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FROM THE EDITOR

'Success is walking from failure to failure with 
no loss of enthusiasm.’

This quote from Winston Churchill 
aptly resonates with the words of Professor 
Jonathan Jansen (Rector and Vice-

Chancellor of the University of the Free State) at an event I 
attended recently. 

He spoke about why people fail in certain circumstances, 
but when put in a different environment, become very 
successful. He cited success stories of successful South 
Africans as examples. And most of them made it big in a small 
city called Palo Alto in California – also the home of Stanford 
University. 

According to an article in the Mail & Guardian, you’d 
be surprised to know that a small generation of South 
African immigrants has risen to break through into such key 
leadership roles that they’re changing the US. 

YouTube, PayPal, SolarCity, epigenetic cancer therapy, 
and intelligent Mars robots, exist only because of these 
expats.

In 2013 the Silicon Valley Business Journal even made a 
remarkable statement regarding four of their first five winners 
of the US’s high-tech chief executive officer awards, which 
feature competition from the likes of Google’s Larry Page. It 
said: ‘Here’s something interesting about our executive of the 
year awards, something that hadn’t occurred to us at the time 

that these four executives were selected – they are all 
originally from South Africa.’

To name a few South African-born high-tech chief 
executives: Vinny Lingham (founder of Yola and Gyft); 
Willem van Biljon (co-founder of Nimbula), and Pieter 
de Villiers (founder of Clickatell – the world’s largest 
online text messaging service).

Some are maybe better known. Pik Botha’s 
grandson, Roelof, has been ranked as high as 22nd 
on the Forbes Midas list of venture capitalists, having 
funded the launch of YouTube in 2005.

And these weren't even among the award winners. 
Those include Gauteng brothers Lyndon and Peter 
Rive, who have built the US's largest provider of 
residential clean energy, and Paul Maritz, the outgoing 
chief executive of cloud computing giant VMware, 
who was schooled in KwaZulu-Natal.

Most of them have risen to the cutting edge of 
American business with remarkable anonymity.

The single greatest breakthrough in cancer 
treatment in recent years – epigenetic therapy – has 
been credited to Stellenbosch’s Peter Jones, who now 
runs a major research centre in California.

And another South African, Dr Liam Pedersen, has 
grabbed what could be the most exotic job in the US. 
He leads a NASA research team to develop the brains 

of ‘intelligent’ space robots that will explore the solar system 
in search of extraterrestrial life. 

Jansen invited a few of the high-tech South African 
entrepreneurs to find out why they made it big in the US, but 
couldn’t seem to do it on home soil. He said their responses 
boiled down to the following:
•  In Silicon Valley people expect you to do well. In South 

Africa, many times we are expected to fail. To give one 
example – how many of you have sat in your first class 
in university and the lecturer said something like this: 
‘Welcome to my class. By the end of this semester half of 
you will be gone.’

•  They expect them to mess up. The more you fail, the more 
you learn. They take chances and mess up – but don’t 
loose enthusiasm. Elon Musk is a perfect example of 
someone who failed more times than he succeeded.

As a CA(SA) and business leader, you also face risks and 
challenges on a daily basis, but maybe a lesson for all of us is 
to expect more of our children, employees and friends – let’s 
not expect them to fail and let’s allow them to make mistakes 
in order to learn.

GERINDA JOOSTE
EDITOR

EXPECTING MORE

EDITOR’S letter
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DON’T LOSE YOUR 
MOST VALUABLE 
TALENT 
Every time you lose a good 
employee, it costs you money 
because you’ll need to recruit and 
train someone to replace him or 
her. It disrupts continuity in your 
business, can hurt customer 
relationships, slows you down, and 
results in you losing a small piece 
of your corporate memory. Here are 
some common mistakes:
•  Not listening to employees: It’s 

important to gather employee 
feedback through formal and 
informal channels alike. 

•  Not communicating with 
employees: Try to keep 

employees as well informed 
about activities within the 
business as you can. 

•  Inflexible working practices: The 
world has changed thanks to 
technologies that allow people 
to be productive wherever they 
are. However, working practices 
at many organisations have yet 
to catch up. 

•  Slashing training and 
development budgets to reduce 
costs: Most employees place 
a high value on opportunities 
to develop their skills and learn 
new things, and that’s doubly 
true of the most ambitious, high-
performers that could become 
your business’s future leaders. 

•  Making poor hiring choices: One 
of the biggest reasons people 

don’t last in a job is that they 
weren’t a right fit for the role or 
the company in the first place. 

 •  Not having transparent 
performance management: 
A formal performance 
management process brings 
fairness and transparency 
into your relationship with 
employees.

•  Failing to invest in employee 
engagement: This can be 
defined as techniques, tools 
and strategies used to get 
employees motivated about 
their work and engaged in the 
business’s strategy, values and 
culture. 

Source: Anton van Heerden, MD, 
Sage HR & Payroll

BOOK REVIEW
FINANCIAL REPORTING FOR 

DIRECTORS IN SOUTH AFRICA

In terms of South African legislation, 
company directors are responsible 
for ensuring that financial statements 
comply with the relevant legal 
requirements. Financial Reporting 
for Directors in South Africa by Garth 
Coppin covers the most important 
areas that busy directors should 
consider when approving financial 
reports. It gives a comprehensive 
understanding of the drive for 
financial reporting requirements in 
South Africa, and the legal and Stock 
Exchange requirements for financial 
reporting.

This book is destined to become an 
indispensable guide to the major 
issues and debates around financial 
reporting in South Africa. It provides 
clear and lucid explanations of 
directors’ legal responsibilities in 
terms of financial reporting, as well 
as those areas on which they should 
focus in respect of accounting 
standards. It also discusses the 
various types of financial reports 
companies may be required to 
produce, and since financial 
statements are often required to be 
audited, it looks at what an audit is, 
when an audit is necessary, how to 
prepare for an audit, and what to 
expect of auditors.

Conserving energy helps the planet and saves 
money – so why don’t more people make the 
effort to do it? Simple conservation steps can 
have a great impact. 
•  Set washing machines to either the warm or 

cold water setting, not hot.
•  Turn down the water heater thermostat.
•  Clean or replace air filters as recommended. 

Energy is lost when air conditioners and hot-
air furnaces have to work harder to draw air 
through dirty filters.

•  Turn off lights, TVs and computers when not 
being used.

•  Insulate walls and ceilings. This can save 
20% to 30% on home-heating bills and 
reduce carbon dioxide emissions.

•  Install programmable thermostats. This can 
reduce heating and cooling bills as much as 
10%.

•  Turn down the refrigerator temperature. 
Refrigerators account for about 20% of 
household electricity use.

7 EASY WAYS TO
CONSERVE ENERGY

Source: The Star, 29 July 2015

GAUTRAIN
IN NUMBERS

•  R20 BILLION – the contribution the 
Gautrain made to the GDP of Gauteng over 
six years, according to a KPMG report on 
its impact.

•  R27 BILLION – the total cost of the train. 
The Gautrain Management Agency 
receives on average R900 million per year 
in subsidies from government.

•  63 000 – the number of commuters using 
the train on weekdays.

•  21 300 – fewer car trips taking place each 
day.

•  R12,9 BILLION – increase in residential 
property values.

Source: Financial Mail, 23–29  July 2015

EY’S MANDELA DAY INITIATIVE
In the spirit of Mandela Day, EY organised a lunch for EY staff on 17 July to generate 
funds  to be donated to the Thuthuka Bursary Fund. An EY staff member would buy a 
ticket for R67 and would receive lunch, a beverage and a free yellow EY cap in turn.
 
To ensure that as many tickets as possible were sold, an internal communication drive 
took place to create awareness for the initiative. 

On the day of the lunch, Next Gen girls walked 
around the office to sell tickets to EY staff and drum 
up support through war cries and songs. Latoya 
Thapedi and Henry Magosha took photos of EY staff 
holding a banner stating: 25 Bursaries for Mandela 
Day #IAMTHUTUKA. Each participant was also 
asked to comment on why they were supporting the 
Thuthuka initiative. These comments along with the 
photos were posted on social media (see the SAICA 
page on Facebook).
 
EY raised R52 254 on the day.
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Subject: Auditor reporting 
resources available via the 
SAICA website
The new and revised auditor 
reporting standards, effective 
for audits of financial statements 
for periods ending on or after 
15 December 2016, have been 
recognised as the most significant 
development in auditing in 
recent history. Various resources 
are accessible via the auditor 
reporting section on the SAICA 
Assurance webpage (at www.
saica.co.za – Technical – 
Assurance). These include:
•  The suite of new and revised 

auditor reporting standards
•  The IAASB Auditor Reporting 

Toolkit
•  Nine articles on auditor 

reporting that have appeared in 
Accountancy SA

• Recordings of:
○  Joint SAICA/JSE panel 

discussion: New Auditor’s 
Report – It is not just going 
to affect auditors! 

○  Joint SAICA/IRBA event:  
New Auditor’s Report – 
Straight from the horse’s 
mouth.

Subject: IAASB released 
revised ISAs, Addressing 
Disclosures in the Audit of 
Financial Statements
The revisions, which affect 
ten International Standards on 
Auditing (ISAs), will be effective 
for audits of financial statements 
for periods ending on or after 
15 December 2016. The aim is 
to enhance the requirements of 
the ISAs and the auditor’s work 
effort in relation to disclosures (in 
particular qualitative disclosures). 

Subject: IAASB <IR> working 
group publishes update on 
Exploring Assurance on 
Integrated Reporting and Other 
Emerging Developments in 
External Reporting
The publication’s release 
coincides with the issuance of 
the International Integrated 
Reporting Council (IIRC)’s 
Overview of Feedback and 
Call for Action. This paper 
informs stakeholders about 
the IAASB’s ongoing work to 
explore assurance on integrated 
reporting and other emerging 

developments in external 
reporting.

Subject: IRBA issued the 
Revised Guide for RAs: 
Reportable Irregularities
This guide is effective from 1 
July 2015 and can be downloaded 
from the IRBA website. Among 
others, enhanced guidance is 
provided around the interpretation 
and application of the criteria 
for a reportable irregularity 
(RI), as well as 23 new and 
reworked illustrative examples on 
determining the existence of an RI.
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Effective date of the new revenue 
standard revised
The International Accounting 
Standards Board (IASB) has 
deferred the effective date of IFRS 
15, Revenue from Contracts with 
Customers, to 1 January 2018. 
Download IFRS 15 from eIFRS. 

Financial Reporting Standards 
Council (FRSC) reappointed 
as a member of the Accounting 
Standards Advisory Forum (ASAF) 
The ASAF comprises 12 non-
voting members represented by 
individuals, and the FRSC currently 

occupies the Africa seat. Kim 
Bromfield currently represents 
the FRSC at the ASAF. More 
information about the ASAF can 
be downloaded from the IASB 
website.

2015 edition of the IFRS for SMEs
This edition will be published 
during the third quarter of 2015. 
This follows the publication of 
the amendments to the IFRS for 
SMEs in May 2015. SAICA will 
be hosting seminars on these 
amendments during September and 
October 2015.  

Trustees to review the structure 
and effectiveness of the IFRS 
Foundation 
This review will focus on 
ensuring that the relevance 
of IFRS is maintained and 
exploring approaches to promote 
consistent application of IFRS. 
ED 358 – Request for Views – 
Trustees’ Review of Structure and 
Effectiveness: Issues for the Review 
and the IFRS Foundation press 
release can be downloaded from the 
SAICA website. Comments on ED 
358 can be submitted to SAICA by 
30 October 2015.

ASB issued amendments to GRAP 
16 and 17
These amendments are effective 
for the financial statements 
period beginning on or after 1 
April 2016. Early application 

is encouraged. Some of the key 
amendments include an additional 
requirement included to GRAP 
17 and GRAP 103 for entities to 
disclose repairs and maintenance 
for PPE and heritage assets and the 

modification of GRAP 16 to require 
the separate disclosure of repairs 
and maintenance from operating 
expenses on investment properties 
that did or did not generate rental 
revenue during the period.

When is a statutory charge a tax for the purposes of 
a money bill?
Deciding whether an exit charge was a tax for the 
purposes of section 77 of the Constitution and thus 
subject to its prescriptions was a central question 
in the recent case: South African Reserve Bank & 
Another v Mark Shuttleworth & Another [2015] ZACC 
17 18 June 2015. The starting principle as stated at 
paragraph [42] of the judgment is that the executive 
may not impose a tax burden or appropriate money 
without the consent of the elected representatives 
and thus it solely falls within the function of the 
Legislature. Following this is the principle at 
paragraph [44] that everything that is called a tax by 
statute or otherwise is not necessarily so, which begins 

the journey into muddy waters with the introduction of 
a dominant purpose test at paragraphs [48] & [52].  

The focus of the dominant purpose test, namely 
whether to raise revenue or for some other purpose, 
raises more questions than it answers within the current 
legislative environment. For example, the carbon tax, 
plastic bag levy and ‘sin taxes’ are all documented to 
be primarily intended to change behaviour and not to 
raise revenue, not to even mention the withholding 
tax on services inserted with the sole purpose of 
identifying permanent establishments. In light of this 
recent decision, it is questionable whether the correct 
legislative process has been followed in implementing 
these other taxes.

DEVELOP UPDATES
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MEET SOUTH AFRICA’S CFO
‘Nothing motivates me more than being asked to assist with a serious problem and having the 
ability to come up with a solution,’ says Accountant-General Michael Sass. Monique Verduyn 

spoke to him about the challenges he faces and the legacy he wishes to leave behind

COVER DEVELOPDEVELOP COVER

The Office of the 
Accountant-
General(OAG),  
perched on the 19rd 
floor of the National 

Treasury building, has sweeping 
vistas of the City of Tshwane. It’s a 
fitting view for the person in charge 
of promoting and enforcing the 
effective management of South 
Africa’s revenue expenditure, 
and the assets and liabilities of 
government institutions. 

Michael Sass, appointed to the 
position in 2014, says he wanted 
to contribute to improving services 
for all citizens, and craved the 
responsibility and pressure that 
comes with the job. ‘I was qualified 
to do the work, and I was at a 
point in my life where I wanted 
bigger challenges and deeper 
personal gratification. There may 
come a time when I look for a new 
opportunity, but I doubt anything 
could match the National Treasury 
in terms of the sheer adrenalin rush 
that comes from being custodian 
of the legislation regulating 
financial management in national, 
provincial and local government, 
consolidating the country’s books 
and managing its R2,4 trillion bank 
account.’

Sass’s career has seen him 
move easily between the private 
and public sectors. The son 
of an army officer, he chose to 
study accounting without really 
understanding the role of a 
CA(SA). It was only after he joined 
the Receiver of Revenue as part of 
his bursary and military obligations 

that he began to understand the 
importance of the qualification and 
the many doors it could open. 

After concluding his time at the 
South African Revenue Service, he 
joined Grant Thornton to complete 
his articles, and then moved to 
mining group JCI as an internal 
audit manager. When the group 
was unbundled he was outsourced 
to Deloitte, but because he did not 
feel ready to return to the auditing 
world, he joined the Automobile 
Association where he took on 
various roles. That was followed 
by a brief spell at Verimark, after 
which Sass joined the nascent 
Gauteng Shared Service Centre, 
the first public sector shared 
services centre in Africa, and one 
of the largest in the world. 

After several years there, 
he returned to Grant Thornton, 
and then moved to BEE audit 
and advisory firm Business 
Innovations Group, before ending 
up at National Treasury in 2013 
as head of financial management 
and planning. He knew that 
incumbent Freeman Nomvalo was 
about to exit National Treasury to 
pursue other interests. Sass was 
appointed to the role the next year.

Among his most notable 
achievements in the short time 
Sass has held the position 
of Accountant-General is the 
revamp of the National Treasury’s 
legacy IT systems. A previous 
move to overhaul the technology 
infrastructure had ground to a 
halt after ten years, and Sass 
is understandably proud of 

the progress that has been 
made on his watch. His office is 
implementing a new integrated 
financial management system 
(IFMS) that will simplify processes 
for all users and make it easier 
to access and work with up-
to-date financial data. It’s an 
essential component of what he 
sees as a move to dramatically 
improve service for all the officials 
in government dealing with 
administrative matters across the 
country’s various public bodies.

‘This is part of our overall drive 
to become more client-focused,’ 
says Sass. ‘For example, it’s now 
audit season for public entities and 
people working for the provinces, 
departments and municipalities 
have many queries and concerns. 
When using the system, they 
want answers and they want them 
quickly. Our goal is to ensure that 
happens.’

Naturally friendly and 
approachable, transparency and 
openness are important to Sass. 
He has played a key role in shifting 
the culture in previous work 
environments by encouraging 
people to greet others by their first 
names. It sounds simple, but it’s 
one way he is helping to create an 
atmosphere that is open, informal, 
people-friendly and more efficient 
as a result. 

He has also focused on areas 
that are of great concern to the 
public, like cost containment. New 
measures are set to come into 
effect on 1 September. Among 
these is one related to reducing 

conference attendance by government members, an 
expenditure that was targeted for reduction by the 
President. However, he notes, the public perception 
of irregular expenditure is often unnecessarily critical. 
He and his team are committed to rooting out fraud 
and corruption, but often their task is instead to help 
government employees do their jobs correctly. 

Sass and his team are working on implementing 
public finance management in all spheres of 
government, certain aspects of accrual accounting, 
the aim being to move more towards that model rather 
than the current modified cash standard that is being 
adhered to. Working with the Accounting Standards 
Board (ASB), his team is also working on modifying 
and implementing Generally Recognised Accounting 
Practice (GRAP) standards to help government entities 
and municipalities.

The office’s MFMA (Municipal Finance Management 
Act) unit has oversight over the finances of 
municipalities. ‘Our MFMA unit is working closely with 
colleagues and coordinates and supports activities 
with our intergovernmental relations branch (IGR) 
and the Department of Cooperative Governance and 
Traditional Affairs, as well as provincial treasuries, 
to achieve better service delivery results,’ he says. 
‘We recognise, along with Minister of Cooperative 
Governance and Traditional Affairs Pravin Gordhan, that 
the performance of municipalities cannot be measured 
on audit outcomes alone. We have therefore introduced 
a range of performance management ratios as well as a 
financial management capability maturity model to assist 
in the evaluation and early warning of performance. An 
organisation’s ability to achieve its goals or outcomes is 
affected by both the maturity of its financial management 
and by its awareness of that maturity.’

Supporting efficient and sustainable public 
financial management is fundamental to the promotion 
of economic development, good governance, 
social progress and a rising standard of living for 
all South Africans. Sass’s office is tasked not only 
with establishing a regulatory framework for the 
municipalities, but also with aiding them to achieve 
sound financial management and efficiency in the wake 
of the Auditor-General’s report that only 40 of the 278 
councils in South Africa received unqualified audits. 
A further 54 municipalities received an adverse or 
disclaimed opinion and the remainder a qualified audit. 
It’s clear that although much work has been done since 
2003, still more needs to be done to build a capable 
state and institutions of government.   

Ask him if he thinks the OAG is winning, and he 
says it is, albeit slowly. ‘The outcome of the last round 
of audits actually proves that, because better results 
were achieved than in previous years,’ says Sass. ‘The 
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FMCMM and National Ratios will 
be used as a proactive and early 
warning system going forward. 
We are looking at further way to 
help, which is why we want to 
simplify GRAP reporting. We also 
need to find better ways to assist 
municipalities that do not have the 
required skills. One programme 
close to my heart is the 
Municipal Finance Improvement 
Programme, where we second 
people to municipalities to 
assist them with their financial 
functions and duties. We also 
have a capacity building unit that 
is setting minimum competency 
levels which should help to create 
better skills in the public sector.’  
The transfer of the financial 
management grant funds is 
designed to augment municipal 
resources in implementing 
financial management reforms. 

The issue of minimum 
competency levels is a difficult 
one, he says, with municipalities 
adhering to the requirements 
as much as possible. However, 
people who do meet the 
requirements cannot simply 
be fired. ‘That is why the 
Municipal Finance Improvement 
Programme is key, as it will help 
people to achieve the minimum 
requirements. We would like to see 
strong action being taken against 
those who do not comply, but 
that is a decision for politicians to 
make, not for an official like me.’

Sass admits that one of the 
biggest mistakes he made on 
arrival at National Treasury was 
believing that he knew all the 
answers. ‘A leader must trust 
his staff, especially the experts, 
and he must allow them the 
opportunity to speak their minds 
without fear. Consultation is 
important. However, he notes, the 
responsibility for the final decision 
always lies with the leader. ‘Our 
Director-General, Lungisa Fuzile, 
summed up co-operation best 

when he said: “We will debate 
rigorously, but once we take a 
decision, it becomes a collective 
decision that we all support.”’

When Sass arrived at the 
OAG, he set a number of 
key priorities including the 
turnaround of the IFMS, issuing 
Treasury instructions, enhancing  
relationships with key stakeholders 
like the Auditor-General, the 
Standing Committee on Public 
Accounts (SCOPA), the ASB, 
Independent Regulatory Board 
for Auditors (IRBA) and other 
institutes, and the improvement of 
audit outcomes. All of these have 
been achieved, although it took 
him longer than anticipated.

Having been the  Accountant-
General for about two-and-a-half 
years  now, Sass says he realises 
more than ever the value of 
partnerships with colleagues and 
other institutions when it comes to 
getting things done. The wheels of 
government turn slowly anywhere 
in the world, he adds, and he takes 
that into account whenever he 
is trying to change something. ‘I 
worked on a transversal tender 
for accounting and audit work for 
government. The process has 
taken more than two years, but it 
will be finalised shortly.’

Sass says that although the 
public may not always agree, 
working for government is a 
calling. ‘I’m driven by the desire 
to help my fellow citizens and 

my country. People often have 
negative things to say about 
government, but I can tell you 
most officials take their jobs very 
seriously and they want to help as 
much as possible. In the corporate 
sector, you are driven by profit. 
In the public sector, what makes 
you feel good is when you can 
say – at the end of a long, hard 
day – that you achieved something 
worthwhile and for the benefit 
of others. Nothing motivates me 
more than being asked to assist 
with a serious problem and having 
the ability to come up with a 
solution.’

His advice to aspiring CAs(SA) 
is simply, ‘work hard’. He 
maintains that there is a reason 
why it is so difficult to earn the 
qualification. ‘It’s because you 
will have a difficult job, and you 
need to be equipped with all the 
skills necessary to deal with tough 
situations. But always know that 
having a piece of paper in your 
hands is not what makes you a 
good employee, partner or leader. 
The CA(SA) qualification is only 
the start. It’s essential to follow 
that up with continuous learning 
– not only in accounting, but in all 
aspects of life.’

What does he want to be 
remembered for? ‘If in the future 
people are able to look back 
on my tenure and say that we 
improved on customer service 
through the assistance we provide 
for departments, provinces, 
entities and municipalities, I would 
feel that I had accomplished 
something great. It is much better 
to be remembered for providing 
improved service that impacts the 
lives of all South Africans, than 
for a specific event or piece of 
legislation.’

AUTHOR | Monique Verduyn

‘A LEADER 
MUST 

TRUST HIS STAFF AND 
ALLOW THEM 

TO SPEAK THEIR 
MINDS'
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POWER AND AGILITY
YOU NEED BOTH TO SUCCEED

OWNING IT 
A MIND-SHIFT FOR SUCCESS

WEALTHY INVESTORS 
ARE THEY REALLY DIFFERENT?

Kevin Phillips CA(SA) is 
Managing Director 

of idu Software

Brett Tromp CA(SA) is 
CFO of 

Discovery Health

Mike Lledo CA(SA) is 
the CEO at Consolidated 

Financial Planning

A rugby team is made up of 15 players, 
with seven or eight more on the bench. 
Each of these players has a very 
specific skillset – strength, speed, ball 
handling, catching or kicking skills – 

and the players are positioned in the team according 
to those skills. 

A great rugby team has both power and agility 
when the players are in the correct positions. You need 
both the size and the strength of the forwards and the 
faster, more agile backs. It is unlikely that a small, fast 
wing would be able to step into a prop position and 
have the same effect in the position or for the team.

A few players might be all-rounders, good enough 
at several different positions to allow them to sub in 
wherever they are needed, and this has definite value –  
as a backup, on the bench. In a match between a team 
of specialised players against a team of all-rounders, 
who would you put your money on?

You should take the same into consideration when 
putting together your financial systems. Each part 
of your financial system has a specific function that 
needs to be performed, which needs a specific skillset 
to be done properly. 

How many people, and therefore businesses, 
do you know who are expert in human resources 
management, accounting, as well as and 
e-commerce? They require completely different 
knowledge, different processes, different passions, 
and different understanding of a business. 

Sure, there will be one or two out there who started 
in one field and crossed over to another; but they are 
unlikely to be able to do what a niche business who 
focuses all their resources on what they know and 
what they love in a specific field could.  

Why then are you trying to push your ERP system 
to perform 15 different roles? It might be able to do it, 
but it won’t do it seamlessly and it won’t do all things 
equally well. I’m sure you’ve heard the saying, ‘Jack of 
all trades, master of none’? 

Solid financial systems are no different than a 
winning rugby team; they need to be made up of the 
very best, performing their specific role to perfection, 
in order to support the rest of the system and go for 
gold. 

John Steinbeck, in his Pulitzer Prize-
winning novel The Grapes of Wrath, 
wrote: 

‘Funny thing how it is. If a man owns a 
little property, that property is him, it’s part 

of him, and it’s like him. If he owns property only so 
he can walk on it and handle it and be sad when it 
isn’t doing well, and feel fine when the rain falls on 
it, that property is him, and some way he’s bigger 
because he owns it ...

‘But let a man get property he doesn’t see, or 
can’t take time to get his fingers in, or can’t be there 
to walk on it – why, then the property is the man. 

‘He can’t do what he wants, he can’t think what 
he wants. The property is the man, stronger than he 
is. And he is small, not big. Only his possessions are 
big – and he’s the servant of his property.’  

This excerpt shares a truth about how one’s 
perspective can change by taking ownership of 
something – be it hypothetically or literally. This 
can be applied to the work environment in that, by 
treating the company you work for as your own, you 
give it your best.

Believing in this principle fundamentally 
changes your thinking. For example, I want what’s 
best for my children. I don’t need to convince myself 
to make decisions that benefit them.

 It’s simply human nature to treat what we feel 
is a part of us, or what belongs to us, better than 
things we don’t feel accountable for.

By treating the company you work for as your 
own, you’ll make decisions that benefit it and 
its staff. This mindset-shift will reflect in the way 
you take full responsibility of your projects and 
genuinely care for your colleagues, as well as the 
way you ethically manage company resources and 
assets. 

I challenge you to try approaching your job as 
you would being an involved parent or landowner. 
Take ownership mentally and make choices that 
ensure the outcome benefits the company. 

Why? Because you personally take pride in 
its wellbeing and success. Hopefully this positive 
attitude will become more and more natural and 
your career will be better off for it.

I t seems wealthy investors aren’t all that different 
from their non-wealthy peers after all. They 
simply have more money with which to make 
similar irrational short-term decisions. There is 
no monopoly on behavioural biases, as we all 

succumb to human nature at times. 
A 2011 Barclays Wealth Insight article considered 

the differences in investment style between the wealthy 
and non-wealthy, finding that despite their wealth, 41% of 
high-net-worth individuals worldwide wish they had more 
self-control over their financial behaviour. This global 
survey comprehensively covered the behavioural traits 
of 2 000 high-net-worth investors across 20 countries, 
including self-imposed rules and strategies put in place 
to constrain their investor emotion. These behaviours 
remain as relevant today. According to American 
journalist Dave Lindorff, writing in financial-planning.
com, a fair proportion of the wealthy allow their emotions 
to drive their investment decisions no differently from 
ordinary investors: they trade too much, even though they 
know they shouldn’t, and like many ordinary investors, 
they try – but often fail – to discipline themselves in their 
investing. Approximately 15% to 32% of wealthy investors 
believed that frequent trading is necessary to earn 
high returns – notwithstanding that 46% admitted their 
approach was emotional.‘Emotional trading can cost an 
investor about 20% in returns over a decade. Those who 
use strategies to prevent themselves from over-trading  
are on average 12% wealthier than those who do not,’ 
Lindorff wrote. Global behaviours vary, with investors in 
Asia having a greater desire for financial discipline than 
their counterparts in Spain, Australia, the US or South 
Africa. 

Another behaviour revealed was that the wealthier – 
as well as older – one gets, the less one feels the need for 
financial discipline. This is despite the report’s finding that 
those who want self-control are less likely to be satisfied 
with their financial situation. One saving grace was that 
those with inherited wealth and those with an increasing 
level of wealth were most likely to rely on others and to 
delegate financial decisions.

As one commentator remarked: ‘Wealthy investors 
need more discipline (and they know it). The only 
difference between wealthy investors and ordinary 
investors is that wealthy investors have more money.’ 
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PUBLIC SPEAKING 
TRAINER

LIGHT RELIEF
SAYING ‘YES’ TO HUMOUR

Dineshrie Pillay CA(SA) is a business 
owner and public speaker trainer

We are living in an era of info-
tainment where audiences are 
simultaneously seeking education 
and entertainment. Our role as 
speakers is to try to engage both 

sides of our audiences’ brain hemispheres: the left 
side (more rational and logical) as well as the right side 
(more fun and personable). Humour is one tool to being 
personable.
•  Best form of humour: Self-deprecating jokes. This 

type of humour helps to improve your likability with 
the audience – it shows that you are a normal human 
being who also makes mistakes and can laugh at 
them. Find jokes about yourself by thinking of what 
people see as you walk onto the stage then find ways 
to use that as an opening line of your talk. Example: 
‘I know that my French name and accent combined 
with my Asian look might be confusing to you – one 
word – born free!’

•  Funny statistics: Facts, figures and statistics on their 
own can be mundane and boring. Consider giving 
these a different twist by using this stating the quote, 
then inserting your funny comment or disagreement. 
Example: Statistic: ‘Three-quarters of South Africans 
feel that they are living with extreme work-related 
stress,’ says Statistics SA. Retort: And the other 
quarter is giving it to them.

•  Use stories: Professional comedians use stories as 
part of their routine to deliver their jokes. You can 
use the same formula: two-thirds of your story time is 
used to provide background and context before you 
conclude with a short phrase or funny retort to reflect 
on your story. 

•  Make fun of the audience by using the List of 3 
formula: general point, general point, their specific 
problem. Example: There are lots of problems in SA 
like crime (general), corruption (general), and your 
lack of parking space (specific).

•  Avoid cruel and sarcastic jokes at the expense of 
other people. Religious, political and sexist jokes are 
only for professional comedians. 

•  Life is funny: There is humour everywhere – you just 
need to be on the lookout for it. Keep a journal for 
when funny things happen. Let people know that you 
are looking for funny stories to use in your speeches.

PERSONAL FINANCE ADVISOR

YOUR CHILD’S EDUCATION
START SAVING NOW

Gizelle Willows CA(SA) MCom Finance 
is Senior Lecturer in Financial Reporting 

at the University of Cape Town

Raising a child is no joke, not on your 
time nor your wallet. When speaking 
to other parents, the biggest burden 
I hear about is saving for their child’s 
education. It’s a large expense. 

So, on the insistence of a good friend of mine, I’m 
going to share my personal tips on this.

First, save for your retirement before you save for 
your child’s education. You may think I’m going off 
on a tangent here, but hear me out. You can’t assume 
you’re going to die young, or that your children will 
look after you when you’re old. You need to look after 
yourself. There’s no safety net for this. 

We live in South Africa. However, your child can 
get a student loan at university and, depending on 
their needs, they might do just fine at a second-tier 
school. 

Naturally, if you can afford to send your child to a 
private school, do it. But – only if you’ve already put 
enough money away for your retirement.

Second, start saving for this as early as possible. 
Don’t wait for pre-school. Go get some quotes of pre-
school, primary and high school costs, present value 
them, and get that monthly number. 

If you want to be completely safe, add some extra 
fat for school clothes and extra-mural activities each 
year. If you start early enough, you could probably 
aim to finish contributing to this fund by the time your 
child finishes primary school and let the lump sum 
work for itself to pay for high school. Now that you’ve 
eased your cash flow up a bit, you can start thinking 
about university fees. 

But – only if your retirement savings are looking 
okay. If not, rather add to that. There’s nothing wrong 
with student loans. It makes your child take their 
studies a little more seriously.

Finally, be careful of paying school fees upfront at 
the beginning of the year. Attending an information 
evening before our daughter started Grade 1, we 
were informed that if we paid the full fees upfront, 
we’d get a R500 discount. 

Did I hear right? R500? If you’ve managed to save 
up a full years school fees, you’ll earn more than 
R500 in interest that year if you rather pay monthly. Be 
smart about it. 

BUSINESS ADVISOR

PURPOSE-DRIVEN  
TO YOUR MECCA

Stanford Payne CA(SA) is 
an ICF-accredited executive 

and business coach

This September more than three million 
Muslims will travel to Mecca for the 
annual five-day pilgrimage (Hajj). This is 
the biggest yearly gathering of humans 
on earth. 

For Muslims to be at the Grand Mosque over this 
period is the most important moment of their spiritual 
lives. According to Islamic faith, every Muslim has to 
make this holy journey before they die. Some will save 
their entire lives to make it to Mecca once and others 
even walk hundreds of kilometres through the desert 
to see the Kaaba.

But what is this really about? To Muslims, the 
pilgrimage (one of the five pillars of Islam) serves 
as atonement and culminates in worshipping and 
obeying their one true almighty God. It is part of their 
faith, their spiritual journey, and gives purpose for 
being here to serve.

Many other spiritual followings religions, even 
achievements have purpose as the core belief or 
foundation. What is it about having or finding purpose 
that is so important to human beings?

In modern psychology, Abraham Maslow stated 
the importance of self-actualisation. Many other 
theories and beliefs are formed around his findings.

Victor Frankl’s book Man’s Search for Meaning 
details his personal experiences in a WW II 
concentration camp. He observed that fellow 
prisoners most likely to survive were the ones 
who had a goal or purpose. For him it was time to 
reconstruct his own book while for others it was about 
their future after the war – loved ones, dreams, the 
future ... 

People who have purpose seem to get up in the 
morning having direction. They seem to be happier, 
less stressful, more self-confident to achieve their 
goals, and have an increased level of hope in their 
lives and beliefs. All of which increases their ability to 
succeed, survive and recover in life. 

What do you draw your strength from? What are 
you doing daily to connect with your purpose?

Spend your life on things that will outlast you. 
Don’t just live, but live for something. Malcolm X said, 
‘A man who stands for nothing will fall for anything.’

What do you stand for?

WE’RE NOT INTO DEVELOPING SOFTWARE, 
WE’RE INTO DEVELOPING PRACTICES 
THROUGH OUR SOFTWARE
We understand the challenges accounting and audit firms face. 
That’s why we built a portfolio of products that can automate the 
way you work. With solutions that are smart, flexible and easy-to-
use, your firm can increase efficiency, extend audit capabilities 
and improve client service.

“One of the main reasons why we chose CaseWare when opening 
our audit practice was the guaranteed compliance with the ISAs for 
performing assurance engagements.  Getting up and running on the 
software is easy and we were able to start our first audit 3 days after we 
opened our doors. With the addition of CaseWare Time to our portfolio 
of products, we were able to generate the reports we needed to make 
informed business decisions in our first month. I came from a large 
audit firm where we used CaseWare for financial statement compilation, 
and what’s great about the product is that it actually doesn’t matter 
what size practice you’re in, because compliance is compliance, client 
service,quality and working more efficiently is key for anyone running a 
practice.  

Christine Espach, Director at Veritas Inc. 

“

011 507 0000
www.caseware.co.za

Contact us today!
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ESTATE PLANNING 
LEAVING A LASTING LEGACY

Every year, thousands of families are 
left in difficult financial situations as a 
result of their loved ones not having 
put in place adequate estate planning 
in the event of their death. It is 

estimated that as many as three-quarters of South 
Africans admit to having no form of estate planning 
in place.

If you have any property or financial assets such 
as life insurance, shares or cash, it is advisable to 
draw up a will to ensure that your assets are properly 
distributed when you die.

Many people believe that if they are married, their 
spouse will automatically receive everything in the 
event of their death. But if you don’t have a will in place 
at the time of your death, then you die ‘intestate’, 
which means the Master of the High Court needs to 
intervene. Generally, this means that your spouse and 
children will receive the assets. However, this can be a 
drawn-out process which could be avoided.

Funds solely in your own name may also be 
frozen by the Master until the matter of your assets 
has been resolved, potentially leaving your family 
struggling financially, especially if you are the main 
breadwinner.

For parents, there are other important aspects 
that need to be considered when planning their 
estates, including trust funds and the guardianship 
of the children. Without these issues being clearly 
stipulated, guardianship of any dependants would be 
left to the courts to decide.

People who don’t have dependants may believe 
that there is little need for them to be concerned 
about estate planning. However, it is important to 
note that making a will is not just about deciding who 
gets what. Part of the process of estate planning is the 
ability to nominate a power of attorney for both your 
finances and your healthcare. One can also create 
a living will explaining exactly what kind of care you 
wish to receive should you become unable to make 
that decision. Regardless of how wealthy you are or 
how many dependants you may have, ensuring that 
the right person is appointed to make healthcare 
decisions on your behalf should you become 
incapacitated is crucial.

RETIREMENT ADVISOR

Tiffany Boesch CA(SA) is 
group financial 
director of PPS

B-BBEE SPECIALIST 

FRONTING 
NOW A CRIMINAL OFFENCE

Anton de Wet CA(SA)
 is a Partner at 

Middel & Partners

What constitutes B-BBEE fronting? 
It refers to the misrepresentation 
of a company’s B-BBEE status. It 
involves misleading the users of 
the B-BBEE certificate by stating 

that the business is more transformed than it actually is. 
Even though B-BBEE participation remains a voluntary 
process, the act of fronting has now been criminalised 
in the amended B-BBEE Act of 2013. The Act defines a 
‘fronting practice’ as ‘a transaction, arrangement or other 
act or conduct that directly or indirectly undermines or 
frustrates the achievement of the objectives of this Act or 
the implementation of any of the provisions of this Act’.

The definition provides a non-exhaustive list of broad 
examples of what would constitute fronting such as 
appointing a black person as a director but who has no 
real executive decision-making powers, dividends that 
do not flow in relation to shareholding, setting up a legal 
entity where the maintenance of business operations is 
reasonably considered to be improbable having regard 
to the resources available and where the terms and 
conditions are not negotiated at arm’s length and on a 
fair and reasonable basis.

The above will be relatively easy to investigate by the 
soon to be appointed B-BBEE Commissioner. What will 
be the penalty if found guilty? 

The Act states that ‘in the case of a contravention of 
subsection (1), a fine or imprisonment for a period not 
exceeding 10 years or both a fine and such imprisonment 
or, if the convicted person is not a natural person, a fine 
not exceeding 10 per cent of its annual turnover’.

Following is a specific scenario to be careful of. 
Companies are wrongly advised that they can set up 

legal entities within their ownership structure that are 51% 
black-owned in an endeavour to apply the modified flow-
through principle to obtain an automatic Level 2 status. 
The amended codes now clearly state that the modified 
flow-through principle may only be applied once in the 
entire ownership structure in determining a measured 
entity’s score on two of the indicators on the Equity 
Ownership scorecard and not to determine the overall 
B-BBEE status level. The 51% black-owned entity has an 
automatic Level 2 status, but not the entity in which it is a 
shareholder.

Let’s all stay clear of this newly defined form of fraud.
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The new and more 
uniform income tax 
treatment of a ‘debt 
reduction’ that was 
introduced into the 

Income Tax Act (58 of 1962) in 2013 
for years of assessment commencing 
on or after 1 January 2013 will most 
likely be different to the treatment 
for accounting purposes. As a result 
temporary differences leading to 
deferred tax liabilities might arise 
where debt was utilised to finance the 
acquisition of assets.

This article will take a closer look 
at the deferred tax consequences 
of the entity that is relieved from its 
obligations. First, general accounting 
considerations when recognising 
deferred tax provisions and general 
income tax principles to be applied 
to account for a ‘debt reduction’ 
are stated. Second, the practical 
application of these principles 
is illustrated by way of different 
scenarios.

GENERAL ACCOUNTING 
CONSIDERATIONS
The tax expense recognised in the 
statement of other comprehensive 
income (SOCI) includes a deferred 
tax expense which reflects the tax 
consequences of items included 
within the financial statements. 

The measurement of deferred tax 
assets and liabilities will reflect the tax 
consequences that would follow from 
the manner in which the entity expects 
to recover or settle the carrying 
amount of its assets and liabilities. 
According to IAS 12, the tax base of 
an asset is ‘the amount that will be 

deductible for tax purposes against 
any taxable economic benefits that 
will flow to an entity when it recovers 
the carrying amount of the asset’ while 
the tax base of a liability will be ‘its 
carrying amount, less any amount that 
will be deductible for tax purposes 
in respect of that liability in future 
periods’.

IAS 39.39 states that an entity 
should remove a financial liability (or 
part of a financial liability) from its 
balance sheet when it is extinguished.

INCOME TAX TREATMENT 
The income tax treatment of a ‘debt 
reduction’ (section 19 and paragraph 
12a of the Eighth Schedule to the 
Act) will depend on how the debt 
was utilised. Debt used to acquire 
trading stock that is still held at the 
date of debt reduction will result in a 
section 19(3) reversal of the section 
11(a) deduction (or section 22(2) 
opening stock deduction if acquired 
in a previous year) to the extent of the 
debt reduction. If the debt reduction 
exceeds the tax value (cost) of the 
stock (due to a decrease in net 
realisable value) the excess will be 
included in gross income as a deemed 
section 8(4)(a) recoupment. Where the 
stock is no longer held at the date of 
debt reduction the reduction amount 
will be included in gross income as a 
deemed section 8(4)(a) recoupment 
to the extent that a deduction was 
previously allowed in terms of Act.

However, where debt is waived 
which was used to finance the 
acquisition of an allowance asset (still 
held at the date of debt reduction), 
paragraph 12A of the Eighth Schedule 

will reduce the base cost of the asset 
with the debt reduction amount. 
Where the allowance asset is no 
longer held, or it is still held but the 
base cost has been reduced to nil 
(due to any allowances claimed on 
such asset), any excess will qualify as 
a deemed section 8(4)(a) recoupment 
in terms of section 19(6) of the Act 
to the extent that allowances were 
deducted in respect of the asset.

Furthermore, where debt is 
waived which was used to finance the 
acquisition of a non-allowance asset 
(such as land) that is still held at the 
date of debt reduction, paragraph 12A 
will reduce the base cost of the asset 
with the debt reduction amount. Where 
the non-allowance asset is no longer 
held, or it is still held but the base cost 
is reduced to nil, any excess should 
be set off against any assessed capital 
loss. Any portion of the debt reduction 
amount in excess of the assessed 
capital loss will be tax-free.

THE DIFFERENT SCENARIOS
The application of the aforementioned 
treatments could be illustrated by way 
of the following scenarios:

Scenario 1: Reduction of debt used 
to acquire trading stock
Co A acquired inventory at R100 000 
on credit from a supplier during year 
1. At the end of year 1, all inventory 
is still on hand but the value has 
diminished with 10%. At the end of 
year 2, the supplier discharges 
R80 000 of the outstanding debt due 
to Co A’s inability to pay; 50% of the 
stock was still on hand. 
Scenario 2: Reduction of debt in 

respect of a depreciable asset 
with an intention to use the asset
On the first day of year 1, Co B 
acquired a new manufacturing 
machine on credit from a supplier 
at R100 000. Co B accounts for 
manufacturing machinery in 

accordance with the cost model 
and depreciates it over its useful 
life of six years with a nil residual 
value. It is Co B’s intention to only 
use the manufacturing machine 
(never sell it). The remaining 
useful life and residual value 

remained unchanged. Owing to 
Co B’s inability to pay, the supplier 
discharges R25 000 of the debt 
owed to the supplier at the end of 
year 2, at a time while the machine 
was still held by Co B. 
Scenario 3: Reduction of debt 

NEW DEBT REDUCTION REGIME
A new debt reduction regime in the Income Tax Act is aimed at supporting debtors in financial 

distress and contributing to local economic recovery, but will this debt relief result in deferred tax 
liabilities on financial statements? By Nico Fourie CA(SA) and Herman Viviers CA(SA)

Year 1

Asset/liability Carrying amount Tax base Temporary 
difference

Deferred tax
(SFP)

Income tax 
(SOCI)

Inventory R90 000 R   90 0001 – – –

Accounts payable R100 000 R100 0002 – – –

1  The closing inventory on hand at the end of year 1 will be deductible as opening stock (section 22(2)) for tax purposes against future taxable economic 
benefits when the carrying amount of the inventory is recovered. 

2  The tax base of accounts payable is its carrying amount of R100 000, less any amount that will be deductible for tax purposes in respect of that liability in 
future periods (nil; section 11(a) deduction already allowed in year 1).

Year 2

Asset/liability Carrying amount Tax base Temporary 
difference

Deferred tax (SFP) Income tax (SOCI)

Inventory R45 000 –1 R45 000 R12 6002 R12 6002

Accounts payable R20 0003 R20 000 – – –

1  The closing inventory on hand at the end of year 2 will have a nil value for tax purposes. The debt reduction amount (R80 000) exceeds the cost 
of the inventory and the excess (R35 000) is included in gross income (section 8(4)(a) recoupment), thus no future deduction against taxable 
economic benefits when the carrying amount of the remaining inventory is recovered. 

2  Recognise the deferred tax liability at the normal corporate tax rate to reflect the tax consequences that would follow from the manner in which the 
entity expects to recover the carrying amount of inventory.

3  The debt reduction reduces the carrying amount of the account payable and a corresponding ‘gain on debt reduction’ is recognised in profit or 
loss.

C

M

Y

CM

MY

CY

CMY

K

15134/5 Accounting MBA Ad FP.pdf   1   2015/08/11   4:39 PM

The deferred tax consequences will be as follows:
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in respect of a non-depreciable 
asset 
Co C acquired land at R300 000 
on credit during year 1 for capital 
appreciation purposes. Co C 

accounts for land in accordance 
with the revaluation model. The 
first and only revaluation occurred 
on the last day of year 1. Land was 
revalued upwards with R120 000. 

Owing to Co C’s inability to pay, the 
supplier discharges R70 000 of the 
debt owed to the supplier during 
year 2. 

CONCLUSION
Debt reductions will often 
result in the deferred tax 
expenses and deferred tax 
liabilities to be recognised in the 

hands of financially distressed 
entities. 

Entities on the receiving end of 
debt relief must be aware of these 
consequences in order to correctly 

account for these arising temporary 
differences.

AUTHORS | Nico Fourie CA(SA) and Herman Viviers CA(SA) 
are both senior lecturers in the School of Accounting 
Sciences at North-West University (Potchefstroom) 

Year 1

Asset/liability Carrying amount Tax base Temporary difference Deferred tax (SFP) Income tax (SOCI)

Land R420 000 R300 0001 R120 000 R22 3782 R22 3783

Accounts payable R300 000 R300 000 – – –

1  SARS does not recognise revaluations when determining the tax base of an asset. According to IAS 12.15B, the manner of recovery of a revalued, non-
depreciable asset such as land is through sale. Therefore the tax base of land is its base cost that will be allowed as a deduction against the proceeds to 
determine the capital gain when the asset is sold. 

2  Recognise the deferred tax liability at the effective capital gains tax rate.

3  The resultant deferred tax movement (expense) is recognised in SOCI; in the same manner as the revaluation was recognised. 

Year 2

Asset/liability Carrying amount Tax base Temporary difference Deferred tax (SFP) Income tax (SOCI)

Land R420 000 R230 0001 R190 000 R35 431 R35 431

Accounts payable R230 000 R230 000 – – –

1  The tax base of land is its base cost that will be allowed as a deduction against the proceeds to determine the capital gain when the asset is sold. The base 
cost of the asset should first be reduced with the debt reduction amount in terms of paragraph 12A of the Eighth Schedule.

Year 1

Asset/liability Carrying amount Tax base Temporary difference Deferred tax (SFP) Income tax (SOCI)

Machine R83 333 R60 0001 R23 333 R6 5332 R6 5333

Accounts payable R100 000 R100 000 – – –

1  The tax base of the machine is the remaining R60 000 capital allowances that will be deductible for tax purposes against any future taxable economic 
benefits of the entity when it recovers the carrying amount of the machine. 

2  The carrying amount of the depreciable machine will be recovered through the use of the machine, which will generate taxable profits. The entity will 
measure the deferred tax liability at the normal corporate tax rate.

3  The resultant deferred tax movement (expense) is recognised in profit or loss; in the same way the transaction was recognised. 

Year 2

Asset/liability Carrying amount Tax base Temporary difference Deferred tax (SFP) Income tax (SOCI)

Machine R66 667 R15 0001 R51 667 R14 4672 R14 467

Accounts payable R75 000 R75 000 – – –

1  The tax base of the machine is the remaining R40 000 capital allowances that will be deductible for future tax purposes against any taxable economic benefits of 
the entity when it recovers the carrying amount of the machine, reduced with the debt reduction of R25 000 in terms of paragraph 12A of the Eighth Schedule.

2  The R14 467 consists of the sum of the temporary differences at the normal corporate tax rate due to the difference in depreciation (R33 333) and the wear-
and-tear allowance (R60 000) as well as the temporary difference of R25 000 on the waiver.

The deferred tax consequences will be as follows:

The deferred tax consequences will be as follows:
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MANAGING TRANSFER PRICING RISK IN AFRICA
Tax authorities are examining transfer pricing with increased attention. This hard-line approach, explains 

Fabrizio Lolliri, has resulted in a rise of transfer pricing cases being resolved in court

W hilst positive 
macroeconomic 
indicators 
strengthen 
hopes of 

recovery, many corporations were 
still feeling the squeeze on their 
profit margins at the end of FY 2014. 
As companies attempt to limit the 
erosion of their profit margins, tax 
efficiency has become increasingly 
important; however, governments are 
continuing to tighten their taxation 
systems in an attempt to tackle their 
large budget deficit. Tax authorities 
are also examining transfer pricing 
with increased attention. This hard-
line approach has resulted in a rise of 
transfer pricing cases being resolved 
in court.

With this increase in cases 
and the extensive press coverage 
of the taxation practices of large 
companies, transfer pricing has 
become a much discussed topic. 
In Africa there has been a lot of 
publicity on the negative economic 
impact caused by supply chain 
transformation projects and 
transfer pricing shifting profits to 
jurisdictions outside the continent. 
Some even suggested that transfer 
pricing should be banned.

However, transfer pricing 
is not really the problem and 
without transfer pricing regulating 
intragroup transactions, the African 
economy could face an even higher 
risk. Transfer pricing is ALL about 
ensuring profits are taxed where 
value is created. The solution 
is more about ensuring transfer 
pricing is applied properly and is 

promoting creativity and creating 
value in Africa to ensure the margins 
remain locally. 

Over the years, several African 
countries have started implementing 
transfer pricing regulations and 
increasing their focus on transfer 
pricing audits. But in 2015, what 
should companies reviewing their 
intra-group transactions be worried 
about? What are the most contentious 
transfer pricing issues? Most vitally, 
how can companies get their house in 
order to minimise the risk of a costly 
and lengthy tax dispute in 2015 and 
the years to come? 

This article attempts to answer 
these questions by extracting 
the trends displayed in recent 
transfer pricing cases worldwide 
and revealing the key issues 
that companies should be most 
concerned about nowadays. As 
always, it is good practice to look 
back at the history and the trends 
in other jurisdictions where transfer 
pricing regulations have been in 
place for much longer, and where 
a multitude of cases have already 
been fought in court. Furthermore, 
African countries are still in an 
embryonic phase when looking 
at data’s availability and extent of 

development of their transfer pricing 
systems. Therefore, this study 
will focus on what is happening 
around the world and in particular in 
jurisdictions where transfer pricing 
has been in force for a long time. 
This should provide an insight 
on where the African businesses 
should focus their future efforts 
when managing their transfer 
pricing risk as TP regulations in 
Africa catch up with the rest of the 
world. Hogan Lovells carried out a 
statistical study to understand what 
tax authorities are focusing on when 
conducting a transfer pricing audit.

 
LEGAL OR ECONOMIC?
Transfer pricing brings together 
economic modelling and black letter 
law. Generally, cases concerning 
the transfer pricing policies of large 
companies can be founded either 
on the economic model used to 
determine arm’s-length pricing or 
on the interpretation of legislation 
which regulates the intra-group 
transactions under scrutiny. So, 
when reviewing their transfer 
pricing policies, should companies 
be more concerned with their 
choice of economic model or the 
interpretation of specific legislation? 

With 46,67% of recent transfer 
pricing cases resting on legal 
contentions, it is more important 
than ever for companies to remain 
vigilant on how tax agencies 
and the courts around the world 
interpret legislation and define 
specific phrases within relevant 
Acts. Therefore, it is essential that 
companies looking at the legal 
supportability of their transfer 
pricing policies not only understand 
domestic legislation concerning 

taxation, but can also justify 
the choice of economic model 
employed to calculate the prices 
used for intra-group transactions. In 
Africa, transfer pricing legislation is 
still in its infancy state and owing to 
resource constraints, tax authorities 
are more likely to concentrate on 
high-value transactions (that is, with 
higher potential for adjustments) 
and transactions where the African 
entities are ‘described’ in the 
intragroup agreements as more 

routine (for example limited risk 
manufacturing and distribution, 
outsourcing services, etc). Under 
these circumstances, both the legal 
and economic interpretation of 
the transaction become crucially 
important in case of a dispute.

 
WHERE IN THE SUPPLY CHAIN?
Another important consideration for 
companies looking to review their 
transfer pricing policy is where in 
the supply chain have tax agencies 
brought forward most cases? 
The table on the left summarises 
where in companies’ operations, 
cases have most frequently been 
forwarded.

With over a quarter of cases 
related to companies’ financing, 
businesses need to ensure that 
the way in which they finance 
their subsidiaries is transparent, 
fair and adheres to all relevant 
legislation. In Africa, tax authorities 
are considering limiting the use 
of financing structures for cash 
extraction purposes by introducing 
withholding tax on interest.

 Furthermore, the data 
illustrates that tax agencies also 
pay particular attention to the 
pricing of intra-group services, 
intellectual property and the 
distribution of goods. But what was 
the nature of the cases in each area 
of the supply chain? The summary 
table and spider chart on the left 
illustrate the share of legal and 
economic cases in each part of the 
supply chain.

Whilst the specific share of legal 
and economic cases fluctuates 
across each area of the supply 
chain, in every area but one, cases 
have been founded on both legal 
and economic issues. The chart 
also shows how there is a particular 
focus on IP, which is reflected in the 
changes in the new chapter 6 of the 
OECD Guidelines. IP transactions 
are usually more complex and 
require ensuring substance is 
aligned with profits, which is also 
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SUMMARY TABLE (%)
LEGAL VS ECONOMICS
Legal  46,67%
Economics 36,67%
Neutral  16,67%

SUMMARY TABLE (%)
WHERE IN THE SUPPLY CHAIN
Financing 26,67%
Services  16,67%
IP   16,67%
Distribution 13,33%
Manufacturing 3,33%
All included1 23,33%

GETTING OUR HOUSE IN ORDER SUMMARY (%)
   ECONOMICS LEGAL
Financing  11,43%  17,14%
Services   11,43%  5,71%
IP    8,57%  11,43%
Distribution 2,86%  8,57%
Manufacturing  2,86%  0,00%
All included 8,57%  11,43%

1    The cases relate to all transactions (that is, financing, services, IP, distribution and 
manufacturing).
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a common theme in BEPS (base 
erosion profit shifting).

As the graph demonstrates, 
the majority of financing and 
distribution cases were driven by 
legal considerations, with most 
cases turning on the interpretation 
of legislation. Therefore, companies, 
when assessing their methods 
of intra-group financing and 
distribution, should largely focus 
on the legislation governing these 
areas, ensuring that all relevant 
regulations have been followed. In 
contrast to this, two thirds of cases 
brought to court regarding IP and the 
provision of intra-group services are 
based on the economic calculation 
used in determining arm’s-length 
terms. 

THE OUTCOMES 
Another important concern for 
companies reviewing their transfer 
pricing policies ahead of 2015 
are the judgments given in these 
recent cases from courts. How often 
does the company (the taxpayer) 
successfully argue their point? 

As the summary table below 
illustrates, the tax authorities around 
the globe are 10% more likely to 
have judgment go in their favour 
compared to the taxpayer. Although 
companies are quite often successful 
in disproving the case against 
them (40%), there is still a greater 
probability they will be held liable to 
pay the disputed tax payment, further 
highlighting the need for companies 
to closely review their tax practices 
going into 2015. In African countries 
where the financial crisis has deeply 

affected the state of the economy 
and the lack or infancy of the transfer 
pricing regulations, disputes are 
more likely to take longer with a 
more aggressive approach of the tax 
authorities towards the taxpayer. 

The results of the dataset are 
largely mirrored when examining 
the outcomes of the economic and 
legal cases separately. Whilst it 
reveals that the tax authorities are 
15% more likely to succeed in cases 
based on legal matters, the numbers 
still largely follow a similar trend. 
The increased likelihood for cases, 
based on economics, resulting in a 
judgment in favour of the taxpayer, is 
most probably the product of large 
companies hiring expert economists 
to support their case. Furthermore, 
the increased complexity of these 
cases results in more drawn-out and 
contentious lawsuits with 18,75% of 
these cases still ongoing at the time 
of writing of this article.

In both categories of these 
cases there is a higher likelihood of 
victory for the tax authority, this again 
emphasises the need for companies 
to get their house in order as they 
enter 2016. 

SUMMARY
This study has illustrated that 
transfer pricing cases are not 
simply dominated by economic 
contentions, but are far more diverse 
than this. The rise in transfer pricing 
cases is a result of tax authorities 
questioning both the economic 
and legal legitimacy of company’s 
transfer pricing practices. These 
trends are likely to be replicated 

in the African jurisdictions. Those 
companies looking to get their house 
in order should closely examine both 
the legal and economic legitimacy 
of their company-wide transfer 
pricing policy, paying particular 
attention to their practices relating to 
financing, intellectual property and 
the provision of intra-group services. 
Furthermore, it is imperative to pay 
attention to aligning substance and 
profit as artificial arrangements 
(mostly driven by contractual 
allocation of risk not mirroring the 
actual function and risk profile 
remaining in the African subsidiaries) 
as African tax authorities will be 
putting all their efforts to test the 
substance requirements. Running a 
risk assessment and looking at those 
intragroup transactions that are more 
likely to lead to a larger adjustment 
in case of audit should be prioritised. 
It is all about implementing transfer 
pricing policies that reflect true 
commercial planning. 

2015 won’t be the end of all 
transfer pricing planning, but it will 
certainly make artificial and purely 
tax-driven planning an endangered 
species. As Africa catches up with the 
other jurisdictions, transfer pricing 
compliance is likely to increase and 
businesses will have to manage their 
transfer pricing risk more efficiently.

AUTHOR | Fabrizio Lol l i r i  is European director of 
transfer pricing Hogan Lovells

SUMMARY TABLE (%)
GLOBAL OUTCOME
Tax authorities 50,00%
Taxpayer 40,00%
Ongoing  10,00%

GLOBAL OUTCOMES: 
ECONOMIC AND LEGAL CASES
   TAX AUTHORITIES TAXPAYER ONGOING
Economics 43,75%   37,50%  18,75%
Legal  57,89%   42,11%  0%

PUBLIC SECTOR
REPORT

In this special report  we take  a look at challenges and opportunities in the public sector 
and exploring developments in public finance management in the rest of Africa

{                 }EACH YEAR MUNICIPALITIES ACROSS SOUTH AFRICA ARE 
ALLOCATED FUNDING FROM DIFFERENT SOURCES TO ENABLE 

INVESTMENT IN INFRASTRUCTURE AND SERVICE DELIVERY. SOUTH 
AFRICANS WILL ENJOY AN IMPROVED QUALITY OF LIFE AS THESE 

FUNDS ARE EMPLOYED MORE EFFICIENTLY TO MEET THE MANDATES 
AND OBJECTIVES OF GOVERNMENT

SPECIAL FEATURE INFLUENCE
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 AFRICA’S CITIES 
POISED FOR EXPONENTIAL GROWTH

A new report from PwC details the potential of 20 African cities they believe to be among the most 
dynamic and future-focused on the continent. By Kalane Rampai 

continent that have sufficient 
infrastructure for them to carry out 
their business. North African cities 
like Cairo, Tunis, Casablanca and 
Algiers have great potential when 
it comes to yielding positive results 
for investors. 

This is because they have the 
advantage of having had time to 
develop an adequate infrastructure 
network as well as an efficient 
regulatory and legal framework, 
and to establish a socio-cultural 
ecosystem. 

Accra, the capital of Ghana, is 
a good example of a city that has a 
good reputation throughout Africa 
and beyond for the quality of its 
communications infrastructure, 
low crime rates, and steady 
democracy. Economically, it ranks 
second for both its attractiveness 
as a destination for foreign direct 
investment and the diversity of its 
GDP.

Johannesburg receives a 
high ranking for its infrastructure 
network. The report considers 
the city to be an exception to 
the usual phenomenon of older 
cities having more extensive 
infrastructure networks in place 
because of their having been 
around longer than younger cities to 
address their infrastructure needs. 
Johannesburg, which was founded 
only in 1886, is a far younger city 
compared to the older African cities. 

In the relatively short time that it 
has existed, the city has developed 
a wide-ranging urban infrastructure 
and municipal organisation that is 
comparable to more mature and 
much larger and more affluent 
cities, states the report. 

For example, Johannesburg’s 
first theatre opened in 1887, a year 
after the city’s creation; its first 
library opened in 1890; it got its first 
electric tram in 1890; the University 
of the Witwatersrand opened in 
1922; the city built its first airport in 
1931; and the Botanical Gardens 
were opened in 1964.

Although Johannesburg was 
ranked among the top five cities for 
the quality of its airport connectivity 
and communications network, it 
achieved a low ranking (19) for its 
road safety. Other areas where the 
city did not perform well include 
the high cost of housing, its poor 
healthcare system, and its slow 
GDP growth rate.

The demands for infrastructure 
will vary from city to city, based on 
their various stages of development, 
priorities, and levels of affordability. 
The report shows that the basic 
needs for power, water and 
sanitation, transport and logistics, 
and cost of housing top the list for 
the more developed African cities.

A recent World Bank report 
estimated that while sub-Saharan 
Africa needs infrastructure 
investment of nearly $100 billion 
annually, it currently gets less 
than half of that;5 infrastructure 
development across the African 
continent therefore needs to 
expand.

Demographic changes that have 
already commenced will continue 
across the African continent 
throughout the next decade. 
In this category Johannesburg 
lags behind because of its social 
demographics. The factors that 
tend to pull the city down are the 
slow growth of the middle class in 
the city (the high disparity between 
the rich and the poor), as well as the 
high levels of crime – the second 
worst out of all the ranked cities.

On a more positive note, 
when it comes to human capital, 
Johannesburg ranks at the top 
for its high literacy and numeracy 
levels, second for healthcare 
expenditure, and third for both 
physician/hospital bed density 
and graduates enrolled. The key to 
future economic growth in Africa’s 
cities is the ability to attract and 
retain the required talent. 

As UN Secretary-General Ban 
Ki-moon has put it: ‘It is time to 

recognise that human capital and 
natural capital are every bit as 
important as financial capital. It is 
time to invest in people.’6

Suffice it to say that African cities 
are well positioned for exponential 
growth. Telecommunications, 
consumer-facing industries, 
financial services, resources, 
agribusiness and infrastructure 
are just some of the sectors that 
are increasingly driving growth 
and attracting international trade 
and investment to the continent. 
The consistent growth of cities in 
Africa over the next decade will in 
all likelihood alter the continent’s 
socioeconomic landscape. 

In the process, the world’s 
perception of Africa will also change 
in an historic and transformative 
way.

NOTES
1  PwC, Into Africa: the continent’s cities of 

opportunity, March 2015, http://www.pwc.
com/gx/en/issues/strategy/emerging-
markets/africa/assets/into-africa-report.pdf.

2  PwC, Global cities of opportunity report.

3  For cities of half a million, see Demographia 
world urban areas, 11th annual edition, 
January 2015,  pp 132, 133,  http://www.
demographia.com/db-worldua.pdf; for 
cities of over a million, see Future of Cape 
Town, Infographic: fastest growing African 
cities, http://futurecapetown.com/2013/07/
infographic-fastest-growing-african-cities/#.
VcDCKMsw91s. 

4  UN Habitat, State of the world’s cities 
2012/2013: prosperity of cities report, World 
Urban Forum Edition.

5  See Africa’s infrastructure: a time for 
transformation, a co-publication of the 
Agence Française de Développement and 
the World Bank, edited by Vivien Foster and 
Cecilia Briceño-Garmendia, pp 7–9.

6  UN Secretary-General Ban Ki-moon, Remarks 
to high-level thematic debate on ‘The state of 
the world economy and finance and its impact 
on development’,  UN General Assembly, 17 
May 2012.

Africa has become 
one of the world’s 
most sought-
after investment 
destinations. 

Increasingly, more interest is shown 
in the continent by economic 
powerhouses such as China and 
the US, primarily because of the 
perceived economic prospects that 
Africa holds. Most major corporations 
have already set up headquarters 
in at least one of Africa’s three most 
populous cities: Lagos, Kinshasa and 
Johannesburg.

Several years ago, many of 
Africa’s economies were under 
significant pressure in the wake of the 
global financial crisis experienced at 
the time. Today, Africa has undergone 
far-reaching transformation. 
Economic growth in sub-Saharan 
Africa  remains strong, although it is 
expected to slow in 2015 as a result 
of declining commodity prices and 
the Ebola epidemic, according to the 
International Monetary Fund (IMF).

Global megatrends – rapid 
urbanisation, demographic changes, 
technological breakthroughs, 
climate change, resource scarcity, 
and shifts in economic power – are 
also disrupting the African economy, 
business landscape and society 
as a whole. In particular, there will 
be continued urbanisation, leading 
to the expansion of current cities 
and the rise of new ones. These 
global megatrends will have a major 
impact on Africa’s economic and 
commercial landscapes. Numerous 
studies conducted by PwC on 
Africa’s development and growth 

AUTHOR |Kalane Rampai is Leader for Local Gov-
ernment at PwC Southern Afr ica
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have found high growth activities on 
the continent, driven by these global 
megatrends, and PwC believe that no 
organisation will be exempt from their 
effects. 

Urbanisation has been identified 
by the World Bank’s director of 
sustainable development for Africa, 
Jamal Saghir, as the ‘single most 
important transformation’ that the 
continent will experience in the 21st 
century.1 PwC’s research confirms 
this, projecting that by 2030 half of 
Africa’s population will live in cities 
that will act as hubs of economic 
activity and growth.2

It is in the light of this that PwC 
has issued a new report, Into Africa: 
the continent’s cities of opportunity, 
which details the potential of 20 
African cities we believe to be among 
the most dynamic and future-focused 
on the continent. 

The report is part of PwC’s global 
Cities of opportunity series and 
its analysis is structured around 
those issues that are critical to the 
business community as well as to 
the office holders and other public 
authorities who are responsible for 
improving the collective life of each 
city analysed in the study. 

PWC ranked the 20 African 
cities of opportunity according 
to five essential investment and 
business criteria: the current state of 
development and future potential; 
location; nature of opportunity; 
‘must have’ features; and timescale 
for investments. PwC also studied 
29 variables across four indicators 
to determine the defining scores: 
the economy, infrastructure, human 

capital and population/society.
Johannesburg in South Africa 

was ranked third among the 20 
African cities that were selected, 
with an overall score of 377. Cairo, 
Tunis, Casablanca and Algiers also 
ranked among the top ten cities 
attracting foreign direct investment. 
The report’s final list of 20 cities was 
compiled based on a number of 
factors, with population size being 
only one of them – Africa has at 
least 120 cities of over half a million 
residents and 47 of over a million, 
spread out among 54 countries.3

Johannesburg was ranked 
number one in terms of financial 
services and GDP per capita, 
second for ease of doing business 
and acting as headquarters to the 
top 500 companies, and third as a 
foreign direct investment destination. 
However, the city was ranked last 
out of all the selected African cities in 
terms of its Gini coefficient. Although 
South Africa has one of the most 
progressive tax and financial services 
systems in Africa, its Gini coefficient 
is still regarded as the highest when 
measured against its peers.

The five fundamental factors 
that constitute a ‘prosperous city’ 
are considered to be productivity, 
infrastructure, quality of life, 
equity and social inclusion, and 
environmental sustainability, 
according to the UN.4 But when 
we look closer at the definition of 
each element, we find that one 
significantly outweighs all others – 
the development of infrastructure. 
Investors are increasingly more 
attracted by African cities on the 
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FUNDING GROWTH IN MUNICIPALITIES
Municipalities experience challenges ranging from accounting for different aspects of the grants to 

managing the cash and the technical aspects of capital projects. 
Nicolette Anderson CA(SA) looks at possible resolutions 

or cash outflows are higher than 
budgeted in some areas, then a 
municipality must make expenditure 
cuts in order to remain in a cash 
surplus position.

The use of conditional grant funds 
for operations
Municipalities should operate as a 
profitable business. The revenue 
generated from operations should 
exceed the costs incurred to provide 
services. Operating revenue of a 
local municipality includes items 
like the sale of electricity, refuse-
removal services and property rates. 
Operating expenditure includes 
employee-related costs, bulk 
purchases of electricity, utilities and 
communication, etc.

If a municipality operates at a 
deficit, conditional grants intended 
for capital projects may end up 
being used to fund operations. 
Government does not condone this 
practice, but it does happen.

Unspent conditional grants
Municipalities should aim to spend 
the grant funding that they receive 
during the year in full for the 
designated purpose. Sometimes, 
this is not possible due to project 
delays, for example, an unspent 
portion of the conditional grants 
will remain at year-end. In this case, 
a municipality must apply for the 
rollover of the unspent conditional 
grant to the following year. The 
transferring entity, which is the 
source of the grant, may deny the 
rollover because the expenditure 
was not in accordance with the 
conditions or the municipality did not 
comply with legislation. 

One result can be that the 
unfinished capital projects must 
be completed using funding from 
another source. Furthermore, if a 
municipality does not have sufficient 
cash invested to pay back the 
unspent conditional grant to the 
transferring entity, a deduction will 
be made from another grant, leaving 

other operations of the municipality 
potentially under-funded.

RESPONDING TO THE 
CHALLENGES
Different spheres of government, 
including the national and provincial 
treasuries, as well as CoGTA, invest 
considerable resources to provide 
practical and technical support to 
municipalities.

The challenges described above 
are addressed through a variety of 
initiatives including guidance and 
circulars, skills transfer and training.

Municipalities should focus on 
the following key areas to protect 
precious cash resources from all 
sources:
•  Improve the management of 

debtors and cash collections
•  Exercise discipline in spending 

within the available means of 
the municipality rather than the 
budget

•  Invest unspent grant funds 
effectively to earn a return

•  Resist using conditional grant 
funding for operations, and

•  Spend conditional grants for the 
designated purpose in full each 
year

Minister of Finance Nhlanhla Nene 
reiterated in the 2015 Budget 
Speech that ‘better value for money 
in public service delivery depends 
on rigorous financial management, 
effective systems and an unrelenting 
fight against corruption’. Funding 
future growth requires the consistent 
application of these methods and 
practices in order to ensure that rand 
for rand, cash resources (including 
grants) end up working hard for a 
better South Africa.

NOTE
1  Local government is entitled to an equitable 

share of revenue raised nationally to enable 
it to provide basic services and perform the 
functions allocated to it In terms of section 
227 of the constitution.

Each year, the 278 
municipalities across 
South Africa are 
allocated funding from 
different sources to 

enable investment in infrastructure 
and service delivery. South Africans 
will enjoy an improved quality of life 
as these funds are employed more 
efficiently to meet the mandates and 
objectives of government. 

National and provincial 
government allocate grants to 
local municipalities annually. Local 
municipalities can also receive grants 
from their district municipalities, 
the Department of Co-operative 
Governance and Traditional Affairs 
(CoGTA), or even private donors.

Some grants are provided 
to municipalities to deliver basic 
services to their communities as 
envisaged by the constitution, for 
example equitable share.1 Other 
grants have conditions attached to 
them. These conditional grants must 
be spent for the designated purpose 
of the grant only. Grants allocated 
to municipalities for infrastructure 
or capital projects are most often 
conditional. Municipalities are 
required to invest this grant funding 
when it is received. The municipality 
may only withdraw the funds 
and employ them for the specific 
conditions of the grants, for example 
building roads, providing housing, 
or electrification programmes. At any 
given time, a municipality must have 
enough cash invested to ‘cash back’ 
the unspent conditional grants. The 
unspent portion of conditional grants 
is treated as a liability as per GRAP 
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23, Revenue from Non-exchange 
Transactions. A municipality should 
be able to return these funds back 
to the source if the conditions of the 
grant cannot be met.

Municipalities experience several 
challenges related to grants, for 
example:
•  Applying the correct accounting 

treatment for grants and related 
VAT

•  Accounting for the interest earned 
on invested funds

•  Spending the full value of the grant 
during the year due to project 
delays

•  Project management
•  Applying for a roll-over of grant 

funding if a portion remains 
unspent at year end, and

•  Cash management and the use 
of conditional grant funding for 
operations

Although this list is not exhaustive, 
it indicates the broad nature of 
challenges that the municipalities 
experience, ranging from accounting 
for different aspects of the grants to 
managing the cash and the technical 
aspects of capital projects.

FUNDING CHALLENGES 
FACED BY MUNICIPALITIES

Poor cash management
Cash is the lifeblood of any business, 
and municipalities are no exception. 
Effective cash management is 
therefore essential in order for a 
municipality to operate in an efficient 
and sustainable manner. Cash flow 
management aims to ensure that:

•  Adequate cash is available to pay 
liabilities when they are due

•  The return on idle cash is 
maximised

•  Expenditure is managed within 
the available cash resources of 
the municipality, and

•  The use of cash is planned to 
prevent an overdrawn position

Management should review the 
past trend of cash flows and project 
future cash flow movements in 
order to actively manage the cash 
position of the municipality. This 
requires regular preparation of 
a reliable, accurate cash flow 
statement. Management should 
review this and react accordingly 
by cutting non-critical expenditure, 
improving collections from debtors, 
implementing savings initiatives, and 
improving terms with suppliers.

The reality is that municipalities 
often do not manage cash effectively. 
In many cases, cash collections from 
debtors are poor for services such 
as water and sanitation, electricity 
and refuse. This leaves less cash 
available for expenditure.

The link between budgets and 
available cash is broken
Municipalities should ‘live within 
their means’ to be solvent. Often 
municipalities continue to spend 
according the budget even though 
cash collected from operations 
is lower than budgeted levels. 
Municipalities do not always 
establish the link between available 
cash and available budget. If cash 
inflows are lower than budgeted, 
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A DREAM DEFERRED
Operation Clean Audit 2014 can be described as a dream deferred but not deserted, 

writes Julius Mojapelo

Municipalities that achieved clean 
audits will have to work harder to 
keep their status by ensuring that the 
effectiveness of the controls implemented 
are monitored continuously to identify any 
areas of non-compliance and address 
them in a timely manner. 

FINANCIALLY UNQUALIFIED 
OPINIONS WITH FINDINGS
In total 58% of the municipalities attained 
clean audits. This falls short of the goal 
set for 2013/14 of 100% of municipalities 
achieving unqualified audit opinions. 
SAICA believes that the key to achieving 
the clean audit target lies in building 
capacity in  municipalities to ensure that 
they are capable of producing financial 
statements that are free from material 
misstatements. An unqualified opinion 
with findings means that the entity 
produced financial statements that are 
free from material misstatements but 
failed to produce useful and/or reliable 
performance information and/or comply 
with all key laws and regulations.

QUALIFIED OPINIONS WITH 
FINDINGS
The financial statements of municipalities 
that received a qualified opinion with 
findings were materially misstated and 
material findings have been identified 
by the Auditor-General in their reported 
performance information and compliance 
with applicable laws and regulations. 
A total of 22% of municipalities find 
themselves in this category, which is 
an improvement from the 28% in the 
2012/13 financial year. This is not good 
enough, and the implementation of the 
back-to-basics strategy should assist with 
improving this situation. 

ADVERSE AND DISCLAIMERS
This is the worst category of an audit 
opinion that a municipality can receive, 
and it is alarming that 17% of municipalities 
received adverse and/or disclaimer 
opinions with findings in the 2013/14 
local government audit outcomes. This 
is despite the reduction in this type of 
opinions from 23% in the 2012/13 audit 
outcomes. This number is still too high 

and indicates an urgent need to address 
the issues of financial management in the 
public sector. 

A municipality is given an adverse 
opinion when its financial statements 
contain misstatements that are so material 
and pervasive that the Auditor-General 
disagrees with virtually all the amounts 
and disclosures therein. A disclaimer is 
given when the municipality could not 
provide evidence for most of the amounts 
and disclosures in the financial statements 
and the Auditor-General was unable to 
conclude or express an opinion on the 
credibility of the financial statements. 
Municipal councils of municipalities with 
adverse of disclaimer opinion should 
play a more active role in addressing the 
findings raised by the Auditor-General by 
identifying the root causes, developing 
action plans and holding management 
accountable to those plans.

IN CONCLUSION
SAICA understands that the achievement 
of improved local government audit 
outcomes requires collaboration between 
the private and public sectors and has 
several initiatives that are directed at 
supporting the creation of capacity in 
public sector finance management. 
Projects such as the Local Government 
Accounting Certificate offered by the 
Association of Accounting Technicians 
of South Africa (AATSA) and the support 
provided to TVET colleges through 
the placement of acting CEOs in 
their transition to generally accepted 
accounting practices and improving 
internal controls and risk management 
processes are only a few of the projects 
that SAICA is using to make a positive 
difference in public sector finance 
management. With increased interventions 
from government in capacity-building 
and collaborations from the public and 
private sector to improve governance and 
accountability in the public sector, the 
Operation Clean Audit 2014 may have not 
been achieved, but the dream will certainly 
not be deserted.

On 3 June 2015 the Auditor-
General, Kimi Makwetu, 
released the report on 
local government audit 
outcomes for the year 

ended 30 June 2014, in which he reported 
a noticeable improving trend in local 
government audit results. 

The Auditor-General acknowledged 
the back-to-basics strategy and the 
medium-term strategy framework as key 
contributors to the improving trend. He 
cautioned, however, that even though 
audit outcomes improved and should be 
celebrated, some of these improvements 
had been achieved through over-reliance 
on consultants and the correction of 
errors identified by auditors during the 
audit process. The Auditor-General also 
indicated his concern for the high level of 
supply-chain management transgressions 
being committed by municipalities. The 
audit outcomes also provide confirmation 
of the inability to achieve the Operation 
Clean Audit 2014 dream but the improving 
trends keep the hope alive that the target 
is not completely out of reach.

The increase in irregular expenditure 
and fruitless and wasteful expenditure 
remains an area of concern in 
municipalities. Irregular expenditure 
represents expenditure incurred without 
complying with applicable legislation. 
Irregular expenditure does not necessary 
amount in losses for the entity and is 
thus different from fruitless and wasteful 
expenditure, which refers to expenditure 
made in vain and that could have been 
avoided had reasonable care been taken. 
Both types of expenditures reduced in 
the 2013/14 financial year, indicating that 
tighter controls have been implemented 
by municipalities to ensure compliance 

with legislation and prevention of 
unnecessary expenditure.

It is also clear that most municipalities 
still depend heavily on consultants to 
assist them in either financial reporting 
or the preparation of performance 
information, as84% of municipalities used 
consultants in the 2013/14 financial year 
compared to 80% in 2012/13.Notably, 55% 
of the municipalities who used consultants 
received financially unqualified audit 
opinions, which represented an 
improvement from the 46% in 2012/13. 

The extensive use of consultants may 
be directly attributed to the high vacancy 
rate and lack of appropriate skills in 
municipalities, which leaves them with no 
skills internally to prepare quality financial 
reports. The overall vacancy was 20% 
with 18% at senior management level. 
The resourcing of the finance units of 
43% (120) of the municipalities requires 
attention to improve and maintain good 
financial management. At 37% (120) of 
the municipalities, by 30 June 2014 all 
of the senior managers had not yet met 
the minimum competency requirements 
that are prescribed by the municipal 
regulations on minimum competency 
levels. With this situation in place the use 
of consultants will continue to increase in 
the future. 

Immediate attention should be 
directed at resolving the capacity issues 
in municipalities if an improvement in the 
current situation is to be achieved in the 
near future. Both a short- and long-term 
approach is required to address this 
situation. In the short term a competency-
based training model needs to be adopted 
to improve skills for individuals who are 
already employed in the municipalities 
and in the long term efforts should be 

made to build a pipeline that will be able 
to produce qualified individual to work 
in the municipalities. SAICA’s Thuthuka 
programme is one good example of 
a pipeline programme that develops 
chartered accountants though financial 
and academic support from school level to 
postgraduate level to prepare them to take 
on key position in financial management 
and business leadership.

CLEAN AUDITS
A commendable improvement is in 
the number of clean audits achieved, 
which increased from 30 in 2012/13 
to 58 in the 2013/14 financial year. A 
clean audit opinion – as defined by the 
Auditor-General – indicates that the entity 
produced financial statements that are 
free from material misstatements, that 
there were no material findings identified 
in the usefulness and reliability of the 
performance information reported, and 
that the entity also complied with all key 
laws and regulations. 

It is important to note that a clean 
audit opinion does not mean that the 
municipality has discharged all of 
its service delivery mandates. Good 
financial administration is considered a 
key contributor to good service delivery, 
however. KwaZulu-Natal led the pack with 
20 clean audits followed by the Western 
Cape and Gauteng with 18 and 13 clean 
audits respectively. The worst performers 
in this category were the Free State, 
Limpopo and North West, as they had no 
clean audits for the 2013/14 financial year. 
This is an indication that the rural-based 
provinces are the most affected by the 
skills shortage in public finance as they 
are struggling to attract qualified individual 
to work in their municipalities. 
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EMERGING ECONOMIES AND STABILITY IN AFRICA
In spite of numerous challenges, economic growth in Africa is generally regarded with optimism 

– but is this optimist justifiable? Amon Dhliwayo CA(SA) investigates 

more accountable to taxpayers. IPSASs 
also allow for improved uniformity 
and comparability since a uniform 
acceptable international framework will 
be adopted.

IPSASs are derived from the IFRSs 
and are prepared by the International 
Public Sector Board (IPSASB). The 
IPSASs comprise one cash-basis 
standard and 38 accrual basis IPSAS 
standards. Most governments, 
for example Nigeria, Ghana and 
Swaziland, have chosen to adopt 
the cash-basis IPSASs as a stepping 
stone towards the ultimate adoption 
of the accrual basis of accounting and 
financial reporting. Countries such 
as Botswana have chosen to adopt 
accrual IPSASs. The comprehensive 
financial statements for cash-basis 
IPSASs comprise statement of 
cash receipts and payments and 
statement of comparison of budget 
and actual amounts. The International 

Organisation of Supreme Audit 
Institutions (INTOSAI) has also 
endorsed the cash-basis IPSAS 
standards as an acceptable reporting 
framework. 

However, most governments have 
lamented the feasibility of adopting 
the cash-basis IPSASs because the 
standard requires governments to 
consolidate national and provincial 
departments, account for foreign 
exchange transactions and changes 
in accounting policies and errors. 
These concepts are usually complex 
and foreign to many governments. 
In addition, there is no guidance for 
adopting cash-basis IPSASs and 
there is no transitional provisions or 
exemptions for adopting this standard. 
On the other hand, accrual basis 
IPSASs provide guidance for first-time 
adoption of IPSASs and a three-year 
exemption relief for measuring certain 
assets and liabilities. 

CONCLUSION
Cash-basis IPSASs are internationally 
recognised as a stepping stone to the 
full implementation of accrual IPSASs. 
Most governments have attempted to 
initially adopt cash-basis IPSASs, the 
end result being full accrual accounting. 
The adoption has not been without 
its challenges. Most governments 
have set their own frameworks that 
replicate the cash-basis IPSASs but 
have not claimed full compliance as 
mandatory requirements on accounting 
for consolidations, errors and foreign 
currency transactions have not been 
adhered to. 

The IPSASB has acknowledged the 
implementation challenges of adopting 
the cash-basis IPSASs and is in the 
process of reviewing the standard 
with the aim of modifying some of the 
mandatory requirements.

There is an aura of 
optimism as regards 
Africa. Seven out of 
the ten fastest-growing 
economies are in Africa 

and 500 million new consumers are 
expected within the next 15 years. An 
increase in middle-class income is 
also envisaged. 

However, Africa still faces 
challenges such as the ever-
widening gap between the affluent 
and deprived, poor infrastructure, 
inflation, the high cost of doing 
business, corruption, poor standards 
of education, underdeveloped 
healthcare systems, and poor 
service delivery, to mention a few. 

FINANCIAL REPORTING IN 
THE PUBLIC SECTOR 
A KPMG survey conducted across 
21 countries in Africa discovered 
that 23% of national government 
departments utilised accrual 
basis, 23% modified cash, and the 
remaining 54% reported in terms 
of cash basis of accounting. In the 
surveyed countries, Tanzania, Sierra 
Leone and Ghana were said to be on 
the accrual basis of accounting.

Currently, the financial 
statements of most governments 
do not comply with internationally 
recognised accounting frameworks, 
as they follow a mix or hybrid of 
accounting bases. Some revenue 
and expenditure items are reported 
in terms of accrual basis and some 
on a cash basis. Property, plant 
and equipment, investments, 
infrastructure assets and employee 
pension liabilities – which make up 

the bulk of government transactions 
– are not reported in the financial 
statements. Accounting policy 
notes are usually absent from the 
financial statements. Trial balances, 
general ledger reports and other 
irrelevant disclosures are sometimes 
incorrectly presented in the financial 
statements. 

PROMOTING AND 
SUSTAINING PUBLIC 
ACCOUNTABILITY
Expectations on governments have 
increased as a consequence of the 
growth prospects in Africa. Investors 
are beginning to question the 
veracity of the financial statements 
produced by governments before 
they decide whether or not to acquire 
financial instruments such as bonds 
issued by national departments. 
Politicians have become more 
accountable to the public on how 
they utilise taxpayers’ money to 
expend budgets appropriated by 
their respective national treasuries.

As a consequence of the added 
scrutiny, most governments in Africa 
have embarked on public financial 
management (PFM) reforms to sustain 
the economic growth of their countries. 
Financial reporting is one of the PFM 
reforms that governments have started 
to address. Governments and experts 
have endorsed the preparation of 
financial statements on an accrual 
basis in terms of International Public 
Sector Accounting Standards 
((IPSASs), or International Financial 
Reporting Standards (IFRSs)).

ADOPTING IPSASS
IPSASs are a more preferable reporting 
framework for public sector entities as 
they are not profit oriented, while IFRSs 
are suitable for private sector entities 
that operate with an intention to earn 
profit.

IPSASs allow governments to make 
better decisions since governments 
can quantify the wealth that they own 
as they can account for all assets and 
liabilities. Governments can also be 
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 CONGRATULATIONS 

ADNAN PATEL: Senior Lecturer in Auditing Wits School of Accountancy

The Wits School of Accountancy congratulates Senior Lecturer in Auditing, 
Adnan Patel, on being selected as a fi nalist in this prestigious competition. 

“Being selected as one of the Top 35 youth in South Africa 
has been a privilege and a true honour. I am humbled to 
be recognised for the positive contribution I have made 
to society through my vision of nurturing and inspiring 
my students to become passionate professionals in 
practice.

I would like to thank all those who made this opportunity 
possible for me, from all the brilliant educators who 
taught me when I was a student, to the industry experts 
who took their time to teach and mentor me in practice 
and, of course, my loving network of family and friends 
whose encouragement and support keeps me going 
each day, because believe me - I can be a handful.” 

Adnan hopes to honour all of these people by using the 
success he gains from this competition for bettering 
education for every South African in some small way and 
highlight the important work of the Social Responsibility 
Committee that he chairs at the School of Accountancy. 
He’d also like to further develop the partnership between 
the large fi rms and the University, with the hopes of 
creating new opportunities for less fortunate students in 
the way of greater access to academic funding, career 
and social support.

“Striking a balance and achieving these goals has not been an 
easy task,” says Adnan. “But in my pursuit to add value to my 
students’ lives, I’ve found reward in the value they add to mine…”34 | SEPTEMBER 2015    
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SIMPLER AND IMPROVED REPORTING 
The Accounting Standards Board has approved various amendments to GRAP 16 and GRAP 17 to 

simplify and improve reporting. By Abdur R Badat CA(SA)

The Accounting 
Standards Board, as 
part of its objective to 
simplify and improve 
reporting, has 

amended selected requirements 
of the standards of GRAP on 
Investment Property (GRAP 16) 
and Property, Plant and Equipment 
(GRAP 17). 

The board believes that the 
standards should be simplified, 
where possible, without 
compromising their core principles 
of providing information that enables 
users to hold entities accountable 
and to facilitate decision-making.

This resulted in Amendments 
to the Standards of GRAP on 
Investment Property and Property, 
Plant and Equipment (ED 126) being 
issued for public comment in October 
2014 based on the feedback received 
from preparers and users during the 
board’s first post-implementation 
review. The board approved the 
following amendments to GRAP 16 
and GRAP 17. 

DISTINGUISHING BETWEEN 
INVESTMENT PROPERTY 
AND PPE
A challenge identified by preparers 
in applying the principles in GRAP 16 
is the inability to distinguish between 
properties classified as investment 
property and those classified as 
property, plant and equipment (PPE). 
Many properties are used to fulfil 
service delivery objectives but also 
generate revenue from their use, for 
example sports stadiums and golf 
courses. 

The board determined that this 
was an application issue rather than 
an issue with the principles in the 
standards and as a result additional 
guidance was included in GRAP 16 to 
clarify the existing principles. 

This guidance assists preparers to 
distinguish investment property from 
PPE by clarifying that when a property 
is used to provide goods or services in 
accordance with an entity’s mandated 
functions, GRAP 17 should be applied 
to account for that property. An 
entity’s mandated function is based 
on legislation or equivalent governing 
the entity. To illustrate, a municipality 
owns a sporting complex which is 
available for use by the community 
and receives revenue from use of 
the facilities. The revenue received 
is for the service the municipality 
is mandated to deliver, resulting in 
the asset being accounted for in 
accordance with GRAP 17.

Preparers questioned whether 
the amount of the revenue received 
should be used as a determining 
factor in distinguishing investment 
property and PPE. The board 

considered examples where rentals 
received from a property are below 
the market rate to achieve specific 
objectives, such as to develop or 
promote growth within a particular 
suburb, but the property otherwise 
meets the definition of investment 
property. As such, the board 
concluded that the amount of revenue 
received, and whether it is market 
related or not, is not a distinguishing 
factor.

GRAP 16 requires land held for 
an undetermined future use to be 
classified as investment property. 
Preparers indicated that entities 
usually have a service delivery 
objective and as a result, any land 
held would be used to fulfil these 
objectives and should be classified as 
PPE rather than investment property.

GRAP 16 does however allow land 
and/or buildings held for strategic 
purposes to be classified as PPE. 
A description of ‘properties held for 
strategic purposes’ has now been 
included in the standard to clarify in 
what instances properties may be 
classified as such to allow greater 
flexibility in the classification of certain 
properties as PPE. This description 
outlines that land and/or buildings, 
although not currently used as 
property, plant and equipment, are 
likely to be used in the production 
or supply of goods or services or for 
administrative purposes in future 
because of certain legislation, 
policies, decisions or plans adopted 
by an entity. A description of the 
nature and type of these properties 
requires disclosure in the financial 
statements.

INFLUENCE SPECIAL FEATURE

36 | SEPTEMBER 2015    

THE STANDARDS 
SHOULD BE SIMPLIFIED,

WITHOUT 
COMPROMISING THEIR 

CORE PRINCIPLES
OF PROVIDING 
INFORMATION

SPECIAL FEATURE INFLUENCE

SEFUL LIVES AND RESIDUAL 
VALUES 
GRAP 17 requires entities to 
review the useful lives and residual 
values of assets at each reporting 
date. Preparers indicated that this 
is onerous, due to the time, the 
costs and the volume of assets 
involved. Furthermore, conditional 
assessments on infrastructure assets 
were being performed annually 
even though management had no 
expectation that there was a change 
in the assets’ useful life or residual 
values.

To alleviate this burden, the 
board introduced an indicator-based 
approach, similar to one used in the 
standards of GRAP on impairment, to 
assess the useful lives and residual 
values of assets.

This approach requires an entity 
to assess at each reporting date, 
whether there is any indication that 
its expectations about the useful 
life and residual value of an asset 
has changed since the preceding 
reporting date. Only when such 
indication exists, is an entity required 
to revise the expected useful life and/

or residual value accordingly. 
A list of indicators is provided in 

the standard and was developed 
after consultation with preparers and 
engineers. 

While this approach still requires 
entities to review the useful lives and 
residual values, detailed assessments 
are only undertaken when specific 
circumstances exist or have changed 
since the preceding reporting date.

USE OF VALUERS
Preparers were uncertain about 
whether an external, professional 



INFLUENCE SPECIAL FEATURE

valuer is required to value 
properties when the fair value or 
revaluation model is applied to 
assets. The appointment of external 
valuers to determine the fair values 
or a revaluation of assets may 
impose significant adverse financial 
implications for entities. Entities 
often use experts employed within 
an entity to perform valuations 
because they are knowledgeable 
about their respective entities 
and it is more cost effective than 
appointing consultants. 

In light of this, preparers 
highlighted that the standards were 
ambiguous and could be clarified. 

GRAP 17 now clarifies that, 
in addition to valuations being 
performed by a member of 
the valuation profession who 
holds a recognised and relevant 
professional qualification, 
valuations may also be performed 
by another expert. This expert 
should have the requisite 
competence to undertake such 
appraisals in accordance with the 
requirements of the applicable 
standards of GRAP. The valuer or 
expert may be employed by the 
entity. 

Disclosure on the independence 
of the valuer or expert is not 
required as this would not have any 
informational value for users since 
valuations have to be performed in 
accordance with the principles in 
the relevant standard. 

Similar amendments have been 
made to the standards of GRAP 
on Investment Property, Heritage 
Assets and Intangible Assets.

ENCOURAGED 
DISCLOSURES
The board eliminated the 
encouraged disclosure 
requirements in GRAP 17 to 
streamline and simplify the 
requirements of the standards. 

Similar amendments were 
made to GRAP 16 and GRAP 31, 
Intangible Assets.

CAPITAL WORK-IN-
PROGRESS
Users expressed a strong need 
for more information about assets 
that are being constructed or 
developed, so as to promote greater 
accountability by entities. 

Based on feedback from users, 
the board concluded that the 
following information on capital work-
in-progress should be disclosed for 
assets accounted for in accordance 
with GRAP 17:
(a)  The cumulative expenditure 

recognised in the carrying value 
of assets in aggregate per asset 
class

(b)  The carrying value of assets that 
are taking a significantly longer 
period of time to complete than 
expected, including reasons for 
any delays

(c)  The carrying value of assets where 
construction or development 
has been halted either during 
the current or previous reporting 
period(s), including the reasons 
for halting and whether any 
impairment losses have been 
recognised in relation to these 
assets

An entity can decide how to present 
the information in (b) and (c) above 
as the information available at entities 
is likely to differ. Materiality should 
be considered when determining the 
relevance of this disclosure in the 
financial statements.

Similar amendments were made 
to standards of GRAP on Investment 
Property, Heritage Assets and 
Intangible Assets.

REPAIRS AND 
MAINTENANCE
Users indicated that they measure 
the adequacy of repairs and 
maintenance by comparing this 
expenditure to the value of assets 
recognised in the statement of 
financial position. 

The board concluded that given 
the importance of this information 

to users, a requirement to disclose 
this information in the notes to 
the financial statements has been 
added to the standard of GRAP 
on Presentation of Financial 
Statements.

A requirement has been 
added to GRAP 17 and Heritage 
Assets for entities to disclose 
repairs and maintenance. GRAP 
16 has been modified to require 
the separate disclosure of repairs 
and maintenance from operating 
expenses on investment properties 
that generated/did not generate 
rental revenue during the period.

Information about the basis 
used to determine repairs and 
maintenance relating to PPE and 
heritage assets is required. This 
enhances comparability amongst 
entities as some entities may 
include a portion of internal costs, 
for example, employee costs in 
their determination of repairs and 
maintenance, whilst other entities do 
not. 

The board believes that although 
this disclosure may not entirely 
satisfy the needs of users, it enables 
users to raise questions as to what 
other information should be provided 
along with the current disclosures on 
repairs and maintenance. 

Similar amendments have been 
made to the standards of GRAP 
on Property, Plant and Equipment, 
Heritage Assets and Investment 
Property.

TRANSITIONAL PROVISIONS 
The amendments are effective 
from 1 April 2016. Transitional 
provisions are prospective, except 
for the amendments relating to the 
encouraged disclosures and those 
clarifying the existing principles in 
GRAP 16. These amendments are 
applied retrospectively.

AUTHOR |Abdur R Badat CA(SA) is a project man-
ager at the Accounting Standards Board
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INFLUENCE AGA(SA)

SAICA ADDRESSING DIVERSE CHALLENGES
The relaunch of SAICA’s AGA(SA) designation delivers a multi-faceted solution addressing 

challenges identified by SAICA members, by private and public sector employers in the local 
economy, by South Africa’s leadership, and by the global accounting profession. By Willi Coates

W hen our 
members 
spoke, we 
listened. When 
research 

revealed local market demand, 
we responded. When the country 
called on us to help create a vision 
for the future, we answered. When 
the global community called on us 
to up our game, we did. 

When market research 
revealed a shortage of accounting 
technicians, SAICA addressed the 
challenge through the Associate 
Accounting Technician [AAT(SA)] 
qualification programme and the 
AAT(SA) designation. Now, as our 
members in the private and public 
sector have asked, and as further 
that market research also identified 
a shortage of intermediate level 
accountants, SAICA has responded 
with the relaunch of its AGA(SA) 
designation.

With the relaunch of the 
AGA(SA) designation, SAICA 
is answering the call of South 
Africa’s leaders for private sector 
organisations to contribute to the 
vision for the country as outlined in 
the National Development Plan. The 
focus of the relaunched designation 
is on the ability of AGAs(SA) 
to manage the accounting 
function professionally, bringing 
accountable competencies to both 
the private and public sector which, 
ultimately, will make South Africa 
work. 

The fundamental promise of 
the AGA(SA) designation is that 
businesses and public entities can 

be sure that they will be measured 
and accounted for at the highest 
professional standard if their 
accounting functions are staffed 
by AGAs(SA), who will bring a 
high level of accounting skill as 
well as a high level of ethics and 
governance – as can be expected 
from a designation administered by 
SAICA.   

SAICA is, according to 
the World Bank, not only the 
largest professional accounting 
organisation in South Africa but 
plays an instrumental role in 
thought-leadership initiatives that 
support protection of public interest 
and the growth of the accountancy 
profession in South Africa and at a 
global level.  

SAICA is therefore uniquely 
positioned to offer a credible 
professional home for accountants 
at multiple levels of the economy. 

The AGA(SA) designation will 
formally qualify and recognise 
those individuals who have superb 
qualifications, excellent hands-
on training and an impeccable 
standard of ethics, and are 
therefore able to deliver the high-
level accountable competencies 
that will contribute to responsible 
financial management in their 
organisations, while helping to 
make South Africa work.

SAICA is proud to relaunch 
the AGA(SA) designation as a 
multi-faceted solution addressing 
business and financial challenges 
identified by SAICA members, 
by the market, by South Africa’s 
leadership, and by the global 
accounting profession. We 
encourage our members to 
motivate their qualified employees 
to join AGA(SA) and anticipate that 
this designation will become the 
preferred standard in both private 
and public sectors for recruiting 
qualified, experienced and ethical 
accounting employees. 

{      }THE RELAUNCHED 
DESIGNATION FOCUSES 

ON THE ABILITY OF 
AGAS(SA) TO MANAGE THE

ACCOUNTING FUNCTION 
PROFESSIONALLY
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AUTHOR |Wil l i  Coates is the Senior Executive: Brand, 
Communications and Marketing at SAICA

You may not be known for your handicap but that doesn’t mean you can’t be in the game. Your SAICA-accredited 
BCom and completed training contract is all you need to get with the in-crowd. Register for the Associate General 
Accountant AGA(SA) designation with premier professional accounting body, SAICA. Associate membership comes 
with real benefits like invitations to SAICA seminars and events, SAICA products and services, access to CPD, 
a subscription to ASA magazine and more. Visit www.saica.co.za/agasa to register.
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An AGA(SA) designation 
means more respect 
which leads to more  
invitations to golf games 
which could lead to less 

 respect because there’s 
no accounting for

your golf swing. 
At least you’re in the game. 

An AGA(SA) designation from SAICA 
will give you the recognition you deserve.

develop.influence.lead



NEW CTA PROGRAMME 
Unisa has introduced a one-year CTA programme 

to fast-track selected CA(SA) students

The College of 
Accounting Sciences 
(CAS) at the University 
of South Africa 
(Unisa) is shaping the 

futures of accountancy students. 
CAS aspires to success and 
the innovation and sustainable 
transformation of the accounting 
sciences profession in South Africa. 

It is in this spirit of innovation that 
CAS has introduced a one-year CTA 
programme, which will commence in 
2016. This new one-year programme 
will be offered in parallel with the 
existing two-year CTA programme 
and has been designed as a fast-
track opportunity for selected 
students studying towards the highly 
prestigious CA(SA) professional 
qualification. (Further information 
regarding the one-year CTA 
programme can be found on the 
dedicated CTA web page www.
unisa.ac.za/CAS/CTA.)

The admission requirements of 
the one-year CTA programme are 
stricter than those of the existing 
two-year programme. These 
requirements are as follows:
•  A SAICA-endorsed bachelor’s 

degree, or a SAICA-endorsed 
bridging qualification (at NQF 
level 7), completed by the end of 
2015. Such a qualification may 
not be older than three years.

•  All final-year modules linked 
with such a qualification must 
have been completed within one 
academic year or a maximum 
of three consecutive semesters 
by the end of 2015, with no 
outstanding results.

All prospective students (including 
existing Unisa students) intending 
to register for the one-year CTA 
programme in 2016 must apply 
online via the Unisa website http://
applications.unisa.ac.za during the 
dedicated application period (15 
September – 13 November 2015). 
This will be the only available 
application process. This process 
will enable applicants to upload 
supporting documents and to 
pay the nominal application fee. 
Unfortunately, no late applications 
will be accepted. Only those 
candidates who have applied 
successfully during this period 
will be allowed to register for this 
programme. 

Students who are currently 
studying towards a CTA 
qualification at other institutions 
are also encouraged to apply 
for admission to the Unisa CTA 
programme during the 2015 
application period, should the 
possibility exist that they will have 
to further their studies at Unisa 
during 2016.

CAS supports students through 
more than 200 highly qualified 
academic staff members within 
the two schools (Accountancy 
and Applied Accountancy) and six 
academic departments. Under the 
leadership of the Executive Dean, 
Professor Elmarie Sadler, and a 
dedicated management team, 
CAS strives toward excellence in 
accounting education, research, 
and student support. In 2015, 
CAS increased the scope of its 
integrated learning support-

programme for CTA students. This 
now comprises a comprehensive 
set of teaching and learning tools, 
including study schools, technology-
enhanced learning, email and 
telephone support, consultation 
sessions by appointment, and 
life coaching. The study school 
programme offers contact sessions 
in April and August at major centres 
throughout the country. 

Students are also provided at 
regular intervals with screen-casts 
that deal with all major topics and 
problematic areas in the syllabus, 
and which can be downloaded onto 
a smartphone device. 

CAS is also proud to be part 
of the Thuthuka programme, 
a SAICA-FASSET support 
programme that offers face-
to-face classes at Pretoria and 
Durban venues to approximately 
400 African students. CAS, within 
a longstanding value-driven 
institutional tradition, is extending 
its role in the transformation of 
the accounting profession by 
increasing the number of black 
chartered accountants in the 
country.

With the introduction of the 
one-year CTA programme, as 
well as the extended integrated 
learning support-programme 
for CTA students, CAS wishes to 
make success possible for more 
students. 

At present, every third CA(SA) 
is a Unisa alumnus. Unisa offers 
students who may otherwise not 
have had the opportunity, quality 
education across the globe.

SEPTEMBER 2015 | 43    

INFLUENCE NEW CTA

42 | SEPTEMBER 2015    college of 
accounting sciences

College of Accounting Sciences 
New One-Year CTA Programme
Fast-track your journey towards a CA(SA) Professional Qualification

Application Period: 15 September – 13 November 2015

Visit: www.unisa.ac.za/cas/cta

Towards Excellence in Accountancy
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2015 TOP 35-UNDER-35 
FINALISTS

Adnan Patel

Dwayne Smith

KC Chesaina

Pamella Marlowe

Stephanie Venter

Ayanda Sepamla

Francis Kwahene

Marc Sevitz

Pieter van Niekerk

Thobeka Ntshiza

Cuan Chelin

Gugulethu Sigasa

Mbongeni Madonsela

Ryan Smith

Wiets Wiehahn

Annja Louca

Evita Nyandoro

Louw Barnardt

Pieter Grové

Taki Nkhumeleni

Bronwyn Corbett

Gregory van der Watt

Marion Kearns

Rayhaan Jhetam

Trevor Gosling

Dheren Singh

Henico Schalekamp

Mulalo Martin Mudau

Ryan Smit

Wuanita Moore

Donald Fisher-Jeffes

Herman Viviers

Nidhuvuho Dali

Sangeeta Kallen

Zafeer Nagdee

LAST, BUT DEFINITELY 
NOT LEAST! 
These nineteen young professionals have not only successfully 
pursued their dreams to become CAs(SA), but they have all excelled and moved swiftly 
through the ranks. They now either hold prestigious positions or, being entrepreneurs at heart, 
have boldly ventured out taking risks to open their very own practices or companies.

Most inspiring of all is at the core of each of these Top 35-under-35s’ vision for their future is 
a vision of being more than just themselves. Already making a difference in the lives of those 
around them, they continue to aspire to make the world a better place.

The formal judging process has taken place and all the finalists have been invited to attend 
a grand cocktail evening where the winner will be  proudly announced. 

SPONSORED BY

MULALO MARTIN MUDAU
Managing Director at 
Harvest Chartered Accountants

MBONGENI MADONSELA
Private Equity Transactor at 
RMB Private / RMB Ventures

Martin credits his accounting 
teacher, the late Mr Sabatha, as 
the person who first introduced 
his class to the CA(SA) profession 
in Grade 8. Coincidentally, in the 
same high school class sat his 
close friend Justice Muhanelwa, 
who also qualified as a CA(SA), 
and is now his business partner 
at Harvest CA.

‘As a young boy from a 
disadvantaged background, my 
options seemed limited until that day. That was the start of 
many late nights spent working towards that dream.’

Martin started his first year at Wits University at the 
age of 16. Although it was a difficult time financially for his 
family, he was fortunate to receive a study bursary from 
KPMG in his third year. After qualifying as a CA(SA), Martin 
moved to the Corporate Finance division where he stayed 
for 18 months before moving to Unisa to take up a position 
as senior lecturer in auditing. The position offered flexible 
hours with a fixed income.

‘Having just married and with a little one on the way, 
I felt this would be the perfect environment to pursue my 
entrepreneurial ambitions with the financial stability it 
provided.’ One of Martin’s breakthrough moments was 
being appointed in joint partnership with KPMG to provide 
project advisory services to the City of Tshwane on its BRT 
business plan. 

‘This was during my tenure at Unisa and I had just 
established Malamba Enterprise Development Services, 
later rebranded to Harvest Chartered Accountants. It was 
our first project, which gave us a significant advantage 
towards achieving financial growth and stability.’

Since then, the company has grown to achieve 
sustainability and create employment across five branches 
in Limpopo, North West and Gauteng. Harvest Chartered 
Accountants currently employs 42 permanent and 24 
contract employees. The Harvest Group in total employs 
over 80 staff members.

Martin serves on two USAASA (Universal Service and 
Access Agency of South Africa) board committees. He 
is one of the new trustees and donors that resuscitated a 
school in the informal settlement of Ramaphosa, which had 
been shut down after allegations of fraud. 

In the December holidays after 
Mbongeni’s matric year, his 
brother helped him to get a job 
as a cashier, packer and ‘shelf 
manager’ at a Clicks store. He 
earned R5 an hour, but for some 
reason or other the temporary 
staff were limited to working a 
maximum of five hours a day. His 
transport to work and back cost 
him R22,50, leaving him with a 
meagre R2,50 for his hard day of 
labour. 

‘That was my first lesson in real-life economics. My 
mate, who worked with me and is also a CA now, and I still 
laugh about it.’

Mbongeni grew up in Soweto and from an early age 
faced challenges such as a lack of facilities, long distances 
to schools with inadequate infrastructure, and an unstable 
teaching environment.

‘I would say I overcame these through determination 
and discipline (a strong parent with a “firm hand” played a 
major role as well). I had an end goal in mind and constantly 
reminded myself of it.’ 

Some of Mbongeni’s milestones: ‘Being awarded a 
Golden Key certificate in 2002 in my second year of varsity. 
Working in foreign territory, as there are great life lessons to 
be learnt – I encourage everyone to do it. Joining a private 
equity firm straight out of articles, which is extremely rare.’

Today Mbongeni is a private equity transactor at RMB 
Ventures, which he labels as a major milestone in his 
career. He is also one of the founding members of the 
Tirisano Foundation, an institution he and a group of other 
young professionals founded in 2011. The foundation has 
been working with Grade 8 to 12 pupils in Soweto for over 
three years now with a focus on increasing the number of 
professionals and entrepreneurs emanating from Soweto. 
Proudly, Tirisano has seen its first group of matriculants 
enter tertiary education this year.

In-between serving on boards of RMB’s portfolio 
companies, Mbongeni also serves as an executive member 
of Tirisano responsible for partnerships and fundraising.

His dream: ‘I would like to see, at a minimum, one 
postgraduate per Soweto household by 2035. And I would 
like to play my part in that.’
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MARION KEARNS
Marketing Director at 
Home of Living Brands (Pty) Ltd

MARC SEVITZ
CFO and Director of 
TaxTim

Marion Kearns says the furthest thing from her mind when 
she was a kid was spreadsheets and decision-making. ‘I 
spent a lot of time in the bush with my family when I was 
growing up and of course, all I wanted to be was a game 
ranger. I’m still passionate about the bush but wrangling 
negotiations, budgets and deadlines is more up my alley.’

To date, Marion’s greatest highlight has been her 
appointment as a director of Home of Living Brands, a 
group specialising in the sales and marketing of branded 
household durables. She lays claim to being the youngest 
director in the history of the company, as well as the first 
female director.

After returning from working in Bermuda and London for 
four years in the investment management field, she decided 
to broaden her horizons. Home of Living Brands lived up 
to her expectations. ‘I worked as group accountant for just 
under two years, and when the chance to move into the 
marketing department arose, I jumped at it.’

 Within six months Marion was promoted to marketing 
executive and a year after that appointed as marketing 
director. In July 2013, the company was acquired by 
Bidvest. She has since learnt many invaluable lessons 
through being exposed to top management through board 
meetings.

 One of her greatest lessons: ‘Not to get lost in the 
details and to keep the big picture in mind, because I have 
the ability to paint the big picture! That, and there is not 
much that can’t be solved by sitting down and talking it 
through with someone you respect over a cup of tea (or a 
bottle of wine).’

 In her current role, Marion is actively involved in the 
allocation and justification of the company’s CSI spend. 
She also supports several charities financially, including the 
Starfish Greathearts Foundation.

 ‘In the environment in which I work, the sky is the limit, 
and I’d like to keep challenging myself and setting new 
goals.’

When Marc was a youngster, his uncle, also a CA(SA), 
used to talk to him about articles explaining – and also 
complaining – that they were the most boring time of his 
career but also the time when he learnt the most.  

To Marc, too, those three years of articles proved to be 
some of the best work experience in the financial industry: ‘I 
was lucky enough to spend a lot of time on brokerage clients 
and private equity, which I really enjoyed. Having always 
wanted to specialise in tax and with my extra qualifications, 
I was called upon to perform tax work on several of my 
clients’ audits while only being a second-year clerk.’ In his 
third year of articles, he moved into the tax department for a 
short stint, confirming the specialisation he wanted to be in. 

In mid-2011 Marc and a friend (now his business 
partner) entered a competition to be part of a start-up 
incubator being established in Cape Town by Google. Their 
idea was to develop an online digital tax assistant. They 
were selected as one of three among the 650 applications, 
leading them to successfully establish their company 
TaxTim, the world’s first consumer digital tax assistant.

Since 2011, they have helped over 1,5 million South 
African taxpayers have their tax questions answered and 
understand, complete or ultimately file their tax returns. 

‘Everything we learnt and were exposed to as a CA(SA) 
are tools and fantastic building blocks for an entrepreneur to 
have, but nothing could have prepared me for this journey. 
The thrill of seeing your idea turn into something that works 
and is successful is fantastic, but what’s more, is seeing that 
it actually helps people daily with something that is difficult 
for them, which I think is the greatest achievement.’ 

Marc lost his mother (which Marc says was his greatest 
loss) at a pivotal time in his career and when the stresses 
of being an entrepreneur were at its height. Sadly both his 
sister and then his father also passed away.

‘When you lose a loved one you are faced with a choice 
– either to sink into despair or to swim forward. I’ve always 
chosen to swim …’ 
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PIETER VAN NIEKERK
Group Deputy CFO at 
Ascendis Health Group Limited

PIETER (COBUS) GROVÉ
CFO at 
DigiCore Holdings Limited

Pieter van Niekerk 
completed his school 
career in Bloemfontein with 
an average A symbol. His 
parents, Ben and Rosemary, 
taught him that there is 
either a right or a wrong 
way, but no grey area. He 
set out ambitiously pursuing 
a career with this kind of 
integrity and moral code.

Pieter received his 
degree cum laude at the 
University of the Free State 
becoming a Golden Key Honours Society member. He 
started his articles at PwC Bloemfontein in 2008 and was 
later seconded to the USA with the opportunity of seeing 22 
states and 54 cities and towns, plus experiencing a listing on 
the New York stock exchange.

‘New York is one of my favourite cities in the world, and 
I still remember standing in Times Square planning the next 
five years of my life. Some of my most challenging projects 
were debt refinances, which were done in the USA after 
the global economic problems following 2010. It was a 
fascinating time in the world economy and I learned a lot of 
lessons both on a professional and personal level.’

Over the course of his career, Pieter has managed teams 
with over 100 members in multiple countries and locations 
to complete projects and assignments successfully. He 
has also been involved in multiple listings on various stock 
exchanges.

At PwC Pieter won two experience awards and left in 
2012 on managerial level to join Ascendis. ‘What I enjoyed 
most about completing my articles in a Big 4 firm in a smaller 
town, is that you get exposed to various industries and 
different sizes of entities, which broadens one's horizons and 
adds a huge amount of experience to one’s life.’

At the age of 29 Pieter was promoted to Deputy CFO of 
Ascendis. Holding the kuduzela the day Ascendis listed on 
the JSE was one of the highlights of his career. The listing 
was also one of the most challenging projects he’s been 
involved in.  

‘The share price grew by more than 40% since listing 
and we are heading towards completing our second year of 
listing.’

At the age of 31 Cobus 
Grové was appointed as 
CFO of DigiCore Holdings 
Limited, which is listed on 
the main board of the JSE 
and has an international 
footprint in more than 55 
countries. Since joining the 
company, Cobus has been 
part of the team that has 
seen the company’s share 
price increase with 225%. 
In May 2015, Cobus was 
nominated as CFO of the 
year for the best turnaround strategy implemented for the 
year, young CFO of the year, and compliance CFO of the 
year. He won the category of compliance CFO of the year 
with Mervin King handing him his award.

 Cobus completed his training contract at Deloitte and 
remained with the firm for a year as manager specialising 
in the application of IFRS. He was also seconded to SAICA 
where he managed the implementation of the Statement 
of GAAP for SMEs and doing training courses on behalf of 
SAICA. 

 He then moved to Innovation Group (a subsidiary of a 
UK-listed entity) where he was appointed as the Executive: 
Finance Department. During this period, Cobus was also 
appointed to the Accounting Practices Committee of SAICA 
for three years and continued lecturing the accounting 
honours programme of NSOA. He decided to move to the 
University of Johannesburg (UJ) as a senior lecturer in 
accounting on the accounting honours programme. 

 Cobus was then appointed as an associate director at 
EY specialising in the interpretation and application of IFRS 
for two years. DigiCore Holdings Limited, a company listed 
on the main board of the JSE, then approached Cobus 
to become the group CFO / financial director where he is 
responsible for the finance function of the group. 

 Cobus is a standing member of SAICA’s Accounting 
Practices Committee (APC), the JSE Financial Reporting 
Investigation Panel (FRIP), and the SAICA ad hoc 
committee of corporate law.

 His ultimate way of relaxing after a stressful day is 
taking his children to the park and letting them impress him 
on the jungle gym.
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PAMELLA MARLOWE
Senior Financial Manager at 
Barloworld Motor Retail

AUBREY DALI
Financial Controller: Commercial at
Simba/PepsiCo

Pamella Marlowe says that as a young black woman in the 
CA(SA) profession, she has had to work extra hard to get 
where she is today, especially believing in her capabilities 
and not being intimidated. Recently convincing a panel of 
esteemed judges that, irrespective of her height, she is a 
role model has seen her to being selected out of 100 semi-
finalists as one of the 25 Mrs South Africa finalists for 2015.

After articles, she joined the international tax 
department at PwC, which inspired her to register for 
the HDipTax qualification. She then joined McCarthy as 
a divisional financial manager and at the age of 29 years 
she was promoted to franchise financial director with the 
distinction of being the first black person as well as the 
youngest to fill this position. She has been featured in 
the Destiny magazine Power of 40 feature in 2011, which 
recognises 40 women under the age of 40 to look out for 
in their respective industries.

Pamella’s most recent career highlight is being made 
CFO of RO Metrics Trading (Pty) Ltd, a subsidiary of 
Barloworld South Africa, while still filling her role as senior 
financial manager at Barloworld Motor Retail Head Office.

Her advice: ‘Job hopping is not great for your career. 
Learn as much as you can in your company or job and 
reassess after three years to determine if you are ready for 
a move or another challenge.’

She is – and always has been – passionate about 
giving back to the community. She was a tutor at 
university and today she mentors young girls. She is also 
associated with Ependy Angels, an organisation that 
raises awareness of childhood cancers and also offers 
support. 

‘I also have my own initiatives, which include doing a 
Youth Day drive in Alexandra where I got food and clothes 
donated for a home in Alex.’

‘Winning Mrs South Africa 2015 would be a dream 
come true.’

It was in a Cosmopolitan 
magazine his sister had 
bought where Aubrey first 
read about the profession. 
‘It had profiled some 
CAs(SA) in different 
industries, including an 
asset manager who was 
earning R800K. I divided 
that amount by 12 and 
thought the CA profession 
was heaven on earth!’

Blessed with amazing 
opportunities throughout 
his life, he says did not follow the usual route to being 
a CA(SA): ‘For one, I took a sabbatical during my 
undergraduate years, and worked as National Vice-
President for Finance at AIESEC South Africa. Through 
my work there I had an opportunity, after graduating, 
to move to Canada as a valuations assistant at KPMG, 
being exposed to the exciting world of mergers and 
acquisitions.’

As part of his articles at SABMiller, he was seconded 
to Internal Audit. One of the financial managers that 
he audited was impressed with his performance and 
Aubrey soon found himself permanently placed as a 
financial planner in the ABI division of SAB, charged with 
the primary role of establishing a strong internal control 
environment. After qualifying as a CA(SA), he was given 
an additional role as the financial accountant.

More recently, Aubrey filled the role of Financial 
Controller: Commercial at PepsiCo/Simba for five years 
with two departments reporting to it and a total staff 
complement of about 30.  

In his PepsiCo role, he also had direct access to 
the executive management team, including regular 
presentations to the CEO. This role proved to be 
both challenging and fulfilling. He was then given the 
opportunity to head the Internal Control division within 
PepsiCo to be strategically exposed to more areas of 
the business while expanding his influence to the wider 
leadership team, inside and outside South Africa. 

Aubrey has been involved in education interventions 
to supplement public education at township schools and 
to expose learners to the world of work while motivating 
them to dream big. As co-founder of The Hub, Aubrey 
has been part of creating and launching a space in the 
Johannesburg CBD where social entrepreneurship can 
strive and grow, particularly for marginalised communities. 
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RYAN LEE SMITH
Partner and Director at 
Nolands Jhb Inc

Ryan sums up his greatest 
achievement as not one but 
three major achievements 
culminating in one month, 
February 2012. In that 
month he became the 
proud father of his first-
born child, qualified as a 
CA(SA), and at the age of 28 
was appointed a partner to 
Nolands.

In 2007 he joined 
Nolands, not realising this would become his future. 
In 2011/12, after being consistently successful in his 
studies while also working, he was offered and accepted 
a partnership in the firm. ‘I could see the passion in the 
Nolands family for the brand, the growth potential in the 
group and the great entrepreneurial spirit that flows through 
the organisation – Not Your Ordinary Auditors.’ What he 
enjoys most is the opportunity to assist clients in finding 
solutions for their needs – a Nolands credo – and the 
opportunity of guiding and developing the future economic 
leaders and CAs(SA) in the firm.

 At the age of 23, along with three (now) fellow CA(SA)s, 
the Loaded Corporation was created. They own a number 
of townhouses in Johannesburg and are looking to enter 
the commercial space. They also have plans to enter the 
venture capital market, as ‘we want to start investing in 
start-ups and new ideas’.

 In 2008 Ryan assisted his wife to open her crèche, 
Gummi Gardens Daycare. This year they made a move 
to expand and were successful with the acquisition of a 
second crèche.

 As a result of his father being retrenched, Ryan has also 
launched a landscaping business, Simpli-Pro Landscapes. 
‘I started this by purchasing an existing operation. The 
company has found good traction, and we will be looking 
to acquire and latch on another smaller company early next 
year.’

 Ryan and his wife’s gratification comes from being able 
to currently provide 90 direct jobs.

 Ryan describes himself as being driven, disciplined, 
focused and passionate. ‘Although this doesn’t sound like 
it goes hand in hand with these, I also have to be having fun 
at all times. Work hard – play harder.’

SANGEETA KALLEN
Partner at 
Nkonki

Being the first female in her 
family to go to university, 
Sangeeta registered as a 
CA(SA) at the age of 24. She 
chose the Auditor-General 
for her articles knowing 
that she will be auditing the 
public sector. Sangeeta 
soon realised that auditing 
in the public sector is the 
most fulfilling job with the 
opportunity to promote 
transparency and accountability through her profession. In 
2010, at the age of 29, Sangeeta was approached by Nkonki to 
build the firm’s staff capacity around the public sector as a lead 
audit partner. She not only passed on the knowledge of auditing 
the public sector but also ensured that she sparked the passion 
for making a difference through auditing in the public sector in 
those she trained and coached.  She is currently in this role as 
audit partner and chairs the recruitment committee at Nkonki. 
She also fulfilled the role of board member and chaired the 
audit committee of a JSE AltX-listed company.

 With her involvement in the public sector, Sangeeta 
identified the need for more guidance in aligning legislative 
responsibilities against individual actions. With this in mind 
Sangeeta championed and sponsored the first paper released 
by the Public Sector Audit Committee Forum: ‘I ensured that 
we bedded down the key challenges of those audit committee 
members for whom the forum was created for. I am still actively 
involved in this forum.’

Not stopping there, Sangeeta has utilised many platforms 
to present insights in the governance space such as presenting 
at the Annual Audit Committee Conference her tips gathered 
from experts in the industry relating to achieving effective 
governance.

Her current venture is championing the Public Sector Audit 
Committee Conference in September. ‘I intend on utilising 
this conference to ensure that public sector audit committees 
gain clear roadmaps to tackling the challenges faced by them 
through their oversight.’

‘What I believe would make South Africa a better country is 
by ensuring all get educated. Educating not only the children 
but everyone, will give them the knowledge of understanding 
impact and cause. It will transform their lives, and transform 
South Africa.’  
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RYAN SMIT
Co-founder of 
EpicCo

RAYHAAN JHETAM
Business Performance Specialist at 
Barclays ABSA

Fully aware of the 
commitment required 
to achieve a CA(SA) 
qualification, Ryan was 
prepared to do whatever it 
took to achieve it. During 
his second year at Tukkies, 
his commitment was put 
to the test when he was 
unable to continue with 
his studies due to financial 
constraints. 

Putting his studies 
on hold for a while was a 
tough decision.

 ‘In 2003 I went to the UK on a one-year working visa, 
working odd jobs (potato picker, security guard, and 
barman) to make enough money to buy a City Golf on my 
return to South Africa.’

 With his new car, he set out on a quest to complete 
his studies and articles simultaneously, making up for 
lost time. With only the first year of his degree under 
the belt, he knew that finding a firm that would give him 
an opportunity would be tough. He eventually found a 
small firm in Johannesburg and within four years he had 
managed to complete his degree through Unisa, pass his 
CTA exam, and complete his articles.

 Soon after that a close varsity friend and Ryan 
decided to start their own accounting and advisory firm. 
‘His father owned a few Pick n Pay stores, and we thought 
we could start by providing our services to his stores and 
grow the business from there. 

‘Our business would involve providing services to 
SMEs, which was what I had been exposed to for the past 
four years, and so, yes was my answer!’

 In 2009, EpicCo was born and shortly after that Ryan 
passed his board exams.

 ‘Six years later, we are servicing brands such as Pick 
n Pay, Foodlover’s Market, Engen, Liquor City, Total, BP, 
Chesa Nyama, and more. 

We have a staff complement of 40, we have a satellite 
office in Gaborone, Botswana, a new office in Cape 
Town, and we recently started our recruitment division, 
EpicRecruit.’

 Another highlight will be the launch of their recently 
developed smartphone tax app EpicTax: ‘We hope that 
this interface improves the working class’s interaction 
with tax practitioners and smooths the tax return filing 
process.’

A highlight for Rayhaan 
during his training contract 
at Deloitte Durban was a 
secondment to Corporate 
Finance where he assisted 
a ‘crown jewel client’ in 
preparation for a secondary 
listing on the London Stock 
Exchange (LSE).

 In January of 2009, 
Rayhaan accepted an offer 
from KPMG in Abu Dhabi, 
which is a leading advisor to 
the UAE government as well 
as financial institutions in the Middle East. Key assignments 
included professional services to the world’s second largest 
sovereign wealth fund, a newly established bank (which 
he would later join), advisory to private equities, and debt 
restructuring for Dubai government entities. In 2011 Rayhaan 
assumed a position in business development in the CEO’s 
office at Al Hilal Bank, a newly established Islamic bank owned 
by the government of Abu Dhabi.

 ‘In this space, I jointly set up and led the department, 
formulated the bank’s five-year strategic plan, prepared the 
annual business plans, and performed feasibility studies 
of international expansion and acquisitions. Corporate 
developmental initiatives included development of bank-wide 
policies and participation in project steering committees.’ 

 His next role was to establish and lead the Balance Sheet 
Management Department, which reported into the Assets and 
Liability Committee. ‘In this area, Rayhaan implemented an 
end-to-end funds transfer pricing mechanism that included 
curve construction, behavioural analysis, drafting policies as 
well as full systems implementation.’ 

Other assignments included secondments to the 
Investment Banking Department on buy-side advisory 
transactions in Kazakhstan in the oil and gas sector, agriculture 
and commodities, and the bank’s sukuk issuances listed 
abroad. In a short space of time, Al Hilal Bank was ranked 
among the Top 10 among 52 UAE banks and Top 3 among 
eight Islamic banks. 

 Rayhaan recently returned to South Africa, where he has a 
role at Barclays in Business Performance and Analytics. In this 
space, Rayhaan redesigned the Exco performance reports, 
which have been well received and are now being rolled out 
across the group.

Rayhaan has shared some exciting plans for the future and 
has promised that Accountancy SA will be the first to share 
those with you.
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THOBEKA NTSHIZA
Financial Executive at 
Aveng Infraset

Thobeka’s mother has been 
her inspiration to succeed. 
She says that from humble 
beginnings, her mother has 
excelled academically and 
professionally in her space 
as a scientist. She taught her 
to push frontiers, never to 
succumb to defeat – and most 
of all, to be proud to be Thobeka. Thobeka started her career 
with Sasol Chemical Industries In Sasolburg in 2004.

‘My association with Sasol started in 1999 when I was 
awarded a full bursary for my BCom undergraduate studies. 
I always tell people Sasol was the best training ground for my 
articles. Its vast variety of operations and commitment to the 
TOPP [Training Outside Public Practice] programme shaped me 
to be who I am today.’

In 2008, she moved to Coca-Cola South Africa. ‘This is 
truly a global organisation. During my time with the company I 
travelled to Istanbul, Atlanta in the USA, and Ghana. This truly 
gave me an international experience.’

Nominated in 2010 to represent South Africa in the Eurasia 
Africa Group Women Leadership Programme, she had an 
opportunity to build relations with women from Egypt to Russia. 
She worked with Rashied Bardien, TOPP programme sponsor, 
to grow the TOPP programme in the company. She was also 
identified and appointed financial services manager to the Coca-
Cola Africa Foundation, a corporate social investment non-profit 
organisation with a multi-million-rand annual grant budget. 
‘Our continent is the next growth story. Therefore barriers such 
as access to clean water and malaria prevention initiatives 
supported by the foundation resonated with me. This was a 
secondary hat I took with passion and commitment to help 
positively shape our continent.’

At the end of 2011, Thobeka moved to Aveng Manufacturing, 
based at the head office, where she is responsible for operating 
group reporting and financial management. In November 2013 
she was appointed as the financial executive at Aveng Infraset. 
This is the biggest business unit (in excess of R1 billion) within 
Aveng Manufacturing. In this role, Thobeka leads a team of 
34 people and has to hold the financial reins of a challenging 
business with 12 factories throughout Southern Africa. She 
has been driving transformation in the business by employing 
people from previously disadvantaged backgrounds and 
mentoring the finance graduate interns.

TREVOR GOSLING
Co-founder and CEO of
Lulalend

Post-articles, Trevor decided 
to leave auditing and enter the 
glossy world of investment 
banking. He spent the next 
five years alternating between 
Rand Merchant Bank in 
Sandton and Goldman Sachs 
in London.

Trevor says his 
investment banking 
experience was invaluable, 
but he always wanted to build his own businesses. In 2010 his 
brother and business partner started what became Groupon 
SA with Trevor helping out on certain financial aspects.

‘I witnessed first-hand the phenomenal growth that they 
achieved. At this point I realised that the online space was 
where I needed to be and this inspired me to leave investment 
banking at the end of 2011 and get busy with my first start-up, 
5ounces.’ Being told that as an entrepreneur he shouldn’t 
expect a salary for the first few months, he went on without any 
income for almost 18 months, investing a large amount of his 
personal capital into the business.

‘It was difficult never being certain that there was light at 
the end of the tunnel. It’s a huge adjustment to go from a solid 
investment banking salary to struggling to pay my rent, all the 
time being niggled by the thought that I could simply give up 
and go back into banking and enjoy a comfortable lifestyle.’

Trevor overcame this challenge through his spiritual faith 
and support from his family and wife, Rae, with the company 
becoming one of South Africa’s fastest growing e-commerce 
businesses.

‘We were acquired by Naspers – one of my biggest career 
achievements to date. I spent another year running 5ounces, 
assisting with integration into the Naspers group, where the 
online business continued to flourish.’ 

Trevor then began searching for his next opportunity. He 
wanted to build a company that merged his experience in 
financial services together with his newly found knowledge 
of the digital world and solve a very real problem – the SME 
financing shortfall on the continent. This resulted in the 
birth of Lulalend, Africa’s first online automated provider of 
business funding. ‘We had a very successful launch and raised 
investment from both local and international venture capitalists 
– another career highlight for me because although it may 
sound sexy, this involved much prayer, sweat and tears!’
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TAKI NKHUMELENI
Projects Executive of 
Shell South Africa

STEPHANIE VENTER
Senior Lecturer and Departmental Community 
Engagement Coordinator at UJ

Already at the age of five 
Taki Nkhumeleni set up her 
own little business selling 
chips and sweets. A love for 
business and a great desire 
to help people, she says, is 
perhaps the reason she has 
such an incredible passion 
for economic development.

‘Most people tend to 
think that all accountants 
want to be CFOs as their 
end goal. The last time I did 
traditional accounting work 
was for two years after my articles. After that, I chose to go for 
business strategy projects, mergers and acquisitions, and 
designing business and operating models.’

Having completed her articles at SABMiller helped pave 
the way to step out of the so-called ‘traditional’ CA(SA) route 
and expand her horizons into unique corporate challenges.

‘My passion for the developments in our continent steered 
me towards a career involving other African countries and 
as such, I positioned myself to get exposed to the rest of 
the continent through FirstRand Africa and Deloitte Africa 
Consulting.’

At FirstRand, Taki gained valuable experience in executing 
strategic projects to support the bank’s expansion projects. 
Her highlight was being a project manager for the Nigeria 
expansion project to diversify the group and access new 
markets. This gave her unique opportunities to work with 
accomplished leaders like the CEO of FirstRand Limited, 
Sizwe Nxasana, and his leadership team. After FirstRand, Taki 
moved to Deloitte as manager at Deloitte Africa Consulting, 
which operates 34 offices in the continent servicing 51 African 
states. Her focus was to drive the Africa strategy in the 51 
states and thought leadership eminence.

Taki joined Shell SA in 2013 as projects executive with 
a role that includes strategy, mergers and acquisitions, 
operations support, and B-BBEE transformation. She is 
involved in the private sector reform by creating opportunities 
and supporting SMEs through Shell’s Enterprise Development 
Fund Board of Governors. She also served on the board of 
Blendcor (Pty) Ltd, a lubricants JV between Shell and BP.

Taki believes that we need to harness the power of the 
youth (65% of the population) through education and skills 
development that provides sustainable and quality jobs to 
eradicate poverty.

‘Be yourself. Success and excellence require 100% 
participation, 100% commitment, and consistency.’

Stephanie Venter 
describes herself as 
someone who would rather 
wear flowers in her hair 
than pearls around her 
neck. She is also a great 
fan of adventures.  

‘In 2011 I put my career 
on hold for six months to 
travel Botswana, Namibia 
and Zambia with my best 
friend (who happens to be 
my husband). A small tent, 
tinned food, a car with a lot 
of personality, and the most beautiful African sunsets you 
could imagine. Best decision we ever made.’

 Stephanie kicked off her career as an academic 
article clerk in the Department of Accountancy at the 
University of Johannesburg (UJ). She continued her 
articles at Deloitte, which she says had an amazing 
learning environment, specifically the Entrepreneurial 
Services division. Here she was awarded the Deloitte 
National Top Achiever for Overall Contribution to Society 
and the Environment category winner for the year ended 
November 2010. 

 After a two-year season as a management accountant 
at the Aurum Institute, she returned again to UJ as a 
lecturer. Here she founded and facilitated a host of 
noteworthy initiatives, one being the launch of the 
#UJGr8Deb8.

 ‘At UJ I was lucky to launch the #UJGr8Deb8m, 
which equips students to be leaders in the workplace. 
Groups are upskilled to the point of open, unregulated 
and professional debate on relevant ethical dilemmas.’

 In 2013, Stephanie was chosen for the first of what 
would be two life-changing terms with the Kliptown Youth 
Programme, which forms part of the Vodacom Change 
the World programme. ‘Our mandate was to start a career 
centre that would empower students to be the architects 
of their own exit strategy out of poverty.’

 Her dreams for the future: ‘As long as there is breath 
in my lungs, I will have dreams and goals to achieve. 
My goal is to see more individuals switched on to the 
possibility of connecting with needs and causes. Service 
is probably the single most important ingredient to job 
and life satisfaction. I also hope to see a visible change in 
the quality of South African education soon.’

 She believes strongly in the principle: ‘If serving is 
below you, leadership is beyond you.’
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WUANITA MOORE
Director of 
Boshoff & Moore

WIETS WIEHAHN
Group Financial Director at 
Studio 88

After articles, Wuanita 
joined a wine-producing 
and -exporting company, 
Overhex Wines International, 
as their financial manager. 
In late 2007 she decided 
to return to her first love, 
auditing, and joined BGR 
Jacobs and Partners as an 
audit manager. 

In 2011 her career took 
a surprising turn after she was diagnosed with seropositive 
rheumatoid arthritis (RA), an autoimmune disease that 
targets primarily the joints and even other parts of the body. 
Although not curable, RA is treatable, and early detection is 
vital in preventing joint damage.

‘Luckily the disease, which has left many RA sufferers 
unable to work after 15 years, was detected in the early 
stages and with the help of great doctors I had the 
opportunity to view it as a wake-up call rather than a life 
sentence. I am passionate about creating RA awareness, 
and I have even been healthy enough to run half-marathons!’

Wuanita realised she needed to move forward and 
achieve her career goals with more urgency, and resigned 
as an audit manager at BGR Jacobs & Partners. She joined 
Etienne Boshoff as a partner, where she successfully helped 
establish Boshoff & Moore Incorporated. They have since 
doubled their team to employ 18 dedicated staff members. 

‘Our client base has steadily grown with 15% per annum, 
and we maintained a stable increase of billable hours of 
between 16% and 18% per year. 

‘We believe this success in growth is due to the reliable 
services we offer at a reasonable price, creating value for our 
clients.’

Boshoff & Moore is the registered auditor of over 
35 charities. ‘Our role entails conducting yearly audits 
at reduced rates as well as supporting them with free 
consultations and advice. I am personally involved with all 
the NPO and PBO audits and truly believe by doing so we 
are uplifting our community in areas where funding and 
expertise are usually lacking, but much needed.’

Wuanita is the only registered female director among 
all auditing firms in the northern Boland. She attributes her 
success to having faith, hard work, and the support of her 
husband, colleagues, and domestic help.

As a kid, Wiets loved 
numbers and was always 
counting anything he 
could. He had different little 
businesses throughout his 
childhood. 

‘I traded toy cars when 
I was very young, sold 
consumables in primary 
school and by the time I 
finished high school I had a 
micro-lending business. I enjoyed working with money and 
knew what I wanted to do from a very early age.’

Wiets completed his articles outside public practice at 
FirstRand. ‘They have a wonderful programme, so by the 
time I finished my articles I had real practical experience. At 
FirstRand TOPP you get rotated in various roles in different 
business units and after my articles I was offered a role in 
one of my rotations, Treasury (it was rebranded FICC and 
later Global Markets). 

Being in Treasury – which Wiets calls the bank’s engine 
room – proved to be very insightful. Thriving in this exciting 
environment, he received regular promotions and ended up 
as finance head of the RMB commodities division.

‘At that stage I started to feel I needed to make a bigger 
impact in a smaller organisation. One of my mentors 
introduced me to the chairman of Studio 88, who was 
looking for a dynamic young CA(SA) to build the finance 
function in his business.’ 

At Studio 88, South Africa’s largest branded clothing 
retailer in men’s clothes, Wiets has gone on to build a 
world-class finance function that had been non-existent 
when he started four years ago. It operates more than 
300 outlets and Wiets has helped set up subsidiaries in 
five African countries. He has also successfully facilitated, 
negotiated and implemented a private equity transaction 
between Studio 88 and Rand Merchant Bank, including a 
management buy-in.

‘The company had never had a CFO and I had to prove 
why it was not only a necessity but an asset. I had to slowly 
chip away at misconceptions and introduce value-adding 
processes without compromising the ethos of the business.’

His ultimate goal has always been to be the FD of a listed 
or large entity and his aim is to continue building Studio 88 
into large retail group. 
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ZAFEER NAGDEE
Senior Lecturer in Accountancy 
at the University of Johannesburg

Zafeer’ s journey to leadership gained momentum after he 
graduated from Lenasia Secondary School as the district’s top 
performing learner in addition to being granted the school’s 
Dux Award for outstanding academic, leadership and volunteer 
work. At the University of Johannesburg (UJ) he became 
fascinated by the world of business and particularly, with stories 
of how small ventures that started out in garages or as humble 
family-owned stores later evolved into multinational behemoths 
of incredible size and influence. During his undergraduate 
years, he received a number of awards in the fields of auditing, 
economics, law and information systems. He completed 
his undergraduate degree cum laude with a cumulative 
aggregate of 91%. He then joined the Certificate in the Theory 
of Accounting (CTA) programme and completed his honours 
degree among the Top 10 in his class. 

Zafeer worked as a journalist for the university’s newspaper. 
He also served in a number of leadership roles in the university 
through which he received excellence awards by leading 
corporations within the business sector. His professional career 
started as an academic trainee at UJ where he served and 
lectured on the advanced accounting programme for honours 
students pursuing the CA(SA) designation. Upon completing 
his traineeship at PwC, he qualified as a CA(SA) and at the age 
of 24 was appointed as a senior lecturer in UJ’s Department of 
Accountancy. 

Upon completing his master’s degree in international 
accounting Zafeer began working on the department’s newly 
established accounting studies programme – a compulsory, 
research-based course for undergraduate students pursuing the 
CA(SA) designation. The course represents the first leadership 

programme of its kind in South Africa and is aimed at instilling 
in future CAs(SA) the skills and insights needed for dynamism, 
meaningful communication, and effective leadership in the 
context of executive level management and control. Zafeer was 
recognised through the Vice-Chancellor’s Distinguished Award 
at UJ for his work on the programme. 

As a thought leader in the spheres of accounting theory, 
institutional accounting practice, integrated reporting and 
classroom pedagogy, Zafeer has published and presented his 
works at a host of conferences both locally and abroad.

DON'T MISS THE NOVEMBER ISSUE 
TO SEE WHO THE 

TOP CA(SA) UNDER 35 
IS FOR 2015
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Prague’s history goes 
back a millennium. 
It’s a gorgeous, well-
preserved medieval 
city coupled with a rich 

history, expansive parks and a hint of 
romance. The historical Old Town was 
laid out more than 1 000 years ago, 
and the winding cobblestone streets, 
ancient squares, quaint medieval 
houses and incredible charm make 
the city unique. And that’s the reason 
you’ll return more than once to this 
magical place. 

Then, Czech beer is among the 
best in the world. Since the invention 
of Pilsner Urquell in 1842, the Czechs 
have been famous for producing some 
of the world’s finest beers. And they 
want you to enjoy it while you’re there 
– that is why it’s also probably the only 
city in the world where beer is cheaper 
than water.

WHAT TO DO
A few things you should do when you 
visit:
• Shop. Although the Czech 

Republic joined the European 

Union in 2004, it has not 
adopted the euro yet, so it is 
very affordable to shop and eat. 
And you just have to buy crystal 
ware, as the Czech Republic is 
renowned for its quality crystal 
jewelery and glass.

• Take a free walking tour. This is 
the best way to orient yourself in 
a new city and you’ll see the main 
attractions. All the tour companies 
meet near the astronomical clock 
in the Old Town.

• Visit Prague Castle, which was 
most likely founded in around 
880 by Prince Borivoj. According 
to the Guinness Book of World 
Records, Prague Castle is the 
largest coherent castle complex 
in the world. It covers an area of 
almost 70 000 square metres.

• Stroll over Charles Bridge. This 
is surely one of Europe’s most 
recognisable bridges. The Gothic-
style bridge is lined with baroque 
statues and offers alluring views 
over the Old Town from its wide 
cobbled walkway. This is a perfect 
place for a stroll, as it’s only for 

pedestrians.
• Walk around in Petrin Park. It’s the 

city’s biggest and most beautiful 
park with sweeping views of the 
city. There’s a rose garden, a 
mirror maze, and even a lookout 
tower – a miniature version of the 
Eiffel Tower in Paris. The park is 
on a hill and walking to the top is a 
great workout. Alternatively, there 
is a funicular that can take you up 
and down the hill if you want to let 
your feet rest.

• Visit the John Lennon Wall. 
Towards the end of the 
communist regime in the 1980s, 
youngsters would write their 
grievances on the wall. Even 
when the wall was repainted by 
the authorities, the following day 
it was again covered with poems 
and flowers. 

• Explore the Old Town Square. 
Here you can have a look at one 
of the most popular attractions in 
Prague – the astronomical clock. 
Visit the churches and explore the 
catacombs under the Old Town 
Hall.

A TASTE OF PRAGUE
Prague may not be on your travel bucket list – but it should be. It rivals the beauty of Paris 

and will capture your heart in more than one way
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WHERE TO STAY
Hilton has two hotels in Prague and depending on your 
personal preference, either one is perfectly situated.

Hilton Prague
The hotel  is ideally located in the heart of the city on 
the banks of the Vltava River. It has mastered the gift 
of combining effortless hospitality with the highest 
professional standards and meticulous attention to detail. 
This is the perfect place to stay if you visit Prague for 
business. It’s also across the road from big international 
financial institutions like Alexander Forbes.

The Hilton Prague ranks among the largest 
conference hotels in Central and Eastern Europe, 
featuring almost 800 rooms, suites and well-appointed 
apartments, as well as a spectacular atrium lobby. It can 
accommodate more than 1 500 guests in its congress hall. 
This is the ideal location from where you can explore the 
vibrant city centre, which is within walking distance. It’s 
also just three minutes from the metro station.

You can enjoy a massage at the health club and 
spa, swim in the pool, or explore the thriving museums 
and galleries of Prague’s Old Town. Savour world-class 
international cuisine or sample Czech specialities in the 
CzecHouse Grill. 

After a long day, you can take the lift to the top floor en 
enjoy a cocktail in the Cloud 9 Sky Bar & Lounge offering  
stunning views of the city. 

For more information visit prague.hilton.com

The Charles Bridge Prague Castle

Cloud 9 Sky Bar & Lounge

The atrium of the Hilton Prague

Hilton Prague Old Town
This hotel is perfectly situated for guests who’d like to 
expore the vibrant heart of the city. It is set against the 
backdrop of old world glamour.  

Renowned designer David Collins has helped restore 
the hotel to create the ideal location for meetings and 
conferences of all sizes. The spacious Dvorak Ballroom 
hosts up to 340 guests, while more intimate meetings 
from two to 180 attendees can be accommodated in 14 
meeting rooms.

High-speed wireless internet and a wide range 
of audiovisual technology is personally overseen by 
a dedicated manager, with catering provided by an 
experienced team of chefs.

Business and leisure guests staying at the hotel are 
close to the city’s finest attractions, including the Charles 
Bridge, Old Town Square, galleries, museums, and one of 
Prague’s largest shopping centres.

For contemporary dining, Zinc Restaurant offers an 
unforgettable experience, or  guests can relax with a 
cocktail in the stylish bar.

For more information visit prague-oldtown.hilton.com 

Zinc Restaurant

The stylish bar

A meeting room

View from Petrin Park
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SPACIOUSNESS
 STYLE

Mini Cooper 5-Door 
History in the making, as Mini goes 
where no Mini has gone before, the 
five- door hatchback. This is either 
very smart or a long shot by Mini to 
take on the well-established five-door 
hatchbacks.

The new five-door Mini has not 
just been given two additional doors, 
the overall size of the vehicle has 
increased too. From the front there is 
very little, if anything, to distinguish 
between the two-door and four-door 
Minis. The infamous two roundish 
headlights that are wrapped by the 
bonnet remain. They have just grown 
in size. The lower section of the new 
grill now is stretched to the point that 
only the fog-light cluster space is left 
on the side of the bumper. The rear 
end, too, is very similar to the latest 

two-door vehicle, with its bug-eye type 
of oversized rear-light clusters. To me, 
this has made the Mini lose some of its 
small sporty uniqueness, almost like a 
cute cub suddenly grown up. 

The most notable feature is the 
two additional doors. The rear doors 
are smaller than the front ones, and 
so are the windows. This almost 
disguises the additional two doors as 
just windows. 

This being said, by concealing the 
rear door handles Mini has not hidden 
the fact that there are two additional 
doors. On the contrary, they have kept 
the same handles as the front doors. 
I have to admit Mini has done a good 
job in adding these two doors. 

Open the front doors and you 
are welcomed by the usual Mini 
dashboard. The large centre display 
that used to house the speedometer 

now has a larger infotainment 
screen. The multi-colour LED lights 
surrounding it can be customised to 
your preference of colour and if you 
want them to, dance to the music. The 
overall fit and finish is exceptional and 
right up there with some of the more 
luxurious vehicles. The speedometer 
and tachometer are now placed in 
their rightful place just behind the 
steering wheel. The leather-bound 
steering wheel is thick and sporty with 
very good road feedback. Opening 
the rear doors feels unusual for a Mini 
Cooper and the entry is a bit small, 
but much better than the two-door 
variants. Inside there is (surprisingly) a 
lot of space, even though leg room is 
slightly compromised. The boot space 
has also increased, but don’t expect 
it to compete with other five-door 
hatches in the market.

So to the question everyone has 
been asking: is the five-door Mini 
still as much fun to drive as the two 
door go-kart variant? The simple 
answer is, unfortunately not. The 
additional length has changed the 
overall dynamics of the vehicle and 
it does not feel as stiff and easy 
to manoeuvre. Road holding is 
excellent, but the go-kart appeal 
seems to have been partially lost. 
As you get more accustomed to 
the vehicle, you tend to push it a bit 
harder and the car does take this in 
its stride. So even though it’s not as 
good as the two-door Mini, it’s still a 
lot better than most (if not all) of the 
five-door hatchbacks in the market. 

The overall drive of the vehicle 
is good, with the comfort levels 
increased from its predecessors. 
The ride too is softer, but the rear 

passengers do feel the ride more. 
This vehicle will be popular with Mini 
fans who have kids or need additional 
doors but do not want to buy the 
Countryman. History has definitely 
been made and I see a bright future 
for the Mini family.

Opel Corsa 1.4 Enjoy
Opel has launched an all-new Corsa 
into the South African market a few 
months ago and it is changing the 
way we look at entry-level vehicles.

To begin with, the new Corsa has 
grown up in size. It is no longer the 
micro vehicle with just two doors 
and inadequate spacing that was 
launched many years ago. The new 
vehicle is longer, wider, and higher 
than its predecessor. The front end 
is in keeping with the new Opel 

family look. The wraparound bumper 
now incorporates a large grill that 
incorporates the Opel badge. The 
bumper is also extended higher 
so as to push the bonnet opening 
backwards. This is similar to the new 
Astra look as well. This gives the front 
end a fresh new look and looks better 
fitted than before. 

The teardrop headlights with the 
LED driving lights look good and lend 
a certain exclusive look to the vehicle. 
The Enjoy model and above come 
standard with front fog-lights that are 
fitted to the bottom of the bumper. 
The overall shape is also in keeping 
with the Astra with its two crease lines 
on the side, one on top and one at the 
bottom of the doors. The top crease 
runs the length, adding to the sporty 
look of the vehicle. The rear end is a 
bit stubby looking. The rear-light 
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cluster is neat and has a much 
less accentuated teardrop look. The 
Enjoy version also comes standard 
with 16-inch mag wheels that 
complete the sporty look.

Inside the vehicle, the dashboard 
is simplistic and neat. The centre 
section incorporates the touchscreen 
infotainment system. The lower 
section of the centre section also 
has the ventilation controls and 
just below that is a storage section 
that also houses the USB and Aux 
inputs. The multi-steering wheel is 
well balanced from a feedback and 
touch perspective, even though it is 
a bit large for the size of the interior. 
The lower section of the dashboard 
is pushed in so as to increase space 
and lends a more spacious look to 
the vehicle. This does have the effect 
of reducing the size of the glovebox. 
The seat material is of a high quality 
and looks good as well. The seats 
are comfy but lack lumbar support. 
The overall space is good and even 

though this is a small vehicle, it can 
take five adults comfortably. 

On the road the car seems a bit 
under-powered for longer hauls but 
is brilliant in city driving. The electric 
power steering with the option to 
change to City mode means that the 
steering wheel is always light and 
easy to control. 

The one feature that Opel is 
promoting is the self-parking feature 
that is standard on all the Corsa 
models. This allows you to find a 
parallel parking bay and then press 
the Park button. The driver then 
lets go of the steering wheel and 
selects reverse but has to keep the 
foot on the brake (auto models) or 
clutch (manual). The vehicle then 
takes control of the wheel and spins 
it accordingly to bring the vehicle 
into the parking bay. You will have 
to change to Drive, and the car 
completes the parking manoeuvre. 
This is a nice feature, especially if 
you don’t like parallel parking. This 

being said: it is slower than drivers 
who are used to parallel parking. 
Also, the automatic parking does 
seem to make pedestrians stare while 
you simply smile or maybe clap your 
hands.

In conclusion, the new Opel Corsa 
has definitely grown up to the point 
that this is now a more comfortable 
and sophisticated vehicle that also 
looks good. The drive is enjoyable but 
I would take the 1,0-litre turbo instead 
of the 1,4-litre purely for its overall 
zippy feel. 

AUTHOR | Torque Talk is a member of SAGMJ

Mini Cooper 
5-Door 

Mini Cooper 5-Door

Opel Corsa 1.4 Enjoy

Opel Corsa 
1.4 Enjoy

ENGINE: 1,5 l  3-cylinder 
  Turbo
POWER: 100 kW
TORQUE: 220 Nm 
0–100 KM/H: 8,2 s (claimed)
FUEL: Average 4,9 l /100 km
CO2: 114 g/km
PRICE: From R312 500

ENGINE: 1,4 l 4-cylinder 
POWER: 66 kW
TORQUE: 130 Nm 
0–100 KM/H: N/A
FUEL: Average 6,0 l /100 km
CO2: 140 g/km
PRICE: From R185 500

MANUFACTURER
SPECIFICATIONS

Leaders in recruitment since 1982

For all our latest positions please visit our website: www.thepc.co.za | 011-244-5380 | email: specialists@thepc.co.za

Finance Tax

Banking

Recent CAs

Financial Markets

REPORTING ACCOUNTANT

FIN ACCOUNTANT: INTERNATIONAL GROUP

FINANCIAL MANAGER

AUDIT PARTNER DESIGNATE – SWAZILAND (2016)

HEAD OF INTERNAL AUDIT - EE ONLY
R700K - R630K. CA(SA), 2 - 3 years commercial exp coupled to 
a keen interest in a reporting function. Consider joining this young, 
growing company – a JV between two highly admired companies. 
Responsibilities include cash management / treasury function, 
monthly fi nancial analysis and forecasts. Go getter to work closely 
with young and vibrant fi nance team. LORI

R680K - R500K. International commodities company with longstanding 
history of trading, seeks self-driven and technically sound B.Com / 
Hons / CIMA or CA(SA) with post articles exp in commerce, ideally 
US GAAP. Assist in managing small fi n team. Emphasis on drawing 
AFS, dealing with tax and VAT related issues, review of recons and 
management of AP and AR functions. THANDEKA

R550K neg. Fin manager with B.Com, 5 yrs post articles required 
for car sales company in Gauteng’s northern suburbs. Exceptional 
understanding of accounting, plus ability to manage various stakeholder 
relationships. Financial management of the company’s ops, ensuring 
regulatory compliance and preparation of management reports. Highly 
driven and hands-on individual will succeed. THANDEKA

E750K neg. CA(SA), 2 yrs post articles at snr manager level with 
international audit fi rm or no more than 2 years in commerce. Will 
be required to pass Swazi conversion board exam and relocate to 
Manzini. Rare opportunity for someone with vision, instinct, superior 
communication, ethics and technical skills. BRYONY

R720K - R650K. Exciting prospect for CA(SA) or B.Com Hons / CIA 
with 4-6 yrs internal audit exp at senior level. Assume control of internal 
audit function for all SA business units. Role offers opportunity to 
maintain internal audit committee mandate, conduct risk assessments 
and perform due diligence on potential acquisition companies. Report 
to Head of Internal Audit and Risk in the UK. LORI

INTERNAL AUDITOR – EE PREF
R650K - R550K CTC. CA(SA) / B.Com Hons with audit exp 
in investment banking / FIST.  Assertive individual with strong 
communication skills able to interface across all levels of staff. 
Required to manage full internal audit functions, provide assurance 
to board of directors by ensuring all internal controls are in place.  
World class fi nancial institution. BRYONY

CORPORATE TAX SPECIALIST (MIDRAND)

FINANCE MANAGER

SENIOR CREDIT ANALYST:  PROPERTY SENIOR FINANCIAL CONTROLLER – EE PREF

JUNIOR CORPORATE FINANCE TRAINEE - EE ONLY

PRODUCT CONTROLLER: CREDIT

R700K - R600K neg. CA(SA), M.Com Hons/H.Dip Tax (adv), 2-3 yrs 
relevant exp. Facilitation of full spectrum income tax and VAT compliance 
duties, implement appropriate changes and provide guidance on all tax 
matters. Consultation with business managers, SARS and auditors. 
Strong interpersonal skills, proactive, confi dent individual for this great 
opportunity in dynamic manufacturing concern. BRYONY 

R600K – R550K + bonus. CA(SA) with 0-1 yrs commercial exp 
for thriving industrial engineering group. Assist senior management 
with completion of the group consolidation, monthly management 
reporting, forecasting, IFRS compliance and various ad hoc projects. 
Requires energetic individual with “a can do” attitude. RICK

R750K – R650K. B.Com (Hons) with 4-6 yrs relevant commercial 
credit exp specifi cally property sector. Be responsible for the total 
credit risk portfolio of SA corporates or institutional counterparties. 
Previous exposure to debt structuring transactions, debt syndications, 
credit derivatives and synthetic credit derivatives highly advantageous. 
Decisive, accountable and committed. JANN

R850K – R750K excl bonus. Renowned investment bank seeks top 
performing CA(SA) with 2-4 yrs relevant exp. Provide acc and risk support 
to global markets’ operations covering equities and debt. Assist with monthly 
IRFS reporting, perform balance sheet reviews, prepare year-end audits and 
AFS. Assist with re-engineering and continuous improvements to 
current processes. Faced-paced environment. RICK

2016 corporate fi nance opportunity for recently qualifi ed CA(SA) with 
excellent academic grades and defi nite desire to gain corporate fi nance 
exp. Superlative one year training programme provided, including 
training abroad with leading corporate fi nance advisory fi rm. LORI

R800K - R750K + bonus. CA(SA) / B.Sc with 5-8 yrs exp in investment 
banking / product control / business analysis / process control. Full 
ownership of the control environment – front to back ends while working 
in the control area of various offshore debt based products. Positive work 
ethic, proven management track record will give you the edge. JANN

Auditing

Auditing

FINANCE

+27 21 418 1750 • Cape Town     +27 11 622 2723 • Bruma     
+27 12 348 2960 • Centurion       +27 11 318 2101 • Midrand    

BUSINESS ANALYST
              EAST RAND

R800 000 – R750 000 CTC pa 
Join a listed industry leader, based in Bedfordview. 
Minimum criteria: BCom degree with 5 years’ exp. 
in accounting, CIMA / CA preferable. Identify 
opportunities through analytics and statistical 
modeling. Develop forecasts, scenario planning, 
simulations, plus analysis to optimise the business 
– leading to actionable insights that accelerate 
profitable growth and improve efficiencies.
Consultant: Jaco Loots (Bruma)  

FINANCIAL EXECUTIVE                          
JOHANNESBURG EAST                                      

R2 million – R1.8 million pa
Leading engineering and manufacturing com-
pany requires CIMA, CA(SA) or MBA individual 
with eight years experience in a senior 
management manufacturing role, at strategic 
level. Your proven skill and background in 
costing, production, BBBEE, commercial, Capex 
and logistics is key. Candidates with established 
plant, steel, rail and/or engineering background 
will be given preference.
Consultant: Llewellyn Paulse (Midrand) 

FINANCIAL MANAGER – FMCG
EAST RAND  

R1 million – R950 000 pa
A large FMCG conglomerate seeks to employ a 
well-rounded, strategic and operational Financial 
Manager to join their finance team. People 
management, plant experience and strategic 
decision making skills are not negotiable, as this 
individual will play a crucial role in the day-to-
day finance and operations of this multinational. 
Individuals with entrepreneurial flair should 
apply. At least five years’ exp. in similar role.
Consultant: Robyn Tambourlas (Centurion)

FINANCIAL DIRECTOR
  GAUTENG

R1.3 million – R1.2 million pa
An international listed group requires a Financial 
Director CA(SA) with strong mining, industrial 
or FMCG experience. The client is looking for a  
driven individual with strong negotiations 
skills, extensive Africa experience and people 
management expertise. The position will be 
reporting internationally.  If you are operationally 
minded and eager to bring change within an 
organisation, this is the role for you.
Consultant: Annamarie Vermaak (Centurion)

FINANCIAL MANAGER 
CAPE TOWN CBD

R800 000 – R600 000 CTC pa neg.
Growing Financial Services SME with an 
international footprint, and expanding their 
business in South Africa, requires a dynamic, 
charismatic Financial Manager (CA(SA)/ACMA/
MBA). Step in at mid-management level, bringing 
your expertise and know-how to their business, 
and be willing to get your hands dirty. Proven staff 
management essential, with strong FS experience.
Consultant: Monique Bisschoff (Cape Town)

www.communicate.co.za

Communicate Personnel achieved 2 Bronze awards 2014 from PMR.africa for recruitment excellence. 
ADvTECH Group ranked no. 2 in “Best Company to Work For” South Africa, in Deloittes 2014 survey.

Communicate Personnel is a trading division within ADvTECH Resourcing (Pty) Ltd, the recruitment division of JSE-listed ADvTECH Group.
For more information and career opportunities, visit:

FINANCIAL ANALYST 
GAUTENG – MIDRAND  

R850 000 – R750 000
Multinational company within the FMCG/retail 
industry, with massive growth prospects, requires 
a Financial Analyst to join their dynamic team. This 
fantastic role requires the following qualifications: 
CA with min. two years’ experience within the 
FMCG, retail and/or manufacturing environment. 
The successful candidate will be involved with the 
full budgeting, analysis and forecasting process. 
Consultant: Udisha Mohangi (Midrand)

ACCsa_js_sept2015_210x136.indd   1 2015/08/11   12:49



TMF GROUP IS CURRENTLY LOOKING FOR A 
DIRECTOR OF CLIENT SERVICE 

TO JOIN ITS UAE TEAM IN DUBAI

JOB POSITION:   Director of Client Service / Head of Accounti ng 

The DCS is a senior management role that will be responsible for 
the client operati onal acti vity, service delivery, client onboarding 
and day to day general operati ons of the enti re offi  ce. 

KEY REQUIREMENTS:

• University Degree (preferable in Finance)

• At least 10 years of relevant experience in similar roles 
preferably in internati onal environment

• Strong leadership and people management skills (to have 
managed 20+ people)

• Strong client focus / Multi -jurisdicti onal client experience

FOR MORE DETAILS AND A FULL SPEC, PLEASE EMAIL 
Ivana.Koljensic@tmf-group.com

FOCUSED FINANCIAL RECRUITMENT

Internal Audit Manager
R960 000 CTC plus Bonus, Midrand
JSE listed, successful fast growing, fast paced FMCG superstar is 
aggressively looking to hire a highly skilled, hands on, strategic 
internal audit manager. This role will manage and oversee all 
phases of the audit process including planning, establishing 
objectives and scope of work, creating the work programme, 
execution of the fieldwork and preparation of the work papers. 
Your presentation skills must be flawless and your leadership 
acumen needs to be displayed. You will interact with senior 
management and sit on the audit committee. This is a career 
changing move for a top candidate!! CA (SA); BComm; CIA  
plus solid FMCG internal audit experience secures.
Contact: janet.b@wexford.co.za

Commercial Financial Manager
R840 000 – R750 000 CTC, Jet Park
Multinational giant requires energetic, commercially aware F.M 
with solid problem solving acumen, strong communication skills 
and the ability to look at the big picture. Your job will be to do 
“what is necessary” to make a difference to the bottom line by 
being a strategic part of ops and an analytic part of the team. If 
you want your career path to lead to M.D instead of F.D this is 
the role for you. CA (SA); CIMA; BComm plus solid experience 
in a similar role. Only the exceptional will be considered.
Contact: janet.b@wexford.co.za

General Manager Finance
R950 000 – R900 000 CTC plus Bonus,  
Sub-Saharan Africa, Jet Park
Multinational logistics market leader is looking for a commercially 
minded, solution driven manager to oversee and manage the 
finances of various entities in Sub-Saharan Africa. Your role 
will be one of business partner working closely with the 
financial, operational and sale management teams in the area, 
driving performance and growth. In order to do this you will 
suggest and execute a wide range of measures, offer sound 
commercial advice, meet with a variety of stakeholders and 
ensure compliance with Central African countries laws, policies 
and procedures. This is a high level position with lots of scope. 
BComm; CIMA; CA (SA) plus solid senior F.M experience.  
Sub-Saharan Africa experience essential.
Contact: janet.b@wexford.co.za

P O Box 68472, Bryanston, 2021 | Wexford House, Three Seasons Office Park, 7 Spring Street, Rivonia | Tel: (011) 785 4930 | Fax: (011) 785 4939 | www.wexford.co.za

Financial Manager
R780 000 – R720 000 CTC, Jhb North
The shared service centre of a well-known SA group is looking 
for an FM to lead a team of 15. The purpose of the job is to 
facilitate the standardization and streamlining of financial systems 
and processes within the business and to provide leadership and 
support to the finance team. CA (SA) + 3 years’ post-article staff 
management experience essential.
Contact: carmen@wexford.co.za

Group Management Accountant
R750 000 – R650 000 CTC Neg, Sandton
A leading player in the luxury automobile market is looking 
for an ambitious, driven management accountant. The 
successful applicant will have solid reporting skills and a 
strong compliance background. CA (SA) with at least 3 years’ 
experience in a management accounting role at group level 
essential. Previous experience in either the motor industry or 
manufacturing secures.
Contact: carmen@wexford.co.za

Internal Audit Manager
R850 000 – R700 000 CTC, East Rand
A multinational manufacturing group is looking for a dynamic 
manager with vision and drive to lead a team of internal audit 
professionals. The position entails 20% travel locally. CA (SA) 
+ 5 years’ post-article audit experience as well as a solid 
management background required.
Contact: carmen@wexford.co.za 

CHARTERED ACCOUNTANT

LOOKING FOR AN EXCITING 
CAREER IN FINANCIAL SERVICES ?

The Oasis Group is a regulated, innovative and highly 
automated global �nancial services group providing wealth 
management services. Oasis provides outsourced services to 
its regulated global partners as a BPO. It operates out of Cape 
Town and its global partners are situated in London, Dublin 
and Mauritius. The group prides itself on in-sourcing all 
functions and therefore provides a dynamic environment with 
opportunities for growth, development and a rewarding 
career for its people.

Email your CV, ID & Academic Transcripts to : 
recruitment@oasiscrescent.com

www.oasiscrescent.com

Key Responsibilities:
• Financial Reporting:  Prepare financial statements, monthly management accounts. Perform 

detailed cost analysis, variance analysis and prepare cost control reports. Prepare management 
reports and reports for Board Meetings/Audit Committee Meetings 

• Treasury: Monitor reserves; analyse short terms and long term liquidity plans, plan and 
ensure adequate funding for ongoing operational and capex requirements

• Accounting: Implement accounting policies, Process accounting transactions; Analysis 
financial information to prepare entries such as general ledger, revenue, expenditure; and 
perform  reconciliations

• Taxation: Perform tax calculations including VAT/CGT/Transfer Duty/International Tax 
(DTA’s)/DWT/Estate Duty/Donations Tax 

• Systems: Ability to work within a strictly automated environment. Ensure integrity in 
systems mapping; Generation of appropriate and accurate management reports

Key Attributes: 
Leadership, initiative, motivation, ability to hold peers accountable, influencing personality; 
well rounded individual; energetic

Requirements: 
CA(SA) with 1-5 years post articles experience. Comprehensive knowledge of latest accounting 
standards; Knowledge of Pastel and Caseware

Location: 
Cape Town, South Africa

INVESTMENT ANALYST 
Key Responsibilities:
• Responsible for identifying investment ideas; produce recommendations. This includes listed 
equity securities property, bonds, or unlisted instruments • Analyse a company’s position within 
its industry and its geo-political environment including sales and profit estimates, projected 
rates of return on capital, total equity, asset utilisation and leverage • Forecast long term intrinsic 
values • Prepare report backs and explain performance variances • Forecast, analyse and document 
global and local economic conditions affecting the company, industry and/or business units of 
an organization • Evaluate regional and global developments and trends within the specific 
industry and quantify its implications with regard to future risk and return • Perform modeling 
including long term sheets, short term sheets, forecasts, decision trees and discounted cash flow 
calculations •Prepare detailed quarterly forecasts on company performance (EPS,HEPS,DPS). 
• Extract data from literature and primary and secondary sources to prepare and present a 
coherent investment thesis • Provide strategic investment input • Publication of formal monthly 
internal investment reports •

Requirements: 
Qualified CA, with a CFA and preferably an MBA.  Candidates with an undergraduate degree 
in Politics, Philosophy & Economics or a professional engineer with an MBA who has worked 
in strategy or project management within a recognized team will be considered. Applicants 
should have a consistent and outstanding academic track record.

We are looking for a young, driven, steady, bright, energetic, talented, optimistic, self starter 
who is motivated, creative and dynamic. We work within an analytical and results driven team 
and will attract  candidates who have the ability to excel in this long term profession. Candidate 
must be well read, have excellent communication skills (verbal, written including presentation 
skills), have good numerical and verbal reasoning, good spatial visualization, and be able to 
make decisions. Candidate must have good report writing skills and must have the ability to 
work in highly automated environment.

Areas of experience to be gained: 
Fundamental investment analysis of companies across all asset classes based the world leading 
economies/ markets in the Americas, Europe, Middle East, and Asia. You will be doing investment 
analysis of companies across the entire world in multiple industries. 

Location: 
Cape Town, South Africa

Remuneration: 
A highly attractive and competitive remuneration structure which takes into consideration the 
experience required for this role, the level of seniority, the level of responsibility and decision making 
level of the position. Further details of the package levels provided upon interview. WE REWARD 
EXCELLENCE!

Human Communications 115099www.humanjobs.co.za

Tel: (011) 628-0477 

Follow us on:

HIGH PROFILE OPPORTUNITIES

Senior Financial Accountant
• R700k – R850k pa Cost to Company - Cape Town
•  CA(SA) with 7-9 years’ post-Articles experience and Articles 

completed from the Big 4
•  Must have averaged 75% or more academically and passed 

the Board Exams at 1st attempt
•  Experience with sophisticated financial reporting systems and 

their implementation
An International Group in the Financial Services sector has a vacancy 
for a highly results-driven and output-focused professional to take full 
responsibility for management of the Group Accounting and Reporting 
functions.
Reporting directly to the CEO, responsibilities will include: • Monthly 
management accounting reporting of a complex consolidated Group 
with tight deadlines • Annual reporting of IFRS-compliant Group 
Consolidated Financial Statements of a Financial Services Group 
• Reporting of financial information to Stock Exchanges in a manner 
compliant with their regulations • Assisting with the preparation of 
strategic plans, budgets and financial forecasts, and variances from 
forecasts • Implementation of infrastructure systems and administration 
systems • Preparation of regular management reports • Setting up 
performance criteria for staff and evaluation of staff • Training, 
development and mentoring of the Team.
Good management/leadership skills and excellent communication skills 
are essential. Previous experience in fund accounting and mutual funds 
is advantageous.  Ref. CHS/osa

Financial Manager/Financial Director 
Designate
•  R600k – R650k plus Performance Incentives and Share Options
•  CA(SA) with 2-3 years’ post-Articles financial management 

experience, preferably in the manufacturing/mining/
construction sectors

• East Rand
•  EE appointment with a strong preference for a Black 

female candidate
A highly successful and fast-growing company servicing the mining 
industry has a vacancy for an incredibly hands-on and operational 
finance professional to take full responsibility for the financial, 
administration and reporting functions.
The position reports directly to the Managing Director and will be 
involved in the complete financial management of the company, 
which includes: • Monthly management reports • Annual Financial 
Statements • Cash flow and working capital reporting and 
management • Budgeting and forecasting • Contract and legal 
management • All statutory requirements • Liaison with stakeholders, 
including financial institutions, auditors and third parties.
The successful applicant will, in time, be offered Directorship with 
Share Trust options. Ref. CHS/pcm

Senior Financial Manager
•  R700k – R800k pa Cost to Company plus Performance 

Incentives
•  CA(SA) with HDip/MCom (Tax) and minimum 3 years’ 

post-Articles commercial experience with strong tax 
exposure

• Midrand
•  In terms of the Group Employment Equity Policy, this is an 

Affirmative Action appointment
A National JSE-listed Group has a newly created position for a highly 
energetic and results-driven individual to supervise and manage the 
Accounting, Financial Reporting and Taxation functions.
Responsibilities include: • Ensuring the integrity of the financial data 
• Financial project review • Preparation of Financial Statements in 
terms of IFRS • Administration and compliance with relevant Tax 
submissions • Ensuring legal and statutory compliance.
This position will require thorough knowledge of IFRS as well as 
sound understanding of and experience in SA Tax legislation and 
regulations. Ref. CHS/gsa

Please submit detailed CVs (MS Word format) to Charles Stilwell at charless@quest.co.za quoting the relevant 
reference. Please note that if you have not been contacted within 14 days, then please accept that your 
application has been unsuccessful.

115099 quest 135x210.indd   1 2015/08/13   3:36 PM



RECRUITMENT CLASSIFIEDS

APPOINTMENTS

CHARTERED ACCOUNTANT (SA) AND MBA GRADUATE 
Seeking to serve as an Independent Non-Executive Director or 
Audit committee member. Contact Hennie on 083 409 5059.

CA ON CALL 
Need the month-to-month support of a part time experienced Chief 
Financial Officer/ Financial Director? 
Please call +27 11 431 2001 or 082 341 2808, or email 
charles@caoncall.co.za. Further information: www.caoncall.co.za.

PARTPARTNERSHIPS & PRACTICES

ARE YOU INTERESTED IN A MERGER?
Should you be interested in merging with a long established 
and extremely successful accounting and auditing firm in South 
Africa, which is JSE accredited and internationally affiliated, 
then there is no doubt that this could be mutually beneficial to 
both practices. Let us explore the possibility. Call Marius on 
0828873496 now.

ARE YOU INTERESTED IN SELLING?
In the world of accounting and auditing, a well established, JSE 
accredited and internationally affiliated CA firm is looking to 
acquire your accounting or auditing practice in Gauteng, Cape 
Town, Bloemfontein or Durban. Should you be interested in 
selling, please give Marius a call on 0828873496.

WE BUY
Accounting, auditing and tax practices or blocks of fees. Contact 
Pieter at 0823320646 or pieterw@bvgroup.co.za if you are 
interested in selling.

SEEKING A MERGER, WISHING TO RETIRE OR 
SELL YOUR PRACTICE
Talk to us, we are a well-established, mid-tier audit and 
accounting firm seeking to merge or buy your practice. We 
are JSE accredited, part of an international top 10 global 
accounting network and have many associated specialist 
service companies. Should you wish to discuss or explore the 
opportunity please contact Mark, 0824461083.

STRUGGLING ON YOUR OWN?
Become a Phezulu franchisee and rapidly expand your client 
base within our structured framework. Visit our website 
www.phezulu.net for more information and our application form. 
Contact Tyronne on 0833972662 or tyronne@phezulu.net. 

INTERESTED IN SELLING YOUR PRACTICE OR 
PARTNERING WITH US?
Well established Tax, Accounting and Business Advisory firm, 
based in Pretoria, is looking to purchase or partner with an 
established practice. Contact Ruan on 0123675734 / 
ruan@hveld.co.za

SERVICES

EMIGRATION FROM SOUTH AFRICA
Planning to emigrate from South Africa? For a one-stop 
specialized exchange control, cross border tax and forex services. 
Contact: info@cashkows.com or www.cashkows.com. Simple. 
Safe. Secure.

CLASSIFIEDS

Important Information: A telephone number, contact name and postal address must be included 
with any advert submitted and in the event that payment is not made before the closing date the 

advert will not be published. 

Legislation requires your VAT Registration Number for invoicing purposes. For Classified Advertisement information: Contact Palesa Khobane Tel: 011 
621 6696. All advertisements to be submitted to: Accountancy SA, PO Box 59875, Kengray, 2100, Fax 011 621 6807 

E-mail: classifieds@saica.co.za
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An AGA(SA) designation from SAICA 
will give you the recognition you deserve.

Hey there 
Ms Financial Accountant 
with the tailored black 
power-suit and killer heels.
Ms File-Every-Receipt 
in a shoebox.

Paying attention to detail is great – but, let’s talk long-term gain. Your SAICA-accredited BCom and completed 
training contract is all you need to get with the in-crowd. Register for the Associate General Accountant AGA(SA) 
designation with the premier professional accounting body, SAICA. Associate membership comes with real benefits 
like invitations to SAICA seminars and events, SAICA products and services, access to CPD, a subscription to ASA 
magazine and more. Visit www.saica.co.za/agasa to register.

develop.influence.lead
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As a graduate professional, you have two choices. You could join a listed financial services 
company and access typical products and services. Or you could join PPS. You could enjoy 
unique financial solutions specifically created for professional people. And because PPS 
belongs to our professional members, they share 100% of all our profits via annual allocations 
to their PPS Profit-Share Accounts* - at no extra cost and regardless of whether or not they claim. 

find out if you qualify to #joinourtable at pps.co.za

PPS is an authorised Financial Services Provider. *Members with qualifying products share 100% of the profits of PPS.
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