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from the pen

Raina

You can now follow ASA on LinkedIn, twitter and the ASA website.

Are we fit for purpose

We start a new bi-monthly 
column this month, 

penned by political analyst, 
Eusebius McKaiser, and in this 
month’s column he poignantly 
asks if our state is fit for 
purpose. 

Does the state have adequate 
tools and skills to successfully 
implement its policies? We 
have posed this question many 
times before and have asserted 
that the solutions lie partly 
in corporate SA getting more 
involved in terms of building 
capacity and investing resources, 
but the crucial involvement is in 
every one of us taking greater 
interest in what happens around 
us. Local governance is where 
our country’s economic strength 
lies. 

Service delivery and fair labour 
practice drives stability, which in 
turn encourages better foreign 
sentiment, which impacts 
directly on foreign investments. 

We need to start identifying 
pockets of success throughout 
our economic and political 
systems and processes, and 
duplicating these across the 
areas where we have delivery 
gaps. The concern should be to 
pick up the local economy and 
drive innovation and growth 
within our municipalities. 

If we encourage local 
municipalities to create jobs, 
rather than send out tenders for 
road works, for instance, does this 
not encourage growth of the local 
economy, create much needed jobs 
and nurture and develop local skills?

Does this not encourage greater 
community involvement, ensure 

local political stability and create an 
environment fit for foreign direct 
investment on a greater scale?
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updates|news

 saica agm  
31 MAY 2012

Notice is hereby given that a special general meeting of 
members of the Institute will be held at The Castle (The 

Bailey's Room), 66 Pine Road, Kyalami, Midrand, Johannesburg 
on 31 May 2012 at 09h30 or immediately following the 
completion of the annual general meeting of the Institute which 
has been called to be held at 09h00 on that day (whichever is 
the later) for the purpose of considering and, if deemed fit, of 
passing, with or without modification, a resolution to amend the 
Constitution. 

The purpose of the meeting would be the consideration and 
passing of a resolution amending the Constitution. The proposed 
amendments to the Constitution largely relate to changes in 
terminology and the composition of the SAICA Board.

Due and proper notice will be provided of the aforementioned 
meeting via the following means:
1)  Electronic mail – if you are registered on our database as a 

member capable of accepting communications from SAICA in 
this manner.

2)  SAICA website – visit www.saica.co.za from 30 April 2012.

Proxy forms will be available on the SAICA website: 
www.saica.co.za from 30 April 2012.

A member of the Institute who is entitled to attend and vote at 
the meeting will be entitled to appoint a proxy to attend, speak in 
his/her stead. 

By order of the Board

M Naidoo
Company Secretary

The Annual General Meeting of members of The South African 
Institute of Chartered Accountants (SAICA) will be held in 
Gauteng at the The Castle Kyalami, 66 Pine Road, Kyalami (in The 
Bailey's Room), on 31 May 2012 at 09h00.

The following business will be transacted:
• The consideration of the Annual Financial Statements of the 

Institute for the year ended 31 December 2011.
• The consideration of a report by the Chief Executive Officer.
• The consideration of a report by the auditors.
• The reappointment of KPMG as the auditors.

Due and proper notice will be provided of the aforementioned 
meeting via the following means:
1)  Electronic mail – if you are registered on our database as a 

member capable of accepting communications from SAICA in 
this manner.

2)  SAICA website – visit www.saica.co.za from 30 April 2012.

Proxy forms will be available on the SAICA website: 
www.saica.co.za from 30 April 2012. 

asa  I  may 2012

4 Completed proxies must reach the registered office of SAICA at 
7 Zulberg Close, Bruma Lake, Johannesburg; or P.O. Box 59875, 
Kengray 2100; or faxed to +27 (11) 621 6799, no later than 09h00 
on Tuesday 29 May 2012, 48 hours before the time appointed for 
the AGM, and must be addressed to: 

Bareng Huma, Legal and Governance Unit, The South African 
Institute of Chartered Accountants, 7 Zulberg Close, Bruma Lake, 
Johannesburg, Facsimile: (011) 621 6799

If you do not receive the notification and proxy forms timeously, 
please contact the SAICA Contact Centre for assistance at 0861 
072 422 or +27 (11) 621 6600 or email barengh@saica.co.za. 

Issued by: Melanie Naidoo, Senior Executive: Legal and 
Governance, The South African Institute of Chartered 
Accountants. asa

SAICA is currently working with the University of 
Johannesburg to produce a History of the Chartered 

Accountancy Profession. The Editorial Committee is hereby 
requesting all SAICA members to share your stories, 
anecdotes and memories about the profession with us to be 
included in the History. Photographs and other memorabilia 
would also be useful. If you have material or stories to submit, 
please send an email to Hazel: hazelh@saica.co.za.

accounting history  
SUBMISSIONS REQUESTED
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updates|technical

IFRIC Interpretation on Income Taxes withdrawn

In December 2010, the International Accounting Standards Board 
(IASB) issued Deferred Tax: Recovery of Underlying Assets: 
Amendments to IAS 12(AC 102) - Income Taxes, effective 1 
January 2012. These amendments to IAS 12(AC 102) introduced 
a presumption that an investment property measured at fair 
value is recovered through sale. This presumption is rebutted if 
the investment property is held to consume substantially all the 

Accounting
economic benefits embodied in the investment property over time, 
rather than through sale. As the guidance in SIC 21(AC 421) - Income 
Taxes - Recovery of Revalued Non-Depreciable Assets, has been 
incorporated into the amendments to IAS 12(AC 102), SIC 21(421) 
was withdrawn from 1 January 2012. 

Comprehensive review of IFRS for SMEs to commence in 2012

The IASB is expected to begin its comprehensive review of the 
International Financial Reporting Standard for Small and Medium-
sized Entities (IFRS for SMEs) during the last six months of 2012. 
This review is expected to include a request for public comment 
on amendments that should be considered for the standard. As 
part of the review, the IASB will also consider incorporating the 
Q&As into the revised IFRS for SMEs. For this reason, the IASB’s 
SME Implementation Group is not planning on issuing many, if any, 
additional draft Q&As before the start of the comprehensive review. 
The Q&As can be downloaded from the IASB website. 

Three new Trustees appointed to the IFRS Foundation

The Trustees of the IFRS Foundation have announced the appointment 
of Chandrashekhar Bhaskar Bhave, James Quigley and Ronald 
Arculli as Trustees. Their terms will expire on 31 December 2014.  Mr 
Bhave is a former Chairman of the Securities and Exchange Board 
of India, and the Indian Securities and Market Regulator. Mr Quigley 
is a Senior Partner of the US member firm Deloitte LLP and former 
Global Chief Executive Officer of Deloitte Touché Tohmatsu Limited. 
Mr Arculli is the Chairman of Hong Kong Exchanges and Clearing 
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Limited and Chairman of the World Federation of Exchanges.  The 
IFRS Foundation press release can be downloaded from the SAICA 
website.

Latest editorial corrections and changes to IFRS 

The IASB has issued editorial corrections and changes to: 

• Bound Volume 2010, 2011 and 2012
• IFRS 9 –  Financial Instruments (2009 and 2010)
• IFRS 10 –  Consolidated Financial Statements (issued May 

2011)
• IFRS 12 –  Disclosure of Interests in Other Entities (issued 

May 2011)
• IFRS 13 –  Fair Value Measurement (issued May 2011)
• IAS 19 –  Employee Benefits (issued June 2011)
• Disclosures –  Transfers of Financial Assets (issued October 

2010)
• Presentation of Items of Other Comprehensive Income (issued 

June 2011)
• Mandatory Effective Date of IFRS 9 and Transition Disclosures 

(issued December 2011)

The latest editorial corrections and changes to IFRS can be 
downloaded from the SAICA website.

Afrikaans Level 1 Regulatory Examinations

In a circular released in 2011, the FSB indicated that due to the limited 
interest in the Afrikaans examination, it would make this version of 
the examination available on a limited number of specific dates and at 
specific venues. FAIS circular 1 of 2012 serves to communicate the 
specific dates and venues for the Afrikaans examinations, in order for 
interested parties to plan, and make the necessary arrangements to 
attend one or more of the Afrikaans examination sessions.

Candidates are reminded that the fee for the Afrikaans examination 
remains at R900. The registration process for the Afrikaans is very 
similar to the English examination and can be done telephonically or 
electronically.  The examination process is also the same as for the 
English examination, meaning that the same procedures and processes 
will be followed before, during and after the examinations.

The study materials for the examinations are provided by SETA 
accredited training providers.  The FSB study guide will also be made 
available in Afrikaans and will be published on the FSB website once 
finalised.

The FSB will provide more information regarding the addresses and 
times of the examination sessions on the following link. ftp://ftp.fsb.
co.za/public/Faisdep/Circulars/FAISCircular1_2012.pdf.  asa
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There’s been much talk in recent years about “Beyond 
Budgeting”, a movement to replace the traditional 

budget process with a more flexible system (usually rolling 
forecasts) that enables organisations to be more fast-moving 
and adaptive. 

The problems identified by the Beyond Budgeting movement 
are the same ones I’ve talked about in previous columns: 
Top-down annual budgets, done the way most companies 
do them, are worse than a waste of time. They lead to rigid 
thinking, they don’t explain how and why reality differs from 
the plan, they allow too little room to adapt to changing 
circumstances, and they encourage an attitude that looks 
only as far as the next target and not beyond.

But none of these problems are inherent in the act of 
budgeting: They’re a consequence of HOW budgets are 
done. Things can be done differently – and if you get it right, 
you reap all the advantages of flexibility without having to go 
through the pain and potential destruction of re-organising all 
your systems from the ground up.

A budget should not be an inflexible set of targets, or a 
paper exercise that is ignored in practice. It should rather be 
a communication tool, giving guidance and coherence to all 
the company’s activities. Budgets set goals and timelines, 
and are absolutely critical to holding people accountable 
for their work. Without a budget, how do you measure 
performance?

Sure, it’s a bad idea to confuse the budget goal with an 
incentive target – but you don’t need to throw out the 
budget to fix that. Just set separate targets, and make clear 
to everyone the difference between “this is the least we’re 
expecting” and “this is what will make us sit up and shower 
you with rewards”.

As for the criticism that budgets are “inflexible”: Well, sure 
they are if you do them once a year and then lock them away 
in a drawer. But a budget that you don’t revisit regularly 
to revise your assumptions is not a very useful budget. 
Adapting and fine-tuning the budget throughout the year as 
circumstances change should be part of the core discipline 
of every organisation. 

What we should all be doing is what I like to call “dynamic 
budgeting”: A continual process that ensures the budget 
is a living document, a chart by which people can steer. A 
budgeting system worth its salt should make this process 
of continual revision easy, and should give everyone from 
accounting officers to line managers an easy way to view 
actuals alongside the budget as they come in. Explaining 
variances should be as simple as entering a comment next 
to a line item in the actuals. 

If you budget dynamically, as the actuals come in, you start 
being able to see a bigger picture: What are the dynamics 
affecting your business; what is changing, and why? In this 
way the budget becomes a critical tool for identifying issues 
early on. 

Budgeting, in short, is not broken. It remains the single 
most effective management tool we have, especially in a 
decentralised environment. asa

beyond budgeting
THE DYNAMIC BUDGET

Kevin Phillips CA(SA) is the Managing Director of idu Software. 

commentary|budget
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The search for opportunity is timeless and universal. 
The expression “Go West, young man” is associated 

with 19th century America, as a generation of explorers and 
settlers journeyed into the western regions and frontiers of 
America, in seach of new territory and opportunity. Today the 
expression may well be “Go East, young entrepreneur” as a 
new generation grows up in the midst of compelling changes 
in the global economic and political landscape, in which Asia 
has become a major source of business opportunity. The search 
for new opportunity and improvement drives the behaviour of 
individuals, businesses and countries.

Searching for and then converting good opportunities are at 
the heart of growth for any business. The relative emphasis 
on searching and converting depends on the economic 
environment. During times of economic growth and prosperity 
entrepreneurs and executives may spend relatively less time 
searching for business opportunities. They would be too busy 
responding to the demands of the market, selecting and 
converting the best opportunities into business value. 

This stance changes when the economy experiences a major 
downturn. Then hidden opportunities have to be uncovered 
and new opportunities created from scratch. The mindset and 
approach required to find the next business opportunity during 
difficult times involve a combination of knowing oneself and 
knowing one’s environment. Given the age-old quest for new 
opportunity, it is not surprising that there is an abundance 
of wisdom and guidance to be found in various sources of 
literature. 

Shakespeare’s Hamlet provides an excellent start: “This above 
all: to thine own self be true, And it must follow, as the night 
the day, Thou canst not then be false to any man” (Polonius, 
Hamlet Act 1, Scene 3, Shakespeare). Knowing and being true 
to oneself is the foundation not only for integrity but also for 
building a coherent personal and business vision. Once you 
know who you are and what you want, and commit yourself to 
achieving it, it is easier to search for opportunities to take you 
in the right direction. The clearer the business vision, the more 
focused the search for business opportunity.  

Self knowledge, self belief, integrity and vision need to be 
complemented with appropriate preparation for the journey 
ahead. A bit of luck also helps, although one should not rely on 
luck alone for opportunity or success. A quote from the French 
scientist Louis Pasteur provides wise counsel: "In the fields of 
observation chance favours only the prepared mind." Or as Gary 
Player may advise: “The harder you practise the luckier you get”.  

While preparation is essential, one also needs to take action in 
a timely and effective manner. The English proverb “The early 
bird catches the worm”, a precursor of the strategic concept 
referred to as “first-mover advantage”, captures the idea that 

those who are first to enter a market are better positioned to 
identify and convert opportunities, and stand a better chance of 
success. 

A good reading and interpretation of trends in the business 
environment are also helpful in the search for opportunity. John 
F. Kennedy’s observation is illuminating: “Written in Chinese, 
the word crisis is composed of two characters. One represents 
danger and the other represents opportunity”. Depending on 
one’s perspective, the same set of information, events and 
trends may either be interpreted as a problem or considered an 
opportunity. 

A different perpective is certainly evident in a quote from the 
19th century German philosopher Karl Marx who provides 
another way of thinking about the proverbial advice: “Give a 
man a fish and feed him for a day, teach a man to fish and feed 
him for a lifetime”. Marx is quoted as saying: "Sell a man a fish, 
and he can eat for a day, teach a man to fish, and you lose a 
great business opportunity”.  

Astute discernment of the business environment includes an 
awareness of the risks involved.  In his philosophical treatise 
on the impact of highly improbable events, including both great 
successes and great disasters, Nassim Nicholas Taleb, author 
of “The Black Swan”, points to the problem of “finding one’s 
position on the boundary between skepticism and gullibility”. 
The pursuit of opportunity is usually based on incomplete 
knowledge of the future, requiring a degree of optimistic belief 
to take positive action. It also involves a level of risk, requiring 
a degree of skeptical questioning to avoid disaster. Getting the 
balance right is critical for success. My view? Audaces fortuna 
iuvat. Fortune favours the bold. Be bold. Be true. Believe. asa

in search of  opportunity
BE BOLD, BRAVE AND BELIEVE

Troy Dyer CA(SA), MBA, CFA, is a strategy coach at Audax Ideas. 
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I grew up when the income statement was the prime document. 
Matching was all important and the bits and pieces that were 

left over were recognised in the balance sheet, e.g. deferrals. The 
standard setters then decided to promote the balance sheet and 
demote the income statement. Only assets and liabilities were to 
appear on the balance sheet, and only the bits and pieces were to 
be recognised in the income statement. This definitely simplified the 
accounting equation; but the demise of the matching and prudence 
concepts did not go down well with the analysts, as their main focus 
was profitability, the prime source of cash flow.

My problem is that, if the balance sheet (the statement of financial 
position is a misnomer) is all important, why do we not have a 
standard requiring listed companies to disclose net asset value per 
share (NAVPS)? When the income statement was all important, 
we required the disclosure of earnings per share (EPS). Per 
share information is vital for a shareholder of a listed company as 
comparisons need to be made with the market price of the share 
(dividend yield, price earnings ratio and price book ratio). Most, but 
not all, listed companies do publish NAVPS. However, this figure is 
not required to be audited and there is no requirement to reconcile 
the opening and closing figures.

The naïve investor figures that if a company’s EPS is, say, 100 
cents and the DPS paid is 40 cents, 60 cents is ploughed back into 
the company for the benefit of the shareholder and will result in 
a growing stream of profits thereafter. However, the accounting 
equation: “Opening NAVPS plus EPS less DPS paid = Closing 
NAVPS does not hold true because of pressure from the preparers 
to “smooth” earnings. You may remember the initiative many years 
ago to incorporate extraordinary items into the equation. There was 
tremendous opposition to this suggestion at the time, as preparers 
wanted a mechanism to beautify earnings. Fortunately, common 
sense prevailed and extraordinary items are no more. However, we 
still have legal mechanisms to conceal bad news in the form of other 
comprehensive income and direct charges or credits to equity.

I have setout two actual examples of the problem below:

The analyst should penalise the EPS for this serial diluter. 
The main reason for this consistent dilution is that the 
company regularly buys back its shares at a large premium 
over the net asset value per share.

The main reasons for the dilution in 2009 were an actuarial 
loss of 7 cents per share, a cash flow hedge loss of 112 
cents per share and a foreign currency translation loss of 47 
cents per share. It is important for the analyst to establish 
the causes for the dilution in NAVPS. Published information 
at present does not allow a reasonable calculation to be 
made.

The main reasons for these dilutions or enhancements to 
net asset value per share are share buybacks at a premium 
or discount over net asset value, prior year adjustments, 
foreign currency translation adjustments, cash flow hedge 
gains and losses, actuarial gains and losses accounted for 
in other comprehensive income, revaluations of various 
assets to other comprehensive income and changes in group 
holdings.

Wouldn’t it be nice to see the following journal entry for a 
10m share buyback at R50 a share where the NAVPS is R10?

And wouldn’t it also be nice to see a company take a loss of 
R200m on an acquisition of 10m of its own shares for R50 
when the share price falls to R30 a share? I recently saw a 
note in a listed company’s financials disclosing the market 
value of the treasury shares held by the group. I thought 
that this was excellent. asa

on his high horse
NET ASSET VALUE PER SHARE
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Company A 2007 2008 2009 2010 2011

Opening NAVPS 440 555 682 836 1 028

EPS 249 296 338 378 456

DPS (paid) -105 -132 -160 -185 -226

Closing NAVPS should be 584 719 860 1 029 1 258

Actual closing NAVPS 555 682 836 1 028 1 192

Difference -29 -37 -24 -1 -66

As a percentage of EPS -12% -13% -7% 0% -14%

Company B 2007 2008 2009 2010 2011

Opening NAVPS 189 332 356 320 319

EPS 75 64 124 97 122

DPS (paid) -28 -32 -34 -41 -50

Closing NAVPS should be 236 364 446 376 391

Actual closing NAVPS 332 356 320 319 398

Difference 96 -8 -126 -57 7

As a percentage of EPS 128% -13% -102% -59% 6%

Treasury shares Dr. R100m

Dilution in equity Dr. R400m

Cash Cr. R500m 
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There are some things in South 
Africa that simply refuse to go 

out of fashion: braais, rugby, soccer, 
koeksisters, pap en wors … and 
creating new government policies left, 
right and centre. Since democracy’s 
birth, we have thought up the most 
complex economic policies with the 
intention of creating jobs, growing the 
economy and, hopefully, in the process 
eradicating poverty and inequality. This 
is why policy acronyms, ranging from 
RDP (Reconstruction and Development 
Plan), to GEAR (Growth, Employment 
and Redistribution), are so well known. 
And now, of course, we have the NDP 
(National Development Plan).  

But while some habits are good for you 
– who could say no to koeksisters on a 
Sunday morning? Others are seriously 
imprudent, like obsessing with policy 
changes while the poverty, unemployment 
and inequality indices tell a story of 
implementation failure. For this reason, it 
is worth our while to consider a different 
diagnostic of our most urgent challenge.

The South African state is not fit for 
purpose. So long as our bureaucracy is 
inadequately skilled to implement even 
the best policies, we will never achieve 
our developmental goals. We need to stop 
tinkering with policy ideas and build a 
capable state. 

First, I acknowledge that policy debates 
and policy reviews are necessary. A 
brains trust within political parties, 
and within the government, needs to 
be actively asking itself all the time 
whether or not a particular policy works 
or not. This is why in the 1990s, for 
example, government moved from 
the socialist RDP document, to the 
neo-liberal GEAR replacement. The 
African National Congress made this 
change upon realising that its liberation 
struggle ideas were dated. 

Still, our macroeconomic policies have, 
on the whole, been broadly the right 
ones for an aspirational developing 
economy, which is why there is little 
fundamental difference between 
Mbeki’s economic thinking and the 
thinking in the Zuma government.
Second, it does not follow, however, 
that just because ideas matter, that 
the most urgent problems are in the 
policy space. In our case, we have 
overinvested in debates about policy, 
and still spend far too little time 
thinking through practical questions 
about the state of the state.   

Let me illustrate the problem with 
an example I experienced firsthand 
when I was a strategy consultant 
with McKinsey and Company. One 
state owned company, company A, 
had agreed, contractually, to provide 
another state owned company, 
company B, with transportation for 
some of B’s goods. A, however, 
consistently did not deliver the goods 
on time. And we were called in to help 
figure out why this was so, and what 
the solution might be.

After a few months of working closely 
with both companies, the problem 
became obvious: the turnaround time 
for transporting goods from starting 
point, to destination, and back, was 
below the optimal time one would 
expect for the route travelled. The 
reason for the delay turned out to be 
simple. Drivers were not adequately 
scheduled to release one another 

is the state fit for purposes?
THE LOCAL ECONOMY
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The South African state 
is not fit for purposes. So 
long as our bureaucracy 
is inadequately skilled to 
implement even the best 
policies, we will never achieve 
our developmental goals.
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and so there was no continuous transportation of the 
goods. There were long stoppages along the way when 
a driver who had completed a shift simply waited for 
the replacement driver to relieve him in the middle of 
nowhere. 

The solution is one a primary school learner can tell us: 
make sure you have a more effective roster for the drivers 
to relieve one another at the exact change over points at 
the exact time necessary to ensure the transportation of 
goods is not interrupted.

But here is the moral of the story. While we as 
consultants recognised that the state owned companies 
were in need of organisational and operational re-
engineering, and mindset and behavioural changes 
among staff, the national debate about these companies 
were couched in policy terms on the front pages of 
newspapers: “Should we privatise our state owned 
enterprises?”

It was not surprising that the wrong conversation was 
taking place between politicians, and within the public 
space. That is because we are addicted to the language 
of policy and ideology. It is sexier to write speeches and 
media stories about ideology and policy differences, than 
it is to craft a story about how to practically rearrange the 
furniture within the state in order for the state to be fit for 
purpose.

Yet we must change the debate focus: policy dialogue 
must be deprioritised in the national conversation. 
Instead, we must come to grips with the challenge of 
making the state capable of delivering “a better life for 
all”. asa
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It was Scott F Fitzgerald who stated that 
American lives don’t have second acts, 

however we are not discussing America, this 
is Africa, and this is the second act, or perhaps 
the third, with Africa entering an era of growth 
and opportunity that will change the continent 
and the lives of its people forever.  

Foreign Direct Investment (FDI) in Africa 
is driven by foreign demand for resources 
and the desire to expand into new markets. 
Change in the dynamic African environment is 
often exaggerated with countries continually 
reassessing their growth, development 
and foreign strategies and considering their 
relative position in the African and global 
context to assess whether they have gained 
or lost due to the change.

South Africa, the largest country on the 
continent, used to be the primary gateway 
to Africa and hence the primary beneficiary 
from foreign investors before expanding their 
businesses over the rest of the continent. But 
how does the South African economy fare in 
the global view today, and is South Africa still 
regarded as a positive and keen destination for 
foreign investment?  

South Africa’s economy is still the largest 
economy on the continent, contributing 
around 23 percent to total African GDP with 
only 5 percent of population. Initially built 
on natural resource extraction, the economy 
has evolved from such primary activities into 
a manufacturing and services led economy 
and consequently one of the most developed 
countries on the African continent. South 
Africa is known to have a globally competitive 
financial sector, well developed public 
institutions and legislative environment, 
and the peaceful transition to democracy 
has reinforced its reputation for being both 
economically and politically stable. 

The quantity of FDI received is a function 
of a number of variables, including those 
mentioned above. Generally these would 
comprise a combination of macroeconomic, 
political and technical factors. Macroeconomic 
factors include attributes such as monetary 
and fiscal policy as well as exchange rate 
and price stability. Political factors include 
the political stability of the country as well 

as the political support provided to business.  
Technical factors include such as the degree 
of bribery and corruption prevalent, the 
strength of public institutions and access to 
liquid capital markets. In a recent EIU report 
the technical factors were found to be the 
most important to potential investor countries 
and ranking above the macroeconomic and 
political factors.  

Each country competing for foreign 
investment ranks differently on each of the 
attributes listed, and therefore no single 
variable by itself will rank above any other in 
determining whether greater investment is 
ultimately attracted. It is the combination of 
these factors that will determine the degree 
of attractiveness for foreign direct investment. 
South Africa fares well in a large number 
of these attributes and therefore remains 
attractive as a location for foreign investment. 

There are other factors that also have an 
impact of investment attractiveness. These 
may include the availability of inputs required 
in the production process, including the 
availability of skilled labour, raw materials and 
access to physical capital, the size of the local 
market for the goods and services offered by 
the investor, the ease of doing business, the 
duration over which the investment is made 
and the general strategy of the investor firm. 
In this regard, differentiation can generally be 
made by the economic sector. As an example, 
the primary concern for resource extraction 
industries is the availability of the resources 
and the security of the property rights 
surrounding these resources. This has resulted 
in extraction based companies investing 
directly into resource rich countries as 
opposed to securing a foothold on the African 
continent and then expanding into other 
countries. In contrast the retail sector tends 
first to establish a presence in Africa where a 
balance of many of the above variables exists, 
i.e. macroeconomic, political and technical 
factors, as well as infrastructure and reliable 
suppliers, and from where further expansion 
necessarily requires an expansion of these 
networks.

In terms of ease of doing business, South 
Africa ranks second only to Mauritius, for all 
African countries and ranks at number 35 

globally. However, competition is increasing 
from Rwanda, Botswana, Ghana, Namibia and 
Zambia, all of which are ranked higher than the 
rest of the BRICS countries, again reinforcing 
the advances made by many countries in 
Africa with the intention to benefit from the 
consequential increases in foreign investment. 
The Institutional Investor Intentions to 2016 
report concluded that Africa is seen as holding 
the greatest overall investment potential of 
all frontier markets globally. The individual 
countries in Africa competed for a share of 
$55 billion FDI into 2011. 

It should be noted that, although greater 
competition for FDI will develop from a 
larger number of African economies, this is a 
positive indicator of the size of the prize the 
African continent presents to both local and 
global investors. As Africa works towards 
attracting a greater proportion of global 
FDI, individual countries, including South 
Africa, may need to focus or target their FDI 
strategies to particular sectors and industries 
where they may have strategic advantage 
such as having an abundance of a natural 
resource, good infrastructure, a stable 
economy and political landscape or even 
the availability of skilled labour, as different 
factors are more important to different 
industries and investor firms. 

The competition for FDI will also lead to a 
greater awareness of the investor image that 
a country will cultivate through its decision 
making processes. There are great rewards 
to be gained from FDI, and disregarding 
these is becoming increasingly expensive.  
South Africa is doing well in this regard 
but the competition for a greater share of 
this source of investment is coming from a 
greater number of African economies, and all 
try to accelerate their economies to higher 
levels of economic growth and welfare for 
their citizens.

Sources
1.  Into Africa: Institutional investor intentions 

to 2016. Economist Intelligence Unit. 2012
2.  Into Africa: Institutional investor intentions 

to 2016. Economist Intelligence Unit. 2012
3.  African Countries of the Future 2011/12: 

Winners. www.fDiIntellegence.com. Aug/
Sept 2011. asa
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The developed economies have lost their lustre. China and India 
are displaying a few cracks in their growth story. Where else can 

an investor search for the next opportunity? Africa offers a range of 
reasons why returns could be higher than previously anticipated. 

Changing perceptions
Imagine a continent with disease, poverty, corruption, war and a 
downwardly progressing economy. A dark continent attracting only 
those in search of precious metals and hidden gems. Now, imagine 
a continent with rising foreign investment, increasing year-on-year 
GDP, a burgeoning middle class and rapidly growing technological 
and telecommunications systems. Both describe the same continent 
- Africa. A cluster of countries emerging from darkness into a region 
described as the next big growth market.

The change seen over the last few decades has been remarkable. Its 
53 economies have built infrastructure and systems that are forcing 
investors to take a second look. There is clear recognition of Africa’s 
potential and of the changes needed in order to match the returns 
offered by the BRICS countries.

Africa is not so far behind them. Although revolution has stifled northern 
economies, Sub-Saharan Africa is considered the world’s second fastest 
growing region after Asia. GDP forecast for 2012 is 5.8% (Source: IMF), 
while foreign direct investment has increased from $9 billion in 2000 
to $88 billion 2008 (Source: United Nations). Foreign Direct Investment 
(FDI) from developing economies is known to be on a rising trend.

Despite all of this, Africa has not yet been awarded a prime position 
next to the BRICS countries.

What is holding it back?
Economists believe that if Africa wants to bridge the gap between 
emerging and developing nations, it must have a few critical 
components in place. 
 
The first is establishing sound, sustainable business institutions. 
The Second, opening up the private sector. Countries also need to 
invest heavily in developing infrastructure, building transport links 
and constructing solid strategies. A development model rests on 
the pillars of political stability, property rights, access to capital and 
investment in health and education. 
 
Some believe that an environment to support entrepreneurs is 
required. Small businesses are essential as growing companies 
create a multiplier effect. 
 
There is, clearly, a greater need for transparency and accountability 
and for eradication of corruption. Governments need to develop the 
right policies and incentives for ideas, capital and businesses to 
circulate and develop. 

But while its history may be discouraging for the risk-averse investor, 
Africa offers tremendous opportunity for those in search of 
under-priced assets.
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Emerging markets supporting growth in Africa
The developing nations have been the first to recognise this fact. 
Africa is strengthening trade and investment links with countries 
like Turkey and the oil-rich Middle East. Direct foreign investment 
from the emerging economies is rising, compared to investment 
from the more developed countries. 

With a similar political past, countries like China and India recognise 
the dangers of colonialism and foreign intervention. China, with its 
hunger for natural resources, has approached Africa and offered a 
commitment to invest in infrastructure. Some predict that this is 
the early stage of a long and fruitful relationship. India began its 
involvement at a later stage and has noticed a few non-resource 
related skills that can be transferred easily to an expansive 
continent with a growing population. Countries like Russia are 
also starting to show an interest in Africa, and without doubt, 
economies of the West have been involved, historically, over a 
longer period of time, with the hope of extracting a higher rate 
of return on their investment. Given its size, variety, cultures and 
assets, almost any country could take advantage of the continent’s 
growth.

A strategy for the private investor – buyer beware
What strategy should a private investor employ to tap into Africa’s 
potential? 
 
The decision to invest in Africa should be no different from any 
other investment decision. Can you earn a return which is above 
inflation and which compensates for the risks taken? The risks in 
this case are: Corruption and fraud; Government and legislative 
frameworks; Excessive debt against illiquid, unmatched assets; 
Permanent market failure and incorrect data. 
 
The probability of mis-pricing is far higher in a market like Africa 
than in developed market and is likely to be a function of one of the 
following:

1. Distrust. Most minds doubt disclosure and governance on 
the African continent. In addition, investors are distrustful 
of many governments, having witnessed many failed 
reform efforts which have lacked continuity.

2. Liquidity. Outside of one or two major markets, liquidity 
is an issue. Assets can become mis-priced as investors 
try to exit positions, or as excess fund flows chase prices 
up in an attempt to get fully invested. Short-selling is not 
currently a reality, further distorting price discovery and 
liquidity.

3. Corruption and fraud. This is a major concern, especially 
so where shareholders’ rights are not firmly entrenched 
and where shareholder activism and a free press are not 
encouraged. Perceptions of fraud and corruption can just 
as easily cause mis-pricing.

4. Political instability. Governments can quickly change, 
followed by significant change to the way an economy 
is run. The difference between one government and its 
opposition can be far wider than in the developed world.

5. Lack of information. African markets and the listed and 
unlisted assets in these markets are often not well-
researched. This is partly due to large institutions not 
putting resources into areas which are not on their clients’ 
radars. Lack of information technology, less stringent 
reporting requirements and poor physical infrastructure can 
also make it harder to access data.

Where is the opportunity?
With this in mind, is an investor likely to find companies trading 
below fair value in Africa? 
 
We believe the answer is almost certainly "yes". Having 
considered the risks, Africa presents many attractive 
opportunities. We believe an investment strategy should be 
characterised by the following:
• Bottom-up, in-depth analysis of investment opportunities, 

allowing for some margin of safety
• Greater diversity than normal, without compromising on 

quality
• A long investment time horizon
• Fund management with specialist African expertise, with 

a commitment to investing in Africa for the long-term and 
the resources and practical know-how to execute.

Clearly it would be foolish to assume that you can employ one 
single strategy for a cluster of 53 countries. Africa does not 
represent one single opportunity any more than Europe, the 
BRICS countries or any other emerging market. Therefore, with 53 
countries on offer, different economies, a continent with natural 
resources in abundance, developing markets and clear consumer 
demand, the case for labelling Africa as an emerging economy 
exists. For the brave investor, a pioneering entry into Africa could 
provide returns that outweigh the risks by a mile. asa

Imagine a continent with rising 
foreign investment, increasing 
year-on-year GDP, a burgeoning 
middle class and rapidly 
growing technological and 
telecommunications systems.
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The deepening relationships between the BRICS countries 
has re-cast the role of Africa and the world’s emerging 

super powers.

At the recent BRICS summit in New Delhi, South Africa 
marked its first full year as a member of BRICS – the Brazil, 
Russia, India, China and South Africa group. 

Why does South Africa believe this is important?
Firstly, we must acknowledge that we live in a multipolar world 
where economic and political influence is increasingly widely 
distributed. While the European financial crisis continues and 
the United States’ economic recovery remains fragile, the 
world is looking to the developing world and particularly the 
BRICS markets for growth. The relative decline of the West’s 
traditional political and economic power has coincided with the 
rising global stature of many emerging nations and is changing 
the way the world understands and relates to itself.

The BRICS grouping is perhaps the most concrete and 
rapidly evolving example of this phenomenon. In just four 
years, the formal agenda for co-operation and consultation 
between the countries has expanded quickly and now 
encompasses issues ranging from finance, agriculture, health, 
science and technology, academic exchanges, business links 
and developmental issues, to international terrorism, and 
sometimes even common policy positions. 

Naturally while the BRICS countries will not agree on all issues, 
they can adopt common positions. So what started as an 
economist’s category has evolved into a platform for collective 
action. For instance South Africa strongly supports the 
comprehensive reform of global governance, including the UN 
system and the Bretton Woods Institutions - the International 
Monetary Fund and the World Bank - to make them more 
effective, legitimate and responsive to the needs of the 
developing world and Africa. Our BRICS counterparts concur.

In February, at the G20 meeting in Mexico, the BRICS Finance 
Ministers agreed that leadership of global financial institutions 
should be open to candidates from all countries. We can 
see no good reason why a post-World War II consensus, 
which saw the presidency of the World Bank being filled 
by an American nominee while a European headed up 
the International Monetary Fund (IMF), should continue 
unquestioned in this day and age. The recent announcement 
that the United States had nominated the Korean born Jim 
Yong Kim, now a naturalised American, for the World Bank’s 
top job suggests this view is gaining increasing traction.

South Africa believes that BRICS countries offer such 
opportunities to advance the strategic interests of developing 
nations and Africa, when considering issues such as the reform 
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of global governance, the work of the 
G20, international trade, development, 
energy and climate change.

Just as global decision-making no longer 
simply flows outwards from the West, 
so too trade and investment patterns are 
broadening. The BRICS nations, while 
occasional competitors, also offer each 
other great opportunities. Russia is famous 
as a commodity exporter; Brazil exports 
commodities but also autos and aircraft; 
India exports services and textiles, whilst 
China exports electronics, textiles and 
garments and imports massive amounts of 
commodities. South Africa, as the newest 
member of the group, is well-known for 
its vast mineral deposits but actually has 
a highly diverse economy exporting, for 
instance, automobiles, while boasting 
an advanced financial and professional 
services capacity. 

The nature of BRICS’ interaction is 
becoming increasingly sophisticated and 
aims to make it easier to invest in one 
another’s economies. Last year at the World 
Federation of Exchanges’ annual meeting 
held at the Johannesburg Stock Exchange, 
the BRICS exchanges announced plans 
to cross-list their respective indices and 
jointly develop new products. By June 2012 
investors worldwide will have easier access 
to benchmark equity index derivatives, 
which will be offered in local currency on 
these exchanges. The seven exchanges 
represent a combined listed market 
capitalisation of more than $9-trillion and 
9 481 listed companies.

Joining BRICS has opened the door to 
enormous opportunities for trade and 
investment within and through all five 
member countries. Already China is South 
Africa’s biggest single-nation export market 
while South Africa is China’s biggest trade 
partner on the continent. Likewise, India-
South Africa bilateral trade is expected to 
reach US$15bn by 2015 up from $11bn last 
year. This year’s BRICS business forum 
committed to enhancing intra-BRICS trade 
from the present level of US$ 230 billion to 
at least US$ 500 billion by 2015.

In New Delhi, some significant initiatives 
to support trade were announced: a 
Master Agreement on Extending Credit 
Facility in Local Currency under the BRICS 
Interbank Co-operation Mechanism, and the 
Multilateral Letter of Credit Confirmation 
Facility Agreement between our EXIM/
Development Banks. These agreements 
will become useful, enabling instruments 
for enhancing intra-BRICS trade. In another 
potentially ground-breaking development, 
the BRICS finance ministers will examine 
the feasibility and viability of setting up 
a new Development Bank to mobilise 
resources for infrastructure and sustainable 
development projects in BRICS and other 
emerging economies and developing 
countries. The joint working group will 
report back at the next BRICS summit in 
South Africa. 

As a member of BRICS, we do not regard 
ourselves as participating only in our own 
interest. South Africa recognises itself as 
an integral part of the African continent 
and works to increase its stability, unity, 
prosperity and international influence. 
The world is rapidly realising the rising 
importance and extraordinary opportunities 
in Africa. According to the IMF, between 
2000 and 2010, six of the ten fastest 
growing economies in the world were from 
sub-saharan Africa. 

Consequently we are at the forefront 
of driving Africa’s regional integration 
efforts. We have taken responsibility 
for developing continental north-south 
rail and road links, and have been 
championing infrastructure investment, 
skills development and the enabling 
regulatory environment – a single free-
trade zone.

In June last year, 26 African countries 
agreed to create a free-trade area for 
more than half of Africa. By June 2014, 
nearly 60% of the economy of Africa 
will be a single free trade area covering 
Southern, Eastern and Central Africa, and 
will enable an easier and more efficient 
flow of goods, people and investments. 
This pending $1-trillion free trade area 

and enabling infrastructure will effectively 
expand South Africa’s market from 50 
million to 600 million, placing it in the 
same ball park as its BRICS partners in 
terms of market size and access. 

However, South Africa offers the BRICS 
countries much more than simply a 
convenient access point to its own and 
the region’s raw materials and markets. 
In a turbulent world our macroeconomic 
fundamentals are sound and are based 
upon prudent fiscal policy and a credible 
monetary policy framework. While 
confidence in financial markets may have 
been eroded in many other parts of the 
world, South Africa’s financial market 
development was ranked in 4th place 
globally in the 2011/12 World Economic 
Forum’s (WEF) Global Competitiveness 
Index. Likewise, the WEF rates us number 
one in the world for both the regulation of 
securities exchanges and the strength of 
our auditing and reporting standards; and 
second for both the soundness of banks 
and the efficacy of corporate boards. 

The list of excellent rankings in these 
areas goes on, but collectively they make 
one powerful statement: South Africa has 
a sophisticated and highly competitive 
financial and professional services 
industry which positions the country as 
a deal-making and professional services 
hub for the region. This capacity has 
been a source of increasing interaction 
with BRICS nations, which we expect to 
continue. 

One year after joining BRICS we are glad 
to see the deepening of relationships 
between the nations. Trade and cultural 
interaction is increasing and common 
positions are being formed - where our 
interests and views coincide. BRICS is 
proving to be a relationship which can 
make our countries more competitive 
and more effective in the international 
arena. We would like to see this process 
continue during this year’s summit in New 
Delhi and look forward to welcoming our 
partners to South Africa in 2013 when we 
host the 5th BRICS summit. asa
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brace yourself
MORE REGULATORY CHANGES

Ross Hampton, BCom, is a Director: at CQS Technology Holdings.

Accountants at JSE-listed companies in South Africa 
need to brace themselves for the introduction of a 

range of new reporting standards over the next two to three 
years. 

Constant regulatory and legislative change is the new status 
quo for stock exchange listed companies everywhere in 
the world, and South Africa is no exception. Accountants 
and financial directors at JSE-listed companies need to 
start preparing themselves for the next wave of changes 
in reporting standards, with a set of major updates to 
International Financial Reporting Standards (IFRS) due to 
take effect in 2013.

What’s more, they are also coming under pressure to start 
getting serious about integrated reporting as envisaged by 
the third King report on corporate governance (King III). We 
are also starting to see more discussion about the potential 
benefits of the adoption of XBRL (eXtensible Business 
Reporting Language) in South Africa.  

Taken together, these changes have profound implications 
for business processes and workflows at many JSE-listed 
companies. Let’s look at the three major issues in turn, 
starting with the drive towards integrated reporting.

Beyond the bottom-line
Worldwide, we are seeing a major drive towards integrated 
reporting as regulators, stock exchanges and shareholders 
demand to see sustainability information in companies’ 
financial reports. On the international front, the movement 
towards integrated reporting is being driven by the 
International Integrated Reporting Council (IIRC), which is 
striving towards the creation of a globally accepted standard 
for integrated reporting.  

The IIRC is working to create a framework for integrated 
reporting worldwide, which brings together financial, 
environmental, social and governance information in a clear, 
concise, consistent and comparable format. 

In South Africa, the King III report strongly recommends 
the adoption of integrated reporting as a best practice.   
The King Commission calls on the board to ensure that 
the organisation has appropriate systems and processes 
to produce a report that gives a complete picture of the 
company’s financial and non-financial performance. 

The upshot is that, whereas JSE-listed companies 
were once expected only to deliver the annual financial 
statements to shareholders, they are now asked also to 
produce annual sustainability and governance reports. An 
integrated report should be the organisation’s primary report 
to investors and other stakeholders – in effect, its annual 
report.

An integrated report is meant to give shareholders and 
other stakeholders a more holistic view of the organisation’s 
strategy, risks and viability, by linking financial and 
sustainability information and providing forward-looking 
information on how the company deals with sustainability 
risks and opportunities. In short, an integrated report 
should demonstrate, in a clear and concise manner, the 
organisation’s ability to create and sustain value in the short, 
medium and longer term.

The rapid move towards integrated reporting will demand 
that companies re-look at and restructure their reporting 
structures to provide for the non-financial aspects of 
integrated reporting. They will need to be able to provide 
material information about their organisation’s impact on its 
environment in a commercial and social context.

Though integrated reporting sounds challenging and may 
require new IT system investments so that companies can 
better aggregate information, many companies are seeing 
it as an opportunity. It is a way to show that one is serious 
about governance, sustainability and transparency. It can 
also enable organisations to reduce reputational risk, gain 

asa  I  may 2012

analysis

ifrs



asa  I  may 2012

23

more visibility into their short-to long-term risks, and make 
better financial and non-financial decisions.

New IFRS standards for 2013
In addition to the changes that integrated reporting will 
demand, the next significant set of changes to IFRS is due 
to come into effect next year. The International Accounting 
Standards Board issued four new standards in 2011 that will 
be effective for financial years starting on or after 1 January 
2013: 
• IFRS 10 Consolidations
• IFRS 11 Joint Arrangements
• IFRS 12 Disclosures of Interests in Other Entities
• IFRS 13 Fair Value Measurement

Of these, IFRS 10 and IFRS 11 will not have a significant 
impact, from a disclosure and reporting perspective, for 
most organisations. However, IFRS 12 and IFRS 13 will 
demand that many companies disclose information that 
previously they did not need to report. 

The level of disclosure that IFRS 12 demands in subsidiaries 
and consolidated structured entities is far more onerous 
than those asked for in its predecessor, IAS 27. Now, a 
company is required to make detailed disclosures for each 
subsidiary in which it has a material non-controlling interest. 
The goal is to give investors and other stakeholders a clear 
picture of the nature and extent of a company’s interests in 
unconsolidated structured entities, as well as the risks of 
these interests.

Companies must now disclose for every subsidiary in 
which they have material non-controlling interest: the 
nature, purpose, size and financing of entities; the profit 
or loss allocated to non-controlling interests; accumulated 
non-controlling interest; dividends paid to non-controlling 
interests; and assets, liabilities, cash flows, and profit or loss 
before inter-company eliminations.

Organisations must also disclose the risks that are 
associated with subsidiaries – for example, if they are 
providing financial support, these entities, whether they 
are contractually obliged to provide financial support to a 
subsidiary company, and their maximum exposure to losses 
and debts at a subsidiary. 

IFRS 13 Fair Value Measurement also has some tough new 
disclosure demands. It expands on IFRS 7, which limited its 
scope to financial instruments. The shock here is that the 
reporting demands of IFRS 13 apply to almost all assets, 
including investment properties, revalued property, plant 
and equipment, or assets impaired to a recoverable amount 
(fair value minus costs to sell). This means that the fair value 

measurement and disclosure demands of IFRS 13 are applicable 
to many companies that did not need to concern themselves 
with IFRS 7. 

Financial directors and group accountants at all listed companies 
and public sector organisations should be considering whether 
they will need to implement new processes and systems to 
report on information required by IFRS 12 and 13.

XBRL – what is it good for? 
There is a lot of discussion in South Africa about the adoption of 
XBRL by JSE-listed companies, but not much movement. XBRL 
is a freely available, open and global standard for exchanging 
business information.

It is based in XML (eXtensible Mark-up Language), a language 
used to encode documents in a format that both humans and 
computers could read. The standard is designed to make it easier 
for business information to be read and analysed by machines as 
well as by people. The benefits are numerous in terms of time 
and cost-savings.

XBRL takes a lot of the drudge work out of compiling, capturing 
and comparing financial data out of the process. It makes it 
more efficient and cheaper for organisations to communicate 
financial and business information with each other. The standard 
streamlines and automates data collection, saving time and 
eliminating human error. 

Though regulatory bodies, such as the Securities Exchange 
Commission in the US and HM Revenues and Customs in the 
UK, are making XBRL mandatory. It is still purely optional in 
South Africa despite the JSE’s involvement in the international 
XBRL standards body. It seems unlikely that we will see 
widespread adoption of XBRL in South Africa until SARS, the 
Companies and Intellectual Property Commission or the JSE 
makes it compulsory.

That is a pity, since we risk falling behind international best 
practice. XBRL could deliver enormous benefits to companies in 
South Africa that either need to deliver or consume electronic 
financial reports: the revenue service, the JSE, the investment 
community, accounting firms, lenders, listed companies and 
many other entities. 

South African companies need to start looking at their 
accounting and reporting workflows and look for opportunities 
to automate and streamline many of the processes. In the 
past they used to do it manually. This will put them in a good 
position for the looming introduction of new IFRS standards and 
the move towards integrated reporting, as well as for any new 
regulation or changes to reporting standards that the future may 
bring. asa
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outsourcing services
WHO NEEDS TO DO WHAT? 

Ken Hopkins CA(SA), is a Director: Financial Services at KPMG.

Many entities outsource aspects 
of their business to a third 

party service provider. Common 
examples are retirement funds, 
medical schemes, asset managers 
and unit trusts, who outsource their 
administration, investment and IT 
functions. 

International Standard on Auditing 
ISA 402 “Audit considerations 
relating to an entity using a service 
organisation” became effective for 
periods ended after 15 December 
2009 and sets out what needs to 
be performed by auditors of entities 
that have outsourced certain of their 
functions to service organisations. 
Entities that have outsourced 
certain functions are commonly 
referred to as ‘user organisations’. 
There are a number of complexities 
that the user organisation auditor 
could be confronted with, including 
subservice organisations, group 
situations and differing year ends. 

In addition, since the release of King 
III, we have seen an added focus 
on good corporate governance and 
changes in legislation to emphasise 
good governance. Directors and 
Trustees, for example, are required 
to state in the Responsibility 
Statement that they are satisfied 
the entity has an adequate 
internal control system and that it 
functioned adequately during the 
period.

What does ISA 402 require? 
The auditor of the user organisation 
must understand how the entity 
uses the service organisation and 
the impact it could have on the user 
organisation’s internal controls in 
sufficient detail to enable the user 
organisation  auditor to identify 
and assess the risk of material 
misstatement. The auditor then 
needs to design and perform 
audit procedures based on the 
assessment of the risk.

Often the user organisation has 
implemented monitoring controls 
over the outsourced function and 
it may be adequate for the user 
auditor to test and rely on these 
monitoring controls. Examples 
of such monitoring controls are 
investment subcommittees, who 
monitor the investment trades and 
pricing. Another example is where 
the entity reviews bank and other 
reconciliations prepared by the 
outsourced provider on a regular 
basis. What is important is that the 
user organisation auditor needs to 
assess if the monitoring controls in 
place are adequate and at a required 
level of detail to support all the 
relevant audit assertions. If they are, 
then the user organisation auditor 
can test and rely on these monitoring 
controls.

If the user is unable to rely on 
monitoring controls, ISA 402 requires 
the user organisation auditor either 
to:
• obtain a Type 1 or 2 service 

organisation report,
• contact the service organisation 

to obtain information,
• visit the service organisation and 

perform procedures relating to 
controls, or

• use another auditor to perform 
procedures relating to controls.

Can controls be ignored by the 
user organisation auditor? 
Can a user organisation auditor 
perform solely substantive 
procedures? ISA 315, in paragraphs 
12 and 13, states that the auditor 
shall obtain an understanding of 
controls that are relevant to the 
audit and must evaluate the design 
and implementation of those 
controls. This includes obtaining an 
understanding of the information 
system and related business 
processes. The statement continues, 
in paragraph 29, to state that where 
a risk is a significant risk, then the 
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auditor has to obtain an understanding 
of the entity’s controls and control 
activities. Many of the functions that 
are outsourced relate to account 
balances where there is a risk of fraud 
or they involve complex transactions, 
and would thus fall into the definition 
of a significant risk. An example of 
such a significant risk would be the 
realised gain or loss on the disposal of 
investments, where it is very difficult 
to implement monitoring controls and 
which is subject to a fraud risk, and 
hence is a significant risk.

Complexities arising from ISA 402

Subservice organisations 
Subservice organisations are often 
used in retirement funds and medical 
schemes, where the outsourced 
asset manager places funds with 
other organisations, including other 
asset managers, life companies and 
unit trusts. If a Type 1 or 2 report is 
obtained from the service organisation, 
in this example, the asset manager, 
and the report excludes relevant 
controls relating to the subservice 
organisation, the user auditor must 
apply the requirements of ISA 402 to 
the subservice organisation. This could 
become extremely difficult for the user 
organisation auditor if, for example, 
some of these are foreign subservice 
organisations and do not have Type 1 or 
2 reports.

Group situations
Frequently large groups have an entity 
that performs the functions for the rest 
of the entities in a group – examples 
can range from payment of salaries and 
expenses, IT operations to treasury 
functions. The user organisation 
auditor needs to have sufficient 
evidence relating to the adequacy of 
controls at the service organisation 
in order to comply with ISA 402 and 
cannot just rely on the fact that the 
user organisation forms part of the 
larger group. This could just involve a 
documented review of the audit work 

papers of the other group company – 
but there could be different firms of 
auditors within a group, which increases 
the complexity.

Differing year ends
In most instances, a service 
organisation will provide services to 
a number of users, who may have a 
variety of financial year ends. If the 
service organisation produces a Type 
2 service auditor report, it is usually 
produced annually or every six months, 
which may often not cover the same 
period as the user organisation. ISA 
330 outlines the additional procedures 
required where the auditor obtains 
evidence about the operating 
effectiveness of controls at an interim 
date, and which may require extending 
the tests of controls or testing the 
user’s monitoring controls. It may not 
be feasible for the user organisation’s 
auditor to perform certain of those 
procedures and he/she may need to get 
the auditor of the service organisation 
to perform the required procedures.

Increased costs 
Unless there is a Type 1 or 2 report, 
or adequate monitoring controls, the 
user organisation auditor will need to 
spend additional time performing the 
alternative procedures set out in ISA 
402, with resultant increased costs 
and fees that need to be passed on to 
the user organisation. Even if there is a 
service organisation report, additional 
time may be incurred in reviewing and 
following up the report, or performing 
additional procedures if the Type 2 
report is at an interim date.

What needs to be done?

Service level agreements 
The starting point must be to have 
an adequate and up-to-date service 
level agreement between the user 
organisation and the service provider. 
This service level agreement should 
require the service organisation to 
provide the user organisation with 

a written report on a regular basis 
regarding the adequacy and functioning 
of controls. It is best that the service 
level agreement specifically requires 
a Type 2 service auditor report and 
specifies the frequency of the report. 
It should also deal with controls at 
subservice organisations. Whilst many 
service level agreements contain 
penalty clauses should there be a 
control breakdown at the service 
organisation that results in a loss to 
the user, the reputational risk remains 
with the user organisation. The benefit 
to service organisations is confirmation 
that they have sound governance 
in place, which also enhances trust 
between the user organisation and 
themselves.

Early communication between 
auditors 
If a service organisation report is to 
be produced, it is important that there 
is early communication between the 
service organisation and the user 
organisation Directors/Trustees and the 
user organisation auditors to ensure 
that the control objectives to be covered 
are adequate and that the date of issue 
of the service organisation report aligns 
with the reporting requirements of the 
user organisation as much as possible. 
User auditors need to be proactive in 
driving this process with an emphasis 
on monitoring controls.

User organisation auditors should 
reinforce to the user organisations the 
importance of monitoring controls, 
where possible. If there are adequate 
monitoring controls over functions 
performed by service organisations 
this could reduce the extent of time 
spent by the user organisation auditor, 
with resultant cost savings to the user 
organisation. 

The above recommendations should 
result in improved controls at the 
outsourced service organisation and 
more diligent monitoring by the user 
organisation, to the benefit of all. asa 
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user security, complete general 
transactional integrity and
document user-audit trail 
amendment reports from a 
completeness point of view.

Manufacturing*

Manufacture or dis-assemble
items with additional costs and
the ability to manufacture
multiple fi nished goods items
or by-products. 

Copy Sales and Purchase 
History on All Processing 
Documents*

View Customer and Supplier
History at time of sale with the
ability to copy documents or
selected items from multiple 
documents to the current screen.

to use
stable and easy

supports
wireless

networking
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QE 1 Results

SAICA is thrilled with the excellent 
results of Part I of the Qualifying 

Examination (QE I) which were released 
on Friday, 30 March 2012. 

The highlight of the 2012 results was 
the growth in the number of first time 
candidates who wrote the exam, which 
increased from 1 981 candidates in 2011 
to 2 143 candidates in the current year. 
Pass rates among first time candidates 
remained relatively static this year, 
resulting in the overall number of first 
time passes increasing from 1 584 to 
1 679, an increase of 6%. 

The 2012 overall pass rate remained 
unchanged from 2011 at 64%.

SAICA’s primary goal is to strengthen the 
country’s economy by playing a significant 
and leading role in transformation and 
skills development and, as a result, the 
Institute has undertaken two specific 
initiatives to assist Black (African, 
Coloured and Indian) candidates in 
qualifying. These projects, the Thuthuka 
Bursary Fund (TBF) and the Thuthuka 
Repeat Programme, have both yielded 
exceptional results, which contributed a 
total of 185 passes to the overall number 
of Black passes in 2012.

The TBF provides full funding and 
additional support for African and Coloured 
students from their first year at university. 
The TBF, which was initiated in 2005, has, 
since 2011, made a significant impact 
on the overall number of African and 
Coloured passes. The 2011 TBF CTA cohort 
achieved the following results compared 
to similar students who were not on the 
TBF programme:

Prospective Chartered Accountants Offer Hope to SA’s Professional Skills Shortage 

10
the top ten:

In addition to the top ten candidates* listed above, another five candidates (a total of 15 candidates) achieved honours (75% or higher) in the 2012 QE I, an immensely impressive achievement 
requiring talent and great commitment.

SAICA is pleased with the number of women who continue to top the achievement tables, as evidenced by this year’s results, in which no less than six of the top ten candidates were women. It is also 
pleasing to see an African candidate in the top ten as well as the spread of top ten candidates across the universities. Additional QE I statistics can be found on the SAICA website at www.saica.co.za.

First timers
TBF
African and 
Coloured

Non TBF
African and 
Coloured

TOTAL
African and 
Coloured

No. of passes 83 410 493

Total no. of first timers 103 594 697

% pass 81% 69% 71%

Place Name Surname University  Firm

1 
Craig 
Ashley* 

Wallington
University 
of the 
Witwatersrand

PricewaterhouseCoopers

2
Tamryn 
Rita*

Tromp
University of 
Johannesburg

Deloitte

3 Andrea* Van Lille
University of 
Stellenbosch

PricewaterhouseCoopers

4
Izak Siewert 
Wiid*

Rossouw UNISA Gerber Botha & Gowar

5
Ross 
David*

Mallett
University of 
Pretoria

PricewaterhouseCoopers

6 Mellusca* Farnham
University of 
Stellenbosch

MeyerOtto Inc.

7 (joint)
Sunel*

Botha
University of 
Pretoria 

Deloitte

7 (joint) Vidette* du Toit
University of 
Johannesburg

Ernst & Young

9 
Eihorere 
Nkizire*

Wesigye
University of 
Witwatersrand

Investec

10 Faeeza* Lorgat
University of 
Cape Town

PricewaterhouseCoopers



· B Acc programme presented in English and Afrikaans
· A distinct focus on the development of well-rounded individuals
· Continuous outstanding results in the SAICA Qualifying Examination
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Statistics: Overview of the Results
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A 12 percentage point difference between 
these groups of candidates is a remarkable 
achievement and shows that the additional 
support provided to these students by 
the universities offering the Thuthuka 
programme certainly pays off.

The Thuthuka repeat programme is a 
programme run for Black candidates who 
have previously failed the QE I. The results 
of repeat candidates who completed the 
Thuthuka repeat programme compared to 
candidates who did not form part of this 
repeat programme are as follows:

Repeat candidates

Thuthuka 
repeat 
programme 
(Black)

Not on 
Thuthuka 
repeat 
programme 
(Black)

TOTAL
(Black)

No. of passes 102 83 185

Total first repeat candidates (Black) 223 409 632

% pass 46% 20% 29%

2012 2011

  Fail Pass Total % pass Fail Pass Total % pass

First time candidates 464 1679 2143 78% 397 1584 1981 80%

Repeat candidates 661 308 969 32% 735 394 1129 35%

Total 1125 1987 3112 64% 1132 1978 3110 64%

BY RACE (ALL CANDIDATES)          

2012 2011

Race Fail Pass Total % pass   Fail Pass Total % pass

African 363 483 846 57%   337 411 748 55%

Coloured 92 125 217 58%   79 119 198 60%

Indian 310 323 633 51%   308 319 627 51%

White 360 1056 1416 75%   408 1129 1537 73%

Total 1125 1987 3112 64% 1132 1978 3110 64%

Race Fail Pass Total % pass   Fail Pass Total % pass

Black (incl. African, 
Coloured and Indian)

765 931 1696 55%   724 849 1573 54%

White 360 1056 1416 75%   408 1129 1537 73%

Total 1125 1987 3112 64%   1132 1978 3110 64%
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Objective
The primary objective of Part I of the QE is to test the integrated 
application of cognitive knowledge. Candidates are accordingly tested on 
their ability to:
• apply the knowledge specified in the subject areas set out in the 

prescribed syllabus;
• identify, define and rank problems and issues;
• analyse information;
• address problems in an integrative manner;
• exercise professional judgement;
• evaluate alternatives and propose practical solutions that respond to 

the user's needs; and
• communicate clearly and effectively.

Overall comments on the paper
Overall comments received from universities indicated that the papers 
were of an appropriate standard for the QE I.
• The accounting questions were of a good standard, as can be 

expected for this part of the Qualifying Examination. The accounting 
questions were adequately integrated between accounting topics 
and also incorporated knowledge relating to taxation and auditing. 

• A few areas relating to general exam technique need to be 
highlighted, and may be of use for purposes of future examinations:
• Discursive sections – many candidates failed to identify the 

issues and to address all considerations before concluding;
• Journal entries – many candidates failed to properly describe 

the accounts affected (e.g. did not commit to specific 
accounts but rather described accounts as “liability” or 
“equity”) and/or failed to convey the type of account (e.g. 
profit or loss versus OCI);

• Statement of cash flows – candidates did not do well with 
indicating the direction of cash flow (e.g. using brackets or 
minus signs).

• The tax question was adequately integrated, and was set at 
an appropriate level of difficulty for the QE I. The question was 
well-balanced and contained easier and more difficult marks 
to distinguish between the knowledge of the candidates. The 
question examined both calculations and discussion as a means 
of assessment. However, candidates did not perform as well as 
expected in Paper 3 Question 2, as they showed a lack of ability to 
answer discursive questions.

• The management accounting and financial management questions 
were set at an appropriate level of difficulty overall for the two 
questions. The standard of the questions was considered moderate 
to easy and medium difficulty for the questions in Paper 1 and 
Paper 3 respectively. As expected, the candidates performed 
well overall in Paper 1 Question 2. However, the candidates 
struggled with Question 1 of Paper 3. The majority of the answers 
provided by the candidates were a generic dump of standardised 
approaches, rather than context-specific answers as required by 
the question. The presentation and layout in general was poor 
with regard to commentary and calculations. Candidates did not 
structure solutions in a coherent manner that showed a logical 
thought pattern.

• The audit question was relevant, topical and was considered to be a 
well-set question with adequate topic coverage of the syllabus. The 
aspects examined were of importance and relevance, integrating 
risks, controls and audit procedures. The question was reasonably 
well-answered by the candidates who attempted it and applied 
themselves to the information of the question and the requirements 
thereof. It was, however, disappointing to see that, as in previous 
years, some candidates neglected the auditing component of 
the QE and did not make an assertive effort to answer it, and 
accordingly received low marks.

General comments on QE PART 1
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mark@accfin.co.za | www.accfin.co.za 
 Call us now TEL 0861 ACCFIN

Accfin’s Tax Systems are aimed ...
at running your tax compliance department efficiently, 
saving you 40% of your tax compliance labour. The 
administration and tax return data interacts with SARS 
eFiling systems without you having to go onto a website. 
Improve your profits and reduce your risk by applying our 
tax methodology.

Tax Manager  |  Tax Advisor  |  iTax Connect

... something worth celebrating!

ACCFIN’s TAX SYSTEMS
... still the only software in SA to be able to eFile a 
tax return straight into the SARS eFiling system ...
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Well done to our 419 successful QE1 
candidates!
• 76% pass rate compared to the 

national pass rate of 64%
• 4 of our candidates are placed in the 

top ten (among them the national first 
place candidate) 

• 64% ACI* pass rate compared to the 
national ACI pass rate of 55%

• 191 ACI candidate passes – 21% 
of the total national successful ACI 
candidates; testament to our ongoing 
commitment to transformation as being 
the single largest contributor of ACI 
Chartered Accountants in South Africa.

They’ve successfully taken the first step to becoming tomorrow’s leaders and 
we look forward to walking with them on the rest of their journey to further 
success.

* ACI: African, Coloured and Indian
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In conclusion, a message to those who were unfortunately 
not successful in the examination: 
  
Please start preparing for next year's examination in good 
time. Don’t give up sufficient preparation and a review of the 
basics will stand you in good stead for next year’s exam!
       
Best of luck!!

Changes To Part I Of The Qualifying Examination 2013
The following changes to QE I 2013 were approved by the 
Initial Professional Development Committee and the SAICA 
Board in 2011:
• The revised assessment of technical competence will be 

called the Initial Test of Competence (ITC);
• The examination will be offered twice a year, namely in 

January and June;
• The CTA will be valid for 3 consecutive years which 

provides the candidate with 6 attempts to the ITC;
• SAICA considers that any candidate who achieves 

200 or more marks for the ITC to have demonstrated 
an appropriate level of competence in ALL areas and 
disciplines. For this reason, the overall pass mark of 50% 
is subject to the candidate achieving a sub-minimum of 
40% in at least three of the four professional papers;

• A ‘bad fail’ provision has been introduced, in terms 
of which candidates who obtained a mark of 25% or 
less, twice within the six CTA attempt period, will be 
required to repeat the CTA before being allowed to 
write the ITC again. asa

Work-ready graduates 
built for success.

Your days of hassling with recruitment 

procedures and complicated interview 

processes to find work-ready graduate 

employees are over. 

Fasset-funded development projects produce a wide 

range of top of the class, career-hungry, entry-level 

graduates for all financial sectors. Employ a graduate 

today and gain access to a number of benefits such as 

the Fasset Learnership Cash Grant for SMMEs, which 

will allow you to access up to a maximum of R30 000 

in cash. It makes good financial sense. 

Call 086 101 0001 or visit www.fasset.org.za to find 

out how you can access work-ready graduates and all 

these benefits! 

From left to right: Lufuno Marlonyetsane - Thusanani WRP (2009); Makgotso Margaret Malelg - Bonani WRP (2009); 
Matjatji Maboya - Thusanani WRP (2009); Vuyelwa Funzani - Bonani WRP (2009); Zwelakhe Gxoyiya - Thusanani WRP (2009)
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Q. Why did you choose the CA(SA) route?

I have a passion for numbers and an analytical mind, 
so the CA(SA) route was the perfect fit for me. Prior to 
applying to universities, I worked at a firm during a school 
holiday to gain knowledge on the career. I also spoke with 
other CAs in the business to learn more about what they 
do on a day-to-day basis and to try to picture myself in 
their shoes. The more I discovered, the more interested I 
became, so this really was the most natural route for me 
to follow. I chose to do my articles with Old Mutual as their 
article programme offers diversified training that provides 
excellent exposure to all the necessary competencies. 

Q. Preparing for exams: What is your advice to other 
candidates?

My advice would be to start early and to cover the syllabus 
in detail during the APT course. APT and QE II differ in the 
manner in which the topics are examined, but APT provides 
a good foundation to understand the various topics. The 
QE II exam is less technical than QE I and involves big 
picture analysis and discussion, so completing past QE II 
exam questions, under time pressure, is key to preparing 
for the final exam.  I also read the financial press often, 
which assisted in using world events as discussion points 
in the exam. 

Q. What is your overall view with regards to the exams?

I thought that the exam was of a high standard, and covered 
the syllabus evenly. The exam assisted me in applying the 
theoretical knowledge to the workplace, and I believe that 
this has improved the quality of my deliverables.  

Q. How did Old Mutual support you throughout the exam 
period?

Old Mutual was very supportive throughout both APT and 
the exam period. My supervisor and colleagues at the 
business unit afforded me flexibility to attend APT lectures 
and still meet deadlines, which helped to ease work-
related stress prior to the exam. A colleague at Old Mutual 
who was a past trainee assisted us by invigilating mock 
exams during the study period. He provided feedback after 
marking these exams, which proved vital in ensuring that I 

3838
was well prepared for the exam. My HR manager was also 
helpful during this time with regards to administration and 
encouragement. 

Q. How will your designation help you impact positively 
in your community and on the economy?

One of the aspects that attracted me to the career was 
that there is scope for social responsibility initiatives and 
making a difference in our community. Even as a trainee 
accountant, I have been involved in various projects 
within Old Mutual, such as “Stop Hunger Now!” and 
“Habitat for Humanity”. I have also assisted the Western 
Cape Community Chest with grant allocations, along 
with other Old Mutual trainees. In this way, we are able 
to use the financial skills developed over the years to 
contribute positively in the community. The designation is 
a powerful one, as we are able to not only positively impact 
others financially, but to also use our expertise to create 
sustainable growth in the economy. Many leaders driving 
our economy are CAs, and this serves as a testament to 
the strength of the designation.

Old Mutual also offers bursaries to students who want to 
pursue CA(SA) career. For more information you can contact 
www.oldmutual.co.za/about-us/careers-centre/
learners-and-school-leavers/accounting-bursaries.
aspx or call 021 509 2656. 

Profile
Minoka Kalpee

Minoka Kalpee



qualifying exam|results

Name: Craig Wallington
Firm:  PriceWaterhouse 

Coopers

Q. What was the greatest 
challenge you faced 
preparing for the exam and 
how did you overcome it?

The greatest challenge was 
returning to a studying mindset 
after taking a break during 
November and December.  
It was really difficult trying 
to cover all the material and 
finding the focus needed to 
prepare for the exam. The way I overcame this was to identify my 
goal for the exam, as this gave me a clear target to work towards and 
motivated me to do the necessary revision before writing the exam.

Q. How did your firm support you throughout the exam period?

I think the most important thing that the firm did was to make 
sure it was visible to us at all times, so that we knew we were 
not alone in the process. It hosted a lunch for the class of 2011 
who would shortly be joining the firm, in which it explained 
the QE administrative requirements and emphasised its belief 
in its future trainees. It also made the requisite payments for 
the board course and the board exam, and sent messages of 
encouragement to its trainees writing the exam. 

Name: Tamryn Tromp
Firm: Deloitte

Q. Why did you choose the 
CA(SA) route?

I was aware this degree opens 
up many opportunities and was 
ready to take hold of them. I 
am analytically minded and 
more inclined towards problem 
solving.

Q. How will your designation 
help you impact positively in 
your community and on the economy?

I will always strive to do my best in any task I am presented 
with. This determination will make a positive contribution to 
both society and the economy. I believe God has a purpose for 
my life and I intend following it.

Q. What was the greatest challenge you faced preparing for the 
exam and how did you overcome it?

My greatest challenge was to maintain my calm and trust God, 
instead of relying on myself. I prepared well, prayed and relied 
on friends and family to keep me going.

QEI Profiles

011 507 0000 
www.taxware.co.za
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•  Submit Tax Returns  directly to SARS eFiling and  track 
their progress in TaxWare

•  All SARS correspondence and supporting documents, 
such as  RA certifi cates, are electronically stored in 
TaxWare

•  Manage your entire tax practice from a single screen, 
without printing lengthy reports

•  Easily import fi nancial information from CaseWare for 
company returns

• And so much more!

Turn your tax practice into profi t. 
Contact us today!

TAKE YOUR 
TAX PRACTICE 
TO A WHOLE 
NEW LEVEL!
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Name:  Izak Siewert Wiid 
Rossouw

Firm:  Gerber, Botha & 
Gowar

Q. what was the greatest 
challenge you faced 
preparing for the exam and 
how did you overcome it?

My greatest challenge: 
Time! Working full time 
provided me with far less 
time to study, something 
that has a significant impact 
considering the volume 
of work that has to be mastered before writing QE1. During 
my preparation for the exam this meant long hours of study 
after hours. The only answer to the problem for me was to 
be consistent in my study times and having the discipline 
to stick to those times. Doing my bit on a daily basis helped 
me master the large volumes of work. I guess the fact that 
this has been my routine for much of the past four years also 
played its part.

Q. How did your firm support you throughout the exam 
period?

The most valuable support I received from Gerber, Botha 
and Gowar started long before I wrote QE1. During the four 
years I have been with them they have provided me with 
the opportunity to experience all aspects of the theory that 
I have studied. This, together with a culture of learning and 
mentorship from the partners and fellow colleagues, has 
provided me with insight into the subject matters that simply 
cannot be taught from a text book. I believe that this insight 
that I have acquired at GB&G was invaluable in helping me 
pass QE1. 

Name: Ross Mallett
Company: PwC 

Q. Why did you choose the 
CA(SA) route?

To be honest, I chose the 
CA(SA) route in grade 
11, because my favourite 
subject in high school was 
accounting. I also saw the 
opportunities the profession 
could offer me, my family and 
my community, both financial 
and otherwise.

Q. How will your designation help you impact positively in your 
community and on the economy?

Hopefully I can reach a level where I can influence the 
community I live in, as well as the communities that have 
impacted me in my past. Ideally, I not only want to be in a 
position to give people opportunities to live a better life, but also 
to live a life that others can look up to. asa

WITSSCHOOL OF
ACCOUNTANCY

Wits School of Accountancy
… adds up to excellence!

We congratulate our Class of 2011 on 
a superb set of results achieved in the 
SAICA 2012 Qualifying Exam (Part 1)!

Our graduates featured in the Top Ten:
Name Position

Craig Wallington 1st Honours
Eihorere Nkizire Wesigye 9th Honours

Passed with Honours: Rabiya Mayat and Dino Zuccollo

A total of 3112 candidates wrote the exam, 214 from Wits.  
Wits National 

average
Pass rate for all candidates writing for the fi rst time 91% 78%
Pass rate for black candidates writing for the fi rst time 88% 70%
Black candidates as a % of all fi rst time candidates 67% 50%

THE FACTS SPEAK FOR THEMSELVES…
• Wits School of Accountancy has produced 17 Top-10 students in the 

Part 1 Exam over the last 8 years – the highest number produced by 
any single university in South Africa

• Our graduates consistently feature in the Top-10 students of the Part 
I and Part II Exams. Our scroll of Honour in the last year includes: 

2011 Qualifying examination Part 2 (Financial 
Management paper)

Name Position
Harry Apostoleris 1st Honours
Sabelo Sithebe 2nd Honours
Yonit Waisberg 8th 

A total of 6 students passed with Honours (33,3 % of all Honours came
from Wits)

2011 Qualifying examination Part 2 (Professional 
Practice Examination)

Name Position
Tessa Hanan 3rd Honours
Tim Escott 4th Honours
Mahdiyyah Moola 6th Honours
Preeti Sukha 7th

A total of 6 students passed with Honours (50 % of all Honours came 
from Wits)

2011 Qualifying examination Part 1 
Name Position

Jessica van Aarle 1st Honours
Tamar Schamroth 2nd Honours
Azhar Chohan 5th Honours

Only 7 students overall passed with Honours (43 % of all Honours came 
from Wits)

Did you notice… that a Wits School of Accountancy graduate came 
1st in 3 out of the last 4 qualifying exams?
• On average over the last 8 years, 88% of Wits graduates have passed 

the QE Part 1 exam on the fi rst attempt, compared to the National 
average across all universities of 71%.

• Over the last 8 years, 62% of the Wits candidates were black, compared 
to the national average of 48%. These Wits candidates achieved an 
average pass rate of 81%, compared to the national average of 41%.

Further proof that Wits gives you the edge…

4040
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A most Democratic Art

Jennifer Ferreira CA(SA), BBdgArts, BCompt (Hons), is a financial manager at The Unlimited. 
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A recent exhibition held at ArtSpace 
Durban had the purists in a frothy 

lather. The exhibition was entitled 
“Phoneography”, a term that director 
Karen Bradtke happily admits to coining. 
The works on show were photographs, 
captured on a variety of smartphones. 
iPhoneography or iPhoneArt is already 
an ‘accepted’ art form, with shows 
and websites supporting it and even a 
Wikipedia entry to prove its credentials, 
but, by dropping the ‘I’, Karen opened up 
the exhibition to all smartphone artists. She 
calls it a very democratic art form, being 
easily accessible and open to anyone with 
a camera on their cellphone. 

With almost everyone in South Africa either 
owning a phone, or having access to one, 
the point is well made. The exhibition was 
unique in the application of a rigid format 
of 12cm by 12cm block mounted images. 
This rigidity may seem restrictive, but it is 
clear that many artists saw it as a relief to 
be faced with fewer choices. With the size, 
shape, format and technology questions 
essentially answered on their behalf, the 
artists were free to create at whim within 
this safety blanket. The strict format also 
added a very pleasing coherence to the 
exhibition as a whole.

So what exactly is it? You will probably have 
experienced by now the endless reams of 
Apps available to smartphone users: there 
are the ones that make your friends look 
fat, sing a cheerful Christmas tune or tell 
you the weather in exotic locations. Phone 
art involves taking a photo on your phone, 
manipulating the image using Apps and 
then printing it. No computer involved. And 
there a very large number of Apps available 
for use by budding artists. 

Vint B&W converts your photos to arty 
black and white, and Swankolab recreates 
an old wooden photo laboratory and 
allows you to process your photos using 
‘chemicals’ in your own personal sequence.  
Snapseed appears to be fast becoming the 
iPhone artist’s staple as it allows many of 
the photo fixes and tinkering that individual 
Apps allow, including cropping and tilting, 
applying filters or effects, sharpening up 
photos, etc. There are Apps for those 
wanting to produce a ‘classic’ photographic 
image right through to those looking for 
more painterly or pixilated effects. There is 
even an App that will recreate a sunspot or 
lens scratches on your image. 

But is it art? This is the question that had 
commentators disagreeing during the 
“Phoneography” exhibition, with some 
questioning whether the exhibition was a 
joke. The aversion to photography as art 
is as old as photography itself. Readers 
of this column may recall the quote from 
Baudelaire, who in 1860 called photography 
“the refuge of failed painters with too 
little talent”. Since then, photographers 
have staked their claim on a corner of 
the art world and become well-respected 
contributors. A new technology now exists 
and, with it, the debate resumes. 

Phone artists themselves are certainly 
outspoken (and possibly a tad pompous). 
“Bill” comments on a blog that “as a 
species, we began to capture, interpret, 
share, and preserve the world of light since 
at least the caves at Lascaux (and many 
others) 17,000+ years ago. We, with our 
iphones and apps are in that long unbroken 
chain. Our cave (of many) is this website/
community. We do this because we can, 
because we must, and because we are 
human”. 

Another commentator refers to the easy 
accessibility of the cellphone, which results 
in more highly personal images than those 
taken with conventional cameras: the 
phone images are more likely to allow a 
voyeuristic insight into the artist’s life, with 
them literally being up close and personal.

Jessica Reim was one of the artists 
exhibiting at ArtSpace and her work is fun, 
colourful and occasionally quite meaningful. 
She extols the ease of use of the medium.  
She even has a waterproof cover for her 
phone so that she can edit images in 
the bath! Another group of images by 
Peter Bendheim tracked the “Diary of a 
Relationship” and was simply beautiful. 

But are these art works or simply happy 
snaps? This question is left up to the buyer 
to decide but at least the investment 
decision was not overly onerous. The 
images at ArtSpace were on sale for a 
mere R100 each and a fair number were 
sold. But they were also selling the blank 
block mounts. Karen Bradtke admits, with 
a wry smile, that the most popular items 
have been these blanks, sought after by the 
next set of budding phone artists. After all, 
this is a most democratic art. asa
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Christmas is long gone, but this month 
I’m channelling Santa Claus: “he knows 

when you’ve been bad or good, so be good for 
goodness’ sake”. 

The implication is clear: life is full of rewards 
and consequences. 

Good boy!
Anthony Robbins says: “Everything you and I 
do, we either do out of our need to avoid pain 
or our desire to gain pleasure”.

Just as we train our dogs with treats for good 
behaviour, humans are also programmed 
to work for rewards. The key is finding the 
reward that motivates you enough to adjust 
your behaviour. 

Rewards could be taking the afternoon off for 
sticking to your time schedule or booking that 
holiday when you clinch the deal. Rewards 
need to motivate and inspire you to want to 
achieve.

Once you have found the reward, you need to 
stay connected to it every day. 

Be disciplined 
Discipline is key, which means rewarding 
yourself only when you achieve the goal. The 
reward must be measurable and as real as 
possible. Visualisation really inspires, so put up 
reminders on your desk or around the house.

Make sure you do not find ways to justify 
giving yourself the reward if you haven’t 
achieved your goal. Discipline will pay for 
itself. 

Share it
Share the goal with as many people as 
possible to build a support network that 
encourages victory. Your supporters will 
encourage you, keep you working and remind 
you that the reward will be there when you 
achieve your goal. This will help you stay 
focused, work hard and see the results. 

Face the consequences
Sometimes consequences are just as much 
a motivation as rewards. The importance you 
place on achieving the goal determines the 

life|coaching

degree of consequence. What’s the worst 
case scenario if you don’t achieve your goal? 
If you are really determined to succeed and 
believe that failure is not an option then you’ll 
be willing to face any consequence. 

Check the timeline
Once you have set a timeline for achieving 
your goal, stick to it and continually monitor 
your performance. Monitoring progress keeps 
you motivated and connected to the ultimate 
reward.

When the time comes, you’ll get to the 
moment when — like the Oscars — yours is 
the winning name drawn from the envelope. 
This is your time to reap the rewards in 
the presence of your support network. So 
don’t hold back. By sticking to your original 
commitment, you are programming yourself 
for success. 

My story
Let me draw a personal example. Late this 
past year a client challenged me to start 
exercising again. While I hate exercising, 
I’m always up to a challenge. So I decided 
I needed to reward myself to create the 
motivation I needed to get going.  

My challenge was to exercise five days a 
week for four months. My reward would be an 
iPad. I really didn’t need it, and I could afford 
to simply buy it. But imagine the satisfaction 

of knowing what I achieved, every time I 
looked at it?

Over time, I realised that an iPad would 
actually increase my productivity by at least 
10% per week. That alone was enough reason 
to buy it immediately. But I committed myself 
to the iPad reward only when I achieved my 
goal. 

Four months later, I am using my iPad to draft 
this article. My productivity has increased 
and the results in my work are visible. A clear 
return on investment; a clear reward for my 
behaviour. And I didn’t even need to wait until 
Christmas. 

As a reward for achieving my next goal, I have 
set my sights on a trek to Machu Picchu. 
Achieving my goal will generate a 300% ROI. 
And I will have ticked off #7 on my life list too.  

Mission: possible
Take some time today to decide what your 
iPad or Machu Picchu is. What’s the reward if 
you achieve your next goal? Set it now. 

Connect it to that goal that could be passing 
you by year after year. Be disciplined and set 
consequences for non-achievement. Create a 
timeline. Share it with friends. Then savour the 
sweetness of success.

Good luck and enjoy it! asa

if  you are good 
YOU GET...

Stanford Payne CA(SA) is an Executive Business Life Coach, member of ICF and COMENSA..



Audi have finally launched a fire breathing 
version of its very sporty looking A5 in RS 

guise. What this means is Audi have put a 4.2l 
V8 engine and mated it to the famous Quattro 
four wheel drive system. Then, to make to it 
look the part, they added very sporty, big mags 
and a full body kit.

The inside has also been beefed up, starting 
with Reccaro racing seats for all four 
passengers and a chunky leather steering 
wheel and gear-knob. The dashboard has an 
extended cluster which includes the screen for 
the navigation, radio system, telephone, and 
other functions. The door-sills have the RS5 
logos while the gearshift surrounds and door 
mouldings have carbon fibre-inserts adding to 
the sporty feel.

The i-drive system is easy to use with a few 
shortcut buttons for the more frequently 
used menu items, like radio, telephone and 
navigation to mention a few. The menus are 
easy to follow and once you get accustomed 
to the system, you can use it without looking 
down to select a short-cut button. There is also 
a button to change the car's dynamics from 
soft and subdued, to stiff and lightning fast, 
with an amazing roar. It is hard to believe that 
a few small settings can change the way the 
entire car feels, sounds and drives. 

On the road, the car is comfortable and easy 
enough to drive daily whilst having the ability 
to become a track car on the weekend. The car 
has so much power that when you floor the 
accelerator, you need to take a deep breath 
as the G force will make it difficult to breathe 
normally for a few moments. The roar from the 

life|motoring

Audi RS5
Azim Omar CA(SA)  is a member of the SAGMJ. 

The Mini Coupé
Since its reinvention in the late 90’s the 
new Mini has created a space in the 
market for itself. In the last few years Mini 

engine makes your heart race even more than 
the car, which adds to the overall enjoyment of 
the drive. When you get to 100km/h a spoiler in 
the boot lid raises to give you additional down- 
force just in case you think the car will lift off. 
This additional down-force does help when 
taking a bend as the rear wheels are firmly 
planted on the road, without even a hint of slip.

Overall this car is a practical four-seater vehicle 
with a large boot that just happens to be a 
sports car eater. The one thing I could fault 
this car on was the beautiful panoramic roof 
that could not open, just tilt up, but I guess 
it is a feature that could be overlooked as the 
amazing drive more than compensates for any 
shortcomings. A real winner from Audi. asa

Manufacturer Specifications:
Engine: 4163cc V8 cylinder
Power: 331KW @ 8250rpm
Torque: 430Nm @ 6000rpm
0-100km/h:  4.6 seconds (Claimed)
Fuel Consumption: Average 10.8l/100km
CO2: 252 g/km

Car courtesy of Audi South Africa.

has been trying some interesting tweaks 
and changes to its range from Clubman 
– panel van style to the four door 
countryman- SUV and now the coupe. 

This is the sports version of the common 
Mini. What Mini has done is thrown out 
the rear seats and made the hatchback 
into a fast-back. This was done by sloping 
the A and C pillars and adding a boot lid, 
thus, making it immediately identifiable 
to any other Mini. With all these changes 
what Mini has actually created is a 
practical two-seater that has a boot that 
can actually take more than a laptop bag.

Inside, you sit low and the smaller 
windows create the feeling of a sports 
car. The steering and dashboard are 
typical Mini, with the huge speedometer 
in the centre of the dashboard. What is 
cool, though, is the i-drive type system 
that has a small elongated knob as 
the control for the system, while the 
colour screen is in the middle of the 
speedometer.

On the road, driving this feisty little 
machine, is when you realise why 
this car has been made, purely for 
fun. Thanks to its small size and short 
overhangs this is a road-legal go-kart. 
Lots of fun and fairly practical if it was 
just more affordable! 

Manufacturer Specifications:
Engine: 1598cc 4 cylinder Turbo
Power: 135KW @ 5500rpm
Torque: 240Nm @ 1600rpm
0-100km/h:  6.9 seconds (Claimed)
Fuel Consumption: Average 
6.3l/100km
CO2: 136 g/km

Car courtesy of Mini South Africa.
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Apply for CA and Financial Jobs Online
SAICA presents CAJunction in 
association with CareerJunction

A great career move
never goes out of style.

Visit www.cajunction.co.za

This winter, why not try on something different?
Create a Resume  |  Search Financial Jobs  |  Setup email Job Alerts  |  Track your Applications

APPOINTMENTS

DYNAMIC AUDITING COMPANY
We are based in Dunkeld and seek new trainees as well as qualified 
staff. Excellent training and prospects exist. Please email one page CV 
to david@dkalmin.co.za

 PARTNERSHIPS & PRACTICES

ARE YOU INTERESTED IN A MERGER?
Should you be interested in merging with a long established and extremely 
successful accounting and auditing firm in South Africa, which is JSE 
accredited and internationally affiliated, then there is no doubt that this 
could be mutually beneficial to both practises. Let us explore the possibility. 
Call Marius on 082 887 3496 now.

ARE YOU INTERESTED IN SELLING?
In the world of accounting and auditing, a well established, JSE accredited 
and internationally affiliated CA firm is looking to acquire your accounting or 
auditing practise in Gauteng, Cape Town, Bloemfontein or Durban. Should 
you be interested in selling, please give Marius a call on 082 887 3496. 

BEE PARTNER
Old established six partner firm in Edenvale wishes to offer 
partnership to a suitably qualified Chartered Accountant. 

Established client portfolio essential. 
Reply to richardj@tsksi.co.za

CONTEMPLATING RETIREMENT?  OR WISHING TO
Established, entrepreneurial and dynamic Cape Town practice wishes 
to acquire a practice or block of fees.  To commence a confidential 
discussion please forward your details to pgm@gmn.co.za

BUY/TAKE OVER
International Associated Audit firm interested to buy/take over 
existing block fees in the Sandton/Jhb area. Please contact: Joey 
Koekemoer 073 255 9602

SERVICES

AUDIT MANAGER
Provides the service of a full audit team (manager, senior and junior) 
with sixteen years of experience on caseware. Contact Rory de Vos 
(Bcompt UNISA) cell no 083 701 6429

STRATEGY COACH
Thinking of a bold new strategy to grow your business? Think 
Audax Ideas. Contact Troy Dyer, CA(SA) MBA CFA, Strategy Coach 
at Audax Ideas.  Mobile: 083 326 3260. 
E-mail: troy@audaxideas.com

CLASSIFIEDS
Closing Date for Advertisements: Please note that all adverts should be submitted to this office in writing two months prior to publication date. 

For Classified Advertisement information: Contact Angel Lelosa  Tel: 011 621-6696. 

All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011 621-6807 or Email: classifieds@saica.co.za



Apply for CA and Financial Jobs Online
SAICA presents CAJunction in 
association with CareerJunction

A great career move
never goes out of style.

Visit www.cajunction.co.za

This winter, why not try on something different?
Create a Resume  |  Search Financial Jobs  |  Setup email Job Alerts  |  Track your Applications

  

  Financial controller
   r500 000 – r450 000 ctc, richards Bay
U.K based mining services group requires newly qualified CA (SA) 
with drive and ambition to report directly to S.A. managing director. 
Fantastic exposure to international group and opportunity to control 
financial function. If you are Eng/Afr bilingual and confident that 
this role should be yours please apply! janet.b@wexford.co.za

  Group Financial ManaGer
  r850 000 – r800 000 ctc, rivonia
A large property company seeks a strong and bright CA (SA) plus 2 
years post to fill the group financial manager role. This role promises 
to be extremely challenging and needs a “finger on the button” 
approach. It offers excellent growth opportunities! Responsi-
bilities will include implementing accounting, bookkeeping and 
administration procedures that are effective and operational and 
will suit the needs of the business and all entities associated with it. 
zuleika.a@wexford.co.za

  Financial ManaGer
  r650 000 - r620 000, ctc, Sandton
Large corporate company seeks hands-on financial manager with 
strong leadership skills to run busy finance department. If you enjoy 
implementing procedures, there will be room to make a lasting 
impression in the running of this business in the future. This 
progressive company allows candidates the professional career 
growth that every good quality candidate strives to achieve. CA (SA) 
+ 3 years’ experience in a senior management position. 
kariska.vh@wexford.co.za

  Finance ManaGer
  r650 000 – r550 000 ctc, Midrand 
Exciting hands-on role with international giant. Incumbent will be 
responsible for management of foreign exchange, budgets, fore-
casting and a small team of 5. Position offers operational exposure 
with the opportunity to add value and implement change. CA (SA) + 
3 years post commercial FM experience. candice@wexford.co.za

  iMportS ManaGer
  r650 000 neg, east rand

Large listed auto group seeks strong, hands-on, operational CA 
to manage full imports. Incumbent should have firm manage-
ment skills, good verbal/ written communication and an 
excellent eye for detail. CA (SA) + 3-6 years post article importing 
experience. tanya.b@wexford.co.za

  MininG FD
  r1 million neg, Johannesburg West
Excellent opportunity for mining guru to join this dynamic mining 
concern. Incumbent should have strong technical skills, be hands-
on, energetic with good people skills and the ability to take charge 
and lead the finance team. CA (SA) + 5-8 years mining experience. 
tanya.b@wexford.co.za

tel: +27 11 785 4930    Fax: +27 11 785 4939   www.wexford.co.za
Three Seasons Office Park, 7 Spring Street, Rivonia, 2128

For all our latest positions please visit our website: www.thepc.co.za I 0860-678-876 I 011 430 0400 I email: asa@thepc.co.za

Leaders in recruitment since 1982



Human Communications 86736www.humanjobs.co.za

HIGH PROFILE OPPORTUNITIES
ADVANCE YOUR CAREER WITH QUEST!

For more information, 
visit www.quest.co.za

Our expertise has been developed through experience and skills 
supported by best practice methodologies and world-class technology. 
Our services include: • Contract Staff Recruitment • Field Sales and 
Services Management • Flexible Staff Recruitment and Management 
• Permanent Staff Recruitment • Outsourced Payroll Services • Response 
Handling • Skills Development.

Follow us on:

Job Requirements:
• Generate own leads, establish and define professional relationships, 

gather information, conduct inventment needs analysis and risk profile 
analysis, prepare and present recommendations or solutions, implement, 
review, monitor and record keeping. 

• Provide sound financial advice on a range of investment products, 
including: unit trusts (South African & Foreign), retirement funds, 
endowment policies and pension annuities

• Ensure that all transactions comply with applicable and relevant 
legislation, e.g. FICA, FAIS, Income Tax Act, etc.

• Ongoing training will be provided.

Competency Requirements:
• Candidate must be FAIS compliant.
• Influential, persuasive, outgoing with good written and verbal skills, sound 

technical skills and attention to detail.
• Driven and motivated to succeed.

Remuneration: Salary Based Position (with incentives)

Email your CV, ID, academic transcript, & motivational letter to: 

recruitment@oasiscrescent.com

FINANCIAL ADVISOR

w w w . o a s i s c r e s c e n t . c o m

The Oasis Group is a dynamic wealth management business 
operation formed in 1997. The Group is comprised of multiple 
companies; each specialising in contributing towards Oasis 
extensive product range that is designed to meet the needs of 
the Shari’ah and socially responsible client markets.  Product 
offerings include collective investment schemes, retirement 
funds, endowments and pension annuities for the retail client and 
segregated portfolios and pooled policies for institutional and 
high net worth clients. 

BBusSci or CA (SA) or CFP

finance

GROUP FINANCIAL MANAGER – CA(SA)      
JOHANNESBURG NORTH       

R850K p.a

Listed company seeks a financial manager to head 
up a small finance team. Previous staff management 
experience with at least 4 years+ post article ex-
perience in a commercial environment is essential, 
handling complex consolidations. Excellent growth 
potential within the group. Great challenge for 
technically sound, analytical thinkers.

Consultant: Robyn Tambourlas 
Contact: +27 11 318 2101 
E-mail: rtambourlas@communicate.co.za

+27 11 318 2101 • Midrand     +27 11 622 2723 • Bruma     www.communicate.co.za

FINANCIAL MANAGER                    EAST RAND       

R750 – R630K p.a.

A well-known construction company is looking 
for a Financial Manager to join their dynamic fi-
nance team. Do you have 3-4 years experience 
in a similar environment, doing the full function 
of financial management? The role will include 
working with some of South Africa’s biggest 
mines on projects.

Consultant: Yvona Cloete 
Contact: +27 11318 2101 / 082 9262 401
E-mail: ycloete@communicate.co.za

NEWLY QUALIFIED – CA(SA)     
JOHANNESBURG NORTH       

R500 – R450K CTC p.a.

Top player in the construction sector seeks senior 
Financial Reporting Accountant to join the ranks! 
Responsibilities include: financial reporting, internal 
controls, IFRS, SOX, US GAAP, Tax, and staff man-
agement. Construction/engineering/manufacturing 
industry exposure advantageous. Apply today and 
take your career to new exciting heights!

Consultant: Sara-Lee Prinsloo 
Contact: +27 11 318 2101 
E-mail: sprinsloo@communicate.co.za

FINANCIAL MANAGER  JOHANNESBURG NORTH       

R700 – R500K CTC p.a.

Global information technology company seeks 
CA(SA) who can challenge conventional wisdom, of-
fer unique perspectives, and create innovative solu-
tions for their business, by working with executives 
to set up financial management processes.  The po-
sition requires an independent worker, with strong 
interpersonal skills, who can lead by example.

Consultant: Christine Vorster  
Contact: +27 11 318 2101 
E-mail: cvorster@communicate.co.za

FINANCIAL DIRECTOR    
JOHANNESBURG        

R1million – R900K p.a.

Seeking a CA(SA) with 6-7 years experience, who
is entrepreneurially and strategically minded, 
to assist in taking this company to new heights. 
Your background in the services industry will be 
advantageous. Looking for an opportunity to get 
involved with more than just the finances of a 
company? Then look no further. 

Consultant: Anneke Grobler  
Contact: +27 11 622 2723 
E-mail: agrobler@communicate.co.za

FIN ACCOUNTANT – CA(SA)   JOHANNESBURG

R480 – R450K CTC p.a. 

Large manufacturing concern is seeking a re-
cently qualified CA(SA). Big 4 audit preferable. 
Mining/manufacturing and engineering clients 
would be advantageous. Previous experience 
with consolidations is required. AA/EE preferred. 
Excellent room for growth in this ever-expanding 
organization. 

Consultant: Nolene Mayhew 
Contact: +27 11 622 2723  
E-mail: nmayhew@communicate.co.za

WeLL DOne TO aLL fUTURe cas On PaSSinG THeiR Qe1 eXaMS!



Job Requirements:
• Generate own leads, establish and define professional relationships, 

gather information, conduct inventment needs analysis and risk profile 
analysis, prepare and present recommendations or solutions, implement, 
review, monitor and record keeping. 

• Provide sound financial advice on a range of investment products, 
including: unit trusts (South African & Foreign), retirement funds, 
endowment policies and pension annuities

• Ensure that all transactions comply with applicable and relevant 
legislation, e.g. FICA, FAIS, Income Tax Act, etc.

• Ongoing training will be provided.

Competency Requirements:
• Candidate must be FAIS compliant.
• Influential, persuasive, outgoing with good written and verbal skills, sound 

technical skills and attention to detail.
• Driven and motivated to succeed.

Remuneration: Salary Based Position (with incentives)

Email your CV, ID, academic transcript, & motivational letter to: 

recruitment@oasiscrescent.com

FINANCIAL ADVISOR

w w w . o a s i s c r e s c e n t . c o m

The Oasis Group is a dynamic wealth management business 
operation formed in 1997. The Group is comprised of multiple 
companies; each specialising in contributing towards Oasis 
extensive product range that is designed to meet the needs of 
the Shari’ah and socially responsible client markets.  Product 
offerings include collective investment schemes, retirement 
funds, endowments and pension annuities for the retail client and 
segregated portfolios and pooled policies for institutional and 
high net worth clients. 

BBusSci or CA (SA) or CFP

We require someone that will:
• Be responsible for financial analyses in the finance department or 

responsible for a division providing financial accounting services for head 
office and/or group companies. 

• Apply principles of accounting to analyse financial information and 
prepare financial reports.

• Compile and analyse financial information to prepare entries to accounts, 
such as general ledger accounts, documenting business transactions. 

• Analyse financial information detailing assets, liabilities and capital. 
• Prepare balance sheets, profit and loss statements and other reports to 

summarize and interpret current and projected company financial position 
for other managers. 

• Audit contracts, orders and vouchers and prepare reports to substantiate 
individual transactions prior to settlement. 

• Install, modify, document and coordinate implementation of accounting 
systems and accounting control procedures. 

• Make recommenations regarding the accounting of reserves, assets and 
expenditures.

Remuneration: Market Related Cost to Company
Location: Cape Town (South Africa)

Email your CV, ID, & Academic Transcripts to: 
recruitment@oasiscrescent.com

CHARTERED ACCOUNTANT

w w w . o a s i s c r e s c e n t . c o m

The Oasis Group is a dynamic wealth management business 
operation formed in 1997. The Group is comprised of multiple 
companies; each specialising in contributing towards Oasis 
extensive product range that is designed to meet the needs of 
the Shari’ah and socially responsible client markets.  Product 
offerings include collective investment schemes, retirement 
funds, endowments and pension annuities for the retail client and 
segregated portfolios and pooled policies for institutional and 
high net worth clients. 



Find out how you can make a career at Siemens. Dare to ask.

siemens.com/careers

Dare to ask: Apply now.
Siemens Corporate Audit (CF A) is operating as a single, global audit function for the 
organisation. CF A adds value by delivering high impact observations that helps Siemens 
manage its fi nancial, operational and compliance risk. CF A is also a place where 
professionals want to grow and develop their competencies and capabilities, and prepare 
themselves to become future leaders. You will have hands-on business experience with a 
diverse number of businesses and industries operating within the Siemens structure. As 
you are part of our dedicated career development model, we expect you to take a fi rst 
development step within CF A followed by an executive role within Siemens’ businesses.

Where do 
I fi nd a 
job that 
works for 
me?

What are my responsibilities?
• Responsibility for the completion of selected audit 

engagements throughout your region
• Design and conduct tests of controls, account balances 

and transactions
• Conduct audit tests, analyze and communicate results
• Establish, maintain and leverage cross-functional 

relationships, internally and externally
• Support engagement managers with coordination and 

administration of engagements

For our Corporate Finance Audit (CF A) department 
in Johannesburg we are looking for

Auditors and Managers

What do I need to qualify for this job?
• At least 4 years (for Auditor) resp. 6 years (for Manager) relevant experience, 

ideally in one of the “Big Four” audit fi rms
• A strong strategic approach combined with excellent implementation skills
• Strong educational background plus relevant professional certifi cates/

qualifi cations (e.g. CIA, CPA, ACCA, MBA or equivalent)
• Experience in working in one of the industries in which Siemens operates is 

preferable
• Excellent communication skills in English, German or other languages desirable
• Eagerness to be exposed to signifi cant business travel

How do I apply?
Contact person: Ms. Karola Hoffmann, phone +49 (89) 636 34915
Please apply via email to: cfa-recruiting.cf@siemens.com
Website: www.siemens.com/cfa

CorpU 11-035 CFA ad 136x210.indd   1 2011/07/06   12:24 PM
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AssistAnt FinAnciAl 
MAnAger / controller    
Jhb (north) - r600 000 neg. (excluding 
performance bonus) - ee position
Join dynamic, progressive Listed Entertainment / Leisure 
Group. CA (SA) with 1 - 2 years’ commercial experience 
essential. Excellent career opportunity for driven individual.

Contact taneill@frontlinesolutions.co.za

neWlY QUAliFieD / 
soon to QUAliFY cA’s
If you are seriously considering a career move out of the
auditing profession into a commercial/business environment 
within 2012, come and talk to us about the various options 
open to you. We can assist you in finding a suitable position 
in line with your personal vision and objectives, including a 
competitive package starting at around R450K, exclusive of 
performance based incentives.  Don’t delay.  Act now and 
let us facilitate your career path development into the future.

Contact ian@frontlinesolutions.co.za (Johannesburg)
nicky@frontlinesolutions.co.za (Durban)
helen@frontlinesolutions.co.za (Cape Town)

contrAct Positions 
AVAilABle elseWHere on 
tHe AFricAn continent
CA (SA)’s, in possession of a South African identity docu-
ment, interested in working elsewhere within the African 
continent, in various business operations owned and/or 
controlled by local and overseas Groups, on a 2 to 3 year 
expatriate contract basis, in Financial Management, Finan-
cial and Management Accounting as well as Cost Accounting 
roles. Qualified candidates with sound experience in mainly 
the agricultural, logistics, mining or telecommunications 
industries are invited to send us their detailed CV’s. Very 
attractive remuneration and related benefits packages are on 
offer, depending upon each specific role and location.
Contact ian@frontlinesolutions.co.za

FinAnciAl MAnAger
r800 000 p.a.
CA (SA) with 5 years’ post articles experience in a manu-
facturing environment. KPA’s include: • Investigation and 
correction to costing, recovery and BOM •  Ensure full tax  com-
pliance and timeous submission of all tax returns •  Timeous, 
informative and accurate month-end and budget reporting 
• Development and implementation of effective cost control 
measures • Effective management of Finance team. 

Contact michele@frontlinesolutions.co.za

FinAnciAl MAnAger
cape town
A well established manufacturing company seeks candidate 
with CA (SA) qualification and around 5 years’ commercial 
experience in a similar environment.  Reporting to the Finan-
cial Director you will be a key member of the management 
committee and take overall charge of the finance function.

Contact helen@frontlinesolutions.co.za

FinAnce MAnAger: treAsUrY
Durban - r800 000 p.a.
Dynamic opportunity for a CA (SA) with a strong academic 
and technical background. Experience within tax, corporate 
governance and risk management is essential to this role. 
Previous experience within hedging and funding would be 
an added advantage.  3 - 5 years’ post articles experience. 

Contact nicky@frontlinesolutions.co.za

FinAnce MAnAger
cape town - r600 000 p.a. (ee position)
Listed Group seeks a CA (SA) with around 3 year’s commer-
cial experience. Reporting to the GM, you will be responsible 
for managing the Financial Department and will play a key 
role in developing growth strategy to ensure profitability. This 
will further include providing advice on investment opportu-
nities, and giving financial input on projects.

Contact helen@frontlinesolutions.co.za

senior FinAnce MAnAger 
Jhb (north) - r800 000 ctc (excluding 
performance bonus) - ee position
Top Listed Financial Services group requires a CA (SA) with 
solid management experience, ideally managing a large 
finance team. Leading edge, progressive “peoplecentric” 
environment.
Contact taneill@frontlinesolutions.co.za

senior FinAnce MAnAger   
Jhb (north) - r800 000 ctc
Join well established Retail / FMCG concern. Hands-on, 
independent manager required to manage full function for 
large subsidiary of this Group. CA (SA) qualification, coupled 
with 3 to 5 years’ relevant experience essential. 
Contact taneill@frontlinesolutions.co.za

FinAnce MAnAger
Durban - r750 000 p.a.
Short term contract position for a Financial Manager, with 
3 years’ post articles experience. Duties and responsibili-
ties include fixed assets and capex management, financial 
reporting, risk and taxation management. Great opportunity 
to gain valuable hands on experience.
Contact nicky@frontlinesolutions.co.za

FinAnciAl MAnAger
r600 000 p.a.
CA (SA) with 1 to 3 years post articles experience, up-to-date 
IFRS, technically strong, good communication skills. This is 
in an exciting and challenging area of a listed banking group. 
Contact michele@frontlinesolutions.co.za

MAnAgeMent AccoUntAnt   
Jhb (north) - r500 000 ctc
Join dynamic, client driven, Listed Financial Services group.  
Relevant qualification: CA (SA)/CMA/B.Com (Hons) coupled 
with sound finance experience – reporting and analysis adv.
Contact taneill@frontlinesolutions.co.za

Frontline is a specialist financial recruitment company

This MonTh’s Top Financial opporTuniTies

lynda Bradley
Consultant, JHB

Judy Markwell
Manager, CT

Helen nikiforakis
Senior Consultant, CT

nicky rutherford
Consultant, DBN

graham Burnside
CEO, JHB

Paul Jacka
Managing Director, JHB

Michele Deeks
Senior Consultant, JHB

Jim Wilson cA(sA)
Senior Consultant, JHB

ian shortreed cA(sA)
Senior Consultant, JHB

taneill Blankfield-smith
Senior Consultant, JHB

nathenia Watson
Consultant, JHB

lerato Makhetha
Consultant, JHB

Dina du toit
Consultant, DBN

Centurion Building, The Oval Office Park, Meadowbrooke Street, Bryanston, tel: (011) 706-9222
Rozenhof Office Court, 20 Kloof Street, Gardens, Cape Town, tel: (021) 424-3042

Robert House, 5 Nollsworth Crescent, Nollsworth Park, La Lucia,tel: (031) 566-6140.
Website: www.frontlinesolutions.co.za



Find out how you can make a career at Siemens. Dare to ask.

siemens.com/careers

Dare to ask: Apply now.
Siemens Corporate Audit (CF A) is operating as a single, global audit function for the 
organisation. CF A adds value by delivering high impact observations that helps Siemens 
manage its fi nancial, operational and compliance risk. CF A is also a place where 
professionals want to grow and develop their competencies and capabilities, and prepare 
themselves to become future leaders. You will have hands-on business experience with a 
diverse number of businesses and industries operating within the Siemens structure. As 
you are part of our dedicated career development model, we expect you to take a fi rst 
development step within CF A followed by an executive role within Siemens’ businesses.

Where do 
I fi nd a 
job that 
works for 
me?

What are my responsibilities?
• Responsibility for the completion of selected audit 

engagements throughout your region
• Design and conduct tests of controls, account balances 

and transactions
• Conduct audit tests, analyze and communicate results
• Establish, maintain and leverage cross-functional 

relationships, internally and externally
• Support engagement managers with coordination and 

administration of engagements

For our Corporate Finance Audit (CF A) department 
in Johannesburg we are looking for

Auditors and Managers

What do I need to qualify for this job?
• At least 4 years (for Auditor) resp. 6 years (for Manager) relevant experience, 

ideally in one of the “Big Four” audit fi rms
• A strong strategic approach combined with excellent implementation skills
• Strong educational background plus relevant professional certifi cates/

qualifi cations (e.g. CIA, CPA, ACCA, MBA or equivalent)
• Experience in working in one of the industries in which Siemens operates is 

preferable
• Excellent communication skills in English, German or other languages desirable
• Eagerness to be exposed to signifi cant business travel

How do I apply?
Contact person: Ms. Karola Hoffmann, phone +49 (89) 636 34915
Please apply via email to: cfa-recruiting.cf@siemens.com
Website: www.siemens.com/cfa
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AssistAnt FinAnciAl 
MAnAger / controller    
Jhb (north) - r600 000 neg. (excluding 
performance bonus) - ee position
Join dynamic, progressive Listed Entertainment / Leisure 
Group. CA (SA) with 1 - 2 years’ commercial experience 
essential. Excellent career opportunity for driven individual.

Contact taneill@frontlinesolutions.co.za

neWlY QUAliFieD / 
soon to QUAliFY cA’s
If you are seriously considering a career move out of the
auditing profession into a commercial/business environment 
within 2012, come and talk to us about the various options 
open to you. We can assist you in finding a suitable position 
in line with your personal vision and objectives, including a 
competitive package starting at around R450K, exclusive of 
performance based incentives.  Don’t delay.  Act now and 
let us facilitate your career path development into the future.

Contact ian@frontlinesolutions.co.za (Johannesburg)
nicky@frontlinesolutions.co.za (Durban)
helen@frontlinesolutions.co.za (Cape Town)

contrAct Positions 
AVAilABle elseWHere on 
tHe AFricAn continent
CA (SA)’s, in possession of a South African identity docu-
ment, interested in working elsewhere within the African 
continent, in various business operations owned and/or 
controlled by local and overseas Groups, on a 2 to 3 year 
expatriate contract basis, in Financial Management, Finan-
cial and Management Accounting as well as Cost Accounting 
roles. Qualified candidates with sound experience in mainly 
the agricultural, logistics, mining or telecommunications 
industries are invited to send us their detailed CV’s. Very 
attractive remuneration and related benefits packages are on 
offer, depending upon each specific role and location.
Contact ian@frontlinesolutions.co.za

FinAnciAl MAnAger
r800 000 p.a.
CA (SA) with 5 years’ post articles experience in a manu-
facturing environment. KPA’s include: • Investigation and 
correction to costing, recovery and BOM •  Ensure full tax  com-
pliance and timeous submission of all tax returns •  Timeous, 
informative and accurate month-end and budget reporting 
• Development and implementation of effective cost control 
measures • Effective management of Finance team. 

Contact michele@frontlinesolutions.co.za

FinAnciAl MAnAger
cape town
A well established manufacturing company seeks candidate 
with CA (SA) qualification and around 5 years’ commercial 
experience in a similar environment.  Reporting to the Finan-
cial Director you will be a key member of the management 
committee and take overall charge of the finance function.

Contact helen@frontlinesolutions.co.za

FinAnce MAnAger: treAsUrY
Durban - r800 000 p.a.
Dynamic opportunity for a CA (SA) with a strong academic 
and technical background. Experience within tax, corporate 
governance and risk management is essential to this role. 
Previous experience within hedging and funding would be 
an added advantage.  3 - 5 years’ post articles experience. 

Contact nicky@frontlinesolutions.co.za

FinAnce MAnAger
cape town - r600 000 p.a. (ee position)
Listed Group seeks a CA (SA) with around 3 year’s commer-
cial experience. Reporting to the GM, you will be responsible 
for managing the Financial Department and will play a key 
role in developing growth strategy to ensure profitability. This 
will further include providing advice on investment opportu-
nities, and giving financial input on projects.

Contact helen@frontlinesolutions.co.za

senior FinAnce MAnAger 
Jhb (north) - r800 000 ctc (excluding 
performance bonus) - ee position
Top Listed Financial Services group requires a CA (SA) with 
solid management experience, ideally managing a large 
finance team. Leading edge, progressive “peoplecentric” 
environment.
Contact taneill@frontlinesolutions.co.za

senior FinAnce MAnAger   
Jhb (north) - r800 000 ctc
Join well established Retail / FMCG concern. Hands-on, 
independent manager required to manage full function for 
large subsidiary of this Group. CA (SA) qualification, coupled 
with 3 to 5 years’ relevant experience essential. 
Contact taneill@frontlinesolutions.co.za

FinAnce MAnAger
Durban - r750 000 p.a.
Short term contract position for a Financial Manager, with 
3 years’ post articles experience. Duties and responsibili-
ties include fixed assets and capex management, financial 
reporting, risk and taxation management. Great opportunity 
to gain valuable hands on experience.
Contact nicky@frontlinesolutions.co.za

FinAnciAl MAnAger
r600 000 p.a.
CA (SA) with 1 to 3 years post articles experience, up-to-date 
IFRS, technically strong, good communication skills. This is 
in an exciting and challenging area of a listed banking group. 
Contact michele@frontlinesolutions.co.za

MAnAgeMent AccoUntAnt   
Jhb (north) - r500 000 ctc
Join dynamic, client driven, Listed Financial Services group.  
Relevant qualification: CA (SA)/CMA/B.Com (Hons) coupled 
with sound finance experience – reporting and analysis adv.
Contact taneill@frontlinesolutions.co.za

Frontline is a specialist financial recruitment company

This MonTh’s Top Financial opporTuniTies

lynda Bradley
Consultant, JHB

Judy Markwell
Manager, CT

Helen nikiforakis
Senior Consultant, CT

nicky rutherford
Consultant, DBN

graham Burnside
CEO, JHB

Paul Jacka
Managing Director, JHB

Michele Deeks
Senior Consultant, JHB

Jim Wilson cA(sA)
Senior Consultant, JHB

ian shortreed cA(sA)
Senior Consultant, JHB

taneill Blankfield-smith
Senior Consultant, JHB

nathenia Watson
Consultant, JHB

lerato Makhetha
Consultant, JHB

Dina du toit
Consultant, DBN

Centurion Building, The Oval Office Park, Meadowbrooke Street, Bryanston, tel: (011) 706-9222
Rozenhof Office Court, 20 Kloof Street, Gardens, Cape Town, tel: (021) 424-3042

Robert House, 5 Nollsworth Crescent, Nollsworth Park, La Lucia,tel: (031) 566-6140.
Website: www.frontlinesolutions.co.za



 Human Communications 86698

We are a BEE level  2 accredited company

Tel. +27 (0)11 234-4313
Fax: +27 (0)11 803-3186

E-mail: info@setrecruitment.co.za

www.setrecruitment.com

Conviction in your ability, boldfaced 
professionalism and the courage to take 

calculated risks.

These are the attributes SET Recruitment are the 
specialists in identifying - and which will push 

your business to the forefront.

We specifically focus on the banking,  
professional services, commerce and  

industry, financial and IT markets,  
helping standout potential employees  

join forces with blue-chip employers  
in these fields.

Because being victorious in your  
business is everything.
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