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WE SEE

You see a Top 35 Under 35 
CA(SA) competition winner

BRONWYN CORBETT CA(SA) 
COO & CFO: DELTA PROPERTY FUND 

2015 WINNER: TOP 35 UNDER 35 CA(SA) COMPETITION

Performance
POTENTIAL MEET

THROUGH 
DEDICATION

responsible leadership.

Being the top CA(SA) under 35 means more than capitalising on opportunities, it means 
having a new lease on business possibilities, and the skills and dedication to turn those 
possibilities into results. We congratulate Bronwyn Corbett for winning the Top 35 
Under 35 CA(SA) competition, as a true business asset, she is a shining example of how 
to take business results to the next level.

Find a CA(SA) dedicated business leader today.

455 CA(SA) PROFILE – BRONWYN CORBETT

455 Bronwyn Corbett ASA Ad (275x210) FA1.indd   1 2015/09/18   4:22 PM



2 |  NOVEMBER 2015    

FROM THE EDITOR

During visits abroad, and especially to 
First World countries, one always draws 
comparisons between what ‘they have’ 
and what ‘we have (or don’t have)’. 

Then, sometime during your trip, 
you realise that yes, they have amazing public transport 
networks, no power cuts or water problems, and a 
strong currency (among many other advantages) but 
you also (hopefully) realise that while they have all of 
that, they may not have what we South Africans have: not 
only sunshine and lots of space, but also a sense of pride 
– and our people.

During a recent trip to the 
United States I followed the news 
online about the terrible collapse 
of the bridge structure over the 
M1 in Johannesburg and about 
the student protests (and I saw 
first-hand how the rand reacted as 
investor sentiments soured) but I 
also met – through searching for 
venues to watch the Springboks in 
the Rugby World Cup – a lot of fellow 
South Africans living in the US. 

At first I expected them to talk 
about all the ‘bad news’, but all they 
wanted to talk about was home. And 
while some of them left ‘home’ for a 
great work opportunity and thought 
they’d only stay a year or two but 
ended up extending that stay, a lot 
of people also left because they had 
lost trust in the country’s ability to 
create a future for them and their 
children.

Then I read the stories about the 
student protests again, and while 
I don’t agree with the violence that 
occurred during the #FeesMustFall 
campaign, I can’t help to feel 
optimism that our students are 
willing to take a stand to get a tertiary 
education to ensure that they create 
a better future for themselves. 

And I also felt proud when more 
often than not the fellow South 
Africans I met were CAs(SA) – and 
each and every one of them would 
tell me how much their designation 
means to them and how it makes 
them respected in their business 
circles. In fact, most of them feel it 

sets them apart from the rest.
So while we don’t have all the advantages that First 

World countries have, we have one of the most valued 
chartered accountancy designation in the world – and 
therefore we have capability and hope to make a 
difference.

If we manage to look beyond the cacophony of 
negative voices for now, I do believe that you will agree.

GERINDA JOOSTE
EDITOR

HOPE AND PRIDE

EDITOR’S letter

We know that as an accounting professional you deserve a banking offering that works as hard as you do. Nedbank’s Professional Banking 
bundle comes with access to a dedicated relationship banker, tailored financing options and 24/7 service, and we offer a seamless banking 
experience for you and your family. 

This offering enables your financial aspirations, comes with the rewards and lifestyle benefits that you deserve and is flexible enough to grow 
as you grow, so that you can make things happen in your career.

…with a banking experience from Nedbank that allows you to focus on what really matters – your career.

PROFESSIONAL 
BANKING

MAKE

HAPPEN

Nedbank Limited Reg No 1951/000009/06. Authorised financial services and registered credit provider (NCRCP16).#ThingsThatReallyMatter

Contact us today on 0860 555 222 to arrange an appointment. Alternatively email us at professionals@nedbank.co.za.

12749
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UPDATES DEVELOP

iSPENDBUDGET
After downloading a few e-books and devouring them, 
Johannes Becker CA(SA) started programming. He 
has successfully written an app iSpendBudget for 
personal budgeting and expense tracking. 

With the app you can record your expenses hassle 
free with a picker wheel. It is quick and easy with an 
automated, personalised budget using your income 
to give you a budget guide. Use the proposed budget 
and customise your own.
 
Available as a free download in the Apple App Store.
Johan is also currently working on iWatchBudget to 
be ready for the Apple Watch launch in South Africa. 

TAX ADMINISTRATION, 
2ND EDITION

A title from Juta aimed at the judiciary, the legislature 
in dealing with tax policy, tax administrators, 
practitioners, teachers and students.

The rules governing tax administration in South 
Africa are often complex, confusing and sometimes 
seem arbitrary. The long-awaited 2nd edition of 
Tax Administration by renowned and respected 
authors Dr Beric Croome and Lynette Olivier aims to 
elucidate the Tax Administration Act 2011 (TAA). 

Written in a clear and accessible style, Tax 
Administration provides tax practitioners with 
clear and authoritative guidance on aspects such 
as the registration and submission of tax returns, 
assessments, requests for information, penalties 
and interest, privilege, reportable arrangements, 
dispute resolution, advance tax rulings and 
remedies. Showing how areas of law interrelate and 
noting best international practice, the authors set 
out the rules of tax collection in a well-structured and 
theoretically sound way. The authors also include 
comparative studies with foreign regimes that deal 
with the functions of the Office of the Tax Ombud, the 
very important issue of the Taxpayers’ Bill of Rights, 
and the taxpayer’s right to privacy.

All chapters in the 2nd edition of Tax Administration 
have been extensively updated, with the authors 
thoroughly unpacking the chapters on information 
gathering and dispute resolution.

Access to high-quality education in a healthy 
learning environment is a rarity in rural South Africa, 
particularly in the formative years. CA(SA) trainees 
are fortunate to be part of the most educated group 
of young people in this country, and it is their role to 
invest in developing the future South Africa. Based 
on this philosophy, CA(SA) trainees from Investec, 
FirstRand, Standard Bank, KPMG and Deloitte 
have joined forces to create sustainable change by 
contributing to the development of the youth in the 
Eskom informal settlement through each adopting 
a crèche.

Adopt-a-Crèche is operationally run by Seeds 
of Africa, but they rely heavily on their donors for 
time, money and in-kind contributions. After a two-
year involvement, the Investec trainees decided 
to embark on a mission to unite CA(SA) trainees 
across Johannesburg in supporting one cause. 

Together they have created not only a stronger 
platform for change but a place where like-minded 
individuals can meet, discuss ideas, leverage off 
each other’s networks, and hopefully emerge as a 
network of strong global leaders. 

Thus far, 200 children’s lives have been enriched 
across five very minimalistic crèches through 
the provision of a curriculum, ad hoc capital 
expenditure, and fun outings. 

The trainees were encouraged by the words 
of Nelson Mandela: ‘Sometimes it falls upon a 
generation to be great; you can be that generation.’ 
As one of South Africa’s leading professions, it is 
the vision of chartered accountants to be on the 
frontier of change in our country. The CA(SA) 
trainees challenge each firm not yet signed up to 
join them in developing our youth.

CA(SA) TRAINEES UNITE TO CREATE POSITIVE CHANGE

Many South African consumers believe 
buying online technology services such 
as software and advertising from foreign 
websites is cheap. But PwC says this is a false 
perception, and it may have a detrimental 
impact on the longevity of local service 
providers who are competing with foreign 
service providers.

Thousands of software applications (apps) 
are bought by electronic users from online 
app stores whose providers are international 
companies.

South Africa’s existing tax law on digital-
related services, amended last year, 
imposes VAT on electronic services such 
as educational materials, games, e-books, 
audiovisual content and music. But local 
and global authorities want to expand their 
scope to include services such as software 
applications and online advertising. This 
would target companies like Google, Twitter 
and Facebook.

Local entities – including online retailers 
of technology goods – charge VAT on their 
services to local consumers and pay corporate 
income tax. But most foreign retailers of 
electronic services don't have a permanent 
office in South Africa.

While South Africa has been proactive in 
seeking to tax the online economy, more work 
needs to be done to eliminate the gaps, create 
consistency of treatment, and address the 
perception that foreign is always cheaper.
Source: Financial Mail, 9–15 July 2015
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ASSURANCE
SAICA withdraws Revised 
Guide on Forecasts, effective 15 
December 2015
The guide is no longer consistent 
with the requirements of 
International Standards on 
Assurance Engagements.

IRBA issued Proposed SAAPS 3 
(Revised 2015) for comment by 19 
October 2015
The proposed SAAPS 3 (Revised 
2015) is available on the IRBA 
website.

Revised illustrative engagement 
letter, assurance report and 
related guidance for use on 
sustainability engagements
The guidance is available on the 
IRBA website and is effective for 
assurance reports issued on or after 
31 December 2015. Early adoption 
is permitted.

IAASB’s staff issued audit 
practice alert
The alert highlights the 
responsibilities of the engagement 

partners in circumstances where 
they are not located where the 
majority of the audit work is 
performed.

Visit the IFAC website for more 
details.

IRBA adopts ISA 720 (Revised), 
The Auditor’s Responsibilities 
Relating to Other Information 
This standard has been adopted for 
use by registered auditors and is 
available on the IRBA website. 

PUBLIC SECTOR
IRBA issued Guides for Register Auditors
The IRBA issued the following Guides for 
Registered Auditors that are effective for 
engagements commencing on or after 1 
September 2015:
•  Guidance on performing audits on behalf of 

the AGSA
•  Guidance on performing audits where the 

AGSA has opted not to perform the audit

Visit the IRBA website to download these 
Guides.

R20 BILLION – Unclaimed retirement benefits in South 
Africa currently total R20 billion, says the Financial 
Services Board. Many beneficiaries are believed to be 
migrant workers and their families from neighbouring 
countries who are not aware of the benefits to which they 
are entitled. Figures from the FSB estimate 3,5 million 
beneficiaries have yet to be traced and paid out.

170 000 PEOPLE – At the launch of the tax season on 
1 July, more than 170 000 South African taxpayers had 
already submitted their tax returns for the 2015 financial 
year, according to SARS. The first-day submission rate 
was 5,7% higher than in 2014.

Source: Financial Mail, 9 –15 July 2015

R20 BILLION
Unclaimed retirement benefits

170 000 PEOPLE
Submitted their tax returns by 1 July 2015

FINANCIAL UPDATE
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Old Mutual is a Licensed Financial Services Provider

INVESTMENTS I SAVINGS I PROTECTION

IT PAYS TO PLAN 
FOR YOUR FAMILY’S NEEDS

With a claims payout of more than R19 billion in the last five years*, Old Mutual is the leading provider 
of personal risk cover in the market. Proof that it pays to guard your future plans and your family’s needs 
with cover that has protected South Africans for 170 years.

Old Mutual GREENLIGHT. It’s one call: 0860 60 60 60.  
Or speak to your Old Mutual financial adviser or your broker
to make a plan with the plan that pays out.

WITH THE PEOPLE WHO PAID OUT R19 BILLION

GREENLIGHT 
 

FCB10018243JB/E

*claims paid out from 2010 to 2014

10018243JB-ACCOUNTANCY SA 273x210E.indd   1 2015/10/13   4:48 PM



TAX
New returns during filing season
The recent SARS practice to release new tax returns 
with little notice during filing season has complicated 
the life of many tax practitioners with 2015 seeing 
a new ITR12, ITR12T and ITR14. Not only does it 
result in new data to be obtained but also results in 
data already captured on saved returns being lost. 
Practitioners should, where and if possible, attempt to 
plan around these changes to minimise disruptions to 
their practices.

Urgent consultation with SARS is required to ensure 
that in future a more practical approach to such 
changes is implemented to minimise the disruption to 
tax practitioners and taxpayers.

DEVELOP UPDATES

Deferral of the effective date of 
the new revenue standard 
The International Accounting 
Standards Board (IASB) has 
issued an amendment to IFRS 
15, Revenue from Contracts 
with Customers, formalising 
the deferral of the effective date 
by one year to 2018. Earlier 
application of IFRS 15 continues 
to be permitted. Entities also 
continue to be permitted to 
choose between applying the 
standard either retrospectively 
to each prior reporting period 
presented or retrospectively with 
the cumulative effect of initially 
applying the standard recognised 
at the date of initial application.

Effective Date of IFRS 15 – Revenue 
from Contracts with Customers 
and the IASB press release can be 
downloaded from eIFRS. 

2015 FRSC newsletters 
These newsletters provide an 
update on the IFRSs and Exposure 

Drafts discussed by the Financial 
Reporting Standards Council 
(FRSC) at its meetings held in 
2015. It also provides you with a 
list of draft pronouncements and 
a guide issued by the FRSC for 
public comment. The newsletters 

can be downloaded from the 
Department of Trade and Industry 
website [Home>> Legislation 
and Business Regulation>> 
Statutory Committees>> 
Financial Reporting Standards 
Council].

ACCOUNTING
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A WEALTH OF OPPORTUNITY
If anyone needed proof of the mobility that a CA(SA) qualification offers, they have to look no 
further than Nazeer Wadee, acting group chief financial officer of pay TV giant MultiChoice. 

By Monique Verduyn

COVER DEVELOP
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In demand almost from 
the moment he qualified, 
Nazeer Wadee has had the 
satisfaction of providing 
essential strategic guidance 

and consulting for government, 
education and the corporate world 
over the past 18 years. In his current 
role, he is a business advisor who 
makes strategic decisions aimed at 
driving business, improving profit 
margins and increasing market 
share for the MultiChoice group.

Wadee grew up in Lenasia, in 
what he calls an insular community. 
‘We generally had two choices after 
school – either study medicine, 
or become a CA(SA). I applied for 
both and fortuitously chose the 
accounting route,’ he says.

He completed his articles 
at Coopers & Lybrand, now 
PricewaterhouseCoopers, while 
doing his honours part-time at 
Wits. That meant working a full 
day and then attending lectures at 
night. ‘Qualifying as a CA(SA) is 
really about application,’ Wadee 
says. ‘Accounting is not the 
most complex subject, but it’s 
voluminous, and you have to pace 
yourself correctly.’

A year after completing his 
articles, the auditing world had lost 
its shine and he was ready for a new 
challenge. ‘I had learnt a lot about 
structures and processes, and how 
to organise my thinking, which is 
the great benefit of doing articles 
with an auditing firm. But by the 
end of the fourth year my job had 
become routine and it was time for 
a change.’

AN EARLY STINT IN IT
That change came in the form of a 
technology company which was part 
of Denel. Two weeks after Wadee 
joined as a reporting manager, it 
became arivia.kom, which was 
one of government’s first attempts 
at privatisation. The business was 
restructured and needed a new 
group financial manager. He was in 
the right place at the right time and he 
got the job. 

‘From being an articled clerk 
with no experience, I was in charge 
of finance. I took it on because I 
believe in going with the flow, and not 
overanalysing the choices that life 
throws at you. Life had presented me 
with an amazing opportunity in a new 
business and I went for it.’

Wadee spent five years at arivia.
kom, gaining experience in strategy 
development and implementation, 
business improvement and process 
improvement. In his final year there 
he formed a management consulting 
business within the organisation and 
became CEO of that business, which 
gave him a new set of consulting skills. 

MAKING A MARK ON 
LEGISLATION AND 
REGULATION
In 2005, he met Chantyl Mulder 
CA(SA), Executive Director of Nation 
Building at SAICA. Mulder then 
headed up Education and Training 
and was instrumental in setting up 
the Thuthuka Education Upliftment 
Fund in 2002, to help transform the 
chartered accountancy profession. 

Wadee interviewed for the job of 
CFO at SAICA and his career took an 

entirely new turn as he entered the 
non-profit world. ‘SAICA does great 
work through Thuthuka and it was a 
wonderful experience to be part of an 
initiative that seeks out students with 
potential who would otherwise never 
have the opportunity to study, and 
then helps them to become qualified 
young professionals.’

It was at SAICA that he also 
spent time working with teams on 
accounting practices and standards, 
and with government on legislation. 
Of the most significant pieces of 
legislation the team were involved 
in during his tenure was the new 
Companies Act of 2008. 

‘To see the impact we had and the 
tangible difference our contribution 
made to this and other pieces 
of legislation, in making it more 
user-friendly for companies, was 
extremely rewarding. First drafts of 
proposed new legislation are often 
theoretical, difficult to decipher, 
and really difficult to implement. 
We played a major role in making it 
easier for companies to do business 
by helping making the Act less 
complex.’

Other projects included the 
development of accounting 
standards for small and medium-
sized entities (SMEs) in South Africa, 
which was a big win for SAICA’s 
standards team, as well as the work 
done with the South African Revenue 
Service (SARS) on the rollout of 
e-filing at the time.

THE MOVE TO TELEVISION
After six years at SAICA, Wadee 
knew that if he did not move on he 

would remain in the NGO sector 
for life. Out of the blue, he met 
with the CEO of the MultiChoice 
South Africa group. After several 
meetings with senior executives at 
MultiChoice, Wadee was appointed 
CFO of SuperSport. The appeal of 
the business for a sports fan like him 
was enormous, to say nothing of the 
chance to work in a big commercial 
organisation like MultiChoice, with 
all its different interests. 

‘SuperSport’s business is to 
buy local and global sports rights, 
to produce quality programming 
from the events that are secured 
at the lowest cost possible, and to 
package its offerings to drive new 
viewership and hold onto existing 
viewers,’ he explains. ‘My focus was 
on working with the CEO to help to 

secure many of those rights. It’s an 
extremely competitive business, 
especially as you move up north into 
the rest of Africa. There are many 
players, with lots of money, always 
hoping to outbid you. You have to 
negotiate cleverly to procure content 
at prices that make sense for the 
business.’

As a CA(SA), he also devoted 
his time to supporting the 
business strategy by improving 
internal processes, streamlining 
the business and cutting costs. 
Ensuring compliance is critical 
in the broadcasting business, 
which is highly regulated by many 
government departments, and the 
burden of legislation only becomes 
heavier as companies move into 
the continent. What excited him in 

addition was the opportunity to sit 
on the boards of some of the biggest 
rugby and cricket franchises in the 
country. Introducing his six-year-old 
son to Victor Matfield was a great 
highlight for his little boy. Within 
18 months, however, Wadee was 
promoted to CFO of  MultiChoice 
South Africa. A mere ten months 
later, he was promoted to group 
CFO for the South Africa group and 
is currently acting segment head 
for finance across the continent, 
which comes with a whole new set of 
challenges.

‘I’ve spent an average of five to 
six years at each organisation I’ve 
been employed by, but I’ve been 
fortunate enough to move around a 
lot within these structures. My role at 
MultiChoice has given me exposure 
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to the world of pay TV and all its 
moving parts. It’s a business that I 
love.’

As a large pay TV provider in 
South Africa and the continent, 
MultiChoice buys content from 
abroad, and has a substantial local 
content production business too.

‘There are many challenges,’ 
says Wadee. ‘Subscribers complain 
about repeats on DStv, and they 
complain about the price. The reality 
is that we screen 99% of blockbuster 
movies released each year, and you 
cannot ask for more than that. Also, 
we pay for the content in dollars, 
which means the exchange rate has 
a massive impact on our offering. 
Despite that, we have succeeded 
in keeping costs low and our 
customers can be assured that our 
pricing is well within global norms.’

One of the major logistics 
challenges in MultiChoice’s 
business is collecting payment from 
millions of customers in South Africa 
alone. It’s a simple enough process 
when people pay by debit order, but 
there are many customers who pay 
at retail stores, online, and through 
banks. 

‘Once we receive the money, it 
has to be allocated correctly, and 
the customer must have a picture 
on their screen in minutes. If that 
does not happen, complaints arise 
and the call centre is placed under 
pressure, which ultimately impacts 
customer service. Many things can 
go wrong, and there are multiple 
internal and external factors to 
manage – like the weather and its 
effect on our satellites.’

MultiChoice also has a multitude 
of regulations and legislation that 
it must comply with. There are 
similarities between Southern 
African countries, but the further 
north you go, the more dissimilar 
things are. The type of content also 
has to be tailored to  the audience. 
Generally, audiences prefer to 
see their own lives and stories 
portrayed on the screen. That has 

led MultiChoice Africa to set up 
studios in Kenya and Nigeria to 
produce local content, and to source 
much of its Africa programming 
from producers in the countries it 
operates in.  

‘One of the most startling 
differences is that countries like 
Nigeria, Uganda and Kenya are cash 
economies,’ he adds. ‘In Kampala, 
for instance, hundreds of survivalist 
entrepreneurs line the streets, many 
of them selling similar products. 
Their earnings are erratic, which 
means that one month they pay for 
their DStv subscription, but the next 
month they can’t. That has an impact 
on a business like ours, which is 
dependent on having a paying 
customer for the whole year. As a 
result, we have had to continually 
modify our business model in 
these regions and seek to establish 
new ways to accept payments, 
such as incentivising shop owners 
who collect subscriptions. It’s a 
completely other way of doing 
business, and it is fascinating.’

With competition a burgeoning 
issue, whether it’s from YouTube or 
the many telecoms providers on the 
continent, there is space for much 
innovation in television. Recently, 
Naspers launched ShowMax as an 
alternative for consumers looking 
to stream great content over the 
internet. 

Challenges aside, or perhaps 
because of them, Wadee is an 
enthusiastic fan of the entertainment 

industry and has found a 
professional home that keeps him 
motivated and inspired. With the 
right approach, he says, CAs(SA) 
have the insight to pick up process 
issues, to identify opportunities 
for costs saving, to spot strategic 
gaps, and to seek out new products 
and business opportunities. That’s 
why those who find themselves 
in the right type of organisation 
have access to many different and 
rewarding opportunities for growth.

‘It’s amazing to see where a 
CA(SA) qualification can take you,’ 
he says. ‘I believe that going through 
the process of being an articled clerk 
prepares you for the world of work 
in a way that few other experiences 
can, because of the exposure to 
so many areas of business. The 
qualification buys you a ticket to 
the dance floor. If you can show 
you have the right moves, you can 
quickly get to star in the show.’

He maintains that the South 
African market is an attractive one, 
filled with opportunities for people 
ready to seize them. ‘We have a 
multitude of big corporations, with 
new ones often entering the market. 
For young CAs(SA), the country 
provides excellent grounding and 
means to gain valuable experience. 
I encourage newly qualified people 
to find way of advancing their 
careers while also contributing to 
society. This country needs bright, 
energetic professional young 
people, including doctors, lawyers 
and engineers, to help grow what is 
essentially a baby in global terms,’ 
he says. 

‘Some CAs(SA) may choose 
to be auditors or work in tax, but 
there are also many exciting career 
options available for those who are 
seeking different cultures. The best 
move I made was to go where the 
vibe and culture felt just right.’

AUTHOR | Monique Verduyn

‘IT’S 
AMAZING

 TO SEE WHERE 
A CA(SA) 

QUALIFICATION 
CAN TAKE 

YOU’
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Monash South Africa reserves the right to amend 
intake arrangements.

Monash South Africa Limited incorporated in 
Australia External Profit Company is registered as a 
private higher education institution under the Higher 
Education Act of 1997. Registration number: 2000/
HE10/002

POSTGRADUATE DIPLOMA IN ACCOUNTING 
The Postgraduate Diploma in Accounting (PGDA) is a one-year SAICA-accredited 
qualification designed for students who have completed their SAICA accredited 
undergraduate accounting degree with the goal of ultimately qualifying as a 
Chartered Accountant (CA(SA)).

POSTGRADUATE DIPLOMA IN MANAGEMENT SPECIALISING IN CORPORATE 
GOVERNANCE
This multidisciplinary one-year diploma provides you with knowledge, relevant 
competencies and skills to meet the challenges of governing organisations. It is 
recommended for directors and senior managers within private and government entities.

POSTGRADUATE DIPLOMA IN MANAGEMENT SPECIALISING IN RETIREMENT 
FUNDS
The Postgraduate Diploma in Management specialising in Retirement Funds was 
designed to teach intellectual competence and practical skills in the acquisition, 
analysis, interpretation and application of retirement funds administration, pensions 
law, retirement funds financial and operational management and retirement funds 
taxation in the commercial private retirement funds management and business 
context. 

BACHELOR OF BUSINESS SCIENCE 
(ACCOUNTING)
The Bachelor of Business Science 
(Accounting) is a specialist 
accounting degree providing you 
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GENERAL LEDGERS
ARE THEY THE RIGHT TOOL FOR THE JOB?

 ‘GETTING CANED’
HINDSIGHT DOESN’T PAY DIVIDENDS

Kevin Phillips CA(SA) is 
Managing Director 

of idu Software

Mike Lledo CA(SA) is 
the CEO at Consolidated 

Financial Planning

People have begun to treat their general 
ledgers like an all-purpose tool; but just 
because it can be used to do something 
doesn’t mean it should be. 

Although the general ledger has 
the ability to house both financial and non-financial 
information, it is a financial document. The general 
information that it was created for, was describing 
financial transactions. So, knowing that you sold 5 000 
T-shirts, that they cost R50 and sell for R150 each, is 
financial data and belongs in the general ledger. The 
colour, size, whether they were bought individually or in 
bulk, and whether the customer feedback was positive, 
can also be held there; the question is … Should it be?

While collecting and storing sales, marketing and 
customer information is relevant and important to the 
management of your business, storing that information 
in your general ledger is not ideal. So where should 
this information be kept? In another ledger. Any other 
ledger. 

That way you can structure the data requirements 
optimally for the user of the information and custom 
design your reporting output without being limited 
by the confines of a more rigid financial system. 
Conversely, the key financial information is not lost in a 
myriad of data most of which is irrelevant to the delivery 
on a financial statement, the ultimate deliverable of the 
general ledger.

There is also a security element to be considered. 
More people need access to general information than 
financial information. Staying abreast of current trends 
and industry standards, you are providing staff with real-
time, cloud, mobile access to information. 

Does your sales rep, to whom customer feedback is 
relevant, need access to your entire general ledger on 
his mobile device? I am sure it would be secured, but 
again, why put yourself in a position to worry about that 
when, if you separate the true financial information from 
the sales and marketing information, the issue becomes 
moot.

Just because you can use a sledgehammer to 
knock in a nail, doesn’t mean it is the most practical 
solution. And just because you can store your 
information in the general ledger doesn’t mean it is the 
best tool for the job.

The rand is ‘getting caned’ amid fears after 
record low – Business Day

US stocks plummet amid global rout – 
Bloomberg

Global markets plunge – Financial Times
Hysterical headlines like these may have unnerved 

you, but keeping your long-term goal in mind will help 
you stay the course. These won’t be the last headlines 
like this and we may see some even worse. Such 
emotive language fuels our natural irrational behaviours 
and reaffirms the old adage that markets succeed whilst 
investors often fail.

It is times like these when the temptation to time the 
market and stock pick can become overwhelming – or to 
try pick the best asset manager or fund.

A recent article by Old Mutual Wealth reminded me of 
some of the basic principles.

HINDSIGHT DOESN’T PAY DIVIDENDS
In its most recent survey, the S&P Dow Jones reported 
that of the 681 US equity funds ranked top quartile over 
12 months to September 2012, only 33% retained that 
ranking one year later and only 9% two years later. Taking 
a five-year duration, of those which made the top quartile 
for the five years to September 2009 only 20% repeated 
their performance in the five years to September 2014, 
while 27% ended up in the bottom quartile.

Performance ratings therefore have to be 
contextualised – and achieving your investment goals is 
arguably a better indicator. Furthermore, rather than just 
looking at numbers at a particular point in the investment 
cycle, it may be more fruitful to understand why certain 
fund managers consistently do well, and how their 
investment style may better suit your desired outcomes.

Remember, if you are planning for retirement you 
have a 40-year plus time horizon. You have no business 
looking at short-term performance results of funds with 
track records as short as ten years.

In summary, make the following your new investment 
adages:
•  Past performance is no guarantee of future 

performance.
• Aim for your goals rather than to beat the peer group.
• Understand why managers perform well. 
• Look to your time horizon.
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TIME TO REVIEW  
YOUR REVIEW PROCESS

Brett Tromp CA(SA) is 
CFO of 

Discovery Health

It’s around this time of year that many have 
annual performance reviews on the mind 
– a process almost universally dreaded by 
employees and managers alike. Not only does 
it generally involve time-consuming paperwork, 

but also often frustration and anxiety among staff. It’s 
a good time to ask yourself, is a review accomplishing 
what it should?

Companies are finding that that the energy, time 
and money spent on performance reviews often don’t 
accomplish their actual aim – to improve employee 
performance. In a Deloitte survey, more than half of their 
own executives didn’t believe their employee review 
systems drove performance or engagement. This led to 
the firm disbanding ranking systems. 

Microsoft, Adobe and Accenture are among those 
who are in the process of, of have already, transformed 
their annual performance review process because 
they believe the traditional way is both flawed and 
ineffectual. Recently the Washington Post, citing a study 
by management research firm CEB, reported that 6% of 
Fortune 500 companies have got rid of rankings.

You may be wondering, what do these companies 
use instead? Their new systems generally:
•  Provide more regular feedback that emphasise 

future, and not past, performance: Feedback on 
roles happens more often, at the end of each big 
project or quarter. Rather than reviewing a full year’s 
performance in one shot, quicker, more frequent 
reviews help employees move forward rather than on 
past achievements or failures. 

•  Are less subjective and focus more on the employee 
in their own role: Reviews no longer pit employees 
against each other through ranking mechanisms. 
Managers are asked what they would do with 
specific employees (train them more, promote or 
incentivise them) instead of how they personally feel 
about an individual or even how well they perform in 
comparison to others.

It’s important to keep sight of the reason behind a 
performance review – it’s not just another administrative 
task that comes with the job – it’s an opportunity to 
understand our employees better and to help bring out 
the best in them in every way.

PUBLIC SPEAKING 
TRAINER

SPEAKING SICKNESS
WHEN YOU ARE TOO SICK TO SPEAK

Dineshrie Pillay CA(SA) is a business 
owner and public speaker trainer

Imagine owning a musical instrument valued at 
$4,5 million – would you not treat this with care? 
As a speaker, your vocal box and credibility 
should be cared for just as much. If you are too 
sick to speak, your best option would be either 

to postpone the talk or find a replacement. But what if the 
event cannot be postponed and you are the preferred 
speaker? 
•  Vocal laryngitis: The best is vocal rest up until the 

time of your talk. Explain to the audience that you are 
recovering from this illness and deliver your speech 
with the microphone turned up. Your audience will 
appreciate that you honoured your commitment.

•  Look after your voice and avoid the following: 
Smoking and second-hand smoke; yelling and 
screaming; whispering (it rubs the vocal folds 
together); clearing your throat (it irritates the vocal 
folds); talking on airplanes (it increases the chances 
of breathing in germy air); alcohol, caffeine and soda 
(these dehydrate your vocal cords); and ice cubes in 
water during your speech (these constrict your vocal 
cords). 

•  Consider trying these tried and tested remedies: 
Drinking warm water (it soothes the throat); making a 
strong tea with fresh ginger and honey; always stay 
hydrated with water and caffeine-free tea; keep your 
vocal cords lubricated with a soothing lozenge; and 
have a good meal to keep your energy levels high.

•  Adapt your talk: Incorporate more videos, group 
discussions and games that limit the time you speak.

•  Focus on your message: At times when you are sick 
and still need to speak, it is easy to go into a ‘victim 
mentality’ where you start pitying your state of affairs 
and try to elicit more sympathy from others, including 
your audience. This state will only serve to make 
you feel worse! Never apologise to the audience for 
being ill. Instead, remember why you were chosen to 
speak. Focus on that unique message that you have 
to share. Your message and the change it could have 
on your audience has to be bigger than how you feel 
on the day. Focus your energy on delivering that talk.

•  After your talk: Limit your physical contact with other 
people (your immune system is weak); keep the Q&A 
session short; visit your doctor and go home and rest 
– you deserved it!
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NARROW-FRAMING INVESTORS
CONSIDER YOUR OVERALL WEALTH

Gizelle Willows CA(SA) MCom Finance 
is Senior Lecturer in Financial Reporting 

at the University of Cape Town

Last month, we discussed framing. This is 
not necessarily a psychological bias, it’s 
just the way we make sense of the world. 
The problem with framing, though, is that 
most people don’t even know when it’s 

happening. We might think that we are able to frame 
decisions in different ways to assist our decision-
making, but our decision frames are generally more 
limited than we’d anticipate them to be. In this article, 
we will discuss the effect of framing on the investment 
decisions we make, in particular, the size of our frames. 

From an investing point of view, people who frame 
decisions make narrowly worse investment decisions 
overall. They tend to view each individual purchase 
or sale in terms of that transaction only. This is more 
correctly referred to as ‘narrow framing’. A wider frame 
would be to view the overall share portfolio or your 
overall wealth. While this might not seem like it will 
make much of difference, research shows that it does. 
Generally, the wider your frame, the more diversified 
your portfolio will be, but with greater volatility attached 
thereto.

Linked to this is our good old friend, the disposition 
effect – that is, the tendency to sell shares that have 
increased in price and to hold onto those that have 
decreased. The narrower an investor’s frame, the more 
likely he or she will exhibit these tendencies. This can 
be expected if investors are narrowly following their 
individual investments rather than a wider frame of 
overall wealth. 

Nevertheless, investors with a fixed and tight frame 
generally think they made all the correct investment 
decisions. And, from their framed perspective, they 
usually have. This might be the biggest danger with 
framing. You won’t know its affect until you step outside 
your frame.

Yes, it’s common sense to value a company 
individually when considering a potential investment. 
Narrow framing isn’t cautioning against this approach. 
It’s merely saying that you should also consider that 
potential investment against the rest of your portfolio 
and your overall wealth in its suitability in your portfolio. 
Too many defensive stocks? Too many shares and too 
little property? Debt repayment a better option? Get the 
idea?  

BUSINESS ADVISOR

THE NEW 
BOARDROOM

Stanford Payne CA(SA) is 
an ICF-accredited executive 

and business coach

Too many boards today are filled with generalist 
independent directors. Most likely members 
are drawn from the company’s home country, 
have similar career backgrounds, and are 
overwhelmingly male. 

Companies wanting considerable growth need to 
examine whether their boards and leadership really have 
the range of experience, perspectives and expertise to 
master and thrive in the demands of today’s fast-changing 
economic environment and whether they can advise 
management, access risk and create value for their 
shareholders. I read about a Fortune 50 company that 
annually asks each board member to nominate five other 
directors they feel need to stay on their board. Directors 
that make no lists are removed. A clear message to board 
members – contribute, or you’re out!

What would happen if you apply this rule to your board? 
What can your board do to lead the pack? Research shows 
that the key lies in strengthening board diversity and finding 
talent from a much wider pool that align with the strategic 
direction of the company. Boards made up of these 
differences lead to collaborative tension. It creates space for 
different points of view, fewer unspoken assumptions, less 
‘group think’, and a greater likelihood of innovation. 

What strategies can lead to increased diversity and in 
turn be your competitive advantage? A great strategy would 
include: a formal structure (committee) that prioritises this 
goal; profile analysis of board and individual board member 
needs; headhunting calibre of board member needed; clear 
and specific board goals with progressed measurables; 
support in form of ’board-management buddies’;  and 
director evaluations and celebration of successes.

What is imperative is that the wider pool of talent 
needs to include previously non-potential board-ready 
individuals, which are tomorrow’s decision-makers, today’s 
consumers, entrepreneurs and young tech gurus. Social 
tool specialists, trendsetters and followers, globalisation, 
corporate and environmental responsible focused 
candidates can bring a lot to the table at your new board 
meeting. Consider the potential candidates experiential, 
demographic and personal attributes and the combined 
attributes guide the perceptions of these individuals and 
can make very interesting board-value adders. Boards are 
at their best when there is a diversity of culture, thinking and 
perspective and when the status quo is challenged.

WE’RE NOT INTO DEVELOPING SOFTWARE, 
WE’RE INTO DEVELOPING PRACTICES 
THROUGH OUR SOFTWARE
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opened our doors. With the addition of CaseWare Time to our portfolio 
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audit firm where we used CaseWare for financial statement compilation, 
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what size practice you’re in, because compliance is compliance, client 
service,quality and working more efficiently is key for anyone running a 
practice.  

Christine Espach, Director at Veritas Inc. 
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VAT–AGENCY
RELATIONSHIP

In terms of the VAT Act, when an agent makes 
a supply of goods or services for and on 
behalf of its principal with a third party, the 
supply is deemed to be made by the principal 
and not by the agent.

The following example in SARS VAT 409 – 
Guide explains the VAT mechanics of an agency 
relationship.

  ATZ Real Estate Agents (ATZ) (a vendor) acted on 
behalf of ABC Properties (ABC) (a vendor) to sell its 
commercial property. 

The property was sold to XYZ Retailers for 
R1 140 000 (including VAT). XYZ Retailers will operate 
its retail clothing enterprise from the property. 

ATZ issued a tax invoice to XYZ Retailers reflecting 
its details and not those of the principal ABC. ATZ also 
issued a tax invoice for the commission of R114 000 
(including VAT) to ABC. 

ATZ acted as the legal agent of ABC (principal) for 
the sale of ABC’s property. 

Section 54 allows ATZ to issue a tax invoice to the 
purchaser on behalf of ABC for the taxable supply of 
ABC’s property, as if it was a supply made by ATZ. 
However, ATZ is not liable to account for output tax on 
the sale, as ATZ is not the principal in respect of the 
supply. 

ATZ must maintain sufficient records and submit 
the required statement in writing to ABC within 21 
days of the calendar month in which the supply took 
place, so that ABC can correctly account for VAT. 

Furthermore, ATZ is required to issue a tax invoice 
to ABC in relation to agency services supplied to 
ABC. ATZ’s output tax liability is R14 000 (R114 000 x 
14/114). 

ABC must not issue a tax invoice to the purchaser 
in relation to the supply of the property as ATZ has 
already issued the tax invoice on ABC’s behalf. ABC’s 
output tax liability is R140 000 (R1 140 000 x 14/114) 
on the sale of the property. 

ABC is entitled to an input tax deduction of R14 
000 (R114 000 x 14/114) on the commission charged 
by ATZ.

XYZ is entitled to an input tax deduction of 
R140 000 (R1 140 000 x 14/114) in respect of the VAT 
incurred on the acquisition of the property.

TAX SPECIALIST

Muneer Hassan CA(SA) of 
Muneer Hassan Tax Consulting is a 

Senior Lecturer in Taxation at UJ 
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EMPLOYED INDIVIDUALS
YOUR UNIQUE INSURANCE RISKS

In the modern world, where many 
professionals have the option of being 
employed or to opt for self-employment, 
each individual in either of these employment 
categories has unique requirements to 

address their vastly different insurance needs. Just as 
there are contrasts between the desires and goals of 
individuals who are self-employed and those who are 
employed, the same goes for their insurance needs.

This article is the first in a two-part series which will 
explore the different insurance needs of employed 
versus self-employed professionals, with the first focus 
being on employed individuals.

INSURANCE NEEDS UNIQUE TO 
EMPLOYED PEOPLE
Although most professionals who work for a company 
normally benefit from some sort of company group 
benefits scheme to cater for their retirement, life and 
disability or medical risk needs, these benefits are not 
based on the individual’s personal circumstances. It is 
therefore important that the employee also considers 
individual insurance to cover any gaps that might be 
present in the basic group benefit.

This is especially relevant in terms of the amount of 
life and disability cover, where it is crucial to understand 
the amount of cover, the definition of a disability, how 
comprehensive the cover is, and whether it covers their 
unique lifestyle which might include a hazardous sport. 
The biggest mistake any consumer can make is to 
assume that the cover or savings they have in place will 
be sufficient in an unforeseen event such as a death, 
temporary or permanent disability.

As an employed professional some key questions to 
ask your financial planner include:
•  Do I need additional cover to supplement my 

group benefits or should I opt for full cover under 
an individual policy to address risks not covered 
by the group benefits? How much of my income is 
covered under the group benefits and how does 
the definition of disability under the group benefits 
work?

•  Do I need more life cover than what is offered by the 
group benefits to ensure my estate and dependants 
will be properly and effectively looked after?

RETIREMENT ADVISOR

Tiffany Boesch CA(SA) is 
Group Financial 
Director of PPS

B-BBEE SPECIALIST 

THE AMENDED CODES    
NOT TOO LATE – YET!

Anton de Wet CA(SA)
is Managing Director of 

Net Value Holdings

What a B-BBEE rollercoaster year 
this has been! With the generic 
amended codes becoming effective 
on 1 May 2015, various clarification 
notices issued (and revoked) by the 

Department of Trade and Industry, thought-provoking 
statements made in Parliament and endless conflicting 
media reports, I honestly don’t blame many business 
owners for feeling overwhelmed by now – not knowing 
how to proceed or even if they should still be thinking 
of doing anything in terms of enhanced B-BBEE 
implementation.

The fact, however, is that B-BBEE is here to stay. 
It has now become, in my opinion, for some sectors a 
significant business risk which if not addressed urgently, 
could lead to operational failure. By ‘urgently’ I refer 
to the time left between now and the company’s 2016 
financial year-end. Whether your business will have 
its next verification done on the ‘old’ or ‘new’ codes is 
really irrelevant. All companies’ 2016 financial year will 
be measured at some point in the future in terms of the 
‘new’ (amended) codes with its much more stringent 
criteria. The likelihood of being found non-compliant 
with the amended codes is very high indeed. Refer to the 
article ‘A B-BBEE Action Plan’ in the August 2015 issue of 
Accountancy SA for a roadmap on how to proceed. That 
article ended by recommending these steps:
•  Determine if the business qualifies for a final 

verification in terms of the ‘old’ codes.
•  Perform a year-to-date assessment in terms of the 

amended codes to identify any gaps that can still be 
filled.

•  Implement as a matter of urgency a strategy based on 
the above assessment.

•  Determine when you really need to have an equity 
ownership transaction in place and start looking for a 
suitable partner.

Despite the rollercoaster ride this year, the above steps 
are still highly recommended. The only difference is that 
time is now starting to run out. If you have a December 
year-end, call your B-BBEE advisor tomorrow morning. 
If you have a February year-end, let him at least enjoy his 
upcoming holiday and give him some serious work to do 
in January and February. It’s not too late – yet! 
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TAX
SPECIAL FEATURE

Tax is an ever-changing environment and the many intricacies and complications in 
tax legislation and administration no doubt give many members sleepless nights. This 
feature seeks to highlight challenges and changes on the tax horizon from the point of 

view of those taking the lead in tax

{               }THE NEW EQUILIBRIUM IN THE GLOBAL TAX ENVIRONMENT 
HAS RESULTED IN ACTIONS ON THE PART OF POLICY-
MAKERS, REGULATORS, REVENUE AUTHORITIES AND 

TAXPAYERS THAT CAN BE BEST DESCRIBED AS THE ‘GLOBAL 
TAX [R]EVOLUTION’

SPECIAL FEATURE INFLUENCE
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The purpose of the 
introduction of a 
withholding tax on 
services (WHTS) is 
mainly to identify and 

collect revenue from non-resident 
taxpayers. WHTS is usually levied on 
technical, management or consulting 
fees that are delivered by non-
resident taxpayers in South Africa but 
that currently fall outside the tax net.

South Africa already has 
withholding taxes on interest, 
royalties and dividends.

Some of the reasons for the 
introduction of WHTS can be found 
in the explanatory memorandum 
on the Taxation Laws Amendments 
Bill 2013, which states that fees like 
interest and royalties create local 
deductions for tax and therefore 
erode the local tax base. Withholding 
tax is a form of protection of the tax 
base.

Another reason is that 
foreign entities with permanent 
establishments in South Africa are 
not registered for tax in South Africa 
and therefore not filing tax returns, 
In that way, they avoid paying tax in 
South Africa.

National Treasury’s stated 
intention is therefore not primarily to 
raise revenue but to use the WHTS 
as a tool to identify and collect tax 
from non-residents who operate 
in South Africa. National Treasury 
also indicted an increase in service 
fees paid to low-tax jurisdictions, 
especially after the introduction of 
withholding tax on interest (WHTI) 
and the increase of the withholding 
tax rate on royalties.

New Zealand, Australia, Malaysia 
and most African countries have a 
similar tax.

WORKING OF THE WHTS
The current proposal is that 15% 
will be withheld on any service 
fee paid to non-residents, having 
been received or accrued to such 
non-residents from a South African 
source. The rate of the tax could also 
be reduced if a double tax agreement 
(DTA) is in place between South 
Africa and the country receiving the 
service fee.

The WHTS is a final tax, but there 
are a few exemptions:
•  If a foreign person spends more 

than 183 days in South Africa 
during the 12 months preceding 
the date on which the service fee 
is paid

•  If the service fee is effectively 
connected with a permanent 
establishment of that foreign 
person in South Africa if that 
foreign person is registered as a 
taxpayer in South Africa, or

•  If the service fee is subject to 
employees’ tax in South Africa

In some countries WHTS will be 
a final tax while in other countries 
withholding taxes are provisional 
taxes and can be offset against the 
final tax liability of the company 
concerned.

In South Africa, the proposal is 
that it will be a final tax.

CONCERNS
Withholding tax normally leads to 
the gross-up of fees and is therefore 

to be borne by the South African 
company. This increases the cost of 
doing business. In contrast, in terms 
of Nigerian regulations, grossing-up 
provisions in contracts are illegal to 
the extent that it shifts the tax burden 
back to Nigeria.

Another issue that requires 
careful consideration is the 
complexity of determining the actual 
source of the service. The number of 
court cases generally dealing with a 
source of income is an indication of 
the complexity of this.

Listed companies are of not 
aware of whether the foreign person 
is rendering services in South Africa.

It is also of concern that this 
could become yet another negative 
consideration for foreign companies 
when deciding whether to invest 
in South Africa. Specifically so 
when considered together with our 
complex labour environment, the 
administrative burden in setting up 
business and the current concern 
regarding the state of South Africa’s 
economy and the resultant impact 
thereof on its credit rating.

The penalty that could be levied 
in terms of the Tax Administration Act 
for non-disclosure is severe.

DISCUSSION
Companies investing in South 
Africa or using South Africa as a 
springboard to the rest of Africa 
are usually domiciled in First World 
countries that also have WHTS and 
other similar taxes and are therefore 
familiar with this concept.

As mentioned above, companies 
will usually get a credit for the WHTS 

they have paid in South Africa either in terms of local 
legislation or if a DTA is in place between South Africa 
and their country of domicile. As such the WHTS 
therefore should not be the main reason for not 
investing in South Africa.

From a South African perspective, we need to 
broaden our tax base or the number of taxpayers who 
are paying tax. 

It is common knowledge that the number of 
taxpaying companies is decreasing and that those 
that are paying are contributing less that expected as 
a result of the current economic climate. The result 
is that South African individuals are increasingly 
required to carry the tax burden.

Furthermore, some non-residents doing business 
in South Africa are not registered for tax and therefore 
do not pay their fair share of tax. WHTS could be a 
tool to identify such non-residents. 

This, in turn, will increase the number of 
taxpayers, thus ensuring that the burden is 
increasingly carried not only by South African 
individuals but also by other foreign businesses that 
utilise our resources.

However, as with any other tax legislation, the 
success of the WHTS will be strongly influenced by 
the administrative burden that accompanies it. This is 
usually where new legislation fails. 

A case in point is section 6quin in the draft 
Taxation Laws Amendment Bill 2015 where it is 
proposed that this section be scrapped – one of the 
reasons being  the resultant compliance burden  that 
SARS themselves have difficulty managing.

CONCLUSION
The South African government is facing an ongoing 
challenge to maintain the balance between 
encouraging foreign direct investment while ensuring 
that foreign businesses comply with local legislation 
and pay their fair share of tax in South Africa.

WHTS itself, I believe, will not be the only reason 
to detract foreign business from investing in South 
Africa – the key factor will be the administrative 
requirements and related costs associated with the 
new tax that South African and foreign businesses 
will incur.

WITHHOLDING TAX ON SERVICES
In the Budget Speech of 2013 it was announced that a withholding tax on services would be 

introduced. The initial date was 2014 but implementation was subsequently postponed and the new 
effective date is 1 January 2016. Kemp Munnik explains

KEMP MUNNIK CA(SA)

As Head of Local and International Tax at 
SizweNtsalubaGobodo (SNG) Africa, Kemp Munnik 
ensures clients’ tax requirements are serviced and is 
responsible for growing the consulting practice.

‘The biggest challenge is retaining quality employees, 
and getting businesses to appreciate the importance of 
the tax function, as well as the skills required to practise 
tax,’ he says.

Munnik, who qualified as a CA(SA) in 1989, worked for 
the South African Revenue Service (SARS) and then 
spent 13 years at BDO South Africa before taking on his 
current role at SNG in 2014. 

At SNG he has succeeded in stabilising the team, 
recruiting qualified people, and ensuring they deliver 
quality work for key clients. ‘I’m motivated by the 
challenge of building a practice in a dynamic firm, as 
well giving talented people the opportunity to become 
experts in their field.’

Munnik says the tax landscape is going to be becoming 
more transparent and global as businesses search for 
new markets, and countries chase their fair share of 
tax. ‘Our own public sector needs resources to expand 
social and economic infrastructure. I’d like to see the tax 
burden should be spread more evenly among people 
through indirect taxes as this will ensure a larger source 
of income for government.’
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South Africa is facing 
significant challenges 
in trying to bridge the 
gap between revenue 
collections and budgeted 

expenditure, and indications are that 
this gap is likely to become even 
wider. This creates tension between 
taxpayers and the revenue collection 
authorities – but what happens if that 
tension becomes a negative factor 
in and of itself? What are the legal, 
moral and social obligations of both 
the taxpayer and the revenue collector 
in building a positive, constructive 
engagement in this critical component 
of sustaining and building our 
economy?

Let us be clear – South Africa is 
not alone in its revenue authorities 
looking into every nook and cranny 
for additional revenue. The rest of 
the world is also stepping up their 
efforts when it comes to figuring out 
if taxpayers are paying the ‘correct’ 
amount of tax, or if their country is 
getting its fair share of the tax revenue 
that results from global businesses 
and digital commerce which 

transcend these national borders. 
Of course, in South Africa the 

challenges related to the fiscal gap are 
starker than in many other parts of the 
world. Our country’s social spending 
needs cannot realistically decrease 
in the near term, and our spending 
on the infrastructure necessary for 
economic growth cannot be ignored 
or delayed. Also, we are facing the 
prolonged negative economic outlook 
attributed to many resource-based 
economies, and the tax burden is 
carried by a disproportionately small 
percentage of our population.

MIND THE GAP
If the country needs to collect an 
increasing amount of revenue, this 
may be done in the following ways:
•  By increasing existing tax rates 

– and yes, there is room to 
suggest that compared to many 
other emerging and developed 
economies our rates (such as 
VAT) are still lower. Just recently, 
however, countries like Japan 
have started reducing tax rates to 
stimulate economic growth.

•  By raising new taxes such as 
carbon tax. However, the question 
is whether we can realistically 
afford this in the current economic 
circumstances and at a time when 
much of the world has not gone 
this route. It is not surprising to 
see this emerge as part of the 
‘package’ of arrangements the 
steel industry is requesting from 
the government.

•  By collecting more from existing 
taxpayers. I would like to explore 
the implications of this point in 
more detail.

THE RIGHT AMOUNT OF TAX
Let’s start with how much tax the 
taxpayer should pay. I do not believe 
that any responsible corporate or 
individual has a problem with paying 
the taxes that are (correctly) due. 
However, not only is it is becoming 
increasingly difficult to figure out 
the intricacies and complexities of 
applying Tax Law to complex and 
innovative business practices, but 
there is now also a growing global 
voice that taxpayers need to pay the 

‘morally’ correct amount of tax. And 
just how much is that? 

This, in itself, raises a number of 
questions. Is it morally correct to take 
advantage of different tax legislation in 
different countries to arrange one’s tax 
affairs? Do we have a moral obligation 
to ensure that tax leakage does not 
impoverish our country or continent? 
Are those charged with governance 
even having the conversations around 
this when arranging their business 
affairs? 

SQUEEZING THE GOOSE
In the face of this uncertainty, and in 
needing to fund the gap, taxpayers 
are seeing increasing queries into tax 
outcomes – and we are seeing the 
legislation being developed to give 
SARS the powers to do more and 
more of this via legislation such as 
the Tax Administration Act. Again, it 
is important to note that South Africa 
is not alone in affording our revenue 
authorities these rights, but it is how 
these rights are used that could 
cause an unintended backlash from 
responsible taxpayers. It is not a good 

thing for an economy if the revenue 
collection process is perceived as 
one where the taxpayer is bullied or 
where the only potential outcome is 
an additional tax payment, whether 
technically required or not! There is 
a growing concern among taxpayers 
that this is how interactions with 
revenue are heading.

Tax is already a complex matter 
and yes, boardrooms need to spend 
more time proactively deliberating on 
their tax arrangements, but I strongly 
believe that SARS needs to develop 
a risk-based approach to categorise 
entities on the strength of their tax 
governance – and act accordingly. 
One of my biggest concerns is that 
if SARS’ powers are perceived as 
being used for bullying this will not 
only hinder the proper governance of 
tax in boardrooms but could drive tax 
affairs underground. The Australian 
Tax Office, in working with similar 
legislation, has developed a very 
open, transparent and risk-based 
approach to dealing with taxpayers – 
and this would be a good next step for 
our country.

RESPONSIBLE TAX FOR THE 
COMMON GOOD
At KPMG, we have developed 
a mantra of Responsible Tax for 
the Common Good to guide tax 
professionals and clients around the 
world in managing their tax affairs. 
There are two parts to this that I 
would like to explore: who should be 
responsible and what is the common 
good.

Who should be responsible?
It is not only taxpayers that have to 
behave responsibly in arranging 
their tax affairs, the other half of 
that equation rests in how the tax 
revenues are expended. If taxpayers 
feel expenditure is poorly managed, 
there is less willingness to pay 
their taxes responsibly, let alone 
‘morally’. In South Africa, the spectre 
of corruption and the cost to this 
country could easily be a deterrent 
to responsible behaviour from 
taxpayers. Our government is well 
aware of this – the trick is not merely 
to acknowledge the problem but to 
eliminate it! We have seen much done 

RESPONSIBLE TAX FOR THE COMMON GOOD
In a world of spiralling pressures on taxpayers and revenue collection authorities to 

increase the tax base of individual countries, what are the moral and ethical responsibilities 
of both parties? By Devon Duffield

{       }TAXPAYERS ARE SEEING INCREASING 
QUERIES  INTO TAX OUTCOMES – AND WE 

ARE SEEING  THE LEGISLATION BEING 
DEVELOPED TO GIVE SARS

 THE POWERS TO DO MORE AND 
MORE OF THIS
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by government to make taxpayers feel proud about 
what their taxes are paying for, but the growing concerns 
about corruption could lay waste to this good work.

What is the common good?
This is an age-old question with roots firmly in the field 
of philosophy. Right from the earliest days of civilisation 
this concept has been directly applicable to the rationale 
for raising taxes. In essence, taxes are raised to be 
expended on items that community leaders deem to be 
‘for the common good’ – whether this was building cities, 
or going to war! While this tends from earliest days to 
have a very nationalistic flavour, these days corporations 
are expected to think about the implications of their 
actions (including their tax arrangements) from a 
global perspective. Moreover, the debate these days 
happens in the press, by ordinary citizens, when a 
community feels they are not being fairly treated by 
global companies and the way they have arranged 
their tax affairs. Examples of this in the European and 
British press include the stories of Amazon, Google, 
Starbucks and closer to home, South African Breweries. 
While South Africa has not seen the same level of public 
activism around taxpayer arrangements, it is coming!

IMPLICATIONS FOR TAXPAYERS
Taxpayers are living in unprecedented times. The 
legislation is growing in complexity, and the legislation 
is insufficient to keep up with global business practices. 
There is now a ‘moral’ and common good dimension 
that is expected to be understood by those charged 
with governance. Corporations are going to have to 
invest more in the management of their tax affairs than 
ever before, both in terms of skills available to them 
and the level of disclosure and governance of tax 
management processes throughout the organisation. 
This extends right from the tax rules built into systems 
all the way through to the risk classification of individual 
tax arrangements. The way we decide upon, talk about, 
and publicly report on our tax affairs is going to undergo 
significant change, too. In short, redesigning what tax 
governance looks like within corporations is going 
to become a vital component of every boardroom, 
management process and system in the business. No 
longer is tax risk management simply going to be the 
domain of a legal opinion which interprets a section of 
the tax legislation. And all of this is simply to ensure that 
taxpayers are ‘doing the right thing’. 

However, an equally important tenet of this article 
is what government and SARS need to do to ensure 
that they, too, are behaving responsibly and for the 
common good.

DEVON DUFFIELD CA(SA)

Devon Duffield has played many different roles in 
multiple countries since joining KPMG in 1990. 

Today, as the firm’s Head of Tax and Legal, he is 
responsible for setting the strategy for growth and 
innovation for KPMG’s business in South Africa and 
across the continent to meet clients’ growing needs 
in this area. He has also led the firm’s transformation 
initiatives for several years. 

‘The key priority for any role player in taxation on this 
continent at the moment is encapsulated by the phrase 
“responsible tax for the common good”,’ he says. ‘Also, 
given the increasing importance of taxes to government 
and businesses alike, one of the key challenges is 
building a pipeline of top talent interested in all aspects 
of tax, and which reflects the demographics of our 
country.’

Under his leadership, KPMG has focused on building 
an awareness of the increased significance of tax 
governance and tax risk and dispute management at 
boardroom level. ‘The processes, technology and data 
analytics needed in businesses to achieve this means 
we have had to innovate and engineer new solutions to 
assist.’

Duffield believes that CAs(SA) have the leadership, 
ethical, moral and people skills that are needed to make 
a difference in this country and on the continent.
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In a slowing economy when 
tax collections decline 
below expectations, it is no 
wonder that the focus shifts 
to perceived erosion of the 

tax base. In recent months, base 
erosion and profit shifting (BEPS) has 
occupied the agenda of high-profile 
international bodies such as Oxfam, 
the Organisation for Economic Co-
operation and Development (OECD), 
Action Aid and the African Tax 
Administration Forum (ATAF).

Fuelled by the perception 
that multinational enterprises, 
in particular, are sophisticated 
taxpayers who have access to the 
best tax brains in the world, revenue 
authorities seem to have adopted the 
mindset that multinational enterprises 
should be scrutinised, as a matter of 
course, to ensure that they pay what 
is due. 

The council of ATAF seems 
to have taken on the role of 
communicating Africa’s position 
globally on the subject and 
mobilising resources across 36 
countries on the continent of Africa 
to fight for the cause. More countries 
are likely to join ATAF so that their 
voices can be heard more clearly.

In the light of this changing 
tax landscape and the rapidly 
increasing tax ‘competition’ among 
jurisdictions, the role of regulators 
in helping to provide a stable 
framework within which businesses 
can operate effectively cannot be 
overemphasised. Until recently there 
has been a worrying divergence 
between countries when it comes to 
articulating tax policy and drawing 

up and implementing their respective 
tax legislation. This has created 
uncertainty for businesses trying 
to conduct trade across borders as 
efficiently and profitably as possible 
– but also opened up loopholes that 
can be exploited.

The new equilibrium in the global 
tax environment has resulted in 
actions on the part of policy-makers, 
regulators, revenue authorities and 
taxpayers that can be best described 
as the ‘Global Tax 

[r]Evolution’ – this in reference to 
topics such as the ‘responsible’ tax 
agenda, change in tax authorities’ 
approach to interpretation of existing 
tax law and tax treaties, unilateral 
tax law changes, and the OECD’s 
BEPS action plan. The timing 
of each of these challenges for 
businesses is increasing too and 
their impact permeates areas such as 
stakeholder engagement and brand 
protection, increased tax audits 
and adjustments, possible double 
taxation, increased complexity, and 
compliance. 

Over the past five years, Deloitte 
has commissioned biennial research 
with global tax decision-makers in 
response to the changing global 
market dynamics. With over 1 000 
organisations surveyed, Deloitte’s 
recent Global Multinational Survey 
found that 52% of organisations cite 
BEPS and OECD legislation as their 
biggest area of concern. And 93% of 
respondents agreed that media and 
political interest in tax in their country 
had increased while 74% said their 
organisations were concerned about 
increased media, political and activist 

group interest in tax.
It is clear that successfully 

navigating the new global tax 
environment is becoming riskier and 
more challenging for multinational 
enterprises that do not plan properly 
for all eventualities. Only those that 
develop strategies to respond to 
current and anticipated tax changes, 
assess and quantify tax risks so 
they can identify key focus areas 
and improve their stakeholder 
management, will be able to ensure 
they are not thrown off course.

No doubt an increase in cross-
border trade is one of the best 
ways to ensure more stability for 
regional economies – but it cannot 
happen in isolation. A joint effort is 
needed, and then the desire to make 
it happen needs to be evident. In a 
significant move, the Commissioner 
of the South African Revenue 
Service (SARS), Tom Moyane,  in 
July this year facilitated a forum of 
tax commissioners from Botswana, 
Lesotho, Mozambique, Namibia, 
Swaziland and Zambia to discuss 
how these countries can work 
together to prevent tax base erosion 
and illicit tax outflows. Commissioner 
Moyane made it clear that a system 
that can automatically exchange 
information when cross-border deals 
take place will go a long way towards 
stamping out illicit trade.

Collective cross-border tax 
strategies between South Africa 
and its neighbouring countries are 
about to signal a paradigm shift in 
the way business is conducted in 
the sub-region. South Africa and its 
neighbours have realised that it is 

THE GLOBAL TAX [R]EVOLUTION
With an increasingly globalised and digitalised world, taxing rights between countries have 

become a hotly contested topic. It seems every country wants a bigger slice of the ‘profit pie’ from 
multinational enterprises operating in that country. By Nazrien Kader
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critical that they take joint action – where most of 
the cross-border trade takes place – to stamp out 
corruption. 

The meeting of the forum culminated in a joint 
statement that makes some extremely important 
recommendations, and significantly lifts the level 
of tax rhetoric and commitment to change in Africa. 
Tom Moyane must be commended for starting 
the conversation together with his peers across 
the sub-region, who seem more willing than ever 
before to make changes that will improve tax 
certainty for the business world and tax collections. 
Incidentally, the next meeting of this body of tax 
commissioners is expected to be held in October 
2015, within three months of the first meeting, 
which shows the commitment to this initiative. 
Multinational enterprises operating in these regions 
need to be prepared to reconsider the way they too 
regulate their tax and legal affairs.

A study of recent statistics in this regard 
highlights just how severe the problem has 
become.

The OECD last year released a study called 
‘Illicit Financial Flows from Developing Countries: 
Measuring OECD Responses’. It was the first report 
to measure how well countries are performing in 
their fight against illicit financial flows. In the report 
the OECD says an estimated $1 trillion is paid each 
year in bribes and that reducing bribery reduces 
the opportunities for illicit gains, and hence illicit 
financial flows. 

The International Monetary Fund recently 
released a working paper which said the cost of 
multinational enterprises deliberately avoiding 
tax exceeds $200 billion per year, and a report by 
the African Union on illicit financial flows said $60 
billion was tapped from the African continent on an 
annual basis.

The increase in the tax and regulatory burden 
seems to continue unabated and multinational 
enterprises that can best navigate the changes 
brought about by the Global Tax [r]Evolution will 
continue to enjoy the rewards on offer on the 
continent. Those that do not will get lost in some 
very stormy waters.
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Nazrien Kader joined Deloitte as a tax consultant in 
1992. Today, she is Managing Partner for Deloitte Africa 
Taxation Services and is responsible for setting and 
driving the tax growth strategy across Africa. 

Her role is to ensure that Deloitte invests in the 
appropriate skills, tax specialisation and tax technology 
platforms to deliver a seamless, quality service to its 
clients. Kader is also responsible for making sure that 
Deloitte is represented on the right platforms on matters 
of tax policy and practice.

‘With a slowing economy and nominal growth 
prospects, our challenge is to convince large multi-
national enterprises to invest in quality tax reporting 
and compliance systems and dashboards,’ she says. 
‘Tax reporting and compliance is as critically important 
as other forms of financial reporting. However, it’s 
not always easy to convince senior executives in 
non-financial roles that an investment in more real 
time tax reporting can help to curb other unnecessary 
investments.’

Under Nazrien’s  leadership, Deloitte Africa Tax has 
seen the integration of 15 countries in Africa under one 
member firm and the alignment of strategy, business 
priorities and culture counts as one of the achievements 
she is proudest of. In addition, navigating the South 
African fiscal and regulatory landscape has been a 
challenging yet rewarding journey for her.
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Never before has tax 
been more important 
to governments, 
taxpayers and 
other stakeholders. 

The reputation and well-being of 
companies are also being affected 
by external perceptions of how 
companies manage their tax affairs. 
Companies can expect a greater 
focus on tax processes and control 
frameworks in future. Boards will be 
required to communicate their tax 
control frameworks in a much clearer 
and efficient way to a wider base 
of stakeholders than ever before, 
including not only tax authorities and 
governments, but also regulators, 
investors, non-governmental 
organisations (NGOs), the media 
and the public. 

The tax function of the future 
is expected to undergo significant 
changes and will look substantially 
different from that of today. To remain 
relevant to the business, the tax 
function will need to chart a course 
for continuous transformation to 
enjoy the business benefit for years 
to come, being viewed less as a 
compliance centre function and 
more of a strategic asset for the 
company.

PwC has developed a series of 
thought leadership papers exploring 
our predictions for the tax function 
of the future, the challenges arising 
and how these need to be tackled 
by companies in the next three to 
five years. According to PwC, there 
will be six main areas affecting 
the tax function that will undergo 
radical change over the next three 

to five years: the global legislative 
and regulatory landscape; tax 
function’s role in risk management 
and governance; data flow into the 
tax function; technology automation 
for tax function’s analytical tasks; 
tax function roles and processes; 
and the required skills of the tax 
professional.

For the purposes of this 
article, we consider the current tax 
challenges, predictions for the tax 
function of the future, and how the 
current tax function will have to adapt 
to support and keep pace with the 
wider business.

Currently, five global megatrends 
are fundamentally changing the 
way businesses – including the tax 
function – operate. In particular, 
shifting global economic power, 
demographic changes and 
technological breakthroughs have 
already had an impact on the tax 
function. 

They will continue to shape the 
tax function of the future alongside 
ongoing internal pressure such 
as operational and technological 
inefficiencies. 

These global megatrends are 
impacting the tax function in a 
number of areas. These include, 
amongst others, compliance 
requirements, the audit approaches 
of tax authorities are changing, 
automation is becoming a necessity, 
business operating models are 
accelerating, tax is placing more 
reliance on financial reporting 
software, and big data and analytics 
are becoming of equal importance 
to tax.

OUTLOOK FOR THE 
GLOBAL LEGISLATIVE AND 
REGULATORY LANDSCAPE
The proposed country-by-country 
reporting (CbCR) in the Organisation 
for Economic Co-operation and 
Development’s (OECD’s) BEPS 
Action Plan represents a significant 
development for multinational 
companies. This proposed reporting 
will require more companies to 
account for information on the global 
allocation of profit, taxes paid and 
certain indicators of economic activity 
among the countries in which they 
operate (for example where their 
employees are located). CbCR is not 
the first transparency initiative, and 
it won’t be the last. However, what 
makes the CbCR requirements stand 
out is the breadth of their reach and 
impact on taxpayers, tax authorities, 
governments and even the general 
public. CbCR has raised the bar of 
transparency.

OUTLOOK FOR THE TAX 
FUNCTION’S ROLE IN 
RISK MANAGEMENT AND 
GOVERNANCE
In the future, tax will need to provide 
assurances to the authorities and 
other stakeholders on the adequacy 
of the tax control (controls and 
process) framework it uses to 
manage tax risks. Also, the HRMS 
and the African Tax Organisation 
recently issued requirements and 
guidance on what they would like to 
see part of a company’s tax control 
framework. How tax delivers is 
becoming as important, if not more 
important, than what it delivers. 

THE TAX FUNCTION OF THE FUTURE
Evolving trends are changing the way tax functions are operating – both day to day and with long-
term strategic planning. With the advancement of technology, data and analytical capabilities, the 

tax function of the future will look surprisingly different from today’s, writes Paul de Chalain
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solutions to achieve their goals and 
desired level of efficiency.

OUTLOOK FOR THE TAX 
PROFESSIONAL OF THE FUTURE
The successful tax professional of 
the future will need to focus more on 
the utilisation of data and technology. 
Organisations will be looking at 
transforming their operations with 
technology to automate and accelerate 
tax-planning opportunities and trends. 
As a result, tax professionals will need 
to be equipped with strategic risk 
management skills. Traditionally the 
ability to assess tax risk has been core 
skills, but this skill needs to evolve to 
include how tax risk is being managed 
across the business and how it 
aligns with the overall goals of the 
organisations.

During interviews, companies 
will look for these skills sets and 
increasingly encourage their 
staff to take advantage of training 
programmes to remain current.

The tax function cannot solve 
these many challenges with a one-
dimensional approach. It will be 
necessary to take an integrated, 
holistic approach that is cross-
functional, involving governance, data, 
technology, process and people. The 
critical first step will be to assess the 
tax functions; current capabilities in 
governance, data, technology, process 
and people.

Assessing the current state of the 
tax function against a tax function 
maturity model will also disclose the 
areas that may require strengthening. 
Depending on the outcomes of 
the current-state maturity level 
assessment, companies will need a 
transformation roadmap that addresses 
the processes and technology needs, 
together with the associated risk 
management objectives. It should be 
borne in mind that each company’s 
roadmap is unique and depends 
upon their current state as well as their 
expected future state of affairs.

It is not possible for the tax function 
to begin the transformation process 
without the collaboration and support 
of others within the organisation. 
To obtain this fundamental support, 
the tax function will need to ‘make a 
case’ as to why change is required. 
The creation of a robust control tax 
framework enables better identification 
and management of risks. The 
management of tax risk is increasingly 
rising on the C-suite agenda and the 
alignment of the tax control framework 
with the organisation’s wider control 
framework is likely to provide a 
strong argument for the tax function’s 
business case.

The need for change is certain, 
given the challenges tax functions are 
currently facing. Tax transformation 
will not be easy but it is imperative 
and the return on investment can be 
substantial. 

Organisations that have met the challenges of the 
changing tax environment have recognised that 
the tax control framework and its components of 
governance, risk identification, internal controls, 
communication and monitoring are the key areas that 
must be modernised. If an organisation has clarity 
around its approach and management of tax, its tax 
strategy will be aligned with its business strategy, and 
this will assist in reducing reputational risk and tax 
disputes.

Strategic focus on jurisdictional reporting and 
documentation of business activities, as well as 
transfer pricing, will be critical to managing the 
increased tax controversy resulting from transparency 
initiatives.

OUTLOOK FOR DATA FLOW INTO THE TAX 
FUNCTION
Currently tax is one of the main consumers of data in 
an organisation, with virtually every transaction having 
a potential tax impact. Therefore, tax will need to take 
a leading role in defining their data requirements and 
potential solutions that is on par with the requirements 
of other parts of the organisations. In future the quality 
of data gathered from business operations will need 
to be significantly improved. Tax functions will also 
need to eliminate some of their ‘manual’ spreadsheet 
processes by centralising key data into a data hub or 
tax sensitising ERP systems.

OUTLOOK FOR TECHNOLOGY 
AUTOMATION
Increasingly, more companies are expected to use 
their enterprise-wide financial systems (ERP) to 
prepare tax calculations (for example income tax 
accounting and indirect taxes) and in the process 
replace spreadsheets and traditional technology 
solutions. According to recent research carried 
out by PwC, CEOs globally see technology in the 
area of data and data analytics as the number 2 
area to deliver high organisational value. A well-
integrated tax data and analytics environment can 
assist tax accounting, indirect tax, transfer pricing, 
tax compliance and tax dispute resolution. Many 
companies have already invested in business 
intelligence tools and supporting data management 
technology.

OUTLOOK FOR TAX FUNCTION ROLES 
AND PROCESSES
There are a number of solutions available to 
companies to improve processes, enable new 
resources models, share information and enhance 
controls. Companies can tailor these technology 
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PAUL DE CHALAIN CA(SA)

PwC’s Head of Tax for Africa joined the company in 
1980. Today, he runs its business across Africa.  

Over the years he has learnt that its people, not strategy, 
that deliver results. ‘Our clients are the beneficiaries of 
a highly motivated and trained professional services 
team,’ he says.

De Chalain is not driven by personal achievements but 
by the contribution his profession makes to society. ‘Our 
purpose is to build trust and solve complex problems for 
clients. We do this every day by setting higher standards 
to meet the growing demands of a complex business 
world.’

He believes in taking ownership of one’s career. ‘Don’t 
think that someone else will look after you. Find a good 
coach and make yourself wanted in the workplace.’

What’s important to CAs(SA), he says, is understanding 
the tax function of the future. ‘Think governance, 
data, technology, tax transparency, risk management, 
process and people – all within the context of the global 
regulatory and legislative landscape. 

'It’s about understanding how global megatrends 
are impacting tax functions in many areas, including 
increasing compliance requirements, the changing 
approaches of tax authorities and aligning tax risk 
tolerance within corporate control frameworks.’

InvItatIon for proposals – 
external and Internal audIt appoIntment

external audIt appoIntment Internal audIt appoIntment

The Attorneys Fidelity Fund (AFF) is a fidelity guarantee fund, operating in terms of the Attorneys Act 53 of 
1979. The AFF is based in Cape Town and Centurion, with its financial function based in Cape Town.  

Further information may be obtained from the AFF website at www.fidfund.co.za

The AFF adheres to international standards of accounting and auditing.

The AFF hereby invites proposals for external audit services,  
based on a sole appointment.

Closing date: 30 November 2015

Kindly provide:

• The estimated cost based on approximate hours, detailed per audit partner 
and staff. 
• The BBBEE rating of your firm.
• A brief history of your firm including but not limited to the following: Technical 
expertise; relevant industry experience; geographical location.
• Clearly motivate why your firm should be awarded the audit.
• Indicate the value to be added to the AFF in the event of your appointment.
• The audit approach (methodology).
• A concise (non-voluminous and non-glossy) proposal is preferable.
• Any other pertinent information deemed necessary.

The AFF requires the services of an internal audit service provider to 
assess the AFF risk management, internal control and corporate 
governance processes to ensure that same are appropriate and 

functioning correctly.

The AFF hereby invites proposals for internal audit services.

Closing date: 30 November 2015

Applications will be measured against the following criteria:
• Charge-out rates per hour, detailed per audit partner and staff. 
• BBBEE rating.
• Tax clearance certificate.
• Technical expertise.
• Relevant industry experience.
• Geographical location.
• The value to be added to the AFF.
• The audit approach (methodology).

A concise (non-voluminous and non-glossy) proposal is preferable.  
Any other pertinent information should be provided as necessary.

Applications to be addressed to the procurement secretary:
E-mail: angeline@fidfund.co.za • Tel: (021) 424 5351 • PO Box 3062, Cape Town 8000

5th Floor, Waalburg, 28 Wale Street, Cape Town 8001
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AUTHOR | Christel van Wyk is Tax Controversy Leader at Ernst & Young

The latest round 
of proposed tax 
administrative changes 
seems to tip once 
again the scales 

in favour of an already powerful 
tax administration and increases 
tax uncertainty by promoting the 
extension of time before tax issues 
prescribe. In this article some of 
these changes are highlighted 
which, in our view, increase the 
inequality between SARS and 
taxpayers. Furthermore, SARS 
has not balanced this proposal 
for increased time on their behalf 
with any mechanisms that provide 
increased tax certainty for the 
taxpayer.  

Two important proposed 
changes stand out which seem to 
be the most glaring examples of 
injustice and inequality:
•  The proposal that SARS be 

given more time in exceptional 
circumstances to complete an 
audit, and

•  The proposal that in the case of a 
reduced assessment, a taxpayer 
must request the correction 
within six months and only in 
exceptional circumstances may 
be allowed a longer period not 
exceeding one year

The proposal by SARS for extending 
the time frame within which to 
conduct a tax audit to a period of 
up to six years will further serve to 
adversely affect legal certainty for a 
taxpayer. SARS explains the need 
for the change regarding complexity 
of tax affairs. It is trite that corporate 

tax matters are indeed complex, but 
what goes for the goose goes for the 
gander and where a taxpayer has 
limited time in which to compile and 
file tax returns, SARS already has 
either three or five years (depending 
on whether on self-assessment), and 
an indefinite period in the event of 
fraud, negligence, misrepresentation 
or non-disclosure, in which to assess 
and audit.

In the case where SARS 
seeks to apply the general anti-
avoidance rule (GAAR) to resolve 
an information entitlement dispute 
or conduct a transfer pricing audit 
or investigation, it is proposed that 
SARS may seemingly unilaterally 
extend such time period by another 
three years. This does not seem to 
consider that when income tax is on 
a self-assessment system, in due 
course SARS will routinely have up 
to eight years to issue an additional 
assessment. A taxpayer with an 
active transfer pricing audit should 
therefore prepare for increased 
assessment risk of up to eight years 
and presumably report on this in its 
annual financial statements. 

Where SARS notifies of the 
intention to apply the GAAR, the 
same applies and the level of 
uncertainty in planning ahead would 
become impossible to navigate. 
SARS may indicate the intention to 
apply the GAAR while the end result 
may prove to require a less invasive 
approach, yet the taxpayer would be 
required to supply full exposure for 
the full period. There are regrettably 
no remedies proposed to balance 
this process.

The key driver for the proposed 
extended timeframe for keeping an 
audit open is the level of complexity 
of the matter. Further practical 
issues arise around the definition 
of ‘complexity’ and the subjective 
manner in which the application 
of this extension provision is likely 
to be applied to just about any tax 
audit that doesn’t seem to be getting 
off the ground. This is likely to be 
applied in an arbitrary manner and 
may in itself lead to a further rise in 
tax disputes.

In the context where a taxpayer 
must routinely respond by lodging 
an objection to an assessment within 
30 business days, on reasonable 
grounds within 51 business 
days and only in exceptional 
circumstances be granted a total 
of three years to defend itself, the 
latest proposals seem draconian 
and create significant imbalances. 
This raises important questions 
about the protection of fundamental 
rights such as the right to access 
to court in a free and democratic 
society. The proposed extension of 
the time frame by SARS further begs 
the question of legal certainty and 
finality.

The need for reducing the period 
within which a taxpayer must request 
a correction in terms of a request for 
reduced assessment is explained at 
the hand of perceived abuses and 
the attempt by taxpayers to bypass 
timeframes and procedures for 
objection. This observation simply 
does not seem to be logical. What 
the legislators need to understand 
is that there are valid reasons why 

a taxpayer should retain the right to make a 
routine correction within the full three- or five-
year prescription period (depending on whether 
it is on a self-assessment basis or not) without 
having to request this based on exceptional 
circumstances. While the exceptional 
circumstances test in itself raises a number of 
fundamental constitutional questions, this is a 
separate topic for discussion altogether.

The practice around research and 
development allowances is a prime example of 
where the six-month period will be problematic. 
The pre-approval process requires that the 
taxpayer first obtain approval through the 
Department of Science and Technology (DST) 
and once this is received, the taxpayer may 
claim the incentive deduction for tax purposes. 
Considering the huge backlog in approvals 
from the DST, it is typical for the taxpayer to 
submit the request for correction very close to 
the three-year prescription deadline. 

The current experience is that there is a 
backlog in pre-approvals of at least two years, 
which means that taxpayers need in excess 
of two years for such routine correction. The 
proposed amendments where the norm is six 
months simply do not take into account these 
practicalities.

In another example, a diligent corporate 
taxpayer would typically perform internal audits 
per the tax return submitted. Tax calculations 
for corporate taxpayers are highly complex in 
nature. It is a common occurrence that errors 
uncovered during this process are corrected 
through a reduced assessment request 
process. 

The proposed amendment will serve to 
materially compromise the taxpayer’s position 
and will increase the likelihood of more tax 
disputes and are likely to intensify in complexity.

Unless due consideration is given to the 
effect of these proposals, taxpayers must 
prepare for a significant increase in their tax 
dispute resolution approach and strategy.

TAX ADMINISTRATIVE BALANCING ACT
The common thread running through the latest proposed changes to tax administration legislation 

is that SARS’ powers are again increased at the cost of legal certainty, making it increasingly difficult 
for taxpayers to protect their rights. By Christel van Wyk
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JAMES DEIOTTE CA(SA) 

James Deiotte is a certified public accountant (CPA), 
a certified management accountant (CMA) and 
an attorney. ‘I enjoy contributing to the strategic 
undertakings of our clients, which is why I strove for a 
broad-based skill set,’ he says. ‘In combination, these 
skills enable me to build teams that provide our clients 
with unique insights that many advisors cannot match.’

Having been with EY for nearly 20 years, today James 
is the firm’s regional tax leader for Africa. The practice 
comprises 30 countries in sub-Saharan Africa. Deiotte 
says demand for tax advice and compliance will 
continue to grow rapidly in Africa.

‘African nations are looking at ways to create greater 
trading efficiencies in the form of trading blocks to 
accelerate and increase commerce. Tax efficiencies, 
both direct and indirect, will be a big part of this effort. 
The challenge is attracting, training and retaining talent.’

His greatest satisfaction is supporting the growth and 
development of people. Bringing young people into 
the profession, challenging them, and mentoring and 
promoting them, has made his 35-year career truly 
satisfying.

On changes in the tax profession, he says economic, 
quantitative, analytical, human, IT and controversy 
experiences are just some of the new skills sets needed 
for the future. 



SPECIAL FEATURE INFLUENCE

TAKING THE LEAD IN TAX
Tax as a profession has become a large focus area within the broader accounting profession, adding 

additional regulatory complexity, but also extending opportunities for SAICA and its members

which are both published by Juta. 
Beric is the former chairperson 
of the National Tax Committee 
of SAICA and in 2013 was 
appointed as chair of SAICA’s Tax 
Administration Act subcommittee. 
He is the South African branch 
reporter for the International 
Fiscal Association Basel 2015 
Congress on ‘The Protection of 
Taxpayers’ Fundamental Rights’ 
and participated on a panel for 
that congress dealing with the 
protection of taxpayers’ rights. His 
particular interests are taxpayers’ 
rights, dispute resolution, trusts, and 
income tax generally. He has been a 
member of Integritax for 12 years.

Afzal Khan CA(SA)
Afzal Khan completed his traineeship 
at PricewaterhouseCoopers, where 
he worked in the internal audit, tax 
and corporate finance divisions. 
Moving to Cape Town, Afzal 

accepted a position at SARS Special 
Investigations. On completion 
of his SARS contract, he formed 
a new practice called RAFT with 
like-minded individuals. Prior to his 
SAICA involvement, Afzal has been 
involved in the Association for the 
Advancement of Black Accountants 
of Southern Africa (ABASA). Afzal 
has sat on SAICA committees for 
the past ten years. He is currently 
chairperson of the National Small 
and Medium Practices Committee 
and sits on the Integritax Editorial 
Panel. He has been a member of 
Integritax for 14 years.

Zwelodumo Mabhoza 
CA(SA)
Zweli is the founder of Priority 
Tax Solutions. Previously he was 
Head of Tax at SNG and was also 
a tax partner at Deloitte. He has 
provided tax advice to a number 

of clients on restructuring and 
acquisition transactions and 
has been a member of SAICA’s 
National Tax Committee for nine 
years. Zweli has written a number 
of articles on tax-related matters 
and has been requested by 
the media to comment on draft 
legislation and budget proposals. 
He is currently a member of the 
SAICA Examination Committee and 
Integritax Committee, and is a Tax 
Court assessor. He has previously 
presented as a guest lecturer in Tax 
at various universities and is also a 
panel member of the Appeal Board 
at the Financial Services Board 
(FSB). He has been a member of 
Integritax for a year.  

Martie Foster CA(SA)
Martie Foster specialises in 
corporate tax. She has been an 
independent tax practitioner for 
more than 20 years and is a senior 

As the old saying goes, 
‘In this world nothing 
can be said to be 
certain, except death 
and taxes.’

Tax is ever present in the minds of 
all, be it individuals, small business 
or multinational companies. 

Annual complex tax amendments 
continue to come in thick and fast, 
coupled with the increasing global 
focus on regulation of the tax 
profession, international information 
exchange, and transfer pricing. Tax 
administration in South Africa is no 
doubt one of the major issues that 
keep members up at night.

SAICA remains a leader in tax 
and in this issue of Accountancy SA 
we profile the members of the SAICA 
National Tax Committee and the 
Integritax panel who are instrumental 
in SAICA influencing legislation in 
South Africa for the benefit of society 
at large and in educating members 
to equip them to be tax leaders 
in their own right. In addition to 
having full-time jobs, the members 
of the National Tax Committee and 
Integritax voluntarily give of their time 
and expertise to serve the members 
of SAICA and contribute to the 
profession as a whole. For that we 
are all extremely grateful.

However, tax is an ever-changing 
environment and to look into the 
crystal ball, we profile the Heads 
of Tax of the Big 5 accounting firms 
to give their insights and views, 
looking at their concerns in light of 
the current challenges and those on 
the horizon. The Accountancy SA 
team appreciate the time and effort 
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dedicated to this month’s issue, 
despite the busy schedules of these 
tax leaders. 

INTEGRITAX
Integritax, SAICA’s monthly tax 
journal, came about as a result 
of the efforts of the first Projector 
Director: Tax, the late Len Norval, 
together with Graham Richardson 
and Ken Mockler. The tax technical 
publication was launched just over 
31 years ago and continues to be 
popular among members.

The six-member panel chaired 
by Kent Karro is responsible for 
selecting and editing the content 
for the publication – from the 
newsletters of firms in public practice 
and commerce and industry, as well 
as other contributors – to ensure that 
only the most relevant, high-quality 
articles are provided. The panel is 
also responsible for setting CPD 
questions. SAICA members can 
attain up to ten hours of CPD as a 
result of the efforts of this panel.

As part of SAICA’s ongoing 
efforts to improve its offering to 
members, Integritax has recently 
been launched in a new Digimag 
format and members may look 
forward to further changes to the 
content of the publication in 2016.

MEMBERS

Kent Karro CA(SA) 
Kent is a a director of Horwath 
Taxation (Cape) (Pty) Ltd. He is the 
chairperson of Integritax, of which he 
has been a member for 21 years. He 
is an honorary life member of SAICA 

and a former chair of its National Tax 
Committee.

Kent specialises in the South 
African tax system including income 
tax, VAT, capital gains tax, estate duty 
and donations tax – and in particular 
how these taxes affect both South 
African residents and non-residents. 
He also deals with South African 
exchange control regulations as they 
apply to residents, non-residents, 
emigrants and immigrants, and 
advises on estate planning.

Kent is the chair of the Editorial 
Panel of Integritax and a member 
of the regional tax committee in 
the Southern Region of SAICA. He 
is a member of the South African 
Institute of Professional Accountants 
and former member of its National 
Tax Committee. Kent is a member 
of the Crowe Horwath International 
Europe, Middle East and Africa Tax 
Committee (EMEA region) and is 
also the editor of the quarterly Crowe 
Horwath African newsletter. 

Dr Beric Croome 
CA(SA)
Beric is an advocate and tax 
executive at Edward Nathan 
Sonnenbergs. He received his PhD 
from the University of Cape Town 
for a thesis on taxpayers’ rights that 
won the doctoral category of the 
Deneys Reitz tax thesis competition. 
His thesis was published by Juta 
under the title Taxpayers’ Rights 
in South Africa. He co-authored 
Tax Administration with Professor 
Lynette Olivier and is the managing 
editor of Tax Law: An Introduction, 
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certificate in recognition of 20 
years’ contribution to the training of 
attorneys. Kevin was appointed by 
the Minister of Finance to serve on 
the Sales Tax Advisory Committee 
and by the State President to serve 
as a member of the Special Court 
for Hearing Income Tax Appeals. 
He was appointed an Honorary 
Professor of Law at the University 
of KwaZulu-Natal. He has been a 
member of Integritax for 21 years.

Professor Peter Surtees 
CA(SA) 
Peter obtained his MCom in 
Taxation from Rhodes in 1985. He 
was a partner in a firm of chartered 
accountants until joining the staff 
of the Department of Accounting at 
Rhodes University in 1980, where 
he rose to the position of head of 
department. After retiring he was 
appointed to the newly formed tax 
division of Deneys Reitz Attorneys, 
now Norton Rose Fulbright, where 
he is currently a director in the 

Tax Division. He was awarded 
a certificate of commendation 
for outstanding contributions to 
accounting education at a University 
of Natal graduation ceremony in 
June 1999. The award recognises 
his contributions over two decades 
at Rhodes University, as well as his 
present teaching at UCT. In 2013 
he was appointed Extraordinary 
Professor in the Department of 
Taxation at the University of Pretoria. 
Peter writes widely on tax-related 
topics nationally and internationally 
and presents the MCom (Taxation) 
course at UCT. He has been a 
member of the Tax Court since 2007 
and has been a member of Integritax 
for 16 years. 

NATIONAL TAX COMMITTEE
The SAICA National Tax Committee 
is the official tax technical and 
advisory body of SAICA. Its 
primary role is to advise the SAICA 
Executive Committee and implement 
strategic tax matters that affect the 

membership, the tax profession, 
and society at large.

 Together with the SAICA 
Tax Division, the National Tax 
Committee is responsible for 
commenting on and providing 
the final position on proposed 
changes in tax legislation, guides 
and interpretation, via written 
submissions and oral presentations. 
To fulfil this function, the committee 
regularly reviews and monitors 
tax legislation and practice and 
engages in research in tax policy to 
stay abreast of developments both 
in South Africa and abroad.

The committee promotes and 
supports, among members, a 
culture of full and proper disclosure 
of information to SARS, as well as 
compliance and morality within 
tax legislation. This is becoming 
even more relevant in light of the 
increasing regulation of the tax 
profession globally and SAICA’s 
irreproachable adherence to 
standards of integrity. Furthermore, 

lecturer in the Department of 
Finance and Tax at the University 
of Cape Town. Martie currently 
serves on the SAICA National Tax 
Committee, the SAICA Southern 
Region Tax Committee, and the 
Editorial Panel of Integritax. She 
is also a member of the Audit 
Committee Forum Working Group, 
a joint initiative of the Institute of 
Directors of Southern Africa and 
KPMG. Martie served and completed 
her articles at Deloitte. She gained 
commercial experience as tax and 
treasury manager at Columbus 
Stainless and was the tax manager 
at SABMiller before she moved to 
Ernst & Young as tax consultant. She 
joined Mallinicks, a firm of attorneys 
in Cape Town, in 2005 and following 
a merger between Mallinicks and 
Webber Wentzel Bowens, was with 
Webber Wentzel until mid-2012. She 
is currently a member of Corporate 
Law Alliance, an independent 
association of attorneys and 
advisors. She has been a member of 
Integritax for one year.
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Professor Jennifer 
Roeleveld CA(SA)
Jennifer is a Professor of Tax in 
the Faculty of Commerce at the 
University of Cape Town where 
she is the head of the MCom SA 
Tax and MCom International Tax 
programmes. She has published 
locally and internationally in books 
and journals. She is a contributing 
author to Juta’s Income Tax (SA), 
Bloomberg BNA (USA), and the IBFD 
Global Tax Treaty Commentary. She 
is the South African team leader 
for Sustainable Tax Governance 
in Developing Countries through 
Global Tax Transparency (DeSTaT), 
comprising seven countries. She 
is the president of the International 
Fiscal Association (IFA) South Africa 
and is a member of the Permanent 
Scientific Committee of IFA 
worldwide. Jennifer was a member of 
the National Tax Committee of SAICA 
until June 2015, and she regularly 
presents at conferences both locally 
and abroad. Her specific interests 

are exchange of information, TIEAs, 
DTAs, and capital transfer taxes. She 
has been a member of Integritax for 
16 years.

Professor Kevin 
Mitchell CA(SA)
Kevin is the founder and a director of 
Mitchells Tax Consultants Company 
(Pty) Ltd where he specialises in 
tax and estate planning. He is co-
author (with his brother Lindsay) 
of Graded Questions on Income 
Tax in South Africa’ (LexisNexis), 
which is now in its 36th edition. 
For over two decades, together 
with Lindsay, Kevin has presented 
an annual tax update seminar 
on behalf of SAICA and other 
organisations. Kevin has served on 
SAICA’s Taxation Committee and 
the PAAB’s Education Requirements 
Committee. He moderated SAICA’s 
Special Examination in the Law of 
the Republic for 26 consecutive 
years. The Association of Law 
Societies awarded him a special 
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been a member of the National 
Tax Committee for nine years and 
is currently the deputy chair of 
the committee. She represents 
FirstRand at the Banking Association 
of South Africa’s (BASA’s) Direct Tax 
Committee and is responsible for 
the preparation and collation of this 
committee’s comments to SARS, 
National Treasury and the Davis Tax 
Committee in relation to business 
and international tax matters 
affecting the banking industry in 
South Africa. She also represented 
BASA at the public hearings before 
the Standing Portfolio Committee on 
Finance in Parliament in 2013 and 
2014. 

Her specific interests are 
international tax, transfer pricing 
and BEPS, as well as legislative tax 
amendments impacting the banking 
industry. 

Eric Berman CA(SA)
Eric is a registered tax practitioner in 
a medium-sized accounting and tax 
practice. He has gained extensive 
knowledge and experience in 
various sized companies in 
numerous industries. He has 
served on large clients’ internal 
finance committees and serves 
as a trustee on several trusts that 
have large amounts of funds under 
management. 

He has acted as executor of 
numerous estates, both large and 
small, and has a wide knowledge 
and experience of corporate and 
personal tax. 

He has been a member of the 
SAICA National and Northern 
Region Tax Committees since 
January 2014 and represents SAICA 
at the SARS National Stakeholders’ 

Forum, which meets quarterly 
with SARS head office officials in 
Pretoria. 

He also represents SAICA 
at the SARS Region 1 meetings 
held quarterly with all the branch 
managers of the SARS branches in 
Gauteng.

Zwelodumo Mabhoza 
CA(SA)
Zweli has been a member of the 
National Tax Committee for eight 
years. He is also a member of 
Integritax (see above).

Martie Foster CA(SA) 
Martie has been a member of the 
National Tax Committee for eight 
years. She is also a member of 
Integritax (see above).

the committee acts as an independent 
intermediary between SAICA 
members and the relevant fiscal 
authorities and legislature to resolve 
matters of concern for both legislative 
and operational matters. In this 
regard, it remains imperative that in 
these engagements, professional 
relationships based on a spirit of 
collaboration are maintained at all 
times.  

Owing to the increasing 
complexity and number of taxes, 
various subcommittees of the 
committee have been created over the 
years to utilise the leading specialists 
in each field for the benefit of the 
profession. 

These include specialist 
committees in tax operations, VAT and 
customs, transfer pricing, tax policy, 
employees’ tax, and share schemes.
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MEMBERS

Professor Osman 
Mollagee CA(SA)
Osman Mollagee is a partner at 
PwC and an associate professor 
at the University of the Western 
Cape, and is chair of the National 
Tax Committee, having been a 
member for nine years. Osman 
has specialised in tax for over two 
decades, mainly in the corporate 
and international structuring 
and consulting environment. At 
PwC Africa, Osman is a partner 
in the International Tax Services 
Network and is the leader of the 
PwC’s Johannesburg International 
Tax team. In addition to his past 
experience in international tax 
consulting (including four years with 
PwC London), Osman’s previous 

roles span several other areas 
of taxation – having served as a 
dedicated tax technical resource 
and head of tax technical training 
at PwC and having also spent five 
years in full-time academia. He 
advises many multinational groups 
and is a core member of PwC’s 
Legislative Monitoring and Lobbying 
team, interacting with National 
Treasury, Parliament and SARS on 
legislative developments. Osman 
is also the chair of the Tax Policy 
Subcommittee at SAICA.

Tracy Brophy CA(SA)
Tracy is an admitted attorney and 
currently the Head of Tax Risk 
Management at FirstRand Bank 
Ltd, where she has been employed 
for the past 11 years. She has 
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tax design. He works closely with 
National Treasury, the Davis Tax 
Committee and the South African 
Revenue Service in this regard and 
presents PwC’s views to Parliament. 
He is also a member of the PwC 
global tax policy network and the 
Global Sustainability and Climate 
Change tax network. 

Kyle has twenty years’ 
experience in tax and has led the 
National Tax Technical practice 
since 2009. He has played an active 
role in the development of tax policy 
and design in South Africa. Aside 
from working with government, he 
has had numerous interactions with 
international organisations such as 
the World Bank and IMF on matters 
of tax policy. 

He is also a member of the 
Tax Policy and Tax Administration 
subcommittees and the BUSA 
tax subcommittee. He has been 
a member of the National Tax 
Committee for two years.

Brian Payne CA(SA)
Brian qualified as a CA(SA) in 1991 
and served his articles at PwC 
(previously Coopers & Lybrand). 
He subsequently joined SARS. 
During this period he completed a 
postgraduate Diploma in Taxation. 
From 1997 to 2008 he worked in the 
Taxation Business Unit of KPMG in 
both the Durban and Johannesburg 
offices. 

Before leaving the employ of the 
company he was in charge of the 
tax department in KwaZulu-Natal, 
a position he held for eight years. 
Brian joined the tax team of Ernst 

& Young (EY) on 1 May 2008 as 
an associate director. He held this 
position to 31 August 2010 when 
he left to form his own tax practice. 
Brian is the chairperson of SAICA 
Eastern Region’s Tax Committee and 
a member of SAICA’ Eastern Region 
Council. 

Brian has served on the National 
Tax Committee since 2009 and is 
currently the external examiner at 
UKZN for the Advanced Taxation 
course. 

Cicelia Potgieter 
CA(SA)
Cicelia is currently the Head of Tax 
for the Barloworld Group. She has 
been with the group since 2001, with 
a short break of three years as the 
Taxation programme manager at 
North-West University. She started 
her career as an article clerk at 
Deloitte’s Pretoria office and left 
Deloitte as a senior manager in the 
transfer pricing department after a 
brief stint in London. 

At Barloworld, she is responsible 
for managing tax for the entire group, 
including providing advice, opinions 
and technical support in all areas 
of tax, specialising in international 
tax, capital gains tax, mergers and 
acquisitions and transfer pricing. She 
also runs the Barloworld Tax School. 

Cecilia has represented 
commerce and industry on the 
National Tax Committee for almost 
nine years now and has contributed 
articles to the Financial Mail, 
Accountancy SA and the Tax Suite 
Journal.

Suren Dharamlall 
CA(SA)
Suren has 15 years’ experience 
as a tax specialist. He holds a 
BCom degree, a Higher Diploma 
in Accounting, and a Mining Tax 
Certificate. 

He currently heads up the 
Business Taxes Group in South 
Africa having previously headed up 
the Mining Taxes Group, which now 
falls under Business Taxes. He is a 
registered tax practitioner in South 
Africa and has consulted to a broad 
range of clients including clients in 
the aviation, mining, manufacturing, 
services, and private equity 
industries. 

He has been a member of the 
National Tax Committee for two years.

Christo Landman 
CA(SA)
Christo is currently the Group 
Executive: Group Tax at Liberty 
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Holdings Limited. He has been 
with the Liberty Group since 2004 
and is responsible for managing 
tax for the entire Liberty Group. In 
his executive role he is responsible 
for providing advice, opinions and 
technical support in all areas of tax, 
specialising in financial services 
taxation, international tax, capital 
gains tax, mergers and acquisitions 
and transfer pricing. 

He started his career at 
PricewaterhouseCoopers, where 
he was transferred to the Tax 
Department after completing his 
articles. 

He was admitted as a tax partner, 
responsible for the insurance 
taxation practice.  

Christo has represented 
Commerce and Industry (Insurance 
sector) on the SAICA National 
Tax Committee for almost eight 
years now and is also a member 
of the Association of Savings and 
Investment of South Africa (ASISA) 
and BUSA tax standing committees.

Justin Liebenberg 
CA(SA)
Justin is a CA(SA) with a BCom 
LLB and higher diplomas in tax 
and international tax. He held tax 
leadership positions at a large 
accounting and law firm before 
joining EY as the International Tax 
and Transfer Pricing Leader for 
Africa. 

Apart from leading the EY team 
and serving clients, Justin is a 
regular presenter on international 
tax issues at conferences locally 
and abroad. He is passionate about 
tax and has a particular interest in 
international tax-related matters. He 
has been a member of the National 
Tax Committee for three years.

Kyle Mandy CA(SA)
Kyle is a partner and head of 
National Tax Technical at PwC South 
Africa. As part of that role, he is 
responsible for formulating PwC’s 
position on matters of tax policy and 

Elizabeth Lombaard 
CA(SA)
Elizabeth is a registered tax 
practitioner. She is an associate 
director in KPMG’s Cape Town Tax 
Department and advises her clients 
on international and corporate tax 
matters. 

She has been working in the 
professional sector since 2000 
and regularly presents technical 
tax updates to clients. Of particular 
interest to her is the management of 
tax risks. 

Elizabeth has been a member of 
the National Tax Committee since 
January 2015.

Colin Wolfsohn 
CA(SA)
Colin is a registered auditor. After 
18 years as the tax partner of a large 
accounting firm, he decided to leave 
the large corporate world and start 
his own practice and has been a sole 
practitioner for the past 11 years. 
He has extensive experience in 
taxation and heads the liaison 
with SARS on behalf of SAICA. 
He has been the chairperson of 
SAICA Southern Region’s Taxation 
Committee (since 1994) and a 
member of SAICA’s National Tax 
Committee (1996–1999 and 2003 
to date), and he also chaired the 
Cape Town tax discussion group 
(1992–2010). 

Colin was also president of 
SAICA’s Southern Region, during 
which time he sat on the SAICA 
board.
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A PROFESSION IN TRANSITION
Mindset, rather than circumstances or situations, will propel clerks into positions where 

they can excel and shape their futures. Angella Makowe and Martin Mutonhora give their 
impressions of this year’s Young Chartered Accountants Network seminar 

There was a dull nervous 
murmur in the venue 
and the audience, 
eager with anticipation, 
rushed to their seats to 

settle down. In the red corner with 
an impressive rap sheet sat Mandi 
Olivier, livewire Senior Executive: 
Professional Development at 
SAICA, whose passion for trainees’ 
and young CAs(SA)’ professional 
development was a sight to behold. 
Rubbing shoulders with her was the 
distinguished and eloquent Robert 
Zwane, Senior Professional Manager: 
Professional Development Training 
and Professional Development 
Department for the IRBA, whose drive 
to see a change in the profession 
makes him a force to reckon with. 
In the blue corner sat Professor Ben 
Marx, a respected author and Faculty 
of Economic and Financial Sciences 
Vice-Chairperson Subject Head: 
Auditing Accountancy Department 
at the University of Johannesburg, 
with a long history and extensive 
experience in audit, who could barely 
contain himself in his seat. Heemal 
Bhaga Muljee, the newly appointed 
National Head of Audit at BDO 
South Africa, being cool, calm and 
collected, completed the panel.

This was the scene on Thursday 
30 July, which saw the advent of a 
new way of thinking with regard to 
the auditing profession. The War 
Museum in Johannesburg came alive 
with the event, which was partially 
funded by BDO South Africa Inc and 
organised by the Young Chartered 
Accountants Network (YCAN). The 
seminar dubbed ‘A profession in 

transition’ saw industry heavyweights 
and audit clerks meet and discuss, 
quite heatedly, what it will mean 
to remain in public practice. A 
second discussion facilitated the 
start of bridging the ‘expectation 
gap’ between training officers and 
trainees. The seminar was the 
brainchild of Khayelihle Sithole 
(YCAN committee member) and was 
a resounding success in terms of 
realising its objectives. 

The evening kicked off with 
introductions from the SAICA 
Northern Region executive panel, 
which included Kelly Masete, Azhar 
Panchbhai and Brett Godfrey. 
Panellists in the first discussion, ‘A 
profession in transition’, included 
Mandi Olivier, Robert Zwane, Heemal 
Bhaga Muljee and Professor Ben 
Marx. Robert and Mandi took us 
through the introduction of the Audit 
Development Programme (ADP) 
and the rationale behind the new 
and admittedly better system of 
registering auditors with the IRBA. 

Mandi provided a background 
into the changes SAICA has 
implemented in the qualification 
framework, that is, the move from 
the two specialist exams – mainly 
the Public Practice Examination 
(PPE) set by IRBA and QE II Financial 
Management set by SAICA – to 
the APC model. She emphasised 
that the APC exam is going to be 
more relevant as it concentrates 
on both professional and technical 
competence of the trainees, thus 
ensuring that SAICA produces 
well-rounded CAs(SA) who can 
be dynamic and adapt to the ever-

changing environment. Robert went 
on to reiterate that that the ADP is 
in place to ensure that the standard 
of registered auditors (RAs) is not 
lowered. He emphasised that this 
programme did add credibility and 
confidence in the profession as 
members in public practice have a 
responsibility to the public. Although 
the ADP is not a requirement to 
become a CA(SA), it is a requirement 
to become a RA, unlike before when 
upon completion of the PPE you were 
automatically eligible to become 
an RA. The requirements for the 
programme are set out on the IRBA 
website, www.irba.co.za.

Heemal added to the 
conversation by emphasising that 
audit firms will remain competitive. 
He truly believes that the new regime 
will assist in retaining staff that 
have completed their articles. The 
fact that the ADP is in place would 
rather complement an individual 
firm’s developmental processes 
than hinder it. Heemal believes 
that if potential candidates in the 
programme are fairly remunerated, 
as the candidates for the programme 
will be qualified CAs(SA), it could see 
a change in the way trainees perceive 
the entire audit profession. 

When Angella Makowe (National 
Audit Learning and Development 
Facilitator at BDO and YCAN 
committee member), who was 
facilitating the discussion, queried 
whether academia would consider 
introducing professional skills 
modules in the CTA and honours 
function in order to better prepare 
learners for the working world, 
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Prof Ben (as he is affectionately 
known) could not contain himself. 
He distinctly communicated that 
the current structure was sufficient 
as UJ had started incorporating 
a few professional skills courses 
at undergraduate level but that 
change was warranted within the 
learners and trainees themselves. He 
emphasised that professional skills 
are cultivated and a person becomes 
a creature of habit. 

This automatically became 
the opening theme to the second 
discussion, which featured Ian 
Putter, Head Finance Projects and 
Training at Standard Bank; Joanett 
Pienaar, Associate Director Learning 
and Development at KPMG; Niresh 
Budhai, Manager: External Liaison 
Group Capital Integration and 
Assurance at Transnet SOC Ltd; 
Marlize Radjoo, Audit Operations 
Officer at BDO; and Neo Hlatshwayo, 
Learning and Development Manager 
at the Auditor-General of South Africa 
in Pretoria. 

The discussion followed through 
to the perception that trainees seem 
to have  that articles are a necessary 
evil and a gateway to riches. Ian 
immediately launched into why an 
attitude shift is important as it won’t 
matter where you completed your 
articles but whether you have the 
right attitude when it comes to post-
article employment. Ian was succinct 
in his recommendation and implored 
the trainees attending that when in 
doubt as to what they want to do post 
articles, they should rather remain in 
audit and acquire more experience, 
and particularly Internal Audit, 
as this is where one gains a true 
understanding of the systems behind 
a business.

Joanette and Marlize provided 
perspective in terms of the quality 
of candidates being irrelevant 
from both a Big 4 point of view and 

from a mid-tier point of view with 
both emphasising that although 
there were pros and cons to 
training in different sized firms, the 
end-result ideally, will be a well-
rounded CA(SA). Neo and Niresh 
gave us more insight into public 
sector training and how the new 
programmes would assist as they 
deal with data and information that is 
outside the current curriculum such 
as the Public Finance Management 
Act (PFMA). Both seem to agree that 
while lots of trainees avoid the public 
sector, this is where CAs(SA) are 
needed the most. Neo pointed out 
that, given the current state of affairs 
in most public sector departments, 
it will soon filter into corporate 
industries as most people don’t seem 
to realise that the two industries are 
inter-linked.

The seminar addressed a lot 
of topical issues pertaining to the 
audit profession and raised a lot 
of questions in the young minds 
present. Niresh – who was a signal 
operator before being given a chance 
by Transnet to enter the then TOPP 
programme – is an example that 
it is about mindset as mentioned 

by Ian rather than circumstances 
or situations that will propel clerks 
into positions where they can excel 
and shape their futures. Generation 
Y, who are the future leaders of the 
profession, have different needs 
and ideas than the Baby Boomers. 
The profession is in transition and 
requires the new and old generation 
to embrace these changes as it will 
result in more dynamic and adaptive 
CAs(SA) who are able to transcend 
all spheres of industry which is 
becoming more tech savvy, a far cry 
from the days of bean-counters.

In the coming months YCAN, in 
collaboration with BDO South Africa 
Inc and SAICA, will be rolling out 
this seminar as a roadshow across 
the remaining regions, starting with 
Durban and Cape Town in the next 
few months. So please look out for it 
in your SAICA communications.

Kelly Masete is Regional Executive: Northern Region, Member Interaction Division
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MASTERING SELF-LEADERSHIP
Christiaan Engelbrecht penned down a few thoughts towards developing our leadership awareness, 

more specifically the mastering of self-leadership 

In this century, successful 
leadership is linked to 
authenticity, humility, 
simplicity, intentionality, 
clarity and creativity. This is 

very different to a decade ago when 
it was all about time-management, 
process management, problem-
solving, organisational skills, 
procedural planning and risk 
management. I’m not saying these 
are no longer important, but let’s take 
cognisance of the fundamental shift 
in focus.

THE SELF
A good place to start our discussion 
is to understand what Self consists 
of. Theology, philosophy and 
psychology have taught us that we 
consist of more than just physical 
form. Self consists of three parts: 
Body, Mind and Spirit. To master self-
leadership one must lead Self in all 
these areas. Your car can’t take you 
to work if the engine is not working. 
Equally so, you can’t function as a 
leader if the Body, Mind and Spirit 
are not fully functional and working in 
unison.

Let’s go through seven key areas 
within Body, Mind and Spirit, being 
your physical body, how your body 
interacts with the environment, 
energy in relation to the mind, 
continuous learning, emotions, 
thought and Spirit. 

THE PHYSICAL BODY
Leading through your physical body 
is the foundation of self-leadership – 
literally! Regular exercise stimulates 
the production of serotonin, a 

neurotransmitter in the brain. High 
serotonin levels lift your mood and 
assista with clarity of thinking. These 
are both vitally important aspects in 
leading teams and organisations. 
Similarly, eating healthy introduces 
all the nutrients the body needs.  

The impact of physical 
appearance is also something to 
consider: you will probably be very 
cautious to let someone with greasy 
overalls run your entire financial 
portfolio. Not to say that this person 
would not be fantastic at it, we 
have just been conditioned that a 
successful person wearing a tailor-
made suit is more likely to create 
financial wealth. By being aware 
of how we portray ourselves into 
the world, we are taking ownership 
and responsibility of the visual 
perceptions others have of us.

To consistently be at peak 
performance and maximising others’ 
performance can only be achieved if 
your body is healthy, vibrant and full 
of energy! 

BODY–ENVIRONMENT 
INTERACTION
Leading the environment is crucial 
to your success as this creates the 
platform for all interactions.

If we consider the environment 
to be all things in close proximity 
to you which is under your control, 
then we can lead the environment by 
changing it to suit our needs. A clean 
and organised work environment 
frees up movement, whether physical 
or mental.  Introducing ample natural 
light and splashes of colour lifts the 
mood of any space and introduces 

an element of creativity. An open plan 
environment naturally encourages 
interactions and aids with the flow of 
information in the organisation.

A carefully planned and well-
executed environment enhances 
the working experience, increases 
productivity, and stimulates 
well-being of ourselves and our 
employees.

CONTINUOUS LEARNING
Learning is embedded in our 
blueprint. From the day you 
were born you have learnt skills, 
information and concepts about 
everything in your life. I admire 
people who live fully by learning 
something new every day. Leading 
by learning is to continuously strive 
to know more, but not only in your 
industry, you current job function, 
the business world or about setting 
up a new business. True leading by 
learning will take you on a journey of 
a very broad range of topics. When 
last have you learnt something about 
your body by reading a medical 
journal? We don’t think of doing 
this, yet is it not in our best interest 
to know more about more?  In my 
experience, the broader I read, the 
easier networking seems to be. It 
becomes easier for me to connect 
with my various teams.To read a 
broad spectrum of topics and read 
deeply into these topics serves you in 
areas and situations where you least 
likely expect it.

ENERGY AND THE MIND
There is a link between the body 
and the mind, being the energy 
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you project and attract. This is often 
referred to the as the Universal Law 
of Energy Transmutation. Have you 
noticed how some people can work 
right through the night and then still 
have ample energy the next day? These 
energy leaders understand that your 
mind is actually controlling the amount 
of energy you have at your disposal. 
Think about it like this: when you have 
to do something you absolutely love 
then you have a lot of energy to do it 
and time flies when you are actually 
doing it.  Your preferences, which are 
nothing more than mindsets, give 
you lots of energy. If you control your 
mindset and attitude towards a task, 
then you can control the energy you 
have for these tasks. If you have lots of 
energy, then you can’t help but project 
it to others. You team will pick up on 
this and they too will be energised!

EMOTIONS
Emotions do flare up from time to time, 
particularly when the pressure is on. 
We seem to get caught in it. It depletes 
our energy, consumes our discussions 
and leads us to do or say things we 
would normally not do or say. Sigmund 
Freud has named suppression of 
emotions one of the top reasons for 
dysfunctional thinking. We know 
prolonged emotional suppression can 
lead to diabetes, heart attacks, strokes 
and cancer. 

So how do I lead my emotions?  
First, one should understand that all 

emotions are yours. Not anyone else, 
but yours.  You create it. You feel it. It is 
just yours. 

Become aware of them as they 
arise, identify them accurately and then 
be aware of the impact these emotions 
have on your body. Victor Frankl wrote 
in his book Man’s Search For Meaning 
that between stimulus and response 
there is a space. Take this space. 
Breathe. You can even write down your 
emotion on paper describing exactly 
how you feel and how your body feels, 
write down what action you want 
to take not taking into account any 
limitations (such as laws!). In a calm 

state, as you read it to yourself, you 
will see the frivolous nature of having 
negative emotions and the damage to 
yourself and others the actions would 
probably have caused. 

An increased conscious awareness 
of your emotions will lead you on a 
path where you will be able to feel the 
emotion, become aware of the emotion 
and what it is doing to your body and 
mind, and then discern whether it is 
serving you or not. If it is not serving 
you, then know that this too shall pass. 
You are able to go through this cycle 
of an emotion very quickly and can 
decide not let it lead you to unwanted 
behaviour.

THOUGHTS
A famous quote by Napoleon Hill: 
‘Whatever the mind can conceive and 
believe, it can achieve.’ 

Thoughts are the most powerful 
tool we have. Thoughts are the 
instruments the mind uses to create our 
daily experience. It is only be leading 
through your thoughts that you will 
create the experience you want to have. 

The institute of The Three Principles 
says that humans have about 60 000 
to 100 000 thoughts per day and we 
are mostly not even aware that we 
have these thoughts. We can only 
change what we are thinking once we 
know what we are thinking. Eckhart 
Tolle explains in his book The Power 
of Now that we should step out of the 
thought process and become the 
observer of our thoughts. We can then 
lead ourselves with our thoughts, pick 
the thoughts that will get us aligned 
to our goals. Only thoughts that are 
aligned with our highest purpose steer 
us towards achieving what we want to 
achieve.

THE SPIRIT
Most of us are inherently aware that 
there is more to life than just what is 
in front of us, what we can see, touch, 
hear, taste and smell. We inherently 
know that we are part of something 
larger than just this world. We often 
express this with different religions 

or religious activities. Through these 
activities we connect to spiritual-self, 
we connect to our spirituality. Our 
spiritual-self communicates with 
us by means of our feelings. It is in 
the contentedness you feel when 
in a deep, graceful prayer, in the 
euphoria you have during a religious 
event. Those are all our feelings, our 
spiritual-self guiding us.

How often have you read a 
message from a staff member saying 
that he is ill, but you know that this is 
not the case? You do not know why 
you know this, but you do … and you 
are more often than not correct! We 
need to learn to listen inward and 
trust this intuition or feeling. If you are 
more in tune with your feelings, then 
you have a deeper wisdom about 
you. You can only become more 
aware of these feelings if you spend 
time with spiritual-self. Whether 
this is praying, meditating, yoga or 
whatever it is you wish to do, do more 
of it! Lead by listening inward to your 
spiritual-self and your rewards will be 
limitless.

IN CLOSING
You are guaranteed to be at your 
best as a leader in the modern era if 
you have mastered the art of self-
leadership in the areas of body, mind 
and spirit. Once we have practised 
leading in these areas, we come to 
understand that even though this 
article started with physicality and led 
you through to feelings, it is feelings 
that initiate thoughts, emotions, 
energy which manifests in learning, 
us creating the environment, and 
eventually in how you treat and 
portray your body.
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GLOBAL AMBASSADOR
Theo Vermaak CA(SA), PKF International’s Regional Director – Africa, became chair of the Forum of 

Firms in January 2015. By Lynn Grala 

Theo Vermaak grew up 
in Bergville, a small 
rural town situated 
in the foothills of 
the Drakensberg 

mountains of KwaZulu-Natal. 
With a great love for animals, 
and especially wildlife, he hoped 
to perhaps become a vet one 
day. However,  he excelled in 
maths and accountancy, and his 
accountancy teacher steered him 
in another direction. Bringing him 
an Accountancy SA magazine one 
day, she pointed out information on 
pursuing a CA(SA) career and  left 
him with the words, ‘I really think this 
is something you should explore.’ 
Today he holds no regret.

‘Follow your passion!’ he 
emphasises. ‘And I mean that. 
Being a CA(SA) opens so many 
doors; there’s so much that we can 
do, and it’s often very difficult to 
identify the right path, especially for 
a young CA(SA). I think it’s crucial 
to identify your passion and pursue 
that. Training turned out to be mine. 
It may take time, you may need to try 
a few things, but you’ll certainly get 
there. If you can follow your passion, 
your chances of success increase 
exponentially,’ he says.

’In terms of our role in a broader 
global accounting profession, 
the history of the Forum is quite 
important.’ Explains Theo: ‘It was 
established to provide a forum to 
allow interaction between the firms 
and the International Federation of 
Accountants (IFAC).’

The Forum was formally 
established in 2002 and Theo has 

been involved with it since 2005. 
The objective of the Forum is to 
promote consistent, high-quality 
standards of financial reporting 
and auditing practices worldwide. 
Another key objective when the 
Forum was started was to help 
strengthen IFAC and support its 
efforts to reform the profession 
and standard-setting process. The 
Forum continues to be critical to the 
provision of suitable candidates for 
the independent standard-setting 
boards. 

The Forum brings together firms 
that perform transnational audits 
and involves them more closely 
with the activities of IFAC in audit 
and other assurance-related areas. 
Bringing the firms together gives 
them all an opportunity to engage 
with the standard-setting boards 
and as a body, collectively identify 
the best candidates for nomination 
to the standard-setting boards. 

More recently the Forum has 
been assisting with a number of 
outreach projects in emerging 
economies. ‘The key driver there is 
to provide some global leadership 
and oversight in assisting local 
professionals dealing with 
challenges they are facing in their 
local markets,’ explains Theo. 
‘Quality is important globally, but 
we realise that every country is 
different, and everyone has different 
challenges. If we don’t have 
strong accountancy professions 
in a particular country that is fast 
emerging on the global stage, we 
have challenges. Therefore, we 
are putting effort into assisting the 

developing of the accountancy 
profession in those areas.’

As chair, Theo provides insight 
into these key projects and ensures 
everything falls within the mandate 
of the Forum for audit quality. ‘The 
Forum is well established and well 
run. We have a very narrow mandate 
for audit quality. It is of course a 
platform where we bring a bunch 
of competitors together, so we 
have to be very clear on what it is 
we want to achieve. But within that 
framework, one of the things I would 
like to achieve as chair is to expand 
our focus on emerging economies. 
There is a focus, but I think there 
is still more we can achieve,’ he 
emphasises.

‘We focused initially on 
the BRICS countries but have 
expanded beyond that. We have 
a country focus at our meetings 
just learning about the profession 
in a selected country. We’ll have a 
presentation from someone from 
one of those countries where they’ll 
speak about the profession and 
economy generally and some of 
the challenges they are facing, the 
standards and regulations, etc. So 
that is really where it started; we 
identified from that the possibility 
of working with some of those 
countries and hosting events. We 
have a number of in-country events. 
We focused on Indonesia and India, 
and we are looking at expanding that 
now.’

Part of Theo’s vision as chair 
will be a focus on education 
initiatives, including symposia and 
in-country roundtables, formalising 
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firm support for local professional 
bodies, ensuring that mid-tier and 
smaller firms are well represented, 
enhancing regulatory liaison, and 
improving communication and 
transparency.

Along with conducting training 
and seminars across the globe, 
Theo has worked and lived in Kenya, 
Slovenia, Slovakia and the US. This, 
he believes, has been instrumental 
in his candidature. 

New York was a highlight in 
Theo’s career. ‘Being one of the 
key financial centres of the world, 
it truly is a very exciting place; a 
city that never sleeps. It was quite 
intimidating to go there because it’s 
such a big place. But it comes back 
to the CA(SA) question, I suppose; 
we do have tremendous skills, and I 
was able to work in that environment 
despite not being a CPA, which 
they regard highly. Working in an 
environment that speaks the same 
language but that is culturally more 
different than say Slovenia, was a 
highlight from a career perspective 
and one of the underlying reasons 
for where I am now.’

Theo believes that one of 
the challenges the accountancy 
profession will continue to face is 
not only attracting more people but 
attracting the right people to the 
profession. ‘Competing with many 
other professions and the increased 
regulation and increased risk make 

it a less attractive profession in 
some ways. And some people also 
still have this image of the typical 
grey accountant or an auditor 
and that it’s not the most exciting 
environment,’ he says.

‘None of which I’ve ever 
experienced in my life. I don’t think 
I’ve ever had a boring moment at 
work!’ he laughs. 
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AWARDS EVENING
The Top 35-under-35 competition culminated on a blissful 
spring evening on 1 October 2015 with a cocktail evening that 
lived up to expectations and beyond.  

Held at Level Three in Kramerville with its exquisite décor and 
a view of Sandton’s city lights, it was an evening of elegance. 
With great food and wine – sponsored by Zonneblom – in 
abundance, it turned out to be an entertaining evening with 

John Robbie as MC, Nik Rabinowitz as comedian, and a 
performance by CrashCarBurn, whose lead singer, Garth 
Barnes, is a CA(SA).

The excitement mounted when it became time for the Top 
35-under-35 winners to be announced. We are proud of the 
winners and again would like to congratulate: 

• Bronwyn Corbett – Entrepreneur (and overall winner)

• Cobus Grové – Corporate 

• Francis Kwahene – Academia/Practice

BEST OF 
THE BEST

Terence Nombembe (CEO of SAICA) and 
Bronwyn Corbett ( COO and CFO of Delta 
Property Fund) 

Terence Nombembe (CEO of SAICA) and 
Francis Kwahene (Head of the Accounting 
Department at Walter Sisulu University)

Terence Nombembe (CEO of SAICA) and 
Cobus Grové (CFO at DigiCore Holdings 
Limited)

Great wine sponsored by Zonneblom

[Left] Brett Copans (Investec Private Bank 
– Recoveries); [Right] Dineshrie Pillay 
(business owner and public speaker trainer)

[Above]Azim Omar (Executive Director: 
Members and Global All iances) and Top 
35-under-35 finalist Annja Louca (Founder and 
CEO of Anlo Financial Solutions)

[Top] Comedian Nik Rabinowitz [Below left]  
Macy Seperepere (Manager of Professional 
Associations at PPS)

[Above] Crowd enjoying Nik Rabinowitz; 
[Right] John Robbie (Host of the Breakfast 
Show on Talk Radio 702)

[Above] Willi Coates (Senior Executive: Brand, SAICA); 
[Left] Gil Gorgulho (Deputy Chairman at SAICA); [Below] 
Steven Cohen (Managing Director of Sage One AAMEA)
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LIFESTYLE TRAVEL LEAD

The minute you enter the 
portals of the Velmoré 
Hotel Estate you cannot 
miss the tranquillity that 
greets you. Conveniently 

located a mere 30 minutes from 
Pretoria and equally close to 
Johannesburg, Velmoré is only a short 
drive from Zwartkops Raceway and 
just 25 kilometres from Montecasino. 

As I explored the establishment 
over two days I discovered the 
Velmoré secret: great teamwork and 
staff commitment. This is echoed by 
general manager Hennie Nasveld, 
who thrives on the adrenaline 
experience that goes with this multi-
faceted establishment. 

‘I have been in the hotel industry 
for 33 years and Velmoré is the best 
so far. The five-star Grande Hotel was 
used to house the German soccer 
team during the 2010 World Cup. It 
has 49 capacious rooms. The four-star 
hotel has 50 rooms. The Grande Hotel 
hosted eight presidents and one king 
during the funeral of former President 
Nelson Mandela. During President 
Jacob Zuma’s inauguration, Velmoré 

hosted six presidents,’ said Nasveld. 
He continuous: ‘This is a ten-

hectare estate with various facilities 
and I have to oversee all of these 
operations: the cellar, Bakwena 
Spa, chapel, gardens, soccer field, 
restaurant, banqueting and wedding 
event planning. We have to ensure 
that we are able to handle any 
request. My biggest challenge thus 
far has been the construction of the 
access road and I hope that this will 
be attended to as promised by City 
of Tshwane Municipality. Our clients 
comprise 50% corporates and 50% 
government. We offer good and 
flexible service and ensure that our 
clients are satisfied. The wedding 
business can be an emotional affair 
and we tailor our services to suit 
individual tastes and requirements. 
This is not a boring job and each day 
has new challenges. But I have a great 
team and team commitment is so 
important.’

The room I occupied had 
a balcony and was huge and 
complemented by a king-size bed that 
gave me a great night’s rest. 

I opted for the half-day spa, which 
did a lot to replenish my proverbial 
batteries that a hectic Gauteng 
demands from me. The spa began 
with a foot massage involving a scrub 
made from white sugar followed 
by a rose gel rise and a vanilla and 
lavender cream rub. The head-and-
shoulder massage took me back to 
my childhood and saw me snoozing 
as I was bombarded by orange burst 
balms and a gentle massage that 
forced me to nod off several times. 
The hot stone full body massage did 
the final trick and I felt years younger 
and refreshed.

The food was of a high standard 
and very tasty indeed. I chatted 
to Jacques Cronjé, the head chef, 
and discovered that everything was 
prepared in-house. Pastries and 
bread rolls are baked on the premises 
and standards are high. Jacques has 
been at Velmoré for seven months 
and has been a chef for six years. 
This youngster is testimony that 
the Velmoré tent of growing and 
developing staff members are rated 
as high priority and ensures that there 
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is a deliberate and successful succession plan firmly in 
place at the establishment. There is also a strong sense of 
family and belonging. All staff members are committed to 
good service and the entire Velmoré experience can best 
be described as authentic.

‘Velmoré offers me a great work environment and 
an exceptional group of people who work on adrenalin,’ 
quips Cronjé. ‘I enjoy preparing beef fillet with red 
chocolate-infused red wine sauce and glazed baby 
carrots. I believe in using good-quality fresh ingredients 
and planning meal preparation with the finest of detail 
in mind. I believe in quality and variety in the buffet and 
breakfast stations. We adhere to high standards and 
we cater for any religion. We also have a halaal-certified 
kitchen with a halaal chef. We also cater for vegans, 
vegetarians and kosher clients.’

I visited the gym at the Grande and found it to 
be well equipped and trendy. It had new treadmills, 
cycles, exercise machines and weights. I enjoyed a 
good morning workout before indulging in a generous 
breakfast to end my glorious stay. 

Service was efficient and quick. When I requested an 
iron and ironing board, I had barely put down the phone 
when I heard a knock on the door announcing the arrival 
of the promised equipment. 

Of course, the peace and tranquillity add to the 
rejuvenating and exhilarating experience at Velmoré. I left 
Velmoré with the thought of a date when I would return!

AN EXCEPTIONAL EXPERIENCE 
The tranquil setting and exceptional guest services are characteristics that define the 

Velmoré experience, writes Yuven Gounden



MOTORINGREPORT

NOVEMBER 2015 | 53    52 | NOVEMBER 2015    

MIDLIFE CRISES 
... SAYS WHO?

Every man growing up at some 
stage wished he had owned 
an Aston Martin. This is a lot 

to do with the Aston Martin being 
closely associated with James 
Bond. An ordinary guy with the most 
extraordinary gadgets. If there were 
an Aston Martin to have, this would 
be the one.

The Vantage N430 has a similar 
look to the Vantage, with tweaks 
here and there.  To start with, the 
shape is one that is classic sports 
car, something that Aston Martin 
has always achieved. Their cars 
are masterpieces to look at, no 
matter how old they are. The natural 

elongated bonnet, short rear end 
and extended doors are traditional 
sports car look. In keeping with the 
Aston Martin quality, the fit and finish 
is implacable. Every line and every 
seam is perfectly crafted and fitted 
together. From the crease line running 
the length of the vehicle to the fold-
away door handles, nothing can be 
faulted. The rear end is finished off 
with classic Aston Martin rear lights, 
twin exhaust pipes, and a raised rear 
section of the boot, which gives the 
effect of a rear spoiler. Depress the 
side of the door handle to pop it out 
and as you tug on the handle, the 
frameless doors open with ease. Be 

careful though, as the doors do open 
wide, making hopping in and out 
easy. 

As you slip into the 
monogrammed front sports seats, 
you realise that this is no ordinary 
N430. The one-piece carbon-fibre 
seats are snug but finding the perfect 
driving position does take some time. 
The three-spoke suede-covered 
steering wheel not only looks the 
part but plays the part very well in 
that you will never lose grip of the 
wheel no matter what the situation. 
The dashboard dials are typical 
Aston Martin, which is opposite to 
conformity. The speedo is on the left 

while the rev counter is to the right, 
both with the same prominence. 
However, they both move in opposite 
direction to the norm. So the rev 
counter starts on the bottom left and 
then moves counterclockwise, while 
the speedo starts bottom right and 
moves clockwise. As you drive it for 
the first time, you are not sure what 
speed or what revs you get up to. That 
all changes very quickly as you get 
into the rhythm of the vehicle.

The centre console is neat and 
plain, with carbon-fibre backing. 
There is an infotainment screen at the 
top that can be folded away for no-
distraction driving. More importantly, 
the centre console houses the heart 
of the car, namely the slot to insert 
the block key and the gear section 
buttons. The cabin feels roomy and 
spacious for a sports car, and thanks 
to the top-notch climate control you’re 
never too hot. Looking to the rear of 

the vehicle, the one thing that gives 
away the sheer might of the vehicle is 
the slight protrusion of the roll cage.

So it’s time to feel like you’re on an 
important assignment as you insert 
the block key into the hidden slot 
that is covered with an Aston Martin 
badge. Depress the key and the car 
comes to life; first the lights on the 
dashboard then the amazing growl 
from the 4,7-litre V8 engine. This 
immediately gets the hair on the back 
of your neck raised. It’s instinctive 
that your right foot automatically goes 
in for another roar before you allow 
the beast to settle down. The vehicle 
comes with a seven-speed sports 
shift gearbox, which means that you 
can drive it in auto once you get used 
to it – but who will want to when you 
have all the control at your fingertips 
with the flappy paddles? Select drive 
and lightly depress the accelerator, 
as you don’t want to awaken the 

beast until you get onto the road. As 
you start on your way and feel the 
need to prod the beast, you floor 
the accelerator. As the growl moves 
through your body, all you feel is the 
rear wheels fighting for traction. Your 
knuckles whiten up as they grip firmly 
onto the wheel. 

This is not a beast to be played 
with. The vehicle is capable of 
catapulting you to 100 km/h in 4,8 
seconds and will continue until it tops 
out at just over 300 km/h. Even though 
the ride is firm, you don’t really feel it 
as you’re more concerned about the 
growl. This vehicle could be used for 
daily rounds if you can manage the 
ride and – more importantly – if you 
can manage the speeding fines, as no 
one can drive this car at 60 km/h on an 
ongoing basis.

All that’s left to say is that the 
Aston Martin N430 is all that an Aston 
is supposed to be and so much more.

4,7 l  V8

ENGINE

321 KW 4,8 s (CLAIMED) FROM R1 780 000490 NM

POWER 0–100 KM/H PRICETORQUE

ASTON MARTIN N430 SPECIAL EDITION

Written and compiled by Azim Omar CA(SA), 
a member of The South African Guild of Motoring Journalists



The all-new Audi TT is the 
reinvention of an iconic Audi 
coupé. The new shape has 

kept the original silhouette. Like the 
original, the vehicle has pronounced 
wheel arches that almost look 
squared off and are linked by a 
bulging lower-side skirt. The rear 
window with its rounded bottom, 
clamshell bonnet and large twin 
tailpipes are also in keeping with the 
original TT. However, there is a certain 
clinical precision in the new vehicle. 
The new front end has added so 
much to the look with its new grill that 
is squarely edged off. This, together 
with the new bumper treatment with 
its angular air intakes that seem to 
be linked via the front spoiler, gives 

the vehicle a certain edginess. This 
look is perfectly completed with the 
all-new optional headlights, which 
make this TT stand out from any of 
its predecessors. The slightly revised 
bonnet looks sleek and pointed. The 
overall look from the front is similar to 
the TT’s larger sibling, the Audi R8.

The rounded rooftop and curved 
windows complete the side view. 
However, this is not as striking as the 
front view. At the rear end, the revised 
light clusters are in keeping with the 
new headlights and seem to fit snugly 
around the boot-lid. At night, the rear 
end is reminiscent of the  TT’s cousin, 
the Porsche Boxster, as they have 
similar-designed rear light clusters. 
The rear spoiler is still electronically 

controlled so it can be raised at the 
touch of a button or once you pass a 
certain speed. 

As you open the frameless door 
and slip into the low seat, you almost 
feel that you are just a few millimetres 
from the ground. The dashboard is in 
keeping with Audi’s new minimalistic 
look. However, the TT dash has been 
taken to the extreme as there is no 
screen at all, not even a small LCD to 
let you know what is currently playing 
on the entertainment system. This 
does not mean that the TT does not 
have the latest infotainment system, 
but rather that Audi have decided 
to change the norm. They have 
replaced the speedometer cluster 
with a full-colour LCD that can be 

customised depending on your 
preferred view. To start, it will look 
like a typical sports display with 
large speedometer and rev counter, 
with the fuel and other necessary 
information on the sides, while the 
centre of the screen shows the 
navigation of infotainment. But this 
all changes when you change the 
display to full navigation. This makes 
the speed and rev counter small, 
and the entire screen turns into a 
three-dimensional navigational map. 

This is the type of cockpit 
where the driver is in full control, 
much to the disappointment to 
the passenger. Even if you want 
to change the radio station, only 
the driver can see which station 

is selected. This is a love or hate 
feature as you either love being in 
control or hate having to be asked to 
change stations.

The rest of the cockpit is well 
finished with comfortable body-
hugging seats and, believe it or not, 
there is actually space in the rear 
seats as long as the rear passengers 
don’t need much or any leg room 
(that is, 2+2).

On the road the two-litre TFSI 
motor is an absolute dream as it 
has both power and performance 
coupled with excellent fuel economy. 

The steering response is crisp 
with good feedback, something that 
is expected from a sports coupé. 
However, the one thing that is not 

expected is the constant loss of 
traction on hard acceleration. It’s 
almost like the front wheels refuse 
to find grip. I have to admit this was 
a disappointment, as the vehicle’s 
drive did not match its look or power.

In conclusion, Audi has done a 
brilliant job in reincarnating the TT in 
a fresh modern look without losing 
its original ambiance. 

The new look has been extended 
to the interior with the solid Audi 
built. However, if you are planning 
on buying one, I strongly suggest 
you part with the additional 50–60k 
and take the Quattro version, as the 
frontwheel drive cannot manage 
the power. Other than that, this is a 
brilliant sports coupé. 

MOTORING REPORT LEADLEAD MOTORING REPORT

AUDI TT 2,0 l  4-CYLINDER TURBO

ENGINE

169 KW 6,0 s (CLAIMED) FROM R566 500370 NM

POWER 0–100 KM/H PRICETORQUE
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The refreshed BMW X6 has had 
a nip and tuck and is now ready 
to take on the challenge from 

competitors it never had previously. 
Even though many have said that 
the X6 does not look good or that 
it’s pointless having a 4x4 coupé, 
it seems to have carved a niche in 
the market. So much so, that other 
manufacturers have started to follow 
suit. In fact, it has done so well that 
BMW has also launched a smaller 
version, namely the X4.

What makes this vehicle stand 
out from the usual 4x4 is its rather 
bulky look. The roof line is lower 

and the coupé-style rear end almost 
looks like a 6 Series on serious 
steroids. In keeping with the new 
look from the BMW stable, the latest 
version has revised headlights 
and grill. The rear lights have been 
smoothened out and are shaped 
perfectly into the body. The chunky 
look is completed by oversized 
wheels that fill the large wheel 
arches. The raised ground clearance 
makes the vehicle look like an 
unstoppable machine. 

Based on the exterior look, one 
would expect uncomfortable sports 
seats and a steering wheel that 

requires Superman to park. But this 
is 100% the opposite to what the X6 
has on the inside. To start with, the 
oversized leather-bound seats feel as 
soft as marshmallows. 

The steering is feather light, 
but what’s even better is that you 
don’t need to use it to park. All that 
is required is to activate automatic 
parking, and as you drive the vehicle 
will find a spot that it can fit in. Then 
you simply select the gear chosen 
and hold the park button; the car 
does the rest. 

The dashboard layout is in 
keeping with the BMW look and feel, 

with the now expected screen sitting 
above the centre console. In this 
vehicle with its large size BMW has 
increased the size of the screen to 
ensure everything is in proportion. 
The driver’s position is excellent 
and the raised ride height makes for 
easier driving, as you can almost 
always scare off the minibus taxi that 
tries to cut in front of you. 

The rear seats are as comfortable 
as the front ones. The rear headroom 
is also excellent considering the roof 
is so sharply raked. 

Luggage space is good, but not 
as good as that of X5; then again, 

the X5 does not look as amazing as 
this vehicle. 

The 5.0D does not come with 
a five-litre motor but instead with a 
three-litre straight six with M Power 
twin-turbo technology. 

Even though the engine size 
does not match the nameplate, 
the power surely does. The new 
technology in the diesel makes it 
feel almost as good as the petrol 
version; that is, until you need to 
fill up. The diesel version is a fair 
bit lighter than the petrol one and 
power wise, there is little to tell them 
apart. 

Overall, the new X6 lives up to 
everything you would have expected 
from this new beast. The most 
amazing thing is that it is as easy to 
drive as any small sedan but has the 
added sporty look that makes you 
look more like a six-foot rugby player. 

The other good thing is that it is 
capable of climbing any roadside 
curb you can throw at it, but that’s 
about as far as it goes for off-roading. 
On-the-road is a totally different 
experience as it corners more like a 
sports coupé that an SUV. Well done 
to BMW on sophisticating the X6 and 
leading the way in SUV coupés.

MOTORING REPORT LEADLEAD MOTORING REPORT

BMW X6 M50D

3,0 l  6-CYLINDER TURBO-DIESEL

ENGINE

280 KW 5,2 s (CLAIMED) FROM R1 380 000740 NM

POWER 0–100 KM/H PRICETORQUE
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The 650S is one of those cars you 
would have had perched above 
your bed when you grew up. 

The swooping bonnet and windscreen 
typical of supercars is what catches 
your eye at first. The distinctive P1-
style front bumper certainly makes 
this vehicle stand out from the 

MP4-12C. Then there are the doors 
that open like conventional McLaren 
doors, which is totally unconventional 
in any normal vehicle. The McLaren 
doors open out and forwards, almost 
like wings. With both front doors 
raised, its like a sexy beast that just 
draws you in … you just cannot 

look away. Also, in keeping with 
typical McLaren, the rear end has the 
exhausts that are mid-mounted, that 
is, middle horizontally and vertically. 
The rear lights and bumper treatment 
echo the front end design.

The rear spoiler looks fixed but 
automatically raises at speeds in 

excess of 100 km/h or at the touch 
of a button. Even though it does add 
to the look, it is not just for show. The 
raised spoiler increases down-force, 
resulting in added traction. The spoiler 
also doubles up as an air brake. This 
works when you’re travelling at higher 
speeds and press the brake paddle 

rather firmly – the spoiler pushes 
forward and up in order to disrupt the 
smooth airflow. This, together with the 
large disc brakes, brings the vehicle to 
a rather abrupt stop.

Enough of the outside, let’s get 
to the luxurious inside. As you open 
the door, the surprisingly comfortable 

electronically adjustable leather 
bucket seats beckon. Pull the door 
down and you cocoon yourself into 
the cockpit. The centre console is 
rather narrow and simple, and houses 
everything that you need, from 
navigation to entertainment system. 
Not that you will want to use 
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MCLAREN 650S
3,8 l  V8 TWIN TURBO

ENGINE

487 KW 3,0 s (CLAIMED) FROM R4 500 000678 NM

POWER 0–100 KM/H PRICETORQUE
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this, as driving the vehicle offers 
all the entertainment you need. The 
ventilation and window controls are 
located on the top section of the arm 
rests on each door. The dashboard 
is also plain with only one circular 
vent in the middle and the driver’s 
command section. This includes a 
large tachometer (rev counter) which 
incorporates a digital speed display. 
On either side of the tachometer are 
digital displays that give information 
such as fuel level, trip and odometer, 
outside temperature, and the selected 
gear. The squared-off-bottom steering 
wheel is perfectly placed and the 
suede finish makes it perfect to 
control the vehicle and never lose 
hold of it. The steering feedback is 
brilliant and you always feel in total 
control. 

Depress the stop-start button and 
the beast lurking in the engine bay 
comes to life. As this is a mid-engine 
vehicle, the motor sits just behind 
your ear and the growl as it awakes is 
music to one’s ears. The only way for 
me to explain this sound is for you to 
imagine a slightly softer version of a 
Formula 1 vehicle. The growl quickly 
settles down to a rather muted hum. 

The vehicle has three driving 
modes – normal, sport and track. 
In normal the vehicle drives like a 
normal vehicle with softer suspension 
settings as well as quieter engine 
sounds. This mode is for every-day 
driving. Then there is the sport mode: 
select this option when you are in the 
mood for some fun. The amplified 
sound from the engine makes you 
want more as you keep pushing the 
accelerator down. As for the track 
mode, be careful in this mode as it 
does disable the traction control. 

On the road, the McLaren is as 
well behaved as your foot is. When 
you put it into sport mode and floor it, 
you will get to 100 km/h in just under 
three seconds –definitely not for the 
faint hearted. The good thing though 
is you always feel in total control. 
Road holding is at another level 
altogether. It does not matter what 
you do, the vehicle just sticks to the 
tarmac and goes in the direction of 
the steering wheel. The paddle-shift 
gear changes are precise and quick. 
There is a slight millisecond delay that 
makes it feel like a manual gearbox 
through the gears. When you push 
the vehicle to its red line, the sound 

vibrations are not only music to the 
ears but to the entire body. In fact, 
it’s so infectious that bystanders feel 
it too. This is truly exhilarating; like 
getting an adrenaline shot straight to 
the heart. 

If you want to enjoy the sound 
even more, you can lower the roof. As 
you depress the button, the C-pillars 
raise to reveal additional storage 
space. The roof quickly folds away 
into this space and changes the look 
of the vehicle. The wind blows slightly 
through the top of your head, and if 
you want more wind you simply lower 
the windows. The amazing thing is 
that you can comfortably drive with 
the roof down at 120 km/h while 
having a normal conversation with 
your passenger. 

All in all, the McLaren 650S 
looks amazing and has the power 
and sound to match. It’s a supercar 
that can be used daily if you don’t 
mind a bit of a stiff ride, and then on 
weekends for a day at the track. I 
think McLaren have found the perfect 
combination of pure adrenaline and 
fun. This is one of those vehicles 
that will always remain in every car 
enthusiast’s dreams.

FOCUSED FINANCIAL RECRUITMENT

P O Box 68472, Bryanston, 2021 | Wexford House, Three Seasons Office Park, 7 Spring Street, Rivonia | Tel: (011) 785 4930 | Fax: (011) 785 4939 | www.wexford.co.za

Assistant Financial Manager,
Market related, East Rand
This growing company with four subsidiaries requires a hard 
working team player to assist the FM with implementing 
processes and ensuring integrity of all transactions within the 
business on a daily basis. This full function role will have one staff 
member reporting directly. This is an ideal opportunity for a 
newly qualified CA(SA) to gain valuable commercial experience. 
Big 4 articles preferred. 
Contact: carmen@wexford.co.za

Financial Manager
Jhb North, R780 000 – R720 000 CTC
A successful insurance firm is looking for a CA(SA) to 
head up the core finance department, which is responsible 
for the following areas within the company: treasury and 
capital management, regulatory and financial reporting, group 
accounting, creditors, budgets, tax, consolidated shareholder 
reporting and supporting broader group strategies and 
initiatives. The Financial Manager will play a pivotal role in the 
day to day running of this department. The role will provide 
exposure to IFRS accounting, tax, investment management, 
regulatory reporting and capital management. CA(SA) + 2-3 
years experience, knowledge of IFRS and internal controls, and 
consolidations experience secures. 
Contact: carmen@wexford.co.za

Senior Financial Manager
Johannesburg South, R900 000 – R700 000 CTC
Global, environmentally compatible manufacturing group with a 
history that spans 150 years requires a senior financial manager 
to be right hand to the managing director locally and who will 
report into the head office based in Germany. This role will 
require you to manage a team of five and take full responsibility 
for financial control. You will work closely with the managing 
director assisting him with making strategic business decisions. 
Tertiary qualification plus 2/3 years financial management 
experience in a manufacturing concern secures. 
Contact: janet.b@wexford.co.za

Financial Manager
Parktown, R720 000 CTC Negotiable
This highly profitable business requires a “hands on” strategic 
and motivated financial manager who has the ability to take the 
business from small to medium size by reviewing all policies and 
procedures and implementing a new ERP system that will cope 
with the changing requirements. Your ability to manage a small 
team and be responsible for the full financial function is key.  
You will be right hand to the managing director and will need to 
be able to communicate effectively to both internal and external 
individuals. If this role excites you because you have done it 
before you need to contact me now. Tertiary qualification plus 
strong financial management experience a must! 
Contact: janet.b@wexford.co.zaSenior Internal Auditor

Johannesburg North, R550 000 – R500 000 CTC
This blue chip concern with a diversity of companies from the 
retail, manufacturing and industrial sectors require a newly 
qualified CA(SA) to join their prestigious audit team. You need 
to be a self-starter, be able to work independently and as a 
team member; be presentable, professional and confident, have 
excellent report writing skills and have outstanding organisational, 
analytical and communication skills. If this describes you and 
you want to get a large business overview while making a real 
difference this role is for you. CA(SA) essential. 
Contact: janet.b@wexford.co.za

Senior Financial Analyst
Roodepoort, R900 000 – 800 000 CTC
A leading international group is looking for a CA(SA) with 
4-7 years financial experience in the FMCG or manufacturing 
industry. The successful candidate will have strong leadership 
skills, a solid technical background and sound knowledge of IFRS. 
This Financial Analyst is responsible for third party control and 
compliance, daily sales flash reporting, P&L forecasting, budgets 
and the management of a small staff compliment.
Contact: carmen@wexford.co.za

Leaders in recruitment since 1982

For all our latest positions please visit our website: www.thepc.co.za | 011-244-5380 | email: specialists@thepc.co.za

Recent CAs Banking

Banking

Finance

2015 FIN ACCOUNTING / MANAGEMENT OPPORTUNITIES

US SECONDMENTS 2015/2016

MANAGER FINANCE: PROPERTY FUND

FINANCIAL MANAGER: ELECTRONICS
R600K - R550K. Couple of opportunities in banking exist for 
CAs who qualifi ed late 2014 / early 2015 with pref “Big 4” fi rms. 
Accounting / management opportunities available immediately, 
providing scope to work on varied tax, fi nancial and cost 
accounting portfolios. Excellent growth prospects for committed 
achievers. LORI

COMPETITIVE PACKAGE & FREE ACCOMMODATION. Excellent 
international opportunity for newly qualifi ed / about to qualify CA(SA), 
to consider 3-6 months secondments to the US. Join specialised 
project teams servicing hedge funds, global banking groups, asset 
managers and large audit fi rms. Exposure to hedge funds, banking 
and derivatives advantageous. LORI

R750K - R700K + BONUS. CA(SA) / B.Com Hons with 3-5 yrs post 
articles exp of group reporting with clear evidence of delivery of output 
and integration of systems, for fi nancial reporting purposes. Compile 
reports to AFS level and prepare tax returns. Manage staff in team 
based environment. JANN

R500K - R450K. Engineering / electronic manufacturing and 
distribution business seeks the skill of B.Com (Acc) with 5 yrs 
experience as an Accountant, in manufacturing environment. Plan, 
direct, analyse and control the fi nancial function. Awesome role for a 
committed and eager accountant. JANN

MANAGER - TECHNICAL ACCOUNTING

FIN TEAM LEAD – GLOBAL MARKETS – EE PREF

FIN MANAGER – RETAIL BANKING – EE PREF SPECIALISED REPORTING, RISK & COMPLIANCE

FUND CFO - EE ONLY

TRANSACTOR – EE PREF
FINANCIAL MANAGER – MEDIA

R700K - R630K. Technically challenging role for confi dent technical 
specialist, CA(SA) with 2-3 yrs banking exp. Professional all-rounder, 
capable of providing technical accounting support to various business 
units with particular focus on IFRS, ad hoc Africa travel required. 
Evolving business area, offering excellent career growth. LORI

COMPETITIVE SALARY + BONUS. Renowned Investment bank 
seeks CA(SA) with min 3-5 yrs’ treasury accounting exp. Oversee the 
preparation of the income statement and balance sheet + statutory and 
regulatory management reporting. Working knowledge of capital and risk 
requirements essential. Defi nite career advancement opportunities. RICK

R750K - R650K + BONUS. CA(SA) with 2-4 yrs relevant exp for highly 
profi table division of leading retail bank. Take charge of the full monthly 
reporting function including commentary on variances and revenue 
forecasting. Ensure compliance with all regulatory requirements plus 
provide recommendations for strategic decisions based on in-depth 
analyses of the business. Assist with streamlining key business 
processes. Network at exec level. RICK

R750K - R700K NEG. CA(SA) / B.Com Hons + articles, 4-6 yrs exp 
in property development and fi n services. Reporting to CFO. Role calls 
for an enthusiastic and analytical professional to drive compliance, 
risk and reporting obligations for the group and various regulatory 
bodies incl providing reports to Exco and Audit Committee. Skill for 
formulating policies, implementing strategies and procedures is 
advantageous. JANN

R1M NEGOTIABLE. Niche investment banking, structuring and 
advisory business requires CFO to manage various investments 
from an accounting point of view. CA(SA) with 5-10 yrs exp setting 
up internal systems and controls. Individual who can run the back 
offi ce as well as manage a team. JANN

R800K NEG. CA(SA) / CFA with 3-5 yrs relevant experience in 
consulting with extensive M&A exposure from banking / private 
equity / investments. Must be able to manage a team of 4 in 
this dynamic and progressive consulting fi rm, based in northern 
suburbs. Energetic “out the box” thinker, best suited to this 
environment. BRYONY

R800K NEG + BONUS. CA(SA) with 5-7 yrs commercial exp for 
innovative multi-national media group. Responsibilities include the 
full reporting function, provision of effective strategic and fi nancial 
planning, plus analysis of competitors and market trends. Provide 
leadership to local and in-country fi nance staff. Will suit dynamic and 
hands-on individual with an entrepreneurial fl air. RICK

Finance

Legal
HEAD: LEGAL & COMPLIANCE

R1.2M - R1M NEG. Postgrad LLB / equivalent, Admitted Attorney 
essential, JSE Equities and Derivatives Compliance Offi cer, 
Interest Rate Market Compliance Offi cer (advantageous) 8 - 10 yrs 
exp in compliance environment within fi n services (Global Markets/
Inv Banking pref). Strategic professional to drive legal, compliance 
and risk for this dynamic boutique based on Sandton. BRYONY



Hey there Ms Senior 
Accountant. 
Ms Dot-the-I’s 
and Cross the-T’s. 
Here’s to making 
statements and gaining
additional interest.

Melanie Joubert  AGA(SA)
Corporate Finance Analyst

An AGA(SA) designation from SAICA 
will give you the recognition you deserve.
While it is great to make a statement here and a statement there, what really matters is interest – the kind that gets 
you noticed. The kind of interest that comes with being a SAICA-accredited Associate General Accountant AGA(SA). 
Your BCom and completed training contract is all you need to register for your AGA(SA) designation. Associate 
membership comes with real benefi ts like invitations to SAICA seminars and events, SAICA products and services, 
access to CPD, a subscription to ASA magazine and more. Visit www.saica.co.za/agasa to register.

and Cross the-T’s. 
Here’s to making 
statements and gaining
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CHARTERED ACCOUNTANT

LOOKING FOR AN EXCITING 
CAREER IN FINANCIAL SERVICES ?

The Oasis Group is a regulated, innovative and highly 
automated global �nancial services group providing wealth 
management services. Oasis provides outsourced services to 
its regulated global partners as a BPO. It operates out of Cape 
Town and its global partners are situated in London, Dublin 
and Mauritius. The group prides itself on in-sourcing all 
functions and therefore provides a dynamic environment with 
opportunities for growth, development and a rewarding 
career for its people.

Email your CV, ID & Academic Transcripts to : 
recruitment@oasiscrescent.com

www.oasiscrescent.com

Key Responsibilities:
• Financial Reporting:  Prepare financial statements, monthly management accounts. Perform 

detailed cost analysis, variance analysis and prepare cost control reports. Prepare management 
reports and reports for Board Meetings/Audit Committee Meetings 

• Treasury: Monitor reserves; analyse short terms and long term liquidity plans, plan and 
ensure adequate funding for ongoing operational and capex requirements

• Accounting: Implement accounting policies, Process accounting transactions; Analysis 
financial information to prepare entries such as general ledger, revenue, expenditure; and 
perform  reconciliations

• Taxation: Perform tax calculations including VAT/CGT/Transfer Duty/International Tax 
(DTA’s)/DWT/Estate Duty/Donations Tax 

• Systems: Ability to work within a strictly automated environment. Ensure integrity in 
systems mapping; Generation of appropriate and accurate management reports

Key Attributes: 
Leadership, initiative, motivation, ability to hold peers accountable, influencing personality; 
well rounded individual; energetic

Requirements: 
CA(SA) with 1-5 years post articles experience. Comprehensive knowledge of latest accounting 
standards; Knowledge of Pastel and Caseware

Location: 
Cape Town, South Africa

INVESTMENT ANALYST 
Key Responsibilities:
• Responsible for identifying investment ideas; produce recommendations. This includes listed 
equity securities property, bonds, or unlisted instruments • Analyse a company’s position within 
its industry and its geo-political environment including sales and profit estimates, projected 
rates of return on capital, total equity, asset utilisation and leverage • Forecast long term intrinsic 
values • Prepare report backs and explain performance variances • Forecast, analyse and document 
global and local economic conditions affecting the company, industry and/or business units of 
an organization • Evaluate regional and global developments and trends within the specific 
industry and quantify its implications with regard to future risk and return • Perform modeling 
including long term sheets, short term sheets, forecasts, decision trees and discounted cash flow 
calculations •Prepare detailed quarterly forecasts on company performance (EPS,HEPS,DPS). 
• Extract data from literature and primary and secondary sources to prepare and present a 
coherent investment thesis • Provide strategic investment input • Publication of formal monthly 
internal investment reports •

Requirements: 
Qualified CA, with a CFA and preferably an MBA.  Candidates with an undergraduate degree 
in Politics, Philosophy & Economics or a professional engineer with an MBA who has worked 
in strategy or project management within a recognized team will be considered. Applicants 
should have a consistent and outstanding academic track record.

We are looking for a young, driven, steady, bright, energetic, talented, optimistic, self starter 
who is motivated, creative and dynamic. We work within an analytical and results driven team 
and will attract  candidates who have the ability to excel in this long term profession. Candidate 
must be well read, have excellent communication skills (verbal, written including presentation 
skills), have good numerical and verbal reasoning, good spatial visualization, and be able to 
make decisions. Candidate must have good report writing skills and must have the ability to 
work in highly automated environment.

Areas of experience to be gained: 
Fundamental investment analysis of companies across all asset classes based the world leading 
economies/ markets in the Americas, Europe, Middle East, and Asia. You will be doing investment 
analysis of companies across the entire world in multiple industries. 

Location: 
Cape Town, South Africa

Remuneration: 
A highly attractive and competitive remuneration structure which takes into consideration the 
experience required for this role, the level of seniority, the level of responsibility and decision making 
level of the position. Further details of the package levels provided upon interview. WE REWARD 
EXCELLENCE!

DIFFERENT?

Mariam Cassim CA(SA)
Telesure Group Services  
Executive Head: Commercial 
and innovative business leader   

A CA(SA) not only 
thinks differently.  
They do differently.

A CA(SA) not only 

They do differently.

Find one near you. Visit www.fi ndacasa.co.za 

responsible leadership.That’s the difference 
CAs(SA) bring to 
any business. 

“What distinguishes a true business leader from 
anyone else is the ability to make a measurable, 
holistic difference in any business, because 
action speaks louder than words. It is this unique 
ability that every CA(SA) holds to implement 
practical, relevant and strategically sound action 
plans which makes the CA(SA) designation a 
catalyst for positive change in any business.”



RECRUITMENT CLASSIFIEDS

CLASSIFIEDS

Important Information: A telephone number, contact name and postal address must be included 
with any advert submitted and in the event that payment is not made before the closing date the 

advert will not be published. 

Legislation requires your VAT Registration Number for invoicing purposes. For Classified Advertisement information: Contact Palesa Khobane Tel: 011 
621 6696. All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011 621 6807 

E-mail: classifieds@saica.co.za
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Hey there 
Mr Senior Accountant.Mr First-to-Arrive and last-to-leave the office.

Mr Triple-Check 
the double-check. 

An AGA(SA) designation from SAICA 
will give you the recognition you deserve.
You’ve earned your SAICA-accredited BCom and completed your training contract. Now you can make it mean 
something. Register for the Associate General Accountant AGA(SA) designation with the premier professional 
accounting body SAICA, and acknowledge your competency in the market. AGA(SA) membership comes with 
benefits, and with recognition, comes real opportunities. Visit www.saica.co.za/agasa for more information.

develop.influence.lead
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APPOINTMENTS

LAWYERS FOR HUMAN RIGHTS (LHR) 
An NGO based in Pretoria is inviting proposals to serve as 
external auditors: closing date 30 November 2015 via the 
accountant: gideon@LHR.org.za

PARTPARTNERSHIPS & PRACTICES

ARE YOU INTERESTED IN A MERGER?
Should you be interested in merging with a long established 
and extremely successful accounting and auditing firm in 
South Africa, which is JSE accredited and internationally 
affiliated, then there is no doubt that this could be mutually 
beneficial to both practices. Let us explore the possibility. Call 
Marius on 082 887 3496 now.

ARE YOU INTERESTED IN SELLING?
In the world of accounting and auditing, a well established, JSE 
accredited and internationally affiliated CA firm is looking to 
acquire your accounting or auditing practice in Gauteng, Cape 
Town, Bloemfontein or Durban. Should you be interested in 
selling, please give Marius a call on 082 887 3496.

ONS KOOP
Rekenmeesters-, oudit- en belastingpraktyke of “blokke van fooie”. 
Kontak Pieter by 082 332 0646 of pieterw@bvgroup.co.za as jy 
belangstel om te verkoop.

SEEKING A MERGER, WISHING TO RETIRE OR SELL 
YOUR PRACTICE
Talk to us, we are a well-established, mid-tier audit and 
accounting firm seeking to merge or buy your practice. We 
are JSE accredited, part of an international top 10 global 

accounting network and have many associated specialist 
service companies. Should you wish to discuss or explore the 
opportunity please contact Mark, 082 446 1083.

STRUGGLING ON YOUR OWN?
Become a Phezulu franchisee and rapidly expand your client 
base within our structured framework. Visit our website 
www.phezulu.net for more information and our application form. 
Contact Tyronne on 083 397 2662 or tyronne@phezulu.net 

KEEN TO PURCHASE
We are keen to purchase an accounting or auditing practice in 
Gauteng. We have done this before and are prepared to pay fair 
value. For a confidential discussion contact Joe on 082 854 8269.

ACCOUNTING BUSINESS FOR SALE DURBAN
Owner retiring – Feb 2016, non audit client base approx 1160 
clients. Turnover approx R2.4m per annum. Phone owner on 
082 578 9954

SERVICES

EMIGRATION FROM SOUTH AFRICA
Planning to emigrate from South Africa? For a one-stop 
specialized exchange control, cross border tax and forex services. 
Contact: info@cashkows.com or www.cashkows.com. Simple. 
Safe. Secure.



Are you hoping
for success

are you 
ensuring it?

are you are you 
OR

As a graduate professional, you have two choices. You could join a listed financial services 
company and access typical products and services. Or you could join PPS. You could enjoy 
unique financial solutions specifically created for professional people. And because PPS 
belongs to our professional members, they share 100% of all our profits via annual allocations 
to their PPS Profit-Share Accounts* - at no extra cost and regardless of whether or not they claim. 

find out if you qualify to #joinourtable at pps.co.za

PPS is an authorised Financial Services Provider. *Members with qualifying products share 100% of the profits of PPS.
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