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Old Mutual Investment Group (Pty) Limited is a licensed financial services provider. Unit trusts are generally medium to long-term investments. Past performance is no indication of future performance. Shorter-term 
fluctuations can occur as your investment moves in line with the markets. Fluctuations or movements in exchange rates may cause the value of underlying international investments to go up or down. Unit trusts 
can engage in borrowing and scrip lending. Fund valuations take place on a daily basis at approximately 15h00 on a forward pricing basis. The fund’s TER reflects the percentage of the average Net Asset 
Value of the portfolio that was incurred as charges, levies and fees related to the management of the portfolio. *Performance as at 31 December 2014. Since inception 1994.
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Like most, you wonder about the economy. What will the inflation rate be in 2034? You wonder about your future, too. Is your overseas 
trip risking your retirement, or will you have enough to retire in style?

How much is enough? At Old Mutual, we’ll help you work out exactly how much is enough for you. Then Old Mutual Investment Group 
provides the investment solutions to deliver on your goals. Solutions like the Old Mutual Balanced Fund which has delivered returns of 
7.1% above inflation through all the ups and downs of the economy, over the past 20 years.* Speak to your Financial Adviser today 
about how this fund can help ensure you have enough to do great things.

Call 0860 INVEST (468378) or visit www.howmuchisenough.co.za

HOW MUCH IS ENOUGH TO FLY IN STYLE 
& STILL RETIRE TO THE COAST?
Let Old Mutual Investment Group deliver on your ‘enough’ by putting its 169 years of investment expertise to work.
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The numbers are mind-boggling. Google logs 
more than a billion searches every day. On 
YouTube, 63 hours of content gets loaded 
every minute and on Facebook there are 
more than 800 million updates every day. The 

average smartphone user checks his or her phone 162 
times per day. We can all work out how many times that are 
per hour … per minute. Maybe you don’t believe it, but try to 
count the times you check emails, messages, social media, 
news … 

It will probably just get more busy. It’s reported that in 
2014 more smartphones were sold than toothbrushes.

You’ll not be surprised then to learn that the average 
person has more relationships in the virtual world than in the 
analog world. Isn’t that a scary thought? We are becoming 
so digitally connected that we lose track of time and, sadly 
for many of us, we learn that we’ve lost touch with some 
of our most important relationships, both personally and 
professionally.

As a business professional, you know that business is 
done on a one-on-one basis. From a customer perspective, 
the more transactional the relationship you imitate, the 
easier it is to simply walk away. The deeper the bond 
between customer and servicer, the harder it is to break, and 
over time, the more satisfying the relationship becomes for 
both parties.

Yes, technology is part of our lives. We use to live in a 
world where we consumed media and information that were 
given to us. Now it seems that we live inside information and 
can have access to whatever we want. 

How staggering are the changes? We used to use our 
phones just for calls; then we started to carry them around. 
Now we can wear them and soon, it is predicted, they will be 
part of us.

As our daily lives become less personal and technology 
expands its grip on the medium of human exchange, 
forming productive relationships with business associates 
can give you a competitive advantage. Listen to the great 
(and successful) leaders in the world – relationships are one 
of the single most important badges of entry into the realm 
of success. So, maybe for us, the ability to build successful 
relationships will be the key to business success.

In today’s age, where relationships seem to have no 
substance, it is therefore even more important to take 
time and start to build relationships based on trust with 
people around you. It will take a conscious effort to connect 
personally rather than digitally, but I’m sure it will be worth it. 
After all, we need personal contact in our lives.

GERINDA JOOSTE
EDITOR
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FROM THE EDITOR

ARE WE LOSING TOUCH?

On page 56 you can read our heartfelt tribute to 
Basia Phomane. He attempted the CTA twice, 
failed ITC five times, did CTA twice again, and 
then successfully passed both the ITC and APC. 
Tragically, he passed away four days after achieving 
his ultimate dream of becoming a CA(SA). In 
honour of Basia, we share an inspirational piece he 
had written before he passed away …

He never gave up on his dreams and was a true 
leader. 

Hopefully, it will inspire you also never to give up – 
because #LeadersNeverQuit.

Remember to follow Ivan Zimmermann’s journey on 
the Tour d’Afrique on Twitter and Facebook.

Twitter: @SAICATrainees 
Hashtag: #leadersneverquit
Instagram: ivanzimmermann1

EDITOR’S letter



The S-Class Coupé.
Welcome to the view from the top.

A sight of beauty and triumph. The S-Class Coupé, with industry-first curve tilting technology, leans 
itself into bends for ultimate driving comfort. Unveil a vision of performance, poise, and unparalleled 
luxury that can only be described as breathtaking. Welcome to the view from the top.  
Visit www.mercedes-benz.co.za/s-coupe

Vehicle specifications may vary for the South African market.
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UPdates
KEEPING YOU INFORMED OF BUSINESS TODAY

IBM INVESTS 
R700 MILLION 

IN SMEs

IBM South Africa has invested R700 
million in an equity empowerment 
programme to boost skills 
development and train more small-
business people.
The country manager for IBM, 
Abraham Thomas, and executive 
manager for the Equity Equivalency 
Investment Programme Gavin 
Pieterse said it would contribute to 
the growth of skills development in 
technology.
Thomas said while IBM had been 
operating in the country for more 
than 50 years, it wanted to be more 
involved in skills development and 
training small entrepreneurs. IBM 
wanted to strengthen ties with South 
Africa.

Fast facts
IBM is the largest technology and 
consulting company in the world. 
The figures are based on the financial 
results of the end of 2013.
•  Number of employees worldwide: 

431 212
• Revenue: US$99,8 billion
• Net income: US$16,5 billion
• Total assets: US$122,22 billion

Source: Business Report, 
20 February 2015

OUR YOUTH ARE 
THE FUTURE 
LEADERS OF OUR 
GENERATION
We are all familiar with the above 
saying. And Alvin Toffler said: ‘For 
society to attempt to solve its desperate 
problems without the full participation 
of even very young people is imbecile.’

You have all taken a step to pursue 
a career as chartered accountants, 
for different reasons. It is a great 
achievement, and you fall in the top 
10% in society, but it should not just 
stop there.

As future leaders we must get involved 
now, utilise the available resources, 
and have a voice that can be heard, 
be it in SAICA, IRBA or any of the other 
committees or institutions, because 
their policies affect how we operate in 
audit or industry. 

We need an institution or a committee 
that can bring us together, the under-
35s, to give us a platform to discuss 
‘our issues’, ‘our interests’, and 

hopefully assist in the metamorphosis 
of article clerks into leaders of industry 
like Nicky Newton-King, Patrice 
Motsepe, Nanhla Nene, Christo Wiese, 
or even Lolly Jackson if that’s your cup 
of tea. 

SAICA has identified this gap between 
article clerks and the young leaders 
under the age of 35 and thus has 
established the Young Chartered 
Accountants Network, YCAN. YCAN 
northern region falls under the Northern 
executive, and it’s aim is to service the 
needs of the under-35s, be it guidance, 
training, networking or just letting your 
hair down or any other initiatives that 
we see there is a lack of in terms of the 
progression of the future leaders of 
industry. We need your assistance and 
support to make this vision a reality. 

Please visit the SAICA website where 
you will find a link to the YCAN website 
and more information regarding the 
committee, initiatives and members.

‘You don’t have to be great to start, but 
you have to start to be great.’

Author: Martin Mutonhora is a 
financial reporting consultant at Core 
Reporting (Pty) Ltd

Budding baby 
accountant! 
Alex is Johan du 
Plessis CA(SA)’s 
son
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MOST EXPENSIVE APARTMENT IN JOHANNESBURG

COST OF 
CYBER-CRIME

Cyber-crime is having a significant 
economic impact on South Africa 
and the rest of the world, costing the 
country over R5,8 billion each year – a 
situation set to get worse.

This is according to the Global Cost 
of Cyber-crime report, compiled by 
Intel-owned McAfee software on 
behalf of the Center for Strategic and 
International Studies (CSIS), which 

US$100 MILLION 
The price for which a two-story 
penthouse in Manhattan was purchased, 
setting a record for the most expensive 
apartment ever sold in New York City.

Source: Time magazine, 
2 February 2015

ANNOUNCEMENT OF THE SAICA 
ANNUAL GENERAL MEETING

The Annual General Meeting of members of the South African Institute of 
Chartered Accountants (SAICA) will be held at SAICA Integritas II, 7 Zulberg 
Close, Bruma Lake,  Gauteng, on 25 June 2015 at 09:00.  
 
Due and proper notice of the aforementioned meeting will be provided via the 
following means:

•  Electronic mail – if you are registered on our database as a member capable of 
accepting communications from SAICA in this manner, and

• SAICA website – visit www.saica.co.za.

Proxy forms will be available on the SAICA website www.saica.co.za on or before 
10 June 2015.
 
If you do not receive the notification or proxy form timeously, please contact the 
SAICA Call Centre for assistance at 0861 072 422 or +27 (11) 621 6600, or email 
mluz@saica.co.za. 

Issued by:
Welsh Gwaza
Senior Executive: Legal and Governance
The South African Institute of Chartered Accountants

ACCOUNTING
Useful tools incorporated into the 
new eIFRS
The new eIFRS gives you access to 
the new Standards Comparison tool, 
the recently issued IFRSs, and the 
Standards Library dating back to 1975. 
For your convenience, a user-friendly 
search function has been installed. The 
new eIFRS can be accessed on the 
SAICA website.

SAICA IFRS offerings in 2015
SAICA is offering a variety of IFRS 
seminars and events to assist you to 
keep up to date with IFRSs and IFRS 
for SMEs, including the IFRS Back to 
Basics workshop, Accounting update 
seminar, and IFRS for SMEs seminar. 
The full list of SAICA’s IFRS offerings 
can be accessed on the SAICA website.

Is your entity’s year-end December 
2014? 
A useful list of IFRSs issued but not yet 
effective as at 31 December 2014 and 
the IFRS and IFRS for SMEs Illustrative 
Financial Statements are available on 
the SAICA website. 

Criteria to classify liabilities revised 
The International Accounting Standards 
Board (IASB) has published draft 
amendments to IAS 1 – Presentation of 
Financial Statements that will clarify:
•  That the classification of liabilities as 

either current or non-current is based 
on the rights that are in existence at 
the end of the reporting period, and 

•  The link between the settlement 
of the liability and the outflow of 
resources from the entity 

The IASB proposes that the draft 
amendments be applied retrospectively. 
These draft amendments could have 
an impact on the manner in which you 
classify some of your entity’s liabilities. 
Thus, we encourage you to provide your 
views to SAICA on this exposure draft by 
no later than 8 May 2015.

ED 351 – Classification of Liabilities: 
Proposed Amendments to IAS 1 – 
Presentation of Financial Statements 
and the IASB press release can be 
downloaded from the SAICA website.
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estimates the cost of cyber-crime to the 
global economy to be in the region of 
US$400 billion.

McAfee said that cyber-crime in South 
Africa has an economic impact equal 
to about 0,14% of the country’s total 
GDP. With a GDP contribution of close 
to US$390 billion (R4,1 trillion), this 
means cyber-crime in South Africa 
is costing the country over US$550 
million (R5,8 billion) a year.

Source: BusinessTech, 10 June 2014

A penthouse with a price tag of R60 million has 
gone on the market, making it the most expensive 
apartment in Johannesburg. 

‘It is an unusual price point for Johannesburg 
but it is probably the most beautiful penthouse 
in Sandton. I’ve seen many of them but never 
anything like this,’ Wayne Venter, an estate agent at 
Pam Golding Properties, told CNBC Africa.

The apartment is located in the Regent Building 
in Sandton. It was initially two separate penthouses 
that have now been combined into one apartment. 
The property is approximately 585 square metres, 
making it almost R103 000 per square metre.

It comprises of four bedrooms with balconies, 
six bathrooms, a wine cellar, a home cinema, a 
heated pool, seven garages, as well as many other 
features.

From an investment point of view, however, 
Venter stated that it was unlikely to see a return on 
the property and that it was a purely buy-to-live 
piece.

Source: CNBCa.com, 12 February 2015

Fifty per cent
Share of the world’s wealth that will be 
held by the richest 1% across the globe 
by 2016, according to a report from the 
antipoverty charity Oxfam.

Source: Time magazine, 2 February 2015
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IAASB proposes changes for 
Reporting on Special Purpose 
Financial Statements
The International Auditing and 
Assurance Standards Board 
(IAASB) released an exposure draft 
on the Proposed ISA 800 (Revised), 
Special Considerations – Audits of 
Financial Statements Prepared in 
Accordance with Special Purpose 
Frameworks and Proposed ISA 805 
(Revised), Special Considerations 
– Audits of Single Financial 
Statements and Specific Elements, 
Accounts or Items of a Financial 
Statement, for comment by 22 April 
2015. 

The IAASB has amended 
ISA 800 and ISA 805 to provide 
guidance on how the enhancements 
to the New and Revised Auditor’s 

report would apply in audits 
of special purpose financial 
statements. These amendments are 
limited to auditor reporting and 
are not intended substantively to 
change the underlying premise of 
these engagements in accordance 
with the existing ISAs.

The exposure draft can be 
downloaded from the IAASB 
webpage on the IFAC website. 

PUBLIC SECTOR
IPSASB published six new 
IPSASs
In January 2015, the IPSASB 
published the following new 
IPSASs:
•  IPSAS 33, First-time Adoption of 

Accrual Basis
•  IPSAS 34, Separate Financial 

Statements
•  IPSAS 35, Consolidated 

Financial Statements
•  IPSAS 36, Investments in 

Associates and Joint Ventures
•  IPSAS 37, Joint Arrangements, 

and
•  IPSAS 38, Disclosure of Interests 

in Other Entities

These IPSASs can be downloaded 
from the IPSAB webpage on the 
IFAC website.

Value-added tax consequences
Early in February 2015 the High Court in Cape Town 
overturned an earlier decision of the tax court. At issue 
was the value-added tax consequences of a barter 
transaction and specifically the fact that the vendor didn’t 
have a tax invoice to support a deduction.

The vendor in this instance and during the period in 
question organised jazz festivals in Cape Town. In 
the course of that enterprise it concluded sponsorship 
agreements with suppliers (sponsors) in terms of which 
the sponsors paid money towards and provided goods 
and services for the festivals, in return for which the 
taxpayer provided goods and services to the sponsors 
in the form of branding and marketing. After an audit, 
SARS identified that the vendor failed to account for the 
output tax. The vendor had no problem accounting for the 
output tax but needed to make a deduction of the input 
tax in respect of the goods and services acquired from the 
sponsors. SARS refused this on the basis that there was 
no tax invoice.

It was common ground that, notwithstanding requests by 
the vendor that they should do so, the sponsors had not 
provided the vendor with tax invoices and no documents 

of the nature described 
in section 16(2)(b) of 
the VAT Act had been 
issued.

Judge Binns-Ward 
allowed an input tax 
deduction relevant to 
a barter transaction 
without the supporting 
tax invoices. In 
arriving at this 
decision, the judge said:
‘If the documents were good enough for SARS to assess 
the vendor’s output tax liability, it is impossible to 
conceive, having regard to the character of the particular 
transactions, why they should not also have been 
sufficient for the purpose of computing the input tax 
which should have been deemed to have been levied by 
the sponsors.’

In essence then, if SARS used documents to determine 
output tax on, there is no reason these same documents 
can’t be used to determine the input tax. The case makes 
for interesting reading.

DEVELOP UPDATES
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BEING SOCIALLY 
RESPONSIBLE 

IS PART OF GOOD 
CORPORATE GOVERNANCE
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Sasria SOC Limited (Sasria) is committed to being a 
responsible corporate entity that continuously assesses 
its impact on the social environment, the marketplace, the 
workplace and the natural environment. The organisation’s 
corporate social investment (CSI) has thus far been focused 
on education and youth, but it’s now being extended to 
include skills development, humanitarian relief and economic 
empowerment. Sasria allocates the largest portion of its 
CSI spend to a range of educational initiatives, focusing on 
tertiary and school interventions. The focus on youth and 
education is based on the belief that to change our economic 
and social future, we need to invest in our youth and their 
education. The aim is to build capacity within the financial 
sector, and ultimately in the country as a whole, to reduce 
the unemployment rate and increase participation in the 
economy. Our focus on education follows a holistic approach 
that includes extra tuition on all subjects with a particular 
focus on Mathematics and Science, skills development, 
infrastructure development, teachers’ leadership 
development and learners’ welfare. Sasria employees have 
become directly involved in CSI, to improve the communities 
in which we operate. To this end, Sasria has renovated a 
library and installed Wi-Fi at Swartkop Valley Primary School. 
Sasria also adopted Lodirile Secondary School through the 
Adopt a School Foundation two years ago. 

The school’s governing body was put through a leadership 
and strategic planning programme, which focused on 
developing strategic guidance and creating the high morale 

needed to manage a school environment that’s conducive 
to excellent teaching and learning. The intervention was 
successful; the school obtained a 93% pass rate, of which 
50% was with admission to university in 2013. In the 2014 
academic year, the school obtained a 95% pass rate.

We further invest in the development of actuaries through 
The South African Actuarial Development Programme this 
programme is Sasria’s flagship CSI initiative. The programme 
focuses on harnessing Mathematical skills within previously 
disadvantaged communities. SAADP was established in 
2003, and to date it has produced 177 graduates, 18 of 
which have qualified as actuaries. The number of qualified 
actuaries has increased from 13 in the previous year to 18. 
All graduates are employed in actuarial functions within the 
finance sector. Sasria funded 167 students during 2014 at 
three universities, (WITS, UCT, and UP). 

BURSARY SCHEME
During the 2014 academic year, Sasria granted 33 bursaries: 
15 (47%) for females and 17 (53%) for males. Twenty-
seven of these students have passed and are furthering 
their studies. Three students have completed their studies 
and one has been added to the graduate programme of the 
company as an intern within the Marketing Department.

MATHS AND SCIENCE SUPPORT PROGRAMME 
Sasria partnered with the Gauteng Department of Education 
(GDE) through the Sci-Bono Discovery Centre, and provided 
learner-support programme for Grade 12 learners. This 
programme mainly focused on revision for subjects like 
Mathematics, Science, Accounting and Economics. Sasria 
expanded its reach with its Maths and Science programme 
by supporting two schools in KwaZulu-Natal, namely Menzi 
High School and Nwabi High School. The schools were 
provided with examination preparation at Grade 8, 9 and 12 
levels, which resulted in the Matric pass rate moving from 
25% to 79% at Nwabi High School and Menzi High School 
attaining a 100% pass rate, of which 79% achieved university 
entrance. Sasria extended bursaries to the top performing 
students to further their studies, and five students were 
granted bursaries. 

SKILLS DEVELOPMENT – INTERN PROGRAMME 
Sasria placed five of the graduates it was funding through 
the bursary scheme on a two-year graduate programme 
in partnership with partners in the insurance industry. 

This programme is fully funded by Sasria; the business 
partners provide graduates with technical skills, while 
Sasria compliments the programme by providing exposure 
to the business environment, business etiquette and the 
development of soft skills.

ENTERPRISE DEVELOPMENT
In order to contribute to the economy, enterprise 
development, and empowerment, Sasria’s procurement 
policy and procedures, ensures that we utilise services from 
providers with a Level-4 B-BBEE rating and above. 

LOOKING AHEAD 
Sasria’s focus for the next four years is to expand the CSI 
focus countrywide. 
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CONDUCTING AS A CEO
Devoted to one family and one firm, Andrew Hannington CA(SA)says he follows the 
Japanese model. Read his secrets of being a solution-finder and juggling the role as 

CEO of Grant Thornton JHB and his big family. Lynn Grala interviews him

COVER DEVELOP
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I t’s almost two years since 
Andrew Hannington took 
the reins as CEO of Grant 
Thornton Johannesburg. The 
merger of Grant Thornton and 

PKF was regarded as one of the greatest 
the accounting world in South Africa had 
seen in the last ten years. And according 
to Andrew Hannington, it’s given him 
a new lease on life. Before  the merger, 
Hannington had been CEO and Africa 
chairman of PKF for six years.

Asked to describe his role as CEO, 
Hannington says: ‘I’m a conductor; I get 
all the moving parts to work together 
like the instruments in an orchestra. I 
also see myself as a storyteller. Right 
now, I’m telling a story not about me, but 
about Grant Thornton Johannesburg – 
and that’s a story I love to tell!’

How do his partners describe him? 
With his insurmountable energy and the 
vision and passion he puts into building 
Grant Thornton as a business, they say 
he is 59 going on 39. 

UNDER ONE ROOF
Joining him on a grand tour of 
the brand-new Grant Thornton 
Johannesburg office in the Wanderers 
Office Park, Illovo, the description given 
by his partners becomes all the more 
credible, as we can barely keep up with 
him as he flies up the flights of stairs.

‘If you can’t keep up, take off your 
shoes!’ he advises us behind him.

At the top he shows the grand 
overview of the remarkable three-storey 
building illustrating a modern, vast 
open plan area and an art gallery whose 
walls are yet to be graced with the finest 
pieces collected over the past 50 years.

‘The building lends itself to open 

plan, and that’s something new to all of 
us,’ says Hannington. ‘We’re so used to 
being in our little offices where we can 
shut the door and hide behind our files 
and books and get on with our work. We 
have three of the business units which 
are in closed-off areas for confidentiality 
reasons, but the rest is very open plan, 
and we are getting used to that.’  

Beautiful trees have been planted 
in the atrium, as well as in and around 
the building, appropriately symbolising 
their pay-off line, ‘an instinct for growth’. 
‘That’s what the marketing team came 
up with. And it certainly is looking good,’ 
adds Hannington proudly.

It has only been a couple of weeks 
since the ‘big move’, so the firm is still 
very much in the throes of unpacking 
boxes and builders are still scattered 
throughout dealing with the last of the 
finishing touches. It’s an exciting season 
for Hannington as it marks a milestone 
in the history of the firm: it’s the first time 
the partners and directors become the 
owners of its premises. It is also a giant 
step in the merger journal between 
Grant Thornton Johannesburg and the 
former PKF Johannesburg. Finally, all 
+470 staff will be working and having 
fun together in its own state-of-the-art 
environment.  

GOING BACK IN TIME
How Andrew initially landed in the 
CA(SA) profession goes back a long 
way. ‘At school in Port Elizabeth I did 
a subject called Accountancy. My first 
exam I got a 100%. My second exam 
98%. My father was an accountant, and 
from school it progressed through to 
university. I have never looked back.’

‘And I have yet to go for a job 

interview. In all my 35 years of practice, I 
have not had an interview.’

Hannington started out at a small 
firm called Strelitz and Mitchell. There 
were six partners when he joined way 
back in the late seventies. Soon after 
qualifying he took a transfer to the 
Johannesburg office, also a small 
office with only six partners. In 1986 
they merged with what was then Fisher 
Hoffman and progressed to where he 
finds himself today, as CEO of the Grant 
Thornton Johannesburg office.

‘It’s been rough at times, it’s been 
bumpy at times, it’s been boring at 
times, and we’ve faced adversity at 
times.  But the secret is to stick to it.’ 
Says Hannington: ‘I’m loyal to one 
family, one firm. And I guess I follow the 
Japanese model. It’s very different to the 
model we find in corporate South Africa 
and the corporate world. The average 
life span of a CEO in America is three 
years in a large company. Well, I’ve 
been in this position for 20 months and 
over six years in the pre-merger firm.’

MORE ABOUT THE MERGER
The merger of two proud audit and 
advisory firms was not an easy process, 
but Hannington believes his company 
is now in a strong position to face the 
competition.

‘It was hard. We got into a situation 
where PKF was losing members 
worldwide. They’d lost the UK firm, 
they’d lost the Australian firm, so 
we were concerned as a group in 
Johannesburg about the brand PKF.’
After being approached by Grant 
Thornton, another mid-sized firm 
and one of the big four, among the 
15 directors the most appealing 
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At Grant Thornton, we recruit people with a 
passion for business, who combine reason and 
instinct to give the kind of advice that makes a 
real difference to the organisations they work with. 

They know it’s about more than just the numbers, 
it’s about enjoying tough challenges, seeking out 
opportunities and adding real value to our clients 
by unlocking their potential for growth.

Reason says:
admire the 
difference.

Instinct says:
cherish the 
individual.

Reason says:
admire the 
difference.

Instinct says:
cherish the 
individual.
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merger candidate was Grant Thornton 
and within eight weeks they had 
consummated the deal. Since the 
merger, everything has slowly come 
together successfully. 

‘The biggest challenge is that this is 
a people’s business. We need to get 60 
directors to work harmoniously, whether 
they are male or female, young or old, 
black or white, ‘ he says. 

‘We’re not only CAs(SA) in this 
business: 50% of the turnover of 
GT Johannesburg comes from the 
audit side of the business; the other 
50% come from advisory, tax and 
outsourcing. We’ve got guys who are 
MBAs and who have doctorates; we’ve 
got highly skilled people.’

Hannington’s greatest aspiration 
is to double the earnings of each of the 
directors from when he took over almost 
two years ago. He would like to reach 
this goal before 2020.

THE MAN CALLED ANDREW
When asked what type of personality 
he has, he replies with a straight face: 
‘Absolutely introverted; absolutely 
in a shell.’ Then, laughing, he adds: 
‘No, I’m an outgoing person! I do sit 
for long hours at night reflecting and 
scheming, but I’m an entrepreneur. I’m 
a solution finder – always looking for 
solutions. When a professional battles 
with a solution, they’ll come up with a 
technical answer, but when it comes 
across my desk, I’ll give it a good run-
over and ask how can we come up with 
a better solution that will work for our 
entrepreneurial clients.’ 

Hannington has signed off hundreds 
of audit reports, fair and reasonable 
opinions, valuations, and pro forma 
financial information. The corporate 
finance arena is where Andrew’s true 
passion and joy lies: when he’s hard at 
work on the listing of a new company. 

‘I’m happiest when I’m busy 
on a listing of a company,’ he says. 
‘Fortunately for us at GT, we are 
registered with the JSE as reporting 
accounting specialists. Many of my 
fellows in the profession have grown 
up with their clients companies, but 

unfortunately they are not registered 
with the JSE. This plays into our space 
as they come to us, and we take on the 
listing process. After that we become 
the auditors of the companies that grow 
from small to medium and big firms.’

Hannington surrounds himself with 
the smartest of the smart people: ‘I’m 
not intimidated by the fact that four of 
our directors are studying towards their 
doctorates. I surround myself with good 
people who tell me what I need to know 
to make decisions as a leader.

‘Technically, I’m not the strongest 
individual in the organisation by far. The 
youngsters who are just out of university 
and been on the road for a short while 
can teach me a lot about income tax, 
about IFRS, about auditing, about the 
various aspects of the business. The 
only thing I have is a commercial mind, 
a lot of grey hair, and I’ve been around 
the block in the last 35 years in the 
profession.’

Being a CEO involves making 
many decisions, and as a wise man 
once said, there is wisdom in many 
counsellors. Hannington’s personal 
decision-making approach is exactly 
this – to be consultative. Walking the 
passages, he discusses issues with his 
fellow directors as well as with outsiders 
who are his supporters. He also has a 
business coach, apart from his wife.

‘You put all of that into the melting 
pot and come up what you think is the 
best decision for them. Sometimes three 
weeks down the line you realise it was 
the wrong decision, but then you have 
to be brave enough to admit you made a 
mistake, brave enough to say you don’t 
know all the answers, brave enough to 
change the decision.’

One morning, many years ago, 
Andrew found himself facing one his 
greatest career challenges – he received 
a summons of more than R650 million. 
‘You can imagine that was a huge 
summons for an auditor with few assets 
– daunting and frightening. You realise 
the issue of limited liability and the risk 
you put yourself through on a daily basis 
when a partner down the passage signs 
off on a set of financial statements which 

can result in a massive claim against the 
firm.’  But we got together and soldiered 
through the situation and came out 
better people, stronger entrepreneurs. 
We didn’t lose our nerve; we didn’t lose 
our heart.’ 

FAMILY LIFE
Although Andrew admits that with the 
merger his work–life balance ‘has gone 
out of the window’ and his family might 
say he has no interests and hobbies 
besides Grant Thornton, he does try his 
best to switch off when he gets home 
and spends some quality time with his 
family.

Hannington has been married 
to Gwyn for 34 years. They have five 
children and three grandchildren, whom 
he adores.

‘My spare time is consumed with 
family matters. My wife is the matriarch 
of the family. I am one of five children, 
and my wife is one of five children. We 
have a big family. Once a month we get 
together, so there will be 20 to 30 of us 
around the table. For a period we were 
14 people around the dinner table every 
night.’

Saturday evenings will see him 
switching off his iPad at around 18:00 
and packing away his books until 18:00 
on Sunday: ‘I observe my 24 hours of no 
work time, in church and with the family. 
I’ve learnt from my Jewish partners – 
and I’ve had Jewish partners all my life – 
the quality of that one day out of seven, 
and I try and respect that. I don’t have 
client meetings on a Sunday, and I don’t 
work on a Sunday.

‘Gwyn and I also take short holiday 
breaks throughout the year, which also 
gives time to reflect and plan.’ Exercise 
is a long walk with Gwyn each workday 
morning, starting just after five.

‘We have a motor boat in which I 
rush around Hartbeespoort Dam on 
Sundays with my family. I’m past the age 
of skiing and wakeboarding, but I love 
the air rushing through my hair … What 
hair I’ve got left!’

AUTHOR | Lynn Grala is Editorial Administrator of 
Accountancy SA
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EDUCATION DOESN’T START 
AT UNIVERSITY

CAN FINANCE
INNOVATE?

Kevin Phillips CA(SA) is 
Managing Director 

of idu Software

Brett Tromp CA(SA) is 
CFO of 

Discovery Health

In January, Deputy President Cyril Ramaphosa stated 
that the success of any nation lies in education. He 
noted that skills shortages were straining economic 
growth, and education was the only solution to this 
problem. He said education enterprises relied on 

committed educators; that students needed to take education 
more seriously; and that businesses needed to improve and 
upgrade South African educational programmes. 

Although I felt there was conspicuously little said on 
where government would be stepping up, Ramaphosa had 
a point concerning businesses stepping up when it comes 
to investing in education. These children are the future of not 
only our country and economy, but our businesses as well. 

There are businesses who get involved through 
bursaries, investments, donations or CSI initiatives, but we 
tend to focus on higher education institutions like universities. 
I believe we should be focusing on where education begins: 
at the foundation and intermediary phases.

According to the most recent national census (2011), 
8,6% of our population over 20 hasn’t completed any 
schooling. Let that sit with you for a few minutes – just under 
3 million South Africans have no schooling … How does that 
happen? 

We have schools with no running water or desks or 
books; where one teacher is trying to educate children 
from Grade R to Grade 10 in one classroom. When children 
in Grade R are expelled for poor behaviour, this is known 
and understood to be due to a terrible home life, but such 
behaviour cannot be ignored when it affects dozens of 
children from a similar background who are trying to learn. 
What happens to these children? Do they slip through the 
cracks and become one of the 3 million?

There should be fail-safes in place; one class per school 
in high-risk areas with a teacher trained to deal with children 
that might need more from the system because of their 
circumstances. Heaven knows, with 3 million uneducated 
people, there seems to be an obvious need for something 
more than is on offer now. 

Businesses should be working together towards this, 
fund the teachers and their training, provide the books, desks 
and technology. This is where we can make the biggest 
impact – we need to focus on providing for and educating 
the youngest of our children, those that need us the most, to 
ensure they don’t become one of the 8,6%. Education doesn’t 
start at university.

Contrary to popular belief, the most creative 
teams do not solely consist of blue sky 
dreamers. Groups with a variety of cognitive 
personality types produce higher levels of 
innovation, say Ella Miron-Spektor,  Miriam 

Erez and Eitan Navah of the Technion–Israel Institute of 
Technology. In a study of 41 radical innovation teams of a 
large defence contractor, the researchers found that the 
teams with the most promising results were made up of 
20%-30% creatives, up to 10% detail-oriented members, 
and 10-20% conformists. 

The Harvard Business Review reports a surprising 
finding: conformists, although they are not the best at 
generating breakthrough ideas, dramatically increase a 
team’s radical innovations. Creatives are often the source of 
radical innovation ideas. However, they can be inattentive 
to usefulness, may initiate conflict, and are less concerned 
about rules, so teams too heavily weighted with them may 
struggle with implementation. Detail-oriented people can 
help strengthen functions such as budgetary control, but 
they are skittish about taking risks while conformists are 
found to support the creatives and boost team confidence.

As many of us are traditionally detail-oriented ‘grey 
suit’ accountants, we should know that we do have a role 
in innovation. It’s also important to realise that conforming 
is a key ingredient in successfully innovative teams. Few 
managers spend time thinking about cognitive styles or 
their influence on groups. Moreover, in an effort to meet 
strict timetables, some companies place many detail-
oriented types, such as quality and reliability engineers, on 
innovation teams. They should beware of overdoing it: large 
numbers of detail-oriented people can suppress creativity in 
their eagerness for precision. 

The issue that has been concerning me for a while is 
that when people think of innovative staff in their teams or 
business in general, finance people are never first to come 
to mind. As a finance person, I feel it’s time we change this 
perception and dig deep to be able to help use the financial 
skills we have to pioneer the future of business innovation. 
It’s time that we as finance leaders or managers pay more 
attention to the makeup of innovative teams and ensure 
that a mix of cognitive styles is represented. As international 
businesswoman and writer Margaret Heffernan once said, 
‘For good ideas and true innovation, you need human 
interaction, conflict, argument and debate.’

PUBLIC SPEAKING 
TRAINER

TIME OUT!

Dineshrie Pillay CA(SA) is a business 
owner and public speaker trainer

As a society living in an information era, we have 
the power of using the Internet to research any 
topic for ourselves. This presents a problem 
for speakers whose speaking slots have been 
reduced, when previously they were given 

longer slots to deliver information. 
Speakers of today need to be able to deliver content 

in an interesting and engaging way in as short a time as 
possible. One way of achieving this is through a Pecha 
Kucha style of presentation.

What is it?
Pecha Kucha is a Japanese word that stands for ‘chit chat’ 
and is a style of presentation that started in Tokyo in 2003. 
All presenters need to prepare a PowerPoint presentation 
that has 20 slides (set on autocue) where each slide is 
displayed for 20 seconds. The full duration of a Pecha Kucha 
presentation is 6 minutes and 40 seconds. There are various 
ways to plan each slide, but the format that works best is for 
the presenter to speak to one picture per slide. There is no 
text within a Pecha Kucha presentation besides the title at the 
top of each slide.

With this type of format, presentations are kept short and 
focused. If your agenda for the day includes a lot of separate 
presentations, then this format will allow many speakers to 
have a slot to speak.

How to prepare
You have 20 slides to work with – reserve two slides for your 
opening and closing discussion. Utilise the balance of the 
18 slides for the body of your talk. Consider your purpose 
for speaking: are you informing, educating, inspiring or 
persuading your audience? 

Next think of the top three points that you want to share 
with your audience in relation to your purpose. Then allocate 
six slides per three main points to talk to, which will work out 
at 1 minute and 20 seconds per point. 

Pictures should be high resolution, engaging, and easy 
for you to relate to. Search for a stockphoto website to gain 
access to high-quality images.

Rehearsal is vital for this type of presentation. To aid 
your talk, you can consider sending out a pre-reading 
document or to have information documents handed out at 
the meeting. 

Have fun, and your audience will too! 



20 | APRIL 2015    

DEVELOP VIEWPOINT

PERSONAL FINANCE ADVISOR

CLEVENUE
THAT IS, CLEVER REVENUE

Gizelle Willows CA(SA) MCom Finance 
is Senior Lecturer in Financial Reporting 

at the University of Cape Town

On my latest trip to the Nespresso store at 
the V&A, I was reminded once again of 
how amazing their business model is. You 
start off by buying the Nespresso machine, 
which is reasonably priced, and think that’s 

your big capital investment. It is the capital investment, 
but it’s not exactly the big one. It’s the monthly trips you’re 
making to their stores to buy Nespresso pods. Yes, I know 
you can buy other pods, but they don’t taste as good. 

Furthermore, you can buy their machines at multiple 
places, such as @Home and Yuppiechef, but you can 
only buy the pods from them. Annuity revenue stream at 
its best! It’s what I call ‘clevenue’, in other word, ‘clever 
revenue’.

Immediately after being in the Nespresso store I went 
to Incredible Connection to buy a printer, and I used 
this knowledge to make what I’m hoping was a clever 
purchasing decision. 

After looking at the different printers for sale and their 
prices, I asked to see the respective ink cartridges for each 
printer and looked at their prices (and number of pages 
you can print per cartridge). 

A totally different consideration, especially when the 
cartridges cost 50% of the price of the printer. So I went for 
the slightly more expensive printer, with the significantly 
cheaper cartridge. 

I now drink my Nespresso coffee while doing my 
printing and feel that the one decision counter-balances 
the other.

Another thing to be aware of is that the economic 
model of ‘low volume, high margin vs high volume, low 
margin’ doesn’t always hold. There’s no better example 
for this than the wedding industry, which thrives on over-
charging and getting away with it as ‘price indicates value’ 
… apparently. When I was looking for a photographer for 
my wedding, I got a range of quotes, generally nothing 
less than R10 000. Then, I got one quote for R6 000. Same 
services offered but at half the price. I struck it off the list 
without giving it another thought. 

Have we been conditioned to believe that price is 
indicative of value or quality? While some alternatives 
include an element of brand value, not all of them do. 
Perhaps we should stop and think … Maybe the cheaper 
alternative is just as good? Or maybe their ‘clevenue’ is just 
too clever for us?

WEALTH ADVISOR

PRICING A 
SANDWICH

Mike Lledo CA(SA) is 
the CEO at Consolidated 

Financial Planning

Smaller families, longer life expectancy, and 
late parenthood in life mean that the number 
of people ‘sandwiched’ is growing, with an 
estimated 2,4 million Britons juggling their 
responsibilities for both parents and children. 

Being married and affluent roughly doubles your chances of 
being ‘sandwiched’.

The Pew Research Centre (US) estimated that in 2013 
nearly half (47%) of adults in their forties and fifties had a 
parent aged 65 plus while they were either raising a young 
child or financially supporting a grown child aged 18 or 
older. Of these, about one in seven middle-aged adults were 
sandwiched between simultaneously providing financial 
support to an ageing parent and a child. 

I’ve previously written about the costs of raising and 
educating children, and also how much longer we are 
all living – at increased medical costs. Now add to this 
challenge the growing ‘sandwich generation’. Many financial 
advisors are now starting to incorporate into clients’ plans 
the responsibility of caring for elderly family members. I 
believe that these invariably underestimate the real costs.

A frail care or retirement facility may be between R15 000 
and R20 000 monthly; medical aid and medical expenses 
ratchet up with age and may easily require another R5 000  
per month (excluding specialist care). Add to this food, lights 
and water, running costs for a car, telephone, domestic help, 
and maintenance, possibly amounting to another R5 000 – 
R10 000 per month. While every individual’s circumstances 
differ and lifestyle costs vary dramatically, even at a total for 
both parents of say R30 000 per month, that’s a staggering 
R360 000 per year after tax. With people living into their late 
eighties and nineties, multiply that figure by 10, 20 or even 30 
years – and the alarm bells start ringing!

Therefore, if you are a ‘sandwicher’ or at risk of becoming 
one, beware that it may be worth rethinking your financial 
plans. Surveys show it’s also one of the most stressful 
decisions we will ever make.

This needs to be incorporated into your investment 
portfolios, risk profile, investment timelines, and lifestyle 
decisions. Just as critically, you need to adjust your will and 
other estate planning vehicles to provide contingency plans 
for unforeseen events such as redundancy, forced early 
retirement, disability or death. Without a viable financial plan, 
the rise of the ‘sandwich generation’ may spell the end of a 
comfortable middle age – or fulfilling your lifetime ambitions.

SMS, “RS” to 31771 or visit www.rollupsheets.co.za

Converting Complexity Into Simplicity Is An Art
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ARE YOU COVERED 
FOR DISABILITY?

This article is the fourth in a series of six 
that explores six common mistakes that 
can negatively impact one’s personal 
financial situation. 

MISTAKE NUMBER FOUR: NOT REALISING 
THE IMPORTANCE OF DISABILITY COVER 
Disability cover is there to protect the lifestyle of an 
individual and his or her dependants in the event that 
they cannot perform their occupation, or part of it, any 
longer.  

According to a study conducted by the Association 
for Savings and Investments of South Africa (ASISA) in 
2013, the insurance gap, which is the difference between 
existing disability cover and the actual insurance need 
of South African earners, has widened to a staggering 
R14,7 trillion. This equates to an average disability 
cover shortfall of R1,1 million for South African earners 
between the ages of 18 and 65.

Most alarming is the finding that the group most 
critically underinsured is made up of those who earn 
more than R150 000 a year. Families of these individuals 
will have a standard of living that will be impossible 
to maintain if something were to happen to the main 
breadwinner. It is therefore crucial that adequate 
disability cover be in place should the worst happen.

According to the ASISA study, South African earners 
would on average need to increase their monthly 
disability premiums, as a percentage of their earnings, 
by 1,8% to reach a desired level of disability cover.

One of the main causes of underinsurance amongst 
professionals is the fact that they fail to update their 
product provider when circumstances change (for 
example a salary increase).

When a member joins and takes out a policy, 
typically at the start of their career, an appropriate level 
of disability cover is provided in line with the information 
supplied. However, salary inflation tends to be much 
higher among professionals in the early years of their 
career, meaning that the cover they have may not be 
appropriate to their changing needs.

It is important that professionals regularly inform their 
financial adviser or product provider of a change in their 
circumstances, to ensure they have the right amount of 
cover for themselves and their families.

RETIREMENT ADVISOR

Tiffany Boesch CA(SA) is 
group financial 
director of PPS

BUSINESS ADVISOR

FREEDOM
OWN YOURS

Stanford Payne CA(SA) is 
an ICF-accredited executive 

and business coach

Mahatma Gandhi once said: ‘I want freedom 
for the full expression of my personality.’

Over the last 12 months I’ve been blessed 
to have experienced freedom like never 
before.In Sweden, I was introduced to their 

‘right of public access’ to roam the beautiful countryside without 
restriction. Then, during our December holiday, I experienced 
the spacious fenceless freedom of the Wild Coast hills. And we 
started camping, which opened a whole new world. What I’ve 
discovered is that these places give me ‘freedom’ like I’ve never 
experienced. Is this what I am chasing? 

What is personal freedom really? 
The human soul only longs for two things – to be its true self and 
chase its dreams without social oppression or internal fears.

When you’re free from these things, you have the ability to 
express who you are and pursue what you deeply desire without 
restrictions set by others or yourself.

Why does your heart yawn for freedom? 
Because freedom is bound to the human desire for ascension – 
your natural drive to rise above your circumstances and achieve 
your goals, potential and highest self.

Seeking personal freedom starts early in your life. As a child, 
you wanted to do your own thing your way. As you age, the 
impulse becomes more powerful. But the seeking and fulfilling is 
interrupted by the oppressions. 

Are you free from your oppressions? 
Are your aims your own or the aims of others (parents, spouses, 
teachers)? Choosing and committing to your desires and 
seeking them with everything you have create a sense of vitality 
and motivation in life. The only things that derail your efforts are 
these fears and oppressions.

Your biggest source of oppression is yourself.  

Through personal growth, you will find trust and confidence in 
yourself, and you can triumph over these challenges. You will 
discover and learn by being more true to yourself, the more you 
connect with and contribute to the world.

Freedom requires responsibility and guts to choose who you 
are above everything and to stay true to that and your own path.

The ultimate disaster would be for you not to live a life that is 
your own. So be brave and you will be free. 

In the know

©2015. PricewaterhouseCoopers (“PwC”). All rights reserved. (JB 15-16558)

The Accounting Centre at PwC’s Business School provides regular courses on the latest developments in IFRS, as 
well as offering client-specific training events. Our approach to training goes beyond the theoretical requirements 
of accounting standards and provides insight into the practical challenges of compliance, the perspectives of 
accounting regulators, and the views of investors.

Dealing with the constantly changing world of IFRS is challenging. You’re invited to join us for our 2015 IFRS and 
GRAP training programme at locations across South Africa.

PwC’s 2015 IFRS Curriculum is as follows:
Date Event name* Location

Gauteng

5 May (half day) Autumn IFRS Update Menlyn

7 May (half day) Autumn IFRS Update Sunninghill

23 June (morning) New revenue standard Sunninghill

17 September (morning) New financial instruments standard Sunninghill

20 October (half day) Spring IFRS Update Menlyn

22 October (half day) Spring IFRS Update Sunninghill

19 November (morning) New insurance guidance Sunninghill

Western Cape

9 or 10 June (morning) Winter IFRS Update Century City 

11 or 12 June (morning) Winter IFRS Update Stellenbosch

24 or 25 November (half day) Summer IFRS Update Century City 

26 or 27 November (half day) Summer IFRS Update Stellenbosch

KwaZulu-Natal

11 November (half day) Annual IFRS Update Durban

12 November (half day) Annual IFRS Update Pietermaritzburg

PwC’s 2015 GRAP Curriculum is as follows:

Gauteng 

20 May (morning) GRAP back to basics Sunninghill

To join us please register online at: www.pwc.co.za/events/ifrs-training

* Each event counts towards verifiable CPD.

www.pwc.co.za /events/ifrs-training
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FORWARD-THINKING B-BBEE CHALLENGE
Broad-based black economic empowerment is no longer an annual compliance issue. To benefit fully 

from transformation it is now all about being strategic, having good administration systems in place, and 
ultimately understanding the impact that transformation will have on a business. Anton de Wet explains 

T he amended codes of 
good practice on broad-
based black economic 
empowerment 
(B-BBEE) will become 

effective on 1 May 2015. This means 
that, after this date, all verifications 
performed on enterprises falling 
outside the scope of one of the 
nine sector-specific codes (sector 
codes) will be performed by both 
IRBA-approved registered auditors 
and SANAS-accredited verification 
agencies in terms of the already 
amended ‘generic’ codes. 

Enterprises falling within the 
scope of one of the nine sector codes 
will be measured in terms of such an 
amended sector code. At present, 
some doubt exists whether all nine 
of the sector codes will be amended, 
issued for public comment and 
finally published in time. Also, should 
certain sector codes not be available 
by 1 May 2015, it is still uncertain as to 
under which codes such enterprises 
will then be measured until such time 
as the relevant sector code becomes 
available. It is expected that the DTI 
will provide written clarity on this in 
due course.

As the amended codes (both 
the generic and sector codes) will 
in their entirety be significantly 
more onerous than the ‘old’ codes, 
many enterprises have arranged 
to be verified in terms of the ‘old’ 
codes before 1 May 2015 in order to 
maintain their current B-BBEE status 
level for another 12 months. This will 
give them time to plan and implement 
enhanced initiatives in compliance 
with the amended codes.

The amended generic codes 
consist of five elements. Certain 
sector codes are expected to have 
more elements that comprise 
the areas within an enterprise 
that will be measured. Except 
for certain majority black-owned 
enterprises, all enterprises with 
an annual revenue exceeding R10 
million will be measured on all five 
elements, namely equity ownership, 
management control, skills 
development, enterprise and supplier 
development, and socio-economic 
development. Although addressing 
all five elements is not compulsory, 
all five will be measured during 
verification. 

Compliance will in most cases 
be dependent on a comprehensive 
B-BBEE strategy that addresses all 
five elements (the entire B-BBEE 
scorecard) in a sustainable manner.

Enterprises are advised to 
review their current transformation 
initiatives and consider either 
replacing or enhancing them to 
ensure compliance with the amended 
codes, or integrating them into a 
single holistic strategy managed by 
professionals with the necessary 
expertise and experience. B-BBEE 
is no longer an annual compliance 
exercise but should from now on form 
part of the overall business strategy 
managed by people who understand 
how to extract value from each and 
every initiative. This is what Middel 
& Partners and SchoemanLaw 
specialise in.

Middel & Partners is a dynamic 
and innovative medium-sized audit 
firm led by ten partners with a staff 

complement of more than 150. A 
network of national offices provides 
clients with value-added services 
focused on business improvement 
and growth within specialist sectors. 
Middel & Partners have become 
known for their high-quality B-BBEE 
consultation and verification offering. 

SchoemanLaw, a Cape Town-
based law firm, has an innovative 
and entrepreneurial mind-set that 
distinguishes it from other law 
firms. The firm applies its first-hand 
understanding of the challenges 
facing businesses when developing 
proven, practical solutions 
incorporating legal compliance, risk 
aversion and business sense.

Since the publication of the first 
draft amended codes in 2013, the 
partners of these two innovative 
firms have immersed themselves in 
finding a solution for their clients for 
when the amended codes eventually 
become effective. Their research has 
culminated in the development of a 
single, low-risk, cost-effective and 
legitimate solution they wish to offer 
to the national market in an effort 
to especially assist medium-sized 
white-owned companies in mitigating 
arguably one of the biggest current 
business risks. 

In the next issue of Accountancy 
SA, more details will be given 
about the official launch of this 
comprehensive B-BBEE solution and 
why immediate implementation of the 
new codes is of vital importance.

AUTHOR | Anton de Wet CA(SA) is B-BBEE partner at 
Middel & Partners     
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BUDGET 2015: PARLIAMENTARY DEBATE
National Treasury’s budget-setting process is quite complex, yet transparent and robust. 

This ensures that proper stakeholder consultation and input are taken into account 
before the final Tax Amendment Acts are signed into law. Muneer Hassan explains 

the process and how SAICA contributes to it:

T he annual National 
Treasury budget-setting 
process begins in 
November each year 
when National Treasury 

calls for comments from stakeholders 
on Annexure C budget proposals. 
Written submissions are made by 
stakeholders to provide input to the 
budget proposals. National Treasury 
then runs a series of workshops to 
discuss these submissions. 

The Finance Minister tables 
the annual budget in February the 
following year. This is followed by 
written and oral presentations by 
stakeholders to Parliament’s Standing 
Committee on Finance. In June/July, 
the Draft Taxation Laws Amendment 
Bill and Draft Tax Administration Laws 
Amendment Bill are released for public 
comment. These Bills give effect to 
the budget proposals announced in 
February by the Finance Minister. 
This is again followed by written and 
oral presentations to Parliament’s 
Standing Committee on Finance. 
In September, National Treasury 
provides oral feedback on the 
responses to Parliament’s Standing 
Committee on Finance, which is 
followed by a public written response 
document. The Bills are usually 
tabled in Parliament at the time of the 
medium-term budget policy statement 
and are finally signed into law in 
December or January the following 
year. 

SAICA, through its National 
Tax Committee, makes significant 
contributions to this process in the 
interests of its members and broader 
society.  

SAICA provided written comments 
on the fiscal framework and revenue 
proposals tabled together with the 
2015/16 budget, which was followed 
by oral presentations made to the 
joint Standing Committee and Select 
Committee on Finance on 5 March 2015.

SAICA in general commended 
the Finance Minister and his National 
Treasury team for producing a balanced 
budget under very difficult economic 
circumstances and conditions. 

REVENUE
The National Development Plan 
The National Development Plan (NDP) 
is the country’s roadmap for collective 
investment into the future and contains 
the fiscal policy setting out the framework 
to fund this roadmap. To achieve the 

objectives of the NDP and maintain a 
balanced withdrawal from the economy 
in the form of taxes, South Africa will 
require growth rates in excess of 3%. 

Following the financial crisis, the 
World Bank, the International Monetary 
Fund (IMF) and National Treasury 
predicted that South Africa’s growth rate 
would be above 3% for the 2015/16 year. 
This figure has been continually revised 
downwards, however, and the 2015/16 
budget proposals are now based on 
a growth rate of 2% for the 2015/16 
financial year. 

As we are already exceeding the 
ideal levels of tax extraction from the 
economy, coupled with reduced growth 
rates, SAICA proposed a review of the 
NDP goals to better reflect South Africa’s 
ability to achieve these goals, which 

aligns with the revised budget forecast.
SAICA made the following policy 

proposals in this regard:
•  Budgeting more for skills 

enhancement to increase our 
ability to produce manufactured 
goods (that should not be limited to 
education at schooling and post-
schooling levels)

•  Additional funding to improve and 
enhance our road, rail and port 
infrastructure

•  Improved labour and business 
relations 

•  Creating an enabling environment 
for business and individuals to trade 
by reducing administrative and 
compliance burdens 

EXPENDITURE
Infrastructure spend
Government’s role in expanding the 
economy is to provide an enabling 
environment such as infrastructure. 

It was noted that the investment in 
road infrastructure will increase from 
R51,2 billion (2014/15) to a mere R52,8 
billion (2017/18). This amount should 
be seen in the context of the fuel levy, 
which is budgeted to generate around 
R57,2 billion in the 2015/16 fiscal year. 
We have been underspending on road 
infrastructure historically, and SAICA 
pointed out that we were not even 
spending the fuel levy collected.  

In our view, especially pertaining to 
rail infrastructure, expanded investment 
is required to expand our railway 
network, which forms the backbone 
of the movement of bulk goods in our 
economy. The overuse of our road 
infrastructure has led to the costly 
degradation of our roads at the cost of 
our economy.

Social protection expenditure
We commended government for 
the amounts committed to social 
protection expenditure, as this confirms 
government’s commitment to assisting 
those that are most vulnerable within 
our society. We noted, however, that we 
would like to conduct further research 
as to whether the cash payment model 

is the most efficient and beneficial 
manner in achieving government’s 
social obligation.

Education
Though significant resources are 
budgeted for education, we are 
concerned that too few resources are 
invested in upskilling the currently 
employable population. In our view 
mere academic education and 
employment without skills transfer 
will not uplift the current generation to 
support a production economy.

BORROWING 
In SAICA’s submission to the Joint 
Standing and Select Committees on 
Finance in March 2014, we pointed out 
that our main concern was ‘that South 
Africa’s debt is expected to increase 
from 39,7% (for the 2013/14 year) to 
41,9% in the 2014/15 year. In the 2014 
budget review it was indicated that the 
projected state debt in 2016/17 will, as 
a percentage of GDP, be at 44,3%.’

We also mentioned that ‘key for 
stability is that our sovereign credit 
rating does not move downwards’.

The Finance Minister pointed 
out in his budget speech that the 
total nominal gross debt stock is 
projected to grow from R1,8 trillion 
in 2014/15 to R2,3 trillion in 2017/18. 
When combined with redemptions, 
government’s gross borrowing 
requirement is R229 billion in 2014/15, 
growing to R247 billion in 2017/18.

According to Dawie Roodt, 
at the end of December 2014, 
total outstanding gross state debt 
amounted to R1,8-trillion, which is 
equal to about 47% of gross domestic 
product (GDP). This debt consists 
mostly of bonds but other instruments 
such as treasury bills and foreign loans 
are also included.

Key to meeting the deficit targets 
will be reaching the Treasury’s 
economic growth forecasts.  The 
Minister predicted economic growth of 
2% for this year, which is sharply down 
from the 2,5% projected in October’s 
medium-term budget policy statement.  

ESTIMATES OF INTEREST AND 
DEBT-SERVICING CHARGES
According to Minister Nene, debt-
service costs continues to be the 
fastest-growing component of main 
budget expenditure, increasing by 
10,1% in nominal terms over the 
medium term. The costs of financing 
government debt are projected to 
increase from R115 billion in 2014/15 to 
R153,4 billion in 2017/18, accounting 
for 3,1% of GDP.

This is driven by the increase in 
government borrowing since 2008/09.

The Minister also indicated that, 
over the next three years, capital will be 
the fastest-growing category of non-
interest spending. He acknowledges 
– rightly so, in our opinion – that rising 
debt-service costs, which amounted to 
R115 billion in 2014/15 alone, threaten 
the sustainability of social gains 
achieved over the past decade.  

SMALL BUSINESS RELIEF
The budget review makes it clear 
that government aims to roll out 
procurement reforms, including an 
online tender system that enhances 
public scrutiny, strengthens 
competition, and levels the playing field 
for small businesses. It is also stated 
that government’s immediate priorities 
are framed by the nine-point plan to 
boost growth and create jobs, and it 
also includes unlocking small business 
potential.

It has always been SAICA’s 
view that the tax administrative and 
compliance obligations of small 
businesses are burdensome. We 
welcomed the fact the 2014 budget 
review acknowledged that red tape 
and bureaucracy are hindrances to 
doing business, especially for small 
and medium-sized firms and that 
government aims to streamline the 
regulatory regime. That budget review 
mentioned the introducing of reforms 
that ‘would reduce compliance costs 
and facilitate access to equity finance’.

AUTHOR | Muneer Hassan CA(SA)  is Senior 
Executive: Tax Legislat ion and Practit ioners at SAICA
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OVERVIEW: 
2015 BUDGET TAX PROPOSALS

Muneer Hassan highlights changes to consumption tax in the 2015 budget 

A summary of some of 
the tax-related budget 
proposals appears 
below.

FUEL TAXES 
The general fuel levy will increase 
by 30,5 cents per litre and the Road 
Accident Fund levy by 50 cents 
per litre on 1 April 2015. The total 
increase in the fuel price is 80 cents 
per litre. 

DIESEL REFUNDS 
The diesel refund system allows 
for a refund of all or part of the 
fuel levies to producers in the 
agriculture, forestry, fishing and 
mining sectors. The administrative 
system in place since 2000 faces 
significant technical problems and 
legal challenges. Some eligible 
firms are unable to benefit from 
the system while others appear 
to be making disproportionate 
refund claims. To address these 
concerns, government proposes 
to delink diesel refunds from the 
VAT system from 1 April 2016. The 
National Treasury and SARS will 
explore alternative, more equitable 
rules and administrative procedures 
after consultation with the affected 
industries.

ELECTRICITY LEVIES
Given electricity supply constraints, 
additional measures are needed 
to manage demand. Government 
is considering an increase in the 
electricity levy from 3,5c/kWh to   
5,5c/kWh. The additional revenue 

will be used to fund the broadening 
of the scope of the energy-efficiency 
savings tax incentive to include 
co-generation and an increase 
in the amount available for this 
incentive. Also under consideration 
is enhancing the accelerated 
depreciation for solar photovoltaic 
renewable energy. In the absence 
of a carbon tax, the electricity levy 
promotes energy efficiency and 
reduces greenhouse gas emissions. 
The 2c/kWh increase is a temporary 
measure to be withdrawn when the 
carbon tax is introduced in 2016.

ALCOHOLIC BEVERAGES 
AND TOBACCO PRODUCTS 
Excise duties on alcoholic 
beverages will be increased by 
between 4,8% and 8,5% per cent 
and on tobacco products by 
between 5% and 7%.

RECOMMENDATIONS 
FOR SMALL-MEDIUM 
BUSINESSES
Turnover tax for micro businesses
The turnover tax regime was 
introduced to limit the compliance 
burden on micro businesses with an 
annual turnover of up to R1 million. 
These rules eliminate the need 
for a great deal of paperwork and 
compliance expenses. The Davis Tax 
Committee recommended that this 
incentive be made more generous 
to improve the participation of small 
businesses in the economy and the 
tax system. Government proposes 
to adjust the rates and thresholds 
to make the turnover tax more 
attractive.

CURBING TAX EVASION 
AND AVOIDANCE
Base erosion and profit shifting 
Many countries face the problem 
of businesses exploiting gaps in 
international tax rules to artificially 
shift profits and avoid paying 
tax. These avoidance measures, 
practised widely by multinational 
firms, substantially reduce their 
contributions to national tax bases. 
In recent years, government has 
taken measures to limit artificial 
reductions of taxable income 
through cross-border interest 
payments.

Building on these steps, 
government will propose 
amendments to improve transfer-
pricing documentation and 
reporting, and change the rules 
for controlled foreign companies 
and the digital economy. These 
proposals are in line with matters 
examined in a recent OECD report, 
‘Addressing base erosion and 
profit shifting’, which examined 
the practice. A December 2014 
report by the Davis Tax Committee 
on the same subject highlighted 
these concerns in the South African 
context. Tax returns will place 
a greater focus on indicators of 
potential base erosion and profit 
shifting.

CHANGES TO THE TAX RATES
Individuals
The budget proposed that the 
marginal personal income tax rates 
will be increased by one percentage 
point for all income tax brackets except 
the lowest, which will remain at 18%. 

This also means a one percentage 
point increase in the tax rate for trusts. 

To provide relief for inflation-

related earnings increases (fiscal 
drag), all income tax brackets and 
rebates will be increased by 4,2%. 

The tax-free threshold for individual 
taxpayers below 65 years will 
increase from R70 700 to R73 650.

Trusts
The tax rate on trusts (other than special trusts, which are taxed at rates 
applicable to individuals) increased from 40% to 41%.

Companies
No change is proposed to corporate tax rates.

YEARS OF ASSESSMENT ENDING BETWEEN 1 APRIL 2015 AND 31 MARCH 2016

Normal tax

Companies and close corporations Basic rate 28%

Personal service provider companies Basic rate 28%

Foreign resident companies that earn income from a South African source Basic rate 28%



Small business corporations
Financial years ending on any date between 1 April 2015 and 31 March 2016:

Micro businesses
Financial years ending on any date between 1 April 2015 and 31 March 2016:

Transfer duty
Transfer duty is payable at the following rates on transactions in respect of the 
acquisition of property on or after 1 March 2015 which are not subject to VAT.

Effective capital gains tax 
(CGT) rates
Capital gains on the disposal of assets 
are included in taxable income.

Maximum effective rate of tax
Individuals and special trusts  13,65%
Companies  18,65%

Other trusts   27,31%

OTHER TAXES, DUTIES AND 
LEVIES
Value-added tax
VAT is levied at the standard rate of 14% 
on the supply of goods and services by 
registered vendors.

A vendor making taxable supplies 
of more than R1 million per annum 
must register for VAT. 

A vendor making taxable 
supplies of more than R50 000 but 
not more than R1 million per annum 
may apply for voluntary registration. 

Estate duty
Estate duty is levied at a flat rate of 20% 
on property of residents and South 
African property of non-residents. 
A basic deduction of R3,5 million is 
allowed in the determination of an 
estate’s liability for estate duty as well 
as deductions for liabilities, bequests 
to public benefit organisations and 
property accruing to surviving spouses.

Donations tax
•  Donations tax is levied at a flat rate 

of 20% on the value of the property 
donated.

•  The first R100 000 of property 
donated in each year by a natural 
person is exempt from donations tax.

•  In the case of a taxpayer who is 
not a natural person, the exempt 
donations are limited to casual gifts 
not exceeding R10 000 per annum 
in total.

•  Dispositions between spouses and 
South African group companies 
and donations to certain public 

benefit organisations are exempt 
from donations tax.

Securities transfer tax
The tax is imposed at a rate of 0,25 of 
a per cent on the transfer of listed or 
unlisted securities. Securities consist 
of shares in companies or members'  
interests in close corporations.

Taxable income (R) Rate of tax (R)

0 – 73 650 0% of taxable income

73 651 –  365 000 7% of taxable income above 73 650

365 001 – 550 000 20 395 + 21% of taxable income above 365 000

550 001 and above 59 245 + 28% of the amount above 550 000

Taxable turnover (R) Rate of tax (R)

0 – 335 000 0% of taxable turnover

335 001 – 500 000 1% of taxable turnover above  335 000

500 001 – 750 000 1 650 + 2% of taxable turnover above  500 000 

750 001 and above 6 650 + 3% of taxable turnover above  750 000

Value of property (R) Rate (R)

0 – 750 000 0%

750 001 – 1 250 000 3% of the value above  750 000

1 250 001 – 1 750 000 15 000 + 6% of the value above  1 250 000

1 750 001 – 2 250 00 45 000 + 8% of the value above  1 750 000

2 250 001and above 85 000 + 11% of the value above  2 250 000
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SPECIAL FEATURE INFLUENCE

NEW AUDITOR’S REPORT 
Comments by auditors immediately following the global financial crisis that they had had a ‘good’ 

crisis – referring to the absence of pertinent audit failures – begged the question as to the relevance 
of the audit and, more particularly, the auditor’s report. By Linda de Beer

originator of information via KAM was a concern initially 
raised by preparers of financial statements. A consequential 
future benefit of the KAM requirement might be that as 
management know that KAM will be reported, a reluctant 
preparer might be encouraged to consider and improve the 
transparency of the entity’s financial information.  

Investors indicated that KAM should not be used to 
provide information overload on audit procedures and 
processes. The ‘so what’ question should be answered in 
the disclosure of a KAM.

Initially KAM will only be a requirement for listed entities. 
However, any auditor can elect to disclose KAM, but would 
obviously discuss that with the audit committee in the 
planning stages of the audit. Over time, experience and 
benefits will dictate whether the KAM requirement gets 
extended to the audits beyond those of listed entities.

Going concern
Ideally investors would have liked to see every audit report 
making a positive statement as to whether the entity was 
correct in applying the going concern assumption in 
preparing the financial statements; as well as whether any 
material uncertainties exist that might threaten the going 
concern of the entity.

Unfortunately, the final changes to the ISAs did not go 
that far, mainly because the financial reporting standard-
setters (such as the setters of International Financial 
Reporting Standards (IFRS) and US reporting standards) 
first needed to get their houses in order in enhancing 
financial reporting requirements regarding going concern.  

The ISA changes require that, if management used 
the going concern basis of accounting inappropriately 
in preparing the financial statements, the auditor should 
express an adverse audit opinion. It further requires that, if 
management did not adequately disclose information about 
a material uncertainty, the auditor should express a qualified 
or adverse option and state in the basis for the qualification 
that material uncertainty exists that may cast significant 
doubt on the entity’s ability to continue as a going concern 
and that the financial statements do not adequately disclose 
such matters. However, if management provided adequate 
disclosure about the material uncertainty, the auditor 
will give a clean opinion but alert users to the material 
uncertainty disclosed by management. This will be done 
under a separate heading in the auditor’s report to ensure 
that it is prominent.

It is important to note that the going concern 
requirements are not just applicable to the audit of listed 
entities but to all audits performed in accordance with ISA.

Communication with audit committees 
Management and audit committees (‘those charged with 
governance’) have a vested interest in knowing which 
matters are of most significance to the auditor. Therefore, 

Auditors play an important 
role in the financial 
reporting chain and 
are a key assurance 
provider for investors. 

However, if their reports are seemingly 
inconsequential in instances of 
corporate and bank failures that 
resulted in significant shareholder and 
stakeholder value erosion, change is 
inevitable.

As a result international regulators 
such as the Public Company 
Accounting Oversight Board (PCAOB) 
in the United States (US) and in the 
European Commission (EU) undertook 
projects to consider the relevance of 
the auditor’s report and the need for 
change. The International Auditing and 
Assurance Standards Board (IAASB), 
who sets International Standards on 
Auditing (ISA), followed suit and soon 
took the lead in this important project.  

The IAASB issued its final standards 
to improve the auditor’s report on 15 
January 2015.

THE AUDITOR’S INFORMATION 
GAP CREATED THE NEED FOR 
CHANGE
The assessment of the financial crisis 
in so far as corporate failures and 
the value of an audit are concerned, 
resulted in regulators and investors 
recognising that auditors have 
significant insight into the audited entity. 
However, the auditor’s report is written 
in standardised boilerplate language 
that does not provide any insight into 
this auditor knowledge of the entity 
other than a binary pass/fail opinion. 
This is not a matter of the auditor having 
to do more work, but merely giving 
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insight into the work already done. 
Some investors expressed the need 
to be able to see the underlying entity 
through the eyes of the auditor. This is 
referred to us the auditor’s information 
gap.

Such a discussion automatically 
falls back to the age-old debate on the 
expectation gap – the gap between 
what some expect to gain from an audit 
(inter alia confirmation on the viability 
of the entity’s business model, its 
compliance with laws and the state of 
its governance, as well as the absence 
of fraud, in addition to the absolute 
accuracy of its financial statements) 
versus the actual assurance given by 
the auditor (a confirmation that the 
financial results and position in the 
financial statements is a fair reflection 
and thus reliable). 

Reporting the auditor insights via 
the auditor’s report, and hence having 
a peek into the entity through the eyes 
of the auditor, runs the risk of extending 
the scope of the audit – not only to 
expand the auditor’s report but also 
to reduce the expectation gap, as it 
might be argued that auditors might 
have to do more work and/or that audit 
fees must increase. Post the financial 
crisis there was very little appetite for 
increased audit fees. Also, there was a 
recognition that changes were meant to 
address the information gap and not the 
expectation gap.

The IAASB’s project was therefore 
specifically scoped to enhance auditor 
reporting within the existing scope of 
the audit – thus the auditor’s work effort 
will not be expanded. It was merely an 
attempt to report on the work that was 
already performed by auditors, thus 

enhancing the communicative value of 
the auditor’s report.

WHAT WILL CHANGE?
Reporting on key audit matters 
In future, effective for audits of financial 
statements for periods ending on or 
after 15 December 2016, the auditor’s 
report of listed entities will include a 
section on key audit matters (KAM). 
A new auditing standard, ISA 701 
(Communicating Key Audit Matters in 
the Independent Auditor’s Report), has 
been issued to give effect to this.  

KAM are defined as those matters 
that, in the auditor’s professional 
judgement, were of most significance 
in the audit of the financial statements 
of the current period. In determining 
KAM the auditor will consider the areas 
of higher assessed risk of material 
misstatement, areas that require 
significant auditor and management 
judgement (for instance where 
accounting estimates are used), as 
well as the effect of significant events or 
transactions that occurred during the 
year under audit. 

As KAM are meant to focus on the 
audit and give further useful information 
in respect of the audit to assist the 
reader to understand the entity better, 
they are not intended to supply original 
information about the entity. It is the role 
of management to provide adequate 
and transparent disclosure in the 
financial statements on the entity, its 
activities and its transactions. The 
auditor’s role is to give assurance as 
to whether the financial statements 
prepared by management are a fair 
presentation. 

This risk of the auditor being the 
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FOCUS ON KEY AUDIT MATTERS
The most significant enhancement in auditor reporting in recent history, at the heart of the call 

from investors and other users of audited financial statements for more entity-specific and relevant 
information, is the reporting of key audit matters. By Ciara Reintjes

The new International 
Standard on Auditing 
(ISA) 701, Communicating 
Key Audit Matters in the 
Independent Auditor’s 

Report, is part of the suite of much-
anticipated ISAs known as Reporting on 
Audited Financial Statements – New and 
Revised Auditor Reporting Standards 
and Related Conforming Amendments 
(the new and revised auditor reporting 
standards) issued by the International 
Auditing and Assurance Standards 
Board (IAASB) in January 2015. The 
overall objective of the new and revised 
auditor reporting standards is to 
enhance the value and relevance of the 
auditor’s report.

ISA 701 defines key audit matters 
(KAM) as those matters that, in the 

auditor’s professional judgment, were 
of most significance in the audit of 
the financial statements of the current 
period. KAM are selected from matters 
communicated with those charged with 
governance.

ISA 701 is mandatory for audits 
of complete sets of general-purpose 
financial statements of listed entities, 
with voluntarily application allowed 
for entities other than listed entities. 
This ISA also applies when the auditor 
is required by law or regulation to 
communicate KAM in the auditor’s 
report. In South Africa, certain 
regulators may therefore require the 
communication of KAM in the auditor’s 
report. Auditors of public interest entities 
and public sector entities may also be 
required to communicate KAM.

HOW KAM ARE DETERMINED
ISA 701 includes a ‘judgment-based 
decision-making framework’ to assist 
auditors in determining which matters 
should be communicated as KAM. This 
framework may be illustrated as follows:

a)  Matters communicated with those 
charged with governance 

 The introduction of KAM is not intended 
to alter the scope of the audit. KAM are 
determined from those matters that the 
auditor has communicated with those 
charged with governance (TCWG) in 
the normal course of the audit. ISA 260 
(Revised), Communication with Those 
Charged with Governance, and other 
ISAs set out requirements for the auditor 
to communicate significant findings 
from the audit with TCWG, for example 
significant difficulties encountered 
during the audit, communications 
regarding related party transactions, 
limitations on the group audit and 
consultations on difficult or contentious 
matters.

b)  Those matters that required 
significant auditor attention in 
performing the audit

 Indications that a matter may be a 
matter that required significant auditor 
attention in performing the audit are:
•  The matter posed challenges to 

the auditor in obtaining sufficient 
appropriate audit evidence

•  The matter posed challenges to the 
auditor in forming an opinion

•  The matter involved difficult or 
complex auditor judgments of 
areas of complexity and significant 
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DIAGRAM A STANDARDS AFFECTED BY KEY ENHANCEMENTS TO 
THE AUDITOR’S REPORT
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NEW KEY AUDIT MATTERS 
SECTION 

ISA 701 

MODIFICATIONS TO AUDITOR’S 
OPINIONS 

ISA 705 (Revised) 

ENHANCED AUDITOR REPORTING 
RELATED TO GOING CONCERN 

ISA 570 (Revised) 

NEW OTHER INFORMATION 
SECTION 

ISA 720 (Revised) Coming soon! 

it would be counter-productive for 
investors if there is a disconnect 
between what the auditor reports 
as KAM and the level of information 
that the entity provides on the matter, 
or even worse, if the auditor reports 
a KAM and management or the 
audit committee is of the view that 
the matter is of no significance. To 
this end the ISA standard that deals 
with ‘communication with those 
charged with governance’ have been 
strengthened to ensure early and 
ongoing communication between the 
auditor and the audit committee.

However, it is the auditor’s 
prerogative to decide what should 
be reported as KAM. This cannot 
be changed or overruled either by 
management or by the audit committee, 
as it would not be in the public interest. 

A few other changes
The auditor’s opinion will move right 
to the top of the report to enhance 
its prominence. There is now a 
requirement in ISA that the engagement 
partner’s name must be disclosed. This 
is of little significance in South Africa 
and many other countries, where such 
a disclosure requirement is embedded 
in law. However, it is new to some 
jurisdictions, notably in North America.

The auditor’s report must make 

reference to the relevant ethical 
requirements that related to the audit.

A significant consequential 
change is the clarification of the 
auditor’s reporting requirement for 
other information that accompany 
the financial statements (in South 
Africa, typically the integrated report). 
Previously the auditor’s report was silent 
as to whether the other information 
was audited, read, reviewed or not 
considered at all by the auditor. In 
future, the auditor’s report will clarify the 
work effort on such information beyond 
the financial statements.

INTENDED BENEFITS OF THE 
CHANGES
The IAASB lists a number of intended 
benefits of the auditor reporting project.  
These are primarily the enhancement of 
communication between auditors and 
investors, as well as between auditors 
and audit committees (‘those charged 
with governance’). 

In addition, it is envisaged that 
both auditor and entity behaviour will 
improve.  Auditors will have a renewed 
focus on matters to be reported as 
KAM, which should increase their levels 
of professional scepticism. On the 
other hand the preparers of financial 
statements would possibly give stronger 
attention to matters that auditors will be 

highlighting in KAM in cross reference 
to financial statement disclosure, 
which will enhance the transparency of 
financial statements as a whole.

All of this should serve the public 
interest through enhance transparency, 
higher audit quality and the improved 
informative value of both the financial 
statements and the auditor’s report, 
which in turn leads to increased user 
confidence in auditor reports and 
financial statements.

IN CONCLUSION
Some might be of the view that these 
changes to the auditor’s report were 
unnecessary and will increase audit 
fees, despite an objective not to do so. 
The investor groups that participate 
in the IAASB’s Consultative Advisory 
Group, such as the CFA Institute and 
the International Corporate Governance 
Network, argue that these changes are 
non-negotiable.  

The changes made by the IAASB to 
the ISAs to enhance the communication 
value of the auditor’s report represent a 
significant step forward to enhance the 
value of the audit and the confidence in 
corporate reporting. 
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management judgment in the 
financial statements, resulting in 
the auditor’s overall audit strategy, 
resource allocation and extent of 
audit effort being affected

An auditor determines which 
matters, from those that have been 
communicated with TCWG, required 
significant auditor attention in 
performing the audit by taking into 
account the following:

i)  Areas of higher assessed risk 
of material misstatement, or 
significant risks

 The auditor identifies and assesses risks 
of material misstatement of the financial 
statements and plans and performs 
audit procedures in response to 
assessed risks in the normal course of 
an audit. ISA 315 (Revised), Identifying 
and Assessing the Risks of Material 
Misstatement through Understanding 
the Entity and Its Environment, defines 
significant risk as an identified and 
assessed risk of material misstatement 
that, in the auditor’s judgment, requires 
special audit consideration. Significant 
risks or areas of higher assessed 
risks may often be areas that require 
significant auditor attention.

ii)  Areas in the financial statements 
that involved significant 
management judgment 

 The auditor takes into account areas 
of significant management judgment 
and therefore significant auditor 
judgment, including accounting 
estimates having high estimation 
uncertainty (for example depending on 
the circumstances of a specific entity, 
impairment of goodwill or the fair value 
of a particular financial instrument). 
Complex estimates may require the 
involvement of both a management’s 
expert and an auditor’s expert. The 
auditor also considers accounting 
policies and practices that are not 
consistent with others in the entity’s 
industry.

iii)  Significant events or transactions 
that occurred during the period 

The effect on the audit of significant 
events and transactions during the 
period may require significant auditor 
attention. Significant events and 
transactions may include significant 
transactions with related parties, 
significant transactions outside 
the normal course of business and 
unusual transactions. Significant 
economic, accounting, regulatory, 
industry, or other developments that 
affected management’s assumptions 
or judgments may also result in a 
matter requiring significant auditor 
attention.

c)  Those matters of most 
significance in the audit of the 
financial statements of the 
current period

The final step in determining KAM 
is selecting from (b) above, those 
current-period matters that were of 
most significance in conducting the 
audit. This is a matter of professional 
judgment and may be affected 
by the size and complexity of the 
entity, the nature of its business 
and environment, and the facts 
and circumstances of the audit 
engagement (that is, entity-specific or 
audit-specific factors may influence the 
auditor’s judgment). ISA 701 provides 
guidance on factors that the auditor 
may consider in determining 'most 
significance’, including:
•  The nature and extent of 

communication with TCWG, as 
more in-depth, frequent or robust 
interaction may occur on more 
difficult or complex matters

•  The importance of the matter to 
users’ understanding, in particular 
its materiality

•  The nature of the underlying 
accounting policy or the complexity 
or subjectivity of management’s 
selection of an accounting policy 
compared to other entities in the 
industry

•  The nature and materiality, 
quantitatively or qualitatively, 
of corrected and accumulated 
uncorrected misstatements due to 
fraud or error related to the matter 

•  The nature and extent of audit effort 
needed to address the matter, 
including the extent of specialised 
skill or knowledge needed and the 
nature of consultations required 
outside the engagement team

•  The nature and severity of 
difficulties in applying audit 
procedures, evaluating the results 
of those procedures, and obtaining 
relevant and reliable evidence on 
which to base the auditor’s opinion, 
in particular as the auditor’s 
judgments become more subjective 

•  The severity of any control 
deficiencies identified relevant to 
the matter 

•  Whether the matter involved a 
number of separate, but related, 
auditing considerations 

HOW KAM ARE COMMUNICATED
KAM are described in a separate 
section of the auditor’s report, under 
the heading ‘Key audit matters’, using 
appropriate subheadings for each 
KAM. The introductory language must 
state (ISA 701.11):
•  KAM are those matters that, in the 

auditor’s professional judgment, 
were of most significance in the 
audit of the financial statements of 
the current period, and 

•  These matters were addressed 
in the context of the audit of the 
financial statements as a whole, 
and in forming the auditor’s opinion 
thereon, and the auditor does not 
provide a separate opinion on these 
matters 

The description of each KAM must 
include (ISA 701.13):
•  Why the matter was considered to 

be one of the most significant in the 
audit and therefore a KAM, that is, 
the factors considered

•  A reference to any related 
disclosures in the financial 

statements to enhance intended 
users’ understanding of how 
management has addressed the 
matter in preparing the financial 
statements, and

•  How the matter was addressed in 
the audit, for example descriptions 
of the auditor’s approach, a brief 
overview of procedures, outcome 
and key observations, or a 
combination of these

There are two circumstances under 
which a matter determined to be KAM 
is not required to be communicated in 
the auditor’s report:
•  Where law or regulation precludes 

public disclosure about the matter, 
or

•  In extremely rare circumstances, 
where the auditor determines that 
the adverse consequences of 
the disclosure would reasonably 
be expected to outweigh the 
public interest benefit of the 
communication

Matters giving rise to a modified 
opinion or a material uncertainty 
regarding going concern are by 
their nature KAM. However, ISA 701 
states that these matters will not be 
described as KAM as these matters 
are included in their own sections in 
the auditor’s report in accordance with 
ISA 705 (Revised), Modification to the 
Opinion in the Independent Auditor’s 
Report and ISA 570 (Revised), Going 
Concern, respectively.

The auditor should take care that the 
language used in the description of 
KAM:
• Is entity-specific and audit-specific
•  Does not imply that any audit issues 

were not resolved or that there 
is a discrete opinion on separate 
elements of the financial statements

•  Leads to succinct and balanced 
descriptions, with a limited use of 
highly technical audit terms

•  Is not standardised or generic. 
Boilerplate language should be 
avoided
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DIAGRAM B DETERMINING KAM

DIAGRAM C DETERMINING THOSE MATTERS THAT REQUIRED 
SIGNIFICANT AUDITOR ATTENTION

a) Matters communicated with those charged with 
governance (TCWG)

b) Those matters that required significant 
auditor attention in performing the audit 

c) Those matters of most 
significance in the audit

KAM

i) Areas of 
higher assessed 
risk of material 

misstatement, or 
significant risks 

identified

iii) Effect on the 
audit of significant 

events and 
transactions that 
occurred during 

the period

ii) Areas of 
significant 

management 
judgment 

and therefore 
significant auditor 

judgment, including 
accounting 
estimates
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EFFECTIVE DATE OF THE 
NEW AND REVISED AUDITOR 
REPORTING STANDARDS
The new and revised standards will 
be effective for audits of financial 
statements for periods ending 
on or after 15 December 2016. 
Registered auditors are reminded 
that the Committee for Auditing 
Standards (CFAS) of the Independent 
Regulatory Board for Auditors (the 
IRBA) will still be following due 
process in terms of recommending 
the new and revised auditor reporting 
standards to the IRBA board at its 
May 2015 meeting, for approval to 
adopt, issue and prescribe for use by 
registered auditors.

IMPLEMENTATION SUPPORT
Auditors that are required to disclose 
KAM have several resources at their 
disposal:
•  The IAASB has published a 

number of non-authoritative 
documents and intends to 
publish further materials aimed 
at promoting awareness, 
understanding and effective 
implementation of the auditor 
reporting standards. These 
documents may be found at        
www.iaasb.org/auditor-reporting. 
The IAASB intends to issue a 
limited number of illustrative KAM 
examples and listings and extracts 
of illustrative reports, among 
others.

•  The CFAS has commenced a 
project to revise South African 
Auditing Practice Statement 
(SAAPS) 3, Illustrative Reports. 

•  Awareness programmes and 
campaigns are being planned 
by the JSE, SAICA, the IRBA, the 
Institute of Directors and others. 
These will be directed at specific 
stakeholders.

SUMMARY
KAM are determined from the 
auditor’s perspective – ‘through the 
eyes of the auditor’. The judgment-
based decision-making framework 

in the new ISA 701 is designed 
for the auditor to select a smaller 
number of matters from the matters 
communicated with TCWG. The 
number of matters may be further 
reduced by selecting those matters 
that required significant auditor 
attention in performing the audit, and 
thereafter selecting those matters that 
were of most significance in the audit, 
which are the KAM. The disclosure of 
entity-specific and audit-specific KAM 
is intended to increase confidence in 
the audit and the financial statements, 
as users will have more relevant 
information, and communication 
between various stakeholders will be 
enhanced. The value of the audit and 
the auditor report and audit quality 
will improve. The public interest will 
be served.

SOURCES
Links from https://www.ifac.org/auditing-
assurance/new-auditors-report:
•  IAASB, International Standards on 

Auditing (ISAs), Reporting on Audited 
Financial Statements – New and Revised 
Auditor Reporting Standards and Related 
Conforming Amendments, January 2015.

•  IAASB, At a Glance: New and Revised 
Auditor Reporting Standards and Related 
Conforming Amendments, January 2015.

•  IAASB’s Auditor Reporting 
Implementation Working Group, Auditor 
Reporting – Key Audit Matters, January 
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Statement Audit, January 2015.
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INTEGRATED THINKING 
AND THE ORGANISATION OF THE FUTURE

Globally, South Africa is considered a pioneer in implementing integrated reporting. To achieve 
high-quality integrated reporting, organisations need to apply a high degree of so-called 

‘integrated thinking’, writes Graham Terry

Given South Africa’s 
pioneering position, 
SAICA decided to canvass 
senior executives and 
non-executive directors 

to see if organisations were benefiting 
from the adoption of integrated reporting 
and, in particular, the implementation of 
integrated thinking.

Organisations chosen for the survey 
were those that had fared well in the EY 
Reporting Awards. The survey took the 
form of a questionnaire sent to CFOs and 
some non-executive directors.

The survey showed, overwhelmingly, 
that both executive and non-executive 
directors canvassed felt that organisations 
they were associated with had benefited 
from the implementation of integrated 
reporting and integrated thinking. Most 
respondents, however, indicated that 
they felt it was a process that takes time to 
reach maturity.

WHAT HAVE THE BENEFITS BEEN?
Respondents felt that decision-making in 
organisations both at management and 
board level had improved because more 
relevant and more accurate information 
was being presented. They said more 
robust non-financial information systems 
were being developed to improve the 
reliability of the information. Many 
admitted that the principles applied in 
integrated reporting had resulted in 
internal reporting becoming more focused 
and succinct. 

Several respondents  indicated that 
organisations were recognising the 
importance of the six capitals, although 
they were not necessarily defined in the 
way the International Integrated Reporting 

Council (IIRC) defined them in the 
International <IR> Framework. There was 
a growing awareness that organisational 
capital amounted to far more than the 
traditional concepts of financial and 
manufactured capital. It was being 
recognised that human capital, intellectual 
capital, social and relationship capital, 
and natural capital were equally important 
in long-term value creation and that they 
needed to be developed and nurtured. 

An interesting observation that came 
through strongly was that integrated 
thinking and reporting had helped to 
improve relationships with a range of 
stakeholders. Several respondents said 
that integrated reporting had assisted 
in improving these relationships as 
information was well organised, and the 
reports were easy to read and understand. 
They also provided a more useful and 
holistic picture of the organisation’s 
performance and prospects.

A high proportion of respondents 
pointed to the enhancements that have 
come about to risk management primarily 
because organisations were looking at 
risks from a much broader perspective, 
but also in a more integrated way. 

When asked what drivers motivated 
the move to embrace integrated thinking, 
respondents frequently pointed to 
changing business conditions that forced 
organisations to rethink their business 
models to become more competitive. In 
many cases it seems that the move was 
inspired by a champion, either the CEO or 
the chairman. 

The key inhibitors to implementation 
of integrated thinking were identified 
as poor information systems coupled 
with inflexible staff and board members. 
It is clear that organisations will not be 

successful if the culture of the whole 
organisation is not changed. Extremely 
important is the alignment of the 
performance measurement process 
with the organisation’s value creation 
strategy. It must reward short-, medium- 
and long-term performance, otherwise 
management and employee behaviour 
can be misdirected.

Given the complexity of running 
large organisations, it was surprising that 
more organisations do not employ tools 
incorporating systems thinking systems 
dynamics to assist in decision-making. 
When one considers all the variables that 
affect organisational performance and 
how they affect one another, organisations 
can no longer see the business as a linear 
process. More sophisticated models 
are needed to measure the impact of 
investments in capitals and the effects of 
changing environmental issues.

For more information on this survey 
go to https://www.saica.co.za/
Portals/0/Technical/Sustainability/
SAICAIntegratedThinkingLandscape.pdf
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SPECIAL FEATURE INFLUENCE

POSITIONING THE NEW APC
What does SAICA aim to achieve through the new CA(SA) qualification process? 

Mandi Olivier explains

outlined in the Competency 
Framework) 

... in areas which relate to the particular 
field/role in which the CA(SA) is active 
after entering the profession. 

In order for these competencies 
to be developed effectively it is 
important that the CA(SA) has the 
fundamental competencies that foster 
life-long learning. These fundamental 
competencies are primarily developed 
during the pre-qualification period. 

Technical accounting and 
pervasive competencies, if elevated 
from the purely technical to directing 
and leading at the strategic level, 
enable the CA(SA) to develop and 
exercise responsible leadership with 
a unique perspective. The elevation 
of technical competencies to a level 
applicable at the strategic level 
requires that technical disciplines be 
taught and assessed with this objective 
in mind. 

HOW ARE THE COMPETENCIES 
DEVELOPED?
The competencies developed by an 
entry-level CA(SA) are instilled and 
perfected through the carefully thought 
out qualification process ( see Diagram 
1 below).

WHAT DID WE CHANGE IN THE 
QUALIFICATION PROCESS AND 
WHY?
In 2007, SAICA revisited its delivery 
model (qualification process). As 
a result of the review, a number of 
changes were recommended. These 
include:
•  The adoption of a Competency 

Framework (see above)
•  Development of fundamental 

principles used in revising the 
different components of the 
qualification process

•  Revisions to the training 
programme

•  Revisions to Part I of the Qualifying 
Exam (now known as the Initial 
Test of Competence – ITC), 
and revisions to Part II of the 
Qualifying Exam (now known as 
the Assessment of Professional 
Competence – APC)

The format and nature of this new 
assessment (APC) was determined 
after significant research and 
benchmarking and the APC was 
established as a better means of 
assessing professional competence.

SAICA introduced the first 
Assessment of Professional 
Competence on 19 November 2014. 
This competency-based, multi-
disciplinary exam replaced the old Part 
II Qualifying Exams in the separate 
disciplines of Auditing and Financial 
Management.

Features of the new assessment 
that differ from traditional examinations 
include:
•  Completion of a professional 

programme
•  The objective of the APC case 

study being to assess professional 
competence

•  Certain aspects of the case study 
being released five days prior to the 
exam being written (the pre-release 
period)

•  Additional information and the 
required sections (the ‘tasks’) 
being provided on the day of the 
assessment

•  Required sections being task-
based, using roles commonly taken 
up by entry-level CAs(SA)

•  The assessment taking place over a 
full eight hours (representing a work 
day), and

•  Marking being based on 
competence

WHAT IS PROFESSIONAL 
COMPETENCE AND HOW IS IT 
DEVELOPED?
Professional competence is the ability 
to perform tasks in the real world. 
It also involves greater application 
and interpretation of the technical 

As I have just been 
presented with my 
ten-year service 
award at SAICA, this 
coincides perfectly 

with the introduction of the latest and 
most significant change to the CA(SA) 
qualification process and presents an 
ideal opportunity to reflect on these 
changes.

THE SAICA VISION: TO DEVELOP 
RESPONSIBLE LEADERS
SAICA is widely regarded as the 
pre-eminent professional accounting 
body in South Africa and the CA(SA) 
as the top professional accounting 
designation. The excellence of the 
CA(SA) designation is known beyond 
the borders of South Africa and ranks 
among the most highly regarded in the 
world. 

SAICA is accredited by the 
Independent Regulatory Board 
for Auditors (IRBA). This body is 
responsible for the registration of 
registered auditors (RAs). These 
are SAICA members who follow the 
appropriate auditing training route and 
are subject to completion of the Audit 
Development Programme.1

SAICA is also recognised as a 
professional body by the South African 
Revenue Service (SARS), which 
makes it possible for its members to be 
registered as tax practitioners.

HOW DOES SAICA MEET 
ITS VISION OF CAs(SA) AS 
RESPONSIBLE LEADERS?
SAICA’s objective is to retain and 
cement the pre-eminence of its 
qualification. In attending to this 

objective, SAICA has identified 
‘responsible leadership’2 as one 
of the fundamental attributes of a 
CA(SA). SAICA believes that a CA(SA) 
should be capable of being a leader 
in any environment in which he or she 
functions.

 SAICA’s vision of the CA(SA) as 
a responsible leader has important 
implications for the competencies 
included in the Competency 
Framework and for the qualification 
process itself. The Competency 
Framework sets out the competencies 
(knowledge, skills, values and 
attributes) of an entry-level CA(SA). 
The framework defines a CA(SA) 
as a responsible leader with a very 
specific background in professional 
accountancy. This implies that on 
entering the profession, a CA(SA) 
has the full range of technical 
competencies expected of a 
professional accountant and also 
those which will enable the further 
development of responsible leadership 
qualities.

It is recognised that growth and 
acquisition of competencies after 
qualifying as a CA(SA) is likely to 
occur in many different spheres of 
competence, depending on the 
specific role in which a particular 
CA(SA) finds him- or herself. Post-
qualification competence will be :
•  Maintained (in other words, the 

CA(SA) will remain abreast of 
changes in existing competencies 
and technical areas and of changes 
in approach to core competency 
areas), and 

•  Developed (the CA(SA) will either 
develop new competencies 

particular to a role or further 
develop, by reaching a higher level 
of proficiency, the competencies 
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CA(SA) AT ENTRY LEVEL
The technical ability of a CA(SA) 
is elevated to the strategic and 
executive level by positioning 
this ability within a sound 
understanding of the economic 
and competitive environment 
within which an entity operates, 
the competitive positioning 
of the entity within that 
environment and a thorough 
understanding of the entity’s 
operational, organisational, 
governance and reporting 
structures.

The CA(SA) has a unique 
perspective within this context: 
the ability to dentify and 
evaluate potential strategies 
for the entity,based on an 
understanding of the financial 
implications for the value of an 
entity simultaneously identifying 
and evaluating risk factors, 
and evaluating the ability of the 
entity to implement the course 
of action given the resource and 
control structure of the entity. 

Financial literacy that 
enables an understanding of 
transactions is pervasive.

Further, the CA(SA) focuses 
on developing responsible 
leadership and acts ethically 
and applies principles of good 
corporate citizenship.

PROFESSIONAL 
EXAMINATION
Assessment of 
Professional 
Competence

(APC)

Formal competency-based 
professional education 

(professional programme)

Formal competency-based academic 
education (academic programme)

CA(SA)

STANDARD-
SETTING EXAM

Initial Test of 
Competence (ITC)

Practical 
experience 
(training 

programme)

C
O

M
PE

TE
N

C
Y 

FR
A

M
EW

O
R

K

DIAGRAM 1: QUALIFICATION MODEL REVIEW
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competence than is primarily 
developed by means of the academic 
programme.
•  Technical competence is developed 

primarily in the academic 
programme offered by universities 
(and assessed in the SAICA-set 
Initial Test of Competence).

•  Professional competence, on 
the other hand, is developed by 
a combination of the academic 
programme (albeit less so), the 
professional programme and the 
training programme. The APC is 
the common uniform assessment 
used to assess the professional 
competence of entry-level CAs(SA).

The APC aims, therefore, to assess the 
professional competence of a CA(SA) 
at the point of entry into the profession, 
to the extent possible within a written 
assessment.

WHAT IS THE ASSESSMENT 
OF PROFESSIONAL 
COMPETENCE?
The APC is a uniform written 
assessment aimed at offering 
candidates the opportunity to 
demonstrate their professional 
competence at a standard appropriate 
for entry into the profession. 

The APC consists of a single 
integrated case study that is based on 
a comprehensive real-life scenario and 
is multi-disciplinary in nature, in that it 
covers multiple competency areas.

The case study is assessed within 

the context of a baseline of technical 
competence (as developed through 
the academic programme and as 
assessed in both the academic 
programme and the ITC). The case 
study may also be set within the 
context of any industry, including those 
that are specifically excluded from the 
ITC. When developing the case study 
scenario, careful attention is paid to 
every piece of information it contains. 
In addition, appropriate triggers/
signals are provided to candidates 
to assist them to determine, and 
undertake, the research or further 
preparatory work they consider to be 
required during the pre-release period 
(during this five-day period candidates 
may currently only consult other exam 
candidates).

The APC relates specifically to 
assessing professional competence, 
which entails a different level of 
application and skill. For example, 
solving a complex consolidated 
question (number crunching) is 
more appropriate to ITC questions, 
whereas in the APC examiners 
may be more interested in how the 
information is used to make business 
decisions. In contrast with the ITC, the 
technical level at which the requireds 
will be pitched will not be the most 
important consideration. Rather, the 
APC entails an increased degree of 
decision-making, and a higher level 
of application of knowledge and 
advice offered. The APC simulates the 
completion of real-life tasks expected 
of an entry-level CA(SA). The aim is 
that candidates should contextualise 
and synthesise the information 
presented in the pre-release case 
study as well as additional information 
provided on the day, as opposed to 
listing (or dumping) all possible factors 
they may have identified.

WAS THE CHANGE WORTH IT?
Absolutely!  Although only one 
assessment has been written to date, 
and it is probably too early to come 
to any meaningful conclusion about 
the success of the new format of 

the assessment, initial commentary 
received from various stakeholders 
has been extremely positive and 
encouraging. 

I believe that the new format of 
the assessment further develops 
those skills which offer prospective 
CAs(SA) a greater opportunity to be 
appointed by employers who are 
looking for a combination of technical 
excellence (developed in the academic 
programme and assessed in the 
ITC) and professional competence 
(developed throughout the process, 
but more specifically focused on in the 
training and professional programmes, 
and is assessed in  the APC).

The results of SAICA’s first 
assessment have shown that 
candidates who wrote this new 
assessment are better able to 
demonstrate their communication 
and higher-order thinking skills. The 
process also contributes towards 
better preparing CAs(SA) for the 
financial markets in which they will be 
operating once qualified. It was most 
pleasing to see the ability of most 
candidates to synthesise the pre-
released information, perform real-life 
tasks, and apply their professional 
judgement. It would appear that 
candidates have enhanced their ability 
to think, process information and 
understand the context of simulated 
tasks.

SAICA will be making further 
changes to this assessment through 
the introduction of writing the exam 
electronically to further simulate the 
ability to perform ‘real-life’ tasks. This 
will be piloted in the 2015 APC.

NOTES
1   See the IRBA website for more information on 

the Audit Development Programme.

2  See also Philip H Mirvis et al, Responsible 
leadership emerging: individual, organizational, 
and collective frontiers, available at http://web.
up.ac.za/sitefiles/file/2013%20ALCRL%20
Position%20paper.pdf.

AUTHOR | Mandi Olivier CA(SA) is Senior Executive: 
Professional Development at SAICA
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They reached their destination by achieving success!

Congratulations to our  417 successful Assessment of Professional 
Competence (APC)and Public Practice Exam (PPE) candidates!

We’re proud to celebrate the following exam result outcomes:
89% - the highest national APC /PPE pass rate amongst the big 4 firms 
88% - our combined ACI* candidate pass rate across both exams 
                    (national pass rate 73%)
3 of our candidates were awarded honours in the APC. 

We look forward to continuing the journey alongside our new CAs, as they grow into 
the leaders of tomorrow.
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YIELDING SUCCESS FOR NATION-BUILDING
Aspiring CAs(SA) achieved an 86% pass rate in the Assessment of Professional Competence 
(APC) that was written in November 2014. The APC is the last formal assessment prospective 

CAs(SA) are required to pass before they can  register as CAs(SA). By Janine Claassens

The APC replaced 
the two previous 
Part II Qualifying 
Examinations, which 
were in the disciplines of 

Auditing (Public Practice Examination 
– PPE) and Financial Management. 
It was written for the first time in 
November 2014, taking 1 773 of the  2 
050 APC candidates one step closer 
to registering as CAs(SA).  

In order to ensure future CAs(SA) 
remain relevant to the employment 
market, the APC was introduced 
after significant research and 
benchmarking and includes many 
features that are different to those of a 
traditional examination. For example, 
it includes a competency-based, 
multi-disciplinary case study, where 
candidates receive some of the case 

study information ahead of the exam 
date in order to undertake relevant 
research in a specific industry.  

Candidates are assessed as 
being competent (pass) or not 
competent (fail) overall and no 
marks are awarded as in traditional 
exams. SAICA, however, continues 
to recognise candidates who 
demonstrate exceptional performance 
and insight across all areas of 
competency in their case study 
responses through the honours roll. 

The number of candidates 
who are nominated to this list each 
year is not restricted to a particular 
number and is determined by the 
APC Examination Committee, with 
input from the examiners, based 
on a specific criteria related to the 
candidates’ response.  

The candidates on the honours roll 
are congratulated on their impressive 
achievement, which required talent, 
hard work and great commitment. 
We at SAICA are delighted to have 
candidates of such high calibre 
entering the profession. 

Transforming the profession 
remains an important goal for SAICA. 
We are therefore very pleased that 
black candidates made up 50% of the 
APC 2014 population of candidates 
and achieved an 82% pass rate, 
against the overall 86% pass rate. In 
addition, SAICA is pleased that 50% of 
the candidates on the honours roll are 
black. This is a positive manifestation 
that our many transformation 
programmes are gaining momentum 
as more successful black African 
candidates emerge. 
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Name Surname Training Office
Professional 
Provider Programme

CTA University 

Shaah Bootha PricewaterhouseCoopers APT University of South Africa

Aneesa Carrim Deloitte APT University of Pretoria

Priya Chiba PricewaterhouseCoopers APT University of the 
Witwatersrand

Shaun Henn Lloyd Viljoen (North) APT University of South Africa

Nomonde Holomisa Firstrand Bank APT University of Johannesburg

Angie Walkinshaw (née Horrell) KPMG UCT University of Pretoria

Gregory Khoury Deloitte UCT University of the 
Witwatersrand

Aadila Noorgat PricewaterhouseCoopers APT University of the 
Witwatersrand

Matthew Passmore KPMG UCT University of Johannesburg

Sue-Anne Symons Deloitte APT University of Pretoria

HONOURS ROLL 2014 (IN ALPHABETICAL ORDER)

It is important to stress that there 
was no let-up in the high standards 
demanded of prospective CAs(SA). 
The maintenance of the high standards 
among CAs(SA) is what make the 
designation so sought after across 
the globe. The new APC examination 
involves a rigorous process of 
setting, assessment and moderation 
involving many internal and external 
stakeholders. 

The Examinations Committee 
constantly strives to improve its ability 
to determine whether candidates 
demonstrate a level of professional 
competence at entry into the CA(SA) 
profession. This is done by means of 
an ongoing process of evaluation and 
improvement of the way in which it 
commissions an appropriate case study 
for the assessment and decides on the 
evaluation of competency.

For this year’s assessment, the 
candidates were required to complete 
nine different tasks relating to the 
multi-disciplinary case study, which 
was based in the wood manufacturing 
industry. Each task indicated a role 
that the candidate had to assume in 
approaching their response.  These 
roles were either an audit senior at 
an auditing firm or a newly appointed 
financial accountant, roles typically 
undertaken by entry-level CAs(SA). 

The tasks covered a wide range of 
activities:
•  Assisting an audit partner with a list 

of appropriate questions to elicit 
additional information with regard to 
accepting an audit client 

•  Reviewing auditors’ working papers 

and providing review notes 
•  Providing, in layman’s terms, the 

reasons for the possible impairment 
•  Critically evaluating impairment 

workings and a company valuation 
•  Providing reasons for not pursuing 

an investment opportunity 
•  Explaining the accounting effect of a 

long-term share incentive scheme 
•  Providing a response to a 

disgruntled employee letter, and 
•  Listing key initiatives to begin 

implementing in order to enhance 
business sustainability

The case study and tasks are set to 
assess the candidate’s ability to apply 
the concepts and principles of a defined 
body of technical knowledge, skills and 
professional values in an integrated and 
analytical manner to a standard that is 
expected of an entry-level CA(SA) and 
which provides for further professional 
development through a commitment to 
life-long learning once fully qualified.

Inter-disciplinary integration is a key 
feature of the APC, the focus being on 
pervasive qualities and skills, integration 
and application in ‘real life’.  

From a review of candidates’ 
answers to the tasks for the 2014 
assessment the following was observed 
by the examiners:
•  ‘The communication and pervasive 

skills displayed by the majority of 
candidates in the 2014 APC showed 
a dramatic improvement on what 
is typically seen in the ITC. This is 
largely due to the interventions of the 
professional programme providers.’

•  ‘The ability to pre-research issues 
also played a part in the quality 
of candidates’ responses to 
simulated tasks. We believe that 
the professional skills developed 
prior to the APC will provide a major 
boost to candidates’ future career 
development.’ 

•  ‘It is most pleasing to note the ability 
of most candidates to synthesise 
the pre-released information, 
perform real-life tasks and apply 
professional judgement. We would 
conclude overall that candidates 
have enhanced their ability to think, 
process information and understand 
the context of simulated tasks.’

Refer to www.saica.co.za for more 
detailed examiners’ comments and the 
exam statistics.

November 2014

Male Female Total

Population group Pass Total % Pass Pass Total % Pass Pass Total % Pass

Black African 197 261 75% 249 320 78% 446 581 77%

Coloured 58 63 92% 66 78 85% 124 141 88%

Indian 137 158 87% 135 152 89% 272 310 88%

White 494 548 90% 426 457 93% 920 1 005 92%

Other 6 7 86% 5 6 83% 11 13 85%

Grand total 892 1 037 86% 881 1 013 87% 1 773 2 050 86%

‘IN ORDER TO 
ENSURE FUTURE 
CAs(SA) REMAIN 

RELEVANT TO THE 
EMPLOYMENT MARKET, 

THE APC WAS INTRODUCED 
AFTER SIGNIFICANT 

RESEARCH AND 
BENCHMARKING ...’

AUTHOR | Janine Claassens CA(SA) is Project Director: 
Education at SAICA
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APC ACHIEVES GOALS
As the first cycle of the new Assessment of Professional Competence (APC) is completed, it is 
appropriate to reflect on the decision to substantially change the nature of the ‘Board Part 2’. 

Alex Watson explains

SAICA clearly states that 
its role is to develop 
chartered accountants to 
be leaders in business, 
and this change in the 

final assessment is undoubtedly a 
step in that direction.  

The APC’s focus on real business 
scenarios, the ability to research 
different industries and issues, and 
particularly the focus on professional 
communication, will better prepare 
chartered accountants for the role 
that they will fulfil in their future 
careers. 

In prior years, the vast majority 
of candidates wrote IRBA’s Public 
Practice Examination (PPE), with 
a small proportion (less than 10%) 
writing SAICA’s examination in 
Financial Management. As the 
majority of qualified chartered 
accountants are not in public 
practice, the focus of the final 
assessment and the skills required of 
qualified chartered accountants was 
not particularly well aligned.  

Irrespective of whether their 
training office is in public practice, at 
a financial institution, at SARS, etc, all 
SAICA trainees now write the same 
final assessment of professional 
competence. This implies that the 
tasks that candidates could be asked 
to perform include any task that a 
newly qualified chartered accountant 
could reasonably be expected to 
perform in any role for any employer. 

While this sounds challenging, 
it is important to note that the 
candidates get access to the 
scenario for the case study five 
days in advance of the assessment. 

During that five-day period they are 
expected to work collaboratively 
to identify likely tasks that could be 
asked and to research the industry 
referred to in the scenario, as well as 
any clearly identified tax, legal, IFRS, 
governance or other issues that are 
identified as potentially relevant (we 
refer to them as ‘triggers’).  

One of the challenges candidates 
face is gaining an understanding 
of the difference between technical 
and professional competence. 
Reproducing extracts from three of 
the nine tasks that candidates were 
asked to perform may give a sense of 
the difference:
•  Draft notes to … in which 

you explain, with reasons, 
the accounting effect the … 
implementation of the long-term 
share incentive scheme would 
have on the financial statements 
…

•  Draft a report on behalf of … in 
which you critically comment on 
the  valuation performed by …This 
report is to be distributed as part 
of the board agenda pack …

•  List, with reasons, six key 
initiatives …to enhance business 
sustainability.

As these tasks suggest, candidates 
are required to demonstrate their 
ability to communicate technical 
issues to different audiences, as 
well as to identify the circumstances 
in which an entity is operating. Our 
professional programme is therefore 
aimed at helping candidates develop 
the skills required to prepare for the 
breadth of potential assessment 

tasks, as well as acquiring the 
professional communication skills 
that they are required to demonstrate 
on the day of the assessment.

Our philosophy at UCT is that 
these skills are better acquired 
through practice than through time in 
the classroom. Our blended learning 
delivery model (in conjunction with 
UCT’s official online education 
partner, Getsmarter) allows us to 
give our candidates exposure to our 
experts on various aspects using 
a format that accommodates their 
busy schedules. Our expectation is 
that candidates do at least four hours 
of work in an average week, which 
range from watching short videos on 
important skills or concepts, reading 
carefully selected extracts from 
integrated reports, to assignments 
that needed to be submitted 
electronically for individual feedback. 

UCT’s APC programme requires 
consistent effort, regular feedback 
and close monitoring, which appears 
to have played a significant role in 
the development of professional 
competence. In the first of the six 
tasks on which the UCT’s APC 
programme candidates got feedback 
from markers, only 66 of our 475 
(14%) candidates were ranked as 
competent or highly competent – 
that is, ‘a pass’. By the end of the 
programme, we assessed 99% 
of our candidates as competent. 
Detailed feedback on individual 
comments on the assignments, 
combined with additional tasks, 
mentoring and practice for 120-odd 
students who were identified as 
needing more practice in the latter 

AUTHOR | Alex Watson CA(SA) is the Richard Sonnenberg Professor of 
Accounting at the University of Cape Town 

half of the course, clearly made a difference. While 
we are pleased with the results, the big gain is the 
increased ability of the candidates to communicate 
professionally.

Other important skills that we believe the 
transition to the APC highlights is the need to be 
able to research and work effectively in teams. It 
was clear that many candidates were unaware 
of the resources in their own firms, or how to use 
integrated reports to find out about strategy, risk, 
governance, etc, in practice. The pressure of 
the five-day period that the scenario is available 
requires group work, particularly as candidates are 
only allowed to discuss the case with other APC 
candidates. 

After some initial reticence from some, the 
feedback on the effectiveness of group work was so 
positive that in 2015 we have repositioned the group 
project nearer the beginning of the programme to 
ensure that candidates embed teamwork in their 
approach throughout the programme. Peer marking 
and publishing examples of best practice with the 
related marking grids (individual feedback) are 
others tools that have proved effective in helping 
candidates develop the professional skills that are 
required.

We asked a lot of our candidates on our 
programme, and they rose to our challenges. We 
exposed them to a broad variety and depth of 
content, set in real South African companies and 
public entities. 

We believe that the ultimate goal should be to 
prepare chartered accountants to be responsible 
business leaders and that the APC, and the 
professional programmes, are playing an important 
role on the path to reaching that goal.

We were impressed by the time and input given 
by the team at SAICA to the service providers, 
and they should be commended for the smooth 
implementation of such a significant step in the 
professional education of our future CAs(SA).

14731_HR_AccountingSA_MagAD.indd   1 2011/02/24   2:37 PM

The Shoprite Group would 
like to congratulate our 
Trainee Accountants for 

achieving a 100% pass rate 
for us in the SAICA QE II.

The Shoprite Group would 
like to congratulate our 
Trainee Accountants for 

achieving an excellent pass 
rate in the APC examination.
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ASSESSMENT OF PROFESSIONAL COMPETENCE PROGRAMME
The APC is a ground-breaking innovation which confirms that SAICA is a global leader in 

professional accounting education and assessment. By Jeff Rowlands

A ccounting 
Professional Training 
(APT) is proud to 
have been associated 
with this initiative and 

to have provided the professional 
programme for the first-ever APC. 
APT is particularly proud that some 
80% of all APC candidates chose 
the APT professional programme in 
2014. 

APT has provided the 
programme for the PPE and the 
Part II examination (Financial 
Management) since these 
examinations were introduced in 
1999, and enthusiastically accepted 
the challenge of providing a 
completely different programme 
for candidates writing the APC for 
the first time in 2014. Staff of APT, 
who are drawn from a number of 
different universities and from the 
profession, spent several years 
designing a programme specifically 
aimed at developing professional 
competence. The new programme 
was to be fundamentally different 
from those that prepared candidates 
for the PPE and Part II, both of which 
had a sharp focus on technical rather 
than professional competence. 

Careful analysis of the SAICA 
qualification process revealed that, 
while the academic programme 
and the ITC place much emphasis 
on soft skills (pervasive qualities 
and skills), a central objective is 
the acquisition and assessment 
of technical competence in the 
accounting disciplines. This 
technical competence is developed 
through the university programmes. 

The SAICA training programme 
(articles) emphasises the application 
of technical competence in ‘real 
life’. In order for candidates to move 
from the contrived environment of 
the academic programme to the 
world of work, they must further 
develop the ‘soft skills’ that enable 
them to apply their technical 
competence in practice. Thus the 
training programme focuses on 
the acquisition of the skills and 
attitudes that enable candidates to 
apply the technical competence 
that they developed in the academic 
programme. 

The role of the APT professional 
programme is to support the 
training offices as they set out to 
develop professional competence 
– the ability to apply technical 
competence in the ‘real world’. 
Because the APC replicates the 
‘real world’ to the extent possible 
in a written examination, the APT 
professional programme not only 
prepares candidates for the world of 
work, but is also a comprehensive 
preparation for the APC. The last 
of the six modules in the APT 
programme focuses fully on the 
APC and has been designed to be a 
‘board course’. 

After careful research and 
after carefully considering how 
professional competence is 
developed in the workplace, APT 
took the decision to base the 
programme on direct, face-to-
face contact between staff and 
candidates, while incorporating 
a significant element of online 
learning. This blended approach 

recognises that people learn 
effectively by working in teams 
and through interaction with each 
other and others in the workplace. 
Interaction with others is particularly 
important in the case of professional 
competence where judgement, 
an understanding of context and 
the environment, and the ability 
to communicate effectively is so 
crucial. APT recognised that the 
foundation of its programme, 
contact between staff and 
candidates, should not be in the 
form of lectures but should rather 
be characterised by facilitated 
discussion and debate.

A second fundamental 
component of the APT programme 
is that it addresses recent technical 
developments through its CPD 
programme. This programme, 
which is modelled on the SAICA 
CPD programme, addresses 
recent technical developments 
that candidates may not have been 
exposed to in their university studies. 
The 2015 APT CPD programme 
will address IFRS 15, tax updates, 
integrated reporting, the new 
audit report and other topics.  
Candidates may use APT online 
resources for their CPD or may use 
other opportunities (such as firm 
interventions). APT candidates must 
log their CPD on the APT website 
and answer a short quiz in order 
for their CPD to be recognised. 
Candidates who do not meet their 
CPD obligations are not admitted to 
the final assessment. 

The APT programme has been 
designed to be flexible and to cater 
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for the learning needs of individual 
candidates and for the wide variety 
of training contexts that characterise 
the SAICA training programme. 
Flexibility in the APT programme 
includes programme design that 
responds to each candidate’s 
progress, additional classes where 
necessary and opportunity for 
individual consultation. The flexible 
nature of the APT programme was 
very well received by candidates in 
2014.

APT has always understood its 
obligation to transformation in the 
profession, has a proud history in 
this regard, and is delighted that 

the vast majority of black APC 
candidates in 2014 chose the APT 
programme. APT has a number 
of exciting initiatives in place for 
2015 that focus on this aspect of its 
programme.

APT recognises that most if not 
all APC candidates will become 
CAs(SA) – they have successfully 
completed the demanding academic 
programme, have passed the 
ITC, and have completed at least 
20 months of the SAICA training 
programme – they have the ability, 
aptitude and have shown that they 
can apply themselves. For this 
reason, APT makes every effort to 

ensure that each of its candidates 
is afforded the full opportunity to 
complete the APT programme 
successfully and enter the APC. This 
means that every APT candidate 
has full access to APT staff and that 
personal consultations and other 
support are available to all.

APT congratulates SAICA on 
the very successful introduction 
of the APC and is delighted that 
SAICA is pleased with the quality of 
candidates who wrote the exam in 
2014.

AUTHOR | Jeff Rowlands is chairman of APT
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P ervasive skills are the 
so-called soft skills, 
which are defined in 
the Oxford Dictionary 
as ‘personal attributes 

that enable someone to interact 
effectively and harmoniously 
with other people’. Pervasive 
skills are also referred to as non-
technical skills, employability 
skills, behavioural skills, and 
interpersonal skills. At SAICA, these 
skills are referred to as the ‘how’ of 
a CA(SA)’s work, which is set out in 
three categories: ethical behaviour 
and professionalism; personal 
attributes; and professional skills 
(see box below). These skills are 
therefore paramount to the profile 
of a CA(SA), since being only 

technically competent no longer 
meets the standards in the working 
environment. 

SAICA embarked on a journey 
as far back as 2006 to make the 
future CA(SA) relevant. Part of 
the new qualification model was 
the introduction of a Competency 
Framework, which required the 
academic and training programme 
to ensure that aspirant CAs(SA) are 
equipped with all the competencies 
as set out in the Competency 
Framework at the entry point into the 
profession. 

Consequently, two senior 
lecturers at the University of 
Johannesburg asked candidates 
at what stage in their qualification 
process they perceived these 

pervasive skills to have been 
developed – during the academic, 
the training and/or the professional 
programme – and what facilitated 
the development of these skills. 

In November 2014, 2 050 
candidates attempted the first 
competency-based assessment, 
the Assessment of Professional 
Competence (APC). These 
candidates were assessed primarily 
on their pervasive skills, but within a 
technical context. Candidates who 
wrote the first APC subsequently 
were asked for their comments in 
a questionnaire, which obtained a 
response rate of 66%. The results of 
some of the questions are set out in 
the graphs below.

We asked candidates …
To what extent they agreed with the 
statement in Graph 1 on the next 
page.

 It was reassuring to note that 
88% (41% + 47%) of the candidates 
felt that they were familiar with the 
content of SAICA’s Competency 
Framework and that 85% (41% 
+ 44%) were familiar with the 
pervasive skills. In addition, the 
majority of candidates felt that 
they had developed the necessary 
pervasive skills and were assessed 
on these skills. Candidates made the 
following remarks in the comment 
boxes pertaining to these questions: 
•  ‘I honestly feel that the new APC 

exam is a brilliant new stepping 
stone on our way to achieving our 
final goal in qualifying as a CA(SA). 
It tested our ability to think outside 
of the box and moves away from the 

THE DEVELOPMENT OF PERVASIVE SKILLS
When are pervasive skills developed: in the academic, training, or professional programme? 

Monique Strauss-Keevy and Denise Maré investigated

EXPLANATORY NOTES
•  Ethical behaviour and professionalism: The chartered 

accountancy profession is committed to maintaining the 
confidence of clients, employers and the public through an 
overriding commitment to integrity in all professional tasks. Thus, 
all CAs(SA) are expected at all times to abide by the highest 
standards of integrity; they must be, and must be seen to be, 
carrying out all assignments objectively and independently in 
accordance with the ethical values outlined in Section I of the 
Competency Framework.

•  Personal attributes: CAs(SA) are expected to develop a number of 
personal qualities that shape the way they conduct themselves as 
professionals. These qualities or attributes are outlined in Section 
II of the Competency Framework.

•  Professional skills: CAs(SA) are also expected to develop a 
wide range of professional skills that, while not unique to the 
profession, are critical to its successful practice.

”old” way of testing our theoretical 
knowledge over and over again. It 
truly tests our sense for business 
and logical thinking.’

•  ‘It enabled me to think not only 
about the technical issues that 
we might need to address, but all 
the necessary skills including the 
emphasis on the communication 
between all the different levels of a 
company management.’

•  ‘The APC programme did assess 
me on pervasive skills and also 
attempted to refine my pervasive 
skills.’

•  ‘I feel that the new APC prepares 
us as upcoming CA(SA)s to not 
just be technical but to be able to 
understand business from a risk and 
strategic point of view.’ 

We asked candidates to …
Rank the effectiveness of the 
vehicles that developed their 
pervasive skills (Graph 2):

We asked candidates to …
Rank the effectiveness of the 
vehicles that developed their life-
long learning ability (Graph 3):

A combination of the academic, 
professional and training 
programmes was identified as the 
most valuable vehicle for developing 
pervasive skills. Comments from 
candidates included the following:
•  ‘Mingling with senior, experienced 

CAs(SA) exposes us to pervasive 

skills and sets an example for us 
to follow.’

•  ‘Pervasive skills were a major 
focus of university studies.’

•  ‘There is a lot of material to cover 
at university. A separate course 
is not necessary, but inclusion in 
the compulsory courses might 
be useful. The best place to learn 
practically is during the training 
programme.’

•  ‘I fully agree that universities 
should take responsibility for 
developing this skill. This skill 
should then be refined at a 
training programme.’

Concerning life-long learning, 
the candidates asserted that a 
combination of the academic, 
professional and training 
programmes is essential in creating 

a culture of life-long learning 
within the chartered accountancy 
profession. This provides conclusive 
evidence that SAICA’s entire 
qualification process is pivotal in 
shaping well-rounded CAs(SA) of 
the future.  

We asked candidates to …
Rank the technical subject areas 
covered during their academic 
programme that contributed to their 
development of their pervasive skills 
(see Graph 4 on next page). 

The candidates viewed (1) 
strategy, risk management and 
governance; (2) accounting and 
external reporting; and (3) financial 
management as the three most 

GRAPH 1

GRAPH 3

GRAPH 2
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AUTHOR | Monique Strauss-Keevy CA(SA) and Denise 
Maré CA(SA) are senior lecturers at the University of 
Johannesburg 

prominent subject areas that honed 
their pervasive skills. 

We asked candidates to…
Rank the methods during 
their academic programme 
that contributed most to their 
development of pervasive skills 
(Graph 5): 

In addition, we asked candidates to …
Rank the methods during their 
training programme that contributed 
most to their development of 
pervasive skills (Graph 6): 

 From an academic programme 
perspective, candidates felt that 
pervasive skills were best developed 
during case studies and small 
groups/collaborative learning such 
as tutorials and formal lectures. 
However, during the candidates’ 
training programme, they identified 
on-the-job experience, working 

in a team, and contact with senior 
employees as the most valuable 
methods of developing pervasive 
skills. When accrediting the academic, 
professional and training programmes, 

SAICA should consider whether these 
methods are readily used. 

This research highlights the need 
for academics to share methods 
and/or techniques that they found 
successful in the development 
of pervasive skills. Furthermore, 
these findings provide for potential 
collaboration between SAICA and 
academics on the development 
of usable case studies and small-
group exercises that result in the 
development of pervasive skills. 

In the words of Peggy Klaus: ‘Soft 
skills get very little respect but will 
make or break your career.’ 

GRAPH 4

GRAPH 5

GRAPH 6
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A TRIBUTE TO BASIA PHOMANE
Basia Phomane attempted the CTA twice, failed ITC five times, did CTA twice again, and 

then successfully passed both the ITC and APC. Tragically, he passed away four days after 
achieving his ultimate dream of becoming a CA(SA). In honour of Basia, we would like to 

share this inspirational piece he wrote before he passed away … 

The key to success lies not in never falling, 
but in rising every time we fall.

The feeling caused by failure is 
devastating, especially if one has been 
working hard at preparation for an exam. 

Often, the failure is not the result of lack of studying 
and preparation and in the same way as in grief over 
significant loss; most people (myself included) go 
through a series of emotions after being unsuccessful 
in an exam.

Most people either choose to give up, or, they make 
the choice to try again by using a different approach, 
they may become angry and give up or they may 
choose that a better attitude will help them give it 
another try.

It’s very important to realise that personal reaction 
to failure can determine if a person will eventually gain 
success. I believe my own personal experience can be 
used to encourage other people never to give up on 
their dreams.

I first attempted CTA in 2005 at the University of 
the Free State. I was not successful in the exam and I 
decided to give it another try with the same university. 
I passed it in 2006 (being my second attempt) and 
then wrote the SAICA Qualifying Exam (Now called 
Initial Test of Competence) in 2007. I was unsuccessful 
in this exam for five consecutive years. SAICA had 
a regulation at the time that candidates were only 
afforded five consecutive examination opportunities 
to sit for the exam. Five unsuccessful attempts in this 
exam meant I had to re-do CTA.

In 2012 I made a decision to register CTA with 
Unisa. I failed CTA that year. At this point, I had almost 
given up, started thinking of other career options. I was 
almost convinced this was not meant for me.

In January 2013, my wife and I made a decision 
that we were going to draw up a prayer list. We listed 
everything we were trusting God for (including passing 
CTA). We put the list on the wall and prayed for these 
items. Indeed, God’s promises are yes and amen. 

I passed CTA in November 2013 and then wrote the 
SAICA board exam in January 2014. The results of the 
board exam were released on Friday 28 March and, 
praise God, I was successful in this exam. One more 
exam to go in order to achieve my dream!

My story in summary is as follows: I don’t know of 
anyone who has attempted CTA twice, passed it on 
the second attempt, failed the board exam five times, 
went back to CTA and failed it, re-registered again in the 
following year and then passed, wrote the board exam 
and passed – besides me. And I still haven’t given up on 
the dream of being a chartered accountant.

The one question that has always been on my mind 
was: ‘How will I encourage and teach my daughter 
never to give up on her dreams if I give up on mine?’

It’s not really a race, it’s a journey … Delay does 
not mean denial! 

We at SAICA offer our sincerest condolences to 
the family of Basia Phomane. We salute him as a 
leader who followed our dictum of Leaders Never 
Quit. 

Basia Phomane will be awarded his CA(SA) certificate 
posthumously.



APC ACHIEVERS
Hard work, long hours and dedication … That’s what it took for these ten APC achievers to make 

the honours roll. We asked them to tell us a bit more about their journey to success

MATTHEW PASSMORE How did you prepare for your 
exams?
Consistent work throughout the year 
as well as a good study group with my 
KPMG colleagues.

Did you ever feel like giving up? 
What motivated you to stick it out?
Yes, I did! My motivation was knowing 
that this exam was the final hurdle after 
six years of hard work. I always kept the 
end goal in mind (becoming a CA(SA)) 
and that was motivation in itself.

How did you celebrate?
I celebrated with my colleagues and 
friends who also passed the exam; it 
was a night/morning to remember!

What is the best advice you have 
ever received?
You can do anything if you put your 
mind to it!

How did the company support you 
in this journey?
KPMG were very supportive during 
the preparation period and were 
understanding when it came to taking 
leave to study for the exams. They 
were also very helpful when it came 
to deciding which board-course 
provider to choose.

What are your future aspirations?
In the short term, I look forward to 
completing my articles and officially 
becoming a CA(SA). 

After that, I would like to travel 
and gain work experience in other 
countries and then one day start my 
own business.

What are some of your hobbies?
I enjoy both mountain biking and 
road cycling. I am also a passionate 
Arsenal supporter!

HONOURS ROLL CANDIDATES (IN ALPHABETICAL ORDER)

Name Surname Training office CTA university 

Shaah Bootha PricewaterhouseCoopers University of South Africa

Aneesa Carrim Deloitte University of Pretoria

Priya Chiba PricewaterhouseCoopers University of the Witwatersrand

Shaun Henn Lloyd Viljoen (North) University of South Africa

Nomonde Holomisa FirstRand Bank University of Johannesburg

Angie Walkinshaw (née Horrell) KPMG University of Pretoria

Gregory Khoury Deloitte University of the Witwatersrand

Aadila Noorgat PricewaterhouseCoopers University of the Witwatersrand

Matthew Passmore KPMG University of Johannesburg

Sue-Anne Symons Deloitte University of Pretoria
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responsible leadership.

That’s because a CA(SA) is not just an accountant, but a holistic 
business leader with the necessary training, experience and skill  
set to make a unique and measurable impact across any sphere  
of any business.  

Find a CA(SA) in your area, go to www.findacasa.co.za
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SUE-ANNE SYMONS

What/who inspired you to become 
a CA(SA)? 
My father inspired me to become a 
CA(SA). His work ethic showed me 
that through hard work, dedication 
and commitment you can achieve 
whatever you put your mind to. 
I wanted to shoot the lights out. 
Therefore, this, together with my 
love for accounting, led me to the 
profession I am in today.

How did you prepare for your 
exams? 
Group work was a big aspect of this 
board exam, and I wouldn’t have 
been able to prepare for my exam 
without my friends who spent many 
hours studying with me. I also took 
the Tuesday before we wrote the 
exam off. I felt it was very important to 
clear my mind before I wrote a very 
big exam.

How did you celebrate? 
Celebrations were held at our 
office with all my friends and work 
colleagues. It was a super evening.

What is the best advice you have 
ever received? 
This is a hard one. I have many 
people in my life from whom I have 
learnt so much. But the advice I 
always keep close to my heart is:
“Life is not about waiting for the 
storm to pass. It’s about learning to 
dance in the rain”. No matter what 
part of my journey I am in, I always 
make sure that I dance in the rain and 
make the most of every situation.

Knowing what you know now … 
would you have done anything 
differently? 
This is a simple answer – no. The 
journey I have been on for the last 
seven years has been amazing, and I 
am privileged to be where I am now.

What are your future aspirations?
My future aspirations are to work in 
an environment that challenges me 
on a daily basis. I want to learn as 
much as I can and be able to teach 
others what I have learnt.

ANEESA CARRIM

What/who inspired you to become 
a CA(SA)?
Coming out of high school I had no 
idea what I wanted to become. How 
can one make such a big decision at 
such a young age? And thus I chose 
a career that would leave my options 
open. Grant me flexibility and endless 
opportunities to become whatever I 
wanted to be when the time was best.

How did you prepare for your 
exams?
Preparing for the APC exam was 
different from preparing for any other 
exam. It involved more than just 
studying. I was part of an amazing 
group, and our preparation involved 
a combination of passionate 
discussions, research, analysis and 
technical revision. We worked both 
as a group and individually and in the 
end the dedication and hard work 
paid off.

How did you celebrate?
‘Pray, Eat, Love’ – The celebrations 
involved firstly praising God as 
such success can only be achieved 
through God’s blessings. Secondly, 
good food and being surrounded by 
loving family and friends made the 
celebrations truly memorable.

What is the best advice you have 
ever received?
The only person you should try to 
better than is the person you were 
yesterday.

Knowing what you know now … 
would you have done anything 
differently?
I honestly would not change anything 
going back. Life is a constant 
learning experience. Any mistakes 
made along the way have helped me 
learn, grow and develop and have 
thus been worthwhile.

How did the company support you 
in this journey?
Deloitte as a company was extremely 
supportive throughout the APC 

journey. They granted us full access 
to the professional programmes, kept 
us up to date with APC developments 
and granted us access to their 
facilities during our preparations. 
We always had a team of support 
motivating us along the way.

PRIYA CHIBA

How did you prepare for your 
exams?
An exam of this nature requires 
ongoing preparation. Without 
realising it, my day-to-day activities 
at work developed my professional 
competence and moulded my ability 
to cope with stressful situations. The 
professional programme (APT) and 

the two exams written before the 
APC were instrumental in helping 
me to develop a technique to tackle 
the new format of the exam. Only five 
days of studying for the actual exam 
was required. These days involved 
hours of research, reading and 
group discussions with my fellow 
candidates.
Did you ever feel like giving up? 
What motivated you to stick it out?
My CTA year was the most difficult 
in my CA journey. At times, I did feel 
like giving up, but there was always 
a voice inside me to remind me 
how far I had already come and that 
benefits of the CA(SA) qualification 
would make all of my tireless efforts 
worth it. Becoming a CA(SA) was 
also one of my aspirations since 
high school, and I always reminded 
myself never to give up on my 
dreams.

How did you celebrate?
The entire weekend post-result was 
filled with celebratory vibes – from 
partying with friends on Friday night 
to luncheons with family over the 
weekend. My friends and family 
were extremely supportive and ever 
willing to share in my euphoria.

What is the best advice you have 
ever received?
An Old English proverb -- “A smooth 
sea never made a skilful sailor.” I 
always keep that in mind during 
difficult times.

Knowing what you know now … 
would you have done anything 
differently?
Not really. I have no regrets thus far.

How did the company support you 
in this journey?
The partners, managers and staff at 
PwC were exceptionally motivational 
and supportive in my journey. I was 
also fortunate to have been given 
exposure to key priority clients, and 
challenging tasks that played a huge 
role in my professional development.

AADILA NOORGAT 

What/who inspired you to become 
a CA(SA)?   
I think for me, setting out on the path 
to becoming a CA(SA) meant getting 
the best step into the business 
world. The profession comes with so 
many endless possibilities for future 
opportunities that it seemed the best 
choice to make. 

How did you prepare for your 
exams?    
I had a good support structure in the 
shape of my family and the group 
of friends with whom I carried out 
my research and studying. I think 
the important factor was getting the 
correct balance between individual 
effort and group work.

Why did you feel you did so well in 
the exams?   
It was all the hours of hard work and 
preparation, and lots of prayers! 
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Being included in the Honours Roll 
is an absolute honour that came as a 
pleasant surprise. 

Did you ever feel like giving up? 
What motivated you to stick it 
out? 
Knowing that there was only one 
exam between me and the CA(SA) 
title was enough to keep me 
motivated till the end!  
 
How did you celebrate?   
I celebrated with my family and close 
friends. 

What is the best advice you have 
ever received?    
The best bit of advice which I have 
come across is the following: ‘Take 
benefit of five before five: your youth 
before your old age, your health 
before your sickness, your wealth 
before your poverty, your free time 
before you are preoccupied, and 
your life before your death.’

SHAUN HENN

What/who inspired you to become 
a CA(SA)?
If I had to narrow it down to one 
person, I would have to say my boss, 
Koos le Roux. He showed faith in 
me and my abilities and made me 
believe in myself.  

How did you prepare for your 
exams?
I formed part of a study group 
that after a couple of days of self-
preparation got together to discuss 
our different points of view on the pre-
release. I would like to give a special 
mention to the guys in my group (Liam 
Aspeling, Dee-Ana Pestana, Andrew 
Haiden and Calvin More) for letting 
me be part of such an awesome team, 
and also congratulate them all on 
passing the APC.

Did you ever feel like giving up? 
What motivated you to stick it out?
Truly giving up never crossed my 
mind; however at times the journey 
to becoming a CA(SA) felt like a 
mountain to climb. Passing one 
test or exam always led to another. I 
decided to break the process down 
into short-term goals, and reward 
myself for every achievement or 
exam passed. This way I regained 
focus and started to enjoy the 
journey of becoming a CA(SA). 

How did you celebrate?
Someone once told me the feeling 
of passing your final CA(SA) exam is 
the equivalent to winning an Olympic 
medal. The news that not only did 
I pass but was part of the honours 
roll was overwhelming. Needless to 
say, it was hard for me to focus on 
anything else for the remainder of 
the day. That evening my wife and 
I cracked open a bottle of bubbly 
and celebrated the closing off of one 
chapter and the beginning of future 
things to come.

What is the best advice you have 
ever received?
No one is perfect. Making mistakes 

is a part of life. All you can do is 
decide whether you are to be 
defined by your mistakes or on how 
you overcame them.

Knowing what you know now, 
would you have done anything 
differently?
I don’t think so. Our past makes us 
who we are today. 

What are your future aspirations? 
I would like to one day try and make 
a difference to our great country, 
and to lives of the beautiful people of 
South Africa (in whichever capacity I 
find myself).

GREGORY KHOURY

How did you prepare for your 
exams? 
The APC exam requires significant 
input and analysis of information. I 
surrounded myself, early on in the 
programme, with an intelligent and 
competent group of individuals – my 
study group. The quality of research 
and information, as well as the 

unrelenting logical discussions and 
intense debates, set the foundation 
to produce sensible and effective 
answers during the APC exam.

How did you celebrate? 
It must be said that without the 
support and guidance of my family 
and friends, my success in the APC 
exam would not have been possible. 
Therefore, as soon as I received 
my results I popped a bottle of 
champagne with my family and later 
that evening I shared a few drinks 
with some close friends. 

What is the best advice you have 
ever received? 
‘It is what it is.’ A simple yet effective 
life lesson. No matter how bad 
something is or how difficult 
something was, if you did not have 
control over it at the time, or you did 
but you performed to the best of your 
ability, there is nothing more you can 
do about it. In life as long as I try my 
best, with no regrets, the final result 
‘is what it is’. 

Knowing what you know now… 
would you have done anything 
differently? 
Probably not, given the outcome. 
I now have a measure of what is 
required to achieve. I learned to be 
well organised, prepare extensively 
and remain calm and focused as I 
always knew that the CA programme 
would be extremely challenging. I 
did my best during the preparation 
days as well as on the day of the 
exam, making all the hard work 
worth it.

What are your future aspirations? 
Ultimately I would like my career 
to excite me and give me the 
opportunity to add value to my 
employer as well as myself. 
Preferably I would like to work in 
an environment that requires out 
of the box thinking and develop 
applications that improve business 
efficiency. 

What are some of your hobbies? 
I thoroughly enjoy equity trading, 
particularly given the recent effects 
of global economics – investing 
for my own account has taught me 
plenty. Furthermore, I enjoy playing 
soccer, cricket and tennis that I 
find is a great way to de-stress. I 
also enjoy the competitive field of 
computer gaming. 

NOMONDE HOLOMISA  

What/Who inspired you to become 
a CA(SA)?
Being like any other village girl from 
a small town in the Eastern Cape, I 
wanted to become a doctor because 
it was almost a default prestigious 
career for smart students. However, 
I was fortunate to be awarded 
the Allan Gray Orbis Foundation 
Scholarship when I was in matric, 
which provided me with better career 

guidance. That is when I realised 
that the CA(SA) route was the route 
I wanted to take because of the 
tremendous opportunities that come 
with the CA(SA) designation. 

How did you prepare for your 
exams?
At FirstRand we are a small group of 
trainees; we decided from the start of 
the APT course that we would work 
together in preparing for all exams. 
I found that working as a group 
was more effective and productive 
than working alone because of 
the different level of thinking and 
different ways of interpreting the 
triggers.

Why do you feel you did so well in 
the exams?
I felt prepared walking into the 
exams. When I feel prepared, I 
become confident in my execution 
of answers and I remain calm 
throughout the exam. 

Did you ever feel like giving up? 
What motivated you to stick it out?
No, I never felt like giving up; it is not 
in my nature to give up. When I start 
something, I stick it out no matter 
what challenges come with it.

How did you celebrate? 
With my family. My family is my 
everything! I couldn’t celebrate this 
achievement in any other better 
way than with them because they 
have been my support structure 
throughout this journey.

What is the best advice you have 
received?
To put God first in everything I do 
because his grace is sufficient.

Knowing what you know now … 
would you have done anything 
differently?
Not really. Ok maybe I wouldn’t have 
stressed about the 27th of February 
like I did. I missed out on a lot of 
sleep in the last week.



64 | APRIL 2015    

INFLUENCE SPECIAL FEATURE

SHAAH BOOTHA

What/who inspired you to become 
a CA (SA)?
My father is a CA(SA), but it was my 
mother who strongly influenced 
me to go in that direction. Even 
before I had started school, I was 
telling people that I am going to 
be a CA(SA) when I grow up. I am 
convinced Mom would have wanted 
the designation to be on my birth 
certificate.

How did you prepare for your 
exams?
The lecturers on my APT Board 
course drummed it into us that this 
exam wasn’t just about number 
crunching and technical knowledge. 
We must display insight when 
responding to a question. I kept that 
in mind when preparing for the exam 
and went deeper and wider into 
every topic I studied. Of course, that 
did not prevent me from regularly 
watching the Big Bang Theory and all 
my other favourite TV shows.

Did you ever feel like giving up? 
What motivated you to stick it out?
With my father and my two sisters 
being CAs(SA), I could never think of 
giving up.  

What is the best advice you have 
ever received?
It was from my parents. They always 
reminded me that no matter what I 
choose to do, I must ensure that I do it 
to the best of my ability.

How did the company support you 
in this journey?
I believe PwC played a major role in 
getting me to where I am now. My 
training there exposed me to the real 
world outside. I was often thrown in at 
the deep end, but they were always 
there to give guidance when needed. 
That helped me a great deal.

What are your future aspirations?
Passing the APC is evidence that 
you are competent as a chartered 
accountant at the entry level. I still 
need to develop further. So I intend 
sticking around with my firm for a 
while, as I believe there is a lot I can 
still learn. That is if they are still willing 
to tolerate me for longer.

ANGIE WALKINSHAW

What/who inspired you to become 
a CA(SA)?
Firstly, my mom. She is an accountant 
but chose not to finish the CA(SA) 
route in order to be home with us 
kids. She always believed in me, so I 
suppose I did it for both of us.

Secondly, my headmaster, 
Austin Clarke. After I applied to study 
something that would have been 
much easier, he told me that I had 
the potential to be a CA(SA) and that 
I could not give up that chance, even 
if I simply attempted it to prove him 
wrong!

How did you prepare for your 
exams?
I studied in an awesome group, 
practised as if it was the exam, played 
squash with my Dad to blow off 
steam, and never gave up. I have an 
incredibly supportive husband who 
spent many late nights providing 
coffee and motivating me that it would 
all be worth it.

Did you ever feel like giving up? 
What motivated you to stick it out?
More often than you think! The stress, 
fear of failing and exhaustion made it 
difficult to keep going. Knowing that it 
would be worth it and having friends 
that are in the same situation keep 
you motivated to continue, no matter 
how tough it feels.

How did you celebrate?
I thanked God for helping me through 
it all, cheered with my husband and 
family that the studies are finally 
behind me, had a champagne 
breakfast with friends, and attended 
the KPMG Pretoria function where we 
broke plates in celebration of making 
it this far!

What is the best advice you have 
ever received?
Dream so big that it scares you, then 
take the road step by step. Never try 
do it alone.

Knowing what you know now … 
would you have done anything 
differently?
I would have stopped wishing that 
the CA(SA) journey would end ... it 
goes faster than one thinks. I have 
made some of the best memories and 
friends along the way.

responsible leadership. develop.influence.lead.

The Assessment of Professional Competence (APC) Examination is the last formal exam that is required to register as a CA(SA), a professional 
designation recognised by the South African Qualifi cations Authority (SAQA).

We salute your achievement and we look forward to seeing you grow in your career, to become future 
business leaders. 

THUTHUKA
inspiring success

We salute the CA(SA) business 
leaders of tomorrow. 

The South African Institute of Chartered Accountants (SAICA) and the 
Thuthuka Bursary Fund (TBF) take great pleasure in congratulating all 

prospective CA(SA) exam candidates who passed the 2014 APC exam.

Your talent, diligence, commitment and exceptionally hard work have paid off – and we are proud to announce the following results:

We are particularly gratifi ed to report that, fi nancially enabled through Thuthuka, 50% of our 2014 class comprised of black candidates. 
Their performance is an excellent refl ection of our commitment to achieving transformation within the Chartered Accountancy profession.

• 86% overall pass rate
• 82% pass rate among Thuthuka Bursary Fund candidates

• 1 773 candidates eligible to qualify as CAs(SA) in 2015
• 50% of our Honours Roll are black candidates

Honours Roll Candidates of 2014: In alphabetical order

Name Surname Training Offi ce Professional Provider 
Programme CTA University

Shaah Bootha PricewaterhouseCoopers APT University of South Africa
Aneesa Carrim Deloitte APT University of Pretoria
Priya Chiba PricewaterhouseCoopers APT University of the Witwatersrand
Shaun Henn Lloyd Viljoen (North) APT University of South Africa
Nomonde Holomisa Firstrand Bank APT University of Johannesburg
Angie Walkinshaw (nee Horrell) KPMG UCT University of Pretoria
Gregory Khoury Deloitte UCT University of the Witwatersrand
Aadila Noorgat PricewaterhouseCoopers APT University of the Witwatersrand
Matthew Passmore KPMG UCT University of Johannesburg
Sue-Anne Symons Deloitte APT University of Pretoria

Business Leaders
1773 Future



NEW BOXES AND SUITS
MAKE OFF-ROADING FUN

The revised Range Rover 
Evoque SD4 
A MUCH-AWAITED NEW GEARBOX 
AND MINOR TWEAKS MAKE A 
WORLD OF DIFFERENCE

In the course of 2014, Range Rover 
revised their fashionable 4x4. At 
first glance, you don’t really see the 
changes to the vehicle, as most of 
the changes are below the skin. 

The range still offers Prestige 
and Dynamic, with the main 
difference being the body kit. The 
Prestige model being better for 
off-road thanks to the higher ground 
clearance, although many buyers 
opt for the Dynamic version because 
it looks a lot sportier. In the new line-
up Range Rover has realised that 
many of the owners of these vehicles 
don’t use the off-road capability, 
so they have now launched a Pure 

version. The big difference from the 
outside is the size and type of mag 
wheels, with the Pure wearing 18 
inch, Prestige 19 inch and Dynamic 
20 inch rims. Needless to say, the 
Dynamic still looks the best.

The powertrains available have 
remained unchanged with the option 
of 2,0 litre petrol or 2,2 litre diesel. 
The one big criticism of the original 
Evoque was the gearbox, which 
was lazy at best. This thankfully has 
been changed, as Range Rover 
now has a nine-speed gearbox. This 
gearbox has changed the entire 
drive of the vehicle from being a lazy 
and lethargic vehicle to a sporty, 
responsive, almost athletic vehicle. 
This makes the car more fun to drive 
and reduces the fuel consumption 
as you no longer add additional 
pressure to the accelerator pedal 
hoping for faster reactions. 

The interior of the vehicle has 

remained mainly unchanged, 
except that the flamboyant interior 
has been toned down on the Pure 
and Prestige ranges. The steering 
wheel and dashboard have all 
remained unchanged. The touch 
screen display that controls the 
entertainment and navigation works 
well. 

On the road, the raised ride 
height improves visibility and gives 
you a sense of comfort or superiority, 
depending on your point of view. The 
driving position is easily perfected 
for almost any driver, thanks to the 
electronically adjustable seats and a 
steering wheel that can be adjusted 
for height and fore and aft. The ride 
is comfy yet firm and with the new 
gearbox the vehicle feels more like 
a sports vehicle than an off-road 
vehicle. Once the road ends, all that 
is required is to select the terrain that 
you want to tackle, which is done 

at the touch of a button. Then you 
leave it up to the vehicle and with its 
renowned four-wheeled system,  any 
terrain is just a synch. If you do have 
the Dynamic version like the one I 
tested, keep in mind that the bumper 
height is lower than you would like. 
I have seen a few Evoques with the 
rear bumper ripped off, as many 
a driver does not realise that the 
departure and approach angle of the 
vehicle is less. 

That being said, the revised 
Evoque is a big improvement on 
the older vehicle. The 2,2 litre diesel 
motor on test was powerful and 
frugal at the same time, making this 
a perfectly balanced vehicle. The 
full-time four-wheel drive system 
assists with the overall grip and gives 
you a sense of control, especially 
in wet weather. This runway model 
still has the looks, but now has the 
gearbox to match. 

Chevrolet Trailblazer 
2.8 LTZ 
THE REFRESHED TRAILBLAZER 
HAS BEEN GIVEN SOME 
NIPS AND TUCKS THAT ADD 
SOPHISTICATION TO THE ALL-
ROUND VEHICLE 

In the crazy world we live in, one 
specific type of car just won’t do. We 
need a 4x4 with low range to take on 
the great outdoors. Then we need 
a family vehicle that can carry the 
kids with their extramural activity 
equipment from cricket and hockey to 
cycling, and then we need something 
with decent fuel economy to take us 
to work. All this and we still want a 
vehicle that has reasonable power 
and a high ride height that gives us a 
sense of safety on the road.

Many manufacturers have 
come up with an SUV that does 

cater for most of the needs required 
by today’s power families. In that 
regard, Chevrolet has just updated its 
Trailblazer range in South Africa.

To start with, they gave the 
outside somewhat of a classy and 
sophisticated look. The front end has 
the new split grill with the famous gold 
bowtie in the middle. The headlights 
have been sculptured to fit perfectly 
between the bonnet bulge and flared 
fender grill, with a slightly narrowed 
section on the inside. The indicator 
lights have been placed in the top 
section of the headlight cluster, 
making it look almost like eyebrows. 
The rear lights keep this style with the 
indicator placed in the top section 
while the brake and night lights are 
placed in a rectangular section and 
are lit up by LED globes. The rear light 
cluster is also stretched on the sides 
of the vehicle, again adding to the 
sophisticated look. The high ground 
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clearance gives the car a presence 
while the chrome mirrors add a 
certain ruggedness to the look.  

Inside this vehicle, you are 
pleasantly surprised to find luxurious 
leather seats and an almost car-like 
driving position. It’s a contrasting 
feel to the outside look, which even 
though it looks sophisticated, still 
has a rugged appearance. The 
vehicle’s five plus two seating plan is 
common, but in this vehicle the rear 
two seats fold flat into the loading 
bay. This makes the loading bay easy 
to use as there are no seats taking 
up the space. The nice thing though 
is when you do need the seven seats 
you can fit adults into the last row 
of seats, but not for long distances. 
There are also air vents in the rear 
section of the cabin, which makes 
the rear seats more comfortable.

The 2,8 litre Duramax diesel 
motor oozed torque and this, mated 
with the automatic gearbox, assisted 
in making the vehicle drive more like 
a car. The gear changes are smooth, 
and the steering is effortless. That 
being said, this is a large vehicle so 
parking can become tricky. That’s 
why Chevrolet has installed park 
distance and a rear-view camera. 

The raised ride height and 
rugged look are not just for show, 
as the vehicle comes with diff lock 
and low range, which makes it a 
go-anywhere vehicle. The versatility 
of the interior makes loading almost 
anything possible. Add a towbar, 
and the carrying options become 
limitless.

On the road the car drives well; 
there is a high centre of gravity, 
so high-speed cornering is not 

recommended. Also on harsh 
acceleration the motor screams at 
you as the gearbox tries to find the 
best gear for what you want. So 
smooth acceleration will result in 
smooth gear changes, good fuel 
consumption, and no screaming 
from the motor or the passengers.

I think this is one of the better 
family go-anywhere SUVs on the 
market. It has a softer ride than most, 
and everything works well. The looks 
… well you either like it or not. I think 
it’s like having a rugged outdoor 
vehicle in a suit.

AUTHOR | Torque Talk is a member of SAGMJ

Range Rover Evoque

Range Rover Evoque

Chevrolet Trailblazer

Chevrolet Trailblazer

ENGINE:    2,2 l  Four-cylinder 
  Turbo Diesel
POWER: 140 kW
TORQUE: 420 Nm 
0–100 KM/H: 8,5 s (claimed)
FUEL: Average 6,3 l /100 km
CO2: 167 g/km
PRICE: From R640 700

ENGINE: 2,8 l 4-cylinder 
  Turbo Diesel
POWER: 144 kW
TORQUE: 500 Nm 
0–100 KM/H: 10,6 s (claimed)
FUEL: Average 9,5 l /100 km
CO2: 254 g/km
PRICE: From R426 300

MANUFACTURER
SPECIFICATIONS

Leaders in recruitment since 1982

For all our latest positions please visit our website: www.thepc.co.za | 011-244-5380 | email: specialists@thepc.co.za

Finance Recent CAs

Investments

2IC TO THE CFO: DISTRIBUTION

OPERATIONS MANAGER – SANDTON

GROUP ACCOUNTANT – BANKING

HEAD OF FINANCE: ENTERPRISE DEVELOPMENT

REPORTING MANAGER – EE ONLY – EAST RAND

REGISTERED JSE COMPLIANCE OFFICER

R1.1M. CA(SA) with 8 yrs experience as a fi nancial manager. 
Run the full fi nancial management function, including directing 
staff activities in maintaining, analysing and reporting on all 
accounting data. Dynamic and energetic individual with a 
stable track record and strong leadership and management 
skills. Financial directorship designate potential. JANN

R1M - R800K neg. CA(SA) / CIMA, managerial exp in an 
operations environment essential. High level of EQ and 
problem solving abilities required for this pressurised client 
servicing business. Strong leader able to think on one’s “feet” 
and multitask with a level head. Ensure maintenance of leading 
systems and controls and contribute strategically to company’s 
growth. BRYONY

R800K - R700K neg. Technically astute CA(SA) with 3-5 yrs 
reporting exp for leading banking group. Oversee the preparation 
of group consolidations plus numerous half-year and year-
end requirements. Ensure critical IFRS implementation and 
provide technical accounting opinions on complex transactions 
to numerous business units. Key focus on enhancing internal 
controls. RICK

R750K - R650K. CA(SA) / CIMA with min 5 yrs experience 
of which 3 yrs in a fi nancial management role. Provide 
accurate and timely fi nancial information and reporting to the 
management team. Maintain strict control of fi nancial reporting 
function. Accountability, creativity and innovation are key. JANN

R700K - R620K. CA(SA) with 2-4 yrs post articles experience 
to take charge of reporting function for this newly restructured 
manufacturer. Technically astute and detailed orientated incumbent 
with excellent knowledge of IFRS. Strong leadership ability to 
effectively run small fi nance team and to assist the FD with ad hoc 
reporting projects. LORI

R600K neg. Relevant B degree (Law, Commerce, Risk or 
Banking), Certifi ed JSE Compliance Offi cer, RPE Derivative 
and Bond exams, Yield-X exposure plus 5 yrs compliance exp 
in fi nancial services. Must have exposure to the National Credit 
Act. Resilient candidate with good interpersonal skills. BRYONY
SENIOR REGULATORY ACCOUNTANT – EE PREF

Market related. CA(SA), 2-4 yrs PQE exp in SAM, JSE, FSB 
benefi cial and project management in a technical acc role.  
Advanced Excel essential. Primary focus on fi nancial aspects 
of regulatory landscape ensuring all entities are compliant. 
Exceptional attention to detail and passion for the technicalities 
of the role. Become a subject matter expert. BRYONY

PROJECT ACCOUNTANT – RETAIL BANKING
R550K neg. Newly qualifi ed CA(SA) with strong comms skills and 
excellent academic track record for industry leader in fi nancial services. 
Provide end-to-end fi nancial support to several BU’s incl. preparation 
and analysis of management accounts. Ad hoc projects eg. monitoring 
of ops and business risks. Defi nite growth prospects. RICK 

ANALYST:  ADVISORY

CORPORATE FINANCE ASSOCIATE

AUDIT SPECIALIST – EE ONLY

R550K - R500K + bonus. Awesome opportunity exists with an 
independent corporate fi nance advisory house. Support senior 
managers and investors with the origination, structuring and 
implementation of M&A, private equity, BEE and capital raising 
transactions. Newly qualifi ed CA(SA) with excellent academic 
results and strong interpersonal skills. Your opportunity to join a 
vibrant and professional team in a specialist role. JANN

Lucrative package. Global investment group offering an excellent 
opportunity for a CA(SA) / MBA with at least 4 years corporate fi nance 
advisory exp, from an investment banking environment.  Work on 
a myriad of exciting and complex local transactions and 
cross border deals.  Great challenge with excellent career 
prospects for ambitious specialist. LORI 

R600K - R550K. CA(SA) / B.Com Hons, CIA with investment banking / 
banking knowledge. Consider joining this exciting team as a specialist 
auditor. Highly dynamic investment banking environment, providing 
continuous stimulation and opportunity to move within 3 yrs. Strong 
all-rounder with visible leadership skills and affi nity for banking. LORI

Finance

CORPORATE FINANCE TRAINEE
R550K - R500K + bonus. Newly qualifi ed CA(SA) with admirable 
academic track record and passion for corporate fi nance. Join 
renowned team and gain immediate exposure to the full ambit of 
corporate fi nance activities incl. company valuations, due diligence 
reviews, acquisitions and company restructuring. Steep learning 
curve for high achiever with superior interpersonal skills. RICK

Recent CAs

CONGRATULATIONS TO ALL
APC (QE II) NEWLY QUALIFIED CAs 

ON YOUR EXCELLENT RESULTS! 
FINANCE

+27 21 418 1750 • Cape Town     +27 11 622 2723 • Bruma     
+27 12 348 2960 • Centurion       +27 11 318 2101 • Midrand    

GROUP FINANCIAL MANAGER CA (SA)
              SANDTON

R950 000 CTC pa

An extremely well known organisation is looking for an 
experienced and passionate Group Financial Manager 
to join their international team, based in Johannesburg. 
Experience required in consolidations, strong reporting 
and presentation skills, and the ability to lead and 
manage a diverse team in a fast paced environment. 
This opportunity will present great growth potential 
within an internationally recognised organisation.
Consultant: Briony Simon (Centurion)

CHIEF FINANCIAL OFFICER                         
JOHANNESBURG NORTH                                    

R3 million – R2 million pa

Well-known, international mining group requires 
an experienced, driven CFO with 3-5 years’ 
executive and board experience. This role 
incorporates managing of commercial contracts, 
taking responsibility for the debt funding, and 
hands-on participation in project management 
– also offering the opportunity to become 
involved in decision-making processes to grow 
the turnover of the company. 
Consultant: Annamarie Vermaak (Centurion) 

DIVISIONAL DIRECTOR CFO (EE POSITION) 
CAPE TOWN  

R2 million pa neg

Springboard your career to CEO in 5 years 
in this pinnacle appointment. CA(SA)/CFA to 
provide strategic support to the CEO, focusing 
on complex finance/investment activities relating 
to Group/Rest of Africa. Senior management 
level decision-making experience in medical aid/
health insurance industry. Exposure to all facets 
of treasury, merger and acquisitions, IFRS, GAAP 
and SAM, legislative and risk frameworks.
Consultant: Nicola Harrison (Cape Town)

FINANCIAL CONTROLLER
  SALT LAKE CITY (USA) 

R2 million pa

Looking for that amazing international step in your 
career? Leading global manufacturing concern 
requires dynamic CA(SA) with exposure to manu- 
facturing, private equity, multinational standards, 
international reporting, strategy implementation, 
operational excellence, investor and business 
partner client relationship management. Candidates 
must have proven exceptional leadership record 
with 8 years’ experience. Start date: 01 May 2015.
Consultant: Llewellyn Paulse (Midrand)

GROUP FINANCIAL ACCOUNTANT
GAUTENG

R750 000 pa

A listed FMCG organisation is looking for a vibrant, 
self-driven Group Financial Accountant CA(SA) to 
support management decision-making, through 
the provision of accounting and reporting expertise. 
This individual will be involved in consolidations of 
financial statements for the subsidiaries, review 
budgets and forecasts for the subsidiaries, as well 
as participating in the management of trainees.
Consultant: Neo Molwela (Centurion)

www.communicate.co.za

Communicate Personnel achieved 2 Bronze awards 2014 from PMR.africa for recruitment excellence. 
ADvTECH GROUP placed no. 2 in “Best Company to Work For” South Africa in Deloittes 2014 survey.

For more information and career opportunities, visit:

SENIOR FINANCIAL MANAGER
JOHANNESBURG NORTH 

R1,2 million – R1 million pa

Are you a flexible thinker with a business-minded 
personality? A well-established organization that 
specialises in technological products, and distributes 
their sophisticated equipment to the leading media 
organisations in South Africa, requires a seasoned, 
qualified CA (SA) with entrepreneurial, operational 
and strategic skills to fill the vacant role of Senior 
Financial Manager, reporting to managing members.
Consultant: Nicole Naidoo (Midrand)

ACCsa_js_210x136_April2015.indd   1 2015/03/13   11:21 AM



FOCUSED FINANCIAL RECRUITMENT

Finance Executive
R1.2 million – R1million CTC, Roodepoort 
One of South Africa’s largest distributors of consumable goods is 
looking for a strong Finance Exec to be 2IC to the CFO and be 
responsible for the operational management of the various teams 
within the finance department. This exciting role is ideal for a  
CA (SA) with articles completed with one of the Big 4 audit 
firms and a minimum of 10 years post article management 
experience within a large corporate FMCG, logistics or supply 
chain environment. Up to date IFRS and tax knowledge  
non-negotiable. Experience with pricing and business models  
will ensure success. CIMA candidates will also be considered. 
Contact: candice.k@wexford.co.za

Finance Controller
R900 000 – R650 000 CTC, Booysens
Head office of a large manufacturing and supplies group is 
looking for a 2IC to the FD, a CA (SA) responsible to head  
up a large head office team. 3-5 years management experience 
as a full finance manager, should have an eye for detail and a 
passion for implementing internal controls. This is a very  
young and dynamic organization where you can implement  
and change policies to really leave your mark. Stable CV,  
solid track record, experience in a stock environment,  
prepared to work overtime when required (remote access  
will be given).
Contact: tanya.n@wexford.co.za 

Technical Accountant
R650 000 – R550 000 CTC, Sandton
Well-established group seeks an ambitious and hard-working 
individual to add value alongside their already successful team 
of specialists. The role is likely to change and evolve over time 
and requires a flexible and adaptable character. Must use own 
initiative and work with little supervision. CA (SA) + 2 years  
post article experience essential. 
Contact: carmen@wexford.co.za

P O Box 68472, Bryanston, 2021 | Wexford House, Three Seasons Office Park, 7 Spring Street, Rivonia | Tel: (011) 785 4930 | Fax: (011) 785 4939 | www.wexford.co.za

Financial Manager
R650 000 – R550 000 CTC, Jhb
International company seeks newly qualified CA (SA) to fill 
the financial manager role. IFRS experience essential. Role 
will encompass all aspects of financial management, reporting, 
budgeting and forecasting. Only SA citizens please!
Contact: zuleika.a@wexford.co.za

Internal Audit Manager
R850 000 – R650 000 CTC, Sandton
Be part of a well-established internal audit function that 
continuously strives to provide quality assurance services to  
the business. The operational auditing team requires an individual 
with high energy levels who is self-driven and has sound business 
acumen and forward thinking attributes to supplement the 
current team. CA (SA) with 3-5 years post qualifying experience 
in a controls, internal audit, compliance or risk related role. Be 
willing and able to work reasonable overtime, over weekends 
and on public holidays on an ad hoc basis. Travel will be required 
(roughly 20-30%).
Contact: tanya.n@wexford.co.za

Divisional Financial Director
R1.1 million – R900 000 CTC, Amalgam
This hugely profitable facilities management giant requires a 
Financial Director for one of its rapidly expanding divisions. 
Your ability to strategise at an exec level while being fully 
involved at an operational level is key. If you are a Financial 
Manager who is operational and is looking for the next step 
this is what you have been waiting for. CA (SA) plus solid, 
relevant experience secures.
Contact: janet.b@wexford.co.za
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CHARTERED ACCOUNTANT

LOOKING FOR AN EXCITING 
CAREER IN FINANCIAL SERVICES ?

The Oasis Group is a regulated, innovative and highly 
automated global �nancial services group providing wealth 
management services. Oasis provides outsourced services to 
its regulated global partners as a BPO. It operates out of Cape 
Town and its global partners are situated in London, Dublin 
and Mauritius. The group prides itself on in-sourcing all 
functions and therefore provides a dynamic environment with 
opportunities for growth, development and a rewarding 
career for its people.

Email your CV, ID & Academic Transcripts to : 
recruitment@oasiscrescent.com

www.oasiscrescent.com

Key Responsibilities:
• Financial Reporting:  Prepare financial statements, monthly management accounts. Perform 

detailed cost analysis, variance analysis and prepare cost control reports. Prepare management 
reports and reports for Board Meetings/Audit Committee Meetings 

• Treasury: Monitor reserves; analyse short terms and long term liquidity plans, plan and 
ensure adequate funding for ongoing operational and capex requirements

• Accounting: Implement accounting policies, Process accounting transactions; Analysis 
financial information to prepare entries such as general ledger, revenue, expenditure; and 
perform  reconciliations

• Taxation: Perform tax calculations including VAT/CGT/Transfer Duty/International Tax 
(DTA’s)/DWT/Estate Duty/Donations Tax 

• Systems: Ability to work within a strictly automated environment. Ensure integrity in 
systems mapping; Generation of appropriate and accurate management reports

Key Attributes: 
Leadership, initiative, motivation, ability to hold peers accountable, influencing personality; 
well rounded individual; energetic

Requirements: 
CA(SA) with 1-5 years post articles experience. Comprehensive knowledge of latest accounting 
standards; Knowledge of Pastel and Caseware

Location: 
Cape Town, South Africa

INVESTMENT ANALYST 
Key Responsibilities:
• Responsible for identifying investment ideas; produce recommendations. This includes listed 
equity securities property, bonds, or unlisted instruments • Analyse a company’s position within 
its industry and its geo-political environment including sales and profit estimates, projected 
rates of return on capital, total equity, asset utilisation and leverage • Forecast long term intrinsic 
values • Prepare report backs and explain performance variances • Forecast, analyse and document 
global and local economic conditions affecting the company, industry and/or business units of 
an organization • Evaluate regional and global developments and trends within the specific 
industry and quantify its implications with regard to future risk and return • Perform modeling 
including long term sheets, short term sheets, forecasts, decision trees and discounted cash flow 
calculations •Prepare detailed quarterly forecasts on company performance (EPS,HEPS,DPS). 
• Extract data from literature and primary and secondary sources to prepare and present a 
coherent investment thesis • Provide strategic investment input • Publication of formal monthly 
internal investment reports •

Requirements: 
Qualified CA, with a CFA and preferably an MBA.  Candidates with an undergraduate degree 
in Politics, Philosophy & Economics or a professional engineer with an MBA who has worked 
in strategy or project management within a recognized team will be considered. Applicants 
should have a consistent and outstanding academic track record.

We are looking for a young, driven, steady, bright, energetic, talented, optimistic, self starter 
who is motivated, creative and dynamic. We work within an analytical and results driven team 
and will attract  candidates who have the ability to excel in this long term profession. Candidate 
must be well read, have excellent communication skills (verbal, written including presentation 
skills), have good numerical and verbal reasoning, good spatial visualization, and be able to 
make decisions. Candidate must have good report writing skills and must have the ability to 
work in highly automated environment.

Areas of experience to be gained: 
Fundamental investment analysis of companies across all asset classes based the world leading 
economies/ markets in the Americas, Europe, Middle East, and Asia. You will be doing investment 
analysis of companies across the entire world in multiple industries. 

Location: 
Cape Town, South Africa

Remuneration: 
A highly attractive and competitive remuneration structure which takes into consideration the 
experience required for this role, the level of seniority, the level of responsibility and decision making 
level of the position. Further details of the package levels provided upon interview. WE REWARD 
EXCELLENCE!



RECRUITMENT CLASSIFIEDS

PARTPARTNERSHIPS & PRACTICES

ARE YOU INTERESTED IN A MERGER?
Should you be interested in merging with a long established 
and extremely successful accounting and auditing firm in South 
Africa, which is JSE accredited and internationally affiliated, 
then there is no doubt that this could be mutually beneficial to 
both practices. Let us explore the possibility. Call Marius on 
0828873496 now.

ARE YOU INTERESTED IN SELLING?
In the world of accounting and auditing, a well established, JSE 
accredited and internationally affiliated CA firm is looking to 
acquire your accounting or auditing practice in Gauteng, Cape 
Town, Bloemfontein or Durban. Should you be interested in 
selling, please give Marius a call on 0828873496.

INTERESTED BUYER
Looking to purchase an accounting, auditing practice or block of 
fees. Should you be interested in selling please contact Simone at 
082 925 2286 or e mail sfleishman007@gmail.com 

SELLING? 
Are you interested in selling your Practice (Auditing, Accounting 
and Tax or block of fees) in the Pretoria / Johannesburg area? 
Contact Gerhard Swart at 083 259 5553 or 
gerhard@equifin.co.za

STRUGGLING ON YOUR OWN?
Become a Phezulu franchisee and rapidly expand your client 
base within our structured framework. Visit our website 
www.phezulu.net for more information and our application form. 
Contact Tyronne on 0833972662 or tyronne@phezulu.net 

SERVICES

EMIGRATION FROM SOUTH AFRICA
Planning to emigrate from South Africa? For a one-stop 
specialized exchange control, cross border tax and forex services. 
Contact: info@cashkows.com or www.cashkows.com. Simple. 
Safe. Secure.

PORTUGAL GOLDEN VISA/BUSINESS OPPORTUNITIES
Former CA(SA) based in Lisbon for last 30 years is available to 
assist financial advisers and their clients wishing to apply for 
Golden Visa residence. Backed by reputable lawyers, estate 
agents and financial brokers, we can make this a thoroughly 
professional process. We will be visiting SA in July / August for 
personal and confidential consultations. If interested in more 
details, please contact Duncan MacGregor at
duncanmacg.28@gmail.com or visit our website 
www.accounting4portugal.com.

CLASSIFIEDS

Important Information: A telephone number, contact name and postal address must be included 
with any advert submitted and in the event that payment is not made before the closing date the 

advert will not be published. 

Legislation requires your VAT Registration Number for invoicing purposes. For Classified Advertisement information: Contact Palesa Khobane Tel: 011 
621 6696. All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011 621 6807 

E-mail: classifieds@saica.co.za
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WE SEE

You see a building

WE SEE

Capital Gains

responsible leadership.

While you see the great architecture of your new building, a CA(SA) can 
see how to make room for your new asset during tax season. CAs(SA) 
have a solid foundation of expertise in tax law so that you focus on 
building your business, not on tax.  

Find a tax leader in your area, go to www.fi ndacasa.co.za



Your skill set is unique.
Just like your earning potential.

As an accountant, you have a set of skills that not many people have. You not only speak the language 
of business, but you’re fl uent in fi gures too. You make sense of records that would boggle most minds. 
Not everyone can do what you do – and earn what you earn. That’s why we’ve reinvented the PPS 
Sickness and Permanent Incapacity Benefi t to offer you the fl exibility you need to insure yourself 
comprehensively. After all, your skill set is unique. Your  insurance should be too. 

PPS offers unique fi nancial solutions to select graduate professionals with a 4-year degree. PPS is an authorised Financial Services Provider. 

#joinourtable

Consult a PPS product-accredited fi nancial advisor 
or visit pps.co.za/sppi for more information.
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