qangule, Dr. June Pym  
Back row: Ms Lizl Scheün, Mr Riaan Rudman and Mr Jelvin Griffioen

stakeholder relationships and building new 
relationships to ensure the sustainability 
of the Thuthuka projects both in terms of 
funding and service provision.

Distance education
Many years ago it was the norm to 
study through distance education while 
completing a training contract. The role of 
distance education as a route to qualifying 
as a CA(SA) has however decreased to the 
point where the majority of students who 
are successful in Part 1 of the Qualifying 
Exam have studied through a programme 
at a residential university. 

SAICA will continue to work with distance 
education providers to find solutions 
to the challenges faced by students on 
these programmes. A specific focus 
will be placed on the postgraduate level 
programmes where the pass rate is about 
30% below the pass rate of students 
completing their postgraduate studies at 
residential universities. asa

Thuthuka 2010
The Thuthuka initiatives continued to 
have a huge impact in 2009, with 816 
students studying at undergraduate level 
through the Thuthuka Bursary Fund, 
almost 300 students supported on various 
programmes at postgraduate level and 
tens of thousands of students reached 
through school initiatives. The overall 
impact can be seen in the growth in the 
numbers of African and Coloured Chartered 
Accountants -from 544 in 2002 when the 
Thuthuka initiatives first started to 2161 in 
2009. This constitutes an average annual 
growth rate of 50%.

Reflecting on the past year, there are a 
number of very clear focus areas that have 
emerged for 2010. 

Funding
Funding was thrown into the spotlight at 
the end of October when Fasset (the Seta 
for Finance, Accounting, Management 
Consulting and Other Financial Services) 

indicated that it would no longer be funding 
the postgraduate studies of the Thuthuka 
Bursary Fund students. This has forced 
a rethink around the funding model and 
2010 will see efforts focussed on creating 
a sustainable platform of funding for the 
Thuthuka projects. Thanks to the efforts of 
ABASA and the TBF, we have managed to 
secure the funding required for the 2010 
post graduate students. The Thuthuka 
initiatives currently require approximately 
R100 million per year to run. This funding 
comes from numerous sources including 
the Chartered Accountancy profession, 
commerce and industry, government 
sources and foundation funds.

With the CA Charter finally gazetted, a 
renewed emphasis will be placed on the 
2014 transformation targets and it is critical 
that sustainable funding is obtained for the 
Thuthuka initiatives.

Stakeholder relationships
An obvious focus will be maintaining our 

Thuthuka 2010
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The professional development unit at 
SAICA is responsible for “delivering 

competent entry level members” to the 
profession. As is the case with most of the 
world around us, we have undergone many 
changes over the past 12 to 18 months. These 
changes can be summarised as follows:

• Reflection of the Qualification Process 
for CAs(SA): SAICA’s Board, and 
through its various subcommittees, 
has a policy of ongoing reflection on 
policies and practices that guide the 
qualification process of CAs(SA). This 
process of reflection and evaluation 
has resulted in significant amendments 
to the qualification model [education, 
training and assessment], particularly 
in the past 15 years. SAICA’s policy of 
sustained reflection on its qualification 
model requires not only that there be 
ongoing focus on aspects of the model 
but also that, from time to time, the 
model be reconsidered in its entirety. This 
is important not only in order to assess 
whether it is meeting its objectives, but 
also to ensure that it remains relevant to 
a business and social environment that is 
changing rapidly. The SAICA Board, and 
through its Education Committee (EDCO), 
which has the primary responsibility for 
reflecting on the model, is acutely aware 
that recent years have seen significant 
change, for example, in the global 
and regional business and regulatory 
environments. SAICA Board and the 
EDCO also recognise that societal change 
in South Africa has been rapid and is 
likely to continue to be so. 

It was decided that the process be 
conducted in two phases, the first 
being a thorough assessment of the 
competencies with which a new entrant 
to the profession should be equipped 
and the second, a reconsideration of the 
framework of education, training and 
assessment [Qualification model] that 
enables acquisition of competencies.

• Adoption of a competency framework: 
This framework defines the knowledge, 
skills, values and attributes of entry 
level CAs(SA). The approach differs from 
what was done in the past where we 
identified knowledge requirements for 
the academic programme and separately 
identified core experience requirements 
for the training programme. Adoption of 
the competency framework means:

• competencies are defined for ONE CA(SA);
• the competency framework is the 

starting point for the development 
of the content for both the academic 
programme and the training 
programme;

• it is based on competencies the market 
sees as relevant and necessary for 
entry level CAs(SA); and

• it defines a CA as “A CA(SA) is 
a leader with a very specific 
background in professional 
accountancy”. This aligns with SAICA’s 
vision of “developing leaders”.

• Reconsideration of the framework of 
education, training and assessment 
[Qualification process] that enables 
acquisition of competencies: 
In undertaking the review of the 
qualification model, it was imperative 
that the premises that guide the model 
be identified and evaluated. Factors 
that influence the model needed to 
be considered independently of any 
speculation as to the detail of any 
amendment to the current model and, 
indeed, independently of any evaluation 
of the current structure of the model. This 
has resulted in the development of a set 
of Foundational Premises on which the 
Qualification process should be based.

The second phase of the project was 
then to identify the implications for each 
of the Foundational Premises identified 
and then to suggest changes to the 
current qualification process (if any).

SAICA is currently in the process of 
consulting with key stakeholders on the 
foundational premises together with 
the implications of change. Key projects 
resulting from this for implementation in 
2013 and 2014 include:

• revision of the Part I exam (assessment 
of technical competence) – this will 
focus on the way the assessment is 
carried out;

• a revised Part II exam (assessment 
of professional competence) – this is 
envisaged to be a multi-disciplinary 
case study; and

• a review of ways in which to improve 
throughputs on Distance Learning 
programmes.

• 2010 Training Programme: Concurrently 
with the review of the qualification 
process, a separate project was 
undertaken to review the training 
programme. The result was the launch 
of the 2010 Training Programme in 2009, 
which ultimately gives effect to the 
adoption of the competency framework 
within the training programme.

• Guidance to academic programmes on 
the implementation of the competency 
framework: At the same time, a group of 
academics was tasked with developing 
guidance to support the changes to 
the competency framework within 
the academic programmes (three year 
undergraduate programme and the CTA 
programme). This guidance will be a living 
document and will be evaluated on an 
ongoing basis to ensure that we remain 
relevant to our market. Much of the focus 
will be not on the content, but on the 
teaching and learning approach. asa

2010 2011 2012 2013 2014

3rd yr B Comm Period of 
consolidation 
& planning for 
universities

1

CTA 1

QE I - revised Work group to 
look at revisions 
to the Part I exam

 revised

Fin Man (Part II) √ continue to 
offer in current 
format

√ 
continue 
to offer 
in current 
format

√ 
continue 
to offer 
in current 
format

√ 
continue 
to offer 
in current 
format

No 
longer 
offered

New QE II Work group to 
look at revisions 
to Part II exam – 
development of a 
“New Part II”

 1st 
time 
offered

Implementation 
of the 2010 
Training 
Programme



1 = changes first implemented to the courses

Envisaged timing is as follows:
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ACCOUNTING

CONSOLIDATION OF ZIMBABWEAN 
SUBSIDIARIES 

On 29 January 2009, following a period 
of chronic hyperinflation associated with 
the Zimbabwean dollar, the acting Finance 
Minister of Zimbabwe announced that 
Zimbabwean entities would be permitted 
to trade in foreign currency. As a result, 
Zimbabwean entities no longer consider 
the Zimbabwean dollar to be their 
functional currency. 

During the latter half of 2008, inflation 
and exchange rate data ceased to be 
published. Due to the difficulty in obtaining 
hyperinflationary data for this period, the 
Public Accountants and Auditors Board 
of Zimbabwe issued guidance titled 
“Guidance: Change in Functional Currency 
2009”. This item, also known as “the 
Guide” provides relief to Zimbabwean 
entities in a number of areas.

South African companies that consolidate 
Zimbabwean subsidiaries should note 
that financial statements prepared in 
accordance with the Guide do not result 
in compliance with International Financial 
Reporting Standards (IFRS). Accordingly, if 
a material Zimbabwean subsidiary submits 
information for consolidation purposes, 
the South African holding company 
should consider the impact of departures 
from IFRS on the group, and whether 
any adjustments are required to claim 
compliance with IFRS

GUIDANCE TO ADDRESS THE 
ACCOUNTING FOR DEBT FOR EQUITY 
SWAPS ISSUED 

During the financial crisis, entities 
renegotiated the terms of their contracts 
to settle financial liabilities. In certain 
circumstances, the creditors may have 
allowed the entity to settle the financial 
liability with the entity’s shares or other 
equity instruments. The International 
Accounting Standards Board (IASB) has 
issued IFRIC 19 – Extinguishing Financial 
Liability with Equity Instruments, to clarify 
the accounting for such transactions, which 
are sometimes referred to as debt for 
equity swaps.

IFRIC 19 clarifies the following:
• the entity’s equity instruments issued to 

a creditor are part of the consideration 
paid to extinguish the financial liability;

• the equity instruments issued are 
measured at their fair value. If their fair 
value cannot be reliably measured, the 
equity instruments should be measured 
to reflect the fair value of the financial 
liability extinguished; and

• the difference between the carrying 
amount of the financial liability 
extinguished and the initial measurement 
amount of the equity instruments issued 
is included in the entity’s profit or loss for 
the period.

The interpretation is effective for annual 
periods beginning on or after 1 July 2010. 
Earlier application is permitted. 

IFRIC 19 will be issued as an Interpretation 
to Statements of Generally Accepted 
Accounting Practice (GAAP) once approved 
by the Accounting Practices Board (APB) at 
its meeting in January 2010. You can access 
IFRIC 19 in an online SAICA handbook.

ACCOUNTING FOR PREPAYMENTS OF 
MINIMUM FUNDING REQUIREMENTS 
CLARIFIED

The IASB has issued amendments to IFRIC 
14(AC 447) – IAS 19(AC 116) – The Limit 
on a Defined Benefit Asset, Minimum 
Funding Requirements and their Interaction 
that will apply in the limited circumstances 
when an entity is subject to minimum 
funding requirements and makes an early 
payment of contributions to cover those 
requirements. These amendments will 
permit such an entity to treat the benefit of 
such an early payment as an asset.

These amendments are effective for annual 
periods beginning on or after 1 January 
2011. Earlier application is permitted.

TAXATION

REPORTBACK FROM KAMPALA: AFRICAN TAX ADMINISTRATION FORUM (ATAF) 

SAICA’s Project Director: Tax was invited by the SARS Commissioner to attend the 
inaugural launch of the ATAF 2009, held in Kampala 18 – 21 November 2009.

ATAF INAUGURAL CONFERENCE 

Tax Commissioners from 25 African Tax Administrations signed an agreement formally 
establishing ATAF. ATAF was formed to promote efficient and effective tax administration 
to foster economic growth and improved service delivery for the betterment of the living 
standards of people in Africa. This creates a platform to promote and facilitate mutual co-
operation among tax administrations in Africa, and between Africa and the rest of the world. 

There were a number of other participating African tax administrations and development 
partners. SAICA was noted in the official media statement among the development 
partner organisations. A representative from SARS, South Africa, was elected as the Chair 
of ATAF. Council members included representatives from Botswana, Gabon, Ghana, Kenya, 
Nigeria, Rwanda, Senegal and Zimbabwe. They will be joined by a representative from the 
North African region.

A number of resolutions were passed regarding the ATAF Agreement, procedures, 
transitional arrangements, staffing, the budget and the work programme for 2010. The 
theme of the conference was “Revenue mobilisation and state-building in Africa in the 
current global economic environment”.

The amendments to IFRIC 14(AC 447) 
will be issued as amendments to an 
Interpretation to Statements of GAAP once 
approved by the APB. You can access IFRIC 
14 – IAS 19 in an online SAICA handbook.

DISCLOSURE RELIEF UNDER IFRS 1

The IASB has issued an exposure draft 
proposing to amend IFRS 1(AC 138) – 
First time adoption of IFRSs. This has 
been issued in South Africa as ED 276. 
The exposure draft states that an entity 
need not provide the comparative prior-
period information required by the March 
2009 amendments to IFRS 7(AC 144) 
– Improving Disclosures about Financial 
Instruments. This applies to first time 
adopters, adopting before 1 January 2010. 

The proposed amendment to IFRS 1(AC 
138) would provide first-time adopters 
with the same relief available to those 
already applying IFRSs when they first 
apply Improving Disclosures about Financial 
Instruments (Amendments to IFRS 7(AC 
144)) issued in March 2009. 

The comment deadline for this exposure draft 
was 29 December 2009. The submission is 
available on the SAICA website.

REGULATED INDUSTRIES

EXCHANGE CONTROL

The Exchange Control department of the South African Reserve Bank (EXCON) has issued 
the following Exchange Control Circular:

No. 21/2009 – Local financial assistance to affected persons and non-residents.
Following representations made in respect of Exchange Control Circular No. 20/2009, 
Authorised Dealers are advised that the entire Section I.1 of the Exchange Control Rulings 
has been deleted and substituted with a revised Section I.1. 

In view of the numerous changes made to Section I.1, it is incumbent on authorised 
dealers to ensure that they become fully conversant with the content of all such changes. 

Replacement pages of the amended Exchange Control Rulings can be requested from 
SAICA through our query system on www.saica.co.za. 
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(Ref: WCPT/01/01/10)
Provincial Treasury is the Province’s lead advisor on Financial and Meso-economic issues, and takes
responsibility for  scal discipline, economy-conscious expenditure enhancements and  nancial resource
allocation amongst others. To this end, Provincial Treasury is arguably one of the most in uential and integral departments within the 
Government of the Western Cape. 

This senior position has been earmarked for a suitably quali ed and experienced individual to give strategic direction and impetus to 
Financial Governance and Asset Management. The successful candidate will:
• Develop and oversee the deliverance of the provincial accountant general function for the Province and similarly to relay and ensure 
the implementation of appropriate accounting standards for local government and associated municipal and provincial entities • Ensure 
the implementation, communication and reporting of optimum  nancial and management standards, norms and practices, as well as 
effective risk management practices across the provincial and municipal spheres • Ensure the effective, ef cient and prudent manage-
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liability management, supply chain and systems management services in large organisations. This should further be augmented by:
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• a people-management track record with effective co-operative governance. 
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on  nancial governance, risk pro les and accounting and asset management standards.
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All inclusive remuneration package starting at R 921 054 p.a. (level 15)

The above package incorporates basic salary (60% of package), State’s contribution to the Government Employee Pension Fund (13% 
of basic salary) and a  exible portion. The  exible portion of the package can be structured according to the individual’s personal needs.

Provincial Treasury is an Equal Opportunity Employer, and intends to promote representivity.  These posts will be   lled in accordance with our
Employment Equity Plan and excess staff will receive preference. Disabled candidates are also encouraged to apply. Kindly indicate Race, Gender 
and Disability. 

Please Note: Candidates will be subjected to various Personnel Suitability Checks, including quali cations, previous  employment, credit and criminal 
records as well as reference checks. Shortlisted candidates will undergo further checks and must furnish proof of original quali cation certi cation. 
Appointment is subject to positive outcomes. 

How to apply.

Z83 forms (obtainable from any government department) must: • be completed in totality • clearly re ect the reference 
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Forward your application to:
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2nd Floor, Room 2-11.

Closing date: 19 March 2010.
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from indigestion and so restricting sovereign debt issues and so 
fiscal stimulus; weaker bond markets forcing the Fed to hint at 
accommodation withdrawal; trade sanctions on China rebounding 
via lower US dollar asset purchases, esp. of Treasury Bills; and 
pronouncedly positive base effect of strong Q3/4 2009 washing 
out of the numbers. In Europe, export-oriented economies will 
outperform the build-houses-and-consume brigade. But for the 
PIGS, the exporters would battle with an even stronger Euro. The 

Overall prognosis: A game of two halves; good for all in the first 
half, less good for some – especially the West and Japan – in 

the second. 

My essential prognosis for 2010 is that, whilst the US, Europe and 
Japan will NOT have a double dip recession in the sense that they 
will again endure two quarters of negative GDP growth, they will 
experience softness in the second half of 2010, creating a skewed 
‘W’ growth profile for 2008-2010. Whilst this will weigh more on 
sentiment in the West and Japan, it will not impinge on eastern 
growth. That said, in Q3/4, equity markets everywhere are likely to 
pause or even decline in sympathy, though again more so in the 
West and Japan than in the East generally. 

1. Currencies: Expect a stronger US Dollar (or at least a less 
pronouncedly weak US Dollar) in the first half of 2010 but only 
against the usual suspects £, €, Sw Fr and the Japanese ¥. 
To blunt domestic inflation, China will again allow marginal 
appreciation of the RMB prompting the China Club (Sing $, Kor 
Won, Taiwan $, etc.) to ease up also on FX intervention; too; 
stealthy India will do the same. The second half will see the US 
Dollar again weaken materially as an even tepid return to growth 
restimulates demand for imports (esp. oil) and so weighs on the 
US’s current account deficit. Declining participation by foreigners 
in Treasury auctions will also weigh on the Dollar. Commodity 
currencies will be firm throughout the year, but more so in the 
second half than the first, see diagram 1.

2. Bond yields and the risk free rate: Continued funding of 
deficit shortfalls (met by continued Fed debt repurchases, i.e. 
monetisation) cause bond market indigestion and so further yield 
back up. Prematurely, this will start to do some of the Fed’s “Exit 
Strategy” work for it. Incumbent US politicians and even the Fed 
itself will decry this, as it will boost mortgage rates and the cost 
of capital, especially with mid-term elections looming. With little 
inflation facing the West, the ECB only tightens – minimally – in 
Q4; the Fed blusters, blinks and stays put. See diagram 2. 

3. Economic growth: In the US, the second half will be more bumpy 
than the first, as mortgage rates and the cost of capital edge up 
before the recovery has gained proper purchase, so becoming self 
sustaining. Faltering US GDP growth requires a second stimulus 
package, partly negating the drag caused by the cancellation 
of the Bush tax cuts at the end of 2010. Expect Q3/4 data 
disappointments in the West, especially the US, see diagram 3.

Why? A combination of the inventory rebuild boost wearing 
off; the banking system still not lending much to consumers; 
option ARM mortgage resets in the US (see diagram 4 overleaf); 
fading effects of the stimulus package; bond markets suffering 

forecasting trends
for 2010

Diagram 1: Yankee Go Home!
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UK will see short-term growth prospects dim but longer-term 
ones improve after a weak Tory election victory. In Emerging 
Markets, growth will rebound strongly, with China and India, in 
particular, beating forecasts. As the year ages, commodity-rich 
countries will strengthen their growth profiles too, in line with 
rising commodity prices.
 

4. Global trade: Generally positive for 2010 but US trade policy 
(tariffs, quotas) will cause China to retaliate indirectly by recycling 
less of its surpluses into Dollar assets, so further weakening the 
US Dollar. Indeed, low-level ‘trade wars’ will become a feature of 
2010 worldwide. Watch from China-ASEAN trade to accelerate 
in the wake of their free trade pact. Resource exporters will also 
see trade with Asia rebound strongly. 

5. Emerging markets: Two types of Emerging Markets will emerge 
this year:
a. the water-skiers: those mainly current account surplus 

generators (plus India) who are pulled by their own growth 

motor-boats, often powered by an emerging middle class 
getting a taste for consuming more and saving less, and 

b. the wave-surfers: those dependent on foreign capital to 
balance their current account deficits, and who are driven by 
the wave of liquidity that is the carry trade. 

Medium term, the former group will materially outperform the 
latter, despite some experiencing occasional pull backs driven by 
over-valuations; amongst the latter, a few are even likely to get 
dumped by wipe-outs. All will generally perform well, though 
they could pause, even stumble, if a Western pull-back becomes 
contagious. 

6. Equities: Most recoveries from severe bear markets experience 
a second down-leg. If this happens in 2010 – and I sense it will 
in the second half as there is too much gung-ho hubris around 
– the West will be hurt more than the others, though all could 
suffer if funds return to the “safety” of US Dollar “securities”. In 
particular, watch out for the negative base effects of Q3 and Q4 
weighing on US and European equity sentiment. 

7. Property: The US property crash will experience a second 
down-leg with economy-wide implications. The tepid strength 
of the economic rebound will be temporarily outweighed by the 
negative pull of the mortgage resets, see diagram 4.

8. Commodities: Coal (coking then thermal) will be the biggest 
winner, then iron ore then copper. Oil will do well when it 
breaches $100/bl later in the year, though the colder the northern 
winter, the sooner this might happen, as stocks will be run 
down earlier. In the second half of 2010, when the US Dollar will 
again show pronounced weakness, watch gold and the platinum 
group metals. In this demand recovery phase, supply constraint 
will be the key determinant of likely price performance. World 
commodity demand will be ahead of forecast, mostly because 
Asia will grow more strongly than current consensus forecasts. 
That growth will also be more independent from western trends.

Diagram 3
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9. Western sovereign debt wobbles: This will be the story of 2010. 
Western debt issuers – and especially the deficit running Anglo-
Saxons – will start to test the limit of the East’s patience and 
so test the capacity of debt markets to finance their seemingly 
never-ending and ever-growing need for deficit financing. Within 
the Eurozone, the patience of the surplus running North will be 
sorely tested by the deficit running South. Sovereign bond issues 
from weaker members of the West and a few amongst the rest 
(the PIGS, Iceland, Eastern Europe, Mexico, Argentina...) will see 
yields ratchet upwards and issue sizes contained, see diagram 5, 
6 and 7. 

10. Keynesian democracy starts to test its limits: This is a multi-
year story and will play out with increasing clarity and intensity 
as the coming decade progresses. The back-to-front logic, where 
the developed world core does not send net investment to the 
periphery but, instead, consumes 70% of the savings generated 
by that periphery, will start to reach its inevitable conclusion: 
break down. 

With the Keynesian rounding error – the ongoing annual budget 
deficits of western democracies and Japan – edging upwards 
in an era when inflation is still well contained and if anything 
edging downwards, the East in particular is going to start saying 
“enough”, or at least demanding much higher yields for those 
savings that the West wants to borrow from the East. 

Higher yields will compound the plight of the West as its cost of 
capital will concomitantly rise, so weighing on its economic growth. 

In addition – and this is an increasingly likely and powerful 
proposition – the East will consume more and save less as 
well as instead recycle more of their own savings into its own 
developing bond markets, thus short-changing western sovereign 
debt markets. 

Either way, the exorbitant privilege afforded to the western 
democracies whereby its deficits are funded by outsiders will 
gradually be withdrawn. 

The result for western democracies and Japan will be rising 
bond yields with aging populations, an improving eastern 
skills and knowledge base relative to that of the West and 
the overall erosion of western pricing power, in part reflected 
in a rebalancing of currency values from West to East. This 
combination will create a sour cocktail for those low-threshold-
for-economic-pain western political systems. And this sourness 
will become even less politically palatable if continued fiscal 
incontinence and continued commodity price strength eventually 
causes inflationary expectations and then inflation itself to 

re-ignite in both the West and Japan. Weakening western 
currencies could then close the loop and turn this trend into 
a vicious circle against the West and in favour of the East and 
commodity-rich countries.

This process will take time to play out. But – as the democracies 
of Iceland whose Parliament, the Althing, dates back to 930 
and claims to be the world’s oldest, and Greece (how ironic 
considering democracy’s origins!) are already hinting – the 
systems of the West are not sufficiently robustly built so as to 
be able to survive and prosper on an extended diet of economic 
cold turkey. 

As if all this were not enough, at some point in this process, the 
dam wall of home bias, which is holding back the residual savings 
of the West to a far greater degree than economic fundamentals 
would already tend to warrant, will start to crumble. The carry 
trade we know today will pale in comparison to the flood from 
West to East that will result when this dam wall bursts. asa

Michael Power, Phd (Economics), MA (International Business and 
Law), BA (Politics, Philosophy and Economics) is Strategist, Investec 
Asset Management.  

Diagram 4: The Second Wave
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Fiscal Deficits and Public Debt and Expected Changes

Fiscal Deficits Public Debt

(% of GDP) (% of GDP)

07 09 10e 14e 07 09 10e 14e

Australia 1.5 -4.3 -5.3 -1.1 10 17 23 28

China 0.9 -3.9 -3.9 -0.8 20 20 22 20

France -2.7 -8.3 -8.6 -5.2 64 78 85 96

Germany -0.5 -4.2 -4.6 0.0 63 79 85 89

India -4.4 -10.4 -10.0 -5.7 81 85 86 79

Italy -1.5 -5.6 -5.6 -5.3 104 116 120 129

Japan -2.5 -10.5 -10.2 -8.0 188 219 227 246

UK -2.6 -11.6 -13.2 -6.8 44 69 82 98

US -2.8 -12.5 10.0 -6.7 62 85 94 108

G-20 -1.0 -7.9 -6.9 -3.7 62 75 80 86

Advanced -1.9 -9.7 -8.7 -5.3 78 99 107 118

Emerging 0.3 -5.1 -4.1 -1.3 37 39 40 36

Source: BofA Merrill Lynch Global Research, IMF

Diagram 5: Investors go to Germany!
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Diagram 6 Diagram 7
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Exchange Traded Funds (ETFs) have enjoyed significant growth, 
both locally and globally, over the past few years. This growth 

has occurred despite significant losses across equity market indices 
over the past year. According to Black Rock, global ETF assets 
increased by 45.2% in 2009, which is more than the 30% rise in 
the MSCI World Index this past year. In South Africa, the market 
capitalisation of the ETF industry grew by 67.6% during 2009.

An ETF is essentially a passive investment product that replicates 
the composition of a particular index and tracks its performance. It 
is a listed security, meaning that investors can buy and sell it like 
an ordinary share. As with most passive investments, the costs 
involved in investing in ETFs are generally lower than that of actively 
managed funds. The cost-effective nature of ETFs has been one of 
the main reasons for the industry’s growth and popularity during the 
recent market downturn, where most active managers struggled to 
outperform various equity indices. 

International research has shown that, on average, more often than 
not active managers underperform their benchmark indices. The 
SPIVA scorecard, compiled by Standard & Poors, shows that, over 
a five-year period to the end of June 2009, 63% of US Large Cap 
Equity Funds were outperformed by the S&P 500. Similarly, 73.5% 
of US Mid Cap Equity Funds and 67.7% of US Small Cap Equity 
Funds were outperformed by their relevant benchmark indices. 
These statistics support the use of international ETFs as opposed to 
actively managed funds to gain offshore exposure.

One of the arguments presented for using an international equity 
ETF is one of market efficiency. An “inefficient market” is defined 
as a market where securities are not always accurately priced 
and deviate from their true value. Active managers are, therefore, 
presented with opportunities to outperform market indices in 
inefficient markets by exploiting this mispricing. If the market were 
entirely efficient, these opportunities would not be available and 
there would be no value in active management. Due to the larger 
number of market participants and resources devoted to analysing 
developed equity markets such as the MSCI World Index or the 
S&P 500, as well as the large amounts of information available on 
these markets to market participants, these markets are perceived 

as being relatively efficient. This, therefore, furthers the case for 
using ETFs in this investment space.

For local investors requiring offshore equity exposure, international 
ETFs could be the most cost-effective way for them to achieve their 
offshore investment objectives. Through international ETFs, local 
investors could benefit from broader offshore access and therefore 
improved diversification within their existing portfolios. In addition, 
they could be protected against Rand weakness as these funds’ 
returns are attained in foreign currency. However, investors should 
be aware that, during periods of Rand strength, their returns could 
be watered down.

do your homework
when looking to international ETfs

In addition to the diversification benefits that an international ETF 
can provide, investors can use these funds as part of a much 
broader strategy within their investment portfolios. An international 
equity ETF, for example, can be used in conjunction with an active 
international equity manager to provide total international equity 
exposure that will not deviate too much from the benchmark while 
also attempting to provide some element of outperformance. This 
approach is commonly referred to as a core-satellite strategy.

As with all investments, there are some risks that investors need 
to consider. With international ETFs, these include the risk that 
the ETF may not be able to replicate the performance of the index 
perfectly. This is particularly the case for indices, such as the 

AN ETf IS ESSENTIAlly 
A PASSIVE INVESTMENT 
PROduCT ThAT REPlICATES 
ThE COMPOSITION Of A 
PARTICulAR INdEx
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Time in the markets is what really counts

For 2009, the All Share Index (ALSI) was up by 32.1%. Even more 
impressively, the market returned 55.9% to end December from 
its low in March 2009. Although returns have enjoyed a significant 
short-term boost driven by the return of optimism, many cautious 
investors may still be sitting on the sidelines waiting for the 
markets to stabilise. The collapse of earnings during 2009 and the 
speed of the recovery in the markets are often cited as reasons for 
not investing at the moment. However, investors should not forget 
one of the fundamentals of successful equity investing - time. 

acsis research shows that, when viewed over the long term, local 
equities have on average returned around 16.5% per annum over 
an 85-year period from 1925 to 2009. In comparison, over the 
same period, bonds returned 8% and cash 6.9%. This highlights 
the important growth role of equities within a long-term, diversified 
investment strategy. 

The research also shows that the longer you hold equities, the 
greater your chance of achieving returns that outperform the other 
asset classes. The table shows the frequency with which equities 
beat bonds and cash, expressed as a percentage, over periods 
ranging from one month to five years. Investors who held their 

equity investments over any five-year period from 1925 to 2009, 
would have outperformed bonds and cash between 77% and 81% 
of the time respectively. But by holding them for one year only, 
they stood a much lower chance of beating bonds and cash.

Equities beat bonds and cash (1925 to 2009) percentage time 
equities beat bonds and cash

over any 1 month 58% 60%

any rolling 12 months 66% 65%

any rolling 24 months 64% 66%

any rolling 36 months 69% 70%

any rolling 60 months 77% 81%

So, instead of wondering where the market will go next or being 
swayed by short-term fluctuations, investors are encouraged to 
increase their time horizons when investing in equities. History 
shows that time in the market, rather than timing the market, is the 
best approach. 

Cobie Legrange, MBA, is acsis Investment Analyst. 

S&P 500 or MSCI World Index, where there are a large number of 
underlying shares making up the index. In addition, while they are 
listed on exchanges, some ETFs may not be as liquid as others. For 
example, an international equity ETF that originates in an emerging 
market country would not be as liquid as an ETF based on a well-
known equity index such as the MSCI World Index and therefore 
would expose investors to some liquidity risk.

Investors can invest in international ETFs in two ways. They can 
either invest through one of the five Rand-denominated JSE-listed 
products, which respectively track the MSCI World Index, the MSCI 
USA Index, MSCI Japan Index, FTSE 100 Index and the DJ Euro 
Stoxx 50 Index. Alternatively, they can use their offshore allowance 
to buy an internationally listed fund. This option can, however, be 
more expensive, as currency conversion would be required and this 
would be an additional cost that investors would incur. Investors could 

therefore end up paying this additional cost when taking their money 
offshore to invest, and then again when bringing their money back into 
SA. Investors should also remember that various legal and regulatory 
issues (e.g. exchange controls) could come into play when investing 
in internationally listed equity ETFs. In this way, locally listed funds are 
generally easier for investors as they do not require exchange control 
clearance as their offshore allowance is not affected.

In conclusion, while international ETFs are undoubtedly a cost 
effective means of gaining offshore exposure, investors should 
consider all of the available options very carefully. Only once 
thorough research and comparisons have been made, can investors 
make informed decisions around which investment would give 
them the best chance of achieving their objectives. asa 

Michael Dodd, B BSc (Hons) (Actuarial Science and Finance), a 
certified Financial Risk Manager, is acsis Investment Analyst. 
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Ad valorem customs duties are by far the most common type of 
customs duties, and they are preferred to specific and mixed duties.

The purpose of customs duty
Customs duties or tariffs serve the following three different purposes:
1. Customs duties are a source of revenue for governments. This 

purpose is less important for industrialised countries with a well-
developed system of direct and indirect taxation.

2. Customs duties are used to protect domestic industries. The 
result may be that domestic products are cheaper, giving them 
a price advantage and some degree of protection from import 
competition.

3. Customs duties can be used as an instrument of an economic 
development policy, for example, to promote the importation of 
capital goods (e.g. industrial machinery) and discourage its use for 
the importation of luxury goods (e.g. perfume).

Duty collections within SACU
SACU’s aim is to maintain the free interchange of goods between 
member countries and to provide a common customs and excise 
duty to its members. The duty collections are paid into a revenue 
fund of which South Africa is the custodian. The revenue is then 
shared among members according to a revenue-sharing formula. 

Customs duty collection during an economic crisis
During the economic crisis of the 1930s, countries began to 
discriminate against other countries by applying trade restrictions 
to protect their own interests. Historians now regard these 
discriminatory policies as an important factor that contributed to 
the Second World War. Similarly, there is talk today of restricting 
international trade to protect our domestic industry and employment. 

SARS’ response to the recession will be to develop initiatives to 
yield additional revenue, improve their risk management and audit 
capacity, and encourage business to make voluntary disclosures for 
non-compliant tax behaviour.

It is a good time for businesses to take stock of their supply chain 
activities to identify savings and at the same token minimise non-
compliance. 

In our next edition we will turn our focus to customs valuation and 
consider its role within Customs and how it impacts on the customs duty 
paid at the time when the goods are imported into South Africa. asa 

Ronnie van Rooyen is Senior Manager Customs at Deloitte.

Introduction
In South Africa, customs duty is levied on all products imported 
into SACU. Interestingly, SACU is the world’s oldest customs union 
and has its origin in a convention held in 1889 between the British 
Colony of the Cape of Good Hope and the Orange Free State Boer 
Republic. Today the SACU membership comprises South Africa, 
Botswana, Lesotho, Namibia and Swaziland - and each country is a 
member of the World Trade Organisation (WTO).

The beginning of the South African customs duty structure
Before the formation of SACU, customs duty was first imposed in 
South Africa when the Dutch East India Company (DEIC) arrived in 
the Cape of Good Hope. The DEIC began to collect customs duty 
in 1678 on imported and exported goods as a source of revenue. 
In 1795, the Cape came under the control of Great Britain and, 
as the majority of goods were imported from Great Britain or its 
colonies, preferential duties were introduced. In other words, 
goods originating in Great Britain or its colonies were generally 
imported into the Cape ‘free of duty’ while goods originating from 
other countries were subject to duty. Great Britain effectively used 
customs duty as a barrier to market access and to today this remains 
one of the main purposes of customs duty.

The South African Revenue Service
The South African Revenue Service (SARS) was established by 
legislation to collect revenue and to ensure compliance with the law. 
The Customs administration is part of the SARS structure and the 
customs function is to collect customs duty on imported goods and 
to control such goods by restricting or prohibiting goods classified, 
for example, as contraband.

Customs duty defined
Customs duty, broadly defined, is a type of tax. There are two main 
types of taxes: see diagram below.

Customs duty is classified as ‘indirect tax’ as it is paid on goods 
imported or exported. Customs duty’s specific definition is a financial 
charge, in the form of a tax, imposed on goods at the time of 
importation. Market access is conditional upon the payment of the 
customs duty.

How to calculate customs duty
In South Africa we use different methods to calculate customs duty. 
For example, there is specific, ad valorem or mixed customs duty. A 
specific customs duty on goods is an amount, for example a duty of 
77c/kg on tobacco refuse. An ad valorem customs duty on a good is an 
amount based on the value of that good. It is a percentage of the value 
of the imported good, for example, a 20% ad valorem duty on padlocks. 
In that case, the duty on a padlock worth R50 will be R10. A mixed, or 
compound, duty is a customs duty comprising an ad valorem duty to 
which a specific duty is added, or, less frequently, subtracted. 

Customs duty in South Africa
ThIS ARTIClE fOCuSES ON CuSTOMS duTy IN SOuTh AfRICA, 
INCludING ThE ROlE ANd STATuS Of ThE SOuTh AfRICAN 
CuSTOMS uNION (SACu).

Income Tax:
A direct tax that is taken as a percentage of the money made 

by a person or company that is paid to the government so 
that it can pay for required services.

Indirect Tax:
A tax that is taken on goods and services instead of people 

and companies.

Types of Taxes:
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During poor economic times, management of various 
companies may be under pressure to produce good results, 

and may use various means to justify the fair value of goodwill and 
indefinite life intangible assets. In these circumstances, the auditor 
should proceed with skepticism and caution when reviewing the 
impairment tests prepared by management for these elements of 
the financial statements.

Things to look out for
Classification:
Due to the very subjective and somewhat complex nature of all 
things intangible, management is able to adopt different strategies 
in classifying an asset so as to enhance the overall profitability of 
the company. For example, during the purchase price allocation 
of a business combination, management may regard intangible 
assets as having an indefinite rather than a finite life, since the 
latter classification would require an annual charge through the 
statement of profit and loss that may not attract a corresponding 
tax deduction. 

Discount Rate:
Another trick auditors should be aware of is the principles used 
by management in determining the discount rate. The lower the 
discount rate used in a discounted cash flow calculation, the higher 
the net present value result and, therefore, the lower the chances 
of impairing the goodwill. For example, where a company is faced 
with different levels of debt, management may suddenly prefer 
to use the current very low prime interest rate as the overall cost 
of debt to the company, resulting in a higher valuation. This is 
because weighting the different costs of debt, which they would 
have done previously, would be likely to produce a higher number. 
The auditor should ensure that consistency is maintained in the 
method of arriving at the discount rate.

Cash Flow Projections:
The cash flow projections prepared by management are perhaps 
the area where auditors need the most vigilance when reviewing 
the impairment tests. For example, management may have two 
different budgets, one presented to the auditor for purposes of 
reviewing the impairment tests and evaluating going concern, and 
an entirely different one may be used for internal management. 

This would be the case where it is difficult for management to 
produce a single forecast that is low enough to be achieved so as 
to impress their superiors, but high enough to be used in a cash 
flow calculation that escapes an impairment charge. Management 
should use a single realistic forecast for all purposes. The 
auditor should ensure that the cash flow calculation used for the 
impairment tests is the same one that has been approved by the 
Board or highest level of management.

Allocation of Goodwill:
IAS 36 states that goodwill should be allocated to cash generating 
unit(s) that represent the lowest level at which goodwill is 
monitored for internal management, and not larger than an 
operating segment. The auditor should be aware of schemes 
where management attempts to reallocate goodwill in a manner 
that lumps struggling units with those that are still profitable during 
a recession. To avoid such manipulation of the impairment testing 
process, the auditor should insist on separate discounted cash flow 
calculations for each cash generating unit, particularly for those 
that have indications of impairment.

Auditing impairment tests
during a recession

ThE AudITOR ShOuld ENSuRE ThAT ThE CASh flOW CAlCulATION 
uSEd fOR ThE IMPAIRMENT TESTS IS ThE SAME ONE ThAT hAS BEEN 
APPROVEd By ThE BOARd OR hIGhEST lEVEl Of MANAGEMENT.

Why take the high road
It is mandatory for an auditor to know the business of the client 
well enough to have an indication of whether or not the cash flow 
projections are too ambitious given the current macro-economic 
environment. This is due to the requirements of the International 
Standards of Auditing, in particular ISA 315, which requires an 
auditor to understand the entity and its environment, including 
the objectives, strategies and the related business risks that may 
result in a material misstatement of the financial statements. One 
way for the auditor to achieve this, is to review the management 
accounts of the entity after year end and to document the 
entity’s performance to corroborate the assumptions used in the 
impairment test calculations.

It is also in the best interests of management to be as accurate 
as possible when performing impairment tests. An inaccurate 
impairment test could easily be argued to constitute fraudulent 
financial reporting, which is currently an offence. In addition, the 
new Companies Act prescribes extremely high fines and a jail term 
of up to ten years for all persons that are party to the preparation of 
financial statements that are materially false or misleading.

15 MIN  
CPD VERIFIABLE ARTICLE
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Both the auditor and management would be short-sighted in 
accepting an impairment test calculation that is flawed. In ensuing 
financial years, if the entity fails to meet the cash flow projections, 
higher impairment charges will be recognised in subsequent 
financial statements as opposed to the systematic expensing of 
the impairment. Worse still, in terms of IAS 8, it may be more 
accurate to recognise a prior year error for the value of goodwill 
previously reported in the financial statements. This statement 
defines an error as a misstatement arising from a failure to use 
reliable information that was available at the time and could 
reasonably be expected to have been taken into account.

Small and medium enterprises
The IASB has recently issued the Statement “IFRS for Small and 
Medium Enterprises (SMEs)”. The statement applies to entities 
that have no public accountability. Such SMEs are in many 
instances owner managed, which reduces the incentive to skew 
results. However, the need to show profitable results may still exist 
such as where the SME requires external financing. Whereas this 

new statement requires the amortisation of goodwill, it should not 
be forgotten that it also stipulates that goodwill must be tested for 
impairment where there are indications that it might be impaired. 
The auditor and management should be careful to look out for such 
indications of impairment, particularly in these difficult times. 

Conclusion
When businesses are doing well, the performance of an 
impairment test usually takes the form of a routine exercise, 
which concludes that goodwill and indefinite life intangible assets 
should remain at their current balance sheet levels. During a global 
economic slow-down however, this process needs to be looked at 
with greater scrutiny by both auditors and management using the 
guidance provided in the auditing and accounting standards. These 
standards were prepared after extensive deliberation and will 
therefore be useful in producing reliable financial statements that 
reflect a fair and reasonable value of all intangible assets. asa

KC Rottok CA(SA), MCSD, is the Manager: Technical & Advisory, 
RSM Betty & Dickson.
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The recently published King Report on Governance for South 
Africa 2009 (King III) is very good at telling us what we knew all 

along but failed to do anything about. It is also very appropriately 
timed – coming in the midst of the biggest economic crisis in many 
years. After all, the crisis was allegedly caused by the very topic 
the report addresses: corporate governance failure and, more 
specifically, uncontrolled greed in the boardroom. But will the 
emphasis on control in King III have unintended consequences? I 
think it will.

King III embodies 75 principles of good corporate governance. 
Few, if any, of them can be argued against – all are sound and valid. 
The report provides a very useful checklist for people not knowing 
(or remembering) what should be done to ensure good corporate 
governance. It is also a very effective tool (surpassed only by 

enforced legislation) to put pressure on those that avoid doing what 
is right.

Some of the principles King III advocates are that:
• the board should ensure that the company is and is seen to be a 

responsible corporate citizen;
• the board should ensure that the company’s ethics are managed 

effectively;
• the board should act as the focal point for and custodian of 

corporate governance;
• the board should ensure that the company has an effective and 

independent audit committee; 
• the board should be responsible for the governance of risk; 
• the board should be responsible for information technology (IT) 

governance;
• the board should ensure that the company complies with 

applicable laws and consider adherence to non-binding rules, 
codes and standards; and

• the board should ensure that there is an effective risk-based 
internal audit.

However, in my opinion, there is a fundamental problem in that the 
composition of the 75 principles focuses unduly on control.

The role of directors is twofold, namely to direct and to control. 
Please note the sequence: direct and control; not control and 
direct! Approximately 67 of the 75 King III principles are control 
principles, and only three are clearly directing principles. The 
remaining handful can be argued both ways. Whatever your count, 
King III is predominantly a document driving control, with a few 
remarks about directing thrown in. 

More likely than not, when reference is made under the above 
principles to being a “responsible corporate citizen”, people will 
think about “not polluting the environment” rather than about “not 
creating job opportunities”. When reference is made to “risk”, 
few companies will list the risk of being “too risk-averse” in their 
entrepreneurial thinking.

To direct or to govern? 
That is the question

ThE ROlE Of dIRECTORS IS TWOfOld, 
NAMEly TO dIRECT ANd TO CONTROl.

South Africa needs economic growth, and such growth comes 
through focus on opportunity, flexibility and visionary leadership 
(also called “directing”). Such directing should come from directors 
that take the “control thing” in their stride and focus on the job of 
directing. Remember that King III applies to “all entities, regardless 
of the manner and form of incorporation”, and thus also applies to 
close corporations and proprietary companies.

I have two recommendations. First, to all CAs(SA) and other 
directors: Study King III until you have internalised the principles 
to such an extent that you can forget them and do the controlling 
subconsciously. Then spend your time and energy on directing the 
companies with which you are involved. Second, to the nomination 
committee members: Find candidates who are directors and not 
controllers – our prosperity depends on you! asa

Dr. Mike van Wyk CA(SA), MBA, D Com (Corporate Governance), 
holds the position of Functional Excellence at Sasol Petroleum 
International Group.
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financial statements for the year ended 
31 December 2008 would carry either 
a disclaimed or an adverse opinion. 
Transitional guidance titled “Change in 
Functional Currency 2009” was then 
released. This encouraged all entities to 
fair value for their assets and liabilities on 
the date they adopted a new currency to 
establish a fair opening position. Most 
entities adopted a new currency on 1 
January 2009 and adopted the USD. ICAZ 
continued to consult the IASB informally 
and SAICA formally on this matter, to try 
and establish a reasonable solution to this 
dilemma. 

Zimbabwe, while very eager to remain 
within IFRS, acknowledges that IFRS 
never envisioned the circumstances that 
it has experienced, particularly where 
the functional currency is no longer a 
consistent and reliable unit of measure 
and becomes dysfunctional. Zimbabwean 
entities that have applied the transitional 
guidance are currently not in full 
compliance with IFRS, as they were not 
able to adhere to IAS 29 and IAS 21 when 
changing their functional currency. 

Most have been faithfully measuring every 
transaction subsequent to fair valuing 
their opening position in the currency they 
adopted in accordance with IFRS. ICAZ 
and SAICA are currently working together 
and engaging the IASB with the goal of 
bringing Zimbabwean entities back onto full 
compliance with IFRS as soon as possible. 
This could be done either through the 
amendment of IAS 29 “Financial Reporting 
in Hyperinflationary Economies”, IAS 
21 “The Effects of Changes in Foreign 
Exchange Rates”  or IFRS 1 “First-
time Adoption of International Financial 
Reporting Standards”. asa

Gordon Whiley CA(Z), BCompt (Hons), is 
a member of the Accounting Procedures 
Committee of the Institute of Chartered 
Accountants in Zimbabwe.

Inflation gone wild

the value of the same share trading on the 
ZSE, the JSE and the LSE was approximately 
Z$580,000. These different values within 
the Zimbabwe dollar were each subject to 
their own unique inflation levels. 

These changes in value became 
increasingly rapid, often moved by over 
100% in a single day and did not move 
uniformly over the various sectors, or 
even various cities in Zimbabwe. The 
Old Mutual Implied Rate had bolted to 
over Z$600 quadrillion to the USD by the 
middle of November 2008. The Zimbabwe 
Stock Exchange ZSE then ceased trading. 
When it re-opened in February 2009, 
it was trading in USD. In such extreme 
hyperinflation, many fundamentals are very 
difficult, if not impossible to measure.

The Zimbabwe government last published 
an official Zimbabwe dollar inflation index 
in July 2008. This, combined with the 
complexities of not having a stable currency 
due to the phenomenon described above, 
meant that there were severe limitations 
to accurate financial reporting in the period 
from August 2008 to when the Zimbabwe 
dollar was abandoned in early 2009. During 
this period the Institute of Chartered 
Accountants in Zimbabwe set up a technical 
subcommittee to address these challenges, 
as it was impossible to apply IAS 29 
“Financial Reporting in Hyperinflationary 
Economies” without a general price index, 
or IAS 21 “Exchange Rates” without a 
single spot rate. 

In early 2009, the local accounting bodies 
and the ZSE jointly informed the public 
that all audit reports for Zimbabwe dollar 
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Recently Zimbabwe set several world 
records. Swimmer Kirsty Coventry set 

the world record in the 200m backstroke 
at the Beijing Olympics and broke her own 
record in Rome this year. Cricketer Charles 
Coventry equalled the highest individual 
ODI score with a remarkable 194 not out. 
However, Zimbabwe has earned another 
less glamorous world record. Paul Hanke 
of the Cato Institute estimated Zimbabwe’s 
annual inflation to have reached 79.6 billion 
percent in November 2008. This number 
never made it into the official records, as 
the fundamentals across the Zimbabwe 
economy have, over time, changed their 
nature to such a degree that the Zimbabwe 
dollar itself was not a consistent measure 
of value at any single point. Hence, 
measuring the movement in its value 
between two points, and generating a 
single inflation index for the nation was 
impossible.

This phenomenon arose during early 2008 
when restrictive price controls, coupled with 
inflation levels that had reached exponential 
levels of over 50% month on month, forced 
many entities to revert back to barter trade 
alongside formal trading. Deals were done 
where tyres were bought with sugar and 
cows. Banking charges were paid in petrol. 
These transactions were often accounted for 
at the controlled price, which was usually far 
from the fair value. 

Later in the year, the growth of the amount 
of printed paper money in circulation was 
outstripped by the growth in the digital 
liquidity that the banks and the stock 
market displayed. Paper cash was used for 
different purposes from digital cash and 
the value of this paper cash diminished at a 
slower rate due a lack of supply, meanwhile  
the value of digital cash continued to 
diminish very rapidly. This, in part, led to 
the emergence of several different values, 
reflected as different exchange rates within 
the Zimbabwe dollar at a point in time. 
For example, in early October 2008 (note 
that this is after 13 zeros had already been 
dropped from the currency), a leading 
Zimbabwean economist indicated that the 
exchange rate against the US Dollar for 
paper cash was approximately Z$2,500, 
while on the same day the transfer rate for 
digital cash was over Z$900,000 and the 
Old Mutual Implied Rate which is derived off 

ThE ACCOuNTING dIlEMMA fACING ZIMBABWE IN ThE 
MIdST Of SEVERE lIMITATIONS TO fINANCIAl REPORTING
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The Professional Skills Toolkit is a training pack which deals 
comprehensively with the 4 crucial Soft-Skills. 

1   Interpersonal & communication skills
2   Intellectual skills
3   Personal skills
4   Management and organisational skills

To find out more visit  
www.saica.co.za

SAICA is proud to  
launch the CA(SA)  

Professional Skills Toolkit (PST) 
- the comprehensive guide to developing  

the professional skills required by all  
prospective Chartered Accountants.

1

4

2
3
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Women can break barriers
through networking

Networking as a career management strategy is important as 
the burden of responsibility for one’s career has shifted from 

the organisation to the individual, with the notion of employability 
becoming one’s career goal. Moreover, more and more corporate, 
government and other organisations see building social capital as 
an organisational priority. 

Social capital is ‘the structure of individuals’ contact networks 
- the pattern of interconnection among the various people with 
whom each person is tied. It constitutes a valuable resource. 
Relationships possessed by an individual can provide one with 
access to new information, resources and opportunities. This 
information, resources, and opportunities, both within and outside 
one’s current firm, can result in direct enhancements of one’s 
career and the firm’s competitiveness. 

Well-connected employees contribute more to the bottom line 
because they know how to get on board quickly, get the job done, 
get the business, get behind organisational initiatives, get the 
most from conferences and meetings and get ahead. One of the 
topics that often arises in the corporate world is why the networks 
of men in the workplace are more “close” than the networks of 
women. 

Networking is simply building relationships says Smith. Another 
expert, Boston University Professor, Kathy E Kram, defines 
networking as a proactive behaviour that helps develop one’s 
relationship constellation. Research conducted by Forret and 
Dougherty in 2001 [Forret, M. L. & Dougherty, T.W. (2001). 
Correlates of networking behaviour for managerial and professional 
employees. Group and Organisation Management, 26, 28, 283-
311.] suggests that some individuals are more likely to engage in 
networking behaviour than others. Utilising factor analysis, they 
identified five types of networking behaviour: maintaining contacts, 
socialising, engaging in professional activities, participating in 
community, and increasing internal visibility. 

So, is there a difference between men and women in networking? 
In a business magazine, Professor Herminia Ibarra at INSEAD - a 
women herself -  says that men have more in common because 
they do more activities together. Many men have an overlap 
between their professional and personal network. Forret and 
Dougherty seem to concur with this sentiment. They suggest that 
the only gender difference in the five dimensions of networking 
behaviour found was that men engaged in more socialising 
behaviour than women. Other research found that women build 
two separate networks: one for their job and one for activities 
outside their job. What are the consequences? 

Men also know their professional contacts more personally. This 
leads to a natural bond and trust which women often do not have 
with their professional contacts. “When a company has to take 
risks, then it is pretty normal that a man gives a tough task to 
another man. Because he knows him better, he trusts him more,” 
says Smith.  

Ibarra offers the following tips for women: when there are not 
enough women in your own company try to enlarge your network 
with female professionals from other companies. By having 
contacts with those “peers” you get a bigger overlap between your 
personal and professional network. Women can also strengthen 

their relationships with men through having lunch with them or 
finding other activities they can do together. 

Smith says that the practice that above all others opens the door 
to networking with others is to look for common ground. That rule 
applies whether you’re searching for a job, resolving conflict with 
your spouse, teaching a child,  negotiating a deal, selling a product, 
writing a book, leading a meeting, or communicating to an audience. 
People who connect are always searching for common ground. That 
probably seems obvious, because all positive relationships are built 
on common interests and values. They build upon agreement, not 
disagreement. But if that’s true, why do so many people neglect to 
search for common ground and build upon it? asa

Karl Smith is a South African Business Networking and Referral 
Coach. 

I  in style  I

29



30

asa  I  march 2010

I  in style  I

Today, cellphone viruses are not 
regarded as a big deal. But if you think 

your phone will always be safe... think 
again.  You might be carrying a virus around 
in your pocket.

A professor made the comment, during 
one of his lectures, that technology has 
changed to such an extent that a couple of 
years ago we would buy a cellphone with 
added features as a bonus. Today, we buy 
the features with the phone capabilities 
being the added-extra. Today’s cellphones 
are effectively mobile computers that can 
be used to communicate. Cellphones are 
becoming a popular avenue for attack 
because of widespread use and because 
they are more connected to the outside 
world than computers (PCs). Cellphone 
users want to communicate while viruses 
want to be communicated.

This is a two-part article which provides 
an overview of mobile viruses. The article 
aims to create awareness and highlights 
some potential implications. Part One 
discusses a couple of misconceptions and 
outlines the possible avenues of attack. 
Part Two focuses on the risks you might 
be exposed to daily and recommends 
possible tips to mitigate the risks. (To read 
the second part of this article please visit 
www.accountancysa.org.za) 

The purpose of these articles is to make 
you aware of mobile viruses in general. It is 
neither meant to be a technical explanation, 
nor a comprehensive list of technologies, 
threats and solutions. If it sparks your 

interest or if you want to know more, run 
a Google search or visit your handset 
provider’s website.

This article uses the word ‘virus’ as a 
general term for ‘malicious software’ 
(better known as ‘Malware’). Malicious 
software encompasses various techniques 
used by hackers, also known as 
‘Phreakers’, to obtain unauthorised access 
to a cellphone and its data. These include 
worms, Trojan horses, and viruses.

Why the fuss? 
The number of mobile viruses increased 
to approximately 450 different types of 
malware during the first quarter of 2008 
(Lawton 2008). This growth paralleled 
the growth pattern showed by computer 
viruses after the first PC virus was released 
in 1986 (Shih, Lin, Chiang & Shih 2008). 
This relative slow growth is in part due 
to the fact that there have been far fewer 
smart cellphones than PCs, making 

desktops much more attractive targets. 
This has changed, with the number of 
cellphone users globally multiplying 
to an estimated two billion cellphone 
users worldwide, thus increasing the 
attractiveness of cellphones as targets.

Although there is a real danger, few viruses 
have spread successfully because infecting 
a phone is not easy. There is a lack of 
programmers with sufficient knowledge of 
the operating systems driving cellphones 
to write effective malware. Many users still 
use cellphones with limited capabilities. 
Because most cellphones lack technical 

There is a virus
in your pocket: 

mobile viruses

AlThOuGh ThERE IS A REAl dANGER, 
fEW VIRuSES hAVE SPREAd SuCCESSfully 
BECAuSE INfECTING A PhONE IS NOT EASy. 
ThERE IS A lACK Of PROGRAMMERS WITh 
SuffICIENT KNOWlEdGE Of ThE OPERATING 
SySTEMS dRIVING CEllPhONES TO WRITE 
EffECTIVE MAlWARE.
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sophistication hackers have fewer ways to 
deliver attacks. 

The biggest barrier is that malicious 
software can currently only install if a 
phone user allows it. However, with the 
launch of new smart cellphones, such as 
the Apple i-Phone and Sumsung Omnia, 
this is expected to change. With smart 
cellphones becoming less expensive, 
more people are using devices that 
feature sophisticated operating systems, 
offer internet access and web browsers; 
provide e-mail, instant-messaging and 
multimedia messaging capabilities, and 

contain flash memory card readers, 
synchronisation facilities and short-range 
Bluetooth. In many cases these devices 
run dual platform applications such as 
Facebook which can be operated via a PC 
and a mobile WAP browser. These features 
provide new entry points for attacks. 

The risks increase because the users of 
cellphones have increasingly more access 
to valuable data. This is compounded by 
the fact that companies do not always 
provide the same level of protection for 
their employees’ mobile devices as is 
provided for their PCs. 

Even the historic barrier of not 
understanding the underlying operating 
systems driving cellphones is no longer 
a problem, because if generic languages 
such as Java are used to create malicious 
code, it could affect any device that 
supports Java, including cellphones.

Tiny invaders: Mobile viruses
Ever since ‘Timotonica’ grabbed headlines, 
as the first cellphone virus, warnings 
of cellphone viruses have emerged. 
Interestingly, this first cellphone virus was 
not a cellphone virus but rather a PC-based 
virus that sent text messages to cellphones 
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as a side effect. The first truly cellphone 
virus was ‘Cabir’, reported in 2004. Since 
then, the number of mobile viruses has 
multiplied to the stage where it could pose 
one of the newest significant threats to 
private and corporate security. Table 1 lists 
a couple of the most well-known mobile 
viruses and describes its implication, see 
table 1 opposite.

Myths about cellphone Viruses
Cellphone viruses are real. Their impact is 
real. As with the first computer viruses, 
most cellphone users do not believe that 
cellphone viruses pose a significant threat. 
Several myths exist.

Myth 1. “I did not run the executable file on 
my phone, so my phone is safe.”

Myth 2. “The computer viruses did not 
infect the phone, so my phone is 
safe.”

Myth 3. “I use antivirus software, so the 
e-mail on my phone is safe.”

Myth 4. “I use a firewall, so the e-mail on 
my phone is safe.”

Myth 5. “I do not use a smartphone, so my 
mobile phone is safe.”

Myth 6. “I only browse web pages. I do 
not download files. So my mobile 
phone is safe.”

Myth 7. “I only play games on my phone, 
so my phone is safe.”

(Shih, Lin, Chiang & Shih 2008)

How do they get in? Avenues of attack
Although understanding the myths 
about cellphone viruses can clear up 
misunderstandings, users must become 
familiar with the ways viruses can infect 
a cellphone and potentially a computer 
system. 

Understanding the avenues of attack is the 
first step to protecting yourself. There are 
many features of modern cellphones that 
provide entry points to attackers.

• Messaging: Malicious software can 
spread via text (i.e. SMS) and multimedia 
(i.e. MMS) messages by either (i) arriving 
with an attachment in the message that 

ThE fIRST TRuly CEllPhONE VIRuS WAS ‘CABIR’, 
REPORTEd IN 2004. SINCE ThEN, ThE NuMBER 
Of MOBIlE VIRuSES hAS MulTIPlIEd TO ThE 
STAGE WhERE IT COuld POSE ONE Of ThE 
NEWEST SIGNIfICANT ThREATS TO PRIVATE ANd 
CORPORATE SECuRITy.

is opened or (ii) containing a link to virus 
hosting sites that download the virus. 
This also includes e-mails and instant 
messaging.

• Browsers: With the growth of GPRS, 
EDGE and 3G with a flat data cost, more 
users are surfing the web using mobile 
technology. A user can download a game, 
wallpaper or application that contains 
a virus. An example is Warez software 
stripped from copy protection and placed 
on the Internet to be downloaded. Users 
can use software without the limitation 
and scrutiny for viruses that service 
providers have imposed in the past. This 
content could contain malware.

• Wireless capabilities: Hackers have 
written some types of worms, such as 
Cabir, that use the phones’ wireless 
capabilities. These worms spread to 
phones using the Bluetooth or Wi-Fi 
functionality, which remains active, 
searching another nearby active device 
to which the device can be loaded. This 
attack succeeds in most cases, due to 
incorrect configuration of the facility or 
facilities not being deactivated. This also 
allows for a crossover attack from a PC, 
using the wireless facilities.

• USB devices and other removable 
devices and memory cards: Viruses 
can be passed between cellphones and 

computers when files are copied or 
phones we synchronised. This can also 
occur when a cellphone is used as a 
modem. Any PC virus that can attach a 
memory device can use a cellphone with 
memory storage capabilities as a carrier 
of a virus.

• Open platforms: This is a future threat 
caused by the fact that companies such 
as Google have promised to create open 
cellphone platforms for which customers 
can use any handset and for which 
anyone can write applications (Lawton 
2008). This would render the phone more 
vulnerable to attack as these applications 
would neither be scrutinised, nor pass 
through the same controls by service 
providers as traditional proprietary 
applications.

Currently, messaging, wireless technology 
and browsing pose the greatest threat and 
the most viable routes of attack. 

Conclusion
Although many of us currently do not 
regard mobile viruses as a serious problem 
it will not be long before the proliferation of 
malicious software could make protection 
a must have. Alternatively, avoid complex 
features and stick to a simple cellphone.
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Table 1: Most well-known mobile viruses

Virus Nature Description

Timofonica Worm Timofonica spreads among PCs and sends text messages 
to cellphones as a side-effect.

Cabir.A 
(other 
variations 
exist)

Worm Cabir.A spreads via Bluetooth as an ‘install file’. The user 
is then asked whether he or she wants to accept the 
message and install the file. The virus then constantly 
searches for nearby Bluetooth devices to spread. This 
results in the battery running down or restricting the 
Bluetooth functionality, degrading performance. 

Redbrower Trojan 
horse

This Trojan horse sends text messages to a premium rate 
service. The victim then pays for services not used and 
these payments are deposited into the attacker’s account. 

Flexispy Application This application is sold by a legitimate company to parents 
who want to monitor their children’s and companies that 
want to monitor their employees’ phone history.

Skull Trojan 
horse

Skull masquerades as a useful application on a  shareware 
site which claims it can be used to customise a phone’s 
themes, walls et cetera to entice the user to install it. 
It disables the phone by making everyday applications, 
such as file managers, Bluetooth control and web 
browsers, unusable by changing the binary coding of the 
applications. It also replaces all application icons with 
skulls and crossbones. The phone will only be able to 
make and receive calls.

iPhone 
firmware 
1.1.3 prep

Trojan 
horse

iPhone firmware 1.1.3 prep identifies itself as an important 
firmware upgrade. It creates connections with other 
applications such as Erica’s Utilities, a collection of command 
line utilities and Open Secure Shell, a suite of tools that 
encrypts and secures the network. The Trojan horse changes 
the iPhone’s add/remove utility which results in other 
applications being deleted when the Trojan is deleted.

Kiazha.A Trojan 
horse

This Trojan forwards copies of the victim’s multimedia 
messages to the hacker’s cellphone. It also shows a 
message, stating that the victim’s cellphone is infected 
and could be fixed if the victim sends funds to the 
hacker’s account.

InfoJack Trojan 
horse

The virus installs itself when a user tries to download 
a legitimate application as an extra install file. The 
Trojan then connects to the Internet and downloads the 
remaining part of the Trojan from the hacker’s web server. 
It gives the hacker access to phone data, parameters 
and functionalities. It also gives the hacker the ability to 
change settings, install other applications et cetera.

Beselo-A Worm This is an executable file that disguises itself as an image 
file extension. Once the file is opened, it sends the virus 
to all contacts the in the victim’s phonebook or over active 
Bluetooth or Wi-Fi functionalities. Apart from increasing 
the phonebill, no malicious content has been reported.

Metal Gear Trojan 
horse

This is aTrojan horse camouflaged as a mobile version 
of the Metal Gear Solid game. Once downloaded and 
installed, it disables the virus scanner and installs the 
Cabir.G worm, which tries to spread another Trojan horse, 
SEXXXY, using Bluetooth functionalities.

Gavno Trojan 
horse

This Trojan contains an application file that hackers have 
deliberately rendered invalid. When the phone attempts 
to run the application, it causes a cascading error. The 
operating system becomes unstable and limits the 
functionality of the phone to receive calls. Gavno then 
reboots the phone and reports the same error.

Comm 
Warrior.A

Worm Comm Warrior.A is spread using a phone’s messaging 
facilities. The virus scans the victim’s phone book and 
forwards the virus to all numbers on the phone.
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Ethics for everyone

But nothing makes me feel so out of 
touch as when I give the Accounting 
Ethics lecture on the Code of Professional 
Conduct (CPC). I mean, these are people 
who manage to share their whole lives 
in tweets of 140 characters or less, and 
I’m expecting them to become intimately 
familiar with a document of 76 pages! 
Now, perhaps you are thinking that 
accounting students have to be able to 
read long documents – after all, GAAP 
standards aren’t exactly renowned for 
their brevity – but ethics is different from, 
say, accounting for the Effects of Changes 
in Foreign Exchange Rates. Ethics is 
about three very personal, exciting and 
fundamental questions – who we are, how 
we relate to others, and what we choose to 
strive for – and so it demands a document, 
which is more concise, more lively, and 
more attention-grabbing than the GAAP 
standards, which, let’s face it, is not only 
long, but is also about as dry as last year’s 
biltong. (Interestingly, the CFA Institute 
is hip to this problem: its code of ethics 
covers only two sides of an A4 page). 

SAICA itself is not to blame for the length 
and the dullness of the CPC – three of 
its four sections come directly from the 
International Federation of Accountants 
(IFAC) – and such a comprehensive, 
legalistic document is probably necessary 
somewhere along the line. But I would like 
to propose a more accessible and thought-
provoking document. Because I am hoping 
that someone in the next generation of 
CAs(SA)  will read it and say “Man, that is 

Teaching is depressing. Every year, my 
baldness spreads, my bones calcify, 

my ear-hair sprouts, and every year, the 
students walk into class exactly the same 
age as they were the year before. The other 
day, a female student waited for everyone 
else to leave after class, and then told me 
sweetly that she had a question that had 
nothing to do with the lecture I had just 
given. Exactly the same thing had happened 
years ago when I first started lecturing, 
and that student had proceeded to ask me 
on a date. Then, it had felt awkward, but 
now my heart leapt to think that I was still 
considered eligible, until it turned out that 
what she wanted to know was whether I 
was the same Jimmy Winfield as the young 
man who used to visit her parents when 
she was a one-year-old.

Ironically, by most people’s standards, I’m 
still young – I haven’t even had my first 
proctologist appointment yet – but the 
genuinely eternal youth of students already 
makes me feel old and – worse! – out of 
touch. For me, “the Hoff” is still Michael 
Knight, “Twitter” is a sound made by 
birds, and “c u l8r” is an indication that the 
cellphone network is malfunctioning. 
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totally dope”, I have called it a Declaration 
of Professional Ethics. Think of it as an 
exposure draft for a short, sharp SAICA 
pronouncement on ethics, in everyday 
language, with some minor swear words 
for added effect. To make sure that it gets 
more attention than the CPC (for example, 
every CA(SA) reads it just once), perhaps 
we can get it set to music and, on the night 

that FQE results are released, it can be 
sung in chorus by everyone that passes. 
On second thoughts, maybe people can 
just join the Facebook group.

Declaration of professional ethics
All CAs(SA) have studied for ages, and 
passed the FQE, which is bloody hard, so we 
know that they have the skill-set to do loads 
of complicated things in the accounting /
tax/auditing space. Awesome! The thing is, 
skills are only half the deal. CAs(SA) have 
jobs that involve other people trusting them. 
Sometimes, hugely. You could even say that 
the whole financial system is dependent on 
the trust placed in some of them. Seriously. 
And here’s the catch: to keep the whole 
world from falling apart, CAs(SA) need more 
than just skills. They also need something 
else; they need integrity.

A lot of people think that integrity is not 
something that can be acquired as an 
adult. Depending on whether your parents 
smacked you, or what school you went to, 
by the time you are out of your teens, you 
either have integrity, or you don’t. What a 
load of crap! South Africa is full of heroes 
who did not have the ideal upbringing, 
and thugs that did. And there are screw-
ups that redeem themselves late in life, 
and others who live saintly lives until they 
suddenly fall prey to wicked temptation. 
Anyone can acquire integrity, and anyone 
can lose it.

To say that anyone can acquire integrity 
is not to say that it is easily acquired. This 
is for two reasons: first, because we are 
habitual thinkers, we often have a massive 
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blind spot for situations that challenge 
our integrity; and second, because we are 
short-term thinkers, even when we can see 
that our integrity is challenged, we usually 
really want to do the opposite of what 
integrity requires. For example, imagine 
that an audit client gives a CA(SA) a gift 
worth R1,000. If the CA(SA) works for a 
firm where such gifts are usually accepted, 
she will probably, out of habit, accept the 
gift without thinking that it may be wrong 
to do so. And even when it is not typical to 
accept such gifts, she will nevertheless be 
tempted to accept it, because, hey, gifts 
worth R1,000 are nice to have. So it is very 
hard to acquire and maintain integrity, and 
easy to lose it.

How can you check the blind spot and see 
clearly the situations that challenge your 
integrity? First, try to be aware of all of 
the effects of your actions (or inactions), 
and especially of any harm that you may 
cause to others. There is almost never an 
acceptable excuse for causing harm, and 
almost always a creative way to avoid it. 
Second, never assume that your clients, 
colleagues, or bosses are necessarily right. 
They are only people, and they can be 
wrong too. (This includes the colleagues 
who did your job last year.) Third, maintain 
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a professional scepticism about other 
people’s motives: if a client, colleague, 
or boss asks you to behave in a way that 
will benefit them, consider whether your 
integrity would be challenged by doing so, 
because they probably haven’t. Fourth, 
be on the lookout for the following issues: 
gifts (they are almost always an attempt 
to weaken the objectivity of your decision-
making); special relationships (where there 
are no relationships there is no business, 
but, where relationships are too close, 
there is no objectivity); confidentiality (the 
only acceptable excuse for breaching it is 
integrity itself); and honesty (ditto). Last, 
when on an audit engagement, be sure to 
remember who the real clients are: not the 
business that pays the bills and decides 
whether to retain your firm for next year, 
but the shareholders, the stock market, and 
society-at-large.

Once you are aware that a situation 
challenges your integrity, but are tempted 
to act unethically, what then? One 
approach is to think long-term, and realise 
that the route which appears easier, more 
lucrative and less confrontational in the 
immediate future is much more likely to 
lead you ultimately up that famous Creek 

without a paddle. An even better approach 
is to think long and hard about what you 
really want in life. Of course you want 
money and power – that is part of our 
animal impulse – but is that all you want? 
You are more than a chimp lunging around 
for territory and status, whose instincts 
are designed not to make him happy, but 
rather only to spread his genes. You have 
a conscience, a sense of connectedness 
to other people, and an ability to seek your 
own contentment. By all means, seek 
your own advancement too, but not at the 
expense of any of these things, for they 
are worth more than any level of material 
goods or social position.

Finally, remember that your integrity is one 
of the only things that is truly yours: no-one 
else can take possession of it (even if you 
want them to), and no-one else can throw 
it away. And, if you are stupid enough to 
throw it away yourself, it’ll be a moer of a 
job to get it back. asa

Jimmy Winfield, BBusSc, BCom (Hons), 
PGDA, is a lecturer in the department 
of Accounting at the University of Cape 
Town and he also runs the Cape Business 
Seminars.
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fokus op langasem groei

Die resessie is alweer iets van die byna 
verre verlede soos ons op 2010 se 

herstel fokus, en by dit verby probeer kyk 
na die jare wat daarna volg. Daar is nie 
juis iets wat ons nou regtig terughou nie, 
hoewel daar wel kanttekeninge is. Die 
tradisionele betalingsbalansbeperking is 
nie eintlik daar nie, met kapitaal wat ryklik 
invloei, ons binnelandse besparing aanvul 
en ons lopende rekening tekort met gemak 
finansier.

Inflasie was hoog (bo 13%, maar net 
tydelik, in 2H2008) en het sedertdien 
mooi afgekom, met 3%-5% wat vorentoe 
wag, afhangende van verwikkelings.
Owerheidsbeleid is mooi ondersteunend, 
met die groot begrotingstekort van 7.5% 
van BBP en rentekoerse wat met 500 
basispunte in 2009 verlaag is. Batemarkte 
wat eers gekelder het maar toe mooi 
herstel het, aandele met meer as 50%, 
selfs ook huispryse wat in middel 2009 ’n 
onderste draaipunt bereik het. Selfs boere 
glimlag, hoewel nie in die Suid-Kaap waar 
droogte nog steeds septer swaai nie. 

My liewe mens, wat wil jy nog meer? 
Tog is daar goed wat baie mense pla. 
Veral die sterk Rand wat waarskynlik nog 
sterker sal raak in 2010. Die intimiderende 
skuldlas van baie huishoudings, hoewel 
die skulddiensverhouding (rente betaal as 
persentasie van besteebare inkome) meer 
belangrik is (en dit is af!). En uiteindelik is 
dit ’n kwessie van vertroue, onder sakelui 
en verbruikers, asook banke. Is banke 
bereid om krediet te verleen (ja-nee), 

verbruikers bereid om dit op te neem (nee 
of tog wel?) en is ondernemers bereid om 
weer meer risiko te neem? Vir ’n wyle in 
1H2009 het dinge maar baie rof gegaan op 
al hierdie fronte, maar geleidelik is daar tog 
verbeterings te bespeur, en waarskynlik 
nog verdere verbeterings vorentoe.

Daar is wel die gevaar dat die 
betalingsbalansbeperking in die toekoms 
weer sal terugkeer soos kapitaal eendag 
weer uitvloei, maar dis vroegdag om nou 
daaroor te kla. En inflasie sal seker weer 
een dag styg soos kommoditeitspryse 
oorsee weer begin probleme gee, en dan 
sal die Reserwe Bank weer rentekoerse 
moet opsit. Dit is egter ook eers in die 
toekoms. Vir nou is die prentjie baie gunstig 
en behoort dit net beter te gaan soos die 
globale herstel verder ontwikkel. 

Daar sal seker terugslae wees, nou en dan, 
maar die sikliese verloop behoort vir eers 
te versterk eerder as te verswak soos die 
Ooste lei en die Weste baie hard probeer 
om sy sake reg te kry om die onlangse 

insinking ongedaan te maak. En dit kan ons 
nog jare se goeie ekonomiese groei gun.

Baie van ons ekonomiese deelnemers 
(boere, vervaardigers, mynbou, 
toeristebedryf) sal maar swaar kry onder 
’n sterk Rand, maar dit sal ook help om 
inflasie af te druk, koopkrag van verbruikers 
te verbeter en binnelandse vraag verder 
aan te wakker, terwyl rentekoerse 
voorlopig, soos oorsee, laag behoort te bly. 
Dus die ekonomie verloor aan die een kant, 
maar dit wen ook met ’n sterk Rand. 

Die grootste uitdaging is waarskynlik 
durf. Om durf te hê om dinge te doen, 
soos skuld aangaan, mooi goed aanskaf, 
selfs sorgloos so, en vir ondernemers om 
groter uitbreidings aan te pak en meer 
mense in diens te neem. Die staat doen dit 
grootskaals, maar is dan ook bang vir niks 
nie (hulle speel met ons belastinggeld, nie 
enige eie inkome nie, behalwe politieke 
reputasie). Dis dan tog makliker om op 
groot skaal dinge te doen, eerder as dat ’n 
mens in eie reg weer meer risiko loop.

Tog sal ’n normale ekonomiese 
herstel presies dit vereis en bly dit die 
hoofverwagting, al het ons tyd nodig 
om die vrese en pyn en lyding van die 
onlangse verlede weer te vergeet, en 
opnuut die toekoms aan te durf. Die 
Minister van Finansies begroot maar ’n 
skamele groei van net 1.5% vir 2010, meer 
vir die jare daarna. Dit is seker goed dat 
sy beramings ietwat konserwatief is en 
ons moontlik bly verras word met ’n meer 
positiewe werklikheid. Ook help ’n meer 
konserwatiewe benadering die regering om 
die sosiale eise van alle kante so bietjie te 
besweer.

Tyd sal wel leer hoe sterk of swak die 
ekonomie werklik in 2010 gaan presteer. 
Dit mag dalk tog ’n bietjie beter gaan as 
die mees pessimistiese vooruitskattings 
soos mense hul koppe lig en ons spoed 
optel. Die stygende aandeelpryse en 
huismarkherstel sal seker ook ’n groot 
sielkundige bydrae maak, en ons moet by 
die stygende werkloosheid probeer verby 
kom en weer mense in diens begin neem. 
Dit is die aanmoediging waarna mense 
soek, asook minder angs oor rentekoerse 
wat weer eendag kan styg.

Dit alles vat tyd. Maar ons werk aan die 
pad. Byna almal van ons. En ons sal seker 
weer daar uitkom. Soos so vele kere in die 
verlede. asa

Cees Bruggemans is hoofekonoom van 
First National Bank. Besoek sy webwerf 
www.fnb.co.za/economics en skryf in op sy 
gratis e-pos artikels. 

dIE RESESSIE IS AlWEER 
IETS VAN dIE ByNA VERRE 
VERlEdE SOOS ONS OP 2010 
SE hERSTEl fOKuS, EN By dIT 
VERBy PROBEER KyK NA dIE 
jARE WAT dAARNA VOlG.



Maserati quattroporte SClassic, luxury, and sporty are not 
commonly used in the same sentence 

when referring to sedans. However, 
the Maserati  , I believe, has broken the 
mould when it comes to exclusive luxury. 
The quattroporte is effectively a four 
door version of the drop dead gorgeous 
Maserati GT (2 door). 

These vehicles are still hand built and feature 
top notch build quality and overall finish, 
which is quite different from the much older 
generation Maserati. Outside,  the vehicle 
looks like any expensive saloon, with an 
elongated bonnet that flows into the sloping 
windscreen. The rear end has a short boot 
with two square tail pipes that finish the 
back beautifully. The Maserati comes with 
20 inch mag wheels which completely fill 
the wheel arches. The few clues that  give 
away that this is an ordinary saloon (albeit 
far from that) are the four air ducts on each 
front fender as well as the red brake callipers 
that can be seen through the spokes of the 
mag wheels. No over-bearing spoilers or 
bodykits, just pure class.

Inside, the body hugging poltrona frau 
leather seats are extremely comfortable and 
are electronically adjustable. The driver’s 
seat automatically moves back when the 
car door is opened so as to allow easier 
entry and exit. The leather covered steering 
wheel has a fantastic feel with a perfect 
balance between road feel and control. This 
allows for an enjoyable driving experience 
whether you’re driving the vehicle at its 
limit or on short trips in suburbia. Creature 
comforts are obviously standard on this 
vehicle and include satellite navigation, 
bluetooth telephone to mention but a few. 
The interior is fully customisable from 
the colour of the seats, to the colour and 
type of trim on the doors and dashboard , 
making each one quite unique.

I’m sure many of you have heard the 
rumour that this vehicle has been fitted 
with a Ferrari engine. Well, this is true. The 
engine is built by Ferrari, but, it is slightly 
de-tuned when compared to the one fitted 
to the Ferrari. This particular one has a 
4.7liter V8 whose that has a growl that 
can make any man weak at the knees. The 
interesting part of this growl is that it can be 
made louder by activating the sport button, 

but most of this wonderful growl is heard 
by the people admiring the vehicle. This is 
because the Maserati’s windows are double 
glazed, which means that it effectively has 
two pieces of glass that are sandwiched 
together leaving a vacuum in the middle, 
making the interior more soundproof than 
most homes and furthermore improves  the 
climate control within.

On the road the vehicle is quite the Jekyll 
and Hyde as during city driving it is as 
easy as driving any luxury saloon including 
manoeuvring  in the traffic or parking at 
the local cafe, that, is until you decide that 
you need to get somewhere quickly or 
in the Maserati’s case, very quickly. All it 

takes is to depress the accelerator and the 
automatic gearbox gears down in matter of 
milliseconds. The V8 engine comes alive 
and you find yourself a few centimetres 
further back in the seat. This will continue 
until you run out of road or reach the 
claimed top speed of approximately 285 
km/h. Unfortunately, this speed will not last 
forever as the vehicle uses approximately 
15 L per 100 km, so expect a few added 
fuel stops, but the drive is well worth it.
If you’re looking for a fast luxury saloon, 
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you have a few options available to you, 
within the same price range, from the 
more common saloons to the super sports 
saloons. In my opinion the Maserati is an 
Italian beauty that has the looks, luxury 
and speed, not to mention the heritage 
which for me puts it close to the top of 
the list. At a start price of R1.4 million for 
the quattroporte classic (4.2 liter engine) 
and R1.5 million for the quattroporte GT 
sport, I think it is well worth checking out. 
Especially if you want something that is 
unique , has the growl of a Ferrari and the 
comfort of your living room. 

Car Courtesy of Viglietti Motors (Pty) Ltd. asa 

Azim Omar CA(SA).
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RovosRailTHE PRIDE OF AFRICATHE PRIDE OF AFRICA

Since its establishment in 1989,

Rovos Rail has earned an

international reputation for its truly

world class travel experiences.

Step aboard the wood panelled

coaches - classics remodelled and

refurbished to mint condition -

and enjoy fine cuisine in five-star

luxury as some of the most varied

scenery imaginable unfolds

beyond the windows. Recapture

the romance and atmosphere of

a bygone era, when privileged

travellers experienced the magic

and mystery of Africa in a relaxed

and elegant fashion. In a series of

train journeys lasting from 24

hours to a fortnight, the Pride of

Africa links some of Africa’s

greatest destinations.
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So you call yourself an adventurer? 
Well, in training for our adventure, my 

wife and I faithfully did regular weekend 
hikes in our new hiking boots. Bring on the 
Amazon, Peru, Boliva, the four day Inca trail 
hike, and the Nazca lines! Our 18-day tour 
was going to be no walk in the park.

Here are some of the highlights from our 
adventure. The half-hour boat ride to our 
camp in the Amazon immediately relaxes 
you. Wellington boots are available for 
all because there’s nothing but mud on 
the pathways and forest floor. Our entire 
beautiful wooden camp was on stilts and 
our room had no windows separating us 
from Mother Nature. Listening to Howler 
Monkeys at night, no matter how far away, 
is quite frightening as they sound like they 
are next to you.

The main purpose of my Amazon trip was 
to get photos of the macaws that visit 
the clay lick on the side of the riverbed. 
They eat the clay, which is rich in nutrients 
that help with their bright plumage. 
Unfortunately, the viewing hut was washed 
away a week before we arrived and the 
noise of the new hut being built had scared 
them all away. Not everything was lost 
however; I insisted that the guide find me a 

tarantula, which he did. Yes, they are hairy 
and scary and the one we saw was the size 
of a man’s hand. We also went out on an 
oxbow lake where we fished with beef to 
catch piranhas. There was no thrashing, or 
gooney, bubbling blood-filled water (very 
disappointing). They aren’t the monsters 
Hollywood makes them out to be. They 
were the size of my hand with razor sharp 
teeth which are used to catch fruit that has 
fallen in the water - the primary portion of 
their diet. I guess the good thing is that, 
unlike most of my fishing trips I actually 
caught something!

The city of Cuzco, ‘the Navel’ of the world is 
a stunning destination. Old Spanish churches 
and architecture line the streets. It was time 
to bring out the black and white film.

This was the first time I’d ever seen ‘free 
oxygen’ at an airport. This is because 

Cuzco is based at 3,400m above sea level. 
For the extremely adventurous, a local 
dining delight is the whole guinea pig dish, 
served with a chilli in its mouth. I decided 
I’d stick with the pizza.

Next was the  four day Inca trail. This was 
one of the most exhilarating experiences 
I’ve ever had. The first day is eight hours of 
fairly flat hiking. The sight of the wide rivers 
meandering through the snow-capped 
mountains with the flocks of 80 to 100 
green parrots flying overhead is stunning. 
It is straight out of a cowboy movie. There 
are separate groups on the mountain 
passes, which number no more than 200. 
The first night we were told that if you 
exhibit any symptoms of altitude sickness 
you have to turn back. I had mild symptoms 
and my wife had severe symptoms. We 
decided that we were going to suck it up 
and push on without telling the Guide. It 
was a good decision. 

We were rewarded with breathtaking 
scenery. Every 50m higher we climbed 
the flora would change. New flowers that 
could not survive 50m lower appeared. 
We walked through clouds and rain forest. 
The second day however was 12 hours 
of stairs. You were either stepping up or 
stepping down. Nothing prepares you for 
it. We passed over three summits, the 
highest being at 4.215m above sea level 
called ‘Dead Woman’s Pass’. I could fully 
appreciate the sentiment. Day three starts 
at 04:30, so that you are in the queue for 
the final leg at 5.00. 
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After climbing an almost vertical staircase, 
with each step around knee height, we 
reached ‘the sun Gate’ where we could sit 
and wait for the clouds to blow over and 
deliver our long awaited view of Macchu 
Pichu. It was breathtaking and better than 
we could have expected.

Next on our trip were the floating islands 
of Uros on Lake Titicaca. An ancient 
civilization hunted by Incas and Collas 
has established their way of living on the 
floating reed islands. Children, with no 
adult supervision rowed boats to pick up 
their friends to take them to school. There 
were no lifejackets in the boats. Sink or 
swim. Imagine my surprise when I was 
walking around the reed huts and found 
solar panels to power the homes. Effective, 
clean and not wired to the mainland, it was 
a perfect solution.

Last, but not least, was our Cessna flight 
over the Nazca lines. Scraped into the 
earth’s surface, the pictures can only be 

seen from a light aircraft. It’s not quite as 
easy as it sounds identifying the pictures, as 
they’re scattered in every direction. Like the 
pyramids in Egypt, they are linked with the 
stars, and Orion’s belt can be found passing 
through the waist of a picture of a monkey.

It was an amazing trip that was very 
rewarding and worth every cent. How 
much did we pay for this trip of a lifetime? 
Approximately R72 000 for the two of us. 
We would have liked to bring a bit more 
Rands spending money, as there were a 
few unexpected expenses.

Tips & hints
• Bolivia charges a R700 visa fee and 

it’s charged in US Dollars. If you don’t 
have US Dollars they charge ludicrous 
exchange rates on the local currency upon 
which you have already paid exchange 
rates when you converted your Rands.

• Test that you fit into your newly bought 
sleeping bag before you’re suffering from 
claustrophobia and altitude sickness in a 
small tent on the side of a mountain.

• Have enough money to tip everyone. The 
porters on the Inca Trail carry stoves on 
their backs and run up the path ahead of 
you to set up camp.

• Don’t film from the side of the boat 
over the river. If your battery falls off the 
camera into the water, there’s no way of 
getting another in the Amazon! 

• Recharge your batteries fully before a  
four day hike, when the prize is at the end 
of the four days.

• Even on connecting flights in Brazil, be 
prepared to pay $30 for Airport tax!

Macchu Picchu: Built by the Incas, 
Found by Hiram Bingham, Conquered by 
me! asa

Brian Mallory is a sales trainer and sales 
consultant.
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Sparkling wine, whether made 
by injecting with carbon 

dioxide, much in the same 
way sparkling mineral water 
is made, or by the classical 
“Méthode Champenoise” or 
second fermentation in the 
bottles, known in the Cape 

as Methode Cap Classique 
[MCC], is becoming more 

popular as a drink to have 
without a reason.

Previously regarded 
as a special occasion 
wine, the sweeter 
ones were used for 
granny’s birthday, 
daughter’s 
graduation and 
the drier ones as 
openers for dinner 
parties, fizz now 
forms part of our 
every day wine 

drinking.

I  wine route  I

Simonsig under the legendary Frans Malan 
some 40 years ago was the first estate 
in South Africa to produce a classical 
sparkler – Kaapse Vonkel - with Frans using 
Chenin Blanc in the earlier years. Today the 
classical Champagne grapes, Chardonnay 
and Pinot Noir are used on the estate where 
Frans’s son Johan produces a superb range 
of fizz – both white and rosé.

Achim von Arnim at Boschendal and Jeff 
Grier at Villiera followed shortly after, 
using the talents of Jean-Louis Denois, 
then a bright young man from Champagne, 
who spent time in the Cape sharing his 
experiences in second fermentation in the 
bottle. Jean-Louis was also the progenitor 
of the Blanc de Noir that Boschendal first 
produced in the vintage of 1980, if my 
memory serves me correctly.

Today there are a number of serious 
producers of sparkling wines in the Cape. 
Achim von Arnim has moved on to Pierre 
Jourdan, Pieter Ferreira of Graham Beck lives 

Putting some sparkle into our lives with fizz

up to his nickname of Bubbles; Ross Gower 
makes a wonderful pink Pinot Noir Brut in 
Elgin, and Melissa Nelson with her Genevieve 
is one of the newest kids on the block.

The first house to specialise solely in the 
making of both carbonated sparkling wines 
and MCC is The House of JC le Roux in 
Stellenbosch. From this producer you get 
the full range of fizz. From the carbonated 
whites, reds and rosé wines through to the 
more serious MCC under both the Pongracz 
label and the well known J C le Roux range.

Apart from the flagship Scintilla, JC le Roux 
produces two stunning MCC Pinot Noirs, 
one a white and one a rosé and the yummy 
La Vallée, a semi sweet with flavours of 
ripe pear slices and nutmeg spice which are 
perfect for spicy, and Oriental foods. asa

Michael Olivier is a wine writer, broadcaster 
and author of The People’s Guide – navigate 
the winelands in a shopping trolley.



As a CA(SA), you understand that education is the key to a successful 
business future. As a member of SAICA, you can now inspire young 
learners to follow in your footsteps and pursue successful careers. 
By purchasing enhanced PMG educational material now available 
on the SAICA website, you can play your part in advancing South
African learners.

SAICA has formed an alliance with the respected education entity PMG, who have 
been involved with Thuthuka since its inception in 2002. The education material, which is 
written by subject matter specialists with signifi cant experience in teaching and proven 
success in enhancing learner education, is now available in line with SAICA’s objective 
of empowering South African & African communities by means of education, training & 
development programmes.

Aspire to Inspire!
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To review and purchase the PMG Learner 
Training Aids visit www.saica.co.za/pmg



  FINANCIAL MANAGER
  R600 000 - R550 000 CTC, Sandton

Well known, profitable group requires numerate, accurate Financial Manager 
with solid people management skills for division in travel industry. Full function, 
reporting to Financial Director. Managing 5. This role is exciting & challenging! 
CA (SA) plus one/two years post article experience essential. janet@wexford.co.za

  FINANCIAL ACCOUNTANT
  R550 000 - R450 000 CTC, JHB CBD

An industry leader seeks motivated self starter who likes to work under minimal 
supervision in a large corporate environment. This is a role that will change and 
grow over time and requires a flexible person with loads of initiative. CA (SA) + 
1-2 years post article experience. liz@wexford.co.za

  MANAGEMENT ACCOUNTANT   
  R550 000 - R480 000 CTC, JHB CBD

Large prestigious organisation employs the top professional talent to ensure a 
stable and profitable organisation. This position requires a candidate with ex-
cellent interpersonal and technical skills. BComm Hons plus experience essential.
liz@wexford.co.za

  TAX SPECIALIST
  R850 000 CTC, Limpopo

International mining company requires a tax specialist to be based in Palabora. 
8 years relevant experience working knowledge of SA GAAP, IFRS and tax legislation 
essential. CA (SA). placements@wexford.co.za

  MANAGEMENT ACCOUNTANT
  R520 000 - R480 000 CTC, North

Large, pharmaceutical company who puts staff first, offers lots of training and 
is rated in the top companies to work for seeks an astute, highly accurate & 
motivated individual to join company as a Management Accountant. Huge potential 
to grow. Strong candidate who is not scared to challenge the CFO if necessary is 
essential. CA (SA) or BCom Hons with 4-5 years experience essential.
placements@wexford.co.za

Tel: +27 11 785 4930    Fax: +27 11 785 4939   www.wexford.co.za
Three Seasons Office Park, 7 Spring Street, Rivonia, 2128

  CA (SA) GROUP FINANCIAL MANAGER
  + R600 000 CTC, Sandton

Well known insurance group seeks a young and ambitious individual to head up their 
finance team of seven. Successful incumbent will be responsible for management 
accounts, forecasts, budgets and year-end packs for Head Office as well as the 
subsidiary companies. CA (SA) + 2 years financial services experience and excellent 
knowledge on IFRS standards a must! tanya@wexford.co.za
 

  FUND CFO
  R800 000 - R600 000 CTC, Sandton

Be part of an exciting and extremely driven investment team. CA (SA) +3 years 
experience in financial services: preferable private equity or alternative asset 
management. This is the opportunity of a life time to learn from seven other 
experienced CA’s and to make your mark in this listed firm with global presence 
where they offer exceptional growth opportunities. tanya@wexford.co.za 

  CA (SA) OPERATIONAL AND FINANCE MANAGER
  R720 000 - R600 000 CTC, Midrand

For a Finance Manager with exceptional management skills, this is an opportunity 
to venture into the more strategic operations of this successful insurance firm. A 
strong management style will be required to lead a large team of 3 direct and 50 
indirect reports. CA (SA) + 2-7 years solid financial management experience and 
excellent Excel skills a must. tanya@wexford.co.za
 

  FINANCIAL ACCOUNTANT
  R400 000 - R350 000 CTC, North and CBD

Several of our clients require BComm, Articles individuals with passion for accoun-
ting to join their well run financial teams. Your ability to work independently, 
think laterally and meet deadlines secures. Career growth and fruitful 
bonuses are secured should you be successful. janet@wexford.co.za

Interested candidates to forward a detailed CV Word document to Charles Stilwell on charless@greyconsulting.co.za  
for Ref: CHS/og and Ref: CHS/sv and to Thulani Gama on thulanig@greyconsulting.co.za for Ref: TG/epf.  

For more career opportunities, go to www.greyconsulting.co.za

Tel: 011 384-4478
Go fiGure

Do you have what matters? with us you count!
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newLy QuaLifieD cas

• R350K – R400K p.a. Cost to Company plus 
performance incentives, negotiable dependant 
on specific skills and experience • Articled to 
Big 4 plus exposure to the financial services 
sector • Cape Town

Due to the exponential growth of this international Group 
in the financial services sector, several vacancies are 
available for newly qualified CAs who wish to embark on 
an exciting career in this direction.

The vacancies range from accounting, finance and 
reporting to investment, fund and asset management as 
well as risk, compliance and internal audit.

The ideal position will be assessed on an individual 
basis following the interview process and taking into 

account the candidate’s aptitude and preference 
towards a chosen career.

This is an excellent opportunity to 
gain sound commercial experience 
in an environment where training 
and mentoring are fundamental to 
providing a successful transition from 
the profession to commerce.

Requirements: • Experience in auditing 
clients in the financial services sector  

• Excellent academic track record • A real desire to carve 
a career in the financial services sector • Above average 
analytical skills • A flair for financial instruments.   
 Ref: CHS/og

chief eXecutive anD 
PrinciPaL officer
• R1 million – R1.7 Million p.a. Cost to Company 
• CA(SA) or Master’s degree in Finance/
Business with minimum 5 years’ executive 
management experience • Solid experience in 
retirement/pension fund administration  
• Sandton

The main purpose of this role is to lead and direct the 
organisation by fulfilling the vision that “The Company 
is an independent and preferred supplier of superior 
retirement benefits and asset management services to 
the energy industry and selected corporate companies”.  
The incumbent will report to the Chairman of Board of 
Trustees.

Duties and responsibilities: • Lead and direct the 
investment responsibility to produce the agreed 
expected results • Manage key strategic interfaces with 
internal and external stakeholders including Regulatory 
Bodies • Promote Black Economic Empowerment  
• Ensure the protection of Fund Assets • Initiate and 
mobilise change initiative programmes • Ensure the 
development and the effective implementation of 
strategies for all areas of the business • Plan manpower 
needs for overall business needs • Approve the 
consolidated forecast of annual capital and operational 
budgets in line with corporate guidelines • Manage the 
fiduciary/advisory services to the Board of Trustees and 
various committees.  Ref: TG/epf

eXecutive assistant 
to the cfo anD ceo
• R500K – R600K p.a. Cost to Company plus 
performance incentives • CA(SA) with 12 to 18 
months commercial experience • Johannesburg 
Northern Suburbs

A rapidly expanding highly successful and profitable 
Group in the service sector has created a new position 
for an exceptionally motivated, energetic and results 
driven individual who does not want the routine 
functions of number-crunching or monthly reporting. 
This position will effectively act as the “right-hand man” 
to the Group CFO and Group CEO, taking instruction 
from them and delivering on projects as directed. It 
therefore requires an individual who is able 
to operate independently and without 
supervision and who has strong analytical, 
investigative and problem solving skills. 
A strong ability to exercise own initiative 
and self-control is a prerequisite. An 
individual with passion and drive, with 
a vibrant and enthusiastic approach to 
their work will thrive in this progressive 
and dynamic environment.

This is an excellent opportunity to understand all the 
Group’s diverse business processes and procedures and 
will provide the foundation for a long-term challenging 
and rewarding career.  Ref: CHS/sv



The Crescent, North Building, 3 Eglin Road 
Sunninghill, Gauteng, 2157

Tel: 011 234 0600 / 012 361 3475 
012 665 4401 / 012 665 4401

WWW.NETWORKFINANCE.CO.ZA

FINANCIAL MANAGER
R700K – 600K pa

        JHB 

Internationally listed company is seeking 
a well-seasoned financial professional 
with strong entrepreneurial spirit. 
Consolidation experience, completed 
BCom (Hons) degree, articles, 4 years 
management experience.
Contact: Brenda Hedley
T: 012 361 3475
bhedley@networkfinance.co.za 

FINANCIAL MANAGER
R650K – 550K pa

           JHB

Charismatic, dedicated and deadline 
driven. CA (SA) with these characteristics 
is needed to fill a position which became 
vacant through promotion, carrying out 
the full financial function and representing 
the financial division internationally.
Contact: Firdows Suleman 
T: 012 665 4401
fsuleman@networkfinance.co.za 

OPERATIONAL RISK MANAGER 
R650K – 550K pa

                JHB

Large bank requires an Operational Risk 
Manager for distinguished business unit 
within retail banking. Implement, improve 
and monitor various risk methodologies, 
tools and strategies. Offers tremendous 
career elevation.        
Contact: Thelma Kruger
T: 012 348 4940
tkruger@networkfinance.co.za

FINANCIAL CONTROLLER 
R500K – 400K pa

 JHB CBD

Big 4 banking giant seeks Financial 
Controller to run the entire reporting 
function for the cluster.  2IC to the 
Finance Manager. An outstanding 
opportunity for a newly qualified CA to 
become part of a blue chip corporate!
Contact: Shantelle Syvertsen
T:  012 348 4940                                        
ssyvertsen@networkfinance.co.za 

FINANCIAL MANAGER CA (SA)
R800K - 650K pa

JHB

Reputable asset management firm requires 
the expertise of a private equity specialist. 
You will be required to manage their 
corporate division and build relationships 
with executive stake-holders. Join this fast-
paced environment and be the change factor.                        
Contact: Michelle Snyman
T: 012 361 3475
msnyman@networkfinance.co.za   

CREDIT MANAGER: (EE)
R450K – 350K pa
Leading financial concern seeks a diligent, 
numeric individual to head up the credit 
department. This opportunity will entail 
the management and support for all 
credit activities. BCom degree and 5 years 
experience essential to qualify.
Contact: Lindi Breytenbach
T: 011 234 0600
lbreytenbach@networkfinance.co.za   

DEVELOPING RELATIONSHIPS, DELIVERING RESULTS   l SPECIALISTS IN FINANCIAL RECRUITMENT

         JHB
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PURCHASE A PRACTICE
Well established medium size Auditing 
and Accounting firm in Gauteng wishes to 
purchase a practice or block of fees. Call 
David at 082 893 3431 or email  
david@dkalmin.co.za.

PRACTICE FOR SALE
Established, successful, well-run JHB 
firm with a varied client base and strong 
management structures in place. Turnover 
>R12M offering full range of audit; 
accounting and advisory services. Contact: 
postbox2010@gmail.com.

SERVICES

AUDIT MANAGER
Dynamic Accountant with B.Compt and 
15 years post article experience available 
for audit assignments, using caseware. 
Contact Rory 083 701 6429 or  
rkfin@myconnection.co.za.

COMPANIES & CC’S 
Shelf companies. Company and CC name 
reservations, registrations, lodgements, 
special resolutions and searches. 
Restoration of deregistered companies and 
CC’s. Publication of notices in Government 
Gazette. HENZEL SERVICES (PTY) LTD 
Tel 012 362-0071 services@henzel.co.za.

SERVICE
Qualified CA(SA)/RA, with three years post 
article experience, excellent at Caseware , 
available for audit assignments throughout 
Durban at reasonable rates, able to manage 
or work in a team. Contact  
auditorkzn@gmail.com.

ClASSIfIEdS

011 269 8700
www.accountantsoncall.co.za

PROFIT 

WITH THE

PROFESSIONALS

FINANCIAL ACCOUNTANT

R720K - R650K
CA(SA)/BCom Hons - Fin - Sandton
natasha.theodorides@accountantsoncall.co.za

CORPORATE ACC - AA

R650K - R550K
CA(SA) - Financial - Services - North

rachel.joffe@accountantsoncallco.za

GENERAL MANAGER

R620 - R470K
Financial  Services - East Rand - Jhb

kim.sarakis@accountantsoncall.co.za

CORP FIN SPEC (M&A) AA

R1M + 
CA(SA)/CFA/Masters - Fin - Jhb CBD
annerle.barnard@accountantsoncall.co.za

FINANCIAL MANAGER

R850K - R820K 
CA(SA) - Facilities Mngt - Jhb

natasha.theodorides@accountantsoncall.co.za

FINANCIAL MANAGER

R800K - R600K
CA(SA) - Constr/Mnfg - Midrand
nick.els@accountantsoncall.co.za

GROUP AUDIT EXECUTIVE

R1M + incentives & share ops 
Financial Services - Jhb

marichen.viviers@accountantsoncall.co.za

FINANCIAL MANAGER

R650K - R600K 
BCom Hons - Finance - East Rand

natasha.theodorides@accountantsoncall.co.za

APPOINTMENTS

DYNAMIC AUDITING COMPANY
We are based in Dunkeld and seek new 
trainees as well as qualified staff. Excellent 
training and prospects exist. Please email 
one page CV to david@dkalmin.co.za.

TRAINEE ACCOUNTANTS
Dynamic, Northcliff based firm of 
Chartered Accountants and Auditors has 
vacancies for 1st year or entry level trainee 
accountants with Caseware experience. 
Please forward CV to the staff Partner at 
johanc@arcinc.co.za or 086 630 9321.

PARTNERSHIPS & PRACTICES

ACQUIRING 
Well established successful CA firm 
wishes to acquire accounting and auditing 
firms Gauteng, Cape Town and Durban. If 
you are interested in selling, call Marius 
at 082 887 3496. 

BEE Partner
Old established five partner firm in 
Edenvale wishes to offer partnership to a 
suitably qualified Chartered Accountant. 
Established client portfolio would be 
an added advantage but by no means 
essential. Reply to richardj@tuffsan.co.za. 

ESTABLISHED AUDIT & ACCOUNTING 
PRACTICE FOR SALE
Located in a coastal area in KZN 
“Technically” strong, Passed practice 
review, Reasonable income stream. 
Contact Graham at 076 243 1910 or 
aldeslsc@netcomsa.net. 

MERGING
Interested in merging with a well 
established successful accounting and 
auditing firm in Gauteng, Cape Town and 
Durban. Let’s talk about the possibility and 
opportunities. Call Marius at 082 887 3496.



Responsible for financial analyses in the finance/corporate finance 

department or responsible for a team providing financial accounting 

services for head office and/or group companies. Applies principles of 

accounting to analyse financial information and prepare financial reports.  

Compiles and analyses financial information to prepare entries to 

accounts, such as general ledger accounts, documenting business 

transactions. Analyses financial information detailing assets, liabilities and 

capital. Prepares balance sheets, profit and loss statements and other 

reports to summarize and interpret current and projected company 

financial position for other managers. Audits contracts, orders and vouchers 

and prepares reports to substantiate individual transactions prior to 

settlement. Installs, modifies, documents and coordinates implementation 

of accounting systems and accounting control procedures. Makes recom-

mendations regarding the accounting of reserves, assets and expenditures.

www.oasiscrescent.com

The Oasis Group is a Global Asset Management 
business based in Cape Town.

Remuneration: Market Related Cost to Company 
 

Email CV, Identity Document & Academic Transcripts to 
recruitment@oasiscrescent.com

CHARTERED ACCOUNTANT
CA (SA) 5 - 8 Years of Financial Services Industry experience.

Apply for CA and Financial Jobs Online

www.cajunction.co.za

SAICA presents CAJunction in 
association with CareerJunction

Create an online Resume

Search for Financial jobs online

Set up job alerts

Track your job applications online

Read up on career advice
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Frontline is a specialist financial recruitment company
THIS MONTH’S TOP FINANCIAL OPPORTUNITIES

Carmen Viljoen
Consultant, C.T.

Paul Jacka
Managing Director, JHB

Karen Oosthuyse
Senior Consultant, JHB

Lerato Makhetha
Consultant, JHB

Judy Markwell 
Manager, C.T.

Michele Deeks
Senior Consultant, JHB

Graham Burnside
CEO, JHB

Parc Nicol Office Park, 3001 William Nicol Drive, Bryanston, tel: (011) 706-9222
58 Loop Street, Hycastle Building, Cape Town, tel: (021) 424-3042

281 Florida Road, Florida Mansions, Morningside, tel: (031) 313-3308
Website: www.frontlinesolutions.co.za

a division of

Camilla Barlow
Senior Consultant, JHB

Cordelia Madanire
Consultant, JHB

Kim Adriaanse
Consultant, JHB

Ian Shortreed CA(SA)
Senior Consultant, JHB

Lynda Bradley
Consultant, JHB

Nathenia Watson
Consultant, JHB

Taneill Blankfield-Smith
Senior Consultant, JHB

Helen Nikiforakis
Senior Consultant, C.T.

FINANCIAL DIRECTOR -
EAST RAND 
R1.2 plus bonus  
CA (SA), SA citizen with min 10 yrs exp in a man-
ufacturing environment and 5 in senior decision-
making role to take responsibility for large manu-
facturing company, part of listed group. Comm-
ercially astute, strong on controls, strong interper-
sonal and leadership skills. 
Contact michele@frontlinesolutions.co.za

CFO - NORTHERN SUBURBS
R900K to R1.1K plus performance
incentive
CA (SA). Superb opportunity to join one of the
largest private companies in the world at their South
African operation. Your operational, commercial and
finance experience is a must for this position as is
your manufacturing experience. Responsibilities
cover a wide range including IT, Logistics, Finance
and Management Accounting.  Reporting directly to
the CFO but with a dotted line to the London based
Regional CFO, this is a position for you to make
your mark
Contact karen@frontlinesolutions.co.za

SENIOR TAX MANAGER - JHB
R HIGHLY NEGOTIABLE
Join top international firm - a career opportunity
for individuals with either Indirect Tax or Corporate
Tax experience, within a consulting capacity.  Long-
term career development within this established
group whereby you can develop your expertise
working hand-in-hand with a premier clientele.
Relevant postgraduate qualification essential.
Contact taneill@frontlinesolutions.co.za

NATIONAL CREDIT MANAGER -
CAPE TOWN
R900 000 neg 
Large listed Group is looking to appoint a highly
experienced, senior candidate with a wealth of
experience at Group level. Reporting to the CFO,
you will assume overall accountability for the
National Credit Management function with a
consolidated book in the region of R225 million
per month. Only candidates from a similar back-
ground will be considered.  
Contact helen@frontlinesolutions.co.za

SENIOR INTERNAL AUDITOR -
SANDTON
R400 000 plus bonus
B.Com (Hons)/CIA with 4 yrs exp or soon to qualify
CA (SA) with 1 yr of internal audit exp sought for
a large successful division of a Listed industrial
group. Role includes planning and execution of audit
engagements, special reviews, close-out meetings
and issuing repots. 8-12 weeks travel p.a. required
including some African travel. Company is a key
brand in a high profile group which offers excellent
exposure and career development.
Contact camilla@frontlinesolutions.co.za

FINANCIAL REPORTING
ACCOUNTANT
R600 000 
CA (SA) to join sought after company and nice
working team - add value with your 2-3 yrs post
article technical reporting skills, get involved in
other aspects of the business. 
Contact michele@frontlinesolutions.co.za

HEAD OF FINANCIAL
SERVICES / FD - JHB
CTC HIGHLY NEGOTIABLE + SHARE
OPTIONS + BONUS INCENTIVE
Opportunity exists within one of the premier
mining houses in South Africa with dual listings on
the JSE and PLC. The incumbent will take on a
strategic role for the Finance Division and utilise
this approach in order to implement and achieve
the long-term vision of this organisation and its
subsidiaries. A min of 3-5 yrs as a Financial
Director within a listed entity is essential, prefer-
ably within mining.
Contact taneill@frontlinesolutions.co.za

MANAGEMENT ACCOUNTANT
DURBAN 
R360 000 to R400 000 CTC 
CA (SA)/CMA candidate with previous exp in a
manufacturing environment. Duties include costing,
co-ordination of budgets and forecasting. SAP
experience will be an added advantage.  
Contact dina@frontlinesolutions.co.za

HEAD: CORPORATE FINANCE -
JHB
CTC HIGHLY NEGOTIABLE +
LUCRATIVE PERFORMANCE BONUS  
Opportunity exists for a dynamic, forward-thinking
individual to join a Listed financial institution as
Head of the Corporate Finance Division. Utilise
your innovative, entrepreneurial thinking in order
to strategically enhance the profitability of this
division and ensure the conceptualisation and con-
clusion of deals. Client ideally requires a CA (SA),
but relevant experience will be strongly considered. 
Contact taneill@frontlinesolutions.co.za

GROUP FINANCIAL
MANAGER - CAPE TOWN
R420 000 to R450 000
Our client seeks a young CA (SA) with one to two
yrs exp in commerce. Reporting to the General
Manager, you will be responsible for leading the
accounting team and full financial management
function. This will include monthly management
pack, budgets, tax related issues, annual audit and
day to day running of the business. 
Contact helen@frontlinesolutions.co.za

NEWLY QUALIFIED /
SOON TO QUALIFY CA'S
Where do you want to be in 2010/ 2011?
If you are seriously considering a career move out
of the auditing profession into a commercial/busi-
ness environment within the next 12 months, come
and talk to us about the various options open to
you. We can assist you in finding a suitable
position in line with your personal vision and
objectives, including a competitive package start-
ing at around R450k, exclusive of performance
based incentives. Don't delay. Act now and let us
facilitate your career path development into the
future.
Contact
ian@frontlinesolutions.co.za (Johannesburg)
helen@frontlinesolutions.co.za (Cape Town)
nicky@frontlinesolutions.co.za (Durban)

Jim Wilson CA(SA)
Senior Consultant, JHB



International SpecialistsRecruitment
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All CVs to be sent to you@antonapps.com quoting reference

Corporate Tax
Specialist
R600k – R750k
Ref: KH

Consultant – Balance
Sheet Advisory: Banking
R650k – R900k
Ref: RB

Consultant – Project
Finance: Banking
R650k – R900k
Ref: RB

Head of Business Unit:
Banking
R800k – R1m
Ref: KH

Finance Manager: Media
R550k – R650k
Ref: KH

Senior Financial Manager:
Pharma
R550k – R650k
Ref: KH

Product Controller:
Investment Banking
R400k – R750k
Ref: RB

Financial Manager:
Mining
R450k – R600k
Ref: RB

Head of Planning:
Banking
R550k – R650k
Ref: JB

Newly Qual Financial
Service Audit: Banking
R450k – R500k
Ref: JB

Credit Manager: Banking
R480k – R580k
Ref: JB

Senior Tax: Banking
R680k – R800k
Ref: JB

Finance Manager:
Logistics
R500k - R600k
Ref: RB

Finance Manager:
Distribution
R450k - R600k
Ref: SR

Management Accountant:
Insurance
R240k - R350k
Ref: SR

Group Accountant:
Manufacturing
R380k – R600k
Ref: SR

Business Risk Officer: Banking
R550k – R700k
Ref: SR

Factory Finance Manager:
Food & Bev
R420k – R600k
Ref: SR

Enterprise Risk Manager:
Investment Management
R400k - R500k
Ref: AT

Newly Qual CA:
Investment Management
R400k - R450k
Ref: AT

Finance Director
$120k
Ref: AT

Operational Director
$80k - $100k
Ref: AT

Banking CFO
$ Neg
Ref: AT

Deal Originator - Banking
$ Neg
Ref: AT

2 Mozambique

Operational Director
$120k
Ref: AT

Corporate Finance Manager
$130k - $180k
Ref: AT

1 Zimbabwe 3 Zambia 4 Nigeria

5 Ghana

6 Joburg

7 Centurion

8 Durban

1

23

4
5

8

7
6

Opportunities in Africa & South AfricaOpportunities in Africa & South Africa
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Make sure you’re 
fi rst in line

SET Recruitment, 
the go-to agent 
for permanent 
and contract 
placements of 
fi nancial and 
engineering 
professionals, 
manages the 
needs of some of 
the most sought-
after employers 
throughout South Africa 
and internationally.

Tel. +27 (0)11 234-4313
Fax: +27 (0)11 234-4318
E-mail: info@setrecruitment.co.za
www.setrecruitment.com

We are a BEE level 2 accredited company

“Our focus is on understanding and matching the 
cultures and expectations of our clients with the skills, 
experience and personalities of our candidates.”
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