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I
recently had the opportunity to attend a 
breakfast where Chris Gardner spoke. You might 
not know who he is, but you probably know his 
story. In his lifetime, this successful against-all-
odds stockbroker was the inspiration behind the 

Academy Award-nominated film, The Pursuit of Happyness. 

He has accomplished many things – overcoming a violent 
childhood, rising out of homelessness, being a single father 
who broke the cycle of abuse with his children. Yet, the story 
he tells is much more than one of accumulating wealth and 
overcoming adversity. 

His story starts with a promise he made to himself when he 

was just 5 years old: His children will one day know who their 
father is and he’ll never abandon them. 

That promise kept him going when humanity expected him 
to give up. He calls that drive and motivation “spiritual 
genetics”. 

It is what makes you, you. It’s not something that you can 
inherit and learn. It is what makes you succeed despite the 
odds; it’s what makes you dream big and follow that dreams, 
despite where you come from – it’s what makes you chart 
another path and attain whatever goals you set for yourself.

In our country we have a lot of negativity thrown at us every 
day. We experience anger, fear and sometimes pain as we 
deal with crime, corruption and general bad news. 

We are saddened and outraged when someone stands up 
for corruption and what they believe in and have to pay for 
their lives with it, as what happened to Lawrence Moepi from 
SizweNtsalubaGobodo.

And that is why we, as South Africans, also have to tap into 
our own spiritual genetics in order to lift ourselves above 
everything that happens around us. 

We have all the opportunity in the world to become all the 
negative things that’s being pushed in our faces every day. 
Or we can choose to go the other way. We can choose to be 
different. And choose to change our futures despite where we 
are coming from.

gerInda Jooste

spIrItuaL genetIcs
 eDitor'S DeSK
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Because you never know what’s going 
to happen, PPS’ tailor-made insurance 
solutions mean you can still earn like a 
professional, even if you can’t practise 
as one.

At PPS, we provide our members with 
an unmatched occupation specifi c 
benefi t. But because we also belong 
to our members*, they share in our 
profi ts too.

To fi nd out how we can help you maintain your 

lifestyle no matter what happens, SMS** ‘SC’ and 

your name to 42097 and we will call you back. 

Alternatively, visit www.pps.co.za or consult a PPS 

product-accredited fi nancial adviser.

PPS is an authorised fi nancial services provider.
*Members with qualifying products.

**Standard SMS rates apply.
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for a stroke to change your life

7 years

7 seconds
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a wHale of a 
flop
 
JPMorgan Chase & Co 
cancelled a question-and-
answer session on Twitter 
after it prompted a tirade 
of verbal abuse from 
thousands of people on the 
site.

They are the target 
of at least eight Justice 
Department investigations 
in the US and was 
mocked and taunted 
by Twitter users after 
asking followers to send 
questions to an executive 
using the hashtag 
#AskJPM.

The online forum- 
which the bank cancelled, 
was intended in part to 
give college students 
an opportunity to 
communicate directly with 
a senior executive. At least 
70% of the 80 000 tweets 
sent using the hashtag 
were negative. So the 
campaign was scrapped 
only hours after it started.

The bank has been the 
subject of criticism since 
its $13 billion settlement 
for mis-selling mortage-
based securities and its 
$6 billion ‘London Whale’ 
trading losses. The latter 
was caused by a trader 
nicknamed London Whale 
because of his huge bets 
on the financial markets, 
reported Business Times.

Some of the abusive 
tweets were: ‘Quick! You're 
in a room with no key, 
a chair, two paper clips, 
and a light bulb. How do 
you defraud investors.’ 
Another read: "Can I have 
my house back?" and "Is it 
true 'JPM stands for 'Just 
Pay More'?" 

Someone also posted: 
"What's your favourite 
type of whale?"

Court ruling could 
have effect on SA 
creditors
 
The Supreme Court of 
Appeal (SCA) handed down 
a judgment in favour of 
the Land and Agricultural 
Development Bank of South 
Africa, which found that 
a party or individual that 
defaults on payment does 
not only owe the interest 
on that capital, but also the 
interest that accrues on top 
of the owed interest. The case 
against Ryton Estates was 
brought before the courts to 
determine whether or not the 
bank is liable to repay interest 
on overdue interest which it 
charged its clients.

 According to legal 
representative Theo Buchler, 

director at ENSafrica in 
litigation and dispute 
resolution, the judgment on 
this case is significant as it 
is now legally understood 
that borrowers are entitled 
to levy ‘mora interest’ on 
unpaid interest. He says 
that it applies automatically, 
unless the parties agree 
to exclude it, or make a 
different arrangement such 
as automatic compounding of 
unpaid interest.   

 “This was a test case, 
meaning that its judgment 
would set a precedent for 
future cases involving interest 
rates. It is now settled law 
that a creditor may charge 
interest on due and unpaid 
interest, where the agreement 
is silent. Modern commercial 
agreements often make 
provision for compounding 

of interest, but in the absence 
of agreement a creditor is 
entitled to charge simple 
interest on arrear interest. 
Currently the applicable rate 
is set by the Prescribed Rate 
of Interest Act, at 15.5%,” says 
Buchler.

Buchler explains that the 
case will have ramifications 
for creditors and their clients 
in South Africa, as should 
a client not repay the loan 
amount on a set due date, he 
will be liable to pay interest 
on top of the interest owed on 
the capital amount. 

 “Clients who sign loan 
agreements with creditors 
must be aware that in terms 
of the law, should they default 
on payment, they will now be 
liable not only for the interest 
on the capital amount owed, 
but also mora interest.”

up-to-date
Keeping You infoRMed of BuSineSS todaY

   DeVeloP up-to-date
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the gLobaL rocketeers

Fifty years after its first space mission, India has launched 
its most ambitious rocket ever: the $72 million, 1 361 kg 
Mangalyaan, which aims to orbit Mars by September 2014. If 
that happens, India will become just the fourth nation to send 
a craft to the Red Planet, beating China, Brazil and several 
other space racers.

INDIA
During the Mangalyaan mission,  India hopes to gather 
information about the surface of Mars and search for the 
presence of methane gas, which would signify that the planet 
could support life.

CHINA
In June 2013 China completed a 15-day manned space 

mission, its first step toward the space station it hopes to 
complete by 2020. China has also announced plans to land a 
probe on the moon by the end of 2013.

IRAN
Scientists have already launched a monkey into space. Now 
they plan to send a Persian cat and eventually a human. A 
space station may be in the works as well.

BRAZIL
After a series of mishaps in the 1990s and 2000s, Brazil 
is poised to make a huge dent in the world of commercial 
space launches with Cyclone-4, a joint project with Ukraine 
set to blast off in 2015. Brazil is also talking to Israel and 
Russia about joint satellite programmes. (Source: TIME magazine, 18 
November 2013)

Ireland's road 
to recovery
 
Ireland's Prime Minister, 
Enda Kenny, announced that 
Ireland could exit its EU and 
IMF bailout on 15 December 
2013, becoming the first 
euro-zone country to do so. 
After four years of austerity, 
two recessions and $113.5 
billion in bailout money, 
Ireland is still economically 
fragile but recovering. 
Here's how the recovery 
breaks down:

GDP
Annual economic output, 
currently $55 billion, has 
been stagnant for years. At 
the peak of the financial 
crisis in 2009, the GDP hit a 
low of $53.4 billion.

WAGES
During the recession, 
the country's wages fell 

to $925.69 a week at the 
beginning of 2010. They 
rebounded to almost $946 
at the end of June 2013.

UNEMPLOYMENT
The unemployment rate 
peaked at about 15% at the 
beginning of 2012. It has 
since fallen to about 13%, 
slightly above the European 
average of about 12%.

INDUSTRY
The construction sector 
posted 4.2% growth after 
being left shattered in 2007. 
Housing prices have also 
begun to rise, growing 10% 
in Dublin.

Source: TIME magazine, 28 October 
2013

STATS 
of the 
month

COrpOrATe INCOMe TAx rATe
Currently, international shipping transport 
conducted by South African companies is subject 
to a corporate income tax rate of 28%, with limited 
incentives such as a depreciation allowance for 
capital investments. Internationally, the trend is 
towards reduced taxation for shipping companies 
through a tonnage tax or a total exemption for 
shipping activities. In light of these trends, a new 
shipping tax regime is proposed by the draft 
Taxation Laws Amendment Bill 2013, to provide 
tax relief for qualifying South African shipping 
companies. In terms of the bill, the proposed 
amendments will come into operation on 
1 January 2014 and will be effective for years of 
assessment beginning on or after that date. 
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tHe woRld'S MoSt-tRafficKed wildlife
 
Illegal animal trading is already a multibillion-dollar business, but 
in the wake of a bust at an airport in Thailand where authorities 
seized 470 protected turtles, conservationists warn that it's on the 
rise and putting more species in danger of extinction:

African Elephant: Poachers killed about 35 000 of them in 2012 to 
keep up with consumers' and black-market demand for their tusks.

Black Rhinoceros: In China and Vietnam it is believed that rhino 
horn can cure all kinds of ailments, including hangovers ... It can 
fetch up to $65 000 per kilogram on the black market.

Scarlet Macaw: This large, intelligent parrot species from Central 
and South America is one of the most sought-after animals in the 
illegal pet trade.

Bengal Tiger: Demand for their parts and fur have claimed the lives 
of all but an estimated 3 200 wild tigers, including Bengal tigers in 
and around India.

Mountain Gorilla: Owing to detrimental human activity such as 
poaching, civil war, and habitat destruction, the mountain gorilla 
has become the most endangered type of gorilla. Fewer than 900 
are left in a small geographic area in Central Africa.

Red flags for 
banks
 
Steep growth in unsecured 
lending by South African 
banks in recent years led to 
the sector being downgraded 
by international research 
organisation IHS last week, 
placing new question marks 
over a sector widely thought 
to be on the mend after the 
2008 financial crisis.

Though IHS is not a 
ratings agency like Moody’s 
and Standard & Poor’s, 
which means the impact of 
its downgrade is likely to be 

muted, investors will still take 
note of the red flag.

This is especially so 
because banking shares have 
gained ground this year, 
with Nedbank up 11.4% since 
January, FirstRand up 7.3%, 
Standard Bank up 4.6%, and 
Capitec up 10.9%.

Absa’s share price fell 
11.7% in that time, while 
microlenders other than 
Capitec took a beating. 
African Bank’s price tumbled 
42%, while Blue Financial 
Services lost 40.9%

The all share index rose 
15.46% over that time.

IHS’s five-point downgrade 
has now moved South 
Africa’s banking sector into 
the ‘medium-risk’ category 
from the “moderate risk” 
category, largely because 
of risk associated with the 
unsecured lending boom. 
This downgrade places 
South Africa in the same risk 
category as Nigeria.

The Reserve Bank 
estimates that unsecured 
loans make up 12% of all total 

loans which, although low, 
have not stopped analysts 
from worrying about the 
potential blowout in the 
unsecured lending space.

Matthew Warren, banking 
sector analyst at First Avenue 
Investment Management, 
said: “I don’t have any doubt 
that the growing problems 
in unsecured lending will 
contaminate the broader 
consumer-lending landscape 
to some extent.

“We are already seeing it 
in credit cards and car loans. 
I suspect housing will follow 
for middle-market consumers 
that have taken on too much 
unsecured debt.”

Whether the downgrade is 
warranted is debatable.

A Business Times 
analysis of the ‘credit-loss 
ratio’ of their loan book 
-a number that measures 
the impairments charge 
as a percentage of average 
advances, or the loss on every 
R1 given out as loan-shows 
South African banks still 
appear to be healthy, with the 

possible exception of Absa.
Standard Bank, for 

example, incurred a loss of 
1.08c for every rand owed 
by customers in 2012 - down 
marginally from the 0.87c loss 
of the year before. FirstRand, 
the parent company of First 
National Bank, improved 
its number to 0.99% - which 
means less than 1c of every 
rand was lost - from 1.08% the 
year before.

Nedbank’s credit loss ratio 
was 1.1% of total loans for 
2012, while Absa’s credit loss 
ratio was the only one that 
escalated sharply, to 1.59%.

IHS economist Alyssa 
Grzelak said consumers 
remained particularly 
vulnerable to any stress.

“The sector’s heavy 
exposure to households is 
particularly concerning in 
light of households’ high debt 
levels, which are near all-time 
highs at more than 75% of 
disposable income.”

This article was first published in 
Sunday Times: Business Times

   DeVeloP up-to-date
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An insurance shocker
 
The JSE-listed furniture 
retailer Lewis, may be set to 
lose more than R100 million 
a year in profit after severely 
overcharging its low-income 
consumers for credit life 
insurance.

Regulators are in the 
final stages of implementing 
measurements to curb 
exploitation of consumers 
through excessive insurance 
fees, which tend to be 
sold alongside retial credit 
agreements.

Two-thirds of Lewis' 
roughly R1 billion in annual 
insurance revenue comes 
from these ‘insurance’ 
products, and Lewis CEO, 
Johan Enslin confirmed that 
the new rules could see the 
retailer lose 10-12% of annual 
earnings, or just over 
R100 million.

Source: Sunday Times 
17 November 2013

Tender fraud
 
According to an article in 
Business Times a dubious 
advertising tender for 
R531 555 awarded by Africa's 
largest pension fund, the 
Government Employees 
Pension Fund, to a small 
Johannesburg company 
called MojoMotherRussia 
increased 40-fold to 
R20 million through a series 
of ‘irregular’ behind-the-
scenes machinations.
This is one of the conclusions 
believed to be contained in 
a closely guarded forensic 
report by PwC, which raises 
questions over how the fund 
uses R1 trillion that sits in 
its coffers as the pension 
contributions of more than 
1.2 million government 
employees. The report by PwC 
recommended action against 
a number of individuals, 
including the head of the 
fund, John Oliphant, who was 
suspended over the scandal.
Investigators evidently found 
multiple instances in which 
the fund contravened its own 
supply chain requirements. 

History of the 
Chartered 
Accountancy 
profession in South 
Africa

The Chartered Accountancy 
profession in South Africa has 
been in existence for over 100 
years. 

It has played an important 
role in the development 
of this country and it has 
produced many outstanding 
business leaders. 

This rich history is 
currently being recorded and 
will be published in book 
format in 2014. However, a 
profession is not only about 
the institutional activities. 
Indeed, it is more about the 
many people who make up 
the profession and give it a 
face. 

Over the past 100 years 
many colourful people 
have graced the portals of 
the profession and many 
interesting stories have been 
told. We would like to capture 
some of these stories for 
inclusion in the book. We are 
therefore inviting you to send 
us any stories about members 
or events that you think 
would be of interest. 

Please email your story to 
Estelle Webster  
(estellew@saica.co.za) and 
help us to make this a truly 
fascinating record of our 
history.

Book briefing
 
Deeper (R2 450) seeks to 
impart practice management 
strategies for the ever-
changing and challenging 
world practitioner’s face, 
and looks to guide firm 
owners through various 
strategic and day-to-day 
challenges to ensure that 
their firms survive and 
thrive in today’s dynamic 
environment. 

Deeper is a two-part 
manual of 200+ pages, 
written as a coaching 
guide. The first part of the 
manual was written by Mark 
Lloydbottom, and covers 
client service strategies, 
ways to grow your service 
offerings, improving 
profitability and reducing 
firm capital. It highlights 
what successful firms are 
doing, including looking at 
international accounting 
firm benchmarks. Each 
of the chapters have a 
corresponding chapter on a 
CD where additional personal 
insights are shared.

Part 2 comprises series 
of chapters written by 13 
different leading experts 
in their various fields. 
These experts share their 
specialised insights in 
chapters covering digital 
marketing, negotiating 
skills for accountants, profit 
improvement, increasing 
client loyalty, partner 
compensation and more. 
This allows the reader 
to experience various 
viewpoints on certain topics, 
tapping into a wide range of 
expertise in one book.

   DeVeloP up-to-date

The male and female side of a computer

Top reasons why computers are male
• They have a lot of data but are still clueless.
• A better model is always just around the 

corner.
• They look nice and shiny until you bring them 

home.
• It is always necessary to have a backup.
• They’ll do whatever you say if you push the 

right buttons.
• The best part of having either one is the games 

you can play.
• The lights are on but nobody’s home.
• Big power surges knock them out for the night.

Top reasons why computers are female
• Incorrectly worded commands are 

completely ignored, or worse, taken literally.
• They reveal all your secrets to anyone who 

wants to know.
• Upgrades react badly to things left behind 

by previous versions.
• rules are absolute and there is no 

possibility of compromise.
• Nothing is ever “really” deleted… obsolete 

files will be brought up out of nowhere just 
to annoy you.

HUMOR
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Freedom 
to go 
places 
through Fasset’s NSFAS  
Loan Repayment Grant (NLRG)*

Do you have a National Student Financial Aid Scheme (NSFAS) loan that needs 
repaying? Are you still completing your learnership at a Fasset-registered employer? Do 
you DESPERATELY crave being debt free? 

Nobody likes having debt and we at Fasset (the Finance and Accounting Service Seta) 
want to help YOU get debt free so that you can take that next step in your life and your 
career. Our NSFAS Loan Repayment Grant (NLRG)* can get you out of the red and into 
the light!

Why not see if you qualify? The application form, with detailed information and criteria 
is downloadable from the Fasset website: www.fasset.org.za or you can speak to one 
of our helpful consultants on 086 101 0001.

Let us help you make your future dreams a reality.

*Terms and conditions apply
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Jannie Mouton iS one of SoutH afRica’S MoSt SucceSSful and 
influential BuSineSSMen.  accountancY Sa Had a RaRe oppoRtunitY 
to SpeaK to tHe cHaiRMan of tHe pSg gRoup to find out MoRe 
aBout tHe Man BeHind tHe exceptionallY SucceSSful coMpanY He 
founded in 1995. He Stood down aS executive cHaiRMan of pSg in 
2010, But ReMainS involved aS tHe non-executive cHaiRMan.

JannIe Mouton: 
man of ViSion anD focuS
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   DeVeloP cover story

The stated pSG strategy and philosophy: “We invest 
in companies with uncomplicated business models operating in industries with 
attractive growth prospects and led by talented, hard-working and passionate 
people,” is also an accurate description of Jannie Mouton’s own approach as 
entrepreneur. This becomes clear during our opportunity to talk to a man whose 
keen business focus has made him the driving force and major investor in a string of 
exceptional South African companies.  

Jannie Mouton is positive about the general business prospects of South Africa 
as a leading African economy. He says he does not like negative people and believes 
there are “more opportunities here in South Africa than in europe, for instance”. 
He notes that statistics show increasing GDp growth since democracy in 1994 and 
points out that his own ‘second life’ in business started in the new South Africa, 
when he started pSG in 1995 by acquiring the controlling interest in what was 
then pAG (professional Assignment Group). “Of course there are challenges as 
well, such as the influx of jobless people into the country, but overall it is a country 
of opportunity in many industries.” It is Mouton’s belief that in a free business 
environment, you can leave it to successful companies to grow, employ people and 
pay taxes.  

This much-admired entrepreneur comes from Carnarvon in the Northern 
Cape where he matriculated in 1964. He studied for his BCom (Hons) degree at 

the University of Stellenbosch, did his articles 
at PricewaterhouseCoopers and qualified as a 
chartered accountant in 1973.  

Being a CA(SA) has definitely contributed to 
his business insights and practices. Some general 
career advice pointers he gives to young, freshly 
qualified South African chartered accountants who 
want to make their mark as a business leaders or 
entrepreneurs is: “It is important to know who you 
are and what you are capable of doing, so that you 
can be realistic. For instance I cannot take over 
Billiton or Sasol – they are too big. I don’t have 
the relevant knowledge and I also do not have the 
finance. If you want to start a business, you should 
understand that particular business environment 
and for that you have to do some fundamental 
research.” 

He believes “there is no downside to having 
a qualification as a chartered accountant, only 
upsides”. The advantage of a CA(SA) lies in a 
fundamental understanding of those basic sets 
of accounts that form the basis of each business. 
“Once or twice a year you stand still and summarise 
everything in a balance sheet and income 
statement.”

Mouton also thinks that a CA(SA) is “an 
unbelievably practical qualification and gives you 
a bit of vision. While doing your articles, you audit 
many different companies in different sectors. 
This contributes to one’s general understanding of 
business because you have the opportunity during 
those years to learn from many different people and 
companies.” He believes a young accountant should 
“work hard at gaining as much academic, work and 
life experience as possible. perhaps only in his thirties 
should he decide what he or she wants to do or 
become – a stockbroker, entrepreneur or whatever.”

THe pATH TO SUcceSS
This entrepreneur does not have one specific piece 
of advice that would ensure business success. 
“Success is a process to reach a destination. For 
instance, hard work is important – but it is not only 
hard work that counts. Among others you have to 
be aware of the business environment and be smart 
enough to identify opportunities. You should also 
have the courage to take risks if you want to start 
a new venture.” He adds, however, that “once you 
have decided what to do, it is a matter of focus”.

With various twists and turns in his career, 
Mouton has had to pay ‘school fees’ on a number of 
occasions. One wonders whether being fired in 1995 
from stockbroking firm Senekal, Malan and Kitshoff 
(KSM), of which he was a founding member in 
1982, changed him and the way he views business 
and life in general. Looking back, he says being fired 
was a good thing, “otherwise I would have drifted 
along”. At the time, losing his job forced him to 
rethink life. “Sometimes you have to stand still and 
re-assess.”

Like most influential people, Mouton has had 
many admirers and critics over the years. Although 
known for his forthright honesty, he admits that 
he can be difficult and is “not always right”. Yet he 
confesses to having a soft core and perhaps one 
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of the most telling things about Jannie Mouton is the fact that he 
dedicated “and then they fired me”, the book written about him by 
Carié Maas for Tafelberg publishers in 2011, to “everyone who were 
loyal and good to him throughout my life: parents, family, friends, 
shareholders of pSG and colleagues”. The book was not his idea, 
as he thinks that it is arrogant to write a book about yourself. In 
the end he decided there was no harm in having it written, since he 
thought that somebody could learn from some of the lessons – both 
good and bad – that he has learnt.

Labelled by some the ‘Boere Buffett’, one wonders what Mouton 
thinks about Warren Buffett, the CeO and largest shareholder 
of Berkshire Hathaway. He shares many of Buffett’s philosophies. 
There is a parallel in his choice of Stellenbosch for the headquarters 
of pSG rather than the hustle and bustle of Johannesburg or Cape 
Town – much like Buffet, who still lives in the small city of Omaha, 
Nebraska, where he was born, rather than in New York. Mouton 
clearly respects the man who came from humble beginnings 
to become one of the most successful business people in the 
world. “Most of that he achieved as an investor and he has a very 
interesting and wise look on life.” 

He describes how impressive it is to attend a Berkshire 
Hathaway AGM in Omaha, with 35 000 people there in person 
and with live links to other centres with even more attendees. He 
has read most extensively about Buffett and admires his business 
insights and philanthropy.  

Indeed, he believes it is important to read about successful 
people and is a voracious reader of business books: “I think I learn 
something from each of them.” This is clear from even a cursory 
glance at his office library, the way he freely quotes other business 

leaders’ wisdom and the well thought-out reading list that appears 
at the back of “and then they fired me”. 

His down-to earth and no-nonsense attitude to business is 
legendary. Yet looking back at his career until now, Mouton says 
there are, of course, things he would have done differently.  He has 
learnt many lessons: “One of the things I have learnt here at pSG is 
never to use the word ‘I’ but rather use the word ‘we’ because that 
implies that you are working as a team.”

cORpORATe gOveRnAnce And MORe …
Among the things that have changed during Mouton’s career are 
corporate governance requirements and the use of technology. 
As far as the former is concerned, honesty and integrity are 
“unbelievably important”. He has “no respect for all these 
tenderpreneurs and for fronting”.

One also has to understand the difference between corporate 
governance and corporate strategy. “Things like insider trading 
are well defined in law and are an issue of corporate governance 
rather than corporate strategy.” He thinks it is vitally important for 
companies to be honest and open with their shareholders and to 
communicate “both the good things and the bad things – it simply 

makes good sense”. At the same time he believes very strongly in the 
natural processes of the free market and thinks much time still gets 
wasted by unnecessary bureaucracy and red tape, which paralyse 
businesses.

Although he is not personally interested in new technology and 
computers, he does refer to the effects that technology has had on 
the way that business is done today – from trading on stock markets 
to the wealth of real-time information that is available via the 
Internet. “It makes a big difference in business.”

JAnnIe MOUTOn – THe MAn And THe bUSIneSSMAn
For someone who has achieved so much, does Jannie Mouton still 
see major prospects for himself as business leader? He says simply 
that: “We keep our eyes open for opportunities.” 

Citing the example of Curro, provider of private school 
education (in which pSG has a majority shareholding), he says: 
“They are special people and we are absolutely dedicated to help 
them build the operation.” Curro was listed on the JSe (Altx) 
on 2 June 2011 and moved to the JSe main board in July 2012. 
Although Mouton describes it as still a small company, it is now 
the biggest operation in home schooling through distance learning 
in the country. He points out that home schooling is also growing 
internationally. With pride, he mentions the example of the school 
in polokwane in the Curro group with 4 500 students that boasts a 
pass rate of 99.7%.

Making money is not what makes Jannie Mouton happy. In 
terms of the heritage he would like to leave as businessman, he says 
simply. “I would like to be thought of as someone who gives back, 
which includes giving time to people. Making a success of something 

like Curro gives me unbelievable satisfaction.” 
A further important key to understanding Jannie 

Mouton the businessman lies in these remarks: “I think 
I would like to be thought of as honest and humble and 
respected.  Without friends and family I would be a poor 
person. I am not an individual who can survive on my own.” 

He believes it is important to have sounding boards to 
bounce ideas off and he draws strength from the people 
close to him – although he quips that, “of course, they may 
have another view”. In addition, he comments that “I am 
in a fortunate position to say that 76% of our shareholding 
is in the possession of friends and family.”

Mouton is still to be found in his office at the PSG 
head office in Stellenbosch daily. “PSG is well set and I 
come here because I like it here.”  

Apart from reading business books, he also speaks about his love 
of poetry and is proud of a huge collection of Afrikaans literature 
and poetry. Mouton sponsored Versindaba (‘poetry indaba’) which 
in due course became part of the annual Stellenbosch Woordfees 
literary festival.  

He also confesses to being ‘addicted’ to Sudoku. But mostly, he 
lights up when he talks about his family and friends. He is extremely 
proud of his children and grandchildren, who “have brought him 
nothing but joy”.  

In 2004 Jannie lost his first wife, Dana, with whom he had 
his two sons, Jan and piet, and a daughter, Charité. Both his sons 
have followed in their father’s footsteps by qualifying as chartered 
accountants and serving over the years in various leadership 
positions at companies in the group. piet is today the CeO of pSG 
and his oldest son, Jan, manages the pSG Flexible Fund and serves 
as a non-executive director of pSG. 

In 2010 Jannie married Deidré, whom he describes as his 
soulmate and friend. Spending time with his close family, including 
his grandchildren, and socialising with friends – many of whom he 
is proud to have as business associates – is the one thing he singles 
out as most important to keeping him grounded. ❐
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“ONe OF THe THINGS I HAve 
LeArNT IS Never TO USe 

THe WOrD ‘I’ BUT rATHer 
USe THe WOrD ‘We’.” 



top 10 countries in the world
- richest
- poorest
- fastest growing

6 United States 49,802.15

4 Liberia 716.04
10 richest countries in the world by GDp (ppp) per Capita

10 poorest countries in the world by GDp per Capita ($)

10 Fastest growing economies according to GDp growth in %

3 Sierra Leone 17.137

5 paraguay 11.000

8 panama 8.984

9 The Gambia 8.898

   DeVeloP the world

the WorLd
pRoviding an oveRview in one glance
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1 Qatar 102,768.69

2 Luxembourg 80,679.06

3 Singapore 60,883.33

4 Norway 55,264.45

5 Brunei Darussalam 50,264.45

7 UAe 45,992.47

8 Switzerland 45,285.80

9 Kuwait 43,846.72

10 Austria 42,447.49

1 Democratic republic of Congo 394.25

2 Zimbabwe 589.46

3 Burundi 648.58

4 Liberia 716.04

5 eritrea 792.13

6 Central African republic 827.93

7 Niger 853.43

8 Malawi 893.84

9 Madagascar 972.07

10 Afghanistan 1072.19

1 South Sudan 32.059

2 Libya 20.187

3 Sierra Leone 17.137

4 Mongolia 14.039

6 Timor-Leste 10.000

7 Iraq 9.043

9 The Gambia 8.898

10 Mozambique 8.4
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responsible leadership.

“A CA(SA) designation requires one to fi nd modern-day solutions 
to age-old problems. I took the reins of Deloitte’s Tax Division 
during a recession – while this challenge was immense, my 
CA(SA) designation allowed me to move the business forward 
despite the economic climate. That’s what sets a CA(SA) apart 
from the rest – holistic business leadership skills that can make 
a measurable impact to your future success, whatever the size 
or setting of your business and the community around it.”

And that’s the difference a CA(SA) makes.

www.fi ndacasa.co.za 

Nazrien Kader CA(SA)
Deloitte Executive Committee Member, National Taxation Services 

Leader and digital education visionary

A true business leader 
transforms the most taxing challenges 

into future-proof solutions.

Count on a CA(SA) to 
leave an impact that 
lasts for generations.



VIeWpoInt
eveRYtHing You need to Know aBout iSSueS tHat MatteR to You tHe MoSt

Kevin Phillips 
CA(SA) 
is the 

Managing 
Director of 

idu Software.

Brett Tromp
CA(SA)
is the 

CFO of 
Discovery Life.

Mike Lledo 
CA(SA)

is the CEO at 
Consolidated

 Financial 
Planning.

Gizelle Willows
CA(SA) 

MCom Finance, is a 
Lecturer in Financial 

Reporting at the 
University of Cape Town.

Anneke Andrews 
CA(SA) 

is the Director 
that leads 

RecruitTalent 
at Deloitte.

leadeRSHip, wealtH, peRSonal 
finance, integRated RepoRting, 
SMall BuSineSSeS, 
life coacHing, caReeR 
developMent ... ouR adviSoRS 
Have tHe anSweRS

“ralph Nader 
once said: 
‘The function 
of leadership 
is to produce 
more leaders, 
not more 
followers.’ 
While this 
sounds like a 
commendable 
ambition, it is 
not always easy 
in practice.”

“We are all 
aware that 
extreme 
wealth often 
correlates with 
a low standard 
of education. 
richard 
Branson and 
Walt Disney 
dropped out of 
high school at 
the age of 16.”

“Loss-aversion, 
risk-aversion, 
the list goes 
on and on 
with many 
interesting 
explanations 
as to why we 
behave the 
way we do 
in certain 
situations.” 

“Integrated 
reporting is a 
motherhood-
and-apple-
pie kind of 
issue. It’s an 
obviously 
good thing 
that nobody 
with any 
sense argues 
against.”

“The secret to 
having all your 
work done lies 
in surrounding 
yourself 
with the very 
best people 
– carefully 
considering, 
planning and 
optimally using 
each person’s 
unique 
strengths.”

Stanford Payne 
CA(SA)
is an ICF 

Accredited 
Executive and 

Business Coach.

“If you look 
back at 2013, 
how was it? 
Was it a great 
year? What 
significant 
things did you 
achieve? Will 
2013 stand out 
in some special 
way?”

Mark Lloydbottom 
is an author 

and consultant at 
Mark Lloydbottom 

Consulting. 

Clive Lotter
is an Integrated 

Reporting Consultant 
and writer of annual 

reports for listed 
companies.

“Business 
financial 
progress can 
be tracked by 
management 
accounts, 
but what can 
accountancy 
business 
owners 
monitor that 
will directly 
result in profit 
improvement?”

“Initially most 
regarded this 
as an irritant, 
simply a new 
set of ‘do-good’ 
recommen-
dations to be 
massaged into 
the regulation 
annual report.” 
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Integrated reporting is a motherhood-and-
apple-pie kind of issue. It’s an obviously 

good thing that nobody with any sense argues against. But 
it also attracts a lot of lip service: We all agree we like it, but 
actually changing the way we act because of this commitment 
is more challenging.

Sure, we can all produce lovely reports that track in 
expensively illustrated detail how many light bulbs we’ve 
replaced, how many air miles we flew and how marvellously 
we recycle. But those numbers mean nothing in isolation. 

THe ReAl qUeSTIOnS ARe: 
Have we set targets for managing the non-financial factors 
that will influence the long-term sustainability of our 
company? And how did we perform against those targets? 

It is, admittedly, not easy to find the right metrics.  Financial 
accounting has had several centuries to develop the standards 
we all report by today, compared to the few years we’ve been 
thinking about reporting on wider issues. 

Translating the social and environmental aspects of our 
business into numbers is a challenge – but it’s a challenge that 
some people are rising to magnificently. 

If you need some examples of best practice, take a look 
at Sasol. reportWatch, which produces an annual survey 
and ranking of annual reports, recently named Sasol’s 2012 
integrated report the best in the world (it shared the top spot 
with Norway’s Statoil). The award is well deserved – the report 
is a beautiful example of rigour, clarity and transparency.

SASOl’S key peRfORMAnce IndIcATORS ARe 
eSpecIAlly nOTewORTHy: 
Improved safety and an 80% reduction in emissions of 
volatile organic compounds are right up there with earnings 
growth and return on invested capital. The report clearly 
shows actual performance against targets for the past three 
years.

For organisations looking to emulate this kind of best 
practice, one obvious place to start is with your budgets, 
which should be as integrated as reports. If you don’t have a 
line item in your budget for, say, air miles or kilowatt hours, 
how can you manage your performance?

Choosing what to include in an integrated budget is not 
an easy task, and right now everyone is making it up as they 
go along. But the sooner you start, the sooner you’ll learn 
– and the further ahead of the curve you will be. reporting 
requirements are only going to get more stringent.  ❐

Activist ralph Nader once said: “The 
function of leadership is to produce 

more leaders, not more followers.” While this sounds like a 
commendable ambition, it is not always easy in practice. 

Consider Jeff, who is an excellent accountant. His strong 
technical ability leads him quickly up the corporate ladder, 
resulting in a well-deserved promotion. However, he is 
promoted straight into a managerial position and is now 
expected to lead a team. While Jeff is brilliant in his field, he is 
accustomed to work alone and finds it difficult to delegate or 
trust others with tasks. 

I often see this scenario playing out in the field of finance. 
We know that technical excellence does not automatically 
translate into being a great leader. More is required – clear, 
compelling communication skills and the ability to empower 
others. Not allowing or enabling those around you to succeed is 
to fail as a leader. 

Swimming legend Adrian Moorhouse won the 100 m 
breaststroke at the 1988 Olympics in Seoul and was the record 
holder in this item for many years thereafter. Following his 
retirement he was faced with the insecurity of his identity 
being tied up in doing what he used to do best – professional 
swimming. 

One day he came across a photo of himself sitting at the 
edge of the pool with his coach beside him. His nostalgia 
turned to revelation as he realised that to move forward, he 
needed to transform himself from swimmer into coach. He has 
since moved on to a successful career in the business world as 
managing director of a consultancy that helps individuals and 
teams reach their full potential.

“I've learnt a lot personally going from being an individual 
sports performer to being a leader,” says Moorhouse. “I think 
some managers start off being really good at what they do and 
then get promoted to team leader and if they're not careful 
they end up trying to spray-paint everybody with their way 
of doing things. You have to understand different characters' 
personalities and how to get the best out of them. My coach 
couldn't swim but he enabled others to be Olympic and world 
champions. It was all about working together to get the best out 
of each other.”

I am increasingly learning this lesson in my own job – that 
it is the duty and privilege of those in leadership positions to 
make it their personal ambition to develop and train others. 

As celebrated American businessman Jack Welch said: 
“Before you are a leader, success is all about growing yourself. 
When you become a leader, success is all about growing 
others.” ❐

busIness adVIsor LeadershIp adVIsor

an apple-pie
Issue

gRowing
others

Kevin Phillips CA(SA), Managing Director 
of idu Software.

Brett Tromp CA(SA) is CFO of 
Discovery Life
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The only man to have all his work done 
by Friday was robinson Crusoe. The 

secret to having all your work done lies in surrounding yourself 
with the very best people – carefully considering, planning and 
optimally using each person’s unique strengths. 

If you analyse what you spend most of your time on every day, 
can you honestly say that it comprises the most optimal use of 
your unique talents and strengths? Most professionals spend at 
least 40% of their time on activities that could be handled easily 
by someone less qualified. Not you? As an example consider how 
many e-mails of an administrative nature you tackle. Is it not worth 
following cues from Mr Crusoe and getting your very own Friday 
to deal with this load? Here are tips to acquiring and retaining 
individuals who will be self-sustaining, solid performers. 

Hire: Engaging the right talent is the first critical step. Aim 
to hire only people you believe to be better than you are. The 
right people tend to write their own job descriptions and success 
stories, not only for themselves, but also those around them. Your 
hiring process should assess true actual capabilities in the real 
environment – witnessing how a challenge is handled, or how an 
inbox loaded with key issues is managed, provides valuable insight 
into what actual performance would look like. This cannot be 
comprehensively gained from an interview only. It requires a small 
tweak to the investment in your recruitment process that will pay 
endless dividends, as it results in getting the right person on board.

wire: even the best require a proper introduction, and 
induction, to ensure a comprehensive understanding of ultimate 
goals and matters that impact, or might influence, the achievement 
thereof. It is critical to invest time in these individuals to 
bring them up to speed. A manner of investment is delegating 
responsibilities early, yet appropriately. It should be approached 
with the preferences and nature of the person you are delegating 
to in mind. The art of communicating lies not in what you say but 
in what the other person hears, so it is extremely important to be 
sure that the right message has been heard and will be acted upon. 
Along with this empowerment, ensure that you dish up a large 
portion of support and encouragement, as this will soon lead to 
assured and autonomous action.

desire: Having empowered the best talent available, it is 
important to keep your foot on the accelerator by perpetually 
investing in these stars, ensuring that they continue to thrive. It is 
critical to ensure that the flame of desire remains lit, shining a clear 
path into the future. Guide, nurture, encourage, appreciate and 
learn from the exceptional efforts made by the winners around you 
for sustained success and incremental achievements. empowering 
those around you will in turn empower you. This may be one of 
your wisest moves yet, as you find all your work done by Friday. ❐

career deVeLopoMent adVIsor

Spending 
YouR tIMe 
Anneke Andrews CA(SA) is the Director that leads 
RecruitTalent at Deloitte
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Today - 31 days until 2014 … can you 
believe that?

This one crept up on you faster than any year before …
If you look back at 2013, how was it? Was it a great year? What 
significant things did you achieve? Will 2013 stand out in some 
special way?

Most of you will probably say that so much was happening and 
that you were just trying to make sense and survive at the same 
time. But what if, despite all the stuff happening around you, you 
survived it all and are able to look back and remember some great 
stuff, some real life-changing moments?

30-dAy cHAllengeS (ReAd gReAT STUff)
30-day challenges are things you would love to add to your life, 
committing to them and actually doing them for the next 30 days. 

You can add some awesome new habits that will enrich your life 
forever. A tip is to decide on small challenges that you know you can 
do. That means you’ll follow through and it’s sustainable.

peRSOnAl And InSpIRIng OneS 
I did it and 2013 will be remembered for some awesome 30-day 
cycles. I now take on a monthly challenge and it has been life 
changing. Still planning my next one.

Some inspiring ones clients tackled – a novel in 30 days, 30 
days of cycling to work and no Tv for 30 days.

leSSOnS
I’ve learnt so many things throughout my 30-day challenges. The 
most striking ones were:
•  Time passed slower and was way more memorable (and we all 

need more time).
• I conquered and gained self-confidence.
• I learned if I really want something I could do it. 

‘HOw TO’ STepS
1 List things you’ve always wanted to do. 
2 Choose one to commit to for the next 30 days.
3 Share it with people you know will keep you accountable.
4 Do it every day.
5  Celebrate your victory at the end of day 30 because you deserve it!
6 Start at step 2 again ...

yOUR 30-dAy cHAllenge
What are you waiting for? You’ve got 31 days until 2014. Make 
them really count and remember 2013 for … (your challenge). 
Good luck! ❐

LIFe coach

31 daYS 
to go ...
Stanford Payne CA(SA) is an ICF Accredited Executive 
and Business Coach

We are all aware that extreme 
wealth often correlates with 

a low standard of education. richard Branson and Walt Disney 
dropped out of high school at the age of 16, as did Henry Ford; 
while Steve Jobs attended college for only one semester.

Still more surprising: extreme education seems to correlate 
with lower wealth levels – something pointed out by paul Leonard 
CFp, an executive Director of Consolidated Financial planning 
and Financial planning Institute Media Award winner, when 
presenting at a recent Audit partners Conference. The key to this 
disparity, said Leonard, was that while the highly educated were 
busy studying, others had started earning. The three mantras of 
wealth creation are: your income-generating capacity; how long 
you work; and your ability to spend less than you earn.

each of these three factors leaves one with more capital 
to save each month: the higher your income the more you can 
potentially save; the longer you work the more you can save; 
savings compound through interest. As professionals, our 
earnings potential is sometimes envied by others. Such people 
seldom factor in the years of foregone income while studying and 
completing articles/traineeships. While we were studying others 
were earning and – assuming they saved – enjoying the benefits 
of compounding wealth for longer. Leonard also highlighted a 
correlation between savings and stability. In The millionaire next 
door the authors pointed out that wealthy families don’t move a 
lot. Half the millionaires have lived in the same house for more 
than twenty years and do not flash their wealth.

He quoted Thomas Stanley’s book Stop acting rich, which 
states: “Nothing has a greater impact on your wealth and your 
consumption than your choices of house and neighbourhood. If 
you live in a high-price home in an exclusive community, you will 
spend more than you should and your ability to save and build 
wealth will be compromised. people who live in million-dollar 
homes are not millionaires. They may be high-income producers 
but, by trying to emulate glittering rich millionaires, they are living 
a treadmill existence.”

Leonard pointed to two benefits of frugality: You can save 
more; and you ultimately need to save less.

Look at the math: On an income of r500 000 but spending 
just r400 000, one can invest r100 000 and retire when that nest 
egg is big enough to generate r400 000 a year. On the other hand 
someone who spends, say, r480 000 can only invest r20 000 
towards a portfolio that must eventually help provide r480 000 a 
year in retirement benefits. In other words, he or she is saving less 
yet needs to accumulate more.

Income is not wealth. Wealth is what you accumulate, not 
what you earn. ❐

WeaLth adVIsor

tHe MantRaS
oF WeaLth
Mike Lledo CA(SA) is the CEO at Consolidated 
Financial Planning
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If you felt slightly challenged by the content of 
my previous three articles, don’t be too hard 

on yourself. It’s completely natural to try and avoid the burden 
of a potential loss, especially a financial one. By nature, we are 
all loss-averse! This is not to be confused with its very close 
cousin: risk-aversion.

Loss-aversion implies risk-aversion, but not vice versa.
To put it simply, think of loss-aversion as the fear of flying 

and risk-aversion as the fear of the plane crashing.
If you’re afraid of flying (loss-averse), it implies that you’re 

afraid that the plane will crash (risk-averse). But if you’re afraid 
of being in a plane crash (risk-averse), it doesn’t necessarily 
mean that you’re afraid of flying (loss-averse). Quite the 
contrary – I’m happiest if the plane flies from point A to B, with 
no crashes in between.

I started to really understand the difference between these 
two aversions after being involved in what I fondly call the worst 
flight of my life. What was supposed to be a four-hour flight 
from rio de Janeiro to Buenos Aires eventually turned out to be 
a 14-hour journey, which included  six ‘free-falls’ (akin to those 
‘falling elevator’ rides) with both luggage and people (who didn’t 
have their safety-belts on, guilty-as-charged) being thrown out 
of their seats and an emergency landing in Montevideo. All 
thanks to an electrical storm, apparently. 

Am I scared of flying? No … but I sure am scared of 
crashing! 

Another example would be to think of an investor’s 
perception of equity funds. A loss-averse investor wouldn’t 
invest in equity, as they wouldn’t even put themselves in the 
position where they could lose their investment, whereas a risk-
averse investor might still invest in equity, but would be nervous 
of any potential losses (aren’t we all?)

Let’s go back to the start ... Loss-aversion, risk-aversion, the 
list goes on and on with many interesting explanations as to why 
we behave the way we do in certain situations. 

No-one likes to hear it, but as humans we all behave 
irrationally at times. 

And when it comes to the realm of finances, we behave 
particularly irrationally. We make mistakes when we invest but 
more than that, we make mistakes in a predictable fashion. 

John Maynard Keynes concurs: “It is hard to see how any 
rational man can ever invest.”

The key is to be aware of our predictably irrational responses 
and combat them with rational actions.

How do I manage my fear of being in a plane crash? Two 
tranquillisers + 1 sleeping tablet = I don’t even realise I’m on the 
plane! ❐

personaL FInance adVIsor

Being 
Loss-aVerse
Gizelle Willows CA(SA) MCom Finance, is a Lecturer in 
Financial Reporting at the University of Cape Town
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B usiness financial progress can be 
tracked by management accounts, but 

what can accountancy business owners monitor that will directly 
result in profit improvement?

A key performance indicator (KPI) is a selected measure that 
provides visibility into the performance of a business, enabling 
decision-makers to take action in achieving better outcomes. 
Traditional KPIs include chargeable time, billing recovery rates, 
bills raised and the quantum of lock up. Here are some options for 
you to factor into your management as 2014 beckons:
•  Average fee per client: Many engage new clients without 

applying any new client selection criteria, but the more 
profitable firms have a client selection process. One component 
is determined by having an initial minimum fee policy and 
then seeking to offer additional services to clients. What is your 
average fee per client? How do you plan to increase this?

•  Timeliness of service: Often the garage returns a car after 
a routine service on the same day. The restaurateur provides 
your first course, hopefully, within 20 minutes of ordering. 
But how long do clients wait for their accounts? I have worked 
with a number of firms that have monitored the total time 
taken from the time the records were made available to when 
work was completed. One firm recorded their percentage 
of time on the job at 65% and in six months reduced this to 
35%. remember – you manage what you monitor. Improve 
timeliness and you will reduce lock up.

•  Tax saved: Our market proposition tells clients that we save 
tax. Why not track the tax you save clients – maybe you are 
saving your clients more than r10 million? This is, after all, 
one of the main reasons clients pay fees – believing they are 
not paying one rand more than is necessary.

•  Workload: Owners should be delivering somewhere in the 
region of a minimum of 2 400 hours a year. Of these, 1 200 
being chargeable helps deliver good bottom line results.

• �Hours�managed�per�firm�owner:�A well-managed firm 
should have a minimum of 7 000 chargeable staff hours to 
manage per firm owner.

Will managing these KPIs improve profitability? Yes, yes, yes.
And finally, what plans do you have in place in your firm? 

Here are a suggested range of plans and policies for 2014:
•  A strategic plan, including service development
• A marketing plan
• A disaster recovery plan
• Core values
• A partner code of conduct. ❐

practIce ManagMent adVIsor

BuSineSS
progress
Mark Lloydbottom is an author and consultant at 
Mark Lloydbottom Consulting

F or corporate South Africa, sustainability 
became real in 2010, when the King III 

became effective for JSe-listed companies. Managements now 
needed to ‘comply or explain’ in terms of a new set of principles. 
Initially most regarded this as an irritant, simply a new set of ‘do-
good’ recommendations to be massaged into the annual report.  

Since 2010, however, King III was followed by a dizzying 
spate of new regulations and standards: GrI 3.1 and the current 
G4 (Global reporting Guidelines), the new Companies Act of 
2008 which was finally promulgated on 1 May 2011, and various 
integrated reporting drafts that culminate in the International 
Integrated reporting Council (IIrC) Integrated report 
Framework 1.0 released on 5 December 2013.

Authentic compliance with these requires major reorganising 
of how listed companies collect and format their management 
information, so only those corporations with early insight – or 
significant investor relations capacity – tried to stay the pace. 
Most opted for a holding tactic of incremental adoption or ‘tick 
box’ exercises to show compliance, but these actions had little or 
no impact on management thinking regarding company value 
creation or sustainability.

My own experience in 2011/2012 was that proposals to listed 
companies for their sustainability and integrated reports would 
be welcomed, but as we got into collating these reports, their 
reporting systems weren’t geared to produce data in the required 
formats.  The result – watered-down ‘integrated and sustainability 
reports’ that were full of disclosure gaps. And managements 
weren’t that interested, as long as the reports were out on time.

As 2013 dawned I was rather despondent about this state 
of corporate reporting, but as the year progressed it became 
apparent that in boardrooms around the country the sustainability 
‘light bulb’ is switching on. Boards and executives are realising 
that sustainability isn’t just about social responsibility – it’s 
fundamental to ‘future-proofing’ companies. In this modern 
era of quick moving markets that can sink industries overnight, 
sustainability practices offer quantifiable benefits in early trend 
spotting and finding unnecessary costs. Where before I would 
be kept at arm’s length and diplomatically (or more explicitly …) 
instructed to get on with the annual report (gaps and all), now I’m 
conducting workshops to embed sustainability indicators into all 
levels of company reporting.  

On 5 December 2013 the constant updating of the pivotal 
IIrC and GrI reporting guidelines ended. Companies now have 
certainty as to what their reporting formats should deliver and 
how this information can be leveraged for value creation, while 
telling the real story to investors and stakeholders.

roll on 2014 and the spread of corporate sustainability … ❐

Integrated reportIng adVIsor

coMplY 
or expLaIn
Clive Lotter is an Integrated Reporting Consultant and 
writer of annual reports for listed companies

   DeVeloP viewpoint
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pRevent coStS and HeadacHeS lateR BY Selecting tHe ‘RigHt fit’ Solution

Companies with multiple cost centres or business units usually reach 
the point of needing to adopt a financial consolidation solution. 

The time is ripe to manage collation, consolidation and reporting of management 
accounts, budgets or forecasts with software solutions – but choosing the most suitable 
solution from the many options available can be difficult. Who do you partner with? What 
should the software solution cost?

In our experience, the best way to start an enhanced reporting process is to know what 
you want. Define the exact reporting output and project scope. When an organisation is not 
in a position to define its exact requirement, the solution provider should, along with the 
client, determine the scope of the project.

The six tips to help you choose the right solution and solution provider, we have outlined six 
tips for choosing a financial consolidation solution:

   DeVeloP analysis

6key tips

1lOcAl vS InTeRnATIOnAl
When it comes to technology and software we are often inclined to look 
internationally.  The success of brands like Google, IBM, Oracle or SAp seems to 
validate this assertion.  This does not mean that the best technology is only developed 
internationally. 

In fact, many components on which the world’s leading software is based were 
developed all over the world, including South Africa.  

Tip: Search for local service providers and technology companies that are well 
established and who maintain an impressive client list. Client satisfaction is the true 
test.

Benefits: purchasing a product in rands and dealing with a supplier that 
understands the South African market. The real value comes from a development 
and support perspective. Should you require specific functionality to be developed, or 
even if you need a particular problem to be resolved, chances are you won’t need to go 
into an international queuing system. 

2cHOOSe THe RIgHT TeAM
The software you choose is not the only 
variable that determines the success of your 
consolidation software implementation. 

Question the credentials and ability 
of the team members involved in the 
implementation. Question their financial 
aptitude and ability to properly understand 
your financial rules. Do they possess the 
experience and education to easily grasp 
accounting techniques or are they pure 
software developers who rely on pages 
of detail to explain the logic required 
to perform the specific calculations? 
Software developers able to explain ppe 
reconciliation or balance a cash flow are a 
rare find. 

An accountant with implementation 
skills will be far more effective and accurate 
and will not require detailed specifications 
explaining the logic. 

It is essential that the team you select 
be flexible, with a focus on simplicity and 
efficiency. Most important of all is to be sure 
of the team’s financial aptitude. 

Tip: Ask questions during the selection 
process that will give you a clear 
understanding of the team’s proficiency and 
experience in accounting environments.

Benefits: When you have the right team, 
with a good foundation in accounting, the 
advice they provide will be of a far greater 
quality. A good team will understand your 
needs and get things right the first time.

for chooSing 
financial 

conSoliDation 
Software   
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cpd verifiable - 30 minutes

Author: alwyn Pretorius, bcom (acc) is general manager: Sales and marketing at infinitus reporting Solutions (Pty) ltd.

MAInTenAnce And ScAlAbIlITy
Imagine buying a tree from the nursery. 
Would you buy the tree if you were not able 
to plant, water and trim the tree yourself or 
if you were not able to add any more plants 
or trees next to it, or even treat the soil 
around the tree? If you were forced to hire 
the nursery staff at a specific rate per hour 
to perform all these functions, would you 
still want to buy the tree?

Tip: Make sure you understand exactly 
how ‘self-maintainable’ the solution is. 
You do not want to contract consultants 
every time there is a change or scale-up 
in complexity, size or application of the 
system.

Benefits: Significant time and cost savings 
as well as flexibility to act fast when there 
are changes in your reporting requirements. 
You will also gain confidence in your 
solution, which will result in full utilisation 
of its features and functionality.

3IMpleMenTATIOn TIMe
A key factor to consider is the ‘user adoption rate’. Faster implementation processes 
are more likely to be successful and quickly adopted. Keep the implementation process 
between four to eight weeks, especially when your reporting requirements are likely to 
change monthly. 

Many software companies rely on additional out-of-scope charges derived from 
longer implementation projects. requirement changes and reduced user input are 
some of the issues that cause scope creep and extended project time frames.

Tip: Users need to start working with and adopt the system as quickly as possible. 
There are well-established local companies with consolidation and financial reporting 
solutions that can be implemented within a number of weeks. Make sure that the 
implementation includes training and that the system will roll out within the proposed 
timeframe. 

Benefits: Major savings in terms of time, resources and cost. Users that accept and 
start using the system quickly increase your chances of success as well as better overall 
utilisation of the reporting system. 

4

5lIcenSIng feeS
Three aspects must be considered in terms of licensing fees:

Coming back to our ‘local is lekker’ argument, your license fees are likely to be less 
costly and volatile if charged by a South Africa-based business.
•  The license fee model for many financial consolidation software solutions is based 

on a ‘per-user-per-module-basis’, as opposed to a ‘concurrent user’ basis. If this 
is the case, ensure that they have an ‘enterprise’ license fee option available. This 
allows you to purchase a set number of licenses that can be allocated in whichever 
way you wish (each license can be allocated to any user regardless of module 
selected).

•  Ensure that the license fees include maintenance work as well as updates, 
including the elimination of bugs, provision of fixes or patches as well as minor 
enhancements. Consider the likely frequency of major upgrades as these may 
result in the re-negotiation of license fees due to a major shift in the functionality 
and capability of the software.

Tip: Ensure that license fees are fixed and not subject to currency fluctuations and 
ensure that the fees include maintenance and software updates, at the very least.

Benefits: Cost control, flexibility and assurance that the software will at all times 
provide the functionality as promised.

In conclusion, the fewer unanswered 
questions there are when you commence 
a project of this nature, the greater the 
odds that the overall reporting solution 
will be a 100% fit with your organisation’s 
requirements. Always remember to choose 
your solution provider carefully, as the 
accurate integration of human skill and 
technology will consistently lead to success. ❐

IMpleMenTATIOn cOST
Ask for a ‘fixed cost’ project fee and do not 
accept quotes based on ‘time and material’.

Companies who bill based on a ‘time 
and material’ basis will naturally benefit 
more from lengthier implementations. 
Companies that work on a fixed cost tend 
to ensure that they utilise their resources 
effectively and sparingly to complete the 
project on time and within scope.

Tip: Insist on a ‘fixed cost’ implementation 
fee and define the scope of the project.

Benefits: Implementation staff will 
understand and anticipate the complexities 
of a dynamic and ever changing financial 
reporting environment. Implementations 
are more likely to finish within time, scope 
and cost.



hedge accountIng
is it feasible? 
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 DeVeloP analysis

Hedge accounting iS BecoMing iMpeRative foR coMpanieS expoSed to 
excHange Rate volatilitY

The recent volatility in the South African rand 
(ZAr) has seen many local corporates scrambling to control the 
impact of dwindling local currency value on their financial results. 
The exchange rate with the USD has fluctuated widely in the past five 
years, from a low of r6.60 to as high as r10.60 – a movement of over 
60%. This volatility is not new, but has been more pronounced over 
the past year.

ZAR/USd excHAnge RATeS
The South African economy, as a net importer, is highly impacted by 
these changes. As the rand devalues, the cost of importing foreign 
goods in local currency climbs, creating additional inflationary 
pressures. Furthermore, for larger corporates and state-owned 
companies that have foreign funding, servicing these liabilities 
becomes more expensive. The financial markets are the only 
mechanism of protection for the corporates from the onslaught. 
They are forced to transact in derivative contracts to provide 
some protection, or at least more certainty in their future cash 
flows. While derivatives offer an economic hedge, the challenge 
of managing the impact of foreign exchange volatility is not yet 
complete. 

Differing accounting recognition and measurement criteria, 
applied to various components of a hedge relationship, create 
volatility in financial reporting. These differences primarily relate 
to the timing of the valuation of these components. For accounting 
purposes the underlying exposures are not recognised, or only 
recognised on a conventional accrual basis. The derivatives are 
fair-valued regularly and therefore immediately reflect the full 



IMpAcT Of THe RevIew dRAfT On 
geneRAl Hedge AccOUnTIng
The International Accounting 
Standards Board (IASB) is changing the 
requirements for hedge accounting to 
be principles-based and aligned with an 
entity’s risk management practices. This 
is to help make financial statements more 
meaningful.

The near-final hedge accounting 
amendments to general hedging 
(expected to be finalised during 
November 2013) will have the following 
implications:
•  New requirements to achieve hedge 

accounting focus on the economic 
relationship between the hedged 
item and hedging instrument, the 
effect of credit risk and the hedge 
ratio. The 80–125% bright line 
has been removed. Judgement is 
needed in assessing prospective 
hedge effectiveness (no retrospective 
testing).

•  Certain executory contracts to buy 
or sell non-financial items, for 
example commodities (‘own-use 
contracts’) may be measured at fair 
value if they are economically hedged 
with derivatives. This is a simpler 
alternative to hedge accounting and 

eliminates the accounting mismatch. 
(The IASB is further considering 
the designation of existing own-
use contracts at the date of initial 
application.)

•  Certain credit exposures (such as 
loan portfolios and commitments) 
may be measured at fair value if 
credit derivatives are used to manage 
all or part of the exposure. This 
alternative eliminates the challenges 
of separating fair value changes 
attributable to credit risk for hedge 
accounting.

•  Non-derivative financial instruments 
measured at fair value may be 
designated hedging instruments of 
any risk, not just forex risk.

•  The time value element of a 
purchased option or the forward 
element of a forward contract may 
be deferred or amortised. (The IASB 
is further considering expanding the 
requirement regarding the forward 
element of a forward contract to 
cover forex basis spreads as a cost of 
hedging.)

•  Additional exposures may be 
designated as hedged items, making 
hedge accounting more feasible:
•   Risk components of non-financial 

items and non-contractually 
specified inflation

•  Layer components (for example 
the last 20 million of principal of a 
debt instrument)

• Net positions, and
•  Aggregated exposures 

(combination of non-derivative 
and derivative items)

•  Entities may need to adjust the 
hedge relationship if circumstances 
change to avoid discontinuing 
hedge accounting. voluntary 
discontinuation of qualifying hedges 
is prohibited.

•  New disclosure requirements aim to 
achieve transparency and compensate 
for increased judgement.

The proposals would apply prospectively 
(limited retrospective application 
exceptions). If adopted early, all 
existing IFrS 9 requirements will apply. 
However, because of the close interaction 
between the general hedge accounting 
model and macro hedging, the IASB 
is also considering permitting a one-
time election to defer adoption of the 
general hedging model until the standard 
resulting from the macro hedging project 
is effective. 
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impact of market movements. Although these timing differences will 
eliminate over the lifetime of the hedge, mismatches will be recorded 
at various financial reporting periods. As a result many organisations 
will not actually display the result of economic hedge transactions in 
their financial results. Worse still, this accounting mismatch results 
in financial earnings volatility.

The only accounting mechanism to control this mismatch 
is to apply hedge accounting.  Hedge accounting has, however, 
been avoided by many corporates as a result of the rules based 
approach laid out in IAS 39 Financial Instruments: recognition 
and Measurement. It has often been perceived by corporates as 
onerous, inflexible and costly to implement. The standard setters 
have responded to these concerns with a recent review draft for 
general hedge accounting (see below for more information), included 
under the IFrS 9 Financial Instruments project and a forthcoming 
discussion paper on macro hedging. Unfortunately, the standard 
setters have tentatively decided to defer the implementation date to 
beyond 1 January 2015. With the existing exchange rate volatility, 
can corporate South Africa afford to wait for these changes? 

Are corporates caught between opposing forces? On one side 
there is a growing need to hedge foreign exchange volatility and on 
the other the application of hedge accounting, a technical accounting 
requirement.

ARe THe Hedge AccOUnTIng ReqUIReMenTS THAT 
OneROUS?
The requirements laid out in IAS 39 to apply hedge accounting are 
by no means insurmountable. In essence these are the steps that 
management would or should be considering when entering into 
foreign exchange hedging programmes. The requirements to apply 

hedge accounting are, in essence, a handful of steps:
1. Identify the hedge exposure and the instrument entered into to 

address this exposure.
2.  expect the hedge transaction to be highly effective (within 

80–125%) and demonstrate this effectiveness in historical 
results and future outlook.

3.   Document all of this prior to implementing the proposed hedge.

These steps, at face value, do not appear as burdensome as some 
may suggest. Where many corporates do struggle is with the 
documentation requirement. In many cases this is seen as an 
afterthought and occasionally is not formalised to the required 
standard. Considering the onslaught of exchange rate volatility, 
surely the administrative burden of documentation shouldn’t be 
seen as an impediment. 

nO AlTeRnATIve TO Hedge AccOUnTIng
It looks like exchange rate volatility is a reality for South African 
business. Successful operations will be distinguished by being 
able to manage the impact of this environment as effectively as 
possible. The application of hedge accounting has to be a primary 
consideration for organisations needing to accurately capture in 
their financial results the effects of exchange rate volatility. Hedge 
accounting will have cost implications and could require a re-think 
of the reporting structures and processes to adequately meet the 
requirements. 

To put it bluntly, as a local treasurer recently did: “If our 
organisation doesn’t hedge-account, it may as well not economically 
hedge and if we do not hedge ourselves in the market, with the 
current volatility, we may as well stop operating.” ❐

cpd verifiable - 30 minutes

Author: angie ah Kun ca(Sa), is Seniour manager, technical acounting: Department of Professional Practice at KPmg.
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A GrOWTH SpUrT
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This year will be remembered for the birth of a 
new prince … and the birth of an accepted international framework for an 
integrated report.

This framework is expected to give a growth spurt to integrated 
reporting around the world.  Its existence will offer clarity and reduce 
uncertainty, allowing local jurisdictions to determine how the integrated 
report can fit into their current reporting rules and regulations. 

Scheduled to be released by the International Integrated reporting 
Council (IIrC) on 5 December 2013, the framework is the culmination of 
an intensive process of analysing the many public comments that were 
received on the consultative framework released in April this year (which 
followed three previous iterations that started with a discussion paper in 
September 2011). 

So, what comes next in integrated reporting, post the December 
framework? 

The IIrC has its work cut out for it. It will have to promote the 
framework – and the integrated reporting approach – around the world. 
In this, it will have to work with the reporting bodies in different countries. 
To date, South Africa is the only country where the stock exchange (by 
virtue of King III falling into the listings requirements) encourages 
companies to prepare an integrated report. A few other exchanges are 
reportedly interested, but there’s nothing concrete yet. The IIrC will also 
be spending time and resources on updating its guidance when necessary 
(the framework released in December is version 1.0). 

There are other unresolved issues in the world of integrated reporting. 
The assurance of the integrated report is a looming one. There is a demand 
for assurance as a measure to increase the credibility of the integrated 
report, but the challenge for assurance providers lies in how to do it. The 
IIrC will be releasing a background paper covering the assurance debate 
and, hopefully, the International Auditing and Assurance Standards Board 
will take up the cudgels.  

Integrated thinking is yet another issue. The integrated report is an 
outcome of the integrated reporting process – and importantly, it is based 
on the foundation of integrated thinking in a company. How to embed 
integrated thinking in the strategy, operations and daily decision-making 
of the company is the challenge. While embedding a company’s material 
sustainability matters is not new, watch out for a rise in the number of 
practical tools and tips to assist companies. And these could come from 

international bodies like The prince’s 
Accountability for Sustainability project, 
which is a founder of the IIrC, along with 
the Global reporting Initiative (GrI), 
International Federation of Accountants 
and others. 

Another issue will be the alignment 
of integrated reporting (Ir) with 
sustainability reporting (Sr). There is a 
degree of confusion as to how IR fits with 
Sr, especially following the release of the 
GrI’s new G4 Guidelines in May (the GrI 
is widely acknowledged as the standard 
setter in sustainability reporting). In my 
opinion, both the IIrC and the GrI need 
to undertake a concerted communication 
exercise on the alignment because this is 
an issue that can easily be relegated to a 
non-issue. 

Sustainability reporting – just like 
its sister, financial reporting – will 
always have a place (as will their relevant 
standard setters). each type of reporting 
is needed to service different information 
types and the needs of different 
stakeholders. Interestingly, both types of 
reporting have a new focus on materiality 
– at last, away with the clutter in favour 
of what matters most! The integrated 
report draws on information from both 
of these reporting types. Integrated 
reporting offers what financial statements 
and sustainability reports don’t – it 
connects the financial and non-financial 
in the context of the company’s business 
model, strategy and risks, with a view to 
explaining value creation over time.

Long live integrated reporting!  ❐

tHe finaliSed integRated RepoRting 
fRaMewoRK MaY tRanSfoRM coRpoRate 
RepoRting woRldwide

Author: leigh roberts ca(Sa), is Project Director: integrated and Sustainability reporting at Saica.
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retail sales have commenced in November via a dedicated Nissan 
LeAF dealer network covering Johannesburg and pretoria. A 
charging infrastructure has been implemented at convenient 
locations to provide a new, environmentally sustainable way of 
travelling.

Says Mike Whitfield, Nissan South Africa Managing Director: 
“The new Nissan LEAF represents one of the most significant events 
that Nissan South Africa has ever undertaken and as such is a huge 
opportunity for us to place our name at the top of what will become 
a long list of ev manufacturers in the future.

“The Nissan LeAF is just like any other high-quality, spacious, 
practical and easy-to-drive family hatchback – the only difference is 
that you never need to fill it up with fuel. Convenient charging from 
home, at work or from one of the free quick-charging points which 
are implemented now at some Gauteng-based Nissan dealers means 
the Nissan LeAF can become a truly workable solution to everyday 
transport needs and at vastly reduced running costs as well.”

dRIvIng THe fUTURe, TOdAy
Besides its unique body design which features a host of 
aerodynamically honed elements and energy-saving measures, the 
Nissan LeAF subscribes to Nissan’s ‘Innovation that excites’ brand 
ideology thanks to the implementation of futuristic engineering and 
true zero-emission practicality. 

Built in Japan, the Nissan LeAF has racked up international 
accolades, including the 2011 european Car of the Year title, the 
2011–2012 Japanese Car of the Year award, and the 2011 World Car 
of the Year honours.

peRfORMAnce
At the very core of the Nissan LeAF is laminated lithium-ion battery 
technology. 

Owing to the battery pack’s low-down position and its flat 
architecture, the vehicle’s low centre of gravity and superbly 
balanced weight distribution means that handling dynamics are 
superior. 

Drawing from the energy stored in the 24 kWh Li-ion batteries, 
an electric motor takes pride of place up front, in the same position 
as a conventional internal combustion engine, under the bonnet of 

the Nissan LeAF. The AC synchronous electric motor powers the 
front wheels via a single-speed gear reduction transmission. With 
80 kW of power between 3 008 and 10 000 rpm and a substantial 
torque peak of 254 Nm from 0 rpm to 3 008 rpm, the Nissan 
LeAF is literally electric to drive. electric power is available from 
the moment the driver depresses the accelerator pedal, the torque 
allowing for instantaneous and extremely smooth acceleration.

The 0–100 km/h dash is completed in 11.5 seconds and top 
speed is 144 km/h. range on a fully charged battery pack is as much 
as 195 km. 

Charging can be done in various ways, each of which offering 
different charge times and capacities to suit the needs of the driver. 
each Nissan LeAF is sold with a home charger, which is installed 
by specialised technicians in the owner’s home upon purchase. A 
normal charge from empty in this manner takes up to seven hours, 
making it easily possible to maintain charge every evening. Studies 
from overseas markets show that over 90% of charging is conducted 
in this way, as most drivers do not drive more than 100 km per day.

At launch as part of phase one of the Nissan LeAF roll-out, 
select Nissan dealers in Gauteng also provide Nissan LeAF ‘quick 
charge’ stations, each of which is free of charge for  Nissan LeAF 
owners. The quick charge units, which are accessible even after 
hours, provide a specialised electric current which is able to charge 
the battery pack from empty to 80% in just 30 minutes. A quick 
10-minute top-up will give the driver an additional 50 km of range.

One of the most prominent and futuristic features of the 
Nissan LeAF is of course its completely silent operation. While 
manoeuvring in parking lots or standing still at traffic lights, for 
example, the Nissan LeAF is utterly silent. In an effort to minimise 
wind and tyre noise intrusion at higher speeds however, the Nissan 
LeAF features aerodynamic enhancements which shape the air 
around the vehicle to minimise noise and aerodynamic drag as well. 

cOST Of OwneRSHIp
Whitfield continues: “We know that one of the biggest questions 
surrounding the introduction of the Nissan LeAF is going to revolve 
around cost of ownership versus internal combustion and hybrid 
competitors. 

“Although the revolutionary technology in the Nissan LeAF does 

two YeaRS afteR tHe niSSan leaf waS SHown to tHe SoutH afRican puBlic at tHe 
2011 JoHanneSBuRg inteRnational MotoR SHow (JiMS), tHe RevolutionaRY caR 
HaS BecoMe tHe fiRSt eveR 100% electRic, zeRo-eMiSSion veHicle to go on Sale in 
tHe countRY tHRougH niSSan’S dealeR netwoRK in gauteng.
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carry a justifiably higher purchase price than competing C-segment 
hatchbacks, overall cost of ownership is competitive thanks to the 
significantly lower price of electricity compared to that of petrol or 
diesel and the way in which the Nissan LeAF is able to harness its 
power for maximum effectiveness.” 

Compared to an equivalent petrol, diesel or hybrid vehicle, the 
Nissan LeAF offers substantial cost reductions on a monthly basis, 
assuming an average driving distance of 2 500 km per month. With 
today’s inland cost of electricity, petrol and diesel savings of close to 
90% are possible by switching to 100% electric.

Similarly, based on a six year ownership period, the Nissan 
LeAF presents a more cost-effective alternative to petrol, diesel or 
hybrid competitors:

“We have already been running pilot projects with several South 
African institutions,” continues Whitfield. “Nissan LEAF vehicles 
have been doing duty with the likes of eskom, the Department of 
environmental Affairs, the Technology Innovation 
Agency and our fleet services partner, Avis 
– and the response has been extremely 
positive. New technologies always 
take a while to adopt and find favour 
with the general public, and in this 
vein the Nissan LeAF calls for 
adjustments to the way people plan 
their travelling and make use of 
their vehicles.

“What we can confirm through 
our pilot projects is that the Nissan 
LeAF is a vehicle that is captivating 
South African motorists and has been 
extremely positively received thus far.”

SpecIfIcATIOnS TO MATcH ev pROweSS
The new Nissan LeAF comes with a substantial list of features and 
equipment which add value and class to the already pride-inducing 
connotations. 

Luxurious extras include heated seats front and rear, full 
leather upholstery, keyless access and starting, a rear-view camera 
with an innovative audible vehicle sound for pedestrians (vSp) 
warning system which aids in warning pedestrians who cannot 
hear the Nissan LeAF around them, automatic lights and wipers, 
cruise control, Bluetooth, and a fully interactive 7” touchscreen 
infotainment interface with full audio format support, USB and 
auxiliary integration, ev information and fully automatic climate 
control.

A host of energy-saving measures have been taken by fitting the 
Nissan LeAF with innovative and segment-leading features like the 
self-levelling LED headlights which are extremely energy-efficient 
but also provide highly effective lighting, and the roof spoiler-
mounted solar panel, which aids in keeping the conventional 12-volt 
battery charged to power the entertainment system, as an example. 

TAkIng cARe Of THe fUTURe, TOdAy
Besides the obvious emission-free environmental benefits which 
the Nissan LeAF offers, other factors in its construction phases and 
indeed at the end of its life ensure that in every possible way, the 
Nissan LeAF cares for the environment. Up to 99% of the Nissan 
LeAF is recyclable, and in fact more than 60% of the plastics used in 
its interior are made from recycled materials – including used water 
bottles. The batteries too are recyclable, being able to be removed, 
refabricated and resold for other battery-based uses.

“What the Nissan LeAF represents is the future of driving, 
today. It is 100% electric, 100% real, available right now. The Nissan 
LeAF also represents Nissan’s future, a future in which electric 
vehicles play a prominent role,” concludes Whitfield.

pRIcIng And wARRAnTIeS
The new Nissan LeAF retails as of November 2013 for r446 000 
including a three-year / 90 000 km service plan linked to service 
intervals of 15 000 km. roadside assistance and a three-year / 100 
000 km mechanical warranty are also included. ❐

two YeaRS afteR tHe niSSan leaf waS SHown to tHe SoutH afRican puBlic at tHe 
2011 JoHanneSBuRg inteRnational MotoR SHow (JiMS), tHe RevolutionaRY caR 
HaS BecoMe tHe fiRSt eveR 100% electRic, zeRo-eMiSSion veHicle to go on Sale in 
tHe countRY tHRougH niSSan’S dealeR netwoRK in gauteng.
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Integrated reporting has required a 
revolution in thinking at the very top of reporting organisations. 
Traditionally, the annual report was aimed almost exclusively at 
shareholders to account for their investment. The process largely 
involved reporting how the company managed value creation for 
these shareholders in terms of financial capital and the returns 
they would receive, based on historic performance.

The philosophy introduced by integrated reporting is to 
recognise wider factors that influence economic value, rather 
than just the book value, of an organisation. This requires a 
longer-term, forward-looking view of the organisation and the 
potential the organisation has to convert the value of its resources 
and relationships into cash flows over time. These relationships 
and resources are described by the International Integrated 
reporting Council (IIrC) in the “Consultation Draft of the 
International <Ir> Framework” (IIrF) in terms of six capitals, 
namely financial, manufactured, intellectual, human, social and 
relationship, and natural. 

Historically, companies have, to some extent, reported on 
aspects of the other capitals, for example touching on human 
capital when discussing employees or social capital when 
disclosing their corporate social investment efforts. But this 
reporting has not necessarily dealt with how these capitals 
contribute to, or potentially destroy, the future value of an 
organisation. 

THe rOLe OF THe CFO

Integrated       
Reporting:

cfos SHould not onlY RepoRt on tHe nuMBeRS, 
But taKe ReSponSiBilitY foR all Six capitalS
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nOn-fInAncIAl fAcTORS gROw In IMpORTAnce
various disasters and events over the last decade have shown just 
how critical it is for an organisation to nurture and build these 
other capitals, such as its human resources, customer goodwill, 
systems and intellectual property. Where these have been poorly 
managed, individual companies, even industries and economies, 
have failed. 

Clearly, the non-financial capitals of a business in the 21st 
century contribute to a far greater proportion of a company's 
assets and liabilities than ever before. This is strikingly illustrated 
in the accompanying graph which appeared in the IIrC’s 
discussion document “Towards Integrated reporting”, released 
in September 2011.  



Dec 2013/Jan 2014   | ACCOUNTANCY SA       33

cfO ROle IS nOw TO RepORT On bOTH fInAncIAl 
And nOn-fInAncIAl ISSUeS
The Chief Financial Officer (CFO) is integral in the integrated 
reporting process for a number of reasons.

First, CFOs are informed by corporate governance. In South 
Africa, the King Code of Corporate Governance 2009 (King 
III) clearly states that the board and the audit committee are 
accountable for the integrity of the integrated report (Ir) and 
more specifically that the audit committee must oversee the 
process. This includes ensuring that non-financial disclosures do 
not conflict with financial disclosures and for recommending the 
IR to the board for approval. King III also discusses the concept 
of combined assurance, as well as independent Ir assurance, 
which again falls within the remit of the audit committee. As 
the management representative on the audit committee, this 
accountability lies with the CFO.

Second, CFOs are informed by experience and best practice. 
The annual reporting process, including independent audit, 
is a well-entrenched one and this robust process of producing 
financial reports can be applied to reporting of non-financial 
information and indicators over time. 

Third, CFOs are informed by function. As CFO, I am 
accountable for reporting on the performance of the company, 
including the information that our executive management and 
board consider in decision-making. By leading the integration 
of performance measurement of the other capitals, the CFO is 
able to enhance reporting beyond just financial capital. Also, 
most CFOs have a strong relationship with the market and are 
well placed to deliver the information required by investors and 
analysts as they complete their valuations. 

cHAllenge InTegRATIng nOn-fInAncIAl ISSUeS 
In RepORTIng
A major challenge for many CFOs, both in South Africa and 
abroad, is the misunderstanding arising from misuse of 
terminology. The integration of sustainability into the core of 
the business, as per King III, has been misinterpreted by many 
companies as being the requirement to incorporate corporate 
social investment numbers and biodiversity information into 
the report. Not surprisingly, this approach has resulted in many 
CFOs regarding the whole process as being largely irrelevant to 
the main purpose of the report. 

When we report to our shareholders, I am no longer simply 
providing a financial account in accordance with IFRS and other 
traditional accounting standards. While this is still a vitally 
important role, as a profession we must take up the challenge 
to develop, monitor and interrogate relevant non-financial 
performance indicators that measure the future potential of the 
company.

cfOs need TO geT TO THe ReAl ISSUeS
My advice to my fellow CFOs is to look critically at the issues 
that affect your industry and company. For example, in the retail 
financial services industry, we know that treating customers fairly 
is a critical issue. So is reaching the unbanked and economically 
disenfranchised. How do these issues stack up against other 
important issues facing the company, such as the adequacy of 
our capital in terms of Basel III requirements? Having done 
this analysis, some non-financial issues, such as our direct 
carbon footprint, for example, will most likely turn out to be too 
insignificant to warrant inclusion in the IR (which is not to say 
it won't be reported, but should be relegated to sub-reporting on 

Author: David hodnett ca(Sa), mba, is the chief financial officer, barclays africa.

the web, or in a separate 'sustainability' report). 
While this is not a simple process, there are tools to 

inform this thinking. For example, the Global reporting 
Initiative’s discussion document “Sustainability Topics for 
Sectors: What do stakeholders want to know” provides an 
analysis of topics across 52 business activity groups from 
professional services to public agencies to banks, diverse 
financials and insurance. 

Once we get our minds around this, I think more CFOs 
will find it easier to take ownership of integrated reporting, 
as properly envisioned by King III. For only then will the 
report be reporting 'front and centre' on issues that are 
truly important to the long-term success of the business. 
These will be a mixture of both financial and non-financial 
issues, ranked by importance.

nOn-fInAncIAl key peRfORMAnce 
IndIcATORS THe nexT HURdle
In an on-going process, we at Barclays Africa continually 
refine the issues identified by stakeholders as influencing 
our potential to sustainably create value. part of this work 
is to succinctly define the key performance indicators that 
properly describe the company's performance against these 
non-financial issues. Once this has been achieved, we can 
benchmark, set targets, audit and remunerate far more 
accurately, on a wider set of metrics. 

cAll TO SHApe THe InTegRATed RepORTIng 
JOURney
As with accounting standards, we will continue to see an 
evolution of integrated reporting, and as CFOs, and the 
wider accounting profession, we have the opportunity to 
bring our experience and best practice to a field which, 
when comparing it to statutory reporting, is considered to 
be as yet in its infancy. ❐

“
various disasters and events over the 

last decade have shown just how critical 
it is for an organisation to nurture and 

build these other capitals, such as its 
human resources, customer goodwill, 

systems and intellectual property.” 



The Global reporting Initiative (GrI), established in 1997, has 
spearheaded the movement behind the reporting of non-financial information around the 
world and has pioneered guidance for organisations on how to report this information. 

The GrI aims to promote change within organisations through the measurement, 
management and reporting of their environmental, social and economic impacts. 
The recently released ‘fourth-generation’’ (G4) Guidelines are the latest iteration of 
their sustainability reporting guidelines, providing a response to the rapidly changing 
sustainability landscape informed by stakeholder engagement processes. So what’s new in 
G4 compared with its predecessor, the G3.1 Guidelines?

In a nutshell, G4 calls for a more focused approach to sustainability reporting, with 
the aim of encouraging more reports and better reporting. By using G4, organisations are 
encouraged to focus on what matters, where it matters – by analysing and prioritising 
sustainability issues within the organisation and throughout its value chain. The four major 
changes are:
• A stronger focus on materiality
• Increased requirements for value chain reporting
• The dropping of the A, B, C reporting application levels
• The introduction of various new disclosure requirements, particularly on governance 

To be applied properly, G4 requires a change in mind-set, which in turn will require a 
change in the reporting process for some organisations. Sustainability reporting is no longer 
simply an outcome at the end of a reporting period; sustainability reporting becomes the 
process. Here’s why:

For the purposes of sustainability reporting, ‘materiality’ is the process of prioritising 
environmental, social and governance topics and reporting on them appropriately. In 
defining materiality, the GRI suggests that sustainability reports should report on those 
‘aspects’ that: “reflect the organization’s significant economic, environmental, or social 
impacts, or substantially influence the assessments and decisions of stakeholders”.  

While the materiality process can take many forms, several key components are 
necessary to ensure the holistic view that the GrI is asking for. First, the internal risk 

evaluating
the

G4 Guidelines
tHe new g4 SuStainaBilitY guidelineS go BeYond 
cHecK liStS to zone in on ‘wHat MatteRS’  

“
For the 

purposes of 
sustainability 

reporting, 
‘materiality’ 

is the process 
of prioritising 

environmental, 
social and 

governance 
topics and 
reporting 
on them 

appropriately. 
and decisions of 
stakeholders”.  
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management systems should highlight 
issues from the risk radar; second, 
stakeholder engagement is necessary to 
understand the importance of issues and to 
capture other issues; and finally, materiality 
should be seen as an on-going process (an 
issue that is of extreme relevance today may 
not be so next year, and conversely new 
significant issues may arise). 

An integral part of the sustainability 
reporting process is the role that 
stakeholders play in determining the 
organisation’s future strategic direction. 
With the growing levels of influence 
that stakeholders are able to exert over 
companies (for example through social 
media channels) and with increasing 
scrutiny on environmental, social and 
governance issues, stakeholder relations 
need to be managed effectively.

The GrI stresses that it is important 
for the organisation to identify where in 
the value chain an issue is most material. 
The intention of G4 is for organisations to 
examine their entire value chain and to then 
disclose where an issue is material, why that 
issue is material, and how that issue is being 
managed or mitigated. There are a number 
of new indicators within G4 that reflect this 
thinking, particularly with respect to the 
assessment of suppliers for their responses 
to environmental, human rights, labour 
relations and societal issues.

related to materiality is the change in 
G4 relating to the reporting application 
levels. Gone are the days of A ‘grades’ for 

“
An integral part of the sustainability reporting process 
is the role that stakeholders play in determining the 
organisation’s future strategic direction. With the 
growing levels of influence that stakeholders are 
able to exert over companies (for example through 
social media channels) and with increasing scrutiny 
on environmental, social and governance issues, 
stakeholder relations need to be managed effectively.”

companies that reported on all of the G3.1 
indicators. The three ‘grades’ have been 
replaced with two ‘in accordance’ options, 
core and comprehensive. Both options 
allow for organisations to only report 
material issues, the difference being that 
comprehensive requires a higher level 
of disclosure than core for those issues 
deemed material as well as an increased 
level of governance disclosure. 

G4 addresses wider issues pertaining 
to corporate governance and ethics, as well 
as how sustainability issues are managed 
by the organisation. Fortunately for 
companies listed on the JSe, many of these 
governance disclosures are already required 
either by King III or the Companies 
Act and should as a matter of course be 
disclosed. Without good governance and 
the various governance bodies responsible 
for sustainability issues, it becomes very 
difficult for real change to emerge. Within 
this focus, the process that a company is 
employing with reference to sustainability, 
in essence, is more important than the 

report that emerges at the end of the 
pipeline.

G4 is the tool that the GrI is hoping 
will leverage the required change in 
organisations. In reflecting on the nature of 
change that sustainability demands, leading 
environmentalist William McDonough 
(in his book Cradle to cradle) provides a 
telling analogy: if we are driving south and 
realise that we are heading in the wrong 
direction, driving south more slowly won’t 
take us north. He suggests that many  
current sustainability initiatives are simply 
following business-as-usual, with slightly 
refined risk management and eco-efficiency 
practices – a case of going south more 
slowly.

perhaps this is the transformation that 
G4 is attempting to influence: the disruption 
of entrenched business behaviours. In its 
purest form, G4 requires companies to take 
greater responsibility for their value chain 
and their most material impacts, within 
their spheres of influence. It is implied in 
the guidelines that mere disclosure is not 
enough. The intention is for organisations 
to take action through whatever means are 
necessary and to chart their progress. 

Will G4 deliver on the level of change 
that it is seeking? Has the GrI moved 
too far away from its initial primary 
focus on increased disclosure and greater 
comparability of performance? And 
can the GrI work effectively with the 
International Integrated reporting Council 
(IIrC), addressing issues of value creation 
and sustainability by targeting different 
stakeholder groups? 

The answers to these questions and 
many more will only be found in the course 
of time.

The GrI G4 guidance documents are 
available for free download at: https://
www.globalreporting.org/ ❐
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The past decade has seen the 
emergence of significant interest in the way in which financial 
markets respond to environmental and social factors. part of this 
trend has emerged out of the socially responsible investment 
movement, designed to offer investors the capacity to both 
positively and negatively screen their portfolios based on the 
responsibility characteristics of particular companies and their 
products. Impetus was added by the global financial crisis and 
responses to climate change. 

As such, there is now a relatively high level of understanding on 
the availability of resources enabling the channelling of financial 
capital based on environmental and social risk and opportunity. The 
other significant flow of capital occurs within companies themselves, 
predominately through their capital investment strategies. Here 
our level of understanding is less developed. It is thus important 
to explore the extent to which established methods of capital 
investment appraisal are being adapted, or supplemented, to aid 
management in their decision-making across a widening range of 
financial and non-financial performance factors. 

Capital investments made by organisations result in the 
commitment of significant resources to projects expected (in most 
cases) to enhance the value of the organisation and/or provide 
shared community benefits over time. Capital investment decisions 
are usually long-term and require significant resources. As yet 
minimal research exists to demonstrate how sustainability-related 
impacts are included in everyday capital investment appraisal. 
Indirect sustainability investment is where the sustainability 

an auStRalian StudY 
RevealS tRendS in 
incoRpoRating 
SuStainaBilitY iMpactS 
wHen MaKing capital 
inveStMent deciSionS

impacts of routine capital budgeting projects are understood as 
‘indirect’ to the proposal, but can be isolated in analysis. These 
are contrasted with direct sustainability investments when there 
is a deliberate choice to invest in sustainability assets. Certified 
practising Accountants (CpA) of Australia has been able to explore 
indirect sustainability investment practice from the perspective of 
management decision-making and the use of associated tools. 

Similarly, we do not know to what extent traditional or 
alternative sustainability-focused models are currently being used 
by companies. Little is known about the extent to which professional 
boundaries are drawn when sustainability-related expertise is 
required.

Most studies reveal the popularity of particular techniques 
and tools developed over decades. These show that corporations 
prioritise discounted cash flow techniques, such as net present 
value (Npv) and internal rate of return (Irr). Good practice 
guidance suggests discounted cash flow (DCF) analysis is the more 
appropriate tool from which to evaluate an organisation’s capital 
expenditures. More sophisticated capital budgeting techniques 
being used include real options, the Monte Carlo simulation, 
decision trees, and sensitivity analyses. When cash flow projections 
or risk profiling is challenging, it is argued that ‘real options’ theory 
may offer flexibility over DCF techniques alone.

With the view to developing a fuller understanding, CpA 
Australia, in collaboration with the International Federation 
of Accountants and HrH The prince of Wales’ Accounting for 
Sustainability project, undertook a survey of current practice 

building Sustainability 
INTO INveSTMeNT 
DeCISIONS
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in 2012. The study forms the platform for further 
investigation, by way of case studies, both in Australia 
and internationally. 

A sample was selected to reflect organisations 
where sustainability-related issues are more likely to 
be present. As a result, two databases were combined 
to generate the sample. These were the Australian 
Stock exchange top 300 companies (ASx300) and 
the National Greenhouse and energy reporting 
(NGer) register, which includes organisations that 
meet threshold levels of emissions as required by 
the Australian government. The project had 139 
respondents commence the survey and complete at 
least portions of it, representing a 23% response rate. 
Some 69 respondents completed the majority of the 
survey (a response rate of 11.5%). Most respondent 
organisations were either private companies (40%); 
publicly listed (33%) companies or government 
entities (14%). The more dominant industry 
classifications were manufacturing and automotive 
(22%), transportation (20%) and mining (14%).

As with other studies, CpA Australia’s study 

notes the use of multiple methods for capital appraisal. The most 
widely used method (76.8% of respondents in this study) is net 
present value, which is shown to be the preferred tool in similar 
studies. This study shows less use of internal rate of return (55%), 
accounting rate of return (58%), payback (58%) and sensitivity 
analysis (43.4%). The second most used method for capital 
appraisal is cost–benefit analysis (61% of respondents), which 
interestingly has not featured prominently in previous studies. 
Other contemporary methods also used in the appraisal process are 
life cycle costing (29%), real options (24.6%), decision trees (17.4%) 
and economic value added (evA) (17.4%). The least used methods 
are Monte Carlo simulation (8.6%) and marginal abatement curves 
(1%).

For each appraisal tool, respondents were further asked to 
identify its use in a range of investment decisions. For strategic and 
operational/replacement investment decisions, respondents adopt 
a multifaceted approach, not only using capital appraisal tools that 
rely on quantitative data but also incorporating qualitative analysis 
through the use of cost–benefit analysis, life cycle costing and 
sensitivity analysis.

TURnIng TO SOMe Of THe MORe SpecIfIc 
SUSTAInAbIlITy-RelATed fIndIngS:
In building an understanding of the role of sustainability in 
decision-making, respondents were asked whether systems 
flag when sustainability-related data are required. Only 16% of 
respondents agreed that they used screening techniques to flag 
requirements for sustainability-related data collection. Similarly, 
there were mixed views on whether the financial effects of 
sustainability initiatives were specifically tracked (32% agreed, 33% 
disagreed). It appears that the major hurdles to the inclusion of 
sustainability-related impacts in capital appraisal are measurement 
difficulties, coupled with the lack of available data, cost of external 
expertise, and the cost of data collection. 

respondent comments also suggest that organisations are 
in the early stages of sustainability-related data collection and 
are currently building up the necessary resources and skills. One 
possible explanation for not including sustainability-related 
impacts in capital investment appraisal is that sustainability-
related issues may be viewed more as a corporate-wide issue rather 
than specific to individual projects. This is partly supported by 
the 45% of respondents who report that they treat sustainability-
related issues as corporate-wide rather than individual project 
overheads.

The decision type seems to have some influence over the use of 
different appraisal tools. Some differences occur in the prominence 
of using appraisal tools, whether the decision is more strategic or 
related to operational/replacement, occupational health and safety 
(OH&S) or to some other regulation. The decision type also seems 
to influence the extent of the use of qualitative data – and the mix 
between quantitative and qualitative data – in capital investment 
appraisal. Key sustainability-related items that are included in 
capital investment appraisal include OH&S compliance, employee 
health and well-being effects, the impact on brand and reputation, 
and clean-up and remediation costs.

Some final insights into the changing role of professional 
accountants, in Australia and, we believe by implication, 
internationally. Accounting staff seem to hold a more traditional 
view of accounting than we might otherwise expect, yet play a 
relatively minor role in initiating sustainability-related factors 
for consideration. They have a slightly greater role in verifying 
sustainability data and are slightly less involved than others in 
dealing with qualitative data. ❐

“Most studies reveal the 
popularity of particular 

techniques and tools 
developed over decades. 

These show that 
corporations prioritise 
discounted cash flow 

techniques, such as net 
present value (Npv) 
and internal rate of 

return (Irr).”

Dec 2013/Jan 2014   | ACCOUNTANCY SA       39Author: John Purcell, is Policy adviser: corporate regulation at cPa australia.



Humans cause climate change
Yup, we’Re to BlaMe foR waRMing 
ouR planet and cHanging ouR 
weatHeR patteRnS

In September this year, the Intergovernmental 
Panel on Climate Change (IPCC) released a highly significant press 
release. The release cited the IpCC’s latest research report that 
concludes, based on new scientific evidence, that it is ‘extremely likely’ 
that human influence is the dominant cause of the observed global 
warming since the mid-20th century.

Warming in the climate system is unequivocal, says the IpCC, and 
since 1950 many changes have been observed throughout the climate 
system that are unprecedented over decades to millennia. each of the 
last three decades has been successively warmer – the atmosphere and 
oceans are warmer, the amount of snow and ice has diminished, the 
global mean sea level is higher, and the concentration of greenhouse 
gases has increased.  

The continued emissions of greenhouse gases is set to cause 
further warming, says the IpCC, and changes in all components of the 
climate system. So what is in store for us on the climate front … more 
frequent and longer lasting heat waves with currently wet regions 
receiving more rainfall and dry regions receiving less (although there 
will be exceptions).

The IpCC notes that limiting climate change will require 
‘substantial and sustained reductions’ of emissions.

What are the implications for business in South Africa?

wATeR ScARcITy And ecOnOMIc gROwTH
South Africa is a semi-arid country with one of the lowest water 
resources per capita.1  Climate change is anticipated to exacerbate 
this. Water availability and economic growth are inextricably linked2 
and hence inadequate water availability will impede economic 
growth, social upliftment and job creation.3 In addition, as a result 
of an ageing municipal infrastructure, South Africa has non-revenue 
water of 36.8% nationally, meaning more than a third of our water 
‘disappears’ due to infrastructural deficiencies.4 This requires 
reprioritisation of financial resources to ensure that the requisite 
capital expenditure and skill are directed towards upgrades and 
improvements in the water supply infrastructure.

On a macro level, what is needed is a critical re-evaluation of the 
appropriateness of a resource intensive economy.

pRIcIng Of envIROnMenTAl exTeRnAlITIeS
Global warming has contributed to the acknowledgement that our 
current economic and accounting models have inadequately ‘priced 
in’ environmental externalities, such as water and air pollution, 
biodiversity losses and environmental integrity. As we approach 
ecological ‘tipping points’,5 the need to include ‘resource economics’ 
or the concept of ecological accounting  become more pronounced, 
and  necessitate significant changes in how we measure our ‘ecological 
solvency’, with increased costs for ‘ecological creditor’ organisations. 

ReSOURce-cOnSTRAIned ecOnOMy vS A SHIfT 
TOwARdS RenewAbleS?
‘Business as usual’ thinking has lulled us into the belief of indefinite 
economic growth. The unsoundness of this is clear when we realise 
that economic growth is underpinned by finite natural resources – and 
hence economic growth per definition must also be finite.6 As demand 
outstrips supply this will, ceteris paribus, result in increases in the 

prices of natural resources, coupled with pricing trends embraced by 
the polluter pays principles, of which carbon taxes, fuel levies and 
emission charges are but the tip of the iceberg. An aggressive repricing 
of many natural resources we use, such as water, is on the cards. Our 
water is cheap by international standards.7 The upward pressure on 
water prices may become a reality far sooner than we think.8 
Even if you disagree and argue that the finite natural resources 
will not constrain indefinite economic growth, as the shift towards 
renewable energy sources will more than offset the reduced supply 
of non-renewable energy sources,9 this will result in technological 
obsolescence in certain industries (the example of ‘clean coal’ as 
an oxymoron springs to mind). The shift will push the emerging 
scope for new technologies in renewables. But is our economy and 
governmental policy agile enough to ensure this materialises as an 
economic reality?

Jorgen randers, a leading economist and professor of climate 
strategy at the BI Norwegian Business School, attributes our current 
predicament on the very two tenets that shape our society: capitalism 
and democracy. He argues that both are plagued by his phase ‘short-
termism’. What is needed now is the commitment to make the right 
decision, even if it costs more in the short term but with long-term 
benefits to our children and grandchildren. However, capitalism will 
not allow this, as profitability is the yardstick by which everything is 
measured, and politicians who would be brave enough to advocate 
this, will find themselves duly ‘unelected’, he argues.

We, as business, should be bold enough to embrace what is 
necessary to safeguard our future and see global warming as a 
business challenge as opposed to a scientific obstacle. ❐
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Can SMes 
benefit from 

sustainability?  

The effects of the 
worldwide economic 
downturn, combined 
with environmental 
degradation and social 

volatility, are not conducive to a successful 
business environment. Small and medium-
sized enterprises (SMes), in particular, 
are susceptible to external shocks of this 
nature and are often the worst affected by a 
negative economic environment.

The current challenges of population 
growth, a rising middle class and rapid 
urbanisation which fuel demand for food, 
water, energy, land and other resources are 
impacting on company long-term strategies, 
their clients and other stakeholders. Against 
this background, there is a definite shift in 
the corporate world towards implementing 
more sustainable business practices and 
incorporating sustainability in business 
strategies throughout the value chain.

The production of goods is an essential 
component of a well-functioning economy 
and society. Manufacturing has long been 
an economic engine. However, globalisation 
has resulted in many manufacturers electing 
to compete against each other in a ‘race to 
the bottom’ driven by consumer demand 
for lower prices and superior quality goods, 
while regulatory controls and operational 
costs have soared, putting profits under 
pressure. This approach, even in a global 
context with the use of low cost labour or 
less restrictive regulation, is unsustainable 
in the long run.

A sustainable supply chain pertains 

adopting SuStainaBilitY pRacticeS 
can MaKe SMalleR coMpanieS MoRe 

coMpetitive in SupplY cHainS
to an organisation’s environmental risk 
management and waste-related expenses 
in the supply chain or logistics network. 
Sustainability in the supply chain is 
increasingly considered as critical to 
delivering long-term profitability, replacing 
financial cost, value, and speediness as the 
chief concern. 

Supply chain sustainability 
includes projects to lower energy 
costs, reduce waste, and apply 
green technologies within transportation 
and logistics networks. even greater 
impact is achieved through collaboration 
with internal and external supply chain 
participants to re-evaluate methods of 
delivery, products, packaging as well as 
monitoring systems.

As one of the prime culprits in creating 
the various sustainability challenges, 
companies have a pivotal role to play in 
seeking solutions. They can help address 
some of the challenges through responsible 
corporate actions that include transparent 
and balanced reporting, enhancing 
corporate accountability towards a wider 
set of stakeholders within a much broader 
set of social and environmental issues. This 
type of reporting has a direct bearing on 
an organisation’s long-term viability and 
corporate reputation.

In the context of the widespread and 
growing recognition of sustainability 
challenges, sustainability accounting 
and reporting practices have developed 
considerably in recent years. Through the 
identification and connecting of economic, 
social and environmental costs and benefits, 
accounting processes and practices have 
a key role to play in helping organisations 
develop more sustainable operations. 

Sustainability reporting is about offering 
proof to stakeholders that the entity is not 
only a going concern in the short-term, but 
that the company is thinking strategically 
about the evolving world around it, and is 
planning to mitigate predictable risks while 
seizing the business opportunities that 
coincide with emerging challenges.

Sustainability reporting is not an 
afterthought to profit, nor a nice-to-
have, but rather a fundamental driver of 
future growth and ultimate sustainability. 
Despite there being no current legislative 
requirement for SMes to implement 
a sustainability strategy and produce 
sustainability reports, there is mounting 
pressure from consumers and investors for 
more sustainable products and services.  In 
addition, SMes that form part the supply 
chain of larger, listed companies may be 
forced to adhere to the specific reporting 
requirements of their larger customers.   

benefITS Of SUSTAInAble 
bUSIneSS pRAcTIceS fOR SMeS
Developing a sustainability strategy and 
adhering to internationally accepted 
reporting guidelines, such as the Global 
reporting Initiative (GrI) G4, will assist 
SMEs to unlock the benefits of sustainable 
business practices. 

As is the case with larger businesses, 
SMes taking a long-term view on managing 
environmental and social risks can achieve 
improved growth and cost savings, advance 
their brand and reputation, strengthen 
stakeholder relations, and boost their 
bottom line. Strategic integration of 
sustainability will assist SMes to better 
anticipate and respond to long-term 
trends and the effect of resource use, while 
addressing stakeholder expectations.  

In particular, SMes that form part 
of larger company value chains stand to 
benefit.  Implementing sustainable business 
practices and demonstrating a passion 
for sustainability will unlock competitive 
advantages, as larger companies will 
prefer suppliers that observe best practice 
in harmony with their own sustainability 
objectives.

In addition to these benefits, SMEs 
that embrace sustainability in business will 
have a better understanding of the impact 
of systemic risk and resource constraints 
on business operations. Identifying and 
addressing environmental and social 
concerns related to products and services 
can be a differentiator in certain markets, 
while opportunities for business innovation 
can be realised when environmental and 
social challenges are seen as opportunities 
to meet society’s needs. ❐
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A ‘green building’ 
is defined as one that is energy efficient, 
resource efficient and environmentally 
sustainable. It incorporates design, 
construction and operational practices 
that significantly reduce or eliminate the 
negative impact of development on the 
environment and occupants. 

Until recently, a South African company 
that built their offices using green building 
principles may have done so either for 
altruistic purposes or to make a statement 
for their brand.  

However, rapidly rising energy costs 
are forcing companies to look for ways to 
drastically reduce their electricity demand. 

Taking into account the 8% per annum 
price increase for electricity over the next 
five years, cost of electricity will have risen 
by 156% over a ten-year period from 2008 
to 2018. As a result, electricity costs have 
and will continue to become an increasingly 
significant cost driver for most companies. 

Green buildings provide sound methods 
for reducing electricity consumption. 
Energy consumption within office buildings 
tends to be largely driven by heating, 
cooling and lighting. passive solar design 
(window glazing, insulation and other 
elements that are designed to collect, store 
and distribute solar energy in winter and 
reject the same solar heat in summer) can 

reduce buildings’ heating requirements by 
20% to 40%. proper shading can reduce the 
cooling requirements of a building by the 
same percentages, while natural ventilation 
can replace 60% of the ventilation 
requirements. The utilisation of ‘free energy’ 
in the form of sunlight can reduce the need 
for artificial lighting by 35% to 75%. The 
energy-saving potential within heating, 
cooling and lighting has been echoed by 
the Green Building Council of South Africa 
(GBCSA), which claims that savings of as 
much as 50% are possible.

Not unlike energy, the demand on water 
resources is also steadily rising. South 
Africa is one of 30 most water-stressed 

GreeN 
BUILDINGS 
are good business 
going ‘gReen’ iS now MainStReaM 

foR coSt-efficient 
Building deSign
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countries in the world).1 This situation is 
likely to be exacerbated by a reduction in 
supply, as predicted under future climate 
scenarios. Adding to this is the continuous 
rise in urbanisation that will place increased 
stress on an already ailing infrastructure. 
According to a survey on the water use of 
South African companies, 71% of the 30 
JSe-listed companies that responded had 
already experienced financial loss because 
of water issues.2 This provides strong 
motivation for reducing building demands 
for municipal water, as well as for the 
sustainable consumption and management 
thereof during the building process and in 
the general operation of the building.  

SUppORTIng SOUTH AfRIcAn 
cOMpAnIeS TO ‘gO gReen’
Misconceptions around the cost of green 
buildings have deterred many companies 
from adopting green building principles. 
We contend that these misconceptions have 
been largely created by professionals in 
the building environment who have been 
known to overestimate the costs of green 
design and construction by more than 
300%. 

Despite this potential stumbling block, 
green building practices and techniques are 
becoming mainstream in South Africa – 
according to GBCSA CeO Brian Wilkinson. 
Growing numbers of members of GBCSA, 
as well as the increasing number of green 
buildings, attest to this. The number of 
Green Star SA certifications has doubled 
every year since 2009 year-on-year and 
GBCSA’s goal is to reach 60 certifications by 
the end of 2013.3   

This shift has been assisted by 
government, which has high expectations 
of the private sector to lead the way in 
this space. South Africa’s first compulsory 

associated with the HvAC (heating, 
ventilation and air conditioning) system, 
Aurecon designed an energy-efficient HVAC 
system that would have a huge impact on 
reducing the overall energy consumption 
of the building. These technologies include 
a chiller that is able to operate on part 
loads from as low as 10%. An induced draft 
cooling tower is also used which, as opposed 
to a forced draft, has a counter flow of water 
and air resulting in increased heat transfer 
efficiency. The air handling units include 
variable air volume (vAv) technology, 
which has the advantage of operating at a 
predetermined temperature and air flow 
rate. Apart from the HvAC system, an 
atrium and an additional light well make 
excellent use of natural light, further 
reducing electricity consumption and thus 
operating costs.  

cOST And SAvIngS 
Although only some design elements of a 
green building will generate immediate 
savings, the development costs thereof 
should be seen as an investment in 
managing future cost drivers, particularly 
with utility costs set to escalate.   

It is important to note that there is a 
lot of ‘greening’ that companies can do 
with existing buildings. While some of the 
changes will require investment, others 
such as raising employee awareness around 
energy and water usage can cost companies 
next to nothing and yet will yield savings 
now and into the future. 

Finally, it has been estimated that 
cities are responsible for consuming three-
quarters of the world’s natural resources. 
This is set to rise as the proportion of the 
global population living in urban areas 
increases to an estimated 70% by 2050. 

It has been shown that greening urban 
infrastructure not only uses fewer natural 
resources but also sustains economic 
growth, reduces poverty and improves 
well-being. These are national and global 
benefits that cannot be ignored. ❐

RefeRenceS
1. World Wide Fund for Nature, Living Planet Report 2012.
2. CDp’s water program: South Africa Report 2012: 
recognising the strategic value of water, available 
at https://www.cdproject.net/CDpresults/CDp-
SouthAfrica-Water-report-2012.pdf.
3. First Green Star rated building for paarl – 31st 
certification for SA, Green Building Council News, 
6 June 2013, available at http://www.gbcsa.org.za/
news_post/first-green-star-rated-building-for-paarl-31st-
certification-for-sa/.

national standard for energy efficiency 
in buildings (SANS 204) was passed 
in November 2011. This signified a 
massive transformation, as no legislation 
enforcing green initiatives in the building 
environment was previously in place.  

The development of the Green Star SA 
rating system (with GBCSA as the official 
certification body) is largely recognised as 
being responsible for further accelerating 
the trend towards green buildings. The 
launch of this assessment aid has seen 
a race among South African companies 
competing to win favour among clients 
and investors hoping to see the private 
sector making the shift towards a greener 
economy. 

THe TOp-RATed SOUTH AfRIcAn 
gReen OffIce bUIldIngS 
Innovative trends in green buildings 
have been implemented in two of South 
Africa’s highest rated buildings, namely the 
vodafone Group building in Midrand (its six 
green stars making it the greenest building 
in Africa) and the Aurecon office building in 
Century City, Cape Town (the first building 
in South Africa to earn five green stars). 

The vodafone building incorporates 
reused or recycled demolition material from 
the site, relies completely on renewable 
energy, uses photovoltaic panels to reduce 
the amount of wood and structural material 
required for the roof, and has a mechanical 
air conditioning, heating and ventilation 
system designed to deliver fresh air to the 
building. The latter is particularly relevant, 
considering that the heating, ventilation and 
cooling of a typical commercial office space 
accounts for between 30% and 50% of the 
total energy load.  

Bearing in mind that up to 63% of 
energy consumption in a building is 

THe GBCSA’S GreeN STAr rATINGS Are BASeD ON THe AUSTrALIAN 
GreeN BUILDING COUNCIL’S rATING TOOLS AND ASSeSS BUILDINGS 
ACCOrDING TO eIGHT CATeGOrIeS, NAMeLY MANAGeMeNT, INDOOr 
AIr QUALITY, eNerGY, WATer, TrANSpOrT, MATerIALS, LAND USe 
AND eCOLOGY, AND eMISSIONS. 

ESKOM IS ALSO PLAYING ITS PART IN MAKING THE SHIFT 
TOWArDS ‘GOING GreeN’ MOre FINANCIALLY ATTrACTIve FOr 
BUSINeSSeS. IT HAS DeveLOpeD A rANGe OF HIGHLY ACCeSSIBLe 
FINANCIAL INCeNTIveS FOr A BrOAD rANGe OF AppLICATIONS. 
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Will 
integrated 

reporting 
change investor 

attitudes?

tHe new integRated RepoRting StandaRd aiMS HigH, 
But will it pRevail againSt HuMan natuRe?

The terms ‘change’ and ‘transformation’ are mentioned 38 
times in the Consultation Draft of the International Integrated reporting Council 
(IIrC) issued in April 2013. It is therefore quite safe to conclude that integrated 
reporting (Ir) has quite a lot to do with change and transformation. The question is: 
what type of change?

The primary focus of this article is to unpack some of the issues influencing the role 
that Ir can play in changing from an unsustainable global economy to a sustainable 
one. There are of course other things that Ir will change, but in my view they are not 
nearly as interesting and exciting as this issue.

There is little doubt that transition towards a sustainable system will require 
investors, as providers of financial capital, to take a longer-term view of organisations 
allowing them to address short- and medium-term sustainability challenges. In 
the IIrC’s background paper: Materiality, the authors presume that the providers 
of financial capital will not penalise organisations for focusing on long-term value 
creation. They do, however, qualify this statement by adding that this process will take 
time as Ir becomes more widely adopted.

This is very interesting. In my view, this essentially posits that the adoption of Ir 
over time will create an inflection point in the way that investors think about investing. 
Statistics show that in the US the average holding period of securities is getting 
progressively shorter. In 1955 the average holding period on the NYSe was just over 
eight years. In 2008 the average holding period was eight months. 

“
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I believe we are all well acquainted with the maternal qualities 
of presumption/assumption. As a sceptical individual, I kindly 
request the IIrC to provide some evidence of the presumption 
that adoption of Ir will change the investment horizon of 
investors. Short-termism is a deep-seated structural problem that 
will demand a broader systemic response than the widespread 
adoption of Ir alone.

The challenges around the way investors think about investing 
is just one of the factors creating momentum in the current 
archetypical configuration. There are two other critical issues that 
warrant a moment of reflection.

The first is the argument that leaders of organisations are 
not sufficiently rewarded for bringing about necessary long-
term change needed to move towards a sustainable system. This 
concern links closely to the shortening tenure of CeOs. If an 
organisation follows the recommendations of the King III report, 
the shareholders should approve remuneration policies. The 
logical conclusion is that investors are effectively condoning the 
current way in which CeOs are being remunerated because it 
serves their short-term investment horizon. It is thus obvious that 
there is a very close relationship between CeO remuneration and 
investor interests. 

The second issue is a bit more uncomfortable because it 
essentially points to all of us. professor Francois Durand, a 
palaeontologist from the University of Johannesburg, often 
lectures on the unstoppable momentum of consumerism. If you 
are holding this magazine in your hands you could well be a fellow 
‘conspicuous consumer’’ who unwittingly condones and maybe 
even aspires to more conspicuous consumption. 

Supply cannot exist without demand, however. We are 
spending a disproportionate amount of time trying to make 
supply more sustainable without the corresponding effort 
directed towards the demand side. It would be simply absurd for 
a company to pay for a Tv commercial motivating people to buy 
less of its product, or would it …? I can think of at least one South 
African company that spends millions on media campaigns that 
advise consumers to use less of its product. 

In the face of these factors creating momentum in the opposite 

“
There are many pitfalls 
to look out for on the way 
towards becoming a more 
sustainable organisation. 
One may presume that 
being more sustainable 
means that your 
organisation is becoming 
more effective and thus 
able to produce more 
with less.”
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direction of what Ir is trying to achieve, the time has arrived to take 
a look at the aims of Ir. The global CeO and chairman of eY, Mark 
Weinberger, recently stated that Ir is an important evolution in 
corporate reporting for two reasons:
•  Current reporting fails to present a comprehensive view of an 

organisation’s value creation and performance over the short, 
medium and long term.

•  Cost pressures, consumer preferences and regulation are 
driving stakeholder concerns regarding the sustainability of 
organisations.

In the same interview Weinberger said that Ir seeks to advance a 
more sustainable world economy by encouraging a different way of 
thinking. 

The choice of the word ’more’ carries quite a lot of weight in this 
statement.

There is a distinct difference between a more sustainable world 
economy and a sustainable world economy. professor Neil eccles 
from the University of South Africa uses the Human Development 
Index (HDI)1 to explain the complexities around sustainable 
development. According to eccles, sustainable development is an 
oxymoron. The HDI proves that nations actually become more 
unsustainable the more ‘developed’ they are. According to this 
index, the only country that has a satisfactory level of human 
development and sustainability is peru. 

There are many pitfalls to look out for on the way towards 
becoming a more sustainable organisation. One may presume that 
being more sustainable means that your organisation is becoming 
more effective and thus able to produce more with less. Jevon’s 
paradox2  is a theory proving that when costs are driven down by 
more efficient production, consumers will utilise more of your 
products. This may be good news for your bottom line, but from a 
global perspective the initial gains from using less materials will be 
exponentially offset by increased consumption.

The KPMG report Expect the unexpected contains an 
informative graph called the Accelerating Human Footprint: 1990–
2011, which points to the same paradox. This graph shows that 
the global economy has succeeded in using 21% less resources in 
production and 23% less CO2 per unit of production. Unfortunately, 
a combination of the world population increasing by 26% and 
people lifting themselves out of poverty has resulted in a 100% 
increase in steel production, 45% increase in coal consumption, 
45% increase in food production and 39% increase in global CO2 
emissions. These statistics indicate trends that may be good for 
business, but bad for global sustainability.

According to the CeO of eY, the purpose of Ir is not just about 
sustainability, it is also about telling the value creation story of the 
organisation in a new way. This new way is intended to supplement 
traditional corporate reporting, giving a more holistic picture of 
short, medium and long-term performance. Owing to the longer 
term horizon of this form of reporting, it becomes inextricably 
linked to sustainability, more specifically the importance of value 
creation within planetary limits.

As mentioned earlier, there are a number of high-level issues 
creating momentum in the opposite direction of what Ir is trying to 
achieve. These issues are:
• The short investment horizons of providers of financial capital
• The actions CeOs are remunerated for
• The unstoppable momentum of consumerism

The complexity and underlying paradoxes of these high-level 
issues are creating some interesting challenges when it comes to 
implementing Ir. 

Implementation challenges become especially interesting when 
our personal set of values does not necessarily agree with the values 
of organisations we work for. To illustrate this predicament, I will 
refer to two studies investigating this phenomenon.

STUdy 1
In 2010 Moore and Healy wrote an interesting paper entitled 
‘Conflict of interest and the intrusion of bias’.3  The introductory 
section of this paper included the following quote by F Scott 
Fitzgerald (1936): 

The test of a first-rate intelligence is the ability to hold two opposing 
ideas in the mind at the same time and still retain the ability to 
function.

In response to this quotation, the authors suggest that even the most 
intelligent among us find it difficult to hold opposing beliefs without 
them influencing each other. They suggest that when people become 
aware of inconsistent behaviour, the most natural reaction is to 
attempt to seek a resolution. To explain the action people usually take 
to resolve such a situation, the authors refer to a study that was done 
by Festinger and Carlsmith in 1959.4  Broadly, the two actions are:
•  revise your beliefs because the previous behaviour cannot be 

changed. Actions or decisions taken in a ‘partisan’ role may 
exert a direct influence on private beliefs. This conflict will cause 
people to re-align their beliefs with stances previously taken.

•  Believe that you are a hypocrite. This means that you are willing 
to make certain statements when one role demands it and then 
contradict this action in a different context.

After performing simulation exercises on a number of subjects in 
professional roles, the authors came to the following conclusion:

It may be impossible for professionals to fulfill roles that demand 
objectivity while simultaneously fulfilling roles that demand 
partisanship.

STUdy 2
In 2012 the Institute of Directors in Southern Africa (IODSA) 
commissioned a Sustainable Development and Leadership Survey, 
with Julie Stacey performing the research. The IOD developed eight 
core messages/requirements that will help directors create ethical and 
sustainable organisations. The purpose of this survey was to determine 
whether these requirements were in place, what impeded and enabled 
them, and to understand leadership drivers in South Africa.

The study yielded a number of interesting observations, but I 
would like to focus on one specific observation that is particularly 
relevant in this context.

The directors that participated in the survey felt that putting 
ethics first and standing up for what is right are critical attributes in 
delivering courageous leadership to their organisations. Interestingly, 
these actions were inhibited by the fear of being a lone voice on the 
board, maintaining their image, and poor company values.

Both of these studies, in my mind, point to the same thing. 
The environment in which the leaders of organisations operate is 
not necessarily fertile ground to propose ideas that resonate with 
personal beliefs, and that courageous leadership will most likely 
lead to a short tenure on the board.

The next logical thing to look at is how organisations are doing 
in implementing the Ir principles. To help us understand the 
progress, I will refer to two recent reports. The first is the EY report 
‘excellence in corporate reporting 2013’ and the second is the pwC 
report ‘The value creation journey’.
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Both reports express concern with the quality of the disclosure 
of directors’ remuneration. The eY report is concerned with the 
fact that there is insufficient information to determine how the 
variable portion of short-term remuneration is determined. It is also 
mentioned that it is very difficult to determine how key performance 
indicators (KPIs) translate into rand amounts. PwC raises a similar 
concern: in only 16% of the cases covered could they find a clear 
alignment between remuneration and KPIs.

The eY report suggests that organisations are still not achieving 
the necessary balance between good and bad news. According to the 
report, the introductory pages are still mostly highlighting positive 
achievements and these look a lot like a public relations exercise.

The PwC report flags an interesting concern regarding 
governance reporting:  organisations are doing well at disclosing the 
board charters and board committee terms of reference, but only 
16% of organisations are disclosing information about actual board 
committee activities.

There is, however, quite a lot of good news in these two reports. 
This mostly revolves around the technical application of the 
Consultation Draft, resulting in better integration of reporting, 
navigational tools, icons and web usage. I have chosen to report on 
only three issues (remuneration, balance and transparency) because 
I believe they are the disproportionate influencers towards changing 
corporate behaviour. In my understanding, a disproportionate 
influencer in the context of IR would be those actions that are 
critical towards creating an Ir process with the potential to lead to 
real change and transformation. 

cOnclUSIOn
In the introduction I set out to unpack some of the issues that could 

influence the role IR can play in the transition to a sustainable 
global economy.

The discussion, unfortunately, alluded to the fact that it seems 
as if more forces are working against Ir as a medium of change than 
with it. In my view, there is no escaping from the fact that we, as 
humans, find it very difficult to change, especially if the status quo is 
so much more comfortable. Changing would require being severely 
uncomfortable. 

I think it is time to realise that the market will do everything in 
its power to supply what we demand of it. The Ir movement has 
potential to motivate the reporting platform to better account for 
the changing environment we are living in. But the responsibility 
to change cannot be put solely at the door of supply without the 
support/pressure of all stakeholders.

The complexity of sustainability challenges facing the world 
today has, at times, left me feeling completely overwhelmed. 
It appears as though all the possible solutions that we imagine 
and anticipate are creating unintended and perhaps worse 
consequences. perhaps the only thing that gives me hope is to speak 
to the youth about these issues. I believe that there is an answer out 
there, and that the answer will most likely come from those who 
have not had much experience with the reality that expenditure will 
be raised to meet income. ❐

RefeRenceS
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Simplified  

integrated reporting
pRoducing an integRated RepoRt can Be a 
tediouS and StReSSful affaiR, But autoMated 
toolS aRe BecoMing availaBle

Most 
organisations have sophisticated 
intelligence and analytical tools in place 
for planning, budgeting, forecasting 
and consolidation, also known as the 
‘first mile of reporting’. However, when 
compiling monthly and annual reports, 
all data is initially extracted from excel 
spreadsheets or Word documents and 
compiled manually. This ‘last mile of 
reporting’ is a vital task but is often 
seen as one of as the most challenging 
as it is dominated by time-intensive, 
error-prone manual processes. With the 
recommendation of King III for all listed 
organisations to include sustainability, 
corporate social responsibility (CSr) and 
other transformation issues (along with 
traditional financial and business matters) 
into an integrated report, this task has 
become more onerous. 

While financial reporting is done on 
a monthly basis, the components of the 
integrated report are often compiled only 
once a year. The manual complexities and 

time-consuming nature of these reports can 
further complicate the process. However, 
by automating the last mile of reporting the 
finance office can greatly reduce pressures 
associated with preparing internal and 
external (monthly or annual) reports. 
Automation removes the manual complexity 
of processes, assists with the integration 
of various reports and increases efficiency, 
which drives the timely completion of one 
of the company’s most labour-intensive 
operations. It also enables reports about 
transformation and sustainability issues to 
be compiled on a more regular basis, for 
enhanced risk management and simplified 
reporting. 

Collecting and collating data from 
structured sources into financial reports 
has always been a challenging task. 
requirements for integrated reporting 
add further complications, requiring 
information to be pulled from various 
unstructured sources. Manual processes 
create version control and accuracy 
complexities, which are often time 
consuming and inefficient. The dominance 
of manual processes in reporting creates an 
increased risk of human error, with issues 
around data validation and accuracy often 
emerging. The number of different parties 
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involved in compiling integrated reports, coupled with tight 
deadlines, many iterations before final sign-off, last minute 
changes and a lack of version control, leads to a highly stressful 
environment. This is compounded by a lack of workflow and 
audit trail control. There is often no control over who has access 
to the documentation and when they can access it, resulting in 
problems tracking low-level changes. All of this adds up to a 
lack of process transparency, document uniformity and synergy, 
with no evidence of compliance. 

Automating the last mile makes both financial and 
business sense. Sophisticated solutions are available to 
improve not only efficiency of report delivery but also the 
efficiency of their generation and the quality and accuracy of 
the end product.  Implementing a secure enterprise-scalable 
reporting and analysis solution that leverages tools such as 
Microsoft Word, excel and powerpoint (that are already in 
use within the organisation) offers a number of advantages. 
By providing direct access to source data, these solutions 
enable data and analysis to be dynamically and automatically 
updated in reports. Last mile reporting tools provide a 
powerful collaborative environment with workflow and task 
management, audit trails, validations and reference variables, 
as well as embedded controls, security and validation. These 
also enable organisations to easily publish highly consumable 
reports and analysis, in multiple output formats, more quickly 
and efficiently than ever. 

Automating data collection cycles reduce the time usually 
taken to compile information and increases the time available 
for analytics, thus enhancing reporting process value. A 
controlled multi-author environment enables organisations to 
work collaboratively and harness team insights. Integration 
with data sources ensures consistency of information across 
reporting, and real-time data updates make certain that the 
latest information is always included in reports without the 
need for manual intervention, reducing the risk associated with 
human error. Workflow and task management tools provide 
greater visibility into every step of the process, creating an audit 
trail for control and compliance purposes. These tools also 
provide the ability to create the content once and automatically 
update the content across multiple reports for each reporting 
period. Once the framework has been established, the report 
can be easily updated, without starting from the beginning 
again. 

While there are many benefits to using these tools, when 
adopting new technology it is necessary to clearly define the 
scope of the report. powerful tools offer organisations the 
ability to include far more analysis and granular depth than 
ever before, but it is also important to ensure that the content 
of integrated reports is relevant and material. The purpose of 
the integrated report is to deliver information to stakeholders 
in a concise manner. Without including this step, reports can 
become long and unwieldy, adding unnecessary complexity to 
the reporting process and deterring stakeholders from accessing 
the information they require.

Last mile reporting automation and analysis tools can 
be hugely beneficial to organisations, improving the speed, 
efficiency and quality of integrated reporting. However, as with 
any powerful analysis and reporting software, it is important to 
ensure that the information generated is relevant by assessing 
the importance of and prioritising this information. The 
purpose of reporting – to inform stakeholders – should always 
be kept front of mind, and all information included in the report 
should be relevant and material to this purpose. ❐

SAICA’s TAX UPDATE 2014
Register for SAICA’s 2014 Annual Tax Update Seminar...
Register for SAICA’s 2014 Annual Tax Update Seminar presented by 
Deloitte’s subject matter experts on tax - and stay up to date with 
the large number of new tax laws, case law, interpretation notes, 
guides and rulings. The session will include discussions on key 
amendments and updates you need to be aware of, with an empha-
sis on explaining the impact of these amendments in a simple and 
practical manner.

Discussion on the amendments will include the background to 
the amendment, it’s impact and it’s effective date, allowing for an 
understanding and ability to plan for each amendment when back in 
the office.

The session will be split into five parts, covering key amend-
ments and updates to:
1. Individuals, savings and employment
2. Business
3. International tax
4. VAT
5. The Tax Administration Act

This practical update session will constitute 4 hours of CPD.

AGENDA

DATE & TIME VENUE

Mon, 20 Jan The Pavillion Conference Centre, Cape Town

Wed, 22 Jan Stellenbosch Conference Centre,

Thu, 23 Jan Mercure Inn Hotel, Nelspruit

Thu, 23 Jan Aviator Hotel, Kempton Park

Fri, 24 Jan Nelson Mandela Metropolitan University

Mon, 27 Jan Meropa Casino, Polokwane

Tue, 28 Jan Deloitte Offices, Woodmead

Tue, 28 Jan East London Golf Club

Wed, 29 Jan Deloitte Offices, Woodmead

Wed, 29 Jan Southern Sun, Elangeni & Maharani Hotel

Thu, 30 Jan CSIR International Conference Centre

Thu, 30 Jan Protea Hotel Hilton, Pietermaritzburg

Tue, 4 Feb Deloitte Offices, Woodmead

Wed, 5 Feb Deloitte Offices, Woodmead

DATE AND VENUEDATE AND VENUE

Seats are limited. Register today visit www.saica.co.za for 
more information.
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AccountAnts 
breed accountants

if eacH ca(Sa) donated R500 peR annuM 
(fullY tax deductiBle), Saica could SuppoRt 
50% MoRe BRigHt Young StudentS 

A t the 
inaugural North-West dinner for the 
Association for the Advancement of Black 
Accountants in South Africa (ABASA), 
many accountants were left wondering as 
to how one particular family could produce 
such provincial success in the accountancy 
profession. The Mahikeng-based Bootha 
family boast four members in the Chartered 
Accountancy field: Professor Akbar Bootha 
(head of the Department of Accounting at 
North-West University, Mahikeng Campus) 
and his wife Shireen Bootha (a retired 
teacher), are proud parents of three young 
graduates – Saffiyah, Farzeen and Shaah 
– who are all currently undertaking their 
articles at pricewaterhouseCoopers. Shaah, 
in particular, is something of a prodigy, 
having graduated with his first accounting 
degree at age 18 and completed SAICA’s 
Initial Test of Competency (ITC) exams at 
age 20. 

professor Bootha knows the value 
of making the right choices in education 
and having support from both family and 
community in order to excel. “One of the 
things that my father taught us was that 
without education we would go nowhere in 
life,” he says. “So you have to get the best 
education that you can.” 

It is the benefit of this support that 
professor Bootha received and in turn 
provided for his children, that is mirrored in 
the Thuthuka Bursary Fund’s drive to create 
a system of support that allows students to 
thrive in the academic and, ultimately, the 

   influence thuthuka

Author: Yuven gounden

SAICA’S UpComIng eventS 2014
Continuous learning defines a leader

Month title City

eVentS

Jan Tax Updates National 10

Feb Governance series - Governance of IT National 13

Feb SME Conference National 16

Feb Sustainability reporting with GRI National 11

Book now! Each event counts towards verifiable CPD points. 
For more information, visit www.saica.co.za

Dates are subject to change.

National 1 Johannesburg,  Pretoria, Port Elizabeth, East London & Bloemfontein 
National 2 Johannesburg, Pretoria, Cape Town & KwaZulu-Natal 
National 3 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, George,  
 Port Elizabeth & Bloemfontein 
National 4 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, George,  
 Port Elizabeth & Nelspruit 
National 5 Johannesburg, Pretoria, Cape Town, Stellenbosch & KwaZulu-Natal 
National 6 Johannesburg, Pretoria, Cape Town, East London & KwaZulu-Natal 
National 7 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, Port Elizabeth,  
 Potchefstroom & Bloemfontein 
National 8 Pretoria, Stellenbosch, Cape Town & KwaZulu-Natal 
National 9 Johannesburg, Cape Town, KwaZulu-Natal & Bloemfontein 

National 10 Johannesburg, Kempton Park,  Polokwane, Pretoria, Nelspruit,  Stellenbosch, Cape Town, 
 Port Elizabeth, East London, Bloemfontein & KwaZulu-Natal
National 11 Johannesburg, Cape Town & KwaZulu-Natal
National 12 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal & Bloemfontein
National 13 Johannesburg & Cape Town
National 14 KwaZulu-Natal, Potchefstroom & Bloemfontein
National 15 Johannesburg, Cape Town, KwaZulu-Natal, Bloemfontein & Nelspruit
National 16 Johannesburg  (North, East, West & South, Witbank, Pretoria, Stellenbosch, Cape Town,  
 East London, KwaZulu-Natal, Port Shepstone, Port Elizabeth, Bloemfontein, Kimberly,  
 Nelspruit & Polokwane
National 17 Cape Town, KwaZulu-Natal, Bloemfontein
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accounting world. especially deserving are those who are talented 
and hardworking but lack established encouragement and support 
structures and, of course, the required funding. 

professor Bootha comments: “I have witnessed great growth 
in the awareness that has been created by the tireless efforts 
of Thuthuka, at schools as well as with parents and students, 
particularly in the rural North-West. There has also been an 
increase in parent awareness around the CA(SA) brand as a result 
of SAICA’s efforts in the region and an increase in the number 
of parents of BCom students pushing them to take Accountancy 
as their major, due to the profitability and prestige the CA(SA) 
profession holds.”

Unfortunately the state of education in South Africa – 
particularly with regard to mathematics at school level – is one 
of the main hurdles facing prospective CA(SA) graduates. South 
Africa is ranked second last in the Global Competitiveness survey 
for mathematics and science. “We are getting students with good 
matric passes but they are still not doing well at university,” laments 
Bootha. “educators are more concerned with a high pass rate, 
therefore they are encouraging learners to take subjects they will 
pass, rather than subjects that will get them ahead in the future.”

An important part of the solution to this problem is that parents 
need to be more aware of their children’s education and the correct 
subject choices that must be made. “As a parent to three prospective 
CAs(SA),” says Professor Bootha, “I’m the first to say that the 
education battle starts at home. parents need to realise that it is the 
importance that they place on education, along with their active 
encouragement of their children to achieve that is the beginning of 
any great career.” 

SAICA understands the need for quality education at both 
schools and universities and is working together with the 
government on implementing programmes that support the 
National Development plan (NDp) to ensure success by its 2030 
target date.

The Thuthuka Bursary Fund (TBF) is one of these initiatives 
aimed at skills development, an important part of the NDp. 
At present, there are about 1 500 TBF students attending nine 
universities across the country. The ‘first fruit’ of the programme 
were 26 trainees who qualified as CAs(SA) in early 2012. In the 
context of a profession where only 3 843 out of over 36 000 
CAs(SA) nationally are either African or Coloured, this is a vital 
programme. The TBF is a unique fund established to boost the 
number of CAs(SA) in the country and to normalise the racial 
profile. 

Ultimately, it will rely on the collective effort of parents, schools, 
universities, SAICA and funds such as Thuthuka, to ensure that 
South Africa’s youth, particularly those who aspire to join the 
accounting profession, have access to correct advice and support 
throughout their studies. It is essential that each of these role-
players understand their responsibilities and do their utmost to 
make a difference.  

Many CAs(SA) already make an annual pledge to support this 
programme. It costs r40 000 per annum, per student to sustain 
a programme which this industry can be justly proud of. If each 
CA(SA) donated r500 per annum, the TBF could support 50% 
more bright young students. If you wish to contribute, please 
contact Nthato Selebi on 011-621-6600 or nthatos@saica.co.za. All 
donations are appreciated and are tax deductable. ❐

SAICA’S UpComIng eventS 2014
Continuous learning defines a leader

Month title City

eVentS

Jan Tax Updates National 10

Feb Governance series - Governance of IT National 13

Feb SME Conference National 16

Feb Sustainability reporting with GRI National 11

Book now! Each event counts towards verifiable CPD points. 
For more information, visit www.saica.co.za

Dates are subject to change.

National 1 Johannesburg,  Pretoria, Port Elizabeth, East London & Bloemfontein 
National 2 Johannesburg, Pretoria, Cape Town & KwaZulu-Natal 
National 3 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, George,  
 Port Elizabeth & Bloemfontein 
National 4 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, George,  
 Port Elizabeth & Nelspruit 
National 5 Johannesburg, Pretoria, Cape Town, Stellenbosch & KwaZulu-Natal 
National 6 Johannesburg, Pretoria, Cape Town, East London & KwaZulu-Natal 
National 7 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, Port Elizabeth,  
 Potchefstroom & Bloemfontein 
National 8 Pretoria, Stellenbosch, Cape Town & KwaZulu-Natal 
National 9 Johannesburg, Cape Town, KwaZulu-Natal & Bloemfontein 

National 10 Johannesburg, Kempton Park,  Polokwane, Pretoria, Nelspruit,  Stellenbosch, Cape Town, 
 Port Elizabeth, East London, Bloemfontein & KwaZulu-Natal
National 11 Johannesburg, Cape Town & KwaZulu-Natal
National 12 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal & Bloemfontein
National 13 Johannesburg & Cape Town
National 14 KwaZulu-Natal, Potchefstroom & Bloemfontein
National 15 Johannesburg, Cape Town, KwaZulu-Natal, Bloemfontein & Nelspruit
National 16 Johannesburg  (North, East, West & South, Witbank, Pretoria, Stellenbosch, Cape Town,  
 East London, KwaZulu-Natal, Port Shepstone, Port Elizabeth, Bloemfontein, Kimberly,  
 Nelspruit & Polokwane
National 17 Cape Town, KwaZulu-Natal, Bloemfontein



role of the ca(sa) 
B-BBee veRification iS a new BuSineSS oppoRtunitY 
tHat cas(Sa) aRe BeSt poSitioned to leveRage

On 11 October 
2013 the 

Department of Trade and Industry (dti) 
released the revised Codes of Good 
practice on Broad-Based Black economic 
empowerment (B-BBee) in Government 
Gazette No 36928. The implementation of 
the codes will have a significant impact on 
how government resources in South Africa 
will be allocated in future. The codes could 
also impact on how the private sector will 
view preferential suppliers. 

It has now become a business 
imperative for South African companies 
to pay serious attention to transformation, 
or lose market share. The president of 
the republic and the Minister of Trade 
and Industry made it very clear at the 
recent National Summit on B-BBee that 
government is not satisfied with the pace 
of economic transformation and that the 
purpose of the revised codes is to speed up 
this process. Although the new codes will 
only become compulsory on 11 October 
2014 – one year from date of issue – they 
may be voluntarily applied with immediate 
effect. Black-owned entities have an 
especially strong incentive to do so.

All entities with an annual turnover 
below r10 million and not falling under 
existing sector charters will want to apply 
the amended codes with immediate effect. 

b-bbee’s
and the

   influence b-bbee

changing landscape

Author: anton de wet ca(Sa) is a b-bbee approved ra and b-bbee Partner at middel & Partners.54       ACCOUNTANCY SA | Dec 2013/Jan 2014      
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They now automatically qualify as exempted micro enterprises 
(eMes) and Level 4 contributors. If they are 51% or higher 
black-owned, they automatically qualify as Level 2 contributors. 
enterprises that are 100% black-owned qualify as Level 1.

entities with an annual turnover between r10 million 
and r50 million are now qualifying small enterprises (QSes) 
under the revised codes. The codes, however, make a somewhat 
controversial distinction in this category between entities that 
are majority black-owned and those that are not. Majority 
black-owned QSes are completely exempt from formal 
verification and automatically qualify as either Level 1 or Level 
2 contributors. All other QSes (and all large enterprises with 
an annual turnover above r50 million) have to be measured in 
terms of the single scorecard contained in the revised codes.

When compared with existing codes, the revised scorecard 
is a completely new ball game. While being vastly simpler 
for black-owned businesses, for white-owned businesses its 
recognition levels, targets, weighting points and several other 
requirements make the new codes significantly more stringent.

Ownership, skills development and enterprise and supplier 
development are now known as priority elements. each element 
has a 40% sub-minimum target which, if not met, will result in 
the measured entity’s contributor level being discounted by one 
level. To avoid this discounting, a large enterprise must comply 
with all three priority elements, while a QSe must meet the 
criteria for ownership and one other priority element.

These requirements will make it extremely difficult for 
white-owned entities to stay B-BBee compliant without some 
level of intervention. This is where CAs(SA) can play a vital role.

THe ROle Of THe cA(SA) In pUblIc pRAcTIce
Determining a client’s B-BBee score is a pure accounting matter. 
Yet most accountants and auditors in public practice have, 
until now, been more than willing to shift this responsibility 
to third party consultants or verification agents. Many of these 
providers have had little, if any, formal training in analysing 
financial statements, reviewing shareholder agreements, 
working with payroll packages, extracting information from 
supplier and general ledger accounts, or performing complicated 
mathematical calculations – routine tasks in evaluating an 
entity’s B-BBee status. CAs(SA) have obtained these skills 
through years of intensive academic and practical training. 

They regularly perform these and similar functions, often 
on a much higher level. Why entrust your client’s Bee status 
(and confidential information) to a third party when you are best 
suited to perform this function? even if you are not yet approved 
by the Independent regulatory Board for Auditors (IrBA) to 
perform B-BBEE verifications, effective tools exist for you to 
conduct a meticulous scorecard calculation prior to verification, 
and to be closely involved in the verification process. One such 
example is the Bee Navigator system, which we currently employ 
in our own practice.

THe ROle Of THe cA(SA) In cOMMeRce And 
IndUSTRy
All CAs(SA) have undergone practical training and have 
obtained similar skill sets. Yes, some now operate as financial 
accountants, financial managers, financial directors or chief 
financial officers, but the relatively basic functions required 
to determine a company’s B-BBee status are still within their 
area of expertise. Furthermore, the CA(SA) in commerce and 
industry is the ideal person to perform these functions, as he or 
she has direct access to the company’s source documentation. 
This access places the CA(SA) in the perfect position to provide 
such documentation for verification once a year and also to 

update, monitor and advise the company on its B-BBee status. Why 
outsource functions that can be easily performed under the supervision 
of a CA(SA)? even more importantly, why unnecessarily share with 
third parties highly sensitive information, such as the company’s 
annual financial statements, board remuneration packages and payroll 
reports?

THe IMpleMenTATIOn cHAllenge
While CAs(SA) are ideally suited to perform B-BBee functions, 
implementation will remain a challenge without reliable B-BBee 
software and hands-on B-BBee training. These are, however, no 
longer serious barriers to implementation of responsible B-BBee 
practices, since a number of credible suppliers (such as Bee Navigator 
and the Bee Training Academy) offer comprehensive systems and 
support. Bee Navigator is a complete online Bee audit package, with 
online working papers in accordance with the IrBA’s standard on 
verifications (SASAE 3502). The system also provides industry with a 
comprehensive Bee management and tracking tool.

THe bOTTOM lIne
In October 2011 the DTI appointed the IrBA as the regulatory 
Body of the B-BBEE verification industry. CAs(SA), in their capacity 
as registered auditors, were entrusted with the responsibility of 
performing B-BBEE verifications and issuing B-BBEE certificates. And 
wisely so. But, up to now, relatively few CAs(SA) and audit practices 
have taken up the challenge of offering verification services, or 
cooperating with an approved B-BBee auditor to service their clients. 
The question is, why? The profession is ideally positioned to play this 
vital role and with B-BBee clearly here to stay, it is an opportunity to 
be grabbed with both hands – in the interest of transformation, and the 
bottom line. ❐



range roVer 
Vogue SD 

plush carpets, super soft leather with heated or 
cooled front seats and individual infotainment screens make you 
feel like royalty ... ‘Home, James!’

All these luxuries – sadly without James – are standard 
equipment on the all-new range rover vogue. The mammoth 
vehicle shape may not appeal to all, with its boxy look and 
squared-off edges. Its looks have been improved since the previous 
generation, with stretched edges on the lights and smooth creases in 
all the right places, oh – and of course, the latest LeD lighting fad. 
The front end appears particularly brute with the new LeD lights 
and silver grill, with elongated headlights giving a fresh and long 
overdue look. On its sides, the vehicle has not changed much, but 
simply looks more polished. Its trademark shark gills on the front 
door and the clamshell bonnet have remained. At the rear end, the 
light clusters are square-shaped LeDs, consistent with the new 
fresh look.  Its boot still has a split opening that is electronically 
controlled at the touch of a button. 

The vehicle comes into its own on the inside. As you open the 
supersized doors, you can feel the weight and quality of materials 
used. You then lift yourself up into the vehicle and feel plush 
carpets almost penetrating your shoes to cushion your feet. Falling 
back into the soft leather seats, your head reaches a pillow-like 
headrest that is the most comfortable I have ever felt. If this is not 
enough, the seats have more buttons than the full suite of buttons 
in most entry-level cars. These buttons control different sections 
of the seat, from the usual backrest and lower cushion to lumber 
support and headrest height, in the quest for a perfectly tailored, 
comfortable position. The seats are ultra luxurious and probably 
more comfortable than most loungers. 

The driver is faced by an oversized four-spoke multifunction 
steering wheel and a centre console covered in a high-gloss black 
finish with satin chrome dials and switches. Its driver’s display is 
an LCD screen that comes to life by pressing the start button, while 
a large touchscreen infotainment display controls entertainment, 
telephone and navigation. An interesting screen feature is dual-
screen activation that allows the passenger to view a movie while 
the driver can view navigation or something else – except the movie. 
This is quite a cool feature as both can see a full screen and neither 

realises that the other is not watching the same. The chauffeur 
driven passengers, in this case my kids, were well taken care of with 
individual screens at the back of the front headrests, controlled by 
a touchscreen remote housed in the rear seat foldaway armrest. To 
ensure peace, each passenger has wireless headphones, and yes, you 
can connect a gaming console to the screens as well.

The luggage compartment was created for designer luggage as 
it too has plush carpeting. Its rear seats can be folded forward or 
back up again electronically, at the touch of a button in the luggage 
compartment, to accommodate larger loads. With a car like this, I 
would never consider bakkie-type loading, so I guess it can always 
be used as a bed. 

I could go on talking about the fridge in the front centre armrest, 
hideaway compartments in the front door armrests, and the heated 
rear seats, but I have to let you know how the vehicle drives.

push the start button and the 4.4 litre v8 diesel motor comes to 
life with a thump and a growl. On the inside you hear only a hum. 
The vehicle rides at standard height, which is high compared to 
normal SUvs. This gives the driver an excellent road view. Although 
high, the vehicle is surprisingly well mannered on bends, even at 
high speeds. At lower entrance heights, the vehicle lowers itself 
at the touch of a button. This makes loading and getting in and 
out of the vehicle a lot easier. The best part, though, is going off 
road. All that is required is for you to choose your terrain from the 
dial selector, and the rest is done by the vehicle: from raising the 
suspension to activating the diff lock. All that’s left for you to do is 
look at your display, now showing the vehicle and axles between the 
rev counter and speedometer. The range rover’s suspension is so 
good that off the beaten path feels smoother than tarred roads in 
other cars. 

So, you must be saying that I am biased and there must be 
something wrong with the vehicle. Well, if you can afford it, there 
is nothing wrong with this vehicle. It makes mountains feel flat and 
going up hills are like speeding downwards, thanks to the amazing 
powerful diesel engine. I really can’t fault this vehicle and no one that 
joined me for a drive could either. All that’s left to say is well done to 
range rover for making a formidable new-generation vehicle that I 
think will not be beaten as the ultimate on-/off-road vehicle! ❐

   leaD lifestyle motoring

tHe vogue RuleS on aS tHe luxuRY Suv of cHoice
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Manufacturer 
specifications:

engine:
4.4l 8 cylinder

power: 
250Kw

torque: 
700nm 

0-100km/h: 
6.9 (claimed)

fuel 
consumption: 
average 8.7l/100km

co2: 
299 g/km

 

price: 
from R1 554 900,00
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toYota Fortuner 
D4D limiteD eDition

M any years ago Toyota 
launched the Fortuner and it immediately took the 
market by storm. Some, including myself, questioned 
its popularity – given that it resembled a Hilux with a 
canopy. This is exactly the reason that the new Fortuner 
is more than just a family car with seven seats.

The vehicle has a high ride height and when the two 
rear seats are folded has ample luggage space. The best 
part is that it can go almost anywhere.

So, what’s new with the Limited edition? On the 
outside there’s a stainless steel nudge bar and side 
steps with Limited edition insignia. A tow hitch in matt 
black finish and a boot sill protector further enhance 
the image. Smoky grey 17-inch wheels are fitted and the 
side mirrors have a chrome finish to complete the look.

Inside there are leather seats and carpet overlays 
with the Limited edition insignia, enhanced by grey 
wood inlays in the dashboard and the top quarter of the 
steering wheel.

The Fortuner I tested was an automatic version 
and fairly easy to drive. Thanks to the power steering 
and reverse camera, parking was fairly easy, keeping in 
mind the size of the vehicle. From the driver’s seat you 

a toucH of StYle foR foRtuneR – SoutH afRica’S favouRite go-anYwHeRe Suv

look as if you can drive over most cars on the road and 
may at times imagine you’re Mad Max, 
thanks to the rather large bonnet scoop.  

Its D4D diesel engine is rather loud and is low on 
power until warmed up. Then there is sufficient power 
to pull almost anything on wheels. 

The leather seats were comfortable, with the 
driver’s seat being electronically adjustable. rear seat 
space and leg room was ample but this was not the 
case for the third row of seats. These are strictly for 
kids only.

Its dashboard is well laid out and I personally liked 
the easy to use touchscreen radio. I assume that the 
small storage holes below the front air vents are meant 
for your cellphone.

The 4x4 version loses a cup holder upfront to give 
way to the low-range selector. 

On the road the vehicle is a bit bumpy and does 
not corner like a sports car, but offers a comfortable 
family ride. Off-road is where this vehicle comes into 
its own. Tackling the most daunting paths is fairly 
simple as long as you have the nerve to go through 
with it.

Overall the Fortuner remains a good all-round 
outdoors family vehicle and in Limited edition guise 
you get enhanced looks and exclusivity for a relatively 
small price increase. ❐

   leaD lifestyle motoring

Author: azim omar ca(Sa) is a member of SagmJ.

Manufacturer 
specifications:

engine:
3.0l 4 turbo diesel

power: 
120Kw

torque: 
343nm 

0-100km/h: 
n/a

fuel 
consumption: 
average 8.5l/100km

co2: 
248 g/km

 

price: 
from R482 700,00



Visit www.saica.co.za/leader to book your seat today. 
Early bird and group discounts apply.
Early bird booking only until end of July.

Proudly brought to you by the South African Institute of Chartered Accountants (SAICA) in partnership with EY.

SAICA in partnership with EY brings you the Inaugural SAICA CFO Awards.  It is the premier event where top 
CFOs will be recognised and celebrated for excellence in financial leadership, innovation, corporate 
governance and contribution to sustainable business growth in their organisations.  Winners will be honoured 
at an awards ceremony to be held – on 22 May 2014 in Johannesburg. 

The SAICA CFO Awards objectives:
• To recognise CFOs who play the important supporting and advocacy role by promoting good corporate   

 governance, disclosure and transparency, providing insight, developing and funding  organisational strategy,  
 and stakeholder engagement.  

• To recognise finance projects and teams that create long-term shareholder value through  leadership  
 in innovation.

• To recognise contribution to finance and business in general.

Categories for 2014 are as follows:

• CFO of the year award
 The CFO of the Year category is open to individuals in a chief financial officer position. The  entrant must   
 be a South African resident and hold full-time employment at the time the entries close.

• Finance project of the year award
 The Financial Innovation Project of the Year award is open to finance projects/initiatives completed over the   
 past year in South Africa prior to the time the entries close.

• Lifetime Contribution to Finance and Business
 The Outstanding Contribution to Finance & Business Award is given to a high profile business person    
 (including, but not necessarily a current or former CFO) from the public or private sector whose contribution   
 has significantly and uniquely impacted the greater South African or global business community in a financial   
 sense over the course of his or her career. He or she may live in South Africa or abroad, but must be a South   
 African citizen.

Recognising exceptional 
leaders in finance 

THE SAICA
CFO AWARDS

Strategic partner

Please visit www.saica.co.za/cfoawards for more information.
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ipad air

Apple has redefined large tablet 
specs once again. The latest 
ipad is the lightest, fastest 
and best built yet. renamed 
‘ipad Air’ for good reason, the 
new Apple ipad weighs in at 
under 500 g, yet packs a new 
64 bit processor with twice the 
performance of the last model. 
Featuring the same 9.7” retina 
display, a range of memory 
capacities as well as LTe and 
3G compatibility with all the 
local LTe networks, the ipad 
Air is 20% thinner and 24% 
smaller than its predecessor. 
An unbeatable range of 
home and business apps 
are optimised for the ipad, 
rounding off the package.

Available from Apple outlets 
countrywide. For more info 
visit www.apple.com/za. 

lenoVo 
Yoga 2 pro

Lenovo Yoga promises the best 
of all worlds. The Lenovo Yoga 

2 pro is a tablet, a fully featured 
laptop and a brilliant presentation 
device. Featuring Intel’s latest 4th-
generation processors, the Yoga 2’s 
battery gets a huge boost with up to 
nine hours before needing a charge. 

Models feature an ultra high 
definition 13.3” touchscreen, and 

performance that will whip through 
massive spreadsheets as well as 

high-definition gaming. There are 
few compromises with this capable 

machine. 

For all the specs and retailers near 
you, go to www.lenovo.com/za.

gadgets
in tHe SpotligHt – BuSineSS gadgetS wRitten BY Steven aMBRoSe (ca) Sa

60       ACCOUNTANCY SA | Dec 2013/Jan 2014        

   leaD lifestyle gadgets

lg g2
LG is back with arguably the best large-screen Android phone currently available. The new 
LG G2 has the very latest processor and camera technology. Combined with a smooth and 
solid feeling body and a 5.2” full-HD IpS screen, this may be the phone to beat. LG did 
extensive user testing to help create G2, which uniquely features no buttons on the top or 
sides – the main control is on the back near the camera. I can report that this works really 
well for both right- and left-handed users. Couple that with one of the best and easiest to use 
cameras on a smartphone, and we have a great comeback for LG in South Africa. 

Available on all networks with very attractive packages. Full details are 
available on www.lge.co.za. 



A FIRST of its kind in South Africa, this unique ‘by invitation only’ 
event aims to connect Corporates and recently qualified Chartered 
Accountants [CAs(SA)] with up to two years post-qualification 
experience.

Held in Cape Town over one day and Johannesburg over two days, 
this showcase invites new CAs(SA) to connect and network with South 
African employers of choice and allow corporates to select top talent. 

Presented by

Strategic Partner

Powered by

Johannesburg 
13-14 March 2014

Protea  
Fire & Ice! Hotel,  

Melrose Arch

Cape Town 
10 March 2014

Protea  
Fire & Ice! Hotel,  

Cape Town

Talent 
Showcase
The meeting of minds

To secure your place, visit 

www.talentshowcase.co.za
Alternatively, email Brett Godfrey, brettg@saica.co.za  

or call 08610 SAICA (72422)

on recruiting a CA(SA)
Save 100k



FOCUSED FINANCIAL RECRUITMENT

Group Treasury & Finance Accountant  
R550 000 – R480 000 CTC, Melrose 

Large, listed corporate group seeks bright young CA (SA) 
to join their head office team. Incumbent will be heavily 
involved in the group treasury, cash flow forecasting, 
analysis, investments. Group consolidation and technical 
problem solving will be part and parcel of the function. 
Company offers excellent training and mentorship and 
long term career progression.
Contact: tanya.b@wexford.co.za 

Senior Divisional Financial Manager  
R900 000 – R800 000 CTC plus 
incentive bonus, JHB

Large services concern requires focused, organised 
operational financial manager to report to group. Your 
ability to get things done quickly, efficiently and by deadline 
date while dealing with on-going operational issues is 
crucial. If you want to be part of an organisation that you 
could call your own then this may be the ideal opportunity 
for you! CA (SA) plus solid, relevant experience essential.
Contact: janet.b@wexford.co.za 

Technical Accountant  
R600 000 - R550 000 CTC, Sandton 

Well-established group, seeks an ambitious and 
hardworking individual to add value alongside already 
successful team of specialists. This role is likely to change 
and grow over time and requires a stable, flexible person. 
Must use own initiative and work with little or no 
supervision. CA (SA) + 1-2yrs post article experience 
essential. Experience within a similar role preferable.
Contact: michelle@wexford.co.za 

Group Financial Accountant  
R750 000 - R650 000 CTC, North

Accomplished, multinational concern seeks astute CA (SA) 
to join their team of prime financial professionals. The right 
candidate will have experience in reporting on group level 
and will have a sound knowledge of IFRS and IAS 34.  
If you are analytically strong with sound technical 
capabilities then this would be the career change you 
have been preparing for. CA (SA) + 3 years post articles 
experience.  SA citizens only!
Contact: zuleika.a@wexford.co.za

Financial Manager 
R1.2 million – R850 000 CTC, Woodmead

Construction giant requires a business minded, astute 
CA (SA) with the ability to offer strategic input at 
executive level and work hand in hand with the 
financial director. Communicate financial results to 
management on a monthly basis and to develop, 
implement and modify financial policies and procedures. 
Ideal candidate must be driven and be able to 
communicate at all levels. CA (SA) and solid financial 
experience is essential. SA citizens only.
Contact: nadine@wexford.co.zaFinance Director 

R1.2 million – R800 000 CTC, Woodmead

Medium-sized media company with a turnover in excess 
of R97 million is looking for an outgoing, results driven 
CA (SA) with an entrepreneurial flair to take over the 
strategic reins and take this growing company to the next 
level. This exciting role will balance strategic and 
operational requirements and will report directly to 
the CEO and board of directors. IFRS and Company Act 
experience a bonus. CA (SA) plus strong management 
experience in medium-sized company essential.
Contact: candice.k@wexford.co.za 

P O Box 68472, Bryanston, 2021 | Wexford House, Three Seasons Office Park, 7 Spring Street, Rivonia | Tel: (011) 785 4930 | Fax: (011) 785 4939 | www.wexford.co.za

We require someone that will:
•Be responsible for financial analyses in the finance department or 

responsible for a division providing financial accounting services for 
headoffice and/or group companies. 

•Apply principles of accounting to analyse financial information and 
prepare financial reports.

•Compile and analyse financial information to prepare entries to accounts, 
such as general ledger accounts, documenting business transactions.

•Analyse financial information detailing assets, liabilities and capital. 
•Prepare balance sheets, profit and loss statements and other reports to 

summarize and interpret current and projected company financial 
position for other managers.

•Audit contracts, orders and vouchers and prepare reports to substantiate 
individual transactions prior to settlement.

•Install, modify, document and coordinate implementation of accounting 
systems and accounting control procedures.

•Make recommendations regarding the accounting of reserves, assets and 
expenditures.

Remuneration: Market Related Cost to Company
Location: Cape Town (South Africa)

Email your CV, ID, & Academic Transcripts to: 
recruitment@oasiscrescent.com

CHARTERED ACCOUNTANT

w w w . o a s i s c r e s c e n t . c o m

The Oasis Group is a dynamic wealth management business 
operation formed in 1997. The Group is comprised of multiple 
companies; each specialising in contributing towards Oasis 
extensive product range that is designed to meet the needs of 
the Shari’ah and socially responsible client markets.  Product 
offerings include collective investment schemes, retirement 
funds, endowments and pension annuities for the retail client and 
segregated portfolios and pooled policies for institutional and 
high net worth clients. 

Human Communications 93787www.humanjobs.co.za

Tel: (011) 628-0477 

Follow us on:

HIGH PROFILE OPPORTUNITIES

Chief Risk Officer
•  R2 mil Cost to Company
• CA(SA) and/or CIA with minimum 10 years’ Risk 

Management/Internal Audit experience with at least  
5 years at Senior Management level

• In terms of the company’s Equity profile, this post is best 
suited to an African Black female candidate

•  Midrand

A major group in the service sector requires a highly skilled 
professional with strong business acumen and excellent 
communication skills to liaise at all levels, to manage and 
develop a comprehensive process for assessing, monitoring and 
mitigating business risks, as well as ensuring the Company’s 
compliance with both internal and external policies, procedures 
and legal regulatory or contractual requirements.
A thorough knowledge of, and experience in, the Financial 
Services environment and its regulatory statutes and legislation 
is a prerequisite, as is sound business and commercial acumen.  
This position will also require good understanding and working 
experience within Enterprise Risk Management practices 
and philosophy, including the design and implementation of 
processes and systems. Ref: CHS/cro

Long-term  
Career-minded CAs
• R600k – R1.0mil pa Cost to Company, plus  

Performance Incentives
• CAs(SA) with between 2 to 7 years’ post-articles 
 experience
• Johannesburg

A major JSE-listed Conglomerate is embarking on a major 
project in line with their long-term succession planning 
initiative to create a strong platform of both finance and 
operational professionals to guide, direct and drive the 
Group to achieve its long-term vision and mission of service 
excellence and delivery in all Departments. 
This is a once-of-a-lifetime opportunity for high-calibre, astute 
and ambitious candidates to create a career in a most 
challenging and dynamic environment and would demand 
those CAs who have stood out above their peers.
In line with the equity profile of the Group these positions are 
available to African Black candidates.  Ref. CHS/nb 

Financial Manager: Projects
• CA(SA) with at least 7 years’ post-Articles experience
• Previous experience in Project Management, Project 

Finance, PPP Concessions or Structured Funding
• Advanced MS Excel-based financial modelling
• Experience in implementing ERP Systems
• Bryanston

A major Group is embarking on a multi-billion Rand 
manufacturing project and requires a highly skilled finance 
professional to assume full responsibility for the financial 
model and to develop, implement and run effective financial 
management, project accounting and admin systems, 
processes and procedures to meet contractual reporting 
requirements. Ensuring compliance with the provisions of Loan 
Agreements and Lender’s and Sponsor’s requirements will also 
be part of the brief.
Duties will also include: • Compiling annual, quarterly and 
monthly budget plans within the overall Project Finance 
Model • Preparing Monthly Management Reports and Annual 
Financial Statements • Identifying and managing the financial 
risks and implementing mitigating processes  •  Managing 
financial administration at the plant site.  Ref: CJS/mcp

Please submit detailed CVs (MS Word format) to Charles Stilwell at charless@quest.co.za quoting the relevant 
reference. Please note that if you have not been contacted within 14 days, then please accept that your 
application has been unsuccessful.

There is a reason leading 
corporates are choosing us. 
You should too.

C 59 M 11 Y 0 K 0

C 100 M 68 Y 0 K 39

C 38 M 35  Y33 K 92

www.transcendcapital.co.za

Transcend Capital, a specialist  corporate 
finance advisory firm specializing in Black 
 Economic Empowerment, is seeking to fill 
the following positions:

SENIOR CORPORATE FINANCIER
The candidate should have at least 7 years 
experience in either an Investment bank 
or big 4 auditing firm at partner level and 
be capable of running a full  transaction 
through the entire  implementation 
 process for large multinational and 
medium sized listed transactions.

SENIOR MANAGER OR ASSOCIATE 
 DIRECTOR LEVEL IN CORPORATE 
 FINANCE DEPARTMENT
The Candidate should be a top 
 performing CA or LLB with at least 3 years 
corporate finance experience and should 
be a self starter wishing to rapidly grow 
into being a lead transaction advisor.

CORPORATE ATTORNEY
The candidate should be a top performer 
with extensive experience in M&A from a 
leading law firm with at least 3 years post 
article experience. 

The candidate will join the M&A teams 
as legal support with expectation of 
 evolving into a lead transaction advisor.

BUSINESS DEVELOPMENT  
(New Venture creation)
The candidate should be incredibly self 
driven and entrepreneurial, have an MBA 
or relevant post graduate degree. 
 
The candidate will work closely with 
the CEO to drive and build concepts 
to  profitable and socially conscious 
 businesses within the group. 

RECENT CA
Top performing CA with 3 years post 
article experience to assist the M&A team. 
Phenomenal opportunity to learn the full 
corporate finance function and build a 
lucrative career. 

Contact Bruce Hunt on  
bruce.hunt@transcendcapital.co.za or  
011 442 2433 for more information  
or to apply.

Accountancy SA_TC Recruitment ad_105x136,5mm_final.indd   1 2013/11/21   4:01 PM
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FOCUSED FINANCIAL RECRUITMENT

Group Treasury & Finance Accountant  
R550 000 – R480 000 CTC, Melrose 

Large, listed corporate group seeks bright young CA (SA) 
to join their head office team. Incumbent will be heavily 
involved in the group treasury, cash flow forecasting, 
analysis, investments. Group consolidation and technical 
problem solving will be part and parcel of the function. 
Company offers excellent training and mentorship and 
long term career progression.
Contact: tanya.b@wexford.co.za 

Senior Divisional Financial Manager  
R900 000 – R800 000 CTC plus 
incentive bonus, JHB

Large services concern requires focused, organised 
operational financial manager to report to group. Your 
ability to get things done quickly, efficiently and by deadline 
date while dealing with on-going operational issues is 
crucial. If you want to be part of an organisation that you 
could call your own then this may be the ideal opportunity 
for you! CA (SA) plus solid, relevant experience essential.
Contact: janet.b@wexford.co.za 

Technical Accountant  
R600 000 - R550 000 CTC, Sandton 

Well-established group, seeks an ambitious and 
hardworking individual to add value alongside already 
successful team of specialists. This role is likely to change 
and grow over time and requires a stable, flexible person. 
Must use own initiative and work with little or no 
supervision. CA (SA) + 1-2yrs post article experience 
essential. Experience within a similar role preferable.
Contact: michelle@wexford.co.za 

Group Financial Accountant  
R750 000 - R650 000 CTC, North

Accomplished, multinational concern seeks astute CA (SA) 
to join their team of prime financial professionals. The right 
candidate will have experience in reporting on group level 
and will have a sound knowledge of IFRS and IAS 34.  
If you are analytically strong with sound technical 
capabilities then this would be the career change you 
have been preparing for. CA (SA) + 3 years post articles 
experience.  SA citizens only!
Contact: zuleika.a@wexford.co.za

Financial Manager 
R1.2 million – R850 000 CTC, Woodmead

Construction giant requires a business minded, astute 
CA (SA) with the ability to offer strategic input at 
executive level and work hand in hand with the 
financial director. Communicate financial results to 
management on a monthly basis and to develop, 
implement and modify financial policies and procedures. 
Ideal candidate must be driven and be able to 
communicate at all levels. CA (SA) and solid financial 
experience is essential. SA citizens only.
Contact: nadine@wexford.co.zaFinance Director 

R1.2 million – R800 000 CTC, Woodmead

Medium-sized media company with a turnover in excess 
of R97 million is looking for an outgoing, results driven 
CA (SA) with an entrepreneurial flair to take over the 
strategic reins and take this growing company to the next 
level. This exciting role will balance strategic and 
operational requirements and will report directly to 
the CEO and board of directors. IFRS and Company Act 
experience a bonus. CA (SA) plus strong management 
experience in medium-sized company essential.
Contact: candice.k@wexford.co.za 

P O Box 68472, Bryanston, 2021 | Wexford House, Three Seasons Office Park, 7 Spring Street, Rivonia | Tel: (011) 785 4930 | Fax: (011) 785 4939 | www.wexford.co.za



Kelly is a wholly owned division of the Kelly Group Limited and lives the vision of 
unlocking the power of people in the world of work. Kelly focuses on all financial positions including 

risk, audit & governance across all industries & sectors.

FINANCIAL REPORTING MANAGER
R850 000
CAPE TOWN
Large listed Group seeks a CA (SA) with around 6 
years post article experience within a corporate 
environment. Financial Reporting experience 
within a listed entity or a senior manager/associate 
director within a professional environment is ideal. 
The role will require effective and relevant financial 
reporting, forecasting and budgeting etc. 
Contact: helen.nikiforakis@kelly.co.za 
or call 021 424 3042

NEWLY QUALIFIED/SOON TO QUALIFY CA’S
If you are considering a career move out of the 
audit profession into commerce and industry, come 
and talk to us. We will assist you with career 
guidance and will discuss the various options open 
to you.
Please call us on 021 424 3042 or forward your CV 
to karen.kay@kelly.co.za or 
helen.nikiforakis@kelly.co.za  

ENTERPRISE RISK MANAGER 
R650 – R800K
PRETORIA 
Bachelor’s degree in  either Risk Management / 
Finance / Accounting / Management. Minimum 5 
years senior management experience in state 
owned companies required with sound knowledge 
of PFMA, Treasury Regulations, IFRS and GRAP 
standards. Knowledge  of  risk  management in the 
public sector, anti corruption strategy, fraud 
prevention measures, king report on corporate 
governance as well as key business functions   
Contact: Zama.Ditlhake@kelly.co.za

 

CHIEF FINANCE OFFICER (AA)
R1M – R1.3M
PRETORIA EAST
Being an EXCO member and reporting to the 
CEO, candidate will have to ensure the strategic 
plan, budgets, resources and operational plans 
are optimally implemented and managed. 
Minimum  5  years  senior  management  experi-
ence in state owned companies required with 
sound  knowledge  of  PFMA,  Treasury  Regula-
tions, IFRS and GRAP standards. Must be CA 
(SA) with MBA an added advantage. 
Contact: Kgomotso.kgopa@kelly.co.za

ACCOUNTANT
R650K NEG
CA (SA) with 3 to 5 years post qualification 
experience gained in a commercial environment, 
required to manage a small team as well as 
month end reporting, fixed assets, analyse and 
report on operating expenses and manage 
treasury  function.   Our  Client  is  a  leading,  
international fmcg organisation based in the 
Johannesburg northern suburbs – superb work 
environment.  
Contact: charmaine.lewis@kelly.co.za

FINANCIAL MANAGER – CA(SA)
R800K – R1.2M
EAST & NORTH RAND
Global entity with a European head office is 
looking to employ a CA (SA) with 10 years 
commercial experience to oversee their Mining 
Operation. Financial management experience at 
a senior level, preferably in the mining or 
manufacturing sector is ideal. Systems and 
control implementation experience will be a 
distinct advantage.
Contact: Rachel.joffe@kelly.co.za

SENIOR ANALYST - RISK MANAGEMENT -
MARKET RELATED SALARY
A large Insurance company is seeking a Senior 
Analyst for their Risk Division. This person will be 
key in managing the risk function and supporting  
the development of the actuarial / quantitative 
capabilities and interaction between Risk 
management and the short and long term 
actuarial functions. Another key role will be 
ensuring that risk and capital management 
activities support SAM compliance for all 
stakeholders.
 
•  Actuarial or mathematical qualification
•  At least 5 years within actuarial and or risk 
   management
•  Pillar 1 / technical actuarial experience 
   preferred
•  Insurance experience with detailed knowledge 
    of SAM and Solvency II
Contact: sonja.vonponcet@kelly.co.za

COST ACCOUNTANT
R500K to R750K NEG
Our Eastern Johannesburg based Client, a well 
established player in the food manufacturing 
industry, requires the skills of an experienced 
Cost Accountant.  The successful incumbent will 
be involved in stock management,  daily and 
weekly stock control, preparing weekly and 
monthly forecasts and reporting on same.  If you 
are highly detail orientated and  CA (SA) / CIMA 
qualified and have at least 5 years relevant 
experience, we would like to hear from you. 
Contact: charmaine.lewis@kelly.co.za

Accountants On Call and Frontline Recruitment 
have proudly gone through a brand 

evolution & is now part of the financial offering of Kelly!

Johannesburg 011 269 8810  Cape Town 021 424 3042

appointments

AUDITING COMPANY
A medium size audit firm, of approximately 100 staff, on the Eastrand is 
looking for trainees (excluding those with current existing contracts) at 
all academic levels to serve their SAICA articles. The individuals must be 
well spoken, professionally presented and enthusiastic about becoming a 
CA. Driver’s license, own transport and laptop a must.
Please send CV, to info@tsksi.co.za

BEE PARTNER REQUIRED
Age is not an issue. A dynamic established, JSE and internationally 
accredited auditing firm committed to Black Empowerment require BEE 
equity partner. For the right individual, there is no need to buy in, your 
equity share, which is negotiable, is at no cost. For setting up a confidential 
meeting please contact Marius on 0828873496

DYNAMIC AUDITING COMPANY
We are based in Dunkeld and seek new trainees (excluding those with 
current existing contracts) as well as qualified staff. Excellent training and 
prospects exist. Please email one page CV to david@dkalmin.co.za 

FINAL ADVERT
Atcor is looking for a newly qualified CA who has a passion for developing 
others. You must be able to travel and enjoy teaching, researching and 
writing. You must be a self-starter, flexible, able to adjust to change, 
disciplined, and suited to a small company environment. A one year fixed 
term contract is being offered. Prospective starting date- 1 January 2014. 
Salary negotiable. Email CV to info@atcor.co.za

partnerships & practices

ARE YOU INTERESTED IN A MERGER?
Should you be interested in merging with a long established and 
extremely successful accounting and auditing firm in South Africa, 
which is JSE accredited and internationally affiliated, then there is no 
doubt that this could be mutually beneficial to both practices. Let us 
explore the possibility. Call Marius on 0828873496 now.

Classifieds
 leaD recruitment

ARE YOU INTERESTED IN SELLING?
In the world of accounting and auditing, a well established, JSE 
accredited and internationally affiliated CA firm is looking to acquire 
your accounting or auditing practice in Gauteng, Cape Town, 
Bloemfontein or Durban. Should you be interested in selling, please give 
Marius a call on 0828873496.

CONTEMPLATING RETIREMENT? OR WISHING TO EXPAND?
Established, entrepreneurial and dynamic Cape Town practice wishes to 
acquire a practice or block of fees. To commence a confidential discussion 
please forward your details to peter@meredithharington.co.za. 

GAUTENG BASED FIRM
Would like to purchase an accounting,  review, taxation , company 
secretarial and or audit practice or block of fees in Gauteng. We are 
prepared to pay fair value based on the fee book. Please inbox us on 
jchandco@gmail.com if you are interested in talking to or meeting 
with us. Peter

services

AUDIT TEAMS
Audit teams available working on case ware at very competitive hourly 
rates supervised by R C de Vos Bcompt. Call Rory on 0837016429 or 
email rorycharles7@gmail.com.

BUSINESS VALUATIONS/ INDEPENDENT OPINIONS
Christiaan Vorster, CA(SA), specialise in Business Valuations and 
independent financial opinions, including Litigation Support (expert 
witness). Christiaan has 17 years’ experience in corporate financial 
management, business advisory and academia. Contact Christiaan on 
0829053244 or at christiaan@businessgrowthafrica.com. 
Website: www.businessgrowthafrica.com.

IMpoRtAnt InFoRMAtIon: A telephone number, contact name and postal address must be included with any 
advert submitted and in the event that payment is not made before the closing date the advert will not be published. 

Legislation requires your VAT Registration Number for invoicing purposes. For Classified Advertisement information: 
Contact Palesa Khobane Tel: 011 621 6696. 

All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011 621 6807 
E-mail: classifieds@saica.co.za

+27 (0)11 612 3247 | www.gapplacements.com
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Kelly is a wholly owned division of the Kelly Group Limited and lives the vision of 
unlocking the power of people in the world of work. Kelly focuses on all financial positions including 

risk, audit & governance across all industries & sectors.

FINANCIAL REPORTING MANAGER
R850 000
CAPE TOWN
Large listed Group seeks a CA (SA) with around 6 
years post article experience within a corporate 
environment. Financial Reporting experience 
within a listed entity or a senior manager/associate 
director within a professional environment is ideal. 
The role will require effective and relevant financial 
reporting, forecasting and budgeting etc. 
Contact: helen.nikiforakis@kelly.co.za 
or call 021 424 3042

NEWLY QUALIFIED/SOON TO QUALIFY CA’S
If you are considering a career move out of the 
audit profession into commerce and industry, come 
and talk to us. We will assist you with career 
guidance and will discuss the various options open 
to you.
Please call us on 021 424 3042 or forward your CV 
to karen.kay@kelly.co.za or 
helen.nikiforakis@kelly.co.za  

ENTERPRISE RISK MANAGER 
R650 – R800K
PRETORIA 
Bachelor’s degree in  either Risk Management / 
Finance / Accounting / Management. Minimum 5 
years senior management experience in state 
owned companies required with sound knowledge 
of PFMA, Treasury Regulations, IFRS and GRAP 
standards. Knowledge  of  risk  management in the 
public sector, anti corruption strategy, fraud 
prevention measures, king report on corporate 
governance as well as key business functions   
Contact: Zama.Ditlhake@kelly.co.za

 

CHIEF FINANCE OFFICER (AA)
R1M – R1.3M
PRETORIA EAST
Being an EXCO member and reporting to the 
CEO, candidate will have to ensure the strategic 
plan, budgets, resources and operational plans 
are optimally implemented and managed. 
Minimum  5  years  senior  management  experi-
ence in state owned companies required with 
sound  knowledge  of  PFMA,  Treasury  Regula-
tions, IFRS and GRAP standards. Must be CA 
(SA) with MBA an added advantage. 
Contact: Kgomotso.kgopa@kelly.co.za

ACCOUNTANT
R650K NEG
CA (SA) with 3 to 5 years post qualification 
experience gained in a commercial environment, 
required to manage a small team as well as 
month end reporting, fixed assets, analyse and 
report on operating expenses and manage 
treasury  function.   Our  Client  is  a  leading,  
international fmcg organisation based in the 
Johannesburg northern suburbs – superb work 
environment.  
Contact: charmaine.lewis@kelly.co.za

FINANCIAL MANAGER – CA(SA)
R800K – R1.2M
EAST & NORTH RAND
Global entity with a European head office is 
looking to employ a CA (SA) with 10 years 
commercial experience to oversee their Mining 
Operation. Financial management experience at 
a senior level, preferably in the mining or 
manufacturing sector is ideal. Systems and 
control implementation experience will be a 
distinct advantage.
Contact: Rachel.joffe@kelly.co.za

SENIOR ANALYST - RISK MANAGEMENT -
MARKET RELATED SALARY
A large Insurance company is seeking a Senior 
Analyst for their Risk Division. This person will be 
key in managing the risk function and supporting  
the development of the actuarial / quantitative 
capabilities and interaction between Risk 
management and the short and long term 
actuarial functions. Another key role will be 
ensuring that risk and capital management 
activities support SAM compliance for all 
stakeholders.
 
•  Actuarial or mathematical qualification
•  At least 5 years within actuarial and or risk 
   management
•  Pillar 1 / technical actuarial experience 
   preferred
•  Insurance experience with detailed knowledge 
    of SAM and Solvency II
Contact: sonja.vonponcet@kelly.co.za

COST ACCOUNTANT
R500K to R750K NEG
Our Eastern Johannesburg based Client, a well 
established player in the food manufacturing 
industry, requires the skills of an experienced 
Cost Accountant.  The successful incumbent will 
be involved in stock management,  daily and 
weekly stock control, preparing weekly and 
monthly forecasts and reporting on same.  If you 
are highly detail orientated and  CA (SA) / CIMA 
qualified and have at least 5 years relevant 
experience, we would like to hear from you. 
Contact: charmaine.lewis@kelly.co.za

Accountants On Call and Frontline Recruitment 
have proudly gone through a brand 

evolution & is now part of the financial offering of Kelly!

Johannesburg 011 269 8810  Cape Town 021 424 3042



Talk to SET about finding talent for South Africa and further afield in Africa.

We are a BEE level 2 accredited company. Established 2003.

“If you think 
it’s expensive 

to hire a  
professional 

to do the job, 
wait until you 

hire an  
amateur.”  
- RED ADAIR

0861 738 732 (SET REC)  E-mail: info@setrecruitment.co.za

www.setrecruitment.co.za 

Our results speak for themselves.
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