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FROM THE EDITOR
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A CATALYST FOR CHANGE

EDITOR’S letter

They say that there are two ways to 
change the world – with the pen (the 
use of ideas) and the sword (the use of 
power). Quite understandably, it has 
been proven that using ideas to foster 

change is more effective than using the sword.
 While change is not as simple as merely using 

a pen or a sword, as a business leader you can be 
the catalyst of change by introducing ideas and 
concepts with the aim of rewiring the brains of people 
carrying the sword.

 Being creatures of habit, the secret to your 
success will not necessarily lie solely in offering 
ideas, but in the manner in which they are 
introduced. Because we all know that it is in human 
nature to resist change rather than to embrace it – be 
it a minor modification or a radical innovation, even 
when the change is seen as positive, or even sought.

 Why do so many fear change? One of the 
reasons is that we get comfortable in the way we 
do things. And when something forces us out of 

our comfort zone it makes us feel 
uneasy. Winston Churchill once 
said: ‘A pessimist sees difficulty in 
every opportunity; an optimist sees 
opportunity in every difficulty.’ There 
is always something valuable that can 
be derived out of difficulty, adversity 
or change; we just have to look for 
it with open minds and see it as an 
opportunity to make a difference.

 If you’ve ever wondered how you 
can make a difference – read through 
the articles in this issue. Start doing 
something that’s aligned with your 
passion, if not in business, then in 
the social sector. If you can’t find one, 
start one. And then lead it – through 
great management – to deliver great 
results and to make such an impact 
that you multiply your own impact 
thousand-fold.

 In this issue we show you how 
twelve women initiated change 
in their lives by taking small steps 
at first and then building on that 
through consistent hard work and 

determination to reach their goals in some way or 
another. And also be inspired by the ideas and young 
leaders we profile as finalists of the Top 35-under-35 
competition.

 The price of doing the same old thing is far higher 
than the price of change. As Steve Jobs said, ‘The 
ones who are crazy enough to think they can change 
the world, are the ones who do.’

GERINDA JOOSTE
EDITOR

This magazine has
interactive print

Download the free
Layar App

Find and scan pages 
with the Layar logo

Discover
interactive content
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UPdates
KEEPING YOU INFORMED OF BUSINESS TODAY

PERFECT YOUR CV
With an unemployment rate of around 25% in South Africa 
– and possibly more, depending on how you calculate 
it – competition for every job opening is fierce. The first 
step towards securing your dream job is putting together a 
professional curriculum vitae. But many great candidates 
fail at this first hurdle in the job search process by making 
some basic errors when compiling their CVs.

•  Irrelevant or sharing too much personal information
•  Falsehoods and half-truths of qualifications and 

previous achievements
•  Spelling mistakes and typos can portray laziness and/

or incompetency
• Start your CV with a summarised career chronology 
•  Be upfront about any gaps in your work history 

Refrain from highlighting your salary expectations. If you’re 
too modest the employer may wonder if you’re qualified for 
the job, or you may weaken your chances of negotiating 

the best possible package. If they’re too high, your CV will 
be dismissed out of hand. 

Source: Anja van Beek, HR Director for Sage VIP and Chief 
People Officer for Sage AAMEA

FAKE CREDENTIALS RISE
Qualification fraud is fast becoming a significant problem, 
reaching epidemic status across the globe.

In South Africa it has been increasing by 200% over the past 
five years (2009– 2014) and it is affecting even the highest 
executive levels.

As these fraudsters enter the workplace, a number of honest 
and legitimately qualified individuals are sidelined for the 
respective positions.

High-risk qualifications in terms of short courses include 
those in banking, bookkeeping and project management, 
as well as Bachelor of Commerce, Bachelor of Arts and 
Bachelor of Science degrees. 

In some cases – highlighting the serious extent of the 
sophistication and dishonesty –  fraudulent master’s and 
MBA qualifications have been identified.

Source: The Star Workplace, 1 July 2015
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FEMALE 
MILLENNIALS 
CRITICAL TO 

FUTURE GROWTH 

Female millennials are set to play an important 
part in the future growth of financial services 
globally, according to a report released by PwC. 
According to the report, ‘Female millennials 
in financial services: strategies for a new era 
of talent’, financial services firms that do not 
possess the attributes these discerning women 
(born between 1980 and 1995) seek from 
prospective employers, or offer a clear path of 
career progression, will struggle to tap into this 
pool of talent and retain it and risk losing out to 
competitors.

PwC’s survey of over 8 000 female millennials 
across 12 industries, of whom 596 are working 
in financial services (banking and capital 
markets, insurance and asset management), 
uncovered the perceptions, aspiration and 
characteristics of women in the sector to help 
businesses to define and refine strategies for 
recruitment, retention and career development.
The report underlines that the increased 
presence of women in financial services can 
improve the ability to build relationships and 
engender trust, giving firms an edge. Women 
can also bring new perspectives to strategy and 
leadership – research of over 90 000 companies 
in 35 countries shows a clear link between 
the level of female board representation and 
market performance. This is most marked 
where women have a strong presence across 
all levels of leadership.

Source: PwC media release, 9 June 2015

BOOK REVIEW 
Master Your Finances 

Businesses have mastered the 
fact that financial management is 
the lifeblood of the organisation. 
Individuals, however, have mostly 
not mastered that insight. They 
often do not have the knowledge 
or the tools to manage their 
finances. There are principles and 
laws governing wealth creation 
which need to be understood. 
On the other hand, human 
behaviour, whether natural or 
conditioned, influences individuals 
to interact with finances in a 
particular manner. Master Your 
Finances aims to achieve the 
following:  
•  Provide awareness to the mechanics of finances; what you own, owe, 

earn, spend, contribute and invest 
•  Provide awareness to human behaviour and how this impacts 

financial net worth and align these behaviours and choices with the 
desired financial outcome 

Author: Caroline Marwisa CA(SA)

RED TAPE HURTS SA EXPORTS
South Africa is among the top 50 most expensive economies when it 
comes to exporting, with high tariffs, lengthy handling times and high 
inland transport costs making it difficult to trade abroad.

This is among the findings of a new Doing Business study by the World 
Bank and Treasury which, for the first time, ranked South Africa’s nine 
largest cities and four largest ports against one another on the ease of 
doing business.

South Africa’s performance has lagged behind that of its emerging 
market peers, with exports growing at an average of only 2,8% from 2004 
to 2013, while the figure for middle-income economies was 8,6% and 
China and India’s exports growing much faster.

World Bank research has found that every additional day in the shipping 
of a product reduces a country’s trade by more than 1%.

Source: Business Day, 15 June 2015
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ACCOUNTING
SAICA Accounting Practices 
Committee (APC) expresses 
its views on the proposed 
amendments to IAS 1
The APC recommended that the 
proposed amendments on the 
classification of liabilities should 
form part of the comprehensive 
review of IAS 1, Presentation 
of Financial Statements. The 
detailed comment letter on ED 
351, Classification of Liabilities: 
Proposed Amendments to IAS 
1 can be downloaded from the 
SAICA website.

IFRS for SMEs Illustrative 
Financial Statements for Close 
Corporations issued
SAICA has issued the revised 
SAICA Close Corporations 
Guide together with the 
IFRS for SMEs Illustrative 
Financial Statements for Close 
Corporations. 

The IFRS for SMEs Illustrative 
Financial Statements for Close 
Corporations are included from 
page 84 of the guide. Access the 
guide from the SAICA website.

Findings from the IASB’s 
Post-implementation Review 
(PIR) of IFRS 3,  Business 
Combinations 
The International Accounting 
Standards Board (IASB) has 
added two projects to its agenda 
to explore the key findings 
from its Post-implementation 
Review (PIR) of IFRS 3. 

Download the report and 
feedback statement of the 
review of IFRS 3 from the 
IASB website.

ASSURANCE
IRBA issued the Revised 
Guide for RAs: Reportable 
Irregularities
The Revised Guide for 
Registered Auditors: Reportable 
Irregularities in terms of the 
Auditing Profession Act has 
been issued by the IRBA and 
is effective from 1 July 2015. 
This guide replaces the previous 
guide, Reportable Irregularities: 
A Guide for Registered Auditors, 
issued in June 2006 and can be 
downloaded from the IRBA 
website (www.irba.co.za).

IRBA adopts the IAASB’s new 
and revised Auditor Reporting 
Standards
The IRBA board has adopted 
for use by registered auditors 
the IAASB’s new and revised 
auditor reporting standards and 
related conforming amendments, 
which are effective for audits of 

financial statements for periods 
ending on or after 15 December 
2016.

Early adoption of the new 
and revised auditor reporting 
standards is permitted,but 
piecemeal adoption of these 
standards is not permitted.

The South African Auditing 
Practice Statement (SAAPS) 

3 (Revised November 2013), 
Illustrative Reports (SAAPS 
3 (Revised)), is in the process 
of being updated as a result of 
the issue of the new and revised 
auditor reporting standards by the 
IAASB.

The new and revised auditor 
reporting standards may be 
downloaded from the IRBA 
website (www.irba.co.za).

TAX
Double tax agreement: South Africa 
and Mauritius
The new double tax agreement (DTA) between 
South Africa and Mauritius, which was signed 
in 2013, was ratified on 17 June 2015 and will 
be effective from 1 January 2016.  A major 
change relates to the ‘tie-breaker’ in respect of 
dual residence of juristic persons. Whilst the 
current tie-breaker refers to the ‘place of effective 
management’ as the determining factor, the revised 
DTA states that the two tax authorities must reach 
a ‘mutual agreement’ to determine which state has 
taxing rights by virtue of its tax residence. 

In this regard, SARS signed a memorandum of 

understanding (MoU) with the Mauritius Revenue 
Authority on 22 May 2015. The MoU sets out the 
factors to be considered by the tax authorities in 
determining the residence status of a juristic person. 
It is important to note, per the MoU, that the new 
tie-breaker provisions are additional factors to be 
taken into account when determining residence 
status and place of effective management and 
place of incorporation are also considerations. 
Furthermore, the tie-breaker clause does not affect 
the principle established in South Africa’s domestic 
law that if the place of incorporation/establishment 
of a juristic person is outside South Africa and if its 
place of effective management is outside of South 
Africa then it is not a resident as defined.

ProBeta Training is proud to announce the launch of a brand new advanced online certi� cate in 
the International Financial Reporting Standard (IFRS) for Small and Medium-sized Entities (SMEs) in 
2015, dealing with the 35 main chapters of the IFRS for SMEs in 10 online modules grouped together 
strategically by topic.   The International Financial Reporting Standard for Small and Medium-sized 
Entities (IFRS for SMEs) contains 35 individual sections of great importance to the preparation of a set of 
fully-compliant annual � nancial statements of an SME. The certi� cate in IFRS for SMEs is designed for all 
members of the accounting profession wishing to obtain an in-depth knowledge and understanding of 
the International Financial Reporting Standard for Small and Medium-sized Entities.

The advanced online certi� cate in IFRS for SMEs was developed by Anton van Wyk, a chartered 
accountant (South Africa), who is a recognised expert in International Financial Reporting Standards (IFRS 
and IFRS for SMEs).

ProBeta Training’s online system, which also hosts the advanced online certi� cate in IFRS for SMEs, 
specialises in delivering high-quality cost-e� ective online video training that includes a wide range of 
Accounting, Auditing and Taxation topics.  It is ideal for partners, trainees and any individuals seeking 
knowledge on the topics available.  The online system provides more � exibility to listen to recorded 
online sessions whenever and wherever convenient. There is no time limit on o� ered courses and online 
delegates determine their own pace. Certi� cates of completion are issued upon successful completion 
of online training modules and related online module assessments. This format is perfect for those that 
have limited time available and are not able to attend classroom workshops and face-to-face seminars.

The certi� cate has been endorsed 
by the South African Institute of 
Professional Accountants.

•  50 hours of veri� able continuing 
professional development (CPD)

•  Update yourself on the intricate 
details of the IFRS for SMEs, usually 
not covered by CPD seminars

•  Enjoy the bene� t of fully-online 
learning at your own pace

•  View lectures during o�  ce hours or 
after hours (no loss of revenue)

•  No time limit on viewing of online 
lectures and completion of online 
module assessments

•  Grow your income streams by 
equipping yourself to advise larger 
clients on more complex issues

• 10 online lectures

•  10 online module assessments 
(certi� cates of completion issued 
upon passing the assessment)

•  1 online integrated � nal assessment 
(optional)

•  Illustrative training material from 
the IFRS Foundation is used as basis 
for the certi� cate (exclusive usage 
rights held)

The bene� ts of our certi� cate Product o� ering

Anton van Wyk M.Com CA (SA)

INVESTMENT REQUIRED
R 550 per module (excluding VAT and administration fee)

Bundle booking: R 4 500 for 10 modules (excluding VAT 
and administration fee)

FOR MORE INFO OR TO REGISTER VISIT 
www.probetatraining.co.za

CONTACTS:
Telephone: 011 886 1395
Fax: 086 558 7318
Email: info@probetatraining.co.za
Contact person: Nerissa Singh
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SMS, “RS” to 31771 or visit www.rollupsheets.co.za

Converting Complexity Into Simplicity Is An Art

You don’t have to get swooped away to another world, just implement RollupSheets in 4 weeks without business interruption 

and simplify your consolidation and reporting for budgeting, forecasting, management, tax and year-end reporting.

1.  Do you extract financial results from an ERP (Enterprise Resource Planning) system and manually  
     finalise reports in spreadsheets?
      ERP systems (transactional accounting software), notably don’t always allow for flexibility to generate and  
      publish customised reports with reports and consolidated numbers your management team may require.

2.  Are your budgets and/or forecasts captured in Spreadsheets? 
      Understanding that you may experience data and reporting inconsistencies, with these issues being  
     compounded even further across larger and disparate entities…

3.  Are you able to use a single software system to manage all your financial reports,  
     including cash-flow, monthlies, budgets, forecasts, tax and items such as assets? 
     YES, if your entire reporting requirement  
     is performed in one software system?

4.  For final consolidated results, can you drill down into any number (as presented to the board)  
     within seconds after being queried?
     Whether for year-to-date numbers; percentages; variance explanations or comparisons  
     (i.e. amount per cost centre or General Ledger detail that make up a total)?
     YES, I can drill down anywhere.                                NO, I can’t drill into some/any/all final  
                                                reported numbers.

5.  If you are using a consolidation and/or financial reporting system (in addition to your  
     accounting system), do you require on-going support and/or  do you need consultants to assist  
     in managing and maintaining the software?
     YES, Need support and/or consultants.                     NO, Don’t need support and consultants. 

6.  Can you seamlessly import data from multiple sources into a single analysis report? 
     For example: Can you import trial balances from your accounting system together with headcount  
     and payroll information from your payroll software - into a single report – in which you generate  
     specific results…

7.  Do you seamlessly enforce validation checks to ensure that users capture accurate information  
     in the correct format? 
      This in turn prevents errors from users not conforming to standards and/or not submitting accurate  
      and reconciled information.

8.  Is your inter-company reconciliation and exception reporting automated?
     YES, if you have a fully automated tool to reconcile  
     inter-company transactions and balances. 
     

                                                                                                                     Your “FRES’’ Score =

If your score is ≥ 3 CONTACT US  
to simplify and optimize your reporting process!

HOW DO YOU RATE AS A FINANCIAL EXECUTIVE?

What is your Financial Reporting Efficiency Score? (“FRES”)

You hold a key position as a financial executive within an organisation that has multiple legal entities  
and/or business units and your responsibilities include accuracy in consolidating and reporting financial  
results against stringent deadlines. No doubt you will also be accountable for the timely assembly  
and finalisation of faultless budgets and forecasts.
 
But just how efficient are you really? 

 These 8 questions could change your financial reporting paradigm: 

Y=1

Y=1

Y=1

Y=0

Y=0

Y=0

Y=0

N=1

N=0

N=0

N=0

N=1

N=1

N=1

N=1 

Y=0

www. ro l l upshee t s .co . za

NO, if you use multiple software systems,  
require different modules for different reports  
or only use spreadheets? 

NO, if you’re using spreadsheets  
and/or multiple systems. 
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IN        ACTION
omen

another training session of 60 minutes. 
‘As draining as it sounds, when you have a passion 

for something you make it work!’
Funnily enough, at school sport didn’t spark an 

interest for her at all. But when it came to her 16th 
birthday, she begged her parents for a gym contract. 
And although her dad didn’t buy into the idea at all, 
saying it would be a waste of money, her brother-in-
law surprised her with a two-year Health and Racquet 
contract. ‘Fifteen years later I thank him for making me 
look fit and fab at the age of 31.’

Antonette started out attending aerobics classes, 
immediately deciding she wanted to become an 
instructor. Having completed a group exercise 
instructor course at the top of her class, she signed 
up at Virgin Active, where she is currently a boot camp 
and shape (aka body conditioning) instructor. 

In 2009, her fitness modelling career kicked off 
when a guy, Max, approached her in the gym and told 
her that she had great potential to compete. In her first 
show, she obtained second place.

Antonette has since competed in five competitions 
between 2010 and 2013. Entering the first World 
Beauty Fitness and Fashion annual show held in 
South Africa in 2013, she won her category, Diva 
Fitness Model, and proceeded to obtain her Pro 
Card in this division. She has since entered the world 
championships held in Las Vegas every year and will 
compete again in August 2015.

‘I always tell people, if you want to be successful in 
life, sacrifices have to be made. Life is short, so GRIP it 

and RIP it!

C  AMILLA HOWARD-BROWNE   
            CA(SA), TRIATHLETE
With her go-getter personality, Camilla Howard-Browne 
has steadily progressed through manager ranks since her 
article days at Deloitte until finally being appointed a partner 
in 2007.

Her interest in running started in 2010 but within 18 
months a foot injury forced her to take a break from running. 

‘I was devastated, as training and running had 
become such a big part of my life. A friend of mine 
suggested that perhaps I should take up cycling and 
I truly fell in love with it – the feeling of freedom and 
adventure when I am on my bike.’

Her first half marathon was the Two Oceans in 2011 
and the first full one the Berlin Marathon in 2012. Then 
followed cycling and swimming. After completing the 
Cape Argus and Amashova cycling races a number 
of times, she began participating in the Midmar Mile 
swimming race in 2013. Having cultivated a love for each 
of the three sporting disciplines, it seemed a natural 
progression to start participating in triathlons.
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W ‘My first triathlon was the KZN Champs, and the only 
goal I had set for myself was “just don’t come last”. Well, 
I didn’t come last and actually earned myself a spot in 
the KZN team and participated in the SA Champs in East 
London in 2013.’

The two most challenging events she has completed 
to date were the IronMan in April 2014 and the Comrades 
in May 2015. 

‘My aim for these was simply “just survive”.’
How does she juggle all of this with her demanding 

career? ‘This is not easy, particularly when you need to 
train in all three disciplines that in the peak weeks would 
require up to 22 hours a week. During the week I do a lot 
of training in the early morning before work, making use 
of the fantastic facilities on the Durban beachfront.’

View this page withDEVELOP COVER

C              hange starts with small beginnings. These  
       twelve sporty women show us that real change 
requires more than just good intentions. What is needed is one serious 
decision followed by a whole lot of hard work, determination and 
(most of all) perseverance – keeping the goal in mind at all times. They 
prove that a small sporty step can literally culminate in a gold medal. 

It’s interesting that in most cases they did not achieve this all by 
themselves. They started running with a sister or friend or relied on 
the support and motivation of their husbands or coaches.

A recent study labels South Africa with rather daunting statistics 
of having the highest overweight and obesity rate in sub-Saharan 
Africa. With seven out of ten women and four out of ten men carrying 
significantly more body fat than what is deemed healthy, perhaps we 
should read their stories on a more serious note. 

You may not need to aim to win the Comrades just yet, but start off 
with one small goal such as jogging around the block every other day. 
And don’t be surprised if you see the impossible becoming possible! 

A  NTONETTE VAN DUUREN CA(SA), FITNESS MODEL
‘I love my Nikes; I own 16 pairs,’ says Antonette van Duuren CA(SA), 
financial manager and treasurer at Danone.

A normal day of Antonette’s life consists of getting up at 4 am, 
training for two hours or so and working 8–10 hours, followed by 

Twelve ambitious women CAs(SA) tell us how they 
manage their demanding careers and still find the 
time to be successful sportswomen. Lynn Grala 
interviewed them.
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C  AROLINE WÖSTMANN CA(SA), RUNNER
Caroline Wöstman, a senior lecturer in the School 
of Accountancy at Wits University, had the rare feat 
of winning both the Comrades and Two Oceans in a 
single year. Even nine-time Comrades winner Bruce 
Fordyce maintained this was difficult to achieve.  

Caroline thoroughly enjoys the process of goal-
setting, with running being no exception. After 
achieving her weight loss goal with running, she set 
herself the goal of completing the Comrades.  

‘At that stage just completing Comrades seemed 
to be an almost impossible goal. It was incredibly 
tough and along the route I learnt about the ability of 
the mind to push on, even once the body is feeling 
broken.’

 On reaching the finishing line, Caroline said 
she had never experienced a greater feeling of 
accomplishment, knowing how many times she had 

wanted to quit and yet refusing to give up. She had 
achieved what she had set out to do. 

 Upon finding out that if one finished Comrades 
under nine hours you could get a Bill Rowan medal, 
Caroline set her next goal. After crossing off that goal, 
she next aimed for the coveted silver Comrades medal, 
awarded to those who finish in under 7:30 hours. 
Finishing 15th in the women’s field in a time of 7 hours 
15 minutes, she set her sights on the gold medal.  

 This was when she began to train really seriously. 
Having over-trained, she ended up missing the 2013 
Comrades due to injury.  But watching the Comrades 
on TV made her more determined than ever to achieve 
her goal. In 2014, she was the first South African 
woman and sixth overall in the ladies field.  

 ‘At this stage I dared to dream about possibly 
winning the race, but I knew that I wouldn’t be able to 
do it without a proper support team. I discussed my 
dreams with my husband, who is the most valuable 
member of my support team, and also hired a coach 
and a biokineticist and sports massage therapist to 
assist me in my training and recovery. This brought me 
to my victory in Comrades this year as well as to my 
“surprise” victory in the Two Oceans ultra-marathon 
along the way.’

 Of course, Caroline’s most prized possession is 
her Comrades gold medal.

G    RATHEL MOTAU CA(SA),  RUNNER 
       Grathel’s love and passion for running           
    started in September 2008 while she  

   was employed by Blue IQ, which  
                    was then a key sponsor of the City to 
City Marathon, the flagship being the 50-kilometre ultra-
marathon from Pretoria to Johannesburg. Deciding to 
put herself through the challenge too, she registered 
and completed the race of more than 21 kilometres from 
Woodmead to Johannesburg in 2:15 hours. This would 
be her first ever road-running experience, and many more 
races were to follow. 

Two months later she completed the Soweto Marathon, 
followed by the Comrades in June the following year.

‘Running has taught me the value of goal-setting, 
discipline and perseverance. It has also allowed me to 
have self-awareness, dig deep and to have self-belief. Also 
having to wake up at 4 am and be on the road that early is a 
true test of character.’

Grathel says it does become a bit of a challenge at 
times. However, a reminder of her goal always encourages 
and persuades her to wake up and keep training.

‘Since starting the running journey, I have rarely taken 
breaks and my general health has improved dramatically. 
So far, I have completed five Comrades marathons, a New 
York Marathon, and two Two Oceans ultra-marathons, to 
name but a few. 

Having missed Comrades 2015 due to a niggling injury,  
Grathel is already back on the road with her mind firmly set 

for sport started with canoeing. For 30 years her parents 
organised the annual Fish River Canoe Marathon known as 
‘The Fish’.

Both parents being sports enthusiasts and having 
participated in various sports, both on a provincial and 
national level, they shared their love for sport with their kids 
from a young age. Quality family time was always spent 
doing sporting activities together – paddling, cycling, horse-
riding or some other kind of outdoor activity. 

Having completed ten Fish River canoe marathons, ten 
Breede River canoe marathons, and the Berg River, Dusi 
and Orange River canoe marathons, Heléne says she was 
keen to try something different. 

When she moved to Cape Town, she joined the Atlantic 
Triathlon Club. In 2014, she did her first IronMan 70.3, in 
East London. ‘I absolutely loved it and will be competing in 
my third IronMan 70.3, in Durban on 2 August 2015.’

‘I make time to train in the morning before and evening 
after work. I am fortunate to be living in one of the most 
beautiful suburbs and cities, Sea Point in Cape Town, 
and therefore I have easy access to training ground and 
eliminate having to cope with heavy traffic to work.’

Heléne has a number of achievements behind her 
name, her most recent being a first place in the three-day 
2015 Gravel and Grape mountain bike race with her sister 
as her partner. In September 2015, she will be participating 
in the Cross Triathlon World 
Championships in Sardinia, 
Italy. The Full IronMan is 
on her bucket list.

View this page withDEVELOP COVER

on finishing Comrades 2016 within a good time. Boasting 
four bronze medals, her best achievement by far is the Bill 
Rowan Medal, which she won for finishing in 8 hours 58 
minutes in 2012. 

‘It’s estimated that only about 20% of the field finishes 
within nine hours, so I’m really proud of my achievement!’

H    ELÉNE RABIE CA(SA), TRIATHLETE
       ‘I believe taking part in sport creates        
     opportunities to network. Juggling  

     your career and interest in sport then 
come together,’ says Heléne Rabie, financial and operations 
manager. 

Heléne grew up on a farm in the Karoo on the banks 
of the Fish River just outside Cradock, and says her love 
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M      ELANIE MARCHBANK   
       CA(SA), KARATE

In Melanie’s first year as an accounting student, she 
stumbled across an anonymous quote which has always 
represented the value a woman can add to a workplace: 
‘A real woman makes her own decisions in life. She’s 
responsible, and doesn’t follow but she leads. She’s always 
about accomplishing goals and she never settles for 
anything less because she’s a woman, and nothing more.’

Along with her love for academia, which has seen 
her lecturing in the Department of Accountancy at the 
University of Johannesburg for the past six years, she is 
also passionate about karate.

Following in her eldest sister’s footsteps, Melanie 
started karate at the age of 12 and has been practising it 
for the past 24 years: ‘The karate style that I do is Japan 
Karate Association (JKA) Shotokan. The largest Shotokan 
affiliation in South Africa is directly affiliated to that in 
Japan.’

Melanie currently holds a fourth-degree black belt in 
karate, referred to as yondan. Later in the year she will 
be pursuing her fifth-degree black belt grading when the 
Japanese come to South Africa for the JKA African Cup 

tournament.
With a host of achievements in karate, 

her most recent has been in October 
2014 at the Funakoshi Gichin Cup 
13th Karate World Championship 
Tournament where she came eighth 
in the female individual kumite 
section, making it to the finals. She 
is only the second South African 
female in JKA South Africa to have 
ever made it to the finals.

In June 2015 she made the 
team to represent South Africa 

at the All Africa JKA Cup in 
October 2015. 

For Melanie, 
contributing to a 
student’s success 
in a subject that 
they were initially 
struggling 
with gives 
her immense 
satisfaction: ‘The 
mere fact that you 
have made one 
small difference 
in someone’s life 
is enough to make 
you walk around 
with a huge smile 
like the Cheshire 
cat from Alice in 
Wonderland.’ 

Lo

    INDANI DHLAMINI CA(SA), 

RUNNER 
       As CEO at SekelaXabiso, Lindani   

       Dhlamini’s big goal is to grow     
     SekelaXabiso to be a R1 billion annual turnover 
company and an international brand.

‘The work we do can be quite stressful and there 
are long hours involved. Gym and running assist me in 
finding some me time and managing my stress levels.’

Lindani has enjoyed running and going to the 
gym since varsity days. ‘I normally run around my 
neighbourhood three days per week at 5 am and do gym 
on the other days. Once your body gets used to getting 
up at 4:30 am, it’s pretty easy to maintain the discipline.’

Her daughter recently started playing tennis and is 
now challenging Lindani to do likewise.

Lindani believes women – particularly black women 
– remain under-represented in the profession. ‘We need 
more initiatives that are targeted at encouraging women 
to pursue this career. I particularly support initiatives 
like Thuthuka that are aimed at transforming  the 
profession. I have been a supporter of these initiatives 
over a number of years, because of the impact they have 
had. I also support initiatives that 
are targeted specifically at black 
women, like the ones run by 
the AWCA [African Woman 
Chartered Accountants]. More 
funding for initiative like these, 
so that they can be rolled out 
on a larger scale, would go a 
long way in transforming our 
profession.’ 

According to Lindani, it 
takes a whole army of people 
to assist her and ensure 
her life is run according to 
plan. ‘I’m a firm believer 
that you can’t do 
everything yourself and 
you need to surround 
yourself with people 
who can assist and who 
can take the load off you.’

DEVELOP COVER Master of 
Commerce degrees

Enrol for a Master of Commerce degree at the Wits School of Accountancy (SOA). In addition to its 
prestigious BCom, BAccSc, Honours and other professional degrees, SOA offers advanced courses 
leading to further specialisations in accountancy, finance, auditing and domestic and international taxation. 
The Master of Commerce degree can be obtained by completing coursework and a research report.
 
Admission into the Master of Commerce is encouraged to applicants who have strong Honours or 
equivalent degrees from a reputable University. Professional qualifications and experience, which, in the 
opinion of the Postgraduate Committee of the School, provide suitable preparation for the programme, will 
be considered.
 

We offer the following course options:
 

Master of Commerce (Accountancy) with modules in:
• Corporate Financial Reporting • Tax Planning and Fiscal Theory

• Advanced Management Accounting • Theory of Finance and Corporate Policy 
• Auditing • Psychology & Pedagogy – Education  • Research Methods

 
Candidates will be required to complete four of the modules listed above and 

a research report that will comprise 50% of the degree.
 

Duration: 2 years part-time study or 1 year full-time. 
 

Programme Coordinator MCom(Acc): 
Yaeesh Yasseen  Email: yaeesh.yasseen@wits.ac.za 

Master of Commerce (Taxation) with modules in:
• International Tax • Public Finance • South African Tax • Interpretation of Tax Statutes 

• Research Methods
 

Candidates will be required to complete coursework from the modules listed above and a research report.
 

Duration: 2 years part-time.
 

Course Co-ordinators MCom (Tax): 
Professor Alwyn de Koker  Email: Alwyn.dekoker@wits.ac.za or

Roy Blumenthal  Email: Roy.Blumenthal@wits.ac.za

Administrators: 
Email: Rishandhani.govender@wits.ac.za  |  Tel: 011 717 8233 or

Email: Sannie.Dell@wits.ac.za  |  Tel: 011 717 8023
 

For further information and to apply online go to www.wits.ac.za 

Deadline for Postgraduate applications 
is the 30 October 2015 for local students.  
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J  ULANIE BASSON CA(SA), RUNNER
   With all three her daughters born 

during her study and article years,   
                      Julanie Basson, a partner at PwC,   
           says she was left with no time to even think about 
running. Her dad had always been a runner and although 
it took a number of years to follow in his tracks, she 
eventually did. And today she can’t imagine life without 
it.

It’s tough fitting running into her challenging career 
and family life schedule, but Julanie does manage to 
get it right. ‘To me, it boils down to proper planning, 
prioritisation, hard work, commitment, flexibility, and of 
course a good support structure.’

At the age of 28, she decided it was time to put on her 
running shoes, together with her sister-in-law. Her first 
goal was to run the Comrades the very next year. 

‘I love being challenged, so this had to be my first 
goal. The first day I couldn’t even run 1 kilometre, but ten 
months later I finished my first Comrades in 10 hours 32 

minutes – and cried pretty much the last 20 kilometres of 
the race! It was extremely tough and I was way too naive 
going into that race.’

But she was back year after year. For her seventh 
Comrades in 2008, she joined a coach and finished in 7 
hours 25 minutes, earning her first silver medal.

‘I finished in 15th position in the ladies race and was 
absolutely over the moon!’

Set on a gold, she trained even harder: ‘It took a lot of 
hard work and commitment but in 2012 my dream came 
true when I earned my first of three gold medals, finishing 
in the tenth position.’ 

Unfortunately this year Julanie sustained a nasty 
hamstring injury shortly after the Two Oceans, so another 
gold was off the cards for Comrades 2015. 

‘Luckily I earned my first gold medal at Two Oceans, 
so it was a bittersweet year for me.’

M     ARISKA MCKENZIE CA(SA),    
      POWERLIFTER 
        Competing in the 60-metre  

               sprint as a 6-year-old Grade 1 
pupil would be Mariska McKenzie’s greatest sporting 
achievement for the next 30 years of her life.

‘Like many CAs, I have spent my fair share of quality 
time behind a desk. At age 35, my natural pear-shaped 
body was becoming more pear-shaped by the day and my 
back was becoming painful after crunching away on my 
laptop for more than a couple of hours per day.’

Seeing the results of her husband’s physique since 
joining the gym made her envious and after  four months of 
pondering, she gathered all of her courage and scheduled 
a training session with William Ainslie, a qualified 
biokineticist and a South African (and African) weightlifting 
champion and record holder. 

27 September 2014 marked the day she discovered a 
hidden treasure within herself that she never knew existed. 
‘It was the day that I discovered that I was strong even 
though I am a woman with a fairly small frame; that dreams 
can become a reality even though it may take you 30 years 
to get there and that impossibility is only an illusion.’

Today Mariska competes in the 47-kilogram open 
category for women in classic powerlifting, which 
falls within the ambit of the South African Powerlifting 
Federation. 

She also holds various South African records in 
this category (squat, 92,5 kilograms; bench press, 50 
kilograms; and a total combination of squat, deadlift and 
bench press, 262,5 kilograms).

This year Mariska competed in the classic powerlifting 
world championships in Salo, Finland, and was placed 
ninth in the world.

Being a senior lecturer in the Accountancy Department 
at the University of Johannesburg gives her a fairly flexible 
work environment that enables her to prepare for lectures 
at night and weekends and allows her to train in the 
mornings. 

P      HUMEZA NHANTSI CA(SA),     
      RUNNER
  The same year Phumeza Nhantsi  

                         qualified as a CA(SA), she gave birth 
to her last-born. Within a few years from attaining a 
managerial position, she was promoted to audit director 
of SizweNtsalubaGobodo.

‘It was a career highlight for me to have been 
appointed to directorship within such a short space of 
time and to being the only black female director in my 
division.’

‘As you can imagine, I had gained a fair amount of 
weight after the birth of my last-born. In 2009 I started a 
few programmes to lose weight. Motivated by my friend, 
who was and still is a runner, I also started running.’

Phumeza started with 10 kilometres and then 

gradually increased. Today she runs full marathons and 
has attempted the Comrades twice.

For Phumeza, running has rather been a monologue 
through which she has learnt much about herself and her 
outlook on life. The following are a few outcomes of the 
conversations she has had with herself on the road:
•  ‘When I run I don’t compete with anyone except 

myself, “fighting with the inner voice that says I can’t 
do it”, so when I have completed the race I celebrate 
because I have won.’

•  ‘Running taught me to be patient.’
•  ‘Running has humbled me as a person. It has taught 

me that I can overcome any obstacle in my life if I put 
my mind to it.’

Phumeza comes from a family of eight children who were 
all raised by her mother, who worked hard to ensure that 
her children get a better education.  

‘I am very proud of her. She used to motivate us by 
saying that “a diamond comes from the soil”,’ she says.

View this page withDEVELOP COVER
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T HANDEKA DHLAMINI CA(SA),   
 RUNNER

 During articles, Thandeka Dhlamini, 
manager reporting, GL & Governance at Sasol, 
participated once a year in an annual 5-kilometre 
corporate relay and once attempted a 10-kilometre race. 
It stopped there. Well, that’s what she thought as she 
never saw herself being a regular runner.

But her sister, who had been unsuccessfully trying to 
drag her along to participate in races, eventually struck 
luck and persuaded Thandeka to run a 10-kilometre 
Women’s Day race in August 2014.

Within three months of her first run, Thandeka 
attempted her first half marathon and completed it within 
the cut-off time.  

‘I have since run five half marathons and numerous 
10-kilometre races. From the first races that I ran, I have 
achieved many personal bests and happily improved 
my running time! I have a special place where I keep my 
medals and from time to time I look at them in awe of the 
kilometres that I have run.’

Thandeka admits running requires a lot of physical 
effort and dedication, but she is inspired by Caroline 
Wöstman’s wins in the Two Oceans and the Comrades: 

you can have a demanding 
career and still excel in other 
activities.    

‘I find it easy to juggle 
running with work and family, 
as it is something I can do 
early in the morning or late 

in the evening. My day starts 
at about 4:30 when I wake up 

and prepare to go to the gym 
for training before going to 
work. I also participate in 
club time trials twice during 

the week, which start 
conveniently around 
17:45.’

Her dream: ‘To 
participate in the 
ultimate race – the 

Comrades. I believe 

that I can!’

T    SHEGOFACO PHAHLANE (NÉE      
     RAMETSI) CA(SA), RUNNER 
   Describing her perfect day, Tshegofaco 

Phahlane, a project director at SAICA, says it would be 
starting at 5 am with a 10-kilometre run, followed by a 
productive day at work and heading back home to her 
husband and twin boys.

‘I prefer to run very early in the morning before life 
happens.’

Running is part of her life, so it is not too much of an 
effort to fit it into her schedule. Initially she did it to stay in 
shape, but once she started running races she fell in love 
with the camaraderie that’s associated with running. 

To date she has completed four Two Oceans and 
hopes to continue until she gets a blue number – ten 
ultra runs or more. She also enjoys a bit of trail running 
and is currently training for her first big trail event, the 
Num-Num trail challenge, in August in Mpumalanga.

When asked how she stays healthy, she says: ‘It’s 
tough and I don’t always get it right. I find that keeping 
a food journal helps as I am always aware of what and 
how much I am eating. I also try to get enough sleep and 
exercise.’

Her late father was a big 
inspiration behind her pursuing 
the profession. Tshegofaco’s 
desire was to follow in his 
footsteps and become a 
surgeon, but he convinced 
her to follow the CA route 
instead. 

‘I’m glad that he did 
and I listened!’

‘I think we have 
come a long way 
in transforming the 
profession, but the 
battle is still not won. 
We need to focus on the 
girl child and ensure that 
she has the confidence 
to pursue her dreams 
and believe in her unique 
talents. We do not need to 
imitate or be like our male 
counterparts to succeed.’  
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27 & 28
October 2015

MC 
Chris Gibbons

The Wanderers Club, 
Johannesburg

Governance
Corporate 
Premier

conference since ‘09

Reshape
your point of view

Join the experts for an interesting 
discussion as we outline new 
angles on many of the topics facing 
corporate governance today.

Contact: colette@chartsec.co.za to make your booking. Cell: 083 788 0010 Fax: 086 503 6657

For the full program visit 
www.chartsec.co.za

2015 Conference costs (excludes vat) CSSA Members and Students Public 

Early bird rate if payment is made before 31 August 2015 R4 000 pp R5 000 pp

Normal fee R5 000 pp R6 000 pp

Group bookings: A group discount of 10% will be offered for groups of 5 or more delegates from the same company

Tshediso Matona, Former CEO, Eskom and Former DG DPE
Corporate governance: a public sector perspective
Michael Katz, Chairman, ENSafrica
Five years of the new Companies Act: What has happened? 
David Lewis, Executive Director, Corruption Watch
A corporate role in combatting corruption: beyond compliance
Andrew Johnston, Group Company Secretary, Altron
The importance of the relationship between the chairman and the company secretary
Ansie Ramalho, Convenor & Editor, King lV Task Team
Corporate governance developments and an Introduction to King IV
Dr Nicholas Letting, Chairman, the Institute of Certifi ed Public Secretaries of Kenya
International Corporate Governance (panel)
Rob Rose, Deputy editor, Financial Mail
How the media views governance: Understanding how journalists work and what 
this means for you
Karen Robinson, Company Secretary, FedGroup
Company secretary vs compliance offi cer: can it be one person?
Carina Wessels, Past President, CSSA and CSIA. 
Exploring board evaluation trends

Annamarie van der Merwe, MD, iThemba Governance and Statutory Solutions
The potential liability of the company secretary and how best to manage your exposure
Katherine Combs, President, Corporate Secretaries International Association 
(CSIA), USA
International Corporate Governance (panel)
Peter Turnbull, Past President, Governance Institute of Australia and CSIA
International Corporate Governance (panel)
Patrick Bracher, Director, Norton Rose Fulbright
The role of a company and its directors beyond just profi t-making
Danny Myburgh, Managing Director, Cyanre, The Computer Forensic Lab
Cyber Crime
Ian Jameson, Programme Lead, Corporate Reporting Dialogue, International 
Integrated Reporting Council (IIRC)
Integrated reporting: A global movement
Ali Bacher, Former Administrator, United Cricket Board of South Africa
Governance in cricket (panel)
Phillip de Wet, Associate editor, Mail & Guardian
Governance in soccer (panel)
Sandi Linford, Group Company Secretary, Vodacom Group Ltd
Social & Ethics Committee – fi ve years on – the Vodacom journey

Speakers
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DEVELOP VIEWPOINT

BUSINESS ADVISOR WEALTH ADVISOR

COMPETE OR WIN?
THE PLAYERS ON YOUR TEAM

GENDER INVESTING
FACT OR FICTION?

Kevin Phillips CA(SA) is 
MD

of idu Software

Mike Lledo CA(SA) is 
the CEO at Consolidated 

Financial Planning

What is the point of competitive 
sport? Is it to get onto the field and 
compete? Or is it to win?

As an athlete, do you strive to 
represent yourself, your team, and 

your country, and do the best you can? Or do you go 
further, seeking to reach the top, to be the best?

Given recent press reports of quotas possibly 
impacting our team selections, one has to ask if the 
important issue is to field a team ‘representative’ of our 
country, or a team most likely to win the trophy for our 
country.  

To me, sport is all about the pleasure of competing, 
not winning at all costs; however, it would be a stretch 
to consider myself anything more than an armchair 
sportsman. For a professional sportsman, the reality is 
very different. You seek the life of a sportsman to win, 
not just compete. Achieving that pinnacle drives the 
self-sacrifice and hours of practice.

I feel the same way about my business. It isn’t 
winning at all costs; how to ‘represent’ my company, 
or my country, in a bid for business – I want to win it! 
I feel my team should be chosen because they are 
excellent, because they are the best people for the job; 
not because the government says I have to hire them. 
And I don’t want my teammates to be disillusioned as 
they ponder whether they were hired to fill a quota or 
because they earned their place.

If the objective of business is to provide jobs; not 
to be the best and reap the rewards that come from 
that, there would be few entrepreneurs willing to 
undergo the self-sacrifice, the late nights at the office, 
the sleepless nights and then get up and do it all again 
tomorrow. 

Margaret Thatcher once said, ‘The problem 
with socialism is that you eventually run out of other 
people’s money.’ Running a business where you are 
not empowered to determine your own team limits 
your ability to perform. Limiting your ability to perform 
results in loss of business. Loss of business will 
ultimately result in financial losses for the company, 
which are unsustainable. 

Quotas limit our ability to win in a sporting arena 
and to compete in a competitive business market: are 
there any winners in that? 

Women’s Month is upon us, 
prompting the question as to 
whether women make better 
investors than men. The notion that 
the fairer sex is inherently better 

suited to investing has gained considerable traction in 
recent years. 

The Economist in 2014: ‘Why women investors 
appear to outperform men.’

Fortune in 2015: ’Two new pieces of research note 
that when it comes to both saving and investing, women 
are once again kicking butts and taking names.’

CNBC in 2015: ‘Is your Valentine a better stock picker 
than you?’ ‘Men may be more active –and more confident 
–investors than women. But, as it turns out, women may 
actually be the better investors.’ 

Based on research from SigFig on 2,5 million 
portfolios, it found women outperformed men last year 
by 60 bps. Further, men traded their portfolios 1,5 times 
more, leading to higher losses; men sometimes made 
much more but also lost much more; and while women 
were less likely to beat the market men were less likely to 
meet expectations.

Regarding savings, Fortune found that women save 
more. Fidelity Investments showed that women saved 
8,3% of their salaries compared to men’s 7,9%. Both 
these figures, compounded over a lifetime, generate a 
fundamental difference.

Terrance Odean and Brad Barber showed that women 
outperform men annually by about one per cent. A 
study by Betterment, a computerised portfolio manager, 
looked at the accounts of around 60 000 investors, about 
one-quarter of whom were women. Women signed into 
their accounts 45% less frequently and changed their 
asset allocation 20% less frequently than their male 
counterparts.

The Economist reported that in 2013 hedge funds run 
by women returned 9,8% compared to a lesser 6,13% 
for the index and that this trend was also found in earlier 
years. 

‘If risk appetite was a factor, you’d expect men to beat 
women in years when risky assets do well … The fact that 
female-run hedge funds have apparently outperformed 
in both up- and down-years suggests something else is 
afoot,’ The Economist reported.

On his trip to India in January, 2015, President 
Obama made some simple but telling points 
concerning the significances of empowering women. 
 “We know from experience that nations are more 
successful when their women are successful,” said 
Obama. “These are facts. So if nations really want 
to succeed in today’s global economy, they can’t 
simply ignore the talents of half of their people.
 “Every daughter deserves the same chance as our 
sons,” he added. “And every woman should be able 
to go about her day – to walk the street, or ride the 

bus – and be safe and be treated with the respect 
and dignity that she deserves.”
 We’re lucky in South Africa that having one of the 
most progressive constitutions in the world, 
women’s rights are firmly entrenched. 
 But we must also have to be vigilant in ensuring 
that those rights are constantly promoted. 
 This is why we at Sasria are such staunch 
supporters of women’s empowerment. And why we 
are passionate in our observance of Women’s Day.

For more information visit www.sasria.co.za or E mail: contactus@sasria.co.za or contact us on +27 11 214 0800
Authorised Financial services provider, License no: 39117

“NATIONS ARE MORE SUCCESSFUL 
WHEN THEIR WOMEN ARE SUCCESSFUL.” 

Barack Obama
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BUSINESS ADVISOR

HIROSHIMA AND NAGASAKI 
70 YEARS ON

Stanford Payne CA(SA) is 
an ICF-accredited executive 

and business coach

T he world is commemorating the victims 
of Hiroshima and Nagasaki this month, 
70 years after the US nuclear bombings 
in Japan.

With the US desperate to finish off 
the war and claim a dominant position in the post-
war world, President Harry Truman dropped atomic 
bombs on Hiroshima and Nagasaki instantly killing 
more than 120 000 people and leaving countless 
with scars. This resulted in Japan’s unconditional 
surrender. 

Seventy years on, this manmade disaster still 
affects decisions globally on relational, health, 
financial and other levels.

Did the US in 1945 consider that the effects of the 
bombings would still be real to some today? 

What was the real cost of these bombings? 
How different would the world look today had the 

US reverted to different measures? A war was won. 
But what was lost? 

How often do you consider the consequences of 
your actions today for tomorrow in business and life? 
How often do you consider the strategically bigger 
picture in your businesses and life before deciding on 
a plan and embarking with actions? 

What would happen within your business today if 
you were to put on the ‘ten years from now’ cap when 
making decisions? 

What would your career look like if you 
strategically were writing your CV five years from 
today? 

What would the world look like tomorrow if 
everybody committed to spend a few minutes 
considering lasting impacts today? 

There are no absolute answers to all these 
questions, but that does not stop you from looking at 
new ways of doing things. 

The world is changing and you need to be 
changing alongside it to be relevant and influential to 
your future and that of others. 

Be the one contemplating your actions today and 
what they will mean tomorrow or a hundred years 
from now. You owe it to yourself, your family, your 
country and your world. 

Be the change you wish to see in the world. 

 
 
 

 

 

LEADERSHIP ADVISOR

GOODBYE, BOSS! 
DOES SELF-MANAGEMENT WORK?

Brett Tromp CA(SA) is 
CFO of 

Discovery Health

A recent article in the Wall Street Journal 
reported how the billion-dollar online 
retailer Zappos joined Twitter in adopting 
a new and controversial approach to 
leadership called Holacracy. In essence, 

this management theory prescribes a flat hierarchy, 
doing away with all manager titles. Without management, 
employees have to determine themselves how to get work 
done. It sounds intriguing – no boss monitoring your tea 
breaks, micro-managing or whisking out deadlines. But 
how well do you think it would work in practice?

It turns out that the change apparently rattled 
employees so much that more than 200 of them resigned. 
Without clear leadership, some found the switch to self-
management confusing and time-consuming. This got me 
thinking about whether management plays as significant a 
role as we think it does. 

Without effective management to take control of a 
situation such as this, you could well end up with an empty 
ship. Good management would have made a qualified 
judgement call on the amount of risk-taking to put their 
employees through and also instilled the right company 
culture and incentive systems to ease their employees into 
major organisational changes.

Another potential problem is the unavoidable tension 
that will arise without a clear chain of command. As 
anyone who has watched an episode of Survivor, The 
Apprentice or even been on a team-building exercise 
themselves will know, dominant personalities often just 
take charge and are inevitably looked up to as authority 
figures, whether they are explicitly labelled as such or not. 
The fact is, as reported in ‘The Path to Glory is Paved with 
Hierarchy,’ that the pecking order is ‘the universal default 
for human social organisations’. While many people have 
no problem with answering to a leader, one that is not 
officially recognised can often cause deep resentment and 
office politics. 

For the sake of accountability, I believe recognised 
leadership is crucial. It’s important to remember that 
as managers, our responsibility does not solely lie in 
getting a job done or turning a profit for the company. We 
are entrusted with nurturing our staff and helping them 
develop with the support structures they need. It’s not 
enough to be a boss who is present – strive to be a leader 
who is proudly acknowledged by your team. 

PERSONAL FINANCE ADVISOR

FINANCIAL GOALS
SET YOURSELF A TARGET

Gizelle Willows CA(SA) MCom Finance 
is Senior Lecturer in Financial Reporting 

at the University of Cape Town

‘I’ll have a baby when I can afford it.’ 
How many times haven’t we heard this 
line or said it ourselves? 

The problem with this statement is 
that you’ll never be able to afford it. A 

sobering thought. We have children even though we 
can’t afford them. Yet we make it work. 

All are fed, clothed and educated, and we have 
no idea how we managed it all.

Now, while I’m not advocating you commit to things 
you cannot afford, I am highlighting that if you have to 
make it work, you’ll find a way. So, set yourself goals!

I had the opportunity to be a visiting scholar at the 
Haas School of Business in Berkeley, California, last 
year. This came with a huge financial cost as I had to 
pay my own way for most of it. 

I couldn’t afford it, but I couldn’t say no to the 
opportunity. 

So, I spent the months preceding my departure 
saving as much as I could. 

There was no form of additional income over this 
period, just cost cutting. The end result – I went to 
Berkeley! 

While I was there, I met up with a hero in the world 
of behavioural finance: Hersh Shefrin. I was telling him 
this same story, and his response was very pertinent. 

While my saving for my trip was admirable, his 
opinion was that the true test of my ability to save 
would be when I got back home; when I no longer had 
this financial goal in mind. 

Would I still be putting the same quantum of money 
away each month (seeing as though I had already 
proven I could)?

Well, I’ve been back home for a while now, and I 
don’t know how I managed to put away that quantum 
of money each month. 

I look at my budget and can’t see it. Why not? 
Because I don’t have a set financial goal at the 
moment: a certain amount that I need to save by a 
certain date.

To conclude, I’m not saying you should pre-commit 
to expenditure you can’t afford, but I am drawing your 
attention to the importance of having financial goals 
– be it a family vacation or paying off your credit card 
debt. Set yourself a target and you’ll make it happen. 
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PUBLIC SPEAKING 
TRAINER

TWO’S COMPANY 
CONSIDER CO-PRESENTING

Dineshrie Pillay CA(SA) is a business 
owner and public speaker trainer

Audiences are used to listening to one 
speaker. Co-presenting – having two or 
more speakers in the same speaking slot – 
has unique benefits.
•   Why it works: It provides more value to

the audience as they get to listen to at least two 
experts at once. It’s a great way for ‘newbie’ speakers 
to transition to solo speaking. This format is engaging, 
entertaining and educational for the audience.

•  Where to start: Your co-presenter is critical to the 
delivery of information, so it’s important to sit together 
and plan out how to best utilise stage-time. 

•  Who to work with: Your fellow presenter should 
complement your ideas by providing a different 
perspective. Use your combined energy to create 
a fun and interactive learning experience for your 
audience.

•  How to do it: Think creatively – how do two or more 
people maximise a speaking slot? Easy: divide the 
time equally where each speaker has their solo time 
on stage; dynamic: both speakers move in and 
out of the stage speaking for five minutes at a time; 
relaxed: both speakers sit on bar stools and have 
a conversation with each other and the audience. 
Regardless of the format that you choose, always end 
with a panel interview to involve the audience. 

•  What to prepare: Co-presenting can work for keynote 
talks, full-day workshops or to facilitate group 
discussions. Think in advance what you want your 
audience to gain from your talk and then plan the 
materials together. This could include slide hand-outs, 
pre-reading, files and notes. Merge your PowerPoint 
slides to ensure seamless integration and consistent 
use of font, colour-scheme, layout and design. Stage 
logistics could include use of a podium; flip-chart and 
Koki pens (extra-large tip); overhead projector and 
screens; lapel and roving microphones; bar tables 
and stools; and aside table for props.

•  When to speak: As a solo speaker, you are conducting 
a two-way conversation – yourself with the audience. 
As a co-presenter you are conducting at least a three-
way conversation – as co-presenters with each other 
and individually with the audience.The dialogue with 
your co-presenters should therefore begin long before 
you both enter the stage.

INSURANCE BENEFITS
UPDATING BENEFITS WITH EARNINGS

One of the first and most important 
things you should be doing when 
you receive a pay increase is to 
review your insurance needs and 
add any insurance cover that is 

missing.  
People are quick to purchase lifestyle goods but 

soon forget that they can only afford these luxuries 
for as long as they are able to earn the income to pay 
for them. 

Having sufficient insurance (life cover, income 
protection, dread disease and disability) to protect 
this and to afford you or your dependants the 
opportunity to continue enjoying these benefits, 
should be key.

The best way to ensure that you are sufficiently 
covered is by having a financial need analysis (FNA) 
conducted by a qualified adviser. During this annual 
review, you can take stock of the following: income; 
assets and liabilities; insurance benefits aligned to 
your income as you wouldn’t want to receive less 
benefits; and financial goals.

Another key consideration when looking at 
finances is inflation. Owing to inflation, the amount of 
insurance cover you buy today will not be worth the 
same amount in a year or ten years’ time. 

By buying additional cover every year, in line with 
your income, this can help to reduce the effects of 
inflation. Benefits may be aligned in one of two ways: 
•  Purchase new or additional insurance benefits: 

This may be subject to medical and financial 
underwriting, and your current health status, age, 
and lifestyle may influence the premium that you 
will pay.  

•  Taking advantage of the annual declared benefits 
on an existing policy: This may be free from 
medical underwriting, so even if your health has 
changed or deteriorated your benefits can still be 
aligned to an increase in your salary.

The purpose of insurance is to provide protection 
for yourself and your family (especially young 
dependants). So next time you get that salary 
increase, think twice about how you are going to 
spend the extra cash in your pocket.

RETIREMENT ADVISOR

Tiffany Boesch CA(SA) is 
group financial 
director of PPS

B-BBEE SPECIALIST 

BLACK OWNERSHIP
HOW URGENT REALLY?

Anton de Wet CA(SA)
 is a Partner at 

Middel & Partners

Yes, with a target of 25% the amended 
B-BBEE codes of good practice without 
a doubt place significant emphasis on 
black equity ownership. Many have 
found this move by the DTI strange and 

are rightly wondering what happened to ‘broad-based’ 
black economic empowerment.

The generic amended codes require that a 
business spend 40% of its procurement with suppliers 
that are 51% or more black-owned. Where will 
such suppliers come from? If they don’t exist, who 
will create them? If they do exist, do they have the 
infrastructure, skills and expertise at this moment to 
deliver what the market needs? But that’s a topic for 
another day.

How urgent is it really for businesses to do a black 
equity transaction in terms of the amended codes? 
A business that falls under one of the nine sector-
specific codes should not be doing such a transaction 
right now, as we do not yet know what the amended 
sector codes will require when they are finalised in 
October 2015. 

Sure, benefits of different ownership structures 
can now already be researched and potential partners 
short-listed, but no transaction should be done unless 
there is a very good reason for doing so. 

It is important to note that the Equity Ownership 
element is measured at the time the verification takes 
place and not at your financial year-end. This means 
that even though the 2016 financial year will be 
measured in terms of the amended codes, the Equity 
Ownership element will only be measured some time 
later in 2016 once your financial statements have been 
finalised and your current B-BBEE certificate is about 
to expire. For some businesses this could be very late 
in 2016.

Taking such risks into consideration as choosing 
the wrong partner, signing off on the wrong type 
of structure, falling foul of tax consequences, 
inadvertently ‘fronting’, and creating false 
expectations, businesses are advised to not rush into 
an equity transaction they will later regret. In the past 
decade, many businesses fell into this trap, and some 
simply did not survive the after-effects.      

Black ownership is not that urgent.

Part of our TaxWare suite of products, the Individual Tax 
Module manages the entire process of completing and 
submitting ITR12s.

•	 	A	built-in	tax	calculator	means	no	need	for	separate	
spreadsheet calculators or duplication of work. 

•	 	Save	time	by	submitting	your	individual	tax	returns	
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Some might consider 
ethical requirements an 
unlikely topic to discuss 
alongside the recently 
released new and revised 

auditor reporting standards by the 
International Auditing and Assurance 
Standards Board (IAASB), and 
specifically International Standard 
on Auditing (ISA) 700 (Revised), 
Forming an Opinion and Reporting 
on Financial Statements. While 
there may be greater discussions 
on more recent topics such as Key 
Audit Matters (KAM) and the format 
of the auditor’s report, the old couple 
of ‘auditor reporting and ethical 
requirements’, does still deserve 
some attention. 
•  The vow: The new and 

revised auditor reporting 
standards have introduced an 
affirmative statement regarding 
independence and ethics to be 
added to the auditor’s report. An 
explicit statement is required first 
that the auditor is independent 
of the entity in accordance with 
the relevant ethical requirements 
relating to the audit and second 
that the auditor has fulfilled his/
her other ethical responsibilities 
in accordance with these 
requirements. The ethical 
responsibilities, especially those 
relating to independence, are 
no longer left to the title, ‘The 
Independent Auditors Report’. 
While the distinguishing title 
remains, it is now to be explicitly 
stated as follows (as amended 
for how it could be addressed in 
South Africa): ‘We are independent 

of the company in accordance with 
the Independent Regulatory Board 
for Auditors’ Code of Professional 
Conduct for Registered Auditors 
(IRBA Code) together with the 
ethical requirements that are 
relevant to our audit of the financial 
statements in South Africa, and 
we have fulfilled our other ethical 
responsibilities in accordance with 
these requirements and the IRBA 
Code.’

•  Elevated status: It seems that 
this old couple has now been 
given a better position within 
the auditor’s report. One can 
appreciate that this relationship 
has been included under the 
Basis for Opinion section and is 
no longer included in the Auditor’s 
Responsibility section. The result 
of this seemingly small change is 
that the status of the registered 
auditor’s responsibility to ethics 

THE RENEWAL OF VOWS
AUDITOR REPORTING AND ETHICAL REQUIREMENTS 

How are the changes in auditor reporting requirements related to ethics? By Saadiya Adam

AR & ER

responsible leadership.



in the auditor’s report has been 
elevated. It also raises a question: 
How would it affect the validity of 
the audit opinion if the registered 
auditor is not independent of the 
audit client or has not complied 
with the IRBA Code and legislative 
ethical requirements?

•  Including the family: The 
affirmative statement provided 
above is not limited to the IRBA 
Code, for on careful reading it 
becomes clear that it may include 
legislative requirements. This 
means that South African laws 
and regulations should also be 
taken into account. In South 
Africa a conversation on auditor 

independence seldom occurs 
without the mention of section 
90(2) of the Companies Act 71 of 
2008, which prohibits an audit firm 
from being appointed as auditor 
in cases where certain specified 
services had been rendered to the 
same client.

•  Take your name: ISA 700 (Revised) 
has a new signing convention 
which requires the disclosure 
of the name of the individual 
registered auditor in the auditor’s 
report for audits of financial 
statements of listed entities with a 
‘harm’s way’ exemption. Section 
150 of the IRBA Code already has 
a similar requirement, but one that 

it extends to all auditor’s reports 
and does not include a similar 
the ‘harm’s way’ exemption. 
Therefore, registered auditors will 
be required to comply with the 
IRBA Code, and continue to add 
their name to any auditor’s report 
they sign.

•  Far reaching: While some changes 
to the new and revised auditor 
reporting standards are applicable 
to listed entities only, the 
changes to the ethical reporting 
requirements affect the audits of 
financial statements of all entities. 

The IRBA is currently revising the 
South African Auditing Practice 

AUTHOR | Saadiya Adam CA(SA) is Professional 
Manager: Ethics at the Independent Regulatory Board 
for Auditors 
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Statement 3 (Revised November 
2013), Illustrative Reports, as a 
result of the new and revised auditor 
reporting standards. This will 
include illustrations of the changes 
mentioned above.

The key question is: Do these 
amendments auger principle 
changes for registered auditors? 
And the easy answer is no, as 
registered auditors have always 
been required to consider their 
independence and ethical 
responsibilities. Thus it is not 
surprising that the International 
Ethics Standards Board for 
Accountants was supportive of 
the new proposed statement of 
compliance with independence and 
other ethical requirements in the 
auditor’s report, and noted that the 

statement ‘raised awareness of the 
Code’.

The inclusion of the affirmative 
statement will also remind those 
charged with governance, as well 
as members of the audit committee, 
of their responsibilities to appoint 
an auditor who is independent 
and has complied with ethical 
requirements in legislation. This 
may result in those charged with 
governance posing questions 
to the auditor on entity-specific 
ethical considerations, such as the 
provision of non-audit services to the 
audit client, network firms and long 
association of senior personnel with 
the audit client.

The message should not be 
lost. The registered auditor’s 
independence and ethical 

responsibilities are important 
enough to be emphasised by the 
IAASB in the new and revised auditor 
reporting standards. Ultimately, 
this will lead to greater awareness 
in audit firms about issues 
surrounding their ethical policy, 
manuals and practices so that these 
statements can continue to be made 
authoritatively and with confidence.

IDU_016_ASA Ad (R2).indd   1 7/22/15   8:02 AM
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I t is important to note that 
the amended codes of 
good practice that became 
effective on 1 May 2015 
only apply to businesses 

falling outside the scope of one of 
the sector specific codes of good 
practice. The following nine ‘old’ 
sector codes are still effective 
until 31 October 2015: Integrated 
Transport, Chartered Accountancy, 
Tourism, Construction, Property, 
Financial Services, Agriculture, 
Forestry, and Information and 
Communication Technology. 
Businesses falling within the scope 
of one of these sector codes are 
obliged to be measured in terms 
of such a sector code. The DTI 
confirmed that all nine sector 
councils will have until 31 October 
2015 to align with the generic 
amended codes, issue for public 
comment, and then finalise the 
amended sector specific codes. 

The fact that these ‘old’ sector 
codes remain effective until 31 
October 2015 provides businesses 
in these sectors one last and 
valuable opportunity to be verified 
before then and maintain their 
current B-BBEE status for another 
12 months starting then. Even if a 
business had a verification done 
recently it is suggested that one 
final verification is done that will 
buy the business at least six more 
months to implement an Equity 
Ownership transaction, about which 
we will elaborate below.

Owing to the significantly 
more stringent requirements of 
the amended generic codes that 

became effective on 1 May 2015, 
it became obvious that the vast 
majority of businesses would have 
been non-compliant if some sort of 
additional ‘transitional’ mechanism 
wasn’t introduced. The DTI in its 
clarification notice (Gazette no 
38799) of 15 May 2015 therefore 

stated that going forward, business 
may still be verified in terms of the 
‘old’ codes on condition that such 
verification is based on a financial 
year ending before 30 April 2015. 
This statement effectively provides 
businesses that have not yet been 
verified on their December 2014 
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A B-BBEE ACTION PLAN 
Anton de Wet explains why the right decisions in remainder of the 2016 financial year 

will be vital to any empowerment-sensitive business
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or their February 2015 financial 
statements one final opportunity 
to be verified on that financial 
year and still in terms of the ‘old’ 
generic codes. It is foreseen that 
such verifications will continue 
to take place even into 2016 as 
a business which, for example, 
had a verification done in April 
2015 based on its February 2014 
financial statements will have its 
next verification done in April 2016 
based on its February 2015 financial 
statements and still in terms of the 
‘old’ codes.

The above is good news but, in 
the writer’s opinion, created a false 
sense of security in the market. 
What many businesses don’t 
realise is that this introduction of 
financial year-ends only impacts 
on the next ‘verification’ and does 
not remove the urgent imperative 
of implementation of enhanced 
initiatives in terms of the amended 
codes between now and the end of 
the 2016 (current) financial year! 

Even though some businesses 
(those under the generic or sector 
codes) who have not yet been 
verified on their financial statements 
ending prior to 30 April 2015 might 
be able to have their next verification 
performed in terms of the ‘old’ 
codes, as discussed above, it is 
just a matter of time before the 2016 
(current) financial year of every 
business will be measured in terms 
of the amended codes. Herein is the 
danger of a false sense of security 
if businesses are only thinking in 
terms of how long their certificate 
will be valid and not in terms of 
preparing for the amended codes. 
Certificates will eventually expire 
and will then have to be renewed in 
terms of the amended codes!  

The generic amended codes 
consist of five elements which 
comprise the areas within a 
business that will be measured. 
Except for certain majority black-
owned businesses, all businesses 
with an annual revenue exceeding 

R10 million will be measured on 
all five elements, namely Equity 
Ownership, Management Control, 
Skills Development, Enterprise and 
Supplier Development, and Socio-
Economic Development. Although 
addressing all five elements is 
not compulsory, all five will be 
measured.

Whether late in 2016 of even early in 
2017, the first verification performed 
on the 2016 financial year will asked 
such questions as:
•  Does the business have black 

equity ownership in place?
•  Are there black directors and 

managers in the business?
•  Were SETA-accredited 

learnerships implemented in the 
2016 financial year?

•  Was there enough procurement 
from small black-owned suppliers 
in the 2016 financial year?

•  Did the business do qualifying 
Enterprise and Supplier 
Development in the 2016 
financial year?

For many businesses the answers 
to such questions will sadly be 
No, with the shocking result of 
finding themselves non-compliant 
at that point in time and for at 

least some time to follow. This 
could potentially have devastating 
effects in the form of potential loss 
of market share. Businesses that 
deal with large corporate clients, 
government or that are dependent 
on the revenue from a few large 
customers will be hardest hit.

PRIORITIES FOR THE 
REMAINDER OF THE 2016 
FINANCIAL YEAR
By far the most controversial 
issue around the amended codes 
is that of Equity Ownership now 
being one of the five elements on 
the scorecard that could make 
or break any B-BBEE strategy. 
As one of the so-called Priority 
Elements not addressing this 
element representing 25 of the 100 
main points on the scorecard, will 
– for most businesses – equate to 
B-BBEE non-compliance. Facing 
this requirement, business and 
their advisors are encouraged 
to review the new definition of 
‘fronting practice’ in the amended 
B-BBEE Act to avoid finding 
themselves inadvertently guilty of 
this criminal offence. Care must 
be taken on deciding on an equity 
transaction that is both legitimate 
and makes business sense. 

The first step on this mind-
shifting journey of black ownership 
is to consider having a specialist 
perform a cost-benefit analysis 
based on your financial figures in 
order to see on paper whether such 
a transaction will make business 
sense or not. What will be the 
return on investing a part of your 
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business into transformation? This 
answer is vital before considering 
any transaction. Step two would be 
to identify the black equity partner 
that will pose the least risk to the 
business yet offer some kind of 
value-adding contribution. Active 
shareholder participation on some 
level is very important in order to 
move away from the perception 
that B-BBEE enriches only a few 
black individuals. The DTI have 
clearly indicated that they prefer 
black ownership where individuals 
can actively participate in the said 
business and ultimately in the 
economy as a whole. A sustainable 
B-BBEE strategy would not ignore 
this government viewpoint. Once the 
right partner – whether an individual 
or institutional shareholder – has 
been identified and the best terms 
negotiated, a transaction should 
be implemented as cost-effectively 
as possible. Professional advice is 
strongly recommended.

Having said the above, black 
equity ownership should not be 
the top priority at the moment. 
The remainder of the scorecard 
should now be the focus during 
the remainder of this financial year. 
It is very important to realise that 
the Equity Ownership element 
is measured only at the time of 
verification and not at the end 
of the measurement year. It is 
important to determine when your 

first verification in terms of the 
amended codes will take place as 
an equity ownership transaction 
only has to be finalised by then. 
As the first verifications in terms of 
the amended codes will likely only 
start taking place in April 2016, 
such businesses still have until 
then to identify and partner with 
the right people. Businesses falling 
in the scope of a sector code and 
taking advantage of the six-month 
extension discussed at the outset, 
and many other businesses, will 
have more than enough time to plan 
for a proper ownership transaction.

What is however of vital urgency 
is to implement enhanced initiatives 
on the other scorecard elements 
between now and the end of this 
financial year. When this window 
period is missed the clock cannot 
be turned back. Businesses should 
therefore focus on things like 
rolling out structured, accredited 
training programmes and sourcing, 
developing and procuring from 
small, black-owned suppliers as a 
matter of utmost urgency. This will 
lay the foundation to later ‘round off’ 
the scorecard with the right black 
equity ownership transaction. 

The amended generic codes 
as well as the expected amended 
sector codes have been designed in 
such a way that businesses will no 
longer be able to ignore even one of 
the five elements on the scorecard 

and this includes the controversial 
Equity Ownership element. This 
implies that black ownership by 
itself will also not render a business 
B-BBEE compliant. In fact there 
are many businesses that currently 
have black ownership that will be 
found non-compliant if they do 
not address the remainder of the 
scorecard in a meaningful way 
during the rest of this financial year.

CONCLUSION
What should be the B-BBEE 
priorities for any empowerment 
sensitive business in the next six 
months?
•  Determine if the business 

qualifies for a final verification in 
terms of the ‘old’ codes.

•  Perform a year-to-date 
assessment in terms of the 
amended codes to identify any 
gaps that can still be filled.

•  Implement as a matter of urgency 
a strategy based on the above 
assessment.

•  Determine when you really need 
to have an equity ownership 
transaction in place and start 
looking for a suitable black 
partner.

Don’t fall into the trap of a false 
sense of security!
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FOR ITS EFFORTS TO TRANSFORM THE PROFESSION THROUGH 
ITS THUTHUKA BURSARY PROGRAMME, AS WELL AS FOR 
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to work harder to achieve results. Your hard work and dedication is a defining 
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TRANSFORMATION: AN INDUSTRY SNAPSHOT
It’s been 21 years since the birth of our democracy. As we mark National Women’s Day in August, how 

much cause do we have to celebrate the advancement of women in accounting? 
By Monique Verduyn

commitment to transformation. It is 
company policy that there should be 
at least 50% female representation 
at all levels in our firm and we have 
successfully achieved this. We have 
also made progress in achieving 
equal representation of males and 
females at all levels in the business. 
Our board of directors has seven 
members, four of whom are female. 
Of our 13 directors, six are women.’

SekelaXabiso supports several 
transformation initiatives. Internally, 
the firm’s Imbokodo Women’s Forum 
develops, supports and encourages 
up-and-coming female leaders. 
For a number of years the firm 
has supported SAICA’s Thuthuka 
programme, and is also a supporter 
of AWCA.

COMMITMENT TO 
TRANSFORMATION IN THE 
PROFESSION
At Grant Thornton, 32% of senior 
management positions are held 
by female executives and 54% of 
its employees are female. ‘The 
increasing number of females 
entering the profession can clearly 
be seen in Grant Thornton’s annual 
intake of trainee accountants 
which is now dominated by women 
nationwide,’says Lee-Anne Bac, 
director advisory services at 
Grant Thornton. ‘The accounting 
profession has become an attractive 
choice for females and it bodes well 
for creating opportunities for women 
in leadership positions. The CA(SA) 
qualification has proved to be a 

good choice for potential CEOs, FDs 
and most certainly for future audit 
partners.’ 

Grant Thornton contributes to the 
implementation and improvement 
of all seven elements of the B-BBEE 
scorecard. The firm has in place 
an active learnership programme 
and provides financial assistance, 
by means of bursaries, to students 
who are studying towards becoming 
CAs(SA). The firm is also involved in 
an enterprise development initiative 
through SAICA, and gives money and 
time to a broad range of recognised 
socio-economic development 
initiatives.

Contributing towards 
transformation of the profession 
forms an integral part of Grant 

In 2014 the South African 
Institute of Chartered 
Accountants (SAICA) was 
recognised by the World Bank 
for its efforts to transform 

the profession through its Thuthuka 
bursary programme, as well as 
for upholding high standards in 
accounting and financial reporting in 
South Africa.

The World Bank’s report on 
South Africa’s regulatory system 
commended the bursary programme 
as a ‘world first’. Titled Coverage of 
Standards and Codes: Accounting 
and Auditing, the report said 
SAICA had ‘taken decisive steps 
to transform the profession. The 
black membership of professional 
accountancy organisations has 
increased during the past ten years 
with the implementation of the 
Thuthuka programme.

‘Universities are actively 
increasing their number of black 
students by participating in the 
Thuthuka initiative, and by allowing 
entrance into extended programmes 
for black students who do not fully 
meet the admission requirements,’ 
the report stated.

Indeed, from 1994 to 2007, 
total student enrolment in higher 
education had grown from 425 000 
students to 761 000 students, with the 
proportion of Africans growing from 
43% in 1998 to 67% in 2007. In 2014, 
40,7% of CTA students were black, 
and more than half of those were 
female.

‘The gender and racial 
demographics for Certificate in the 
Theory of Accounting (CTA) students 
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have changed dramatically over 
the past nine years,’ the report said. 
‘In 2003 the number of female CTA 
students as a percentage of total 
enrolment was approximately 28% 
and increased to 50% in 2011. Black 
students comprised 25,8% of total 
CTA enrolment in 2003, compared to 
38,8% in 2011.’

Chantyl Mulder, executive 
director nation-building at SAICA, 
is passionate about the work SAICA 
is doing to transform the profession 
through the Thuthuka Bursary Fund. 
‘The programme is dependent 
on the partnerships we have with 
universities, but its success is also 
driven by the fact that CAs(SA) are 
actively involved in promoting the 
accounting profession,’ she says. 

‘I believe that nation-building can 
be vastly enhanced if we increase the 
number of CAs(SA) in the country. 
There is a great need for more 
CAs(SA) at government level as this 
would help to professionalise the 
public sector. CAs(SA) are bound 
by a code of ethics that includes 
dedication, accountability, diligence, 
professionalism and integrity. We 
need to build these types of leaders, 
who are not only successful, but also 
add value to society as a whole.’

THE PROGRESS OF WOMEN 
IN SOUTH AFRICA’S TOP 
ACCOUNTING FIRMS
While The Black Management 
Forum and the Association for the 
Advancement of Black Accountants of 
South Africa (ABASA) have expressed 
dissatisfaction with the pace of 
transformation in the accountancy 

profession, there seems little doubt 
that big strides have been made.

The country has certainly come a 
long way since Nonkululeko Gobodo, 
one of the original founders of 
SizweNtsalubaGobodo, became the 
first black female CA(SA) in the 1980s. 
Today, SizweNtsalubaGobodo is the 
largest black-owned accounting firm 
in southern Africa and was recently 
recognised by Abasa as the firm with 
the highest number of successful 
black accounting candidates 
amongst black professional 
services firms in Gauteng for the 
2014 Qualifying Examinations. The 
firm’s management is just under 
40% female, with 18% female 
representation at board level.

‘We are delighted that the 
investment we continue making 
into our people is showing positive 
results,’ says Victor Sekese, CEO 
of SizweNtsalubaGobodo. ‘It is 
our intention that we continue to 
successfully change the face of the 
accounting profession in the country, 
as our founding members set out to 
do three decades ago.’ 

However, women, particularly 
black women, remain under-
represented in the profession, 
says Lindani Dhlamini, CEO of 
SekelaXabiso, the second-largest 
black-managed auditing and 
accounting company. 

‘For us, transformation and 
the empowerment of women are 
business imperatives,’ says Dhlamini. 
‘We pride ourselves on being a 
black-owned organisation that has 
predominantly black staff. Our Level 
1 BEE status bears testimony to our 
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Thornton’s growth strategy to 
2018. The firm is committed to 
the upliftment and empowerment 
of previously disadvantaged 
individuals and the transformation 
process in the firm and ultimately the 
profession. ‘Our recent merger with 
TIS/Fintis and Rebahale, two black-
owned professional services firms, 
demonstrates our commitment to 
black economic empowerment and 
to transforming Grant Thornton into 
a truly South African firm with black 
representation in leadership and 
ownership,’ says Bac. 

Grant Thornton has committed 
to working with the Thuthuka fund 
for years to come, to help alleviate 
the skills shortage in our country, 
and particularly in the professional 

services industry. The firm also 
supports 40 bursary students 
across the four years of the CA(SA) 
qualification. 

‘Contributing towards 
transformation of the profession 
forms an integral part of Grant 
Thornton’s growth strategy to 2018,’ 
says Bac. ‘We are committed to the 
upliftment and empowerment of 
previously disadvantaged individuals. 
We plan to continue to recruit 
as many female accountants as 
possible.’

CHALLENGES TO BE 
CONFRONTED
Considering the rate at which the 
profession is transforming, says 
Justine Mazzocco, Africa talent & 

transformation managing partner, 
Deloitte, it’s not doing too badly, but 
there remain challenges that need to 
be overcome.

‘SAICA statistics from more than 
a year ago indicate that while the 
number of CAs(SA) (auditors) in 
public practice grew by a relatively 
small percentage over the last few 
years, the total number of CAs(SA) 
in South Africa grew by more than 
20%,’ she says. ‘Findings from a 
2014 SAICA survey conducted with 
all JSE-listed companies indicate that 
the CA(SA) is the most predominant 
business qualification represented. At 
CFO or FD level, CAs(SA) constituted 
74,3% – and 21% of CEOs and MDs 
are CAs(SA). In addition, the survey 
indicated that while on average 
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CAs(SA) make up 23,8% of the 
directors, there is a higher percentage 
of CAs(SA) among female directors 
(28%) than among males (22%). This, 
coupled with the fact that slightly 
more female CAs(SA) than male 
CAs(SA) are produced every year, 
is indicative of a profession that is 
transforming at a healthy pace.’

The challenge, says Mazzocco, is 
to continue on this growth trajectory. 
The current profile of the profession 
in terms of race and gender still has a 
long way to go and there is still much 
work to be done. 

‘Organisations and companies 
that are in public practice and, in 
particular, the larger professional 
services firms, contribute significantly 
to this growth rate. The profession is 
a holistic developer and contributor 
of CAs(SA) to the economy as a 
whole. Of course, while we may not 
be able to retain all the CAs(SA) in the 

profession for a variety of reasons, 
we are certainly transforming the 
landscape in South Africa.’

Deloitte Africa admitted new 
partners and directors in June, half 
of whom were women, bumping up 
the level of female ownership to 27%. 
Mazzocco says the advancement 
of women into senior leadership 
positions remains a priority for the 
firm and its goal is to achieve at least 
40% female ownership by 2020. 

‘There is an explicit link between a 
company’s bottom line and the return 
an empowered and diverse talent 
pool can offer,’ Mazzocco stresses. 
‘Research has shown that companies 
that have women well-represented 
at senior levels in the organisation, 
perform better than those who do 
not. This builds the case that women 
make a significant and invaluable 
contribution at the leadership table – 
provided that they get to the table.’  

Findings from Deloitte’s recent 
survey Women in the Boardroom: A 
Global Perspective indicate that South 
Africa is making headway in appointing 
females to chair boards and ranks 
fourth highest in the world. Italy at 
22,2% and Norway at 18,2% take the 
two top spots, and South Africa’s 7,8% 
female-held board appointments is 
just behind third-placed Austria, where 
9,1% of board chairs are women.

‘This is an important achievement, 
as the global average is only 4% for 
board chairs and we are also above 
the 5% average for the Europe, 
Middle East and Africa grouping,’ 
says Mazzocco. ‘There is still a 
long way to go, but we are making 
progress we can be proud of. South 
Africa, at 17,5%, is in ninth place 
for the percentage of total board 
seats occupied by women. The 
countries ahead of South Africa are all 
European.’
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As the averages in the survey 
show, the world is still a long way 
from closing the traditional gender 
gaps. But it tells a story of how South 
Africa is encouraging change and 
striving for diversity. 

‘Gender diversity is a business 
imperative,’ Mazzocco says. 
‘Different perspectives can result in 
less risky and enhanced decision-
making, and a better representation 
of stakeholders’ interests. There 
is no doubt that a gender diverse 
team produces a better result. CEOs 
need to use the same motivational 
techniques to promote gender 
diversity in top positions as they do 
to promote any other elements that 
make their business successful.’

IMPROVING EDUCATION TO 
GROW THE NUMBERS
One of the key challenges to 
transforming the profession is 
education. ‘If we grant our children 
access to a quality education from 
the first day they enter school, we 
will not only ensure that more of 
them reach matric level, but we 
will also provide more of them with 
an opportunity to pursue tertiary 
education,’ says Mazzocco. ‘There 
should be a specific focus on 
maths and literacy throughout the 
learner’s school career, as these two 
competencies form the foundation 
for ongoing learning, particularly for 
those who wish to pursue a career in 
chartered accountancy.’

Financial investment in education 
is one way to do this, but funding 
needs to be optimally utilised. 
Deloitte has a long history of 
partnering with organisations who 
are involved in the socio-economic 
upliftment of communities. 

Some examples include the 
longstanding partnership between 
LEAP and Deloitte, where the firm 
provides financial and non-financial 
support to the school. The Sci-
Bono Satellite Mathematics Project 
is another example. It involves 
delivering high-quality maths 
teaching to learners at priority 
schools serving disadvantaged 
communities. Deloitte committed to 
providing financial support to this 
project, which provides schools with 
access to additional, high-quality 
maths teaching.

In its simplest form, Teach South 
Africa’s goal is to help alleviate 
poverty and provide the economy 
with much needed skills by recruiting 
and deploying exceptional university 
graduates into positions as effective 
and inspirational teachers and 
leaders. 

Deloitte has made progress 
towards achieving its transformation 
target which is to be 51% black 
owned by 2020. The firm currently 
has 60% black representation 
at board level and 55% black 
representation on its executive 
committee. In 2004, 16% of its 
partners were black. This has 
increased to 32% in 2015.

‘Deloitte has always been 
committed to a skilled and 
transformed South African CA(SA) 
workforce,’ says Mazzocco. ‘Over the 
last 13 years, we have contributed 
21% of the African black CAs(SA) in 
the market. Our strategy is focused 
on organic growth, building a strong 
pipeline of graduates, using targeted 
programmes to attract and retain 
top black talent, and partnering with 
various industry bodies that have 
programmes in place to drive the 
development of black talent.’ 

Nana Madikane, PwC diversity 
and inclusion leader for South Africa, 
is pleased with the progress being 
made at PwC: ‘56% of our new intake is 
female,’ she says. ‘We have a Diversity 
& Inclusion Board, globally and locally, 
and our focus is on creating an even 
more inclusive environment. This is 
a measured programme and proof 
of its value is that 50% of the partners 
admitted to the firm in July were female. 
On the management committee in 
South Africa, 33% are female. In Africa, 
we have female leaders in Rwanda, 
Kenya and Namibia. Our East Africa 
practice is also led by a woman, and 
Shirley Machaba, the chair of PwC’s 
South Africa governing board, is also a 
global board member.

WHAT THE FEMALE 
MILLENNIAL WANTS
PwC recently did a study on the 
female millennial and how the firm 

could adapt to ensure that CAs(SA) 
stay within the profession. ‘Our 
research shows that when it comes 
to the female millennial, we really 
are talking about a new era of talent,’ 
says Madikane. ‘Female millennials 
are more highly educated and are 
entering the workforce in larger 
numbers than any of their previous 
generations. But this is not the only 
thing that has changed. They also 
enter the workforce with a different 
career mind-set.

‘The research also dispels some 
significant myths, for example that 
women leave work to have families,’ 
she adds. ‘The female millennial 
is least likely to have left a former 
employer because she was starting 
a family, and most likely to do so 
due to a lack of career opportunities. 
Employers must commit to inclusive 
cultures and talent strategies that lean 
in to the confidence and ambition of 

the female millennial from day one of 
their career.’

A WORKPLACE THAT 
APPEALS TO ALL
The general consensus when it 
comes to creating a workplace that 
respects and values the diversity 
brought by both women and men, 
is that that it’s important to offer 
flexible working arrangements to all 
employees, to ensure they can meet 
their personal or family commitments 
and be productive and happy in the 
workplace.

Madikane says PwC has flexible 
working arrangements in place 
which appeal to both male and 
female employees. ‘Our focus is on 
inclusion and ensuring our policies 
are as gender neutral as possible. We 
have also implemented mandatory 
unconscious bias awareness 
training.’

SPECIAL FEATURE INFLUENCEINFLUENCE SPECIAL FEATURE

AUGUST 2015 | 41    40 | AUGUST 2015    

Labour
Department:

REPUBLIC OF SOUTH AFRICA

labour

For more information call 0800 843 843 or 012 337 1680

C

M

Y

CM

MY

CY

CMY

K



INFLUENCE SPECIAL FEATURE

42 | AUGUST 2015    

In addition to offering flexible 
working arrangements, Deloitte 
Women in Leadership (DWIL) 
offers female employees a number 
of benefits that address personal 
wellbeing and career aspirations, 
including a maternity transition 
programme, mothers’ rooms, work-
life integration evets, career planning 
conversations with senior female 
leaders, and role model campaigns. 
The firm is also launching a talent 
growth programme that creates 
accountability on the part of business 
leaders to grow their female talent and 
make a measurable impact on their 
career progress.

Grant Thornton offers equal 
benefits and opportunities to both 
males and females.  Flexible working 
solutions are available to all staff. 
With a large portion of South Africa’s 
workforce living far from central office 
locations and with the high level of 
single-parent families in the country, 
flexible working hours certainly go 
a long way to solving some of the 
challenges women face. 

The firm also offers an online 
health and wellness programme 
for its staff.  The services 
include personalised emails, a 
comprehensive health website, a 
medical encyclopaedia, monthly 
health newsletters, and access to a 
panel of experts. Its Johannesburg 
office provides a ‘concièrge’ service 
which assists all employees in tackling 
personal chores such as dry-cleaning. 
In addition, the Johannesburg office 
now offers a subsidised canteen 
which provides cost-effective meals 
and can even prepare school lunch-
boxes, which makes life easier for 
working parents.

As a woman-led organisation, 
SekelaXabiso is cognisant of the 
additional family demands that are put 
on women.  ‘Our management style is 
not focused on managing people but 
on managing outputs,’ says Dhlamini. 
‘Flexible working hours are part of 
our DNA. Through our Imbokodo 
Women’s Forum we give additional 

support to female employees by 
ensuring that they appropriately 
mentored and guided to succeed 
and progress to leadership positions 
within the firm.’

As Mulder notes, the commitment 
of the accounting and auditing sector 
to transforming the demographics of 
the profession to match the country’s 
demographic profile is exemplary. 
‘The pace of transformation can only 
be accelerated by driving up the 
number of young black people who 
choose to become CAs(SA), and that 
can only be achieved by creating 
a more enabling environment at 
grassroots level.’

 
A WORD FROM INDUSTRY 
BODIES
As the country faces a shortage of 
accounting professionals, both in the 
private and public sector, the heat 
is on to attract more women into a 
profession that can contribute to a 
brighter future for all.

There has been a great 
improvement in the past 13 years in 
the number of women qualifying as 
CAs(SA), with the overall number 
of black (African, Coloured, Indian) 
women CAs(SA) increasing from 407 
in 2002 to 4 249 in June 2015.

‘Women in the profession are 
doing amazing work to help young, 
female trainee accountants,’ says 
Chantyl Mulder, executive director 
nation-building at SAICA. ‘One of the 
most important ways to contribute 
is for successful black CAs(SA) to 
engage with their communities, and 
with school governing bodies to 
spread the word about accounting.’

THE MATHS PROBLEM
The biggest impediment to 
transformation, however, is the quality 
of maths education in the country. 
A recent parliamentary response 
by Basic Education Minister Angie 
Motshekga revealed that at least one 
in four schools around the country 
does not offer mathematics for 
Grades 10 to 12. According to these 

figures from the annual school survey 
in 2013, the worst statistics were in 
Mpumalanga, where 56,3% of schools 
did not offer the subject.

‘In 2014, a total of just 19 000 
black learners passed maths,’ says 
Mulder. ‘What is interesting is that 
between 30% and 40% of children 
who pass maths enter the accounting 
profession. However, while we get 
the lion’s share, this is by no means 
enough to meet the severe shortage 
of accounting skills in the country. 
This is why interventions are critical, 
through programmes like Thuthuka 
and by organisations like African 
Women Chartered Accountants 
(AWCA), which is doing exceptional 
work. It’s also important for industry 
bodies to work together so that we do 
not duplicate initiatives unnecessarily.’

BEYOND SEVEN-YEAR 
THINKING
Lesego Sennelo, the president of 
AWCA, says she encouraged by 
the progress in transforming the 
profession, but there is more to be 
achieved. ‘Black women CAs(SA) 
make up about 10% of the total 
number of qualified CAs(SA) in South 
Africa, which is a long way from 
reflecting the demographics of the 
country.’

Tantaswa Fubu, president of the 
Association for the Advancement 
of Black Accountants of South 
Africa (ABASA), says the pace of 
transformation must be accelerated. 
‘Currently 79% of CAs(SA) come from 
10% of the population. We must all 
concede that we have not done nearly 
enough.’

For ABASA, she says, it’s not just 
about the number of new CAs(SA). 
‘It’s about growing the numbers 
of people choosing to stay in the 
profession and becoming owners, 
and thus decision-makers. Blacks in 
total form about 21% of the CA(SA) 
population, with black African women 
making up just 4%. We can justify 
the slow pace of transformation by 
saying that it takes seven years to 
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make a CA(SA), or we can choose to 
have a multipronged, dynamic and 
revolutionary approach to ensure 
that in each seven-year period, we 
produce substantially more black 
CAs(SA) in general, and women in 
particular.’

ABASA’s set of initiatives starts 
with school visits and tutoring, and 
include programmes with student 
chapters to ensure that people 
who complete their studies are well 
rounded and ready to tackle the work 
environment. 

AWCA has adopted a three-tier 
strategy for transformation:
•  Identify and develop young girls 

who aspire to be CAs(SA)s for 
entry into universities to pursue a 
degree that will allow for them to 
enter into the profession.

•  Nurture and train black women 
who are completing their articles 
as well as newly qualified black 

women CAs(SA).
•  Encourage leadership 

development for black women 
CAs(SA) to groom them to hold key 
decision-making positions in the 
corporate and public sectors.

AWCA also has a number of initiatives 
to drive female enrolment.  
•  School interventions: Members 

visit schools to create awareness 
about the CA(SA) profession and 
they participate in career days.

•  Bursary fund: The AWCA bursary 
fund has focussed on funding 
black women CTA students, as a 
lack of finance is a key reason why 
students are not able to complete 
the qualification requirements. 
AWCA has funded 68 students 
since inception.

•  Student chapters: The launch 
of AWCA student chapters was 
born out of a power tea held in 

September 2009 following  which 
a Rhodes University student 
launched a chapter to provide 
support. There are now nine 
student chapters with more than 

 1 000 student members.

’One of our key focus areas is to  
develop a legion of well-rounded, 
ethical and dynamic African women 
CA(SA) leaders who contribute to 
the economic growth of the country,’ 
says Sennelo. ‘AWCA will continue 
to run initiatives that contribute to 
transformation of the profession.’

She says she is encouraged by 
the fact that more and more women 
are being inducted into leadership 
roles, with accounting firms aiming for 
female representation of 35% on their 
executive committees.
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TROUBLE IS COMING!
So often we forget about an ailment when its symptoms abate, only for it to come back with a 

vengeance. Are we sure South Africa has been cured of xenophobia, asks Tendai Matore

I write this article in the wake 
of the recent xenophobia 
attacks. We call them recent, 
but xenophobia has been 
going on for a long time; 

only the violent outbursts are recent. 
I hope that the policymakers and 
public realise that the problem is far 
from over and will get worse in the 
short term unless brave and drastic 
action is taken by all. 

What is the problem? The media 
and the angry man in the street have 
mentioned criminality and stealing of 
women by illegal immigrants. Some 
government officials have jumped on 
the bandwagon in calling out against 
these foreigners! The media does not 
help by specifying the nationalities of 
criminal immigrants without doing the 
same for local criminals. This imprints 
in society’s psyche that all foreigners 
are bad. 

But criminality knows no 
nationality. Yes, you will find (illegal) 
immigrants involved in criminality, 
as you would find local citizens. You 
will also find South Africans who 
have emigrated elsewhere involved 
in criminality, as you are likely to 
find citizens of any country. We have 
enough international drug trafficking 
cases to drive this point. 

It cannot be the presence of 
immigrants, illegal or otherwise, as 
there are other countries that house 
greater immigrant populations than 
South Africa. If this problem is not 
unique to South Africa, why are the 
response and reaction so different? 
What is the problem?

It could be a breakdown in 
policing and the rule of law. Weak 

the water infrastructure is reaching 
a breaking point and will provide 
challenges. There is no meaningful 
progress in economic development 
and stability north of the border 
and no real cooperation between 
governments to improve these either. 
Prospects are grim if we continue 
on the same path. We can and need 
to work extremely hard to improve 
prospects for the future. 

So what needs to be done?
As a start, government needs 

to tighten control at the ports of 
entry and improve efficiency at 
immigration offices in refusing or 
approving permits. 

Criminal elements should be 
punished swiftly and prohibitively to 
send a message to the community 
that people should not take the law 
into their hands. The government 
needs innovative and bold ways 
to discuss and teach communities 

control at the ports of entry allows 
an influx of illegal immigrants. This 
may be a starting point but there’s 
more to the story. What about the 
legal immigrants? There is ineffective 
policing in bringing to book the 
criminal elements that kill, torture 
or encourage the killing and torture 
of foreign nationals. Their prison 
sentences, like those incurred by 
any violent crime, should be swift, 
stiff and painful. Not only that, these 
should be publicised as a deterrent to 
would-be criminals. 

Xenophobia could be ascribed 
to intolerance within communities 
– the violent attacks are evidence 
of this. However, these generally 
occur in low-income housing areas. 
One can then posit that the violence 
is not linked to intolerance but the 
quality of life of the locals in these 
communities, coupled with the 
lack of opportunities and hope to 
escape their lowly circumstances 
that manifest in violent attacks on 
immigrants. 

I have noticed at first-hand 
intolerance at the corporate level too. 

about tolerance. They have to target 
the affected areas and not hold 
indabas at five-star venues or pay a 
lot of money to celebrities who do 
not share the plight of the affected 
communities. 

South Africa and Africa as a 
continent will need to cooperate to 
stimulate and grow their economies, 
provide jobs, and improve standards 
of living. 

Expats should understand that 
when development in their own 
countries lag behind, South Africa 
runs the risk of being overwhelmed 
and deteriorating to the same 
standard as their countries of origin. 
Expat communities in South Africa 
can do more to help and assist 
local communities and bring a 
realisation that immigrants do not 
just take, but can work with and help 
communities. We should not leave 
everything to the politicians; even 

Large corporate clients terminating 
immigrants’ contracts as the 
immigrant pool is deemed too large. 
This after said companies hired the 
same immigrants in the first place. 
This intolerance is made even worse 
by BEE. 

The concept of BEE as an 
instrument of redress is a good one; 
it may not be perfect but it is still 
good. However, BEE should not be 
but has been seen and utilised as a 
means of entitlement. It should be 
seen as conferring responsibility for 
the improvement and advancement 
of a people and a country to its 
participants. It is not an entitlement to 
riches.

But to look at xenophobia 
only within the borders of South 
Africa will not deliver any valuable, 
comprehensive solution, for this is 
a wicked problem. Failure by the 
continent, its leaders, and the people 
being led to stimulate economic 
growth, peace and stability will lead 
to people gravitating to the few 
economies that offer hope – like 
South Africa. 

So what does the future look 
like? Grim! Trouble is coming. The 
socio-economic problems in the 
country are festering under the 
surface and will erupt again – more 
powerfully and more violently. 
Unemployment rates appear to 
worsen, and the power crisis will 
not be addressed in the short term. 
Given our bureaucracy and inability 
to build major capital projects on time 
and within budget, it will take a long 
time to build additional capacity to 
drive economic growth. Meanwhile, 

in private enterprise employees are 
encouraged to take the initiative and 
not wait for the CEO to act.

In conclusion, I want to reiterate 
that not every South African is 
xenophobic, but the silence of the 
majority and ineffective responses of 
policymakers allow the criminal few 
to destroy our society. Government is 
faced by a lot of other problems that 
require immediate attention, and it 
will be foolhardy to think the violent 
eruptions of xenophobia will not 
return.THE 

INEFFECTIVE 
RESPONSES OF

POLICYMAKERS 
ALLOW THE 

CRIMINAL FEW TO 
DESTROY OUR 

SOCIETY
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PURSUE ACCOUNTING PROFICIENCY

INSPIRING GREATNESS

The School of Accounting, Economics and Finance at the University of KwaZulu-Natal (UKZN) invites applications from candidates wishing to 
pursue postgraduate studies for either the Postgraduate Diploma in Accounting (PGDA) or a Bachelor of Commerce (Honours) in Accountancy 
(BCom Honours Accounting) offered on the Pietermaritzburg and Westville campuses. These programmes can be pursued after successful 
completion of a Bachelor of Commerce in Accounting which is offered on both campuses. 

Postgraduate Diploma in Accounting 
The objective of the Programme is for students to obtain a PGDA together with a Certificate in the Theory of Accounting (CTA) which will entitle 
them to write the South African Institute of Chartered Accountants (SAICA) part one (board) exam, or alternatively for students to pass all four 
modules in two years in order to obtain a PGDA. 

Bachelor of Commerce Honours in Accounting 
The objective of the Programme is for students to obtain a BCom Honours Accounting together 
with a CTA which will entitle them to write the SAICA part one (board) exam, or alternatively for 
students to obtain a BCom Honours in Accounting only. 

Closing date for applications: 18 December 2015  

For more information contact us:  
Westville campus Tel: 031-260 7644         |       Pietermaritzburg campus Tel: 033-260 6486  
Email: saefpostgrad@ukzn.ac.za
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NATION - BUILDING
Build national pride using education as a tool, 

suggests Yuven Gounden

‘Nation-building 
is the process 
whereby a society 
with diverse 
origins, histories, 

languages, cultures and religions 
come together within the boundaries 
of a sovereign state with a unified 
constitutional and legal dispensation, 
a national public education system, an 
integrated national economy, shared 
symbols and values, as equals, to 
work towards eradicating the divisions 
and injustices of the past; to foster 
unity; and to promote a countrywide 
conscious sense of being proudly 
South African, committed to the 
country and open to the continent and 
the world.’

The definition above as 
enunciated by the Department of Arts 
and Culture encapsulates broadly 
what SAICA sees as an ideal in the 
nation-building unit. The key tenet 
is ‘empowering the nation through 
education’. 

We have various projects in place 
that are aimed at having an impact 
on nation-building. Our members, 
the CAs(SA, are our superheroes. 
We call upon them to help us with the 
essential bricklaying and the creation 
of strong foundations so that the 
construction process is seamless, yet 
effective.

Our superheroes are more than 
willing to assist in many areas of need. 
For instance, SAICA saw a need to 
support school governing bodies 
(SGBs) to manage their finances 
better. The Gauteng Department of 
Education’s SGB project in Gauteng, 
in partnership with SAICA, which 

commenced in 2014, aims to ensure 
that schools adhere to proper financial 
management and governance that 
will benefit both the learner and the 
community at large in the public 
schools in Gauteng province. There 
were 15 schools in the pilot phase, 
and an additional 40 schools will be 
included in 2015. Our CAs(SA) were 
willing to assist SGBs with budgeting, 
investing, financial statements and 
training on the South African School 
Administration and Management 
System (SASAMS).

In order to fill the gap as far as 
technical skills are concerned, the 
Minister of Higher Education and 
Training did his best to promote the 
avenue of Technical and Vocational 
Education and Training (TVET) 
colleges. SAICA members once 
again offered their services to assist 
these colleges with managing their 
dire financial situation. Retired 
members of SAICA heeded the call 
to ‘do their magic’ on these colleges 
and have managed to successfully 
turn the situation around by using 
hawk-eyed governance practices and 
applying strict financial management 
measures. SAICA also provides 
a home for the Association of 
Accounting Technicians (AAT), and 
the South African chapter [AAT(SA)] 

is a part of the SAICA structure. 
AAT(SA) works closely with partners 
such as Bankseta to provide the 
country with critical financial skills 
using TVET colleges as a base.  
SAICA as a professional body 
also hold a broad view of what the 
desired impact or outcome of the 
profession should be. If SAICA 
chooses to focus on the profession 
solely, the scope for evolution and 
making a difference will not be 
discernible. This can lead to stunted 
growth and members who tend 
to be ‘robotic’. In order to create 
strong and responsible leaders 
within the profession, there is a 
need to contextualise the status of 
the country and encourage them to 
create cutting-edge solutions. 

How does SAICA remain relevant 
to the people of the country? It is no 
secret that South Africans and debt 
seem to be synonymous. SAICA 
is embarking on a project called 
‘Street Finance’. We aim to create 
awareness of matters financial 
through a suite of guidelines such 
as personal budgets, saving, debt 
management, hire purchase and 
related matters. Of course, our 
members will provide valuable input 
to such a project.

It is also clear that Members of 
Parliament (MPs) require deeper 
knowledge of financial matters so 
that their debates and discussions 
will be better informed. Plans are 
afoot to familiarise MPs with financial 
statements and help them become 
au fait with financial matters – not 
only to stimulate robust debate in 
Parliament, but also where it really 

{      }EQUIPPING PEOPLE WITH 
THE REQUISITE SKILLS 
IS BOUND TO HAVE AN 

IMPACT ON THE FABRIC 
OF OUR SOCIETY

counts: improving the quality of lives 
of South Africans!

In order for the country to rid 
itself of the culture of protests – 
especially service delivery protests – 
it is clear that more work needs to be 
done at municipal level. People who 
enjoy a good quality of life are more 
productive people. It was with this in 
mind that SAICA commenced work 
on building capacity among CFOs 
at municipalities. Unqualified audits 
in municipalities would indicate that 
there was judicious and responsible 
use of funds, which should translate 
into better service provision.

We at SAICA also think of 
unfortunate children such as those 
in orphanages. What happens to 
them once they complete their 
schooling? What career guidance 
services can they access? SAICA 
supports the Department of Social 
Development to assist youngsters 

from orphanages with career 
guidance, access to bursaries and 
funding, and other such initiatives.

Parents are an essential 
component within the education 
machinery. We partnered with 
the Eastern Cape Department of 
Education and invited parents to a 
career seminar. The purpose of the 
initiative is to get parents involved in 
the subject choices and career paths 
that are available to their children. 
The focus will be on studying 
core mathematics as opposed to 
mathematics literacy.

One of the pillars of SAICA 
is responsible leadership, and 
we intend harvesting strong and 
responsible leaders continually. It is 
clear that SAICA, with the support and 
dedication of its members, will make 
a marked difference to South Africa. 
Equipping people with the requisite 
skills, especially skills relating to good 

governance and responsible financial 
management, is bound to have an 
impact on the fabric of our society. I 
must thank the Institute and its valued 
members for supporting the SAICA 
nation-building initiative. Contribute 
to nation-building. Create a brighter 
future for all!

In the ensuing weeks, we shall 
unpack some of these key projects 
and give you an insight into the 
impact these projects have on the 
beneficiaries.

AUTHOR | Yuven Gounden was Project Manager: 
Communication and Marketing at SAICA
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Stand out from the rest and expand your skills and knowledge even further by joining 
Fasset’s continuous learning programmes. Be different, be extraordinary and let us 
advance YOUR career.

One call can open the door to attractive Fasset benefits, incentives and programmes which can turn 
your potential into skills and knowledge to begin a career in the finance and accounting sector. 

Where 
you stand out 

from the crowd
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TOP 35-UNDER-35

FINALISTS
It’s amazing how much they have all accomplished in their careers so 
far, and that’s precisely the reason they have been handpicked as Top 
35-under-35 finalists. 

You’ll read more about them and find out how they have managed to 
climb the ladder in such a short time, or bravely set out to launch their 
own companies in the midst of a recession.

BE INSPIRED AS YOU READ MORE ABOUT 
OUR FINALISTS AND WATCH THIS SPACE 
IN THE NEXT ISSUE TO LEARN MORE 
ABOUT THE OTHER ONES … 

Adnan Patel

Dwayne Smith

KC Chesaina

Pamella Marlowe

Stephanie Venter

Ayanda Sepamla

Francis Kwahene

Marc Sevitz

Pieter van Niekerk

Thobeka Ntshiza

Cuan Chelin

Gugulethu Sigasa

Mbongeni Madonsela

Ryan Smith

Wiets Wiehahn

Annja Louca

Evita Nyandoro

Louw Barnardt

Pieter Grové

Taki Nkhumeleni

Bronwyn Corbett

Gregory van der Watt

Marion Kearns

Rayhaan Jhetam

Trevor Gosling

Dheren Singh

Henico Schalekamp

Mulalo Mudau

Ryan Smit

Wuanita Moore

Donald Fisher-Jeffes

Herman Viviers

Nidhuvuho Dali

Sangeeta Kallen

Zafeer Nagdee

THE PROCESS THUS FAR ...
After advertising the competition in April and May, it gave us much 
excitement to receive hundreds of enthusiastic, high-quality entries and 
nominations of CAs(SA) under 35. 

We were amazed at how many successful CAs(SA) there are out there 
who have already achieved so much in their lives. 

For the judges it was certainly not the easiest of tasks to decide who the 
top 35-under-35 finalists would be, but at the end of the day the aspects 
that carried the most weight were leadership, career achievements and 
CSI initiatives.

In this issue and the next, we will be featuring more detailed profiles of 
each of the Top 35-under-35 finalists. All finalists flaunt inspiring career 
avenues and it is interesting to see how they have all managed to find 
themselves where they are today.

For more information visit: www.accountancysa.org.za/35-under-35
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ANNJA LOUCA
Founder and MD of 
Anlo Financial Solutions

BRONWYN CORBETT 
COO and CFO at 
Delta Property Fund 

ADNAN PATEL
Senior Lecturer in Auditing and Taxation at 
Wits University

AYANDA SEPAMLA
Business Manager for the Managing Executive of ABSA 
Business Banking at Barclays Africa Group

Annja started Anlo Financial Solutions, an auditing/
accounting practice, five years ago. Since then, she has 
built the business to be an actual self-sustaining business 
employing eight staff members. With most of the clients 
being small to medium businesses trying to succeed, she 
believes she can relate to them.

‘One of my achievements is that I built the business 
from nothing to a business that can operate without me. I 
have built around myself a team of professionals that I can 
trust and share my company vision.’

Through her success, Annja was selected as one of 
the finalists for the Goldman Sachs GIBS 10 000 women 
entrepreneurial programme, a fully sponsored mentorship 
with 300 fellow South African business women.

‘It was an absolute eye-opener and I learned so much 
about women in South African and how difficult it is to be a 
mother and entrepreneur in this country.’

Her dreams: ‘I would like to do a master’s degree in 
SME development or a similar qualification. I would also 
like to branch out Anlo internationally.’

Annja is passionate about youth development and 
is involved with various non-profit organisations. Anlo 
started out doing Gauteng Opera’s yearend audit pro 
bono to assist them, and she now sits on their board as the 
independent financial director. 

‘Our vision is to produce operas that will appeal to a 
wide variety of audience members and develop young 
talent in the process.’ 

To celebrate Anlo’s fifth anniversary, she is planning an 
elaborate cocktail event with three amazing singers from 
Gauteng Opera. 

‘I absolutely cannot wait because I believe one should 
celebrate these milestones that I would never have been 
able to achieve without the dedicated support of a loving 
husband, family and friends.’

With her father being an 
entrepreneur, Bronwyn Corbett 
says they lived their lives through 
his successes and downturns, 
and even as a child he gave her 
insight into deal-making and 
strategic negotiation skills. 

 ‘I have a vivid memory as 
a three-year-old child living on 
a farm going with my father to 
purchase cattle and watching 
his negotiation skills intently. 
I always had a passion to build my own business, but I 
wanted to ensure that I would grow something that was 
sustainable.’

 Owing to financial constraints she was unable to 
attend university. However, through her mother who 
worked at Ernst & Young, she got to know the partners 
who recommended her to BDO to commence with 
articles straight out of school while also studying. Her first 
milestone was achieving a first-time pass for her honours 
degree and both board exams while working and paying off 
her loan.

 ‘I then made the big decision to move to Johannesburg, 
the next catapult to my career. I was fortunate to be put 
in a position in an auditing firm where I was exposed to a 
property client that required ten years of financial accounts 
to be reconstructed and this is how I “fell” into the property 
sector and what has become my career in property.’

 Bronwyn and her partner acquired their first asset 
six years ago. Owing to market conditions they listed the 
portfolio in November 2012 consisting of 20 properties at 
R2,6 billion. In exactly two and a half years they have grown 
the portfolio to over R9 billion comprising 101 properties 
in South Africa, represented in every province. In 2014, 
they listed Delta International, with a fund size of US$226 
million focused on African real estate outside South Africa. 
Bronwyn is one of four female executives in the listed 
property sector. 

 Bronwyn’s passion is women in property, and she is 
the largest contributor to the Women’s Property Network 
bursary programme. 

Her most valuable lessons learnt: ‘Have all the 
passion and energy in the world but be focused and avoid 
distractions. Never say die and believe in your end goal.’

In his final months of articles, Adnan was invited to present 
several guest lectures at Wits University. It was there that 
he came to the realisation that his calling was to serve 
others in an academic role, allowing him to share his own 
experiences with students in the hope of them becoming 
better professionals. 

Adnan is passionate about his students, and life. Not one 
to shy away from hard work, he has always been one to take 
on what others consider impossible challenges. ‘I need to be 
able to go to bed each night knowing I’ve done better than 
my best.’ One of his biggest challenges has been finding 
ways to channel his creative side in his capacity as a lecturer. 
‘They say that teachers change lives with just the right mix 
of chalk and challenges.’Joining Wits as a senior lecturer 
in the Taxation and Auditing divisions in 2014, Adnan co-
ordinated two courses of considerable size and managed to 
establish himself within the faculty, receiving above-average 
performance ratings from the university. 

‘Having dipped my toes in the field of academia, I then 
dove in head first in 2015, producing my first few research 
papers, coaching and supervising honours and master’s 
students, and establishing new partnerships between 
Wits and the Big 4 audit firms, allowing us to expose our 
students to the world of public practice as part of their course 
assessment at the university.’Adnan was also elected as the 
head of the social responsibility committee at the School of 
Accountancy: ‘My vision is to improve the social environment 
of our surroundings, and to partner with our firms in public 
practice in an effort to maximise the assistance granted to 
those in need and help the future CAs(SA) succeed.’

Adnan is grateful for the impact he can make on a daily 
basis. He does admit though that he went through a phase of 
wanting to become a medical doctor (after watching Grey’s 
Anatomy). ‘But I think that’s because there were never any 
shows about sexy accountants!’

Ayanda Sepamla is passionate 
about driving women’s personal 
and professional growth. Her 
mantra is to learn something in 
every environment and at any 
given opportunity and in any 
circumstance.

‘My early learning experiences 
at the University of Cape Town 
were in the fast-paced basketball 
first team and later as an elected 
member of the Commerce 
Student Council. My takeaways were teamwork, shared 
trust and the privilege and responsibility of being elected to 
represent and be the voice for the interests of others.’

Moving on to her formal career as a CA(SA), she chose 
Ernst & Young for her articles, a firm renowned for servicing 
global, complex and high-profile clients and allowing capable 
and driven juniors to rise through the ranks. Her performance 
rewarded her with access to some of its largest clients, 
decision-making and management oversight, proving that she 
thrives in high-pressured team environments.

Not resting on her laurels, Ayanda’s ability to demonstrate 
a fresh approach to banking, an intellectual curiosity, and a 
proven ability to assimilate into new environments resulted in 
her landing her current position of Business Manager for the 
Managing Executive of ABSA Business Banking at Barclays 
Africa Group. 

Ayanda has always had a desire to give back by engaging, 
enabling and empowering women. This drove her to co-found 
Mbewu Movement: a thought leadership, mentorship, and 
community engagement body aimed at exposing young 
people and women to inspirational leaders and development 
opportunities. She is also the lead contributor for the Working 
Gal blog on Under5foot.co.za, which provides career 
development and financial literacy advice via a real-life-
engaging digital forum. And finally, she is the CFO of Thought 
School – a body that provides English and mathematics 
tutorship for disadvantaged students in Cosmo City on the 
West Rand. 

Apart from being a spiritual being, spa junkie, and travel 
enthusiast with an eye for fashion and all things feminine, 
something most people don’t know about her is that she was a 
drum majorette for eight years and represented both Gauteng 
Province and the junior national team. 
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DHEREN SINGH
Executive Assistant to the CEO / Corporate Finance and 
Commercial Executive of Value+ Nettwork

DWAYNE SMITH
Vice President at 
Musa Capital

CUAN CHELIN
Founder and CEO of 
Super-Brands Holdings

DONALD FISHER-JEFFES
Director (CA(SA)) at 
Webber Wentzel

At the age of 14, Dheren 
Singh wanted a pair of 
Nikes. With South Africa 
facing an uncertain future, 
a pair of overpriced Nikes 
was his parents’ least 
concern, but for Dheren 
it represented a dream. 
Determined to raise 
the money himself, he 
soon noticed his parents 
returning soft drink glass 
bottles for R1 a bottle. 
Needless to say, after 
going from door to door in the neighbourhood, within 
six months he was not only able to buy himself a pair 
of Nikes, but for his friend too. This led to a few other 
business initiatives in school and sparked his love for 
business, eventually landing him a bursary to become a 
chartered accountant.

Post articles, Dheren broke into the tough world of 
investment banking. At the age of 30 he was a dealmaker 
in the Strategic Client team at Standard Chartered Bank 
with a mandate to conclude high-profile investment 
banking transactions for their top 50 African clients.

Although he had a fairly entrenched career in 
investment banking, Dheren had a deep desire to get 
involved in an entrepreneurial technology business. 
He resigned from his investment banking job to figure 
out how to turn this vision into a reality. During his 
‘jobbatical’ he started advising technology start-ups that 
he came across. ‘I did this work for free and utilised my 
skills gained as a CA to add value to these businesses’. 
Simultaneously, he ran a successful consulting business 
- he advised on the successful listing of Attacq Properties 
and consulted to another large corporate on their 
international expansion strategy.

Recently, he has been appointed a non-executive 
director of four companies in the Value+ Nettwork Group, 
a media technology innovator, with a view to becoming a 
shareholder.

Dheren also joined Mensa and formed the Mensa 
Business Group to facilitate business networking 
and discussions. He is passionate about his broader 
community and is involved in multiple community social 
initiatives, as well as exploring ways on how technology 
can benefit society at large. 

In his spare time, he focuses on keeping fit and 
constantly learning by reading and travelling. 

Dwayne was among the Top 
20 in his BCom Accounting 
class and was selected to 
do his academic articles 
at the University of Cape 
Town. During this time he 
was a member of Habitat for 
Humanity and was involved in 
building homes in previously 
disadvantaged areas in the 
Western Cape.

He is integrally involved in 
the start-up and development 
of various business ventures, 
three of which are social impact investment projects in the 
agriculture and construction sectors. As part of these projects, 
Dwayne aims to develop and integrate black-owned and 
managed SMMEs within private equity portfolio company 
supply chains by providing skills development, input financing, 
and business formalisation. The aim is to create sustainable 
small businesses and bridge the gap between the formal and 
informal sectors with a total of R180 million allocated to the 
projects over a three-year period. In its first year, the projects 
enrolled 25 SMMEs and created more than 200 jobs, largely 
drawing on rural communities. The initiative aims to foster 
sustainable empowerment and community upliftment from 
grassroots up.

The Agri SMME development project, in which Dwayne 
played an integral role, was highlighted by the South African 
Venture Capital and Private Equity Association (SAVCA) as a 
stand-out initiative and was included in the annual SAVCA ESG 
publication. The publication showcased initiatives which the 
South African private equity industry is making toward positive 
environmental, social and economic development in South 
Africa. In Grade 11, Dwayne burst an artery in his leg while 
on the cusp of being selected for the first rugby team. After 
extensive surgery and many months of rehabilitation, he literally 
had to learn to walk again. Although he missed the rest of the 
season, Dwayne was determined to come back with greater 
impact in his matric year. This proved to be an experience that 
would instil in him the ethos of dedication, commitment and 
diligence. He matriculated with five distinctions earning him full 
colours for academics, and sport – for rugby.

Something most people don’t know about Dwayne: ‘I am 
an undercover, avid Blue Bulls rugby fan!’

Immediately after Cuan 
Chelin wrote his final board 
exams in 2004, he took up 
employment with Chemical 
Specialities (Pty) Ltd as an 
executive. 

Being the driven 
individual he is, within a few 
months, at the age of 23, he 
had already identified and 
presented an opportunity 
to structure a management 
buyout of the company. The 
buyout took place and Cuan 
was promoted to CEO of the company’s retail division, the 
House of Paint.

However, after a few years, he and a friend identified an 
opportunity to start an online sports-betting business - it 
would be the first of its kind in South Africa, fully licensed 
and regulated.

He also had an opportunity to partner with another 
business to build a brand distribution business. His 
businesses rapidly grew until the Super-Brands Group was 
formed, comprising four businesses, including a sports 
brand distribution business that owned  the distribution 
rights to Canterbury, Dunlop, Slazenger, Mizuno and a 
number of other brands for Southern Africa. It was sold in 
2014 to a subsidiary of a JSE-listed group.

 Cuan currently continues to build on their other 
businesses which include Sportingbet, South Africa’s 
largest online sports-betting website, as well as Toy 
Kingdom, a chain of toy retail stores that is expanding 
across Africa. 

He is also involved with a joint venture with the South 
Africa Golf Association where they run golf handicaps in 
South Africa under a business called Handicaps Network 
Africa.

 His inspiration comes from a variety of different 
business people. ‘I have looked up to Jack Welch's 
management principles, President Barack Obama's 
leadership and public speaking skills, Richard Branson's 
attitude and public relations skills, and Steve Jobs for his 
perfectionism and what was an incredible ability to drive 
innovation.’

 Cuan is the driving force behind the CSI projects 
within his businesses. These vary from working with 
disadvantaged kids in various sporting programmes where 
they coach and sponsor equipment to a programme that 
provides holistic care for orphaned kids.

As a boy, Donald Fisher-
Jeffes dreamed of being 
the next Stefan Edberg, the 
professional tennis player. But 
after reading The Firm by John 
Grisham, and with various 
family members’ passion 
for law, he set his sights on 
becoming a criminal lawyer. 

Donald entered university 
with the intent of pursuing a 
career in commercial law with 
the initial objective of gaining 
an undergraduate degree 
in commerce. But based on the advice of an array of people, 
he decided to pursue chartered accountancy instead as it 
appeared to open up international opportunities and provide a 
better opportunity to cut across different industries. 

‘I thought that was sage advice at the time, as I have always 
enjoyed travelling and I am glad I followed it. Ironically, I am 
now working at a law firm in tax advisory.’

During his first four years at Ernst & Young, his focus was 
on financial services and treasury operations, and after that 
he moved on to transaction tax advisory. He was seconded 
to Mumbai, India, as a manager for four months, where he 
was primarily involved in structuring inbound and outbound 
investments into African jurisdictions.  ‘At the end of 2012, I 
moved to Webber Wentzel’s tax department where I have had 
the opportunity to work on some of the biggest private equity 
deals in South Africa and where I was promoted to director.’

His advice: ‘Do not seek to move too quickly into 
managerial positions. Ensure that you have mastered your 
technical expertise and gained valuable, in-depth technical 
experience first before getting into management.’

Education is also a great passion of his and has led him to 
get involved with Central Johannesburg College, a public TVET 
college with more than 10 000 students. This has afforded him 
a fantastic opportunity to work towards improving the level of 
education in South Africa. In 2014, Donald was elected vice-
chairperson of Central Johannesburg College’s board and 
chairperson of the finance committee.

Emanating from his wife, Anna, and his initial involvement 
in St Nicolas Children’s Home near Sophiatown almost eight 
years ago, they are now, despite their young age, parents to 
three great teenage boys aged 14, 16 and 17.
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GREGORY VAN DER WATT
Director of Finance of the ELMA Philanthropies 
Services (Africa)

Gregory van der Watt says 
he didn’t even do accounting 
at school. He took one 
lesson, ran to the secretary, 
and opted for art instead. But 
being CA(SA) is different, 
and he wouldn’t be one if it 
were boring. 

After studying business 
science finance and a 
obtaining a postgraduate 
diploma in accounting at the 
University of Cape Town, he 
completed his traineeship at 
Deloitte, Cape Town, and established a great base to build 
a successful career. At the end of articles he took some time 
to reflect and being guided by his faith, Gregory started 
to aspire towards a career of not only success but also of 
significance.

‘This time to reflect led me to apply for a position as a 
finance manager at the ELMA Philanthropies, which saw me 
going through five rounds of interviews! 

The rigour was definitely worthwhile as I have discovered 
a field that allows me to pursue a career using all the skills 
I have acquired as a CA(SA) as I try to shape a career of 
significance.’

Over the past five years, Greg has played a leading 
role in helping the ELMA Group of Foundations to become 
the largest child-focused private philanthropy in the health 
and education sectors in South Africa. Greg works with the 
programme teams in analysing and structuring investments 
and handles transactions involving grants, loans, and equity 
investments that lead to improving the lives of children by 
improving health and education. 

ELMA Group is a highly regarded philanthropic 
investor in 16 Southern and Eastern African countries. 
ELMA’s portfolios have grown from 22 active investments 
in 2009 to 129 active investments in 2014, and a further 47 
recommended in the first half of 2015. 

‘I hope to inspire more professionals to engage in 
creative ways to make a difference, or even enter the 
development field as a career.’

Something most people don’t know about him: ‘In high 
school I played guitar in a band that got play-listed on 5FM. 
We thought we were really cool!’  

HERMAN VIVIERS
Senior Lecturer at North-West University 
(Potchefstroom)

Having participated 
in school plays and 
eisteddfods and been part 
of the Alabama Student 
Company at varsity, Herman 
Viviers sees himself as a 
born performer. ‘Now I have 
the opportunity to perform 
in front of an audience every 
week – standing in front 
of my students during tax 
lectures. I just love it!’   

 In his third year of 
studies he was exposed to 
tax for the first time: ‘I fell in love with the subject, and I knew 
that this was the subject that  I wanted to specialise in.’  

 At the end of the second year of his articles, Herman 
received the award for the best trainee accountant in the 
auditing division at PwC Kimberley. Being part of the team 
responsible for IFRS, tax and other technical updates within 
PwC, he realised that he enjoyed the training tremendously 
and that he had a passion for teaching and learning. At this 
time he also took on his MCom degree in taxation. 

 After taking up a position as a lecturer at the University 
of Stellenbosch (US) in May 2008, Herman was voted 
by students as the best tax lecturer at the US in 2010. 
Two years later he was appointed senior lecturer at the 
Potchefstroom campus of North-West University (NWU), 
where he received the Institutional Vice Chancellor’s 
award for being the best lecturer on all three campuses 
of the NWU for 2013. Herman is indeed a man passionate 
about his students and a host of other awards, such as the 
HETLASA award in 2014, prove this to be true.

 As a young researcher, his work has been published 
in both accredited academic and popular scientific 
magazines and journals, and he has presented research 
papers at both local and international conferences. He 
received the prize for the best tax paper presented at the 
Southern African Accounting Association Central Regional 
Conference in September 2014.

 Herman sees himself as a creative and innovative 
person. He thrives on making the teaching and learning 
process a fun and enjoyable experience that will touch the 
lives of others.  

‘Like true art is intended to do.
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FRANCIS KWAHENE
Head of Accounting Department at Walter 
Sisulu University

EVITA NYANDORO
Vice President: PC Governance and Controls at 
Barclays Africa CIB

As a student tutor at the College 
of Accounting at the University 
of Cape Town (UCT), Francis 
Kwahene was rated among the 
top tutors for two consecutive 
years. It was during this 
period that he really began to 
understand the difference he 
could make in people’s lives by 
doing what he really loved.

His performance as a tutor 
provided him the privilege of 
being selected as an academic 
trainee in 2009 at UCT, working 
under the mentorship of seasoned professionals like 
Professor Jacqueline Kew and Mr Jimmy Winfield. ‘They 
gave me direction and guidance and assisted me greatly 
in focusing my passion and developing my skills as a tutor, 
facilitator, lecturer and –most importantly – young academic.’ 

Even during articles, while employed by KPMG, Francis 
would spend his evenings and weekends at the University 
of the Western Cape tutoring students on the Thuthuka 
programme.

Francis was handpicked by the re-accreditation steering 
committee to drive the SAICA re-accreditation initiative at 
Walter Sisulu University (WSU) in Mthatha, Eastern Cape, 
His passion, commitment and problem-solving nature made 
him the perfect candidate to drive the programme. WSU lost 
its SAICA accreditation many years ago and the initiative 
aims to regain SAICA accreditation while providing students 
from less privileged backgrounds the opportunity to become 
chartered accountants in their home region. 

Despite his limited experience, Francis has managed 
to consistently exceed people’s expectations. Under his 
leadership, the programme at WSU has outperformed similar 
programmes at other historically disadvantaged institutions 
(HDIs), as well as most Thuthuka programmes. 

Mentorship has played a pivotal role in Francis’ life and 
he names his parents as the most influential people in his 
life. ‘My parents immigrated to South Africa from Ghana 
when I was only two years old. They left their homeland for 
an uncertain future in a country whose future was uncertain. 
Their courage and determination to provide a better life for 
my siblings and I has always inspired me to embrace the 
unknown and to chase my dreams.’

Francis continues to lead a team of 14 CAs(SA) as they 
endeavour to get the programme accredited while helping 
hundreds of previously disadvantaged students realise their 
dreams. 

Evita Nyandoro believes everyone has a story to tell and tries 
to learn one thing from everybody she meets, even those she 
doesn’t necessarily click with.

Evita completed her articles with Deloitte with her focus 
mostly on banks. After completing her articles, she struggled 
to get work, partly because of the scarcity of jobs after the 
2008 financial crisis as well as not yet being in possession of 
a South African residency.

‘I decided to go to the UK to widen my horizons and get 
international experience. It turned out to be the best thing 
for my career as the experience not only broadened my 
horizons but also  exposed me to experiences that I might 
not have had in Africa.’

She worked for three years at Deloitte and Santander UK, 
where she was responsible for liquidity and funding reporting 
for the group with a £300 billion balance sheet.

Heading back to South Africa as a resident, she took on 
her current role of review and implementation of Governance 
and Controls at Barclays Africa CIB which gave her the 
opportunity to work with 12 African countries, especially 
around the policy space that had to be rolled out.

Evita sits on the inspections committee of the 
Independent Regulatory Board for Auditors (IRBA) and also 
on the board of RBA Holdings, a JSE Altx-listed company, 
as an independent non-executive director, chairman of the 
social and ethics committee, and member of the audit and 
risk committee.

‘These appointments I truly hold to heart as they come 
on the back of memberships of organisations such as AWCA 
[African Women Chartered Accountants], which strive to 
enhance the number of women in leadership positions.’ 

Evita still aspires to run a successful large business in 
Africa: ‘As a continent we are still playing catch-up to the rest 
of the world and we have the right calibre of people to lead 
the right businesses.’
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HENICO SCHALEKAMP
Partner at PKF (VGA) 
Chartered Accountants 

Feeling that becoming a 
professional tennis player 
may be beyond him, Henico 
Schalekamp’s interest 
veered towards business 
and he began researching 
exactly what a chartered 
accountant is. He liked what 
he found – especially the 
flexibility it offered.

 Straight after matric he 
commenced with his studies while working part-time doing 
his articles. Within three years he was promoted to audit 
manager with a division of some 30 staff. 

 Three years later, in 2008, he was appointed a director. 
In 2009, he moved to BDO as an audit manager working on 
listed and multinational clients.

 In 2010, Henico decided it was time he started his own 
practice: ‘I built up a substantial client base, but within a year 
it was no longer possible to practise on my own.’

 He then did a transaction in 2011 with VGA Chartered 
Accountants. ‘My vision was always to bring an international 
network to the firm where I was working. We considered 
many different options and in 2014 we decided to join the 
PKF International network. This was a necessary strategic 
decision as with the advent of the new Companies Act the 
audit practices as we know it today had to be changed. 
Clients did not require audits any more and more emphasis 
would need to be placed on other services rendered to your 
clients.’

 Being the managing partner, head of corporate finance 
and international liaison officer at PKF (VGA) Chartered 
Accountants in Johannesburg, Henico has played a 
fundamental role in the negotiation for his firm to join the 
PKF International brand. 

He has further being instrumental in adding two new 
member firms to the PKF network resulting in the firm 
now focusing more on corporate clients and international 
referrals from other countries.

Henico’s ultimate long-term goal: ‘To be the CEO of PKF 
and to grow the network internationally.’

 And his dream of being a great tennis player hasn’t 
died either. Henico is still passionate about the sport and 
spends much time practising with the hope of soon playing 
international tournaments on the seniors’ tour.

LOUW BARNARDT
Founder and Managing Director of 
Outsourced CFO

With no network, no clients 
and not much to fall back on, 
Louw Barnardt successfully 
launched financial 
management boutique 
Outsourced CFO along with 
a friend and fellow CA(SA), 
Dana Pretorius, right after 
finishing articles in 2013.

‘The first few months were 
challenging! We needed to 
meet new people and get our names out. Setting up offices 
in a prominent business incubator provided a good base for 
networking. We also spent material hours into the evenings 
attending networking and entrepreneurial events and exhibited 
our offering to make sure that everyone who is anyone on the 
Cape Town entrepreneurial scene knows who we are.’

Outsourced CFO was accepted into business incubation 
at the Bandwidth Barn, the oldest technology and business 
incubator in Africa, and was selected as the youngest of 20 
companies to receive full sponsorship from the Western Cape 
government to attend the Find Make Grow Realise Course.

‘Since then, Outsourced CFO has grown by leaps and 
bounds. We employ ten full-time staff members, all in their 
twenties, with qualifications from prestigious universities. 
Three of them are qualified CAs(SA) and a fourth recently 
wrote Board 1. Our current annualised growth rate is in excess 
of 150% and we are profitable after less than two years of 
operations.’Outsourced CFO has assisted multiple private 
companies across industries to run compliant, growing, 
profitable and investable companies by making high-level 
financial management inputs accessible to their management. 

His client base currently consists of more than 150 
companies, as well as boasting big clients nationally 
and internationally from Australia, Europe and the USA. 
Outsourced CFO serves as the national financial management 
service provider to Microsoft’s BizSpark programme, 
thus enabling Louw to mentor to their exciting portfolio of 
technology, IT and innovation companies country-wide. Louw 
and his team at Outsourced CFO also host regular workshops 
on various financial topics for entrepreneurs free of charge.

‘I knew that if I wanted to follow my calling and become 
a brilliant businessman, I would need the best knowledge, 
technical skills and experience one could get in business – the 
seven-year chartered accountant route.’
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KC ROTTOK CHESAINA
Publisher, Consultant and 
Entrepreneur

GUGULETHU SIGASA
CEO at 
Ncube Investment Holdings

KC published his first 
book when he was just 12 
years old. In his first year 
of high school, he wrote 
an essay that was used as 
an example for matrics of 
‘how it’s done’. He went 
on to become chairman of 
the Dramatic Society of the 
Alliance High School and 
wrote a play winning him 
provincial honours.

 Although his mother 
understood his gift for 
writing and the media, she encouraged KC to study 
something different so as to be more versatile. He obtained 
his undergraduate accounting degree with distinction. 

Obtaining a CA(SA) qualification has opened many 
business and consulting opportunities for him. At age 
28, he was appointed partner of RSM in Johannesburg, 
an audit firm affiliated to a network of 37 000 staff in 112 
countries. 

 He continued to pursue his postgraduate studies and 
obtained three journalism certificates from Wits University. 

 In 2010 he founded The African Professional magazine 
with his wife Carol. This quarterly business publication 
has an audited circulation of 5 000 copies per issue and 
is aimed at promoting the corporate image of immigrant 
professionals. It also offers networking opportunities such 
as charity golf days, women breakfasts, and an annual 
dinner. Apart from editing The African Professional, KC 
frequently contributes articles to Kenya's Business Daily 
newspaper.

 In 2013, KC left RSM and formed his own accounting 
consultancy, Mueni Management Consulting (Pty) Ltd. He 
is also a performing artist and has appeared in the popular 
TV series Jacob’s Cross as well as several print, radio and 
television advertisements. In 2014 he delivered a TEDx 
talk in Johannesburg and became a television presenter 
on the DStv documentary channel ED. In the same year he 
launched the bi-annual South African Professional Services 
Awards held at Emperor’s Palace recognising the best 
professional and best professional services firm in South 
Africa.

 ‘I look up to my mother who raised four children all on 
her own, is a holder of six degrees, a former ambassador, 
and a university professor. Another mentor is Brian Eaton, 
managing partner of RSM. He embodies the kind of 
business leader I would want to become.’

Gugulethu Sigasa likens 
the CA(SA) journey to 
running the Comrades 
Marathon. ‘We all prepare 
for the journey, training, 
eating well, and ensuring we 
have the supplies needed 
take on the 90-kilometre 
challenge. Come the day 
of the race, each runs his 
or her own race, whose 
ultimate outcome will only be 
determined by yourself.’

During articles at 
Deloitte, Gugulethu received the Deloitte Way award, an 
accolade granted based on nominations from colleagues for 
going the extra mile, above the call of duty, as well as being 
selected for a secondment in Dubai. This was followed by her 
appointment as manager in Deloitte’s national audit learning 
team.

A big career turn came when she joined the newly 
established Africa Nerve Centre at Deloitte where she was 
part of the team that successfully achieved objectives such 
as establishing common reporting and finance structures, 
and ensuring alignment of strategic vision and direction of the 
firms in Africa. This experience has fuelled her dream to lead 
female-focused industrialisation across Africa.

She joined Imperial as COO of the Cargo Motors division, 
where the executives of the automotive retail division in 
Imperial rated her as one of the three chartered accountants 
showing the most promise.

Gugulethu has since started Ncube Investment Holdings 
(Pty) Ltd (NIH) with a view to assisting small, medium and 
micro entities to improve the quality of their financial records 
and ensure they adhere to legislative tax requirements.

‘At NIH we have an extensive focus in the renewable 
energy space where we provide advisory, distribution and 
installation services of solar and biogas energy products. 
We are further looking into contributing to offering healthier 
and environmentally friendlier transport solutions, to reduce 
the pressure currently placed on our environment by carbon 
emissions,’ she says.

 Gugulethu prides herself in her community involvement. 
She is the chairperson of the Johannesburg branch of the 
Association for the Advancement of Black Accountants of 
Southern Africa (ABASA) and sits on the ABASA National 
Board. She is also a member of the Tshwane Hub of the World 
Economic Forum Global Shaper community and mentors 
students and young professionals.



MIDDLE-CLASS BOUT
 JETTA VS ASTRA

Two German competitors 
have recently launched 
their new versions of 
their best-seller sedans, 
and we take a look at 

how they stack up.

EXTERIOR 
On the looks side, Jetta has kept 
similar lines and one has to look 
carefully to make out the difference 
from the older model. The only 
differentiation factor is the LED lights 
in the headlights. This gives the car a 
modern, classy look. The lines have 
been smoothened and the bonnet 
now fits snugly onto the protruding 
grill and headlights. The revised 
bumper has chrome lines that now 
stretch all the way to the fog lights, 
which are now more angular. The 
standard Jetta bonnet crease that 

extends all the way to the boot is 
now more prominent, adding to the 
new look. 

The rear light cluster has been 
revised and now echoes the shape 
of its sibling, the Audi A4. The 
reverse lights and indicator are 
incorporated into the centre of the 
light cluster and look a lot better 
than the previous version. The rear 
bumper has also been sculptured 
along with the lower part of the boot 
lid. This, together with the smaller 
rear reflectors, makes the vehicle 
look bigger than the previous vehicle 
from the back.

Opel has gone more flamboyant 
in the look of the new Astra. We 
are familiar with the front end as 
it has been on the Astra Hatch, 
and the new sedan package looks 
good. The front has got a sort of a 

teardrop on the outer ends of the 
headlights and a front bumper that 
extends three-quarters the way up 
these headlights. The centre bonnet 
crease now flows through the top 
section of the bumper to the grill. The 
bumper, in line with the new Opel 
look, has a small grill with the Opel 
badge and a larger air intake below 
the number plate that is surrounded 
by a chrome slit that almost looks 
like a smile. The indicators have 
been moved down to where the fog 
lights are,– this allows for the light 
cluster to have day-time running 
lights on the top section of the lights. 
The side of the vehicle is smooth 
with almost no sign of a crease 
except for the bottom section, which 
has a line running the bottom of the 
doors and then shooting up just 
before the rear wheels. 

The rear lights continue the 
teardrop look. The boot lid has a 
slight lip at the end to give a touch 
of sportiness. The boot lid cannot 
be opened without the key from 
the outside as there is a button, 
which can be a bit frustrating. The 
concealed button behind the logo 
like the one fitted to the OPC would 
have made it a lot easier. Luckily 
you can open the boot with a button 
inside the vehicle as well.

INTERIOR 
The Jetta has a typical VW 
dashboard with the addition of 
an accent strip that runs along 
the dash and the top section of 
the doors. The test vehicle’s strip 
was in a high-gloss black finish. 
The use of quality plastics and the 
optional leather seats made the 

interior very luxurious. The steering 
wheel has a squared-off bottom to 
add to the look and feel of driving a 
sportier vehicle. The touchscreen 
infotainment system works well 
and is a big improvement on the 
previous model. The instrument 
cluster has a 3D look with its two big 
dials for the speed and tachometer. 
The space in-between these dials 
have an electronic read-out for fuel 
consumption, speed, temperature, 
etc, and can be selected for what 
you want to see. The automatic 
gearshift is well positioned and all 
controls are where they should be. 
The overall squarish angular look 
has not changed and I think many 
a VW fan would be pleased about 
that. There is ample space for all 
five passengers to travel in comfort. 
Although there is a centre hump in 

the rear, the fifth passenger still feels 
comfy keeping a foot on each side. 
The boot space is typical Jetta in that 
it is huge and will swallow anything 
you want to throw at it. If that’s not 
enough, you can lower the rear seats 
to load all the way through.

The Astra interior has a 
very modern look with a totally 
redesigned dashboard and centre 
console. The dashboard is deep 
and is lower than in the Jetta. This, 
together with the large windscreen, 
makes the interior look larger. The 
centre drop-down console is filled 
with buttons and knobs to control 
climate and the infotainment system. 
The dashboard had more angular 
lines than a trapezoid but worked 
well in the vehicle. The instrument 
cluster was made up of four circular 
displays, two large and two smaller 
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ones as well as a large 
rectangular LED display for all other 
information that you may want to 
view (similar to the Jetta). The one 
thing I did not like was the orange 
colour displays. This looked dated 
for such a modern interior. The test 
vehicle did not have leather seats, 
but the cloth seats proved very 
comfy and looked good. There is 
ample space like in the Jetta, but 
there is not such a big hump in the 
rear. The boot on the Astra was 
enormous and also has the option 
of folding down the rear seats, but 
honestly unless it very long items I 
can’t see you dropping these seats.

ON THE ROAD
The Jetta had a two-litre diesel motor 
that was smooth and never skipped 
a beat. There was sufficient power 
for the family man. Thanks to the 
DSG gearbox the gear changes 
were smooth and at lower speeds 
you barely noticed that the gear had 

changed. VW is normally known for 
its superior road holding and I am 
glad to say that nothing has changed 
in this department. That being said, 
the suspension is a bit stiffer than the 
Astra so bumps are felt by all. In line 
with VW standards the steering is 
responsive and well balanced.

The Astra’s 1,4-litre turbo-
charged motor seemed small but 
was truly impressive. Don’t get me 
wrong: this is no tar burner but rather 
a well-balanced family vehicle that 
has ample power to keep a smile on 
the driver’s face, yet not too much to 
scare the passengers. The drive is 
smooth and quiet. The car handles 
like a typical front-wheel driver 
understeer but does have decent 
levels of grip. The softish suspension 
set-up meant that the bumps were 
not that hard on the passengers. The 
steering wheel does feel a bit dull 
considering that Opel is normally a 
driver’s car, but it’s responsive and 
easy to use. The Astra comes with 

a City mode that allows the steering 
wheel to become loose during 
parking manoeuvres. This is done at 
the touch of a button, so now there is 
no need to have any muscle to park 
this vehicle.

VERDICT
Both these cars have their strengths 
and weaknesses. It’s a pity that they 
could not be stacked up equally, 
as we did have a better speced 
Jetta. The Astra is a perfect blend 
of comfort, flamboyant looks and 
modern interior while the Jetta has 
classic styling but oozes quality. 

Overall this round goes to the 
Jetta as I believe most buyers of 
this segment of cars will prefer the 
classic lines and solid feel of the 
vehicle and the Jetta ticks all these 
boxes.

AUTHOR | Torque Talk is a member of SAGMJ

Opel 
Astra

Opel Astra

VW Jetta

VW 
Jetta

ENGINE: 1,4 l  4-cylinder 
  Turbo
POWER: 103 kW
TORQUE: 200 Nm 
0–100 KM/H: 10,1 s (claimed)
FUEL: Average 5,8 l /100 km
CO2: 150 g/km
PRICE: From R297 900

ENGINE: 2,0 l 4-cylinder 
  Turbo Diesel
POWER: 103 kW
TORQUE: 320 Nm 
0–100 KM/H: 9,5 s (claimed)
FUEL: Average 6,7 l /100 km
CO2: 138 g/km
PRICE: From R366 300

MANUFACTURER
SPECIFICATIONS

Leaders in recruitment since 1982

For all our latest positions please visit our website: www.thepc.co.za | 011-244-5380 | email: specialists@thepc.co.za

Banking Corporate Finance

Auditing

Recent CAs

MANAGER: STRATEGIC CAPITAL MANAGEMENT - EE

MANAGER TREASURY FINANCE & OPS: EE PREF

FINANCIAL MANAGER: INVESTMENT BANKING

REGIONAL FINANCIAL MANAGER

SNR RISK MANAGER: ASSET MNGT / SEC
R900K - R700K. CA(SA) with 4-7 yrs exp in capital management 
/ balance sheet management and strong knowledge of Basel 
II and III. Become a Basel III subject matter expert, facilitating 
the group’s strategic response and assist in the completion of 
the ICAAP document. Cohesive team of high performers with 
exceptionally strong team focus, requires a highly analytical, 
team player able to hit the ‘ground running’. LORI

R750K - R650K EXCL BONUS. CA(SA) with 2-4 yrs relevant exp 
for renowned treasury. Take charge of ensuring the consolidation 
of management accounts as well as monitoring profi t and loss 
across several products. Provide input into systems development 
and risk management in this fast-paced environment. Exciting 
career growth prospects. RICK

R750K – R650K. CA(SA) with 2-3 yrs banking, ideally exposure to 
either treasury, money markets, FICC and FX. Add your excellent 
product knowledge to a vibrant, young, energetic and quality 
driven investment banking team. Excellent growth envisaged for 
sharp and energetic candidate with ‘big’ personality. LORI

R1.1 - R1.3 mil. Leading global testing service provider seeks a 
Regional FM to join their JHB team. CA(SA) with 8-10 yrs exp and at 
least 3 yrs exposure to Sub-Saharan Africa. Assume resp for SA fi n 
team and overall coverage of 11 countries. Ideal role for client focused, 
attention to detail individual with strong leadership skills. THANDEKA

R950K - R900K. CA(SA) / CIA / MBA with 3-5 years 
experience in stockbroking and experience in risk 
management or internal audit. Take full ownership of the 
operational, business and fi nancial risk emanating across the 
entire securities business. Strong interpersonal skills and a 
strong passion for risk. JANN

TREASURY FINANCE ANALYST: AFRICA
R800K - R750K + bonus. B.Com Hons with 3-5 yrs relevant 
exp and Africa exposure adv. Run FTP models and report on 
the fi nancial impact as well as capital, funding, liquidity, ALM 
and investment activities. Interaction with treasury businesses, 
fi nance and risk teams. Opportunity to be part of the team’s 
expansion activities into Africa. JANN

JUNIOR CORPORATE FINANCE ANALYST: EE PREF

ANALYST: ENERGY / INFRASTRUCTURE

ASSISTANT MANAGER – INTERNAL AUDIT: DURBAN

TECHNICAL ACCOUNTANT: BANKING – EE

R650K - R550K neg. Niche advisory business seeks top performing 
CA(SA) with 1-3 yrs relevant post articles exp. Full scope of corp 
fi nance origination and execution activities, incl fi n analysis and 
modelling, valuations, structuring, due diligence and negotiations. 
Requires pro-active individual with project management abilities, 
outstanding analytical, tech and communication skills.  BRYONY

R550K - R500K. Awesome opp exists for a CA(SA) / B.Bus Sci to slot 
into a team of specialists in the energy and infrastructure transaction 
space. Role involves analysis, fi n modelling and assisting the senior 
dealmakers. Opp to join a small team with huge potential. Passion 
for energy and infrastructure will be key to your success. JANN

R500K Neg. JSE listed freight services company seeks the expertise 
of an Assistant Internal Audit Mngr. Assist with executing audits for 
the group. B.Com (Hons), CIA pref, with 4-6 yrs internal audit exp in 
a large corporate or ‘Big 4’. Strong analytical skills required. 
Problem-solver and ability to strategise, ess. THANDEKA

R550K NEG + BONUS. Leading institution requires recently qualifi ed 
CA(SA) with fi n services audits and excellent academic track record. 
Mentorship by industry specialists will enable you to provide tech 
accounting opinions on complex new transactions + assist with group 
compliance to IFRS and other policies. Network at exec levels. RICK

Finance

PAYROLL ACCOUNTANT: PRETORIA NORTH – EE
R700K - R600K. CA(SA), 2-3 years post articles, SAP 
advantageous. Manufacturing giant seeks driven candidate 
with project, tax and managerial experience to be 
responsible for overall payroll, reporting and tax compliance. 
Expat invoicing and social cost percentage calculations. 
Focus on multiple projects, attention to detail and work 
under pressure. BRYONY
COMMERCIAL SPECIALIST

R700K Neg. Leading ICT solutions and service provider in 
Gauteng, seeks the expertise of a commercial specialist. 
B.Com / CA(SA) / CIMA qualifi cation. Min 3 yrs experience in 
similar role. Extensive knowledge of building costing models for 
the IT industry. Suited to well organised individual with strong 
communication skills.  THANDEKA

Finance
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FOCUSED FINANCIAL RECRUITMENT

Tax Accountant
R700 000 – R650 000 CTC, JHB CBD
Multinational retail giant requires CA (SA) to be responsible 
for the execution of the direct and indirect tax affairs of the 
group and execute all accounting requirements for taxes in 
accordance with IFRS. You will also be required to keep abreast 
of tax legislation changes and execute changes to process policies 
and procedures where required to ensure compliance. CA (SA) 
studying towards H/Dip Tax with a strong interest in tax secures.
Contact: janet.b@wexford.co.za

Financial Director
R1.3 million CTC plus generous Bonus, City Deep
Fast growing logistics provider in both primary and secondary 
logistics markets requires proactive, commercial F.D. who will 
drive and manage the continual, rapid growth of this exciting 
company. You will take an active role in coordinating operations 
and make a positive impact with fellow directors, making all 
strategic decisions. Your financial expertise will also ensure a 
smooth transition from medium to large company needs. This 
is a wonderful opportunity with a South African company with 
a fantastic future!! Tertiary qualification with senior financial 
management experience essential.
Contact: janet.b@wexford.co.za

Group Accountant
R750 000 – R650 000 CTC, Sandton
International JSE listed telecoms client with an turnover in excess 
of R10 billion is looking for an astute, technical group accountant 
to focus on group consolidation and reporting of over 30 
operating entities in South Africa and abroad, produce monthly 
management packs for the Executive Committee and the Board 
of Directors and assist in drafting the annual financial statements 
for the Group (preliminary and glossy AFS). Great role for a  
CA (SA) with 3 years’ experience in an international company 
with above average technical skills
Contact: candice.k@wexford.co.za

P O Box 68472, Bryanston, 2021 | Wexford House, Three Seasons Office Park, 7 Spring Street, Rivonia | Tel: (011) 785 4930 | Fax: (011) 785 4939 | www.wexford.co.za

Operational Finance Manager
R1 million CTC, East Rand
JSE listed client is looking for an operational finance manager to 
ensure compliance of the business, track financial performance 
and ensure that the company is growing their profit margins. This 
role will require an operational CA (SA) and 5 years’ experience 
gained within a manufacturing environment with strong exposure 
to imports and exports. Outgoing, proactive and results 
orientated personality will fit in well with the environment.
Contact: candice.k@wexford.co.za 

Financial Manager
R900 000 - R800 000 CTC, Jhb North
A successful and growing retail group is looking for a highly 
analytical, full function financial manager. The successful 
candidate will need to be very hands-on in managing 4 staff 
members and overseeing the finances of 120+ outlets nationally. 
Duties include monthly management accounts, financial 
statements, P&L analysis, reporting, etc. Tertiary qualification  
+ min 6 years post-article experience as well as staff 
management experience essential. 
Contact: carmen@wexford.co.za 

Financial Manager
R700 000 - 500 000 CTC, East Rand
A leading player in the FMCG field is looking for a financial 
manager to provide a full financial accounting service as well 
as to proactively manage the accounting process within the 
business unit. CA (SA) with Big 4 articles and 1-2 years post 
article experience required. 
Contact: carmen@wexford.co.za 

CHARTERED ACCOUNTANT

LOOKING FOR AN EXCITING 
CAREER IN FINANCIAL SERVICES ?

The Oasis Group is a regulated, innovative and highly 
automated global �nancial services group providing wealth 
management services. Oasis provides outsourced services to 
its regulated global partners as a BPO. It operates out of Cape 
Town and its global partners are situated in London, Dublin 
and Mauritius. The group prides itself on in-sourcing all 
functions and therefore provides a dynamic environment with 
opportunities for growth, development and a rewarding 
career for its people.

Email your CV, ID & Academic Transcripts to : 
recruitment@oasiscrescent.com

www.oasiscrescent.com

Key Responsibilities:
• Financial Reporting:  Prepare financial statements, monthly management accounts. Perform 

detailed cost analysis, variance analysis and prepare cost control reports. Prepare management 
reports and reports for Board Meetings/Audit Committee Meetings 

• Treasury: Monitor reserves; analyse short terms and long term liquidity plans, plan and 
ensure adequate funding for ongoing operational and capex requirements

• Accounting: Implement accounting policies, Process accounting transactions; Analysis 
financial information to prepare entries such as general ledger, revenue, expenditure; and 
perform  reconciliations

• Taxation: Perform tax calculations including VAT/CGT/Transfer Duty/International Tax 
(DTA’s)/DWT/Estate Duty/Donations Tax 

• Systems: Ability to work within a strictly automated environment. Ensure integrity in 
systems mapping; Generation of appropriate and accurate management reports

Key Attributes: 
Leadership, initiative, motivation, ability to hold peers accountable, influencing personality; 
well rounded individual; energetic

Requirements: 
CA(SA) with 1-5 years post articles experience. Comprehensive knowledge of latest accounting 
standards; Knowledge of Pastel and Caseware

Location: 
Cape Town, South Africa

INVESTMENT ANALYST 
Key Responsibilities:
• Responsible for identifying investment ideas; produce recommendations. This includes listed 
equity securities property, bonds, or unlisted instruments • Analyse a company’s position within 
its industry and its geo-political environment including sales and profit estimates, projected 
rates of return on capital, total equity, asset utilisation and leverage • Forecast long term intrinsic 
values • Prepare report backs and explain performance variances • Forecast, analyse and document 
global and local economic conditions affecting the company, industry and/or business units of 
an organization • Evaluate regional and global developments and trends within the specific 
industry and quantify its implications with regard to future risk and return • Perform modeling 
including long term sheets, short term sheets, forecasts, decision trees and discounted cash flow 
calculations •Prepare detailed quarterly forecasts on company performance (EPS,HEPS,DPS). 
• Extract data from literature and primary and secondary sources to prepare and present a 
coherent investment thesis • Provide strategic investment input • Publication of formal monthly 
internal investment reports •

Requirements: 
Qualified CA, with a CFA and preferably an MBA.  Candidates with an undergraduate degree 
in Politics, Philosophy & Economics or a professional engineer with an MBA who has worked 
in strategy or project management within a recognized team will be considered. Applicants 
should have a consistent and outstanding academic track record.

We are looking for a young, driven, steady, bright, energetic, talented, optimistic, self starter 
who is motivated, creative and dynamic. We work within an analytical and results driven team 
and will attract  candidates who have the ability to excel in this long term profession. Candidate 
must be well read, have excellent communication skills (verbal, written including presentation 
skills), have good numerical and verbal reasoning, good spatial visualization, and be able to 
make decisions. Candidate must have good report writing skills and must have the ability to 
work in highly automated environment.

Areas of experience to be gained: 
Fundamental investment analysis of companies across all asset classes based the world leading 
economies/ markets in the Americas, Europe, Middle East, and Asia. You will be doing investment 
analysis of companies across the entire world in multiple industries. 

Location: 
Cape Town, South Africa

Remuneration: 
A highly attractive and competitive remuneration structure which takes into consideration the 
experience required for this role, the level of seniority, the level of responsibility and decision making 
level of the position. Further details of the package levels provided upon interview. WE REWARD 
EXCELLENCE!



RECRUITMENT CLASSIFIEDS

PARTPARTNERSHIPS & PRACTICES

ARE YOU INTERESTED IN A MERGER?
Should you be interested in merging with a long established 
and extremely successful accounting and auditing firm in South 
Africa, which is JSE accredited and internationally affiliated, 
then there is no doubt that this could be mutually beneficial to 
both practices. Let us explore the possibility. Call Marius on 
0828873496 now.

ARE YOU INTERESTED IN SELLING?
In the world of accounting and auditing, a well established, JSE 
accredited and internationally affiliated CA firm is looking to 
acquire your accounting or auditing practice in Gauteng, Cape 
Town, Bloemfontein or Durban. Should you be interested in 
selling, please give Marius a call on 0828873496.

WE BUY
Accounting, auditing and tax practices or blocks of fees. Contact 
Pieter at 0823320646 or pieterw@bvgroup.co.za if you are 
interested in selling.

ACCOUNTING BUSINESS FOR SALE: CAPE TOWN
Turnover R 2M. Accounting, Payroll,  tax. Est 1986.
Non audit client base.(building available). Tableview
Close to Montague Gardens. Price :  R 2.2 Mil. Ph. Owner 
0836980086

LOOKING TO EXPAND YOUR  ONE/TWO  MAN PRACTICE?
CA(SA) / CA(SA)’s  with own portfolio of clients seeking 
to enlarge his/her/their practice, is sought by an existing, 
established  practice in Johannesburg for possible merger.
Please mail indication of interest with contact details to 
galtree@icon.co.za

AUDIT AND ACCOUNTING PRACTICE FOR SALE
Description
2 Partner practice, situated in Sandton , 20 Staff, over 20 years in 
business

Financials
 Annual Fees R 16M +, profit before partner drawings: 40% 
terms, price: R 22M,  price includes:
Working capital:  WIP, Debtors; All fixed assets: Furniture, 
Computer equipment, Office equipment, Software

50% deposit
Balance after 12 month paid handover period
Contact auditptactice2015@gmail.com

INTERESTED IN SELLING YOUR PRACTICE OR 
PARTNERING WITH US?
Well established Tax, Accounting and Business Advisory firm, 
based in Pretoria, is looking to purchase or partner with an 
established practice. Contact Ruan on 0123675734 / 
ruan@hveld.co.za

SERVICES

EMIGRATION FROM SOUTH AFRICA
Planning to emigrate from South Africa? For a one-stop 
specialized exchange control, cross border tax and forex services. 
Contact: info@cashkows.com or www.cashkows.com. Simple. 
Safe. Secure.

CLASSIFIEDS

Important Information: A telephone number, contact name and postal address must be included 
with any advert submitted and in the event that payment is not made before the closing date the 

advert will not be published. 

Legislation requires your VAT Registration Number for invoicing purposes. For Classified Advertisement information: Contact Palesa Khobane Tel: 011 
621 6696. All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011 621 6807 

E-mail: classifieds@saica.co.za
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