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THE CORRUPTION CULTURE

South Africa’s ethnic diversity is the fabric from which our colourful 
rainbow nation is woven and we are mainly tolerant of our differences. 
Visitors marvel at the street parades of wildly disparate clothing styles and 

food choices embedded into our daily culture. 
But a more sinister culture is clawing into this happy picture. Corruption 

is becoming pervasive in the day-to-day lives of South Africans as bribing of 
public officials becomes a standard business practice. And the latest research 
figures are showing it.

 According to Transparency International, almost half (47%) of South 
Africans who came into contact with government officials paid a bribe to them 
in the past year. The annual Transparency International Global Corruption 
Barometer revealed that of the South Africans in the survey, 74% had come 
into contact with police in the past 12 months, and 26% of these had paid a 

bribe to a policeman. 
The majority of South Africans (83%) also viewed the police force as the most corrupt institution in the public sector. 
In an article on Moneyweb (written by Kavisha Pillay), it’s pointed out that maybe the culture of corruption has 

developed because there’s such a lack of adequate institutions to investigate and fight this scourge. The effective 
institutions such as Scorpions and the SAPS Anti-Corruption Unit were shut down. The fact that public sector 
corruption costs the country billions of rand every year is testament to the government’s lack of will and ability to deal 
with it.

Pravin Gordhan said at a press conference recently: “There is no point in pointing fingers. Corruption is becoming a 
cultural problem in South Africa. We need to fight the culture of corruption. A culture of easy money making and not 
having to think hard, work hard, be clever and find an innovative way of making money.” 

It is worrying that corruption in South Africa has become a culture and is taking deep root in the among South Africans. 
But, there is some good news between all the bad – 9 out of 10 people surveyed said that they would act against corruption 
and two-thirds of those who had been asked to pay a bribe had refused. Many among us have not been consumed 
by this culture of corruption – and for that we salute you. We must all stand fast for a culture of accountability and 
transparency in the face of an evil that can ruin us all.

Gerinda Jooste

Don’t forget to make a pledge to Thuthuka and you could stand a chance to win a dream holiday to 
Mauritius. Look on page 54 for more information.
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Because you never know what’s going 
to happen, PPS tailor-made insurance 
solutions mean you can still earn like a 
professional, even if you can’t practise 
as one.

At PPS, we provide our members with 
an unmatched occupation specifi c 
benefi t. But because we also belong 
to our members*, they share in our 
profi ts too.

To fi nd out how we can help you maintain your 

lifestyle no matter what happens, SMS** ‘ASA’ and

your name to 42097 and we will call you back. 

Alternatively, visit www.pps.co.za or consult a PPS 

product-accredited fi nancial adviser.
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 HAVE YOUR SAY - letterS from our reaDerS

ThE AUgUST ISSUE
 
Dear Accountancy SA

Well done on a great August 
issue! I didn’t know we had so 
many beautiful women in the 
profession! Keep up the good 
work.

Warm regards,
Chris van der Merwe

Dear Editor

It is with delight that I opened 
my Accountancy SA magazine 
of August. As a female 
Chartered Accountant we are 
often seen as boring and “not 
so pretty”. And the profession 
is normally also seen as male 
dominated. In this issue – you 
really celebrated women and 
showed that they don’t only 
have brains, but beauty. Even 
though I’m a career driven 
women and a leader in my 
industry, I’m still a woman 
and I enjoy the finer things in 
life. Thank you for showing us 
that in this issue.

Joan van Niekerk

The Editor
 
The August edition of 
Accountancy SA is an 

embarrassment to me as 
a professional woman.  A 
colleague who walked into 
my office saw the magazine 
at a distance and could 
not believe that I had 
a You magazine on my 
desk. The magazine could 
have celebrated women as 
chartered accountants and 
professionals and not dressed 
them up like matriculants 
at a matric dance. Each 
woman could have been 
photographed at her desk 
and been asked to write a 
short article on some issue of 
importance to the profession 
that she has encountered. 
Or an article could have 
been included on the role of 
women in the profession.
 
Yours sincerely,
Professor E. Stack, Rhodes University

Dear Accountancy SA team

Thank you for your passion 
and dedication to uplifting 
the brand of professionals in 
South Africa.
Through the work you 
have done with the August 
magazine, in specific, I can say 
for myself – that it inspires 
me even more to work at 
getting my message across to 
more people.
Knowing that my work is 

being recognised in this way is 
a great source of inspiration.

The idea of having an 
“inspiring women as leaders” 
article is just what the 
profession needs to rejuvenate 
passion to excellence. 

Well done on your 
achievements and I wish you 
well with your future editions 
of Accountancy SA.

Regards, 
Dineshrie Pillay, 
Neospective Consulting

ThE SOUThErN rEgION SUSTAINAbILITY FOrUm’S INPUT INTO ThE IIrC
 
A consultation draft of the international integrated reporting (IR) framework was put forward for comment by the IIRC 
(International Integrated Reporting Council).   Whilst SAICA prepared their response to the draft, the Southern Region 
Sustainability Forum took it upon themselves to provide an additional submission to the IIRC.
Our three key messages to the IIRC were along the following lines:
•  The framework starts out well with a holistic focus that incorporates sustainability thinking.  However, the further 

into the framework you go, the less reference one sees to sustainability, which was a pity.
•  The focus on financial capital providers was too strong throughout the document.  More reference should be made 

and cognisance given to the providers of the other forms of capital.
•  We recommended that frameworks be developed that assist in identifying the material issues by country and by 

sector within each country.  This would enable organisations to report on what is most relevant to their country of 
operation, their sector and finally their own specific company.  This would aid both comparability and completeness 
of integrated reports.

Should you like to find out more about the Forum’s submission, please feel free to contact us.
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Your client
Be close to your business.

Even if it’s thousands of
kilometres away.

                                       A new way         of working

Dashboards 
provide
snapshot views 
of your business

Stay in contact with clients while on the road or working 
remotely from any mobile device.

Clean, easy 
to understand 
management 
reports are a 
click away.

Automatic bank 
feeds populate 
your cashbooks, 
reducing the 
amount of time 
spent on data 
capturing.

Your data in       The Cloud

Add attachments to your 
transactions or notes - source 
documents are always at hand!

At Sage Pastel, we have been delivering superb accounting software  for  the past 23 years. Technology goes through cycles, and every now 
and again something happens that allows us to change the way we work. 

MBO_AdvProgram.indd   2 2013/08/13   8:59 AM
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Accountants Edition                                       A new way         of working

You the accountant
Be close to your clients. Even if they 

are thousands of kilometres away
from you.

A calender 
view allows 
you to see all 
your tasks at a 
glance.
 

channel@pastelmybusiness.co.za

www.pastelmybusiness.co.za

Your data in       The Cloud

New Accountants Console
A summary view of all your clients 
on one screen showing: 
*  Tasks outstanding 
*  Next VAT returns due
*  Year ends
 

Your clients can 
write notes to 
you from within 
the software.

These notes 
will appear as a 
“to-do” on your 
task list. 

That something is the Internet. Sage Pastel’s latest software provides a single window to your clients’ businesses. One version of the 
truth - multiple users. You work while your clients work - on the same data. Collaboration has never been this easy!

E-mail us to sign up for 
the Adviser Program!

MBO_AdvProgram.indd   3 2013/08/13   8:59 AM



 DeVelop UP-TO-DATE

A business has to be 
involving, it has to 

be fun, and it has to 
exercise your creative 

instincts. 
Richard	branson	

SAICA SPECIAL 
GENERAL MEETING
The Special General Meeting 
of members of The South 
African Institute of Chartered 
Accountants (SAICA) will be 
held at The Wanderers Golf 
Club (Rudd Road, Cnr Corlett 
Drive, Illovo, Johannesburg) on 
20 September 2013, at 09h00.

The purpose of the meeting 
will be the consideration 
and passing of resolutions to 
amend the SAICA Constitution. 
The proposed amendments 
to the Constitution are the 
result of recent amendments 
to the Income Tax Act 58 of 
1962 (the Act). Consequently, 
SAICA is required to align 
its Constitution to the Act in 
order to maintain its income 
tax exemption status. Due and 
proper notice will be provided 
of the aforementioned meeting 
via the following means:

1) Electronic mail – if 
you are registered on our 
database as a member capable 
of receiving this type of 
communication from SAICA.

2) SAICA website – visit 
www.saica.co.za

Proxy forms will be 
available on www.saica.co.za 
from 21 August 2013.

If you do not receive the 
notification and proxy forms 
timeously, contact SAICA for 
assistance at 0861 072 422 or 
+27 (11) 621 6600, or email 
barengh@saica.co.za. 

Up-to-date
KEEPING YOU INFORMED OF BUSINESS TODAY

rEAD ACCOUNTANCY SA ON YOUr TAbLET

You’ve requested that we develop a tool through 
which you can read and store previous issues of 
Accountancy SA in a library on your tablet. 

We are happy to share with you how to do it. 
If you want to download the Digital Magazine to 
your iPad or Android device, follow these steps:

Step 1: Download the app (FlipExplorer) 
from the App Store (iPad) or from Google Play 
(Android).

Step 2: Access the Accountancy SA digimag 
link supplied to you via the Accountancy SA 
monthly newsletter, then copy the url link 
displayed in your browser. 

Step 3: Paste the copied url link into the 
FlipExplorer url download tab. 

Step 4: Download the Accountancy SA Journal 
to you device. You can now create a library in the 
app of all Accountancy SA digital magazines, as 
well as previous issues, by accessing the digimag 
links via the E-format tab on the Accountancy SA 
website.

BRICS NEWS
China’s economy grew “only” 
7,5% in the second quarter of 
2013. What does this slowing 
growth mean for this country and 
for the global economy?

WeaK	DemanD
China’s biggest customers, 
Europe and the united States, 
are not buying enough to keep its 
factories humming. China covets 
greater domestic demand, but its 

consumers haven’t yet picked up 
the slack.

neW	pRioRities
China’s leaders are trying to 
reform its banking system, 
which has a record of propping 
up inefficient state-sponsored 
companies that would not be able 
to compete without subsidised 
loans.

unDeR	neW	management
President Xi Jinping suggested 

that local officials should be 
judged to a greater extent 
according to their integrity and 
capability rather than aiding 
overproduction, to (falsely) boost 
the gdP.

Rising	Wages
Workers’ salaries have risen 
about 20% annually, but this new 
wealth also drives up prices. 
Factor in higher energy costs, 
and China has lost some edge as 
a world manufacturing hub.
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  UP-TO-DATE DeVelop ➲

CAs(SA) WANT 
MORE DONE
 
South Africa’s Chartered 
Accountants [CAs(SA)] strongly 
believe that more should be done 
to assist the country’s struggling 
municipalities with their finances, 
according to a new survey of more 
than 400 CAs(SA), conducted 
by PPS, the financial services 
provider focused on graduate 
professionals.

According to Gerhard 
Joubert, head of group 
marketing and stakeholder 
relations at PPS, there has been 
widespread concern about the 
state of finances at the country’s 
municipalities.

“The South African Local 
Government Association (Salga) 
recently called for municipal 
heads to improve their financial 
management practices,” says 
Joubert.

DID YOU KNOW?
a few essential facts about spain's corruption scandal 

With its economy still reeling, Spain faces a political crisis in the 
wake of reports about Prime Minister Mariano Rajoy and a past 
bribery scandal.

l Graft ClaImS
Luis Bárcenas, the former treasurer for Rajoy’s Popular Party, and 
who is now jailed and under investigation over secret bank accounts, 
testified that the Prime Minister and other party members accepted 
big payouts from a slush fund.
l IlleGal CaSh flow
Rajoy has been accused of pocketing money from businesses that 
gained state contracts in exchange for preferential treatment, 
while he served in several government positions over a period of 

Willi Coates, head of 
marketing at SAICA, said: 
“SAICA has over the last few 
years assisted municipalities with 
delivering clean audits, using the 
skills of some SAICA members.”

A total of 51% of 
respondents are concerned 
about the quality of 
mathematics education in the 
country and how it may impact 
on their profession.

Despite this, CAs(SA) 
remain confident about the 
quality of training within their 
profession, as well as its future 
over the next five years.

“We would encourage 
government to consider 
engaging with CAs(SA) 
as well as the appropriate 
industry bodies about how 
the private sector can provide 
urgent assistance to improve 
the financial standing of 
municipalities,” concludes 
Joubert.

two decades. Rajoy denied the allegations that he or other party 
members received kickbacks.
l text trouble
Despite the emergence of text messages between Rajoy and Bárcenas 
that appear to show Rajoy’s sympathy with Bárcenas: “We are doing 
what we can. Cheer up,” Rajoy dismissed demands from the rival 
Socialist Party to resign.
l StandInG fIrm
Rajoy isn’t going anywhere. His party has a big parliamentary 
majority, and Spaniards seem numb to yet more trouble. His 
coalition should hold.

Source: Time magazine (29 June 2013)

NUMBERS TO REMEMBER

worldwide

125 mILLION
Number of women and girls who have undergone female genital 
mutilation, as estimated by UNICEF in a new assessment. There is 
good news, however - this practice is declining.

africa

84%
Percentage of citizens of Sierra Leone who admitted to paying a bribe 
in the past year, according to a survey by Transparency International of 
95 nations. The worldwide average stands at 27%.

america

11.1 mILLION
Barrels of oil the United States is projected to produce per day by 2020, 
surpassing Saudi Arabia as the world’s largest oil producer.
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 DeVelop UP-TO-DATE

accounting
South Africa profiled in 
the IFRS Foundation’s 
progress report on IfrS 
adoption
in its feedback from an initiative 
to assess progress towards the 
global adoption of International 
Financial Reporting Standards 
(IFRS), the IFRS Foundation 
published the IFRS adoption 
profiles of 66 jurisdictions, 
including South Africa. 

Of the 66 jurisdictions, 95% 
have made public commitments 
supporting IFRS. 

The IFRS Foundation’s 
progress report on IFRS 
adoption can be found on 
the iASB website. the audio 
presentation speech by the 
chairman of the iASB, hans 
Hoogervorst, about the first 
phase of the initiative to assess 
progress towards global 
adoption of IFRS, can also be 
found on the iASB website.

Clarification made to 
disclosures regarding the 
recoverable amount of 
impaired assets
IFRS 13 - Fair Value 
Measurement, modified some of 
the disclosure requirements in 
iAS 36 - impairment of Assets, 
regarding the measurement 
of the recoverable amount of 
impaired assets. 

One of the amendments 
made at the time potentially 
resulted in the disclosure 
requirements being broader 
than originally intended. 

the amendment to iAS 
36, which has been issued by 
the iASB, seeks to clarify the 
disclosure requirements about 
the recoverable amount of 
impaired assets if that amount 
is based on fair value, less 
costs of disposal. 

recoverable Amount 
Disclosures for Non-Financial 
Assets - Amendments to iAS 36 
are effective for annual periods 
beginning on or after 1 January 
2014, and earlier application 
is permitted if the entity has 
already applied IFRS 13.

the amendments can be 
downloaded from eIFRS, and 
the iASB press release can be 

TAX

VAT registration set to undergo major changes

The minister announced that the current provisions in the VAT Act 
regarding compulsory and voluntary registration will be streamlined. 
It must be remembered that these proposals are not yet law, and the 
effective date of their implementation is also not known. SAICA has 
made submissions related to the proposals.

The proposals in the draft legislation will address the following:

• In the compulsory space, businesses that make taxable supplies 
in excess of R1 million over a continuous period of 12 months, 
and businesses that will surpass this threshold in a future 
period of 12 months (owing to a contractual commitment in 
writing to make those supplies e.g. government tender work, 
etc.), will be obliged to register for VAT. The predictive element 
for compulsory VAT registration is eliminated, and it is hoped 
that most of the disputes surrounding VAT registration in this 
area will be eliminated.

• In the voluntary space, VAT registration is simplified with the 
ultimate objective of speeding up VAT registration for small and 

medium businesses, as well as large businesses that undertake 
huge capital investments (e.g. mining, forestry, warehousing, 
etc.). It is proposed that voluntary registration follows a two-
pronged approach:

1. traditional VAT registration, and
2. fast-tracked VAT registration. Under the traditional approach, 

municipalities, welfare organisations, foreign donor-funded 
projects, etc., will be allowed to register, with no threshold test 
being applicable for supplies made, or to be made, by these 
entities. Further, other entities seeking registration under this 
traditional approach (e.g. mining, forestry, warehousing, etc.) 
must incur a minimum of R5 million in expenditures. Vendors 
registered under this approach can claim refunds for expenses 
incurred in respect of supplies received. Under the fast-tracked 
approach, persons/entities seeking registration will again be 
registered with no threshold test being applicable for supplies 
made, or to be made, by these entities. A safeguard will be 
added to ensure that refunds are blocked until that person/
entity makes R100,000 of taxable supplies in a continuous 
period of 12 months.

found on the iASB website.

Project to be 
undertaken to address 
the quality and quantity 
of financial statement 
disclosures
in response to 
recommendations made to 
it by the disclosure forum, 
the iASB has indicated its 
intent to develop guidance on 
‘materiality’ and to undertake a 
project to improve the quality 
and quantity of financial 
statement disclosures. the 
feedback statement on financial 
reporting disclosure can be 
found on the iASB website.

You were born to win, 
but to be a winner, 
you must plan to win, 
prepare to win, and 
expect to win. 
	Zig	Ziglar
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The SAICA Guide to the Companies Act 71 of 2008 
(Launch Edition*) 
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This loose-leaf subscription work is based on selected sections from the Companies 
Act 71 of 2008 and includes information on matters which are practical and relevant to 
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SAIT 2013 COMPENDIUM OF 
TAX LEGISLATION

2 VOLUME 2
SUPPLEMENTARY MATERIAL TO THE 

INCOME TAX ACT

VALUE-ADDED TAX ACT

AND

TAX ADMINISTRATION ACT

The 2013 edition of SAIT’s Compendium of Tax Legislation examines the amendments to South 
African tax law through a new lens. Again appearing as a multi-volume publication, the 2013 edition 
comprises:

•  Volume 1 – The Income Tax Act, the Value-Added Tax Act and Tax Administration Act; in 
addition, the Rates of Normal Tax and Rebates and the Income Tax Monetary Thresholds subject 
to Periodic Change have been moved from Volume 2 to the end of Volume 1.

•  Volume 2 – Supplementary material to the Income Tax Act and Value-Added Tax Act (including 
Regulations, Interpretation Notes, Practice Notes, Binding Private and General Rulings).

•  Volume 3 – The Transfer Duty Act, the Estate Duty Act and numerous other pieces of tax 
legislation, as well as a Case Digest.

All amendments in terms of the Tax Administration Laws Amendment Act 21 of 2012, the Taxation 
Laws Amendment Act 22 of 2012 and the Tax Administration Act 28 of 2011 are incorporated in 
the 2013 Compendium. Information relating to the coming into operation (date and additional data 
supplied in the Acts) of each specific provision of these three Acts is provided as part of the annotation 
in respect of the section, subsection or paragraph affected by it. 

In Volume 1, Juta Law editors have consolidated the tax legislation by incorporating the ‘prelex’ 
(legislation in force before the coming into operation of the substituted, amended or deleted provisions) 
and ‘pendlex’ (pending legislation that will only come into operation after 1 July 2013). The text is 
clearly differentiated by the use of shading to indicate the prelex and pendlex, and effective dates have 
also been added into the text, further enhancing the reader’s understanding of the relevant changes. 

In the case of prelex even more value has been added than in 2012. Because of overwhelmingly positive 
feedback about the usefulness of the prelex printed in the 2012 edition, a decision has been taken to 
include the prelex not only in respect of amendments coming into operation from 1 January 2013 and 
later, but also in the case of any amendment coming into operation retrospectively with effect from an 
earlier date, for instance 1 April 2009. This means that more than one version of prelex text has been 
created where a specific provision of for instance the Income Tax Act (IT Act) was amended more 
than once (in most cases retrospectively) in terms of legislation amending the IT Act since the 2012 
Compendium. Tax practitioners are therefore able to read and interpret the changes to tax laws, and to 
understand the impact of future legislation.

In Volume 2, the editors have created a table of contents – arranged by section in the Act as well as 
numerically – in respect of each subdivision found in the volume. This will assist readers in their 
search for specific information. An updated and expanded Case Digest has been included in Volume 3.

Demystifying the myriad of tax legislation, the 2013 edition will indeed again be a reliable and 
invaluable resource for all tax practitioners. It is recommended that the 2012 Compendium be kept as 
an invaluable ‘point-in-time’ reference work.

The 2013 edition again represents a great step forward in the quality of tax information readily 
available for easy practitioner use. Like the prior edition, I find this set of materials an extremely 
handy reference tool that makes my daily life as a practitioner easier with the utmost credibility.  I 
trust you, the reader, will find the same.

Keith Engel (National Treasury) SAITThe South African Institute of Tax PractitionersThe South African 
Institute of Tax 
Practitioners
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SAIT

VOLUME 1
INCOME TAX ACT

VALUE-ADDED TAX ACT

TAX ADMINISTRATION ACT

The South African Institute of Tax PractitionersThe South African 
Institute of Tax 
Practitioners

1The 2013 edition of SAIT’s Compendium of Tax Legislation examines the amendments to South 
African tax law through a new lens. Again appearing as a multi-volume publication, the 2013 edition 
comprises:

•  Volume 1 – The Income Tax Act, the Value-Added Tax Act and Tax Administration Act; in 
addition, the Rates of Normal Tax and Rebates and the Income Tax Monetary Thresholds subject 
to Periodic Change have been moved from Volume 2 to the end of Volume 1.

•  Volume 2 – Supplementary material to the Income Tax Act and Value-Added Tax Act (including 
Regulations, Interpretation Notes, Practice Notes, Binding Private and General Rulings).

•  Volume 3 – The Transfer Duty Act, the Estate Duty Act and numerous other pieces of tax 
legislation, as well as a Case Digest.

All amendments in terms of the Tax Administration Laws Amendment Act 21 of 2012, the Taxation 
Laws Amendment Act 22 of 2012 and the Tax Administration Act 28 of 2011 are incorporated in 
the 2013 Compendium. Information relating to the coming into operation (date and additional data 
supplied in the Acts) of each specific provision of these three Acts is provided as part of the annotation 
in respect of the section, subsection or paragraph affected by it. 

In Volume 1, Juta Law editors have consolidated the tax legislation by incorporating the ‘prelex’ 
(legislation in force before the coming into operation of the substituted, amended or deleted provisions) 
and ‘pendlex’ (pending legislation that will only come into operation after 1 July 2013). The text is 
clearly differentiated by the use of shading to indicate the prelex and pendlex, and effective dates have 
also been added into the text, further enhancing the reader’s understanding of the relevant changes. 

In the case of prelex even more value has been added than in 2012. Because of overwhelmingly positive 
feedback about the usefulness of the prelex printed in the 2012 edition, a decision has been taken to 
include the prelex not only in respect of amendments coming into operation from 1 January 2013 and 
later, but also in the case of any amendment coming into operation retrospectively with effect from an 
earlier date, for instance 1 April 2009. This means that more than one version of prelex text has been 
created where a specific provision of for instance the Income Tax Act (IT Act) was amended more 
than once (in most cases retrospectively) in terms of legislation amending the IT Act since the 2012 
Compendium. Tax practitioners are therefore able to read and interpret the changes to tax laws, and to 
understand the impact of future legislation.

In Volume 2, the editors have created a table of contents – arranged by section in the Act as well as 
numerically – in respect of each subdivision found in the volume. This will assist readers in their 
search for specific information. An updated and expanded Case Digest has been included in Volume 3.

Demystifying the myriad of tax legislation, the 2013 edition will indeed again be a reliable and 
invaluable resource for all tax practitioners. It is recommended that the 2012 Compendium be kept as 
an invaluable ‘point-in-time’ reference work.

The 2013 edition again represents a great step forward in the quality of tax information readily 
available for easy practitioner use. Like the prior edition, I find this set of materials an extremely 
handy reference tool that makes my daily life as a practitioner easier with the utmost credibility.  I 
trust you, the reader, will find the same.

Keith Engel (National Treasury)
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   SAIT’s 2013 Compendium of Tax 
Legislation (volume 3)

■  ISBN 978-1-4851-0074-4  ■  Soft cover  ■  R275
Volume 3 of the Compendium comprises the Transfer 
Duty Act, the Estate Duty Act and numerous other 
pieces of tax legislation, as well as comprehensive 
digest of cases from 2007 to 2012. It reflects the law as 
at 1 July 2013. Refer to 2012 point-in-time information 
about legislation with the free volume 3, 2012.
Receive vol. 3, 2012 free with the 2013 volume!

   Tax Administration Act 28 of 
2011 & Related Material (2nd 
edition) (Juta’s Pocket Statutes)

■  ISBN: 978-0-7021-9987-5  ■  Soft cover, pocket size 
■   PRICE: R195
The second edition of this handy pocket size book 
incorporates all amendments brought about by the 
Tax Administration Laws Amendment Act 21 of 2012, 
effective 1 October 2012, and updated related material. 
It reflects the law as at 8 February 2013.

   Financial Markets Act 
19 of 2012 & Rules 
(Juta’s Pocket Statutes)

■  ISBN: 978-1-4851-0071-3  ■  Soft cover, 
pocket size  ■   588 pages  ■   PRICE: R120
The newly commenced Act repealed the 
Securities Services Act 36 of 2004 and 
regulates the securities exchange.

■  ISBN 978-1-4851-0074-4  
Volume 3 of the Compendium comprises the Transfer 
Duty Act, the Estate Duty Act and numerous other 
pieces of tax legislation, as well as comprehensive 
digest of cases from 2007 to 2012. It reflects the law as 
at 1 July 2013. Refer to 2012 point-in-time information 
about legislation with the free volume 3, 2012.
Receive vol. 3, 2012 free with the 2013 volume!

SAITThe South African Institute of Tax PractitionersThe South African 
Institute of Tax 
Practitioners

UPDATED AS AT 1 JULY 2013

VOLUME 3
Estate Duty Act  |  Transfer Duty Act  |  Securities 
Transfer Tax Act  |  Skills Development Levies Act  
|  Unemployment Insurance Contributions Act  |  

Securities Transfer Tax Administration Act  |  Mineral 
and Petroleum Resources Royalty Act  |  Mineral and 
Petroleum Resources Royalty (Administration) Act  |  

South African Revenue Service Act  |  Tax on Retirement 
Funds Act  |  Demutualisation Levy Act  |   

Extracts from tax-related Acts

2013 COMPENDIUM OF  
TAX LEGISLATION

SAIT 2013 COMPENDIUM OF  
TAX LEGISLATION

The 2013 edition of SAIT Compendium of Tax Legislation examines the amendments to 
South African tax law through a new lens. Appearing as a multi-volume publication, the 
2013 edition comprises:

•  Volume 1 – The Income Tax Act, the Value-Added Tax Act and the Tax 
Administration Bill

•  Volume 2 – Supplementary material to the Income Tax Act and Value-Added Tax 
Act (including Regulations, Interpretation Notes, Practice Notes, Binding Private 
and General Rulings)

•  Volume 3 – The Transfer Duty Act, the Estate Duty Act and numerous other pieces 
of tax legislation, as well as a Case Digest

All amendments in terms of the Taxation Laws Amendment Act and Taxation Laws 
Second Amendment Act (Acts 24 and 25 of 2011) are incorporated in the 2013 
Compendium. Information relating to the coming into operation (date and additional 
data supplied in the Acts) of each specific provision of Acts 24 and 25 of 2011 is provided 
as part of the annotation in respect of the section, subsection or paragraph affected by it. 

In Volume 1, Juta Law editors have consolidated the tax legislation by incorporating 
the ‘prelex’ (legislation in force before recent amendments come in to operation) 
and ‘pendlex’ (pending legislation that comes into operation after 1 April 2012). The 
text is clearly differentiated by the use of shading to indicate the prelex and pendlex, 
and effective dates have also been added into the text, further enhancing the reader’s 
understanding of the relevant changes. Tax practitioners are therefore able to read and 
interpret the changes to tax laws, and to understand the impact of future legislation.

In Volume 2, the editors have created a table of contents – arranged by section in the Act 
as well as numerically – in respect of each subdivision found in the volume. This will 
assist readers in their search for specific information. An updated and expanded Case 
Digest has been included in Volume 3.

In Volume 3 of the Compendium the Case Digest is more comprehensive. All the 
material published in the previous editions of the Compendium (tax cases in respect of 
the years 2007 to 2010) is included, while the new cases (2010 and 2011) are dealt with 
in more detail in this edition.

First and foremost, this compendium has the advantage of informally consolidating 
all of these laws so that the law remains accessible despite the multitude of ongoing 
annual amendments.  In this vein, the compendium now integrates pending and 
expiring provisions into the main text so that the reader can easily contextualise all 
outgoing and incoming adjustments.  This contextualisation includes easy access 
effective dates so that practitioners can accurately determine start and end dates as 
applied to particular transactions.

Keith Engel (National Treasury)
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   Green II: Why corporate leaders need 
to embrace sustainability to ensure 
future profitability (2nd edition) 

The SA Institute of Chartered Accountants
■  ISBN 978-0-7021-9462-7  ■  Soft cover  ■  R420
The second edition of Green focuses on sustainability as a 
business imperative, with the inter-related issues of business 
performance and financial and integrated reporting being 
discussed against the backdrop of King III. It highlights the 
challenges facing corporate, leaders and businessmen in 
embracing sustainability.

The SA Institute of Chartered Accountants
■  ISBN 978-0-7021-9462-7  
The second edition of 
business imperative, with the inter-related issues of business 
performance and financial and integrated reporting being 
discussed against the backdrop of King III. It highlights the 
challenges facing corporate, leaders and businessmen in 
embracing sustainability.

In Green II SAICA has brought together contributors and experts from various fields 
and backgrounds who have all joined in on the call to corporate leaders to embrace 

sustainability. Since so much has changed since the first edition - new and emerging 
technologies, trends and developments - it was imperative to relook at the 

challenges facing businesses today, and to take stock of what has indeed 
been addressed, and what still needs to be tackled in the future.

Sustainability as a business imperative is the focus of this edition, 
with the inter-related issues of business performance and financial 

and integrated reporting being discussed against the backdrop 
of King III. The book takes a hard look at what companies 

are doing, how to embed sound sustainability practices into 
organisations, and how to develop responsible leaders who 
can take this imperative into the future.

SAICA is positive that Green II will be an invaluable 
resource to the wider business community, across all 
sectors, including directors, managers, compliance 
officers, company secretaries and especially accountants, 
and to all who accept the call to action as stakeholders in 
the ever-changing and demanding world of business. 

For all the above reasons, Green II is timeous because 
corporate leaders need to embed sustainability into 
long term strategy in order to sustain value creation 

in our changed world. Those corporate leaders who do 
not so apply their minds will be failing in their duty of 

care to the incapacitated company which is dependent on 
them, heart, mind and soul.

Professor Mervyn E King SC
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Become your own 
financial advisor

By Warren Ingram

Now, from the best-selling 
author of “Making Money out 
of Property in South Africa”, 

comes “10 Simple Steps 
to Property Wealth”, which 

distils - in a nutshell - all the 
tips, strategies and the most 

important and difficult lessons 
the author has learned over the 
course of his own career as a 

property investor.
Lee points out the 'good, the 
bad and the ugly' of property 

investing, and shares with 
readers some very personal 
experiences. he explains, in 

an informative and accessible 
manner, how to make solid 
investment decisions in a 
volatile property market. 

Lee believes that property 
is the cornerstone of wealth 
creation, and the 10 simple 

steps outlined in this book are 
designed to put readers on the 

right path to wealth creation 
through property.

POLL OF THE MONTH
We	asked	…

What must the government do to fight corruption in the Public Sector?

Nothing, public sector leaders are enjoying the practice - 4%

government departments must resist corrupt Private Sector 
entities  - 92%

They must put the right systems in place and employ skilled 
personnel  - 92% 

Politicians must not interfere with administrators' work - 4%

ThIS mONTh’S mUST rEADS …

The world's greatest prison breaks

It’s been a rough summer for security in the Middle East, with 
prison breaks in Iraq (about 500 inmates on 22 July) and 
Pakistan (243 inmates on 30 July), both instigated by militants. 
There was also one in Libya (more than 1,000 inmates on 27 
July), the cause of which is still undetermined. Here’s a look at 
how they stack up against some of history’s biggest:

februarY 1864, libby Prison
After digging a tunnel to freedom and hiding the entrance 
under straw, 109 Union soldiers escaped from a Confederate 
prison in Richmond, VA.
maY 1938, San Cristobal
During the Spanish Civil War, more than 1,000 Loyalist fighters 
and political prisoners escaped from the fort where they were 
held by Franco’s forces.
oCtober 1943, Sobibor Concentration Camp
A total of 300 Jewish inmates escaped the camp in occupied 
Poland and fled to the forest, after overpowering a dozen SS 
soldiers. However, many were re-captured and killed.
June 2008, Sarposa Prison
About 1,000 prisoners escaped when the Taliban used a truck 
bomb to blow up the main entrance of the Afghan facility.
SEPTEMBER 2012, Piedras Negras Prison
More than 130 inmates linked to the Zetas drug cartel escaped 
in broad daylight. Staffers at the Mexican prison have been 
accused of aiding in their escape.

Source: Time Magazine , 12 August 2013

10 Simple steps to 
Property Wealth

By Jason Lee

Your step-by-step guide to 
financial peace of mind! how 
can you become financially 
secure with the resources 
at your disposal? What is 

the safest way to invest and 
accumulate money? Why is it 
never too late to start planning 
for your financial well-being?
This highly accessible book is 
aimed at anyone who wants to 
improve their financial situation, 
from the financial novice who 
needs clear basic guidelines 

on how to deal with money, to 
those who are more financially 
savvy but who want to enhance 

their knowledge. Covering a 
range of topics including saving, 

investing, debt management, 
buying a house and blunders to 
avoid, this book provides people 
of all ages and levels of wealth 

with practical information on 
how to improve their finances. 

Only 13% of traffic fines 
collected

only	13%	
oF	Fines	
collecteD
Only 13% of Administrative 
Adjudication of road traffic 
Offences (Aarto) fines 
have been collected since 
2008, Beeld reported on 
Wednesday. in a written reply 
to a parliamentary question, 
transport Minister dipuo Peters 
said about 3.8 million notices 
were sent out in 2012/13, 
but only 371,626 had been 
collected and paid. 

Aarto is the new system 
government wants to use to 
administer traffic fines.
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“That’s been one of 
my mantras – focus 
and simplicity. Simple 
can be harder than 
complex. You have 
to work hard to get 
your thinking clean 
to make it simple. But 
it’s worth it in the end 
because once you get 
there, you can move 
mountains.”
steve	Jobs

IN ThE OFFICE 

BRoThER MuLTI-
fuNCTIoN 
CoLouR LASER MfC-
9970CDW
 
Often ignored, a multi-function 
printer, fax, and copier is 
a key tool in any business. 
Brother has released a versatile 
multi-function colour laser 
with all the functionality 
and reliability you need to 
underpin a busy work day. The 
Brother MFC9970CDW is a 
professional multi-function 
centre featuring automatic 
double-sided printing and 
wireless networking. A colour 
touchscreen and low cost 
consumables complete the 
package. Brother printers also 
come with a lifetime warranty 
for complete peace of mind. 

The Brother MFC9970CDW 
has a recommended retail price 
of R7,499.00.

Further details can be found at 
www.brother.co.za.

Gadgets
IN THE SPOTLIGHT – BUSINESS GADGETS WRITTEN BY STEVEN AMBROSE (CA) SA   

COmPUTINg
LENovo X1 CARBoN

Tablets may be all the rage these days, but laptops are still 
required for doing business. Lenovo, the number one PC 
manufacturer, has released one of the smartest laptops for 
the business market - the Lenovo X1 Carbon. This laptop is 
ultra-light, with the latest Intel processors and the renowned 
Lenovo keyboard. Military-grade ruggedness meets sleek 
good looks with the X1 Carbon. All day battery life and an 
outstanding screen, complete the package. The X1 Carbon is 
available with a standard high-res screen or a 
full ten-point touchscreen, both 
of which work really well 
with Microsoft Windows 8. 
The Lenovo X1 Carbon is 
available from R18,000.00, 
retail.

For more information go to 
www.lenovo.co.za.

mObILE
BLACkBERRy Q10

The best high-end keyboard equipped 
smartphone on the market, the Blackberry Q10 
is the answer to your business and personal 
mobile communications needs. The Q10 has 
an outstanding hardware keyboard, and when 
connected to Blackberry Enterprise Server 10, 
Blackberry Balance comes standard. Balance 
offers enterprise class security with the ability to 
switch from a completely secure business mode 
to your personal mode, with all the apps, music 
and games you could want. Your CIO will love 
this. BBM is standard, and an ever growing app 
store with 140,000 apps rounds out the package.
Available from all the networks. More details on 
www.blackberry.co.za.
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CHESTER FINANCE

www.chestergroup.co.za

For more information contact us on 011 274 1700, or email 
jake.lerman@chestergroup.co.za , tamar.sack@chestergroup.co.za
or ursula.parkinson@chestergroup.co.za
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LexisNexis 
Practical Guidance Income Tax has arrived!

Following on from its success in the UK and 
Australia, Practical Guidance is now available 
from LexisNexis South Africa.

The fi rst of its kind in South Africa, LexisNexis Practical 
Guidance Income Tax is a web-based solution that 
provides users with online access to guidance notes, 
notes & rulings, checklists and forms and precedents 
authored by expert practitioners in their fi eld, as well 
as trusted LexisNexis commentaries, legislation and 
case law. 

Practical Guidance Income Tax gives you direct access 
to critical, comprehensive and the most up-to- date tax 
information and expertise you can rely on, allowing you 
to deal with your client’s current and future needs and 
avoiding undue risk. Written by experts in their fi elds you 
can avoid unreliable, time-wasting research.

Transform your research experience and join the over 
2000 fi rms in the UK and Australia who are now using this 
unique online tool.

LexisNexis Practical Guidance Income Tax is split into fi ve 
modules which focus on different areas of taxation:

• Business & Trade
• Mergers, Acquisitions & Start-ups
• Investment & Wealth Management
• Employment 
• Administration & Compliance

Content focuses on providing users with practical 
information on the “what-to” and “how-to” questions. 
There are also direct links to relevant external content, 
and existing LexisNexis customers in South Africa can 
link directly from Practical Guidance to subscription 
products such as MyLexisNexis.

Why LexisNexis Practical Guidance 
Income Tax?
•  LexisNexis Practical Guidance is designed to provide 

comprehensive information to assist all levels of staff 
from junior employees to long serving partners

•  Stay ahead of proposed changes to capital gains and 
the impact on discretionary trusts

•  Detailed Interpretation Notes provided by SARS 
guides you through the application of the legislation as 
administered by SARS

Key Features
•  Practical Guidance references key LexisNexis sources 

such as SILKE: South African Income Tax, Income Tax 
Practice Manual, Taxation of Employees and Gazettes 
Online (Notices)

•  Over 90 Topic Overviews covering all core areas of 
Income tax such as disposing of assets, Cross border 
transactions, restructuring, joint ventures and much 
more

•  343 Guidance notes and over 200 forms, precedents 
and checklists

•  What’s New – keeps you informed of the latest 
developments, Breaking News and Recent Cases

•  Commentary – links into other sources of commentary 
on our legal research platform, MyLexisNexis.

•  Step by step processes and checklists ensuring that 
you never forget any steps along the way

Get direct access to critical tax information and make 
sure that your business is protected against today’s 
challenges – request a demo or sign up for your free trial: 
www.lexisnexis.co.za/practicalguidance

  1

   1

Overview 
The content within the overview tab 
provides you with a snapshot of the 
detailed guidance material available 
within a sub-topic 

  2    2 Guidance
The guidance tab navigates you to the 
detailed information relating to the sub-
topic. It contains immediately useful 
information on how to go about fi nding 
solutions.

Legislation
This tab provides access to relevant 
legislation accessible at the click of a 
button 

  3    3

Commentary
The commentary tab provides access 
to additional commentary works 
available on our on-line research 
platform, My LexisNexis. 

  4

  4

Case Law
This tab provides 
access to relevant 
cases accessible at 
the click of a button

Forms and Precedents
Access to relevant and accurate forms 
and links to precedents drafted by 
experts in the practice area

   5   6

  6  5   8   9

   8

Notes & Rulings
Interpretation Notes provided by SARS 
and provide guidelines to users on the 
interpretation and application of the provisions 
of the legislation administered by SARS.

Checklists
Access to step-by-step processes and 
lists ensuring that you never forget any 
step along the way. 

Other Resources
This tab provides access to fl owcharts, 
diagrams, external websites and 
additional reading related to the 
specifi c sub-topic 

  7

   7

   9
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Browse Topics 
The topics within Practical Guidance 
have been arranged according to 
the way you work. Simply click on 
the relevant module and topic to 
find sub-topics containing all the 
information you need to get you 
started. 

Search
The Search function allows you to search 
for information across all the content within 
Practical Guidance. You can refine your 
search by searching within a particular type 
of content, for example, within cases or 
forms and precedents. 

What’s New
Breaking news keeps you informed of the 
latest developments within the practice 
area.

Recent cases provide you with the most up 
to date cases available ensuring that you 
maintain the competitive edge. 

 1

 1

 2

 2

 3

 3

Recently Viewed 
Creates your own personal 
reference to documents frequently 
used. This is especially useful 
should you wish to refer to the same 
documents on a regular basis.

Latest Updates
Provides you with a single view of 
additional content that has been 
added to practical guidance, 
thereby ensuring that you have 
the most comprehensive, up to 
date information available at your 
fingertips. 

 4

 4

 5

 5

For more information or to request a demo and sign up for 
a free trial, visit www.lexisnexis.co.za/practicalguidance
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 DeVelop THE WORLD

The World
PROVIDING AN OVERVIEW IN ONE GLANCE

THE 2013 GLObAL CORRUPTiOn bAROmETER 

Compiled by Transparency International lists 
corruption trends in various countries. We 
highlight some of the key trends. 

Source: Transparency International
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country/territory	
%	of	people	who	report	
having	paid	a	bribe	to	1	
of	8	services	

Australia 1 

Finland 1 

Japan 1 

Spain 2

Portugal 3

Norway 3 

New Zealand 3

Belgium 4

italy 5

uK 5 

uS 7

Chile 10 

greece 22

Mexico 33

Pakistan 34 

Egypt 36

Nigeria 44 

Afghanistan 46 

South Africa 47 

india 54 

tanzania 56 

Mozambique 62 

Zimbabwe 62 

Kenya 70 

Liberia 75

Sierra Leone 84

brIbErY rATES ArOUND ThE wOrLD (gLObAL 
PErCENTAgE IS 27) 

7
US

10
ChILE

33
mExICO

44
NIgErIA

SIErrA LEONE



THE WORLD DeVelop ➲

September 2013  | ACCOUNTANCY SA       17

mOST COrrUPT INSTITUTION IN EACh COUNTrY 
Institution scoring highest on perceived level of corruption 
among a set of 12 major institutions

countries/territory category	and	scoring	

Argentina, Australia, Belgium, Brazil, Canada, Chile, France, 
india, italy, Japan, Mexico, New Zealand, Spain, uS, uK,

Political parties (51)

Ghana, Liberia, Kenya, Nigeria, Mozambique, Mexico, South 
Africa, Zambia, Zimbabwe, Burundi, Cameroon, Uganda, 
tanzania, rwanda

Police (36)

russia, Libya Public Officials/Civil Servants (7)

Japan Parliament/Legislature (7) 

Australia, New Zealand, uK Media (4) 

POrTUgAL

SPAIN
23

NOrwAY
FINLAND3

1

1

1

AUSTrALIA

JAPAN

NEw ZEALAND
3

4

5
ITALY

bELgIUm 

5
UK

22
grEECE

34
PAKISTAN

46
AFghANISTAN

36
EgYPT

44
NIgErIA

47
SOUTh AFrICA

54
INDIA

56
TANZANIA

62
mOZAmbIqUE

62
ZImbAbwE

70
KENYA

75
LIbErIA

84
SIErrA LEONE
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Scorecard
NUMBERS THAT MAKE SENSE

POLITICS, GOVERNMENT AND CRIME
According to a recent survey South African businesses are seriously impacted by political 

instability, poor government service delivery and crime.

S
ixty-seven per cent of South African privately held businesses 
are putting off investment decisions owing to uncertainty 
about the future political direction of the country. Responses 

to other survey questions show that 48% of business executives 
are looking at investing offshore rather than in South Africa, 27% 
are contemplating selling their businesses and 14% are seriously 
considering emigrating.

 In the Grant Thornton International Business Report (IBR), 
research data for the second quarter of 2013 to June reveals 
a drastic increase in uncertainty, which is directly impacting 
business decisions and overall confidence of executives in South 
African privately owned businesses.  

 “There is no doubt that businesses are waiting for next year’s 
elections hopefully to bring stability and clarity on the future 
direction of our country,” says Deepak Nagar, national chairman 
of Grant Thornton SA.  “This is possibly one of the core reasons 
for delays in private business investment decisions which we are 
observing in our IBR results each quarter.” See Graph 1.

 The data also reveals that 57% of business executives are 
being negatively impacted by poor government service delivery. 
The striking feedback in this set of data for the second quarter of 

2013 is in relation to business executives’ responses to the specific 
service delivery issues. These statistics had more than doubled 
and sometimes even trebled since Q1 just three months earlier. 

 When businesses were asked in what ways they had been 
negatively affected by poor government service delivery, a massive 
81% of respondents identified utilities as a core issue, such as 
water and electricity supply (41% in Q1 of 2013), while 69% 
named road concerns, including potholes and traffic light issues 
(this response had trebled since the 21% in Q1 of 2013) and 58% 
lamented billing issues (up from 23% in Q1 this year).  

 An additional 36% of respondents said they were impacted by 
a combination of red tape, transport inefficiencies, labour strikes, 
poor payment from government and tender fraud, factors quoted 
as core issues in the “other” category.

“The economic slowdown is still extremely burdensome on 
the South African economy and additional local pressures are not 
helping at all,” says Nagar.  “The battling BRIC sector continues 
to directly impact business expansion for South African privately 
held businesses while local service delivery concerns and political 
uncertainty persistently lash organisational growth.” 
See Graph 2.

grAPh 1
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CrImE AND SECUrITY
Regrettably, the impact of crime on SA businesses continues to be on 
the increase, with 61% of business executives, their staff or family of 
staff directly affected through an incident of contact crime in the past 
12 months; contact crime is defined in the research as housebreaking, 
violent crime, road rage or hijacking.

 This figure has increased 15 basis points since 2011 (when it was 
46%) with KwaZulu-Natal and the Western Cape regions recording 
the highest impact, at 65% and 62% respectively.

 “It is a serious concern to see the figures rising so rapidly. We 
can no longer ignore this blight – something just has to be done.  Not 
tomorrow, not next week – right now,” says Nagar. See Graph 3.

In terms of the financial burden on SA businesses that crime has 
become, the IBR data for Q2 of 2013 highlighted a startling factor: 
72% of business leaders who identified crime as a real concern in 
the past year reported increased costs for security systems in their 
organisations. 

 “It’s hard to understand how security costs for businesses just 
never seem to stabilise. Investing in securing your premises and 
protecting your staff is a massive cost outlay for South African 
companies and it is a sad state of affairs that crime is so financially 
burdensome,” continues Nagar.

 When asked if any executives had given serious consideration 
to emigrating, only 19% stated that they were considering it (down 
from 30% in 2009). In addition, when those owners of privately 
held businesses were asked to provide reasons why they were 
considering emigrating, 84% said it was the high crime rate, 
83% responded that the political climate was prompting them to 
consider emigrating and 58% cited racial discrimination, with 54% 
commenting on the poor quality of education and healthcare. 

SA’S EUPhOrIC DISPOSITION ShINES ON
Despite all the doom and gloom, business owners in South Africa 
still have a euphoric outlook on the future, and continue to be 
positive about the next 12 months, with 45% of executives surveyed 
stating that they are optimistic about business prospects for the next 
12 months. 

 Globally, optimism data reveals a dramatic reversal of fortune 
for business leaders in two of the world’s largest economies – the 
US and the UK. 

 The IBR reveals that US business optimism climbed to 55% in 
Q2 of 2013, up from 31% in Q1, which is the highest level recorded 
since 2005. Optimism in the UK broke through from -1% in Q1 
to +34% in Q2, revealing a dramatic improvement in sentiment 
overall, in terms of future business growth prospects. 

 However, while US businesses are feeling more confident about 
growth in their operations and the economy, optimism among peers 
in China dropped to 4% from 25% in Q1, which is China’s lowest 
level since 2006. The BRIC economies also saw a dramatic decline 
in business optimism, recording optimism down to 23% in Q2, from 
48% in Q1; there is no doubt that the China data had a massive 
impact here. 

grAPh 2



Once upon a time there was an accountable 
government, and other fairy tales.

T
he theme for this month’s issue is transparency and 
accountability in government - a good thing is that everybody 
wants. But what we want and what we get are not always the 

same thing. 
It’s depressing, frankly. So let’s tell a fairy tale instead, to remind 

us all of what we should be aspiring to. 
Once upon a time there was a country where the small and 

efficient public sector was designed for service and staffed by well-
trained, highly motivated people. They were all passionate about 
making the world a better place for all, especially those who started 
out on the muddy, neglected end of the not very level playing field of 
life. 

In this country, every child received a good education in a well-
equipped school. Their teachers knew they would never be rich, but 
enjoyed the respect of their pupils and their communities for doing a 
vital job, and doing it well. 

All the children arrived in the morning ready to work hard 
through a full day of learning, because they’d had a good night’s 
sleep in a snug, secure home, eaten a healthy breakfast and travelled 
safely to school using an efficient public transport system.

The children finished their schooling well versed in all the basic 

Kevin 
Phillips  

Telling tales

Viewpoint
EVERYTHING YOU NEED TO KNOW ABOUT ISSUES THAT MATTER TO YOU THE MOST

skills of life and work. Some of them went on to study further at 
universities and technical institutes; those who needed financial 
support got it, and nobody was burdened by decades’ worth of debt. 

Businesses prospered in this country and employers were eager 
to take on new workers, especially the young, who were notably 
hard-working and productive. 

These businesses and their employees were supported by a legal 
system that protected everyone’s rights, without becoming overly 
intrusive, and was consistently and fairly applied to all. 

Government departments and agencies were efficiently managed, 
and they reported back to the people regularly and accurately about 
how they were doing. Financial records were open for any citizen to 
inspect, helping to keep the government honest and accountable. 
Every now and then a couple of civil servants tried to work the system 
to their own benefit, but they were quickly identified and disgraced – 
and if they’d broken the law they were convicted and punished. 

Oh, and everybody drove according to the rules of the road.   I 
said it was a fairy tale.

The thing is, this vision is not completely impossible – at least 
some countries in the world still aspire to it, and getting halfway 
there would be a great thing. When did we stop even trying? ❐

 DeVelop ViEWPOinT
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r
eal return funds are often 
overlooked in investment 
portfolios for being ‘too 

boring’ or ‘too slow to deliver 
spectacular returns’.

Nonetheless they may be 
highly suitable for investors 
with a medium- to long-term 
investment horizon. 

The temptation is always 
there to find a ‘get rich quick’ 
investment to achieve objectives 
quicker. We plan for a home of 
our own, university education 
for our children, overseas 
travel, and a myriad of other 
cash outlays. We would all like 
a retirement which allows us to 
enjoy our current lifestyle and 
possibly afford a second career or 
philanthropic activities.

Real return funds have a 
place in achieving such dreams. 
They seek to participate in 
positive market movements 
without taking on too much risk, 
to outperform the market during 
downturns and to ensure capital 
preservation. Their primary 
objective is outperforming 
inflation over the long term while 
ensuring capital preservation. 
However, investors must be 
willing to endure periods of 
market underperformance as 
long as capital is preserved. 
Furthermore, it is also important 
to note that despite prioritising 
capital preservation, these funds 
offer no guarantees.

By employing a balance 
between fairly aggressive, equity-
heavy asset allocation (to target 
inflation-beating returns) and 
careful risk management (to 
ensure capital preservation), 
these funds are by their nature 
actively managed. In contrast to 

passive, index-tracking funds – 
which aim to match the market 
or duplicate a market index, and 
will rise and fall as the market 
does – real return funds target 
constant positive returns above 
inflation, regardless of market 
performance. 

In contrast, a single asset 
class such as a resources or 
property fund may provide highly 
attractive returns over a period - 
but at what cost in volatility and 
risk?

In most cases, real return 
funds have maximum exposures 
of 40-75% to equities depending 
on the ASISA rules and up 
to 25% exposure to offshore 
assets. A flexible mandate will 
ensure the fund manager can 
target a positive absolute return 
throughout the economic cycle.

According to PPS 
Investments, as a result of 
extremely low global interest 
rates, real return funds have for 
several years been close to their 
maximum allowed exposures to 
equity and offshore assets. With 
interest-bearing assets unlikely to 
deliver inflation-beating returns, 
managers have been forced to 
search for yield. In addition, 
property as an asset class has 
arguably been overvalued in South 
Africa, while there was still value 
to be found in offshore property. 

However, of late managers 
have started to shed some 
risk and are positioning their 
portfolios more defensively. 

While real return funds 
may not necessarily be the most 
exciting investment, we believe 
they have a core role in helping 
investors achieve their financial 
planning goals. ❐

Mike
Lledo 

Investing to preserve 
purchasing power

Offering a prudent balance between reward and 
risk, ‘real return funds’ take 

the middle road. 

 

I
t accounts for:

- People: social responsibility
- Planet: environmental responsibility

     -  Profit: economic value after inputs and all costs of capital.

whY ImPOrTANT?
The foundation of the breakdown is that you only pay attention 
to what you can measure. And if you can measure it you can 
account for the impact.

rEALITY 
You live in a time of unprecedented change with real 
opportunities and challenges and the impacts of decisions are 
felt immediately across the globe. Poverty, dramatic increase 
in world population, unstable climate patterns, limited natural 
resources, deforestation of life-supporting eco-systems, a very 
fragile economy, extincton of species and low confidence in 
business are everyday real topics. If enough is not done it will 
only get worse. And what will be left for future generations?

rEThINK
Around the globe social and sustainable practises are gaining 
more attention as a form of investment and growth. The growth 
opportunities are rapidly being embraced and the gold rush is on. 

Is your organisation embracing these new opportunities?

ThE FUTUrE 
Where can your organisation and you start? Master the challenge 
to monitor and calculate the values of each of the three bottom 
lines and act. Examples:
People – pay fair salaries,  don’t support suppliers known for 
using child labour, create safe and enjoyable working spaces 
and give back by contributing to the strength and growth of your 
immediate community 
Planet – manage your energy consumption, reduce, reuse and 
recycle
Profit – maximise profit by using both People and Profit as 
criteria in every decision and embrace Fair Trade products, even 
if it is at a cost.

ThE ChALLENgE
Most struggle to balance their priorities and ambitions - the 
ultimate pursuit of personal and business success - while also 
seeking to make and leave the world a better place. 

The challenge is to bring issues of sustainability to the heart 
of every business.

PPP demands the attention, vision and courage of business 
leaders and managers across all organisations globally to free 
business from the current negative spirals of a failing world and 
to embrace and inspire a new spirit of entrepreneurship and 
innovation through which all of us can prosper. 

Will you step up and be the change?
Welcome to the dawn of a new business world. It is no longer just 
about doing good, it is about a responsibility to do good! ❐

Stanford Payne
PEOPLE PLANET PrOFIT 

PPP is a term that was penned in the 1990s 
and is also known as the ‘Triple Bottom Line’ 
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I
t has been scientifically proven that you are judged within 
the first few seconds of meeting someone new, based 
on many levels of information stored in the brain, as 

explained in Malcolm Gladwell’s book ‘Blink’.
What scores highest on the impression you create is 

firstly your appearance, to a great extent how you speak, 
and of least importance is content. Look at the impact spin 
doctors have on well-known people all over the world, from 
politicians to celebrities.

As it is hard to critically evaluate yourself, try to watch 
your own movie as though you are someone else. There are 
three critical things to bear in mind:

Be yourself
Number one is authenticity, being you, your own true 

self. In the subconscious mind, people pick up on sincerity 
and genuineness, so it is vital to be completely your own 
legitimate and real self, without trying to pretend to be 
someone else, or having a characteristic that is not truly you, 
even if you are tempted to believe adjusting yourself might 
secure a better result. It will not!

Show yourself
Next is how you look. We can argue the merits of your 

inner self being substantially more important than your 
outside appearance, in the belief that substance over form 
is what should count. But as we tend to judge a book by its 
cover, so does the outside world. Consequently you’d be well 
advised to consider what makes you look good, feel good, 
and what creates a great impression - were you not to utter 
a word. Please bear in mind that your ‘look’ starts with the 
expression on your face, your posture, your presence and 
then moves to the rest of your attire. 

Own yourself
Speaking with confidence and conviction goes a long way 

in carrying the right message, significantly more so than the 
actual content of your conversation. Good eye contact and a 
clear self-assured voice largely guarantee success, along with 
your demeanour. People trust people who trust themselves.

When evaluating your own movie from the outside, start 
by pausing your movie to evaluate if you are truly being 
yourself. Does the character portray a congruent message 
to the actor? Then proceed to a silent version, to allow for 
sufficient focus on the non-verbal. Thereafter activate sound, 
and consider what objective, constructive advice you would 
give to the person in the mirror. Don’t hesitate to rope in a 
professional who can make an enormous difference - they 
are experts at enhancing your picture, much like a mirror 
designed to make you look thinner.

You were endowed with many natural talents – be sure 
these are reflected to maximum advantage in how you act, 
look and speak to create exceptional and lasting first and 
next impressions! ❐

“Sometimes you just have to put on lip gloss and pretend to 
be psyched.”  Mindy Kaling

g
o to the dentist and you 
are likely to be out in less 
than 30 minutes. Take 

your car in for a service and 
you will probably have it back 
by the end of the day. Take 
your books and records to the 
accountant and you will have 
the job completed ... when it is 
finished!

While some firms plan to 
turn jobs around in a month, 
others make no commitment 
other than to do the job as 
soon as possible. The fact 
that average firm lock-up is 
somewhere in the 100 day 
region confirms that many 
firms are not performing timely 
work and neither are they being 
paid in a timely way. This 20th 
century model is broken and 
needs fixing. How? It all starts 
with mission, vision, planning, 
commitment and execution. 

Let’s look at one firm’s 
records.

Let’s look at five typical jobs 
from one of my client’s offices 
and identify how long it took to 

complete the work compared to 
the total time the records were 
available to work on. 

As you can see these five 
jobs were in the firm’s control 
for 210 days and were left 
unworked on for 131 days. 
Overall these five jobs were 
worked on for 37% of that 
time. Why should this be? 
I am reluctant to give an 
answer to this question, but 
I think a benchmark should 
be established and everyone 
aware that timeliness is a really 
important issue. 

We are not prepared to 
wait in a doctor or dentist’s 
waiting room for more than 15 
minutes before we become a 
little fidgety. We certainly don’t 
like being without our car for a 
routine service for more than 
a day – maybe two. A timely 
service means the books can be 
returned earlier and the service 
paid for quicker. If you don’t 
redefine your focus and set 
targets, then nothing is going to 
change. ❐

Anneke Andrews
JUDgED wIThIN A bLINK 

Mark 
Lloydbottom 

Timeliness of 
service 

Dress and groom yourself to display 
the authentic you - and win 
people over.

Can accountants afford 
to sit on client books 

for months?
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time	to	complete	WoRK	in	the	oFFice

client Date	
job	
avail-
able	to	
start

Date	
job	
com-
pleted

Days	
in	our	
control

hours	
to	

com-
plete

Days	
to	

com-
plete

%	time	
on	job

1  ABC  1 
February

28 March 56 84 12 21

2  DEF  15 
February

 18 March  31  91  13 42

3  ghi  28 
February

 23 March  23  49  7 21

4  JKL  2 March  14 April  43  140  20 38

5  MNO  6 April  2 June 57  189  27 47

210 79 37
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J
ust the other day I was having a contemplative beer or two with 
a sustainability adviser who sometimes collaborates with me 
on annual reports.   As the wordsmith, I assemble and tell the 

company value-creation story, where he’s a veteran CA(SA) who 
adeptly crunches the numbers to find the relationships between 
financial, social and environmental data in pursuit of that 'holy grail' 
of a truly integrated report.

On the big screen the wickets were tumbling as the Proteas 
imploded yet again, while we debated whether the sustainability 
reports traditionally issued with annual reports are redundant, now 
that integrated reporting is gaining international traction.

What triggered this debate was the recommendation in the 
latest integrated reporting framework that these reports should 
be predominantly prepared for ‘providers of financial capital’ (ie. 
shareholders and investors), rather than the broader stakeholder 
community. Though this consultation framework is not yet finalised 
(scheduled for December 2013), this stance is a distinct sidestep from 
earlier guidelines, which saw the full spectrum of stakeholders as the 
focus.

Some practitioners are vehement that sustainability reports be 
discarded, as merging ‘triple bottom line’ streams into an integrated 
report are sufficient. After all, a proper integrated report should 
contain the most relevant information – financial, governance, social 
and environmental – for its readers to make well-informed decisions 
regarding that company’s performance and prospects. The integrated 
report is supposed to be a ‘gateway’ through which readers can link to 
the company website for more detailed information on the financials, 
corporate citizenship, or whatever aspect they want to dig deeper into.

However, Justice Mervyn King maintains that sustainability 
reports are still essential, and I tend to agree. Outside of the investor 
and analyst community, how many stakeholders have the reporting 
industry insight and capacity to drill down into company websites to 
find information pertinent to them? As much as integrated reports 
can illuminate, are they not also an opportunity to hide pertinent 
information behind the guise of materiality?

As the last South African wicket inevitably went down, my 
associate clinched the debate, much as accountants tend to do. 

He argued that whereas an integrated report may be aimed 
primarily at the providers of financial capital, much of the information 
to be channelled into it is best organised by working through the 
indicators offered by the Global Reporting Initiative (GRI), a set 
of guidelines gaining rapid acceptance throughout the world of 
commerce.  Rigorously performing this exercise also provides the 
content for a comprehensive sustainability report that can inform 
the broader stakeholder community. It also adds value as a useful 
marketing release alongside the integrated report, offering a fuller 
picture of a company’s viability into the future, warts and all.    

No prizes for guessing who bought the next round … ❐

Clive 
Lotter

Annual reports - moving 
beyond ‘one size fits all’ 

Is differentiated reporting for investors 
and other stakeholders 

the way to go? 
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m
y most valuable possession, by far, is my wedding 
ring. In my eyes, it’s the most beautiful thing I’ve ever 
seen. I designed it myself, while my husband (fiancé at 

the time) bank-rolled it. Meeting the requirements of being 
worth at least 3x his monthly salary; it’s a valuable piece of 
jewellery. If I were to lose it, I’d be devastated. 

Have I insured it? 
No.

I did enquire, but the best quote I got was R350 per month. 
That’s over R4 000 a year! And I can recall my mother once 
telling me that she could’ve bought her ring twice over with 
the money she’s spent insuring it over the years…

If I were to lose my ring, while the financial loss would 
definitely be felt, it would be the sentimental value that I’d 
never be able to replace, no matter how big the insurance 
pay-out.

This point was really driven home to me when my 
husband bought me a new watch as a Christmas present. 
I already have a watch, but he had left his shopping to the 
last minute, so when he dragged me into the shopping 
centre the day before Christmas, it was the only thing I saw 
which grabbed my attention. Nonetheless, upon concluding 
the transaction the sales assistance asked us if we’d like 
to take insurance out on the watch. I was dumbfounded! 
Insurance on a watch? And it’s only a fashion watch, not 
even a big brand? If I lost the watch, then too bad. There’s 
no justification for forking out a premium every month 
to replace something that you don’t need, and that you 
probably wouldn’t even replace if you lost.

While I’m of the opinion that most people over-insure, 
there are certain things that you should be insuring… the 
things you can’t afford to lose! Your house, your car and 
the car of the person you drove into (because they might be 
driving a Porsche).    

Now I’m not saying: “go cancel all your unnecessary 
insurance contracts and increase your disposable income”, 
but I am saying: “go cancel all your unnecessary insurance 
contracts and create your own form of insurance”.  That talk 
is for next month though.

And I don’t want to hear any stories about how it’s 
‘marginally’ cheaper to insure your house and your car and 
your furniture and your dog, if you go with one insurer. It 
still adds up.  Pick only those individual items that you can’t 
afford to lose! ❐

Gizelle Willows
ArE YOU OVEr-INSUrED?

Only insure what you can’t afford to lose.
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lease accountinG

 DeVelop AnALYSiS

The IASB and FASB jointly tackle the 
anomalies in lease accounting.

T
he International Accounting Standards 
Board (IASB) and the United States Financial 
Accounting Standards Board (FASB) released 

a second exposure draft on lease accounting in May 
2013.

IAS 17 LEASES
IAS 17 Leases currently allows a company to classify 
its leases as either a finance lease or an operating 
lease, based on whether the lessor retains (in the 
case of an operating lease) or transfers (a finance 
lease) substantially all risks and rewards incidental 
to ownership of the asset. Under the existing 
accounting treatment of IAS 17, assets leased out 
under a finance lease are derecognised by the 
lessor and recognised by the lessee, whereas with 
an operating lease, the lease asset is kept as an 
asset by the lessor, and the lessee only recognises 

a lease expense with disclosure in the notes about 
the future lease payment obligations. The question 
is: is the business of the entity truly reflected if this 
right to use an asset is not shown on the financial 
statements of the lessee? Just think about what 
is actually said with the way operating leases are 
accounted for now. Is it really to the benefit of the 
users of financial statements?

CONCEPTUAL FrAmEwOrK
Although the Conceptual Framework is not an 
International Financial Reporting Standard (IFRS), 
it forms the foundation for the preparation and 
interpretation of financial statements. One of the 
purposes of the Conceptual Framework is that it 
assists users of financial statements in interpreting 
the information in those financial statements. 
Currently the treatment of operating leases in IAS 
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CPD VERifiAbLE - 15 minUTES

17 Leases contradicts the definitions of assets and liabilities in 
the Conceptual Framework, preventing preparers of financial 
statements from providing information that faithfully represents 
the business, and therefore making it difficult for users to 
interpret the information correctly. 

The objective of financial statements is to provide users 
(existing and potential investors, and lenders and other creditors) 
with useful information to assist them in making decisions. If 
the application of an IFRS does not give faithfully represented 
information which is relevant to enable users to see the real 
picture, it’s misleading them and missing the objective of 
financial reporting.

Useful information must be both relevant and a faithful 
representation of what it claims to represent. Information is 
relevant if it could influence the decisions users make. To be a 
faithful representation, information must be complete, neutral 
and free from error. The applicable characteristics for this 
discussion are completeness and neutrality. Another enhancing 
characteristic that could be added is comparability – enabling 
users to compare financial statements between different periods 
and companies. The current standard for leases gives too much 
scope for omitting some of the relevant information – by allowing 
similar transactions to be treated in different ways, by arranging 
lease contracts in such a manner that a company achieves the 
financial position which they prefer, rather than showing the true 
picture.

When interpreting the definitions in the Conceptual 
Framework, care must be taken to consider the substance of 
the transaction and not automatically only its legal form. The 
definition of an asset is: a resource controlled by the entity, as 
a result of past events, from which future economic benefits are 
expected to flow to the entity. A lease (finance lease or operating 
lease) meets this definition: a resource controlled by the entity 
(note: controlled does not mean owned) – the lease contract gives 
the lessee the right to use a part of the asset for a specified period 
to derive benefits; the past event would usually be the signing of 
a contract giving the right to use the asset from the lessor to the 
lessee, and it would be expected that future economic benefits 
will flow to the entity from the use of the asset. IAS 17 Leases 
gives the opportunity to lessees to account for assets (being the 
right to use the asset for their own benefit) as an expense, with no 
corresponding liability. 

The definition of a liability is a present obligation of the 
entity, arising from past events, the settlement of which is 
expected to result in an outflow from the entity of resources 
embodying economic benefits. As the lessee would enter into an 
agreement to obtain the right to use the asset in exchange for 
consideration (the past event), the non-cancellable period of the 
lease will result in a present obligation for the lessee. To settle 
this obligation, economic benefits will flow from the entity. Under 
IAS 17 Leases, future lease payments for an operating lease are 
disclosed only in the notes to the financial statements (with no 
discounting to present values to take into account the term of the 
lease or the rate charged by the lessor). No liability is created on 
the statement of financial position, even though there is a present 
obligation to settle the lease payments in terms of the lease 
contract.

Therefore, by not recognising all assets and liabilities 
resulting from leases, all relevant information is not presented to 
the users of financial statements. The financial statements do not 
give them a faithful representation of what is happening in the 
business – creating a false picture for users, hiding transactions 
that actually are finance transactions. Users are expected to take 
the disclosed lease information to make their own adjustments – 
without having enough information to do so. 
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ED/2010/6 LEASES
In July 2006 the IASB and the FASB started on a new project 
to improve the accounting treatment of leases. During March 
2009 a discussion paper (DP/2009/1) was released and the 
first exposure draft (ED) was released in 2010 (ED/2010/9), 
implying major changes to the accounting for leases by both 
the lessee and the lessor. After comments had been received, 
a revised exposure draft (ED/2013/6) was released on 16 May 
2013. Going back to the basics of accounting, these changes 
should result in a better reflection of a company’s business than 
is currently the case.

The major change to accounting for leases proposed in the 
exposure draft will be for lessees to recognise a lease liability 
initially measured at the present value of the lease payments, 
and a corresponding asset (called a “right-of-use” asset). For 
type A leases (most leases where the asset is not property) there 
will be two expenses: the unwinding of the discount on the 
lease liability as an interest expense and the amortisation of 
the right-of-use asset on a straight-line basis. For type B leases 
(most leases where the asset is property) there will be one lease 
cost, consisting of the unwinding of the lease liability and the 
amortisation of the right-of-use asset. 

These changes will give a more relevant and faithful 
representation of the financial statements to users, enabling 
entities to achieve the objective of financial reporting. When 
the final standard is released, we will have to assess the cost 
of implementation and the effect it will have on leasing as an 
industry. ❐

Author: Sybil Smit CA(SA), MAcc (Computer Auditing) is Lecturer at the 
Department of Accounting, Stellenbosch University.
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NAVIGATE TROUBLEd ECONOMIC TIMES 
Finding value and safe bets in financial markets is 
trickier than ever, as investors weigh their options.

investors

T
he trail of uncertainty left by the great financial 
market collapse of 2008 has triggered many 
investors to either hold their heads in disbelief 

or to seek short profit opportunities. How can one 
interpret such parabolic swings and keep one’s 
head above water? One can only really consider a 
lesson learnt when those hopeful bets have returned 
enduring benefits. 

Few of us persevere safe with the hope that 
recurring salaries, pension contributions and 
the time value of money will eventually make us 
financially secure. For the rest of us, only time spent 
playing in the investment field and understanding 
the economic environment can really yield that 
bumper crop. 

Consider the impact that influential countries 
have on the global economy. The data emanating 
from the economies of the USA and China, what 
I refer to as the ‘swinging states’, sends ripples 
through world markets. World Bank economic 
data suggests that the BRICS (Brazil, Russia, India, 
China and South Africa) group of emerging nations 
weathered the 2008 storm better than most. Africa, 
the so-called ‘commodity dugout’ of the West, is 
now currently emerging on investment radars for 

those seeking growth prospects for the next decade. 
In 2013 we have seen the market pendulum 

swinging from reaching new lows and recently to 
exuberant all-time highs. These polar movements 
should raise red flags concerning the health of the 
world’s economy. If we consider the above broad 
categorisations, we could analyse and perhaps make 
calculated and enduring investment decisions. The 
waning US economy began showing signs of growth 
in the latter half of 2012 and early 2013, creating 
hope for world markets. By current estimates, as 
reported by the BBC economic desk, growth in the 
US economy is said to be 2.5%. 

What then is causing every meaningful stock 
market index to rocket? Surely not overeager 
investors? Can this signal the start of confidence 
and jumpstart the fragile, frayed world markets we 
find ourselves in? Or have we come too far too fast?

History suggests that an exit from recessionary 
markets is not rapid, but rather following stages of 
sporadic anaemic growth. This precipitates interest 
rate cuts by central banks to stimulate economic 
growth. The safe haven of bond yields loses its lustre 
in favour of a now cheaper equity stock, with a 
headroom capacity for growth, driving up markets, 
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in some instances artificially so. In a laissez-faire 
economy, what goes up must come down.     

We turn our eyes to the UK and European 
markets to assess if there are any reasons to 
celebrate. Growth in the UK as reported by the 
BBC economic desk is said to be at 1.2% and it 
suggests a similar outcome to the US, although it 
has a burden weighing it down (the Eurozone debt 
woes). Germany is called upon to keep providing 
austerity packages for smaller nations who are 
battling to install meaningful industrial growth 
and curb rampant unemployment. The single-
currency Eurozone, developed as an economic and 
financial union, is now seemingly unattractive, and 
the situation is further exacerbated by political 
instability. Recent events included a mass exodus 
of cash from the banking systems of Cyprus, 
prompting investor anxieties. A hasty recovery does 
seem a tad optimistic.

Further east, market commentators are heavily 
reliant upon the juggernaut Chinese economy to 
steer the world back to normality. The World Bank 
data suggests that China’s GDP grew on average 
9.6% p.a. from 2008 to 2011, by far the most stable 
and well-maintained economy. This attracts every 
market commentator watching for any movement 
in China’s GDP and manufacturing data, published 
quarterly. Any deviation below the acknowledged 
8% benchmark expectation is treated with dismay, 
and propels shockwaves through to large-cap 
equities and resource companies.

For the past few decades China consumed 
commodities available from almost every country 
they could trade with – gold, steel, iron ore and 
beans, to mention but a few. High demand leads 
to high prices and therefore commodity prices in 
Africa have risen to unparalleled heights, which was 
great if you were an investor in the commodities 
sector buying low and selling high, but, sadly, the 
consumer suffered, paying for a higher cost of living. 
If we consider the free market economy paradigm, 
a correction must arise. In 2012/2013 we witnessed 
a noticeable decline in the commodity sector within 
South Africa, specifically represented by a poor 
resource index on the JSE, perhaps suggesting an 
oversupply.  

Have we placed China on a pedestal, perhaps 
even higher up, with our imperial dinnerware?

We are left with the remaining BRICS nations, 
Brazil, Russia, India and South Africa, the smallest 
“bric”. The recent BRICS 2013 summit suggested 
that the emerging nations account for 21% of world 
GDP, and forecast 5% growth for 2013. These 
economies have weathered the global storms 
better than their former colonial superpowers, and 
they have well-regulated banking systems. They 
have skills and commodities to offer in return 
for infrastructure and investment. Analysts keep 
embracing historic data and the sovereign states, 
but it does seem that perceptions need to change in 
favour of potential.

Where does that place South Africa? In a rather 
peculiar spot, I should say. A country with 3% GDP 
growth forecast in 2013 as per the World Bank data 
is marginally lower than their sibling BRICS nations, 
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but significantly better than most. It is plagued by 
wildcat strike action, rampant unemployment and 
negative perceptions in the sectors that are significant 
drivers of South African GDP, which have hampered 
or stagnated any sign of recovery. Investor confidence 
dropped as a result, and a sell-off of equities in the 
commodities sector ensued. This was followed by a 
downgrade of SA’s sovereign rating, as well as that of 
its banks by ratings agency Fitch, citing a weakened 
operating environment. It seems that a kick-start to 
the economy is needed, because sustained negativity 
will relegate us from being considered an emerging 
nation. Global economies have called for rate cuts, 
and that remains a possibility for South Africa.

Upside factors do however suggest that it’s 
not all doom in our domestic economy. Growth 
catalysts include political stability, leadership, robust 
macroeconomic policy, strong banking systems, 
high investment in infrastructure, health care and 
education, and open but regulated trade policy. 

South Africa is positioned as a gateway to a 
continent which is rich in resources, and as a strong 
partner to other emerging nations. One must ignore 
the overreacting negative sentiment in the short term. 
In comparison to a growing African continent and a 
fragile West, it does seem as though SA can emerge 
victorious, provided we address the above matters. ❐

Author: Premal Ranchod CA(SA), MPhil (Environmental 
Management), MAcc (Computer Auditing), is Investment Banking 
Product Controller, Standard Bank.
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reStoring public confiDence in the 

 PUbLIC SECTOr
A functional, ethical and skilled South African public sector is vital for positive and lasting change.

 influence SPECiAL fEATURE PUbLiC SECTOR
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w
here is the light at the end of this tunnel? When will all 
citizens of our beautiful country start to experience real 
change? These are questions I often ask myself. What then 

are some of the fundamental building blocks that will lift us to the 
next level without having to consider, for a moment, any political 
influence or specific agendas? Do we really understand the drivers 
of change that will swiftly lead us forward toward great outcomes 
and impressive consequences? 

When we observe the current public sector environment, 
we struggle to find those fundamentals that are so necessary to 
spearhead change. Ultimately, we know that as long as we still 
observe service delivery protests, for example, so much must still 
be done to meet the aspirations of all our citizens.

It is therefore fundamental that effective public administration 
must support those principles noted in our constitution. To this 
end, public resources must be managed in ways that support 
economic development and enhance service delivery outcomes, 
which in turn support basic human rights and human dignity 
as defined in our constitution. For me, the real test of public 
administration maturity resides in the audit outcomes of 
government. The day we can truly acknowledge positive change 
will be the day the Auditor-General can issue improved or clean 
audit reports (unqualified, with no significant findings) across 
government.

It is so unfortunate that the clean audit initiative for 2014 
(Operation Clean Audit 2014) will not be realised next year if 
the audit outcomes for 2012, as noted in the general report of 
the Auditor-General, are anything to go by. It paints a rather 
gloomy picture of the state of public administration and public 
finance in South Africa, I'm afraid. Notwithstanding some level of 
audit outcome improvement, most audits have either regressed 
or remained unchanged. So, what are the root cause issues that 
continue to play out and stifle progress?

From my perspective, there are many causes for our current 
dilemma, and unless we start effective programmes to improve 
things, it is highly unlikely that we will see the changes we hope for 
in the not too distant future. However, I'm confident that if we do 
focus on those things that matter most, and adopt a prioritised and 
structured approach, we can achieve great results. That being said, 
the will for change must be evident, and some sacrifice must be 
made. Progress without sacrifice will unfortunately never yield the 
desired results. 

I personally don’t think that this is an insurmountable task 
to accomplish, but we firstly need to understand the current 
environment, and that which may just be poor attempts to advance 
us in the right direction. Acknowledging our shortcomings and 
understanding them will help us navigate the right path towards 
sustainable change into the future. I explore some of these issues in 
this article. 

LEADErShIP
Effective leadership is the cornerstone of performance excellence 
in any organisation, and the public sector is no exception. The 
accounting authority has the responsibility of ensuring the effective 
role out of key mandates and strategies, the proper and disciplined 
administration of their budgets, adequate organisational and 
operational risk management, the adoption of sound financial 
management practices, good governance and the meeting or 
achieving their service delivery targets. However, we are seeing 
ineffective leadership as a result of:
•  Incompetent senior officials filling vital leadership positions
• Key leadership roles not being filled timeously
•  The lack or absence of leadership accountability, often driving 

the wrong behaviours from the top and compromising high 
performance.
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Leaders must set the organisational culture in 
motion, along with the right tone from the top, 
failing which, many elements may go wrong. The 
effects can go viral very quickly, and may result in 
control breakdowns, loopholes for irregular and/
or fraudulent practices, poor financial management 
and administration, non-compliance with key laws 
and regulations, poor service delivery outcomes, 
non-performance issues, and ultimately, poor audit 
outcomes.

SKILLS
High-performing organisations know full well that 
people matter. Having the right skills means having 
the right people with the right competencies to 
execute on specific tasks matched to their skills, 
resulting in effectiveness. Unfortunately, within the 
public sector this does not always hold true, and 
there are numerous reasons for this, which may 
include the following:
•  Insufficiently skilled personnel in the job market 

to fill vacancies
• Poor human resource policies
•  Insufficient understanding of the role or job spec 

requirements, resulting in mismatches
•  Lack of learning and development opportunities 

for employees.

The lack of suitably qualified personnel still remains 
an enormous challenge in South Africa. So, one can 
just imagine how the lack of skills coupled with the 
lack of leadership in the public sector, exacerbates 
the problem even further.

COrrUPTION
Corruption, I believe, is a human condition. It is a 
behaviour that is prevalent the world over. It relates 
to an unethical human value system - a condition 
where the perpetrator cannot (or chooses not to) 
discern the wrongs in his/her behaviour, and is 
driven only by personal enrichment at all costs. 
South Africa has its fair share of this condition. In 
new emerging democracies, unscrupulous business 
minds will try any means to secure work, especially 
from government. This has unfortunately become 
almost normalised business practice in South Africa.

Why is this so? I explore some of the causes from 
a personal perspective. Our democracy is young 
and far from maturity. Opportunities are plentiful 
within the government or public sector as a result 
of large annual procurement budgets. Many private 
sector businesses compete for work in this sector. 
The emergence of new small businesses against the 
backdrop of the country’s empowerment policies 
also creates a market place for these businesses 
to participate. One could perhaps argue that 
government, then, is its own worst enemy, creating 
an environment that enables fraud and corruption.

Furthermore, a continued weakened state 
of public administration, the lack of strong and 
effective leadership, as well as the lack of skills, all 
contribute to an environment prone to abuse and 
manipulation. Corruption also stems from within 
government itself, where personnel in positions of 
power and key decision makers also have interests, 

in different forms, in awarding tenders to private 
companies. These interests range from accepting 
kickbacks and bribes, to beneficial direct interests 
in winning bid companies, consortia and joint 
ventures. The cost of corruption runs into billions 
of rands annually. Some of these costs can be 
attributed to:
•  Paying much more for goods and services than 

market-related fair pricing
•  Substandard products procured, compromising 

on quality and resulting in additional remedying 
costs

•  Delaying the role out of key projects, thereby 
compromising on service delivery objectives

•  Spending on non-prioritised items, resulting in 
fruitless and wasteful expenditure.

Currently, there is a lack of accountability and 
punishment for those who are guilty of corruption. 
For this reason alone, corruption will continue to 
rear its head in our economy, year in and year out. 
There is no real consequence for default, and as long 
as this remains the case, more and more individuals 
will attempt corrupt acts and fraudulent practices.

CONCLUDINg rEmArKS
I have touched on just three important aspects which 
are hindering change within the public sector. So, 
what must be done to move forward? I conclude with 
a few strategies which may help us deal with some of 
these burning issues, and if implemented, go a long 
way towards positively changing and transforming 
our public sector and restoring public confidence.

Notwithstanding the many positive initiatives 
that are underway, like the many SAICA 
programmes established to help government 
strengthen their capacity, there is so much more that 
must still be achieved. Now, more than ever, is the 
time to establish public finance professionalisation, 
for example. The benefits will be far reaching as it 
will speak to the issues of leadership and skills, and 
help build an accountability structure for public 
finance professionals.

This will greatly assist in mitigating the impact 
of corruption. Also, having one common agenda, 
and using an integrated approach with key role 
players who support National Treasury's vision, 
as the ultimate custodian of all programmes 
aimed at improving public financial management 
and administration in South Africa, will ensure a 
seamless and guided solution to often transversal 
issues.

The public sector committee of SAICA, under 
my leadership, is committed to playing a significant 
role in this regard, which extends beyond just 
supporting our members in the public sector, but 
also aligning our mandate to the national agenda of 
our country and that of National Treasury. It’s time 
we roll up our sleeves and work together to effect the 
changes we want to see and to help strengthen our 
democracy, building a better country for all.  ❐

Author: Hadley James Francis CA(SA) is the Executive Director 
and founder of Redlinear (Pty) Ltd and the Chairman of SAICA 
Public Sector Committee.
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ThE PUbLIC SECTOr 
neeDS trainee accountantS that make a Difference  

The public sector provides trainee accountants with a diverse range of opportunities to hone their skills.

T
here is usually minimal interest from accounting students 
to pursue careers as CAs(SA) in the public sector, especially 
in a government department. I did not plan to serve articles 

at National Treasury, however, my being in the public sector is 
definitely not by accident. Generally, the public sector is viewed in 
a negative light due to public perception about the mismanagement 
of funds. This perception highlights a public sector that is 
characterised by politics, low opportunities for growth and learning, 
and scarce innovative thinking. Despite the perceived risks posed by 
joining the public sector, I saw an opportunity to make a difference.

Government institutions currently do not have a consistent 
financial reporting framework. For example, National Treasury uses 
the Modified Cash basis for reporting (issued by National Treasury), 
while there are other institutions that use Generally Recognised 
Accounting Practices (GRAP) issued by the Accounting Standards 
Board. Others still are using International Financial Reporting 
Standards (IFRS). It is a continuous challenge for the training 
office and trainees to keep abreast of the developments in all these 
frameworks as they occur.

The different reporting frameworks present a significant 
challenge for me as a trainee as I am expected to help the CFO’s 
office with reporting on Modified Cash, a framework that I was 
never exposed to prior to joining National Treasury. When rotating 
to the office of the Accountant-General, there is a shift in focus to 
supporting institutions with technical interpretation issues around 
IFRS and GRAP. The multiple reporting frameworks require a 
lot of dedication to ensure that one is always up to date with new 
developments, and this demand is contrary to what one would 
generally expect from the public sector.

Upon realising that credible exposure is required for trainees 
to become capable CAs(SA), we participate in activities aimed at 
improving the programme. Trainees meet regularly to discuss the 
rotation plans, the exposure from different assignments, and to 
identify areas that require improvements, along with the role that 
we will play in bringing about change.

National Treasury partners with other organisations such 
as Public Investment Corporation, Industrial Development 
Corporation and the South African Reserve Bank (SARB) to provide 
trainees with practical competencies that are unavailable within 
the department. During my articles I was seconded to SARS for 
practical skills in taxation.

I have been with the National Treasury for a relatively short 
period in terms of being able to promote the department. My views 
are therefore based on my experiences. I now have an idea of how 
government works, of why certain programmes are implemented, 
and the extent to which South Africans rely on government to shape 
their lives in a better way. You must be passionate about people to 
fully comprehend why it is important to have a functional public 
sector. It is also my view that the role the public sector must play in 
the economy has been elevated, following the recent global financial 
crisis. Only a capable public sector will be able to fulfil this role. The 

public sector needs more financial leaders who are not only “gurus” 
in finance, but who are also inspired to be part of the broader 
solution for South Africa.

When deciding whether you are the right person to join the 
Public Sector CA Training Programme, I would like you to think 
about these words by Dr Nkosazana Dlamini Zuma, chairperson of 
the African Union Commission, when highlighting that Africa’s time 
is now: “What makes us so confident that Africa’s time has arrived 
and that we can achieve our dream within 50 years, or even less? 
Six of the world’s 10 fastest growing economies are African, and the 
continent has been growing at an average of 5% per annum for over 
a decade, despite the global financial and economic crisis. We have a 
growing, vibrant, resourceful and youthful population who are being 
equipped with critical skills that would be necessary to drive Africa’s 
transformation.” The public sector provides such an opportunity for 
every young person.  ❐

Author: Sipho Langa is a second year Trainee Accountant at the National Treasury 
– CAA Programme.



making public entitieS accountable for  

bUDgET SPEND
GRAP 24 is a great initiative but government needs to make compliance easier for overstrained public entities. 

T
he GRAP 24 standard now requires certain 
public entities, including many municipalities, to 
incorporate budget information in their annual 

financial statements. As the Accounting Standards 
Board makes clear, the thinking is to “hold entities 
accountable for their actual activities against what was 
planned, and how allocated resources were utilised”.1 

Government is obviously incurring a fair amount 
of political risk implementing this standard, and must 
be applauded for embedding this tool of accountability 
into the state’s routine financial processes.

GRAP 24 gives concrete expression to 
government’s desire to improve service delivery—
something that is long overdue, as one can see from 
the growing number of service delivery protests and 
their violence. It is also a welcome move to provide 
the country’s hard-pressed taxpayers with reassurance 
that their taxes are being used wisely. Linking budgets 
to actual expenditure will, in theory, “close the loop” 
by providing an easy way to hold public officials to 
account for transforming strategy (as captured in 
the budget) into action (as captured in the financial 
statements). 

CrITICAL SUCCESS FACTOrS FOr grAP 24
In order to achieve its goals, I submit that GRAP 24 
has three critical success factors: 
•  Compliance should become relatively simple. 

These entities are often already under-resourced, 
especially when it comes to finance; care should be 
taken not to add to their burdens, risking a loss of 
focus. 

•  Standard and streamlined processes: It is preferable 
that all entities follow the same processes and that 
they are standard. Software solutions can help to 
automate and thus enforce these processes.

•  Comparison between the budget and actual figures 
should be easy to make. This is important both for 
the bodies exercising oversight, such as Parliament, 
and the general public. As part of the process of 
creating an informed citizenry that is able to hold its 
elected representatives accountable, easy access to 
the pertinent information is vital. 

In both these areas, there are challenges that need to be 
overcome. 

From the point of view of public entities, the 
budgeting process itself is already unnecessarily 
complex and time-consuming. Despite the budget 
reforms made by the National Treasury in respect of 
the Municipal Finance Management Act (PFMA), there 
are no real standards in terms of whether budgets have 
to be made public in terms of the PFMA. If they do, 
what should their format be? In addition, governments 
tend to classify their expenditure in terms of the 
functions specified by their executive authorities, such 
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as government departments, whereas state entities are 
more prone to report financial information in terms of 
economic classification, for example, staff costs, repairs 
and maintenance. 

LOST IN TrANSLATION?
These are complex issues, but the crux is that budgets 
are typically drawn up in a different format from 
annual financial statements. Thus, when it comes 
to providing budget information in the financial 
statements as required by GRAP 24, public entities 
have to undertake an onerous and complicated 
translation exercise, from “budget-speak” to “annual 
report-speak”. 

Another complicating factor is the fact that 
many of the smaller public entities covered by GRAP 
24 do not have their own budgets, but fall within 
the budgets of a larger entity. This also makes the 
provision of budget figures for the annual financial 
statements extremely burdensome. 

By making the process simpler to understand 
and execute, government would save lots of time and 
get greater buy-in from civil servants. A very positive 
example is how SARS uses and communicates 
“tax seasons”. In the past, submission to SARS 
was complicated and not communicated well; its 
new approach is a great example of how to make 
a complex process understandable and easy to 
implement. 

As the old saying has it, simplicity is the ultimate 
sophistication. 

CrEATINg TrANSPArENCY
Once the budget and actual report figures are in the 
same format, I believe the next step is to make them 
easily available to citizens. This will ensure that the 
third critical success factor is fulfilled. It is unrealistic 
to expect people to access the financial statements, 
which might not even be published on the website, and 
then extract this information. 

The same point is true when it comes to members of 
Parliament, provincial councils and municipal councils. 
Those who sit on committees charged with oversight of 
these specific entities would obviously be dealing with 
the full financial statements, but ordinary members 
need quick access to the essential comparison.

This is, after all, the Information Age, and 
providing access to information should be routine. 

Again, this issue could be solved by implementing 
a standard that all public entities (including 
municipalities) display this information, plus their 
annual financial statements, on their websites. 

GRAP 24 is a great addition to the GRAP standard, 
and needs our support. But to make it truly effective, 
the compliance process needs to be simpler and the 
resulting information more freely available. ❐

rEFErENCE
Accounting Standards Board, Executive summary – 
Presentation of Budget Information in the Financial 
Statements (GRAP 24).

Author: Stephan van der Merwe CA(SA) is Product Manager, CQS.
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grAP 21  
DefineS non-caSh-generating aSSetS for aSSeSSing impairment  

Moving away from IAS 36 for cash-generating assets and units.

r
ecent reports by the Auditor-General of South 
Africa state that there are municipalities that 
fail to timeously submit financial statements for 

audit purposes. 
 Without dwelling much on the reasons for 

such failures, it is public knowledge that these 
municipalities rely significantly on the support of 
external service providers to compile and submit 
annual financial statements. The Accounting 
Standards Board (ASB) develops standards of 
Generally Recognised Accounting Practices (GRAP) 
taking into consideration the standards issued by 
International Public Sector Accounting Standards 
Board (IPSASB) and where relevant the International 
Accounting Standards Board (IASB). The ASB 
regularly reviews and updates the standards of GRAP 
taking into account changes in other standards, 
setting bodies and any other specific transactions that 
may be relevant to the South African environment. 
These changes require municipalities to keep abreast 
of new developments, and this may be difficult taking 
into account the struggle to implement basic financial 
management principles as described above. 

The ASB introduced six new GRAP standards in 
the GRAP Reporting Framework for financial years 
beginning on or after 1 April 2012, and they include 
the following:
•  GRAP 21 – Impairment of Non-cash-generating 

Assets 
•  GRAP 23 – Revenue from Non-exchange 

Transactions (Taxes and Transfers) 
•  GRAP 24 – Presentation of Budget Information in 

the Financial Statements 
• GRAP 26 – Impairment of Cash-generating Assets 
• GRAP 103 – Heritage Assets
• GRAP 104 – Financial Instruments.

In our view only three of the six standards introduce 
new policy requirements that are different from the 
way in which they were accounted for previously, 
namely, heritage assets, impairment of non-cash-
generating assets, and presentation of budget 
information. This paper focuses on the practical 
accounting implications for defining a non-cash-
generating asset per the recently issued standard on 
Impairment of Non-cash-generating Assets, GRAP 21. 

GRAP 21 defines cash-generating assets as all 
assets held by the entity with the primary objective 
to generate commercial return, and non-cash-
generating assets as those assets other than cash-
generating assets. Before the development of GRAP 
21 by the ASB, public sector institutions were using 
International Accounting Standards (IAS 36) to report 

on impairments of non-monetary assets. As IAS 36 is 
meant for private sector entities, it relates to cash-
generating assets and units. The ASB’s view was that 
IAS 36 fails to address the fact that the majority of 
assets in the public sector are used for service delivery 
and might not necessarily generate cash flows and 
profits. The latter influenced the development of the 
public sector equivalent of IAS 36, by separating it 
into two impairment standards, GRAP 21 and GRAP 
26, which deal with impairment non-cash-generating 
assets and cash-generating assets respectively.

Subsequent to recent separate awareness 
sessions by the ASB and NT on the requirements of 
GRAP 21, there are some municipalities that have a 
strong view that they exist to deliver services to their 
communities, and therefore all their assets should 
be assessed for impairment under GRAP 21. This 
approach to defining non-cash-generating assets is 
problematic in a principled-based standard setting 
environment, and it may lead to interpretation issues 
unless the standard is applied to individual specific 
circumstances.

In our application of the definition set out in 
the standard, it is understandable that practitioners 
may conclude that all municipal assets are non-cash-
generating, especially by the specific requirement that 
assets will only be cash-generating if their primary 
objective is to generate a commercial return. It is 
however not desirable to generalise that all assets in 
a public sector that has a mandate to deliver services 
are non-cash-generating. In clarifying which assets of 
a municipality are non-cash-generating, the standard 
provides further explanations of when an entity is 
considered to hold assets with the primary objective 
of generating commercial return as follows: “an asset 
generates a commercial return when it is deployed in 
the manner consistent with that adopted by a profit-
oriented entity.”

ASSESSmENT LEVEL
The statement above clarifies that the assessment 
of whether an asset is cash-generating or not must 
be performed at an asset level, rather than at an 
entity level. This is particularly important to avoid 
accounting treatments that are not informed by 
the underlying circumstances that are applicable 
to an asset. We are of the view that an argument 
that a municipality exists to deliver services to their 
communities, and not to generate commercial return, 
is not a consideration when assessing whether a 
specific asset is non-cash-generating.

Asset is deployed in a manner consistent with that 
adopted by a profit-oriented entity:



Municipalities must consider the manner in which their assets are managed 
to determine whether their asset management practices are consistent with 
those in the profit-driven private sector. In a profit-driven environment, 
assets are deployed with an objective to maximise returns for the owners. It is 
therefore expected that where an asset deployed does not yield the profits that 
management and shareowners have set, these assets are likely to be sold. On 
the other hand, the decision of whether to continue deploying an asset that is 
delivering a service will not primarily be driven by its ability to meet returns 
expectations, but service delivery objectives are considered key to making this 
decision. 

It is also important to note that the new standard highlights that an 
institution that holds an asset to generate a “commercial return”, i.e. a cash-
generating-asset, intends to generate positive cash inflows from that asset and 
earn a return that reflects the risks involved in holding such an asset.

Based on the discussion above, it is concluded that the definition of a 
cash-generating-asset per GRAP 21 requires officials to apply judgement 
on individual assets that they manage, whether electricity infrastructure 
assets, water assets, buildings or others, to determine whether the standard 
is applicable. The municipality will be expected to document their evaluation 
criteria and the decision they reached based on applied judgements to enable 
an independent review of that process. An entity develops criteria so that it can 
exercise that judgement consistently in accordance with the definition of non-
cash-generating assets. The ASB states that given the overall objectives of most 
entities, “the presumption is that assets are non-cash-generating”, however, 
municipalities must document their thought process.

Like any other new standard, we expect that a few interpretation issues may 
arise during the 2013 audit process. Inconsistencies that surface will be dealt 
with in a comprehensive principle-based manner which takes into account the 
views of all relevant stakeholders. In the 2013 improvements to the standards 
of GRAP (ASB: ED 112), the ASB included a discussion on impairment of non-
cash-generating assets, to address some of the confusion that might be caused 
by the new standard. We encourage practitioners to review the document and its 
contents to assess whether any outstanding issues have not been addressed by 
the proposed amendments, and to provide comments to the ASB within the set 
timeframe; the closing date is 30 September 2013. ❐

SOUrCES
•  Accounting Standards Board, Exposure Draft 112 – Improvements to the 

standards of GRAP (2013) : http://download2.asb.co.za/eds/ed112/ED%20
112%20ITC%20on%20Proposed%20Improvements%20to%20Standards%20
of%20GRAP%20(2013).pdf

•  Accounting Standards Board, GRAP 21 – Impairment of non-cash-generating 
assets: http://download.asb.co.za/download/GRAP%2021%20Impairment%20
of%20Non-cash-generating%20assets%20(March%202009).pdf

Author: Kwena Mokgokong CA(SA) is the Director: Accounting Support and Reporting – Local 
Government, National Treasury.
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Tough and far reaching new anti-corruption laws mean that companies have to be more vigilant than ever.

T
he local and global anti-corruption landscape is changing rapidly. Chartered 
accountants, either in business or in the profession, have to keep abreast 
of new developments to ensure that they play a meaningful role in the 

prevention of corruption in the organisations which they serve. Anti-corruption 
compliance is the new watch-phrase in global boardrooms, and chartered 
accountants have a responsibility to not only understand compliance obligations, 
but also to help organisations to develop meaningful and robust anti-corruption 
controls.

ThE NEw SA COmPANIES ACT hAS INTrODUCED ExTENSIVE ANTI-COrrUPTION 
rEqUIrEmENTS 
It is a business imperative for CAs(SA) in South Africa to be familiar with the 
changes to the South African Companies Act, which, by way of Regulation 
43 (promulgated in April 2011), has introduced extensive anti-corruption 
obligations. However, CAs(SA) that serve multi-national companies should also 
have a business understanding of two key global sets of extra territorial anti-
corruption laws.

ThE US FOrEIgN COrrUPT PrACTICES ACT (FCPA) wAS ThE FIrST ANTI-
COrrUPTION LAw ThAT rIgOrOUSLY PUrSUED CrOSS bOrDEr brIbErY
For more than 25 years, the United States was the only country in the world that 
through the extra territorial reach of its FCPA, rigorously investigated bribes 
paid outside of its own borders. The world is getting fed up with bribery and 
corruption which have become endemic in approximately two thirds of the globe. 
Many countries are imposing tough new anti-graft measures.

ThE UK brIbErY ACT IS ArgUAbLY ThE mOST rADICAL ExTrA-TErrITOrIAL 
ANTI-grAFT LAw TO DATE
Importantly for SAICA members, the United Kingdom, via the robust United 
Kingdom Bribery Act (UKBA), has created a new anti-corruption compliance 
regime which is even more powerful than the FCPA in many respects.

Failure to adhere to anti-bribery compliance obligations based on these 
and other new anti-corruption laws can result in substantial and potentially 
debilitating fines being imposed against companies.

This article summarises critical aspects of these global and local anti-
corruption laws.

ThE SOUTh AFrICAN COmPANIES ACT (61 OF 1973) - rEgULATION 43 
All listed companies, as well as medium to large enterprises and all State owned 
companies in South Africa, have to comply with the anti-corruption compliance 
requirements of South African law, specifically the anti-corruption provisions 
incorporated into the Companies Act, (Act 71 of 2008). Regulation 43 of that 
Act has introduced a requirement for companies to establish social and ethics 
committees which have to monitor their activities with respect to a host of good 
corporate citizenship and ethics promoting obligations.

The social and ethics committee also has a corruption reduction 
responsibility, as the regulations require the committee to monitor the company’s 
efforts to adopt and implement The Organisation for Economic Co-operation and 
Development (OECD) recommendations on reducing corruption. Additionally, 
the regulations require companies to observe the United Nations Global Compact. 
Its Principle 10 requires the company to take active steps to reduce corruption.

accountantS are Vital to anti-corruption  

COmPLIANCE



The OECD recommendations require companies to:
• Not pay or demand bribes
• Have an anti-bribery/corruption policy
•  Develop internal processes and controls to 

mitigate the risk of bribery
• Keep fair and accurate books and records
•  Perform an anti-bribery risk assessment to 

identify bribery risks in the organisation
•  Perform due diligence on agents, intermediaries 

and consultants to ensure that they do not pay 
bribes on behalf of the company

•  Educate employees and agents on anti-bribery 
processes and publicise its anti-bribery initiatives

• Avoid unlawful political contributions.

Ethical companies should have no difficulty 
whatsoever with the implementation of these 
recommendations, which amount to good corporate 
governance, and spell out the key procedures that 
are required to mitigate the risk of bribery. Failure 
to comply with Companies Act requirements will 
result in the company being issued with a directive to 
comply, and if that compliance order is flouted, the 
company may face a fine of up to R1 million.

This million rand penalty pales into 
insignificance when compared to penalties imposed 
for anti-corruption non-compliance elsewhere.

ThE UNITED STATES FOrEIgN COrrUPT PrACTICES 
ACT OF 1977 (FCPA)
For many years the FCPA has been a major driver of 
ethical corporate behaviour on the part of companies 
registered in, or associated with, the United States 
(US), where the fear of the combined efforts of the 
Securities Exchange Commission (SEC) and the 
Department of Justice (DOJ) compels big business to 
take robust measures to prevent corporate bribery, 
or face substantial penalties. The FCPA, which 
is a federal law, targets the payment of bribes by 
businesses linked to the US to foreign government 
officials.  The FCPA's anti-bribery provisions make it 
illegal to offer or provide money or anything of value 
to officials of foreign governments, or foreign political 
parties, with the intent of obtaining or retaining 
business. It also requires businesses to keep proper 
books and records.

Record penalties for corporate corruption were 
imposed against Siemens AG when the multi-national 
company settled FCPA charges with the Department 
of Justice, the Munich Public Prosecutor’s Office and 
the SEC. These included multiple guilty pleas and  
$1.6 billion in fines and penalties, including $800 
million in disgorgement of bribe-tainted profits to the 
US authorities. This case demonstrates how regulators 
in different jurisdictions are cooperating with each 
other more than ever. According to the DOJ, this 
was the largest monetary sanction ever imposed in 
an FCPA case. The DOJ cautioned companies that 
it would continue to crack down on FCPA violations 
around the globe.                                                  

 (See U.S. v. Siemens Aktiengesellschaft, 2008 - Case No. 08-367.)

As is demonstrated by the Siemens settlement, 
there is no double-jeopardy defence for offending 

companies, and the same set of facts can give rise to a 
multitude of prosecutions.

The Siemens settlement related to bribes paid by 
various Siemens subsidiaries in Argentina, Venezuela, 
Bangladesh and Iraq, where the bribes related to the 
United Nations Oil for Food Programme. The corrupt 
payments were improperly recorded in the books and 
records of the company. In December 2012, Siemens 
paid €300 million (Euro) to the regulators in Greece 
to settle an enforcement action.

What is notable about the Siemens prosecution is 
that the violations generally took place in subsidiaries 
in remote regions. This is an important factor for 
local companies, as many South African corporates 
are expanding their business operations into Africa 
at a rapid rate. They will have to implement stern 
measures to manage the corruption risk and ensure 
that management in their remote subsidiaries avoid 
the payment of bribes. In this regard, it is difficult 
for companies to do business in Africa without being 
faced with bribe solicitation.

The 2012 Transparency International Corruption 
Index reflects that two thirds of the African continent 
scored less than 3 out of 10, which is indicative of 
endemic corruption. Assistant Attorney General, 
Lanny A. Breuer, head of the US DOJ’s criminal 
division, said in an official statement that:

“The Department of Justice's commitment to 
rooting out foreign bribery is unwavering; wherever 
possible, the department seeks to find and hold 
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accountable all the players in corrupt deals – from 
customers who know that bribes are being paid on 
their behalf to those actually making the payments.” 
Breuer added. “….foreign bribery has a steep cost - a 
cost that can be avoided through full compliance with 
the law.”

The FCPA enforcement statistics bear out Breuer’s 
comments, as more than $1.8 billion dollars was 
gathered in FCPA settlements and penalties from 22 
companies in 2010, a year in which 53 individuals 
were indicted or tried. 

In 2011 the DOJ and the SEC cumulatively 
gathered $508.6 million from FCPA breaches. During 
2012, the DOJ and SEC recovered more than $260 
million from 25 companies as a result of successful 
global enforcement actions.

ThE UNITED KINgDOm brIbErY ACT OF 2010 (UKbA)
As previously mentioned, for years the United States 
was the only country that rigorously investigated 
bribes paid to foreign government officials. Now, 
however, the United Kingdom has gone even further 
than the US regulators by introducing the United 
Kingdom Bribery Act (UKBA), which prohibits not 
only bribes paid to foreign government officials, but 
also bribes paid to anyone else. Even more dramatic 
however, is the British regulator's provision for a new 
corporate offence, namely the failure of a commercial 
organisation to prevent bribery. Section 7 compels 
companies to put policies and procedures in place to 
mitigate the risk of bribery.

The UKBA is new legislation; there is accordingly 
no legal precedent as to how the Serious Fraud Office 
(SFO), which is entrusted with UKBA enforcement, 
will go about establishing jurisdiction. In addition, 
there are no clear indications of the anticipated 
penalties that it will impose. It was already imposing 
heavy fines prior to the UKBA. It is anticipated that 
the SFO will follow a similar route to the US, which 
is criticised for using the penal provisions of the anti-
corruption legislation as a revenue generator in these 
times of recession.

Section 12 of the UK Bribery Act provides that 
the courts will have jurisdiction not only over section 
1, 2 or 6 offences committed in the UK, but also 
over offences committed outside the UK, where the 
person committing them has a close connection 
with the UK by virtue of being a British national, 
or a resident in the UK, a body incorporated in the 
UK or a Scottish partnership. However, in terms of 
section 7 prosecutions for failing to prevent bribery, 
the requirement of a close connection with the UK 
does not apply. Section 7(3) makes it clear that 
a commercial organisation can be held liable for 
conduct amounting to a contravention of section 1 or 
6 on the part of a person who is neither a UK national, 
nor a resident in the UK (or a body incorporated or 
formed in the UK).

In addition, section 12(5) states that it does not 
matter whether the acts or omissions which form 
part of the section 7 offences, take place in the UK or 
elsewhere. Thus, provided the organisation is either 
incorporated or formed in the UK, or that it carries on 
a business or part of a business in the UK (wherever 
in the world it may be incorporated or formed), the 

UK courts will have jurisdiction. This latter stipulation 
will bring many South African organisations within 
the reach of UK authorities.

The extraordinarily broad jurisdictional reach 
of the Bribery Act means that liability could apply to 
non-UK-based companies that “carry on business” in 
the UK, regardless of whether the challenged conduct 
involved activities in the UK. The UK Bribery Act has 
several other notable differences from the FCPA, and 
in many ways, it appears to be much broader than 
the FCPA. Portions of the Act are applicable to any 
entity that runs a business, or part of a business, in 
the UK, whether or not the underlying conduct has 
any substantive connection to the UK. Serious Fraud 
Office (SFO) director, Richard Alderman, explained in 
a June 23, 2010 speech:

“I shall have jurisdiction in respect of corruption 
committed by those corporates anywhere in the world 
even if the corruption is not taking place through the 
business presence of the corporate in this jurisdiction. 
What this means is this: Assume a foreign corporate 
with a number of outlets here. Assume that quite 
separately that foreign corporate is involved in 
corruption in a third country. We have jurisdiction 
over that corruption.”

It is accordingly a business imperative for South 
African companies that are listed in the UK, that have 
business operations within the jurisdiction, or are 
otherwise associated with the United Kingdom, to 
ensure that they are compliant with the UKBA.

Some companies in South Africa that have UKBA 
compliance obligations have taken a relaxed approach 
to anti-corruption compliance, believing that there 
will be an extensive window period before the SFO 
initiates enforcement action. This approach may 
prove costly, as it is likely that the SFO will, just as 
US regulators have done to alarming effect in recent 
years, seek to make examples of non-compliant 
multi-national organisations which profit from bribe-
induced contracts.

 In its guidance notes on the UKBA, the Ministry 
of Justice recognises the fact that no bribery 
prevention regime will be capable of preventing 
bribery at all times, and further, that the objective of 
the Act is not to bring the full force of the criminal law 
to bear upon well run commercial organisations in 
which an isolated incident of bribery occurs.

Accordingly, the UKBA provides the commercial 
organisation with a defence if it can show that, while 
bribery did take place, the organisation had taken 
"adequate procedures designed to prevent persons 
associated with [the organisation] from undertaking 
such conduct".  Under the Act's explanatory notes, 
the burden of proof in this situation falls on the 
organisation, with the standard of proof based on a 
balance of probabilities.

The guidelines set out six non-prescriptive 
fundamental principles that commercial organisations 
should consider when adopting “adequate procedures” 
to prevent bribery being committed on their behalf. 

The 6 principles are:
1.  Appropriate procedures – the commercial 

organisation’s procedures to prevent bribery by 
persons associated with it should be proportionate 
to the bribery risks it faces, having due regard 
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to the nature, scale and complexity of the commercial 
organisation’s activities. The organisation should have a robust 
anti-bribery policy in place with procedures designed to foster 
compliance by employees, business partners, as well as agents 
and intermediaries.

2.  Top-level commitment – top-level management of a commercial 
organisation must demonstrate commitment to preventing 
bribery by persons associated with it.

3.  Risk assessment – the commercial organisation should assess the 
nature and extent of its exposure to potential external and internal 
risks of bribery on its behalf by persons associated with it.

4.  Due diligence – the commercial organisation should apply due 
diligence procedures, taking a proportionate and risk-based 
approach in respect of persons who perform or will perform 
services for or on its behalf, in order to mitigate potential bribery 
risks.

5.  Communication (including training) – the commercial 
organisation should ensure that its bribery prevention policies 
and procedures are embedded and understood throughout the 
organisation via internal and external communication, including 
training that is proportionate to the risks that it faces.

6.  Monitoring and review – the commercial organisation should 
monitor and review procedures designed to prevent bribery 
by persons associated with it, and should make necessary 
improvements.

By adhering to the above ministerial guidelines, South African 
companies subject to the UKBA should be able to resist prosecution 
for failing to prevent bribery, in the event that a bribe is paid by an 
employee or agent.

Robust “adequate procedures” will not only facilitate 
compliance to the UKBA, but will simultaneously ensure that 
South African companies are compliant with local Companies 
Act requirements. However, once the procedures are properly 
implemented, they will dramatically increase the organisation’s 
anti-corruption controls, and in so doing, assist the company to 
avoid becoming the target for potential FCPA enforcement action. 
The local and global anti-corruption laws have extensive books and 
records requirements that CAs(SA) should monitor in keeping with 
their roles as custodians of the financial integrity of organisations.

Special controls, including pre-approval procedures around key 
bribery risk areas, such as gifts, travel, entertainment, donations 
and corporate social responsibility programmes, have to be 
developed, audited and monitored. Anti-corruption due diligence 
checks focused on addressing bribery risks escalate the standard 
merger and acquisition (M&A) due diligence process to much 
higher levels of scrutiny. The identification of politically exposed 
persons (PEPS) – current or former government officials - is also 
a critically important anti-corruption compliance procedure. All 
of these are exciting new areas where CAs(SA) have a role to play, 
along with legal advisors, to ensure that clients traverse a route free 
of corruption, particularly in international business transactions.

In the current global and local anti-corruption compliance 
environment, it would be reckless for any company board not to 
pay serious attention to creating an anti-bribery culture within 
their organisation. The cost of non-compliance to anti-corruption 
requirements is a risk that has to be appropriately managed 
within every organisation. All companies should have dedicated 
anti-corruption policies and procedures in place, and CAs(SA) 
have to help companies to reduce corruption, whether they are 
active members of the management team or internal or external 
auditors. ❐

Author: Steven Powell, BProc, LLB, an Advocate of the High Court of South 
Africa, is the Director of the Forensics Services Division at Edward Nathan 
Sonnenbergs. 011 507 0000 

www.caseware.co.za

We’ve had over 25 years in 
the audit and accounting industry 
to partner with the best content 
providers both locally and 
internationally.

It’s no surprise that more than 
75% of the market trust us to 
give them the smartest, most 
efficient way to comply.

3 out

       4of

Auditing firms 
in South Africa 
use CaseWare 
to ensure 

compliance with 
IFRS disclosure and  

    International Standards 
      on Auditing



 influence RiSK

40       ACCOUNTANCY SA | September 2013        

The biggest risk to business is not knowing what your risks are.

Risk 
Management 

T
he typical organisation loses 5% of its revenue 
to fraud, according to the global Association of 
Certified Fraud Examiners’ (ACFE) ‘Report to 

the Nations’ survey released in 2012. Applied to the 
2011 Gross World Product, the figures in this report 
translates into a projected annual fraud loss of more 
than USD3,5 trillion (www.acfe.com).

The report also found that fraud reported to 
ACFE had lasted an average median of 18 months 
before being detected, and was more likely to be 
detected by a tip-off than by any other method.

whAT ArE ThE mAJOr rISKS?
KPMG is about to release its updated risk 
management report for South Africa. However, 
research conducted in November 2012 found that 
the biggest risks perceived by local companies are: 
increased competition (primarily from foreign 
sources); new technology; a lack of integrated IT 
systems; poor infrastructure (particularly electricity 

and rail); the state of the economy; and finally, 
an increasingly complex regulatory and legal 
environment.

The latter is also viewed internationally as one of 
the biggest risks – the irony being that regulations 
are being introduced internationally to reduce levels 
of risk in the wake of governance failures, sub-prime 
irregularities and the Lehmann Bros collapse.

KPMG risk director Johan de la Rey, points 
out that regulation is clearly not a risk - the cost 
and complexity of implementing often highly 
technical regulation should be seen as a short-term 
challenge and cost. The differentiating opportunity 
is to integrate governance, risk and compliance 
processes, and assurance, realising an efficiency 
gain on the competition while reducing costs in the 
process. “Therefore, it’s only a risk to those affected 
companies which do not react positively,” says De 
la Rey, who goes on to say that “Eleven out of 15 
industries surveyed saw regulation and growing 
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compliance demands as a risk, both in terms of 
cost and implementation challenges, as well as 
the risk of management taking its eye off the ball, 
operationally.”

Anton Roux, CEO of Aon, explains why 
regulation is seen as a risk, saying, “Even within my 
own firm, I employ more lawyers than accountants 
today. With globalisation, a firm such as Aon has to 
comply with sets of regulations applicable to South 
Africa, the US, where we’re listed, and the UK, where 
our head office is.”

Roux, himself a CA(SA), says it is not only audit 
firms that need to have layers of peer review, but 
industry-specific regulation such as South Africa’s 
FAIS means that an insurer broker such as Aon 
also requires peer review regarding the advice it 
provides.

rISK hAS TO bE SEEN IN ThE gLObAL CONTExT
Roux cites supply chain as an important risk to 
companies, listing examples such as the Japanese 
earthquake and tsunami which disrupted global 
supply chains, as well as the banking crisis in tiny 
Cyprus that jolted stock markets all over the world.

“The attitude to risk management has therefore 
changed. It is more about looking at a business’s 
entire supply chain and global political risks. In 
addition, in an environment of increased regulation 
and accountability, liability risk (especially for 
professionals such as auditors) has to be top of 
mind. For instance, medical malpractice cover is 
becoming increasingly difficult to obtain,” says Roux.

The Aon Global 2013 Global Risk Management 
Survey says: “In today’s interdependent 
environment, risks to business, no longer isolated 
by industry or geography, are becoming complex in 
nature and global in consequence.”

Unpacking the other major challenges, De la Rey 
explains that companies viewed increasingly open 
trade as a challenge to local industry, which is clearly 
perceived as less competitive than many foreign 
firms. “Linked to this is the issue of technology, 
where foreign firms leverage new, competitive 
technology to break into local markets. In addition, 
two-thirds of respondents saw the lack of economic 
activity in South Africa as a risk. As a country, we 
largely escaped the 2007/8 global slowdown, but the 
current one is certainly being felt,” says De la Rey.

wEAK IDENTITY SYSTEmS LEAD TO CYbEr-FrAUD
“Cybercrime is completely out of control,” says 
Hedley Hurwitz, MD of Magix Security, “with South 
Africa ranking only behind Russia and China in 
number of victims. Identity theft is the root of much 
of this type of fraud, and South Africa’s weak identity 
systems leave us particularly vulnerable.”

As a result, Magix has seen an exponential 
increase in its business over the past 18 months, 
seeing as it implements systems in companies to 
detect this type of fraud.  Hurwitz claims that when 
he commences work at a corporate client, “the 
forensics people know what’s happening, but lack 
the IT systems to be effective.”

As to the explanation for the growth, Hurwitz 
says: “The economy is under pressure and 

companies are struggling to increase revenue. 
Therefore, they are looking to cut every cost, and 
amounts they were possibly previously content to 
simply write off , they’re now focusing on to both 
cut the cost and even get physical recovery,” says 
Hurwitz.

bE rISK-wISE wIThOUT bEINg TOO rISK AVErSE
Karen Pepler, the Finance Director of short-term 
insurer, Sasria SOC Ltd, and herself a CA(SA), 
notes how important it is to see risk management 
as a positive tool, one capable of enhancing the 
profitability of an organisation by inculcating a 
deeper understanding of the risks the business faces. 
“Accountants, as a class, tend to be arguably too 
risk averse, without appreciating that the taking of 
risk is how we make money. Only once companies 
understand their specific risks are they then able to 
mitigate them,” Pepler explains.

Pepler lists the biggest risks that companies 
currently face: “The top risk is of market volatility 
and a subdued macroeconomic environment. These 
put pressure on profits and cash flows, increasing 
the fraud risk as there is pressure on companies and 
individuals.”

The ACFE Report to the Nations 2012 survey 
found that most occupational fraudsters are first-
time offenders with clean employment histories, yet 
the higher their authority and the longer their term 
of employment, the higher the fraud losses were.

Pepler points out that not all fraud is perpetrated 
for personal financial gain, but as in the Enron case, 
can be associated with meeting increasingly complex 
regulatory and compliance requirements, or tough 
shareholder profit targets, both from a company and 
director or officer'sw perspectives.

“From an insurance perspective, a major 
challenge is the wave of new regulations that 
emerged at the same time as the recession. 
Regulations are costly to adhere to and time-
consuming to implement. Among the sophisticated 
regulations that insurers have to deal with are those 
aimed at treating customers fairly, scheduled for 
next year. Another is the solvency assessment and 
management rule requiring long-term and short-
term insurers to align their capital requirements 
with the underlying risk, so that they can pay out 
multiple claims from policyholders.”

SOUTh AFrICA AmONg wOrLD LEADErS
De la Rey says that South Africa is among the world 
leaders in risk management, thanks primarily to the 
global leadership role of Professor Mervyn King, 
coordinator of the three King Reports. Whereas 
15 years ago most companies would have been 
reluctant to look at risk management, thinking that 
they’re adequately insured for all risks and that 
anything further would be an unnecessary expense, 
De la Rey claims that there is a much higher level 
of awareness today of risk management processes 
and regulatory compliance in South Africa. “We’re 
slightly ahead of the rest of the world,” he says.

The raising of risk awareness often comes in 
the wake of a major ‘wake-up call’, as is currently 
occurring in the construction industry. “These tend 
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to be defining moments in the history of a company 
or an industry, where companies suddenly realise 
they need to change their entire risk culture. Though 
this is a step in the right direction, the problem is 
still one of complacency in the rest of the economy – 
does each company or industry need to have its own 
‘defining moment’ before it wakes up?,” asks De la 
Rey.

Sometimes these ‘defining moments’ are 
uncovered by a risk management programme. De 
la Rey gives the example of one railway company in 
which KPMG tabulated the real cost from certain 
incidents/risks at R3 billion a year. Shocked into 
action, the company accepted KPMG’s programme, 
which resulted in mitigating steps and the reduction 
of the cost in future years to a more normalised 
R400 million a year.

“This demonstrates that risk management 
really works and creates sustainable businesses and 
profits,” says De la Rey.

Changing the culture implies viewing risks as 
either calculated, or avoidable through preventative 
measures. Most of the advisory firms today offer risk 
management programmes that assist companies in 
identifying their risks, prioritising them, and more 
importantly, producing solutions which link and 
integrate risk and assurance efforts. The weakness 
of risk management in the past, says De la Rey, 
was that risks within companies were addressed in 
pockets. For example, with health and safety being 
in one pocket, corporate governance in another, 
and financial compliance such as internal audit, in a 
third.

“We’ve developed a process at KPMG which 
joins all the dots for clients. It is a differentiator 
that enables companies to view all their risks and 
assurance at a glance. However, risk management 
properly implemented is less about individual risks 
and more about changing the very culture of an 
organisation. If the tone at the top isn’t right, you’re 
nowhere – if right it’s simply about the successful 
roll-out of the programme,” says De la Rey.

Pepler agrees: “Preventing fraud starts with 
having effective corporate governance, and 
specifically fraud risk governance. This then 
encompasses all the required elements to prevent 
fraud from happening in an organisation, such 
as training of employees, anonymous reporting, 
internal policies and appropriate internal controls. 
It is with regards to the latter that automation of 
checks is becoming more important. By removing 
the human element (or at least, some of it) from 
internal control processes, its effectiveness and 
efficiency is radically improved. The complexity in 
today’s business environment also requires this.”

hOTLINES ArE EFFECTIVE
“Industry research and surveys from organisations 
such as the ACFE, as well as from the big four audit 
firms, consistently show that fraud is more likely 
to be detected by means of a fraud hotline than any 
other method. There is no doubt that these hotlines 
are effective and are an absolute necessity for any 
organisation that is serious about addressing the risk 
of fraud,” says Pepler.

De la Rey is more sanguine about the efficacy of 
fraud hotlines, saying that his experience at audit 
meetings is for one or two phone calls to be listed, 
half of which are wrong numbers. “However, where 
hotlines come into their own is in raising awareness 
of fraud and contributing to a culture of fraud risk 
management. Incidents may be reported through 
other channels, but you could find awareness about 
the hotline was the catalyst,” he explains.

One challenge with hotlines, and in fact fraud 
awareness in general, is that every individual has 
his or her own sense of right and wrong. What 
constitutes fraud for one person may not for 
another. This is where company value statements 
and values-based education become vital, and De 
la Rey believes this is the role of top management, 
supported by risk managers and the internal 
auditors.

“It’s all part of creating the required values and 
culture. We need to run regular culture surveys, 
including fraud risk assessments with our staff, 
more frequently, and annual declarations are 
increasingly coming to the forefront as a means of 
reducing management fraud and managing conflicts 
of interest,” says De la Rey.

De La Rey points out that, historically, people 
tended to assume that the greatest fraud risk lies in 
the procurement department, but ACFE research 
has demonstrated this not to be the case. “We find 
that increasingly the biggest risk is management 
over-ride of systems.” This is difficult to detect in 
the short-term, though Pepler says fraud is almost 
always detected in the longer term – the best 
antidote is changing the culture towards fraud or 
risk awareness.

EmPLOYEE bENEFITS SEE SPIKE IN CLAImS
Risk management applies equally in the individual 
space, and Hollard Insurance is one of the bigger 
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players in the company-sponsored employee 
benefits industry. MD, Franco Patrizi, says the same 
principles apply as with corporates.

“There tends to be a high correlation between 
morbidity and economic recession – we find a sharp 
spike in people claiming for ailments, especially ones 
that are more subjective, such as depression and 
back problems. In many instances, this is found to 
be related to job security and there is an increased 
risk of companies trying to shift employees off their 
own balance sheet on to the insurers.’

“There is also an increase in genuine claims, but 
this too is often also related to job security. Fear 
of losing one’s job can key in a latent depression. 
Apart from an almost negligible uptick in suicides, 
economic conditions do not have the same 
correlation to death claims,” says Patrizi.

Patrizi goes on to say that employers tend to 
respond to this scenario in one of two ways: First, 
noticing an increase in premiums as a result of the 
increase in claims, companies tend to put their 
business out to tender and select a service provider 
offering a cheaper rate. The second solution is to 
introduce wellness programmes.

Patrizi cautions against the first option. By 
continuing to shop the market the company may 
be getting the cheapest rate available, but with a 
worsening claims experience, “it may be the cheapest 
rate available, but not necessarily the cheapest 
rate the company could get if it had effective risk 
management procedures in place”.

“The optimum solution is a wellness programme 
whereby proactive measures can be taken, based 
on absenteeism trends, to prevent warning signals 

from becoming actual claims. For most illnesses, 
on-site medical attention is the primary means of 
uncovering ailments such as high cholesterol or high 
blood pressure which, when medicated, improves 
health and reduces claims. Our experience is that 
an employer which actively supports a wellness 
programme experiences a significant reduction 
in claims. Apart from diagnosis, improved diet 
and encouraging a more active lifestyle improve 
wellness,” says Patrizi. ❐ 

Author: Eamonn Ryan

Mike Lledo, a CA and MD of Consolidated Financial Services, 
says: “From a business risk perspective, within every SME, 
such as an accounting firm, there are a number of factors that 
can have a significant impact on the business and its partners/
shareholders, and ultimately, all stakeholders in such a business. 
Identifying these business risks is as easy as reading the balance 
sheet of the relevant SME.”

The balance sheet will provide clues on the need or necessity for:
• Key-man assurance
• Buy-and-sell agreements
• Contingent liability cover
• Group life cover
• Group capital disability cover
• Group income disability cover
• Funeral benefits
• Medical aid benefits
• Group retirement benefits
•  Staff retention schemes (share options, deferred 

compensation, preferred compensation).

“The first three listed above are however the primary risks that 
an accountant/SME owner should be aware of, not only for his 
own practice, but also when advising clients on the different 

kinds of business risks that could occur at any time and without 
warning in any type of business,” says Lledo.
•  Key-man cover refers to that individual (or individuals) in a 

business who holds the ‘key’ to the success or sustainability of 
the business or operation. The death or disability of such an 
individual can have a devastating effect on the business and 
all its stakeholders.

•  A buy-and-sell agreement between partners/members/
shareholders is a crucial document for the protection of 
the business interests of the surviving partners/members/
shareholders and the business as an entity on the one side, 
and the deceased’s heirs on the other side.

•  Contingent liability cover protects the business entity and its 
stakeholders in the event of death or disability of one or more 
of the partners/members/shareholders, and the consequent 
sudden repayment of an outstanding loan.

“Items listed from 4-10 above are important for other reasons 
in a business, as it normally addresses staff needs and allows for 
recruitment and retention of good staff, which in the medium to 
long run is crucial for the sustainability and growth any business. 
In most businesses, the staff are still the business’s greatest 
assets. Address their needs and you buy loyalty and service 
excellence,” says Lledo.

ACCOUNTING PRACTICE RISKS
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V
anessa Olver, Business Connexion deputy CEO and group executive of its 
largest division Shared Services with 2,600 employees, is not only one of 
the country’s leading businesswomen, but was acknowledged as such when 

nominated as CEO magazine’s ‘South Africa’s Most Influential Woman in Business 
for 2013’.

Her success stems from combining a strong financial acumen with being 
a people’s person – something which is still highly atypical among chartered 
accountants.

She qualified as a CA(SA) after completing her articles at Deloitte & Touche in 
Durban. Olver worked in Chicago and the UK where she held financial management 
positions with various companies before returning to South Africa. She gained 
further international experience with Standard Bank’s African network of 16 
countries at the time before joining Business Connexion, where she was appointed 
to the board of directors in August 2009 as chief financial officer. Two years ago she 
was appointed deputy CEO and with her belief that one should have a change every 
three years – she now has the CEO’s position firmly in sight.

“If you wish to achieve your full potential in life you cannot remain static. 
Change is very important – at a minimum by adding to your portfolio,” she says.

The key to her success has been planning her career by identifying where she 
wants to next go in life and being perfectly transparent about it. As an A-type 
personality she’s been forthright with her superiors as to what she wants to achieve 
and a willingness to look elsewhere for it if necessary, and so far has achieved her 
every goal.

“On initially leaving the audit profession my goal was first to be CFO of a 
company, and then CFO of a listed company. Once I achieved that on joining 
Business Connexion, I set my sights on a general management position, which is 
where I sit now,” says Olver. 

One unexpected detour, and a challenge she says she feels the least prepared 
for, Olver is about to go on four months maternity leave. Another element of her 
success has been to surround herself with highly competent individuals, and she 
has no doubt she has set up a team capable of smoothly running the division in her 
absence.

“As a leader, it is very important to surround oneself with a strong team as I 
could never get to all the 2,600 people reporting in to me. Each team player has a 
different set of attributes and skills that complement my own. You cannot have a 
group of like-minded people - it won’t work,” explains Olver.

Surrounding herself with A-team players works for a management team but not 
for an entire organisation, she says. “You also need solid sets of hands or the work 
will not get done.”

Her management team is a mix of young, dynamic people with a fresh outlook 
on life, as well as older, wiser heads to bring some maturity. A spread across the 
demographics is vital for the same reason, as she also blends race and gender.

Vanessa Olver
 SOArS TO grEATEr hEIghTS
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A ‘people person’, an A-type leader and a woman, Vanessa Olver is not your everyday CA(SA).



“In a male dominated ICT industry, such diversity 
is a challenge though not an impossibility, but it 
takes time to grow a diverse pipeline of experience. 
Long-term succession planning is therefore vital. 
Fortunately, this is something in my DNA and in all 
previous positions I have had considerable success 
in attracting a lot of black CAs and particularly a 
high proportion of black female CAs. I do not expect 
operations to be any different.”

Olver attributes this inherent broad-mindedness 
to her international exposure to cultural diversity.

Another leadership quality that comes naturally 
to her is an ability to inspire and motivate. Due to 
the sheer size of her division she has had to develop 
innovative means of getting to all those people. 
“We have developed quarterly recognition forums 
which really motivate because the acknowledgement 
people and teams receive is fun. Called ‘Success to 
Significance’ we take 15 top performing people to 
a dinner and comedy club or movie. Each attendee 
represents a team to leverage the impact as widely 
as possible. We try make it as wacky and weird as 
possible for maximum impact – people love them and 
work towards being part of the next one,” says Olver.

What makes Olver an effective leader is that 
whether an auditor or an ICT executive, she cannot 
be pigeonholed or matched to the stereotype – in two 
industries notorious for people being typecast.

“I’m blessed with a very good accounting brain 
but am at heart a people’s person. I love working with 

people and do a great deal of mentoring of junior 
people within Business Connexion. I like to be part 
of people’s growing experience but am very selective 
as to who I work with, as one can be easily overrun 
by the demand. While Business Connexion has a 
formal coaching programme, I prefer not to stick to 
a structure, but share my mentee’s challenges and 
help them think of how they could address them, or 
how previous challenges could have been resolved 
differently. I act as a sounding board.”

Underpinning both Olver’s ambition and 
willingness to mentor juniors even to the point 
where one could replace her, is her complete lack of 
insecurity. “I believe in my own abilities because it is 
built not upon good luck or fortune but hard work. I 
can always get another equally challenging job.”

Among the areas of the business that Olver has 
exerted a significant influence is reputational, and 
in particular the area of investor relations. As an 
articulate and financially literate executive, not to 
mention a rare woman in a man’s world, she has 
become something of a darling of the media.

“They see me as responsive – someone they can 
get hold off when they want comment. Furthermore, 
as our values at Business Connexion include honesty 
and integrity, they know they will always get the truth 
from me,” she explains.

Her reputation of approachability and 
responsiveness is of even greater impact among clients 
– many of whom are major listed companies. “I flatter 
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myself I have made a contribution to building solid 
relationships based on honesty, and have contributed 
to upholding the reputation of this firm. We have built 
a reputation for credibility, and my personal focus is 
our top 25 clients, with each of whom I have built a 
relationship over the past two years.”

Many of these relationships are with CIOs of these 
clients and Olver is no techie. “To maintain these 
relationships while fostering an essential culture of 
innovation I have allowed my team to build their own 
client solutions. They are given freedom to innovate 
and to make mistakes – provided they learn from their 
mistakes and evolve.”

During Olver’s tenure, the company has been 
responsible for a number of industry firsts, including 
server innovations, introducing cloud computing to 
Nigeria and for SMEs in South Africa.

Her tenure has also seen an improvement in the 
division’s ‘happiness quotient’. “The Barrett survey 
measures negative energy within the organisation, 
and during my year in charge this has improved from 
34% to 26% (measured in the negative) which means 
happier people and therefore happier clients. This 
has been achieved through a greater embrace of our 
corporate value system among staff.”

Her financial expertise is by no means wasted, as 
Olver employs this to the full on various boards and 
committees she is a member of, from audit committee 
through to investment and remuneration committees. 
On purely financial committees she contributes her 
accounting and financial knowledge, and on the 
remuneration committee brings her people-zeal to 
bear. “It’s important to remember that people are not 
just statistics, but these are real people whose lives are 
affected by decisions.”

Like most good managers, Olver adjusts her style 
of leadership to the circumstances. When direction is 
needed, she gives it, but when the strategic direction is 
set she allows team members to take the initiative.

“I’m naturally inclined to want to always lead 
from the front, so it takes an effort to take a back 
seat.” However, that is frequently necessary in what 
is a highly technical industry. Being a motivational 
leader rather than a technocrat did leave many people 
sceptical as to how successful she would be.

“I learn very quickly, and importantly I’m a good 
listener. I earned staff respect. More challenging was 
earning the respect of clients, but the same process 
paid off of listening and understanding their main 
points. What has always stood me in good stead is 
hard work and determination.” 

“I find that the higher one gets in the 
organisational hierarchy the more important it 
becomes to be a good listener. This is one of the most 

important lessons I have learned in my career and one 
that cannot be over-emphasised.”

This is another characteristic not innate to her. 
Dominant type personalities like to be listened 
to rather than listen, to be interesting rather 
than interested, so listening was an important 
characteristic Olver studied.

Patience is another, but one that the technical 
environment forced upon her. Naturally impatient, 
she found that though she’s a fast learner, others 
were equally impatient for her to get up to speed on 
technical matters. 

“I realised we all function at different speeds in 
different areas and it is not a reflection of aptitude. 
This has helped us all blend together as a team as 
we learned to be patient with each other and pull 
the entire team along. This introduces checks and 
balances, because nobody achieves just on their 
own. We hunt in packs and each team player brings 
a different set of attributes and skills, whether 
relationships skills, product or technical skills. 
Balancing a team means we always bring our A-team 
along and ensures we never become complacent with 
long-term customers,” adds Olver.

“I realised that one of the downsides of being 
impatient with people is jumping to conclusions 
on certain matters. It has been in my nature to be 
judgmental and I have invariably been in error when 
doing so. I have learned to go against my own nature 
and take more measured responses to people and 
situations,” she explains.

Olver’s learning curve was steepened by the 
pressures of a tough first half of the current financial 
year, when she had to learn patience in the strategic 
direction set for the firm and in the people around 
her – when her natural inclination might have been to 
take decisive action.

“Instead, things came right during the second half, 
because the reality was we had set the correct strategy 
and the team I had was a strong one. From this I 
learned not to be short-sighted but keep an eye on the 
three-year plan. Tough times are short-lived if you 
have the correct roadmap – don’t doubt yourself but 
manage according to the strategy.”

“A personal lesson I also learned is not to try 
shoulder the burden alone – but to open up to those 
around me. I used to feel terrible about dumping 
worries on my teammates until I learned the strength 
of a team was that the natural optimism of the team 
uplifts individual members. We have such inherent 
diversity within the team that it creates a lot of inner 
strength.”

The biggest pressures facing the South African ICT 
industry are competition from international players, 
as well as changes in what clients demand from their 
suppliers.

“This is no longer a product-based market, but 
clients want solutions that add value to their own 
bottom lines. Clients themselves are under pressure 
and need solutions that address their own business 
overheads. That’s a tough ask for us – as a skills based 
industry it’s difficult to cut costs and be innovative 
enough to continue competing internationally,” adds 
Olver. ❐

Author: Eamonn Ryan
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ac·count·a·ble   ( -koun t -b l)
1. Liable to being called to account; answerable. See Synonyms at responsible, 2. That can be explained: an accountable phenomenon.
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Business in its purest form.
Your CA(SA) designation represents the essence of what you stand for as a true business leader. It tells 
the world that everything you do is fi ltered through SAICA’s stringent Ethics and Values Code... a part of 
the formula that sets you apart as a true South African business leader. 

The SAICA Ethics and Values code is the cornerstone of our brand and your commitment is pivotal. 
To view the full Code, visit www.saica.co.za/ethics. 

CA(SA)

develop.influence.lead
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w
orld Leisure Holidays continues to invest heavily in its suite 
of island hotels despite the economic slowdown.

Accountant turned hospitality fanatic Johann Strydom 
(World Leisure Holidays MD) has kept a tight rein on the numbers 
at the chain of hotels to ensure these have not shrunk during the 
economic downturn. Its chain of hotels are owned and managed by 
Sun Resorts, which also owns World Leisure Holidays.

“I began my career as an accountant and financial director, but 
always had the desire to move into general management. Once I got 
into the hospitality business, I’d found my niche,” says Strydom.

“Our most recent addition in late 2011 was the R600 million five-
star Long Beach hotel on the west coast of Mauritius, followed by 
the R110 million refurbishment of four-star Ambre Hotel on the east 
coast, still under way,” says Strydom. It also owns two prestigious 
‘Leading Hotels of the World’: the Le Touesstrok in Mauritius and 
the Conuhuia Hotel in the Maldives, as well as five-star hotel Sugar 
Beach hotel and four-star La Pirogue, both in Mauritius.

He is especially proud of the Long Beach hotel which has a 
unique design developed by a South African firm of architects, which 
won an international design competition. It nestles into a natural 
basin and blends the three natural colours of the island: blue (sea 
and sky), green (foliage) and white (beaches). 

It also follows the latest trends of hotels, incorporating the 
whole-village concept with its own town centre. There’s a piazza 
surrounded by international styled restaurants (Japanese, Chinese, 
Italian, Mediterranean and Mauritian seafood) – no stale buffets - as 
well as bars, home crafts and entertainment.

“The concept is to offer a day at the beach followed by a night on 
the town,” adds Strydom.

One of the other trends being developed at The Ambre is an 
over-16s hotel for those without children. Strydom explains that this 
is slightly out of character for hotel operator Sun Resorts, where all 
its other hotels boast a strong family and child-friendly character.

“However, there is demand for such hotels, especially in Europe. 
It offers an all-inclusive ‘get away from it all’ peace of mind.” So 
confident is international holiday group TUI that it has already 
booked out half the rooms for the next three years for the European 
market, and acquired a dedicated passenger jet to charter guests in.

That’s not to say its normal hotels do not offer the same: 
Strydom explains that its hotels offer a ‘kids club’ where children are 
cared for and intensively entertained from 9am to 9pm. Children 
can be booked in an out at any time during the day and have 
supervised activities from crab running to art to football.

“Kids love it because they are made the centre of attention with a 
highly personal approach.”

New investment and new concepts do not portray an industry 
suffering a global recession, but Strydom says it has been hard hit. 
“The industry is evolving towards greater value for money and we 
have moved fast in this direction. Previously an island vacation in 
Mauritius or Maldives was considered exotic and not for the man 
in the street. We have trimmed our costs wherever possible and 
brought an island holiday into a realm where every middle class 
South African family could afford one – without sacrificing quality.”

With its focus on island vacations, World Leisure Holidays 

also offers packages to other islands where it does not own hotels: 
Zanzibar, Dubai, Thailand, Bahamas and Mexico. It also has a lone 
South African asset – the One and Only hotel – in Cape Town.

“World Leisure Holidays is very closely associated with its 
hotel brands, and the nice thing about our operation is we have a 
relatively small number of hotels and run a close-knit operation. In 
this manner we can guarantee consumers a remarkable vacation. 
Because I’m in daily contact with all our hotel managers, there are 
no surprises,” adds Strydom.

It has an exceptionally wide distribution network, which 
includes the bulk of retail travel agencies, as well as a special 
arrangement with Discovery’s Vitality programme through which 
Discovery offers its members a substantial price discount.

“Holidays are rated as ‘healthy’ activities,” explains Strydom. 
Other activities which generate a considerable amount of business 
include the MICE (Meetings, Incentives, Conferences and Events) 
industry, as well as weddings.

“We have to work all the time to keep an island holiday both 
affordable and exciting. I do not believe the leisure pie is increasing, 
so we are constantly introducing new ideas and improved quality 
to grow our market share. We fall plumb into the category of 
discretionary spending, and during tough times a holiday is often 
the first thing to be cut or bought-down. The important concept 
behind selling an exotic vacation is that we’re selling a lifetime’s 
worth of memories,” he says.

“We intend to keep on investing because I believe the global 
economy is on the cusp of turning. One has to always bear in mind – 
this is just a stage in a cycle that will turn.” ❐

Author: Eamonn Ryan
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FAVOURITE INDIAN OCEAN RESORTS ARE BEING REINVENTED TO OFFER MORE VALUE DURING THE GLOBAL DOWNTURN.

Affordable island vacations
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A DREAM FOR A DREAM .... BY MAKING A CONTRIBUTION TO THE DREAMS OF OTHERS YOU STAND A CHANCE TO WIN A 
HOLIDAY WORTH ALMOST R100 000 TO MAURITIUS SPONSORED BY WORLD LEISURE HOLIDAYS.

Win a dream trip to Mauritius

O
ne lucky couple will win an all expences paid trip (including 
flights sponsored by Air Mauritius) to Le Touesserok in 
Mauritius. Le Touessrok is one of the world's great romantic 

resorts. Sensuous and chic, it is the essence of cool, modern elegance 
basking in the cultural warmth of tropical Mauritius. The resort is 
set on a beautiful stretch of white-sand coastline overlooking the 
tranquil Trou d'Eau Douce bay. On the mainland are the suites and 
rooms, pools, restaurants and bars, Givenchy Spa, tennis and the 
kids club. Across the water are the resort's two private islands - Ile 
aux Cerfs, with its spectacular championship golf course designed 
by Bernard Langer, and Ilot Mangénie, an island retreat exclusive to 
guests, both a short ride by private boat. 

For reservations or further information please call World Leisure 
Holidays on 0860 954 954 or log onto their website, www.wlh.
co.za.

YOU CAN mAKE A DIFFErENCE
In its 2010/11 Global Competitiveness Report the World Economic 
Forum (WEF) rated South Africa No.1 in the world for the strength 

of its auditing and reporting standards – largely thanks to the quality 
of its chartered accountants.

 A recent survey of the top 200 companies on the Johannesburg 
Stock Exchange (JSE) found that:
•  89.6% of Finance Directors are CAs(SA)
•  32.3% of Directorships are CAs(SA)
•  29.7% of CEOs of the JSE top 40 are CAs(SA)

This shows that there is a demand for chartered accountants in the 
corporate world. By contributing to this Pledge Campaign, you will be 
addressing a challenge that the country faces. More CAs(SA) means 
better financial controls and clean audits. Your valued support will 
make a difference.

By Pledging R500 or more to the Thuthuka Bursary Fund you 
will be empowering talented students from African and Coloured 
communities who lack the financial means, the opportunity to create 
a better future for themselves, their communities and our country.

The closing date for pledges is 1 October 2013. Winners will be 
notified before 10 October 2013.

TO ENTEr
for a successful entry you have 
to make a pledge. Send an email 
with proof of payment to 
journal@saica.co.za and mauritius 
in the subject line.

You can deposit money directly into the 
Thuthuka account:
THUTHUKA BURSARY FUND TRUST
STANDARD BANK
JOHANNESBURG BRANCH (000 205)
A/C NO:  000 241 199 / CHEQUE A/C

teRms	anD	conDitions
1) Closing date of the competition is 1 October 2013 2) Employees of SAICA and/or their families can not enter this competition. 3) The winner will be notified 
before 5 October telephonically and the name will be published in Accountancy SA 4) Prizes can not be exchanged for cash 5) The winner will be responsible for all 
airport taxes and relevant surcharges 6) The prize is subject to availability at the hotel concerned and will only be confirmed one month prior to departure. Due to 
the above, World Leisure Holidays reserves the right to move the reservation to another hotel if necessary. 7) The validity of the prize is from 10 October 2013 to 10 
October 2014 8) It excludes all school holidays and peak seasons 9) Unless stated, all alchoholic and non-alcoholic drinks, additional meals, extra activities, laundry, 
telephone calls and sundray charges are for the winner's own account.



Book now! Each event counts towards verifiable CPD time. 
For more information, visit www.saica.co.za

Dates are subject to change.

National 1 Johannesburg,  Pretoria, Port Elizabeth, East London & Bloemfontein 
National 2 Johannesburg, Pretoria, Cape Town & KwaZulu-Natal 
National 3 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, George,  
 Port Elizabeth & Bloemfontein 
National 4 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, George,  
 Port Elizabeth & Nelspruit 
National 5 Johannesburg, Pretoria, Cape Town, Stellenbosch & KwaZulu-Natal 
National 6 Johannesburg, Pretoria, Cape Town, East London & KwaZulu-Natal 
National 7 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal, Port Elizabeth,  
 Potchefstroom & Bloemfontein 
National 8 Pretoria, Stellenbosch, Cape Town & KwaZulu-Natal 
National 9 Johannesburg, Cape Town, KwaZulu-Natal & Bloemfontein 
National 10 Johannesburg,  Cape Town, Port Elizabeth, East London & Bloemfontein, KwaZulu-Natal

National 11 Johannesburg, Cape Town & KwaZulu-Natal
National 12 Johannesburg, Pretoria, Cape Town, KwaZulu-Natal & Bloemfontein
National 13 Johannesburg, Cape Town & Pretoria
National 14 KwaZulu-Natal, Potchefstroom & Bloemfontein
National 15 Johannesburg, Cape Town, KwaZulu-Natal, Bloemfontein & Nelspruit
National 16 Johannesburg, Pretoria, Stellenbosch, Cape Town, East London, KwaZulu-Natal,  
 Port Elizabeth, Bloemfontein, Nelspruit & Polokwane
National 17 Cape Town, KwaZulu-Natal, Bloemfontein

SAICA’S UPCOMING EVENTS 2013
Continuous learning defines a leader

MONTH TITLE CITY

EVENTS

Sep, 05 Business Breakfast  with Anne Cabot-Alletzhauser Johannesburg

Oct, 10 Trainees Breakfast KwaZulu-Natal

Oct, 24 Women in Business - Breakfast Cape Town

CONFERENCES

Sep, 5 Summer Conference Northern Region

Oct, 08 Tax Conference Johannesburg

SEMINARS

Sep, 02 Financial Budget and Forecasts Johannesburg 

Sep, 02, 03, 04 Practice Management National 9 *

Sep, 04 IT  Security Johannesburg

Sep, 04, 10, 18 Executive Remuneration and Incentives National 11 *

Sep, 09, 11 Blue Oceans Strategy Johannesburg & Cape Town

Sep, 09, 10, 11, 16, 8 Effective Audit of SME's National 9 *

Sep, 11 IT for Non IT Managers Johannesburg

Sep, 16, 25, 26, 30 Assessor Training National 10 *

Sep, 26 Governance IT Johannesburg

Sep, 30 Governance Series - Governance of Ethics (incl Social and Ethics Committee) Johannesburg & Cape Town

Oct, 02 Assessor Training Bloemfontein

Oct, 02, 04 Long Term Insurance Johannesburg & Cape Town

Oct, 03 Short  Term Insurance Johannesburg

Oct, 07, 08, 14 Valuations National 11 *

Oct, 8, 10, 14, 22, 23, 
24, 29, 30

Accounting Update National 10 *

J18952_SAICA_Training_Sept Update.indd   1 2013/08/13   12:08 PM
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Legendary Icons

gOLF VII 2.0 TDI
The latest incarnation of the legendary Golf was launched earlier this 
year in South Africa. The new shape is not immediately recognisable, 
as the new Golf is at first glance quite similar to its smaller sibling, 
the Polo. Upon closer inspection, you do notice the softer edges and 
smaller gaps between the panels. Where it differs the most from its 
predecessor, the Golf VI, is that the rear lights have been squeezed 
somewhat to create a more elegant and refined appearance. The 
Xenon headlights now have squared-off, solid LED surrounds, as 
opposed to curved individual LED lights. I personally prefer this new 
look to the older one, which looked like an aftermarket add-on.

One of the biggest changes is found in the interior, where the 
fit and finish of the vehicle has set a new benchmark for medium-
sector hatchbacks. The interior has been refined, with all the rough 
edges ironed out. The sharp curves are gone, to be replaced by rather 
smooth silhouettes. The new touchscreen entertainment system is 
much more user-friendly than in the previous Golf. The steering 
wheel has a good feel to it, with a squared-off section at the bottom 
that adds a sporty touch, while opening space when entering and 
exiting the vehicle. The boot space is bigger than that of the previous 

Golf, but the car I tested had a full-size spare mag wheel, which 
meant that the entire floor was raised, making the boot smaller than 
I would have liked. The leather seats look good and offer ample 
lumbar support. Switching on their heating is also nice for the cold 
winter mornings.

On the road, the 2.0 litre diesel engine is surprisingly quiet. In 
fact, inside the car you have to look at the rev counter to confirm 
the engine is actually on. This is not only due to the new technology 
used in VW’s engines, but also to the additional sound dampening 
materials used in the vehicle. The power from the engine is more 
than most people will require, and its torque is even better. This, 
together with the DSG gearbox, makes the drive effortless on short 
and long journeys.  The good news for Golf fans is that the legendary 
road-holding is still there, and even improved. The vehicle grips the 
corners like a crocodile would its prey. 

Overall, the new Golf is not the most innovative as far as shape 
and looks are concerned. Instead, VW have concentrated on the 
overall refinement of the vehicle, and have done an exceptional job 
in that respect. I think this vehicle will continue to fly the legendary 
Golf flag high.

mANUFACTUrEr 
SPECIFICATIONS:

ENgINE:
2.0l 4 Cylinder Turbo Diesel

PowER: 
110KW

 
ToRquE: 

320Nm 
 

0-100kM/h: 
8.6 Sec (Claimed)

 
FuEl CoNSuMPTIoN: 

Average 4.5l/100km
 

Co2: 
119 g/km

 
PRICE: 

From R347 500,00

Car courtesy of 
VW South Africa.

56       ACCOUNTANCY SA | September 2013        

VOLKSWAGEn AnD HOnDA'S nEW VERSiOnS Of ESTAbLiSHED iCOnS OffER COmfORT, SOPHiSTiCATiOn AnD fUnCTiOnALiTY.VOLKSWAGEn AnD HOnDA'S nEW VERSiOnS Of ESTAbLiSHED iCOnS OffER COmfORT, SOPHiSTiCATiOn AnD fUnCTiOnALiTY.



mOTORinG LifESTYLE leaD ➲

mANUFACTUrEr 
SPECIFICATIONS:

ENgINE:
2.2l 4 Cylinder Turbo Diesel

PowER: 
110Kw

ToRquE: 
350nm 

0-100kM/h: 
10.6 Sec (Claimed)

FuEl CoNSuMPTIoN: 
Average 7.0l/100km

Co2: 
186 g/km

PRICE: 
from r526 100,00

Car courtesy of Honda
South Africa.

hONDA CrV 2.2 D 
Over the last few years, the 
Honda CRV has moved away 
from the brute off-road look 
towards a more sophisticated 
and crafted vehicle that 
can tackle the odd off-road 
challenge. The latest version of 
the CRV is further proof of this 
trend. The first CRV had the 
spare wheel hung on the rear 
door that opened sideways, and 
the floor of the boot doubled as 
a table. This has all changed, 
as the only sign of any off-road 
ability is the ride height. There 
are no additional items such as 
table or set/dirt area just above 
the spare wheel. The new CRV is 
all about comfort and space.

The new front design has 
impressed many non-CRV 
fans, giving the vehicle a very 
sophisticated look. The grill 
stretches all the way into the 
headlights, while the headlights 

sweep backwards, making the 
front end look smaller than it 
actually is. The daytime LED 
lights add a bit of panache to 
the vehicle. The lower section 
of the vehicle is covered in grey 
plastic, adding to the off-road 
look and practicality when 
travelling on gravel roads, as it 
prevents stones from chipping 
the bottom of the car. The 
chrome inserts around the 
windows also show that this is 
more of an upmarket vehicle 
as opposed to a dedicated off-
roader. The one styling element 
I do not like is the rear end. It 
almost gives you the impression 
that the designer was so happy 
with the front end styling that 
he forgot to complete the rest 
of the car. The almost egg-like 
ending of the rear window 
does add boot space, but in 
my opinion rather spoils the 
elegant look of the car, making 

its rear look disproportionately 
heavy.

Inside, the vehicle feels very 
solid with leather seats and a 
very neat dashboard that now 
has a screen fitted to the centre 
of it. This is the info-tainment 
display, in line with what many 
of the new competitors are 
incorporating. The centre has 
an add-on section that hangs 
down, housing the gearshift, 
which is perfectly placed. 
This can cause one's left leg 
to rub against the gearshift, 
but Honda has installed a 
small cushion at just the right 
place so that this results in no 
discomfort.

On the road, the rather 
quiet 2.2 diesel engine hums 
away and does not skip a 
beat. It pulls strongly from 
low revs, all the way to its 
red line of 4,500 rpm. The 
six-speed manual gearbox is 

precise and easy to use. The 
sixth gear manages to accelerate 
the car from approximately 90 
km/h without the need to gear 
down, unless a swift overtake is 
necessary.

Overall, this car impressed 
me so much that I can almost 
overlook the rear end styling. 
This is a perfect family SUV with 
over 580 litres of boot space and 
a flat rear floor, allowing for five 
people to be seated in comfort, 
along with ample space for all 
the luggage and camping/fishing 
gear. The best part of the vehicle 
is the fuel consumption. With 
approximately 700 km travelled 
on both long and shorter town 
trips, I averaged 6.9l/100 km. 
That is a huge benefit in my 
view, considering the price of 
fuel. ❐

Author: Azim Omar CA(SA) is a 
member of SAGMJ. 
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WITH A VISIT TO PUMBA PRIVATE GAME RESERVE IN THE EASTERN CAPE, 
YOU WILL ExPERIENCE THE ESSENCE OF TRUE AFRICAN HOSPITALITY.

The Call of The Wild
 leaD LifESTYLE TRAVEL

O
riginally the farm of historical figure Piet Retief, Pumba Private 
Game Reserve, almost two centuries later, still plays home to 
famous residents – a free-roaming population of rare white 

lions.
 As well as these striking animals, Pumba - situated just an 

hour’s drive outside of Port Elizabeth - boasts the other giants of the 
Big Five as well as hyena, cheetah, various species of antelope and of 
course, large populations of warthog, from which its name derives.

 As a result you, as a visitor, are awarded the opportunity for 
some of the best game viewing in the country, as well as only the 
warmest of hospitality, with a choice of not one, but two luxury 
lodges to choose from.

ThE CALL OF ThE wILD
While it is tempting to cocoon yourself in the comforts of your room, 
undoubtedly the most memorable part of any trip to Pumba is the 
excellent game viewing opportunities it affords. 

Be sure to ask for Freedom as your game ranger – he will ensure 
that you stay warm under the snuggly ponchos and his stories and 
experiences will keep you entertained for hours.

 From the elevated vantage point of an open top Land Rover, 
and under the expert guidance of the game rangers, you can look 
forward to watching majestic animals roaming free in the wild. 

 Bird lovers are equally well catered for, as are those who delight 
in sightings of the wild’s smaller inhabitants like tortoises, lizards 
and spiders. On a lucky day guests may spot an elusive leopard 
(part of the reserve’s Leopard Monitoring and Rehabilitation 
Programme).

 Nothing quite compares though to seeing a white lion cub (a 
sign that Pumba’s White Lion Breeding Programme is meeting 
with success). We were treated to seeing the two lionesses on our 

first game drive – after Freedom spotted them (white dots) on 
the horizon. On our last game drive we ended our evening’s game 
viewing by coming upon the magnificent white lion himself. His 
brilliant colour and majestic mane shine even in the failing light of 
dusk and as he throws back his head and roars, you know that you 
have witnessed something truly special.

 
wATEr AND EArTh
You may choose to stay at either Pumba Msenge Lodge, a true bush 
lodge nestled in the midst of indigenous bush, or Pumba Water 
Lodge with its spectacular views over Lake Cariega – or indeed opt 
for several nights in each to make one holiday destination feel like 
two.

Msenge’s 11 glass enclosed bush chalets allow guests the 
opportunity to soak in the sights and sounds of the surrounding bush 
and perhaps have a dip in their own personal plunge pool, while 
antelope graze nearby. Muslin bedecked four-poster beds complete 
Msenge’s classic “Out of Africa” aesthetic – with the modern addition 
of air conditioning, mood lighting and a rather large bathtub to 
wallow in, of course.

 Guests staying in one of Water Lodge’s 12 thatched chalets can 
look forward to king-sized beds and luxurious bathrooms, but are 
likely to spend most of their time reclining on their private decks 
listening to the cry of the fish eagles, or cooling off in their outside 
showers or plunge pools as the hippos down below do the same.

 Evenings in Msenge often find guests seated around a fire in 
the main lodge, swapping stories of the day’s game sightings or 
gazing from the main deck at an African sky choked with stars. The 
same deck, where just that morning they may have spent breakfast 
watching a solitary white lioness stalking impala on the plain below.

 At Water Lodge, evenings are spent enjoying the view from 
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the Main Lodge’s terraced deck or at the water’s edge enjoying a 
sundowner at the Bush Bar, while listening to the sounds of hippos 
harrumphing just beyond the pier.

 
ADDED ExTrAS
In addition to the laid-back routine of life in the bush, guests at 
Msenge also have the option of a trip to its onsite bush spa for an 
added touch of pampering. The spa also boasts a well equipped gym 
for those guests who may feel the need to work off some of Pumba’s 
exceptional cuisine.

 Water Lodge boasts a fully equipped onsite conference room, 
making it the perfect spot for a busy guest to catch up on some work, 
or as a conference venue for outside groups looking for a quiet and 
picturesque location ideal for decision making.

 
A FEAST FOr ThE SENSES
The cuisine at both lodges more than lives up to the reserve’s five-star 
tourism rating and guests, as a result, can expect to feast like kings.

 Breakfast is a substantial buffet affair, complemented by hearty 
hot choices and steaming cappuccinos. Lunch consists of light soups, 
salads and platters of gourmet goodies, while dinner is an elegant 
experience where each perfectly conceptualised course follows the 
other. There is an emphasis on locally grown and sourced produce, 
simple dishes orchestrated with gourmet flair and attractive plating.

 The lodge staff can recommend a selection of wines from 
Pumba’s extensive collection, while cheese boards and nightcaps 
around the fire are the perfect end to a memorable meal. ❐

 
For further information, contact +27 (0) 46 603 2000, 
email respumba@pehotels.co.za or visit 
www.pumbagamereserve.co.za.



 leaD PROfiLE

A 
true artist at heart, Tonia 
Jackson CA(SA) innovatively 
set to work blending together 

her business and aesthetic skills. 
Now as a personal and business 
coach, she has a vocation she 
finds incredibly fulfilling. 

If you had asked her as a child 
what she wanted to be one day, 
she would’ve said “an artist”. But 
after considering careers from fine 
art to engineering, Tonia decided 
to pursue the CA(SA) track: “It 
was a career path which I felt was 
a good broad entry into business 
and would open doors.” Little did 
she know it would later link with 
her artistic talents.

Tonia’s years practising as 
a CA(SA) in disciplines such as 
the audit and financial standards 
offer rare insights that she brings 
to her life skills coaching. This 
background was also vital in 
establishing and managing her 
new business.

Tonia has integrated her 
love of art, dance and music into 
her life skills coaching, with this 
creativity bringing in an element 
of play that is a lot of fun. Tonia 
explains, “We are powerful 
creative forces in our own lives 
and this is evident in what we 
manifest day to day. It’s not so 
much about art but also about creativity – the art forms other techniques which we use 
simply to help unlock this awareness and enable us to work consciously to grow and shift 
in our lives.” Tonia’s approach is still fairly new and feedback from clients has been very 
positive.

Although she admits she does not regret leaving the corporate environment, she says 
she is still very much a part of it through her work. Being on the outside has allowed a 
certain objectivity and fresh perspective. 

Last year, Tonia was involved with the coaching programme for trainee accountants 
run by Thuthuka. She coached two of our future business leaders over a course of six 
months. She has also developed training and coaching programmes currently running at 
Wits and Walter Sisulu University for accounting students. 

Tonia has great dreams for the future: “Imagine what our education system could be like 
if we not only got the academic component right but also encouraged young people across the 
board to develop their emotional and other intelligences at the same time.” ❐

Author: Lynn Grala

Life coaching with 
an artistic twist 
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TONIA JACKSON – MIxING ART AND CREATIVITY WITH BOTTOM LINE 
ACCOUNTANCY OFFERS A NEW APPROACH TO LIFE SKILLS COACHING.

THE TAX LANDSCAPE

Addressing the 
changes in

T H E  S A I CA  2 0 1 3  

TA X  C O N F E R E N C E

On the 8 & 9 October 2013 leading tax specialists will gather at the Indaba Hotel, Johannesburg to bring you the 
South African Institute of Chartered Accountants tax conference. 

Early Bird Special:
R4 840.00 (incl. 14% VAT) per member 
R5 940.00 (incl. 14% VAT) per non-member 

Normal Rate
R5 230.00 (incl. 14% VAT) per member 
R6 420.00 (incl. 14% VAT) per non-member

Key Speakers include:

Prof Osman Mollagee l Deborah Tickle l Nazrien Kader  
Dr Beric Croome l Ernest Mazansky and other speakers...

Join these leading tax specialists as they navigate the changes in the tax landscape and how this impacts you 
and your business.

Seats are limited. Don’t miss out.
Reserve your seat NOW!!!   

Group bookings apply.
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SOUTH AFRICAN GUIDE-DOGS
a s s o c i a t i o n  f o r  t h e  b l i n d

000758 NPO

Look into our eyes

The South African Guide-Dogs 
Association for the Blind is a non-profit organistation 
that relies entirely on the generous donations of 
caring citizens and companies.

 By donating to the Association either by a monthly 
debit order or by single donation you enable us to 
continue to train young dogs to be the eyes of those 
who are either partially sighted or blind

VISIT OUR WEB SITE: www.guidedog.org.za

Your gift will enable us to give the gift of sight, and 
without exception, unconditional friendship.

HEAD OFFICE
P.O BOX 67585, BRYANSTON, 2021
TEL: (011) 705-3513/4
 
CAPE TOWN OFFICE
P.O BOX 2674, CLAREINCH, 7740
TEL: (021) 674-7395
 
DURBAN OFFICE
P.O BOX 1267, UMKOMAAS, 4170
TEL: (039) 973-0387

Guide Dogs.indd   1 5/26/2009   2:32:31 PM
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We require someone that will:
•Be responsible for financial analyses in the finance department or 

responsible for a division providing financial accounting services for 
headoffice and/or group companies. 

•Apply principles of accounting to analyse financial information and 
prepare financial reports.

•Compile and analyse financial information to prepare entries to accounts, 
such as general ledger accounts, documenting business transactions.

•Analyse financial information detailing assets, liabilities and capital. 
•Prepare balance sheets, profit and loss statements and other reports to 

summarize and interpret current and projected company financial 
position for other managers.

•Audit contracts, orders and vouchers and prepare reports to substantiate 
individual transactions prior to settlement.

•Install, modify, document and coordinate implementation of accounting 
systems and accounting control procedures.

•Make recommendations regarding the accounting of reserves, assets and 
expenditures.

Remuneration: Market Related Cost to Company
Location: Cape Town (South Africa)

Email your CV, ID, & Academic Transcripts to: 
recruitment@oasiscrescent.com

CHARTERED ACCOUNTANT

w w w . o a s i s c r e s c e n t . c o m

The Oasis Group is a dynamic wealth management business 
operation formed in 1997. The Group is comprised of multiple 
companies; each specialising in contributing towards Oasis 
extensive product range that is designed to meet the needs of 
the Shari’ah and socially responsible client markets.  Product 
offerings include collective investment schemes, retirement 
funds, endowments and pension annuities for the retail client and 
segregated portfolios and pooled policies for institutional and 
high net worth clients. 

  

  Tax Risk specialisT 
  R700 000 – R600 000 cTc, sandton 

High-end financial services specialists are looking for a tax risk specialist who fits 
with their industry excellence ethos, is a self-starter and values an environment 
that empowers and values diversity and contributes to innovative thinking. The 
role will encompass reviewing newly structured transactions and ensure that all 
tax risks (both local and international) have been dealt with. Identifying tax risk 
areas and tax saving opportunities. Implementing taxation policies and monitoring 
compliance with tax legislation. Ideal candidate will be a CA (SA) with MCom 
or HDip Tax qualification and a minimum of 2 years tax experience within a 
financial institute. Must have strong corporate tax background and firm under-
standing of international tax principles. Fantastic corporate culture to gain 
valuable high end experience. candice.k@wexford.co.za

  senioR ManageR – gRoup accounTing
  R1 300 000 – R850 000 cTc + generous bonus scheme, JHB

Diverse retail giant requires astute, technical CA (SA) who is passionate about 
complex accounting and project accounting tasks. This is not just a consolida-
tion role as the team is often tasked with tax, corporate finance and business 
strategy projects. Financial modeling skills are essential. CA (SA) with 2-5 years’ 
group accounting experience secures. janet.b@wexford.co.za 

Tel: +27 11 785 4930    Fax: +27 11 785 4939   www.wexford.co.za
Three Seasons Office Park, 7 Spring Street, Rivonia, 2128

  gRoup accounTanT
  R900 000 – R850 000 cTc, JHB

Stable multinational company requires the expertise and accuracy of a lateral 
thinking CA (SA) to add value to this already established team of specialists. The 
ideal candidate should have at least 3yrs relevant experience, be technically 
minded with sound IFRS knowledge and strong consolidation skills. Hard work and 
dedication will be rewarded. Career satisfaction is guaranteed. SA CITIZENS ONLY! 
michelle@wexford.co.za

  senioR inTeRnal audiToR
  R800 000 – R700 000 cTc, JHB

“Large employer of choice” requires qualified individual with minimum 5 years 
auditing experience within FMCG. Will be responsible for provision of assurance 
and consulting on risk plus corporate governance. Must be willing to travel, CA (SA) 
or BCom Hons. zuleika.a@wexford.co.za 

  newly QualiFied ca (sa)
  R550 000 – R500 000 cTc, Rivonia  

Accomplished multinational concern seeks an astute, vibrant CA (SA) to join their 
team of prime professionals. This is a fantastic opportunity to get involved in an 
operational role and to establish yourself within the organization. Company offers 
fantastic benefits and a strong skills development programme is guaranteed! The 
ideal candidate will come out of the big 4, will have an outstanding academic 
record and an ambitious personality. First time passers will be viewed favourably. 
SA citizens only! nadine@wexford.co.za 

  Finance execuTive
  R850 000 - R750 000 cTc, east Rand  

Handling material giant seeks strong leader to join their finance team in this key 
role. Incumbent will head up the finances for the division, manage a team of 
10 and report to the divisional FD. Company offers excellent benefits, bonuses 
and growth. CA (SA) + 4 years’ experience, manufacturing/ FMCG advantage. 
tanya.b@wexford.co.za 
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APPOinTmEnTS

dYNAMIC AUdITING COMPANY  
We are based in dunkeld and seek new 
trainees (excluding those with current 
existing contracts) as well as qualified staff. 
Excellent training and prospects exist. Please 
email one page CV to david@dkalmin.co.za 

A SMALL AUdIT FIRM
With approximately 25 staff with 3 directors, 
located in Stellenbosch in the Western Cape is 
looking for recently qualified CA's to appoint 
as audit supervisors. Caseware experience is 
essential. E-filing experience is preferred but 
not essential.

The individuals must be well spoken and 
preferably fluent in both Afrikaans and 
English. They must submit contactable 
references and be professional.

Individuals must be in possession of a driver's 
license. Please send CV's to heidi@smith1.co.za.

PARTnERSHiPS & PRACTiCES

ARE YOU INTERESTEd IN A MERGER?
Should you be interested in merging with a 
long established and extremely successful 
accounting and auditing firm in South Africa,  
which is JSE accredited and internationally 
affiliated, then there is no doubt that 
this could be mutually beneficial to both 
practices. Let us explore the possibility. Call 
Marius on 082 887 3496 now.

ARE YOU INTERESTEd IN SELLING?
In the world of accounting and auditing, 
a well established, JSE accredited and 

Classifieds
 leaD RECRUiTmEnT

internationally affiliated CA firm is looking to 
acquire your accounting or auditing practice 
in Gauteng, Cape Town, Bloemfontein or 
durban. Should you be interested in selling, 
please give Marius a call on 082 887 3496.

SERViCES

INdEPENdENT FINANCIAL OPINIONS
Christiaan Vorster, CA(SA), focuses on 
Valuations, Financial Modelling and 
Litigation Support (expert witness). he has 
16 years experience in both corporate and 
academia. Contact Christiaan on 
082 905 3244 or at 
christiaan@businessgrowthafrica.com

IMpoRTANT INFoRMATIoN: A telephone number, contact name 
and postal address must be included with any advert submitted and in the 
event that payment is not made before the closing date the advert will not 
be published. 

Legislation requires your vAT Registration number for invoicing purpos-
es. for Classified Advertisement information: 
Contact Palesa khobane Tel: 011 621-6696. 

All advertisements to be submitted to: Accountancy SA, Po Box 59875, 
kengray, 2100, fax 011 621-6807 
E-mail:  classifieds@saica.co.za

Chartered Accountants

If you are interested in applying for 
these positions, please send your CV 

with a covering letter to 
recruitment@hulamin.co.za

 All correspondence will
 be treated in the strictest

 confidence.

HR Communications

Hulamin is looking for two dynamic young 
Chartered Accountants to join the finance 
department at its Pietermaritzburg head 
office. Opportunities exist to contribute 
to the treasury and corporate head 
office functions. A minimum of two years 
post-qualifying experience is required 
but treasury or head office experience 
is not a prerequisite.

Hulamin is a large, JSE-listed manu-
facturing organisation that employs 
around 2 000 people, most of whom are 
based in Pietermaritzburg. Annual sales 
of close to R7 billion are biased towards 
exports and consist of a range of alu-
minium semi-fabricated and final prod-
ucts. Candidates will have core finance 
responsibilities but will also be expected 
to be key members of project teams 
driving various business changes. The 
positions will provide an opportunity for 
the right candidate to move from a pure 
financial role to a more commercial one 
in the medium term should they wish 
to do so.

The treasury function includes the 
hedging of currency and commodity 
price risks with various derivative 
instruments, including FECs and LME 
futures, as well as managing cash and 
funding requirements. Corporate head 
office responsibilities include financial 
reporting, taxation, risk management 
and internal audit, group share schemes 
and BEE structures.

An attractive and market related 
package will be offered, together 
with benefits associated with large 
progressive organisations.

This appointment is intended to 
contribute to the Employment 
Equity drive within the organisation.  
Appointments will nevertheless be 
merit-based.

RATES
PLEASE NOTE ThAT ThE rATES 
FOr 2013 ArE AS FOLLOwS:
 
We charge R45 p/word 
R65 p/bolded word (Heading)
Minimum words - 30
Maximum words - 80
 
please	note: Payments for 
classified advertisements and 
proof of such payment are required 
by the due date stipulated on 
your quote, all classified adverts 
are done in a word wrap and 
will appear in our magazine in 
alphabetical order.



SPECIALIST RISK, ASSURANCE AND 
GOVERNANCE DIVISION offering 
opportunities to:
• Nearly qualified CA’s
• Newly qualified CA’s 
• Qualified CA’s with commercial 
working experience
Expand your expertise within Internal 
Audit, Risk and Governance across a 
variety of commercial local and interna-
tional sectors. Please contact Marichen, 
Sonja or Chantal at (011) 706-9222 or 
send your email to 
rag@frontlinesolutions.co.za

ACCOUNTANTS
Clients looking for professional temp 
staff for assignments, various industries.  
Hourly rates negotiable depending upon 
the job level and qualifications / experi-
ence.  Assignments ranging from 1 to 18 
months, including fixed term contracts.  
Excellent opportunities for candidates 
who have made a career within the 
contract and temping arena, or those 
currently studying and requiring some 
flexibility.  Ideal for candidates who are 
looking for the right career opportunity in 
a permanent role affording them time to 
make the right decisions whilst earning 
an income.  
Please send your CV to 
lynda@frontlinesolutions.co.za

Frontline Recruitment is a wholly owned division of the Kelly Group Limited and lives the Kelly Group vision of “unlocking the power of 
people in the world of work”.  Frontline Recruitment incorporates 2 additional specialist divisions namely Risk, Audit & Governance and 

Executive Search. 

Frontline Recruitment is a specialist financial recruitment company
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CREDITORS CLERKS
Positions available within various 
industries, main requirements being 
high volume recons and strong SAP 
experience.  Solid track record or 
professional contract/temp assign-
ments with excellent references.
Salary range R180 000 – R230 000 
CTC per annum plus benefits.
Please send your CV to 
lynda@frontlinesolutions.co.za

FINANCIAL DIRECTOR
Positions for CA (SA) qualified candi-
dates from either FMCG, Manufactur-
ing or Retail backgrounds.  Excellent 
track record and must have an entre-
preneurial flair with business develop-
ment skills. Ideal candidates must have 
approximately 8 years commercial 
experience, the last 2 of which must be 
in a senior/management/executive 
function. Salary range R1m to R2m 
CTC per annum.
Please send your CV to 
lynda@frontlinesolutions.co.za

FINANCIAL ACCOUNTANT - CapeTown
R480 0000 neg
Our client seeks to appoint an energetic 
young Financial Accountant (CA) SA with 
at least one year commercial experience.  
You will be managing a sub division within 
the group and will be responsible for man-
agement accountants, reporting and 
consolidation. This is a rapidly expanding 
company and career development is 
excellent.
Please send your CV to 
helen@frontlinesolutions.co.za 

FINANCIAL MANAGER - Cape Town 
Employment Equity
R550 000 neg
Our client seeks a young CA (SA) with at 
least two years’ experience in commerce 
to lead the accounting team and take 
responsibility for the full financial manage-
ment function. This will include monthly 
management pack, budgets, tax related 
issues, annual audit and day to day 
running of the business. 
Please send your CV to 
helen@frontlinesolutions.co.za



Talk to SET about finding talent for South Africa and further afield in Africa.

We are a BEE level 2 accredited company. Established 2003.

“If you think 
it’s expensive 

to hire a  
professional 

to do the job, 
wait until you 

hire an  
amateur.”  
- RED ADAIR

0861 738 732 (SET REC)  E-mail: info@setrecruitment.co.za

www.setrecruitment.co.za 

Our results speak for themselves.
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